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JCM IlIl MINUTES

— arg, e
FEfId / GENC, JOM HEwI OFB

Following issues were discussed in the JCM meeting held at DoO(C&S) Kolkata on dated 27/09/2023.

1) Conversion from NPS to OPS for the Posts
notified/advertised before 22 December 2003- It was
demanded that OPS should be provided to all those posts
which were approved by MOD on dated 20 May 2003. The
official side stated that a meeting was held with the DDGs
of all field units on 26th September 2023 and a decision
would be taken soon. In the said meeting it has been
concluded that those employees who received joining
letters before 22 December 2003, will be converted from
NPS to OPS. Further those employees will be also
considered from NPS to OPS who were recruited against
the published vacancies through the notice board of
various factories prior to 22/12/2003. OPS will also be
provided to those posts which were filled through
advertisement before 22 December 2003.

For the posts approved by MOD as notified on 20 May
2003, the decision of conversion from NPS to OPS will be
taken soon.

2) Till 31st December 2005, the industrial employees
who got 2nd ACP in pay scale (5000 to 8000) were given
3rd MACP in the grade pay 4600. The decision of DOPT
and MOD to withdraw/recovery the same, should be
withdrawn.

After discussion, it was decided that both the
ministries would be informed about the decision of Jodhpur
CAT and Rajasthan High Court and the decision of Madras
CAT in this regard. According to Rule 8 of the CCS
(Pension) Rules 1972, the pension once determined
cannot be reduced or deducted. Pension can be reduced
only due to clerical mistake, penalty, removal from service
etc.

MCM Post was placement ill to 31st December 2003,
hence 3rd MACP in grade pay 4600 was given. There are
also clarifications from MOD and DOPT in this regard,
hence recovery and withdrawal would be completely
wrong. Action should be taken to stop this.

The official side decided that with informing the MOD
of the facts given by the staff side, an appeal would be
made for reconsideration.

3) OT Arrears should be paid by factories on the
decisions of CAT Kolkata and CAT Prayagraj- The official
side informed that SLP had been listed in the Supreme
Courtand the hearing would be held on 6 October 2023 ina
bench of 3 judges. The matteris sub-judice.

4) In the matter to merger of the vacant posts of
Electrical Trades like Wire Man, SBA and Electric Fitter into
Electric Trade. Necessary orders has been issued by
DoO(C&S)

5) Those employees who upgraded from Ward
Assistant to Medical Assistant, ACP and MACP were given
to them as per rules, ignoring promotion till 2015 and
MACP has been given counting 10 years from 2016.

6) Demand was raised regarding to publish the
results of Charge Man LDCE. The official side stated that
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the result cannot be published due to the stay of Jabalpur
CAT.

7) Labour Ministry has withdrawn ALWC and DLWC
from all Ordnance Factories after Corporatization. The
issue of posting of trained officers in place of them was
raised in the last JCM meeting and it was assured that all
the corporations would be advised to take appropriate
action.

8) Employees are not being paid of single OT
between 44-3/4 and 48 hours. Orders for payment should
be made immediately. Assurance that guidelines were
issued earlier and would be reminded again.

9) Provision should be made to give two short leaves
with pay in the wage package of industrial employees.
Guidelines will be given to all PSUs soon, officials stated.

10) Officials were agreed to establish private
deductions like society, LIC from the salary of hospital and
school employees also.

11) Industrial employees should be brought under
CCS leave rules, 1972 instead of CDS IEs leave rules,
1954. Official stated the matter is pending in DDP.

12) There was a long discussion held regarding
compassionate appointment and it was informed that the
matter is under consideration in MOD.

13) Regarding forwarding of applications for transfer
to other departments/ directorates of the MoD on
compassionate grounds. It was informed that guidelines
have been issued to forward the application to the AG
branch.

14) Regarding to provide a notional increment with
reference to pensionary benefits to the employees
retiring/retired on 30th June and 31st December. It was
informed by officials that the matter was submitted before
MOD and DOPT, it was replied by both ministries that
necessary action is under consideration to give benefits to
the similarly placed employees as per decision of the
Supreme Court.

15) In the matter of bifurcation from HS to HS 1 from
1 January 2006, it should be considered as placement.
SLPis pending in the Supreme Court.

16) Regarding changing the option of 6th Pay
Commission to provide the benefit of entry pay, it was
informed that the matter was referred to MOD and DOPT
but they are not ready to give the chance to change the
option. It was demanded that the federation will again raise
this matter in the National Council JCM and hence it should
be referred to MOD again.

17) On the basis of MOD ID no
9(1)/2019/D(civ 2) dated 24/7/2023, OFB should also
provide cash less facility. It was advised by officials that the
federation should take up this matter in MOD. The
federation will take it up at the appropriate forum.
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PENALTIES AND DISCIPLINARY AUTHORITIES

Continue... (Aug. 2023 edition)

(7) Atleast censure to be awarded if
official to be penalized.—

Where a departmental proceeding has been
completed and it is considered that the officer concerned
deserves to be penalized, he should be awarded one of the
recognized statutory penalties as given in Rule 11 of the
CCS (CCA) Rules, 1965. In such a situation, a recordable
warning should not be issued as it would, for all practical
purposes, amount to a ‘censure’ which is a formal
punishment and which can only be awarded by a
competent Disciplinary Authority after following the
procedure prescribed in the relevant disciplinary rules. The
Delhi High Court has, in the case of Nadhan Singh v. Union
of India, also expressed the view that warning keptin the C.
R. dossier has all the attributes of “censure”. In the
circumstances, as already stated, where it is considered
after the conclusion of disciplinary proceedings the officer
concerned should be penalized, the Disciplinary Authority
should award the penalty of “censure” at least. If the
intention of the Disciplinary Authority is not to award a
penalty of “censure”, then no recordable warning should be
awarded. There is no restriction on the right of the
Disciplinary Authority to administer oral warnings or even
warnings in writing which do not form part of the character
roll.

[G.l.,, M.H.A,, DP. & A.R., O.M. No. 22011/2/78-Estt. (A),
dated the 16th February, 1979 — Para. 1 (ii). ]

2.  The existing instructions provide that in a case where
departmental proceedings have been held under the
relevant rules, “warning” should not be issued as a result of
such proceedings. If it is found as a result of the
proceedings that some blame attaches to the officer, then
the penalty of “censure” atleast should be imposed.

[G.l.,, M.H.A., D.P. & A.R., O.M. No. 22011/1/79-Estt. (A),
dated the 30th January, 1982 — Extract from Para. 3]

3. Aquestion has been raised whether MHA, OM, dated
the 16th February, 1979, empowers the disciplinary
authorities to issue warnings as a result of regular
departmental proceedings conducted under the relevant
disciplinary rules. This is because the last sentence of
Para. 1 (ii) (see extract above) has been mistaken as
permitting the issue of oral or written warnings even as a
result of disciplinary proceedings.

4. |t is clarified that this is not the intention of the OM,
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dated the 16th February, 1979, under reference, This is
made clear in Para. 1 (ii) of the aforesaid OM of 16th
February, 1979, in which it is stated that a warning should
not be issued as a result of regular disciplinary
proceedings. There is, however, no bar to issuing a
warning orally or in writing as a result of administrative
action in the Case of an officer against whom no formal
proceedings are taken in which such warnings should be
under the disciplinary rules applicable to him.

[ G.l,, M.H.A,, O.M. No. 22011/2/82-Ests. (A), dated the
21stMay, 1982.]

(8) Promotion to higher-Grade or post -
Clarifications regarding effect of warnings, etc., on
promotion. -

It is directed to refer to the DoP&T's O.M. No.
22011/2/78 - Estt. (A), dated the 16th Febrary, 1979 on the
above- mentioned subject and to say that at present,
administrative devices like warning, letter of caution,
reprimand, etc., are being used by the various
administrative Ministries / Departments for cautioning the
Government servants against such minor lapses as
negligence, carelessness, lack of thoroughness and
delay in disposal of official work with a view to toni ng up
efficiency or maintaining discipline. These administrative
actions do not, however, constitute any of the penalties
specified in Rule 11 of the CCS (CCA) Rules, 1965.
Doubts have often been raised about the actual effect of
such informal administrative actions as warning, letter of
caution and reprimand on the promotion of a Government
servant.

2. In this connection, the existing. provisions regarding
the effect of warning re Ha as distinguished from Censure
on promotion are reiterated and clarified as follows :-

(i) There is no objection to the continuance of the
practice of issuing oral or written warnings.
However, where a copy of the warning is also kept
on the Confidential Report dossier, it will be taken
to constitute an adverse entry and the officer so
warned will have the right to represent against the
same in accordance with the existing instructions
relating to communication of adverse remarks and
consideration of representations against them.

(i) Warnings, letters of caution, reprimands or
advisories administered to Government servants
do not amount to a penalty, and, therefore, will not
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constitute a bar for consideration of such
Government servants for promotion.

(i) Where a departmental proceeding has been
instituted, and it is considered that a Government
servant deserves to be penalized for the offence /
misconduct, one of the prescribed penalties may
only be awarded and no warning recordable or
otherwise, should be issued to the Government
servant.

(iv) The term 'empanelment' occuring in Para. 1 of
Dop&T's O.M. No. 11012/11/2007-Estt. (A),
dated 14-12-2007 relating to guidelines on grant
of vigilance clearance does not cover cases of
promotion. Cases of promotion of Government
servants during the pendency of disciplinary
proceedings would be regulated by DoP&T's
O.M. No. 22011/4/91-Estt. (A), dgated 14-9-
1992, O.M. No. 22012/1/99-Estt. (D), dated 25-
10-2004 and after imposition of any of the
prescribed penalties as per
0.M.N0.22034/5/2004-Estt. (D), dated 15-12-
2004.

3. All Ministries / Departments are, therefore, requested
to keep in view the above guidelines while dealing with
cases of promotion of the Government servants.

[ GL, Dept. of Per. & Trg., O.M. No. 11012/6/2008-Estt. (A),
dated the 7th July, 2008.]

(9) Clarification regarding effect of
warning, censure, etc. on promotion,-

It is directed to refer to this Department's OM. No.
11012/6/2008- Estt. (A). dated the 7th July, 2008 on the
above-mentioned subject and to say that vide Para. 2 (iii) of
the said OM, it was instructed that where a departmental
proceeding has been instituted, and it is considered that a
Government servant deserves to be penalized for the
offence/misconduct, one of the Prescribed penalties may
only be awarded and no warning, recordable or otherwise,
should be issued to the Government servant. However,
while considering cases for empanelment, the ACC has
observed that in many cases, rather than exonerating the
officer or imposing a penalty on him, administrative
warning is issued even when disciplinary proceedings
were drawn against him. Administrative warning is not
recognized as a penalty.

(2) In view of the above, the following position as
contained in various instructions issued so far on warning /
censure, etc. are reiterated for strict compliance:-

(i) As clarified in the Ministry of Home Affairs O.M.No.
39/21/56-Estt. (A), dated the 13th December,
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1956. warning is administrated by any authority
superior to a Government employee in the event of
minor lapses like negligence, carelessness, lack of
thoroughness, delay, etc. It is an administrative
device in the hands of superior authorities for
cautioning the Government employees with a view
to toning up efficiency and maintaining discipline.
There is, therefore, no objection to the continuance
of this system. However, where a copy of the
warning is also kept in the Confidential Report
dossier, it will be taken to constitute an adverse
entry and the officer so warned will have the right to
represent against the same in accordance with
existing instructions relating to communication of
adverse remarks and consideration of
representations against them.

(i) Where a departmental proceeding has been
instituted under the provisions of CCS (CCA)
Rules, 1965, after the conclusion of disciplinary
proceeding, the officer is either exonerated or
where it is considered that some blame attaches
to the officer, he should be awarded one of the
recognized statutory penalties as given in Rule
11of the CCS (CCA) Rules, 1965 i.e. at least
‘Censure’ should be imposed. In such a situation,
a warning, recordable or otherwise, should not be
issued.

(iii) Warning, letter of caution, reprimands or
advisories administered to Government servants
do not amount to a penalty and, therefore, will not
constitute a bar for consideration of such
Government Servants for promotion.

3. All the disciplinary authorities in Ministries /
Departments are, therefore, requested to keep in view the
above guidelines while dealing with disciplinary Case
againstthe Government servants.

[G.I.,Dept. of Per. & Trg., O.M. No. F. No. 11012/12/2016-
Estt. A-lll, dated the 6th December, 2016.]

(10)
scale: -

Reduction to a lower stage in a time-

Every order passed by a competent authority under
sub-rule (1) of Fundamental Rule 29 imposing on a
Government servant the penalty of reduction to a lower
stage in atime-scale should indicate—

(i) the date from which it will take effect and the period
(in terms of years and months) for which the
penalty shall be operative;

(ii) the stage in the time-scale (in terms of rupees) to
which the Government servantis reduced: and
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(iii) the extent (in terms of years and months), if any,
to which the period referred to at Item (i) above
should operate to postpone future increments.

It should be noted that reduction to a lower stage in a
time-scale is not permissible under the rules for an
unspecified period or as a permanent measure. Also when
a Government servant is reduced to a particular stage, his
pay will remain constant at the stage for the entire period of
reduction, The period to be specified under (iii) should in no
case exceed the period specified under (i).

In order to achieve the object of not allowing
increments suring the period of reduction, every order
passed by a competent authority imposing on a
Government servant the penalty of reduction to a lower
stage in a time-scale should invariably specify that stage in
terms of rupees to which the Government servant is
reduced as in the following form :-

"The ...cccuuuee. has decided that Shri ..................... should
be reduced to a pay of * ... for a period of
................. with effectfrom .........c............"

[G.l.,, M.F.,, O.M. No. F. 2 (34)-E. 1lI/59, dated the 17th
August, 1959, 9th June, 1960; and 24th June, 1963 ]

(11) Reduction to a lower service, grade or
post orto alower time-scale,-

Every order passed by a competent Authority under
sun-rule (2) of Fundamental Rule 29 imposing on a
Government servant the penalty or reduction to a lower
service, grade or post or to a lower time-scale should
indicate-

(i) the date from which it will take effect and in cases
where the reduction is proposed to be imposed for
a specified period, the period (in terms of years
and months) for which the penalty shall be
operative. It should be noted that the reduction
may be for an unspecified in the order of penalty,
the conclusion is that the penalty is for an
unspecified period.

(ii) the extent (in terms of years and months), if any,
to which the period referred to (i) above shall
operate to postpone future increments on
restroration after the specified period. The period
specified under this sub-clause shall in no case
exceed the period specified under sub-clause (i)
above.

[G.I., M.F, O.M. No. F, 2 (18)-E. Il/61, dated the 7th May,
1961.]

It has been decided in comsultation with the Ministries
of Law and Finance that in future, an order imposing the
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penalty of reduction to a lower service, grade or postor to
alower time-scale should invariably specify-

(i) the period of reduction, unless the clear intention
is that, the reduction should be permanent or for
an indefinite period; and

(ii) whether on such re-promotion, the Government
servant will regain his original seniority in the
higher service, grade or post of higher time-scale
which has been assigned to him prior to the
imposition of the penalty.

If the order of reduction is intended for an indefinite
period the order should be framed as follows:—

“Ais reduced to the lower post / grade / service of X
until he is found fit by the competent authority to be
restored to the higher post/grade/service of Y.”

In cases where it is intended that the fitness of the
Government servant for re-promotion or restoration in his
original position will be considered only after a specified
period, the order should be made in the following form:—

“Ais reduced to the lower post / grade / service of X
until he is found fit, after a period of .... years from the date
of this order to be restored to the higher post of Y.”

(GL, M.H.A., O.M. No. 9/13/62-Estt. (D), dated the 10th
October, 1962 and No. 9/30/63-Estt. (D), dated the 7th
February, 1964. ]

5. Attention in this connection is also invited to the
Government of India, M.H.A., O.M. No. 9/13/92-Estt. (D),
dated 10-10-1962 and No. 9/30/63-Estt. (D). dated 7-2-
1964 (Decision (11) above) which stipulates that an order
imposing the penalty of reduction to a lower service, grade
or post or to a lower time-scale should invariably specify
the period of reduction unless the clear intention is that, the
reduction should be permanent or for an indefinite period.
These instructions also indicate the manner in which the
order should be framed when the reduction is for specified
period or indefinite period. In case the intention of the
CompetentAuthority is to award the penalty of reduction on
permanent basis, the same may be specifically stated in
the order so that the intention is conveyed to the
Government servant in unambiguous terms and he is
afforded full opportunity for submission of his appeal as
providedinthe rules.

6. Ministries / Departments are requested to please
bring the above to the notice of all concerned for
information and necessary action.

(GL, Dept. of Per. & Trg., O.M. No. 11012/2/2005-Estt. (A),
dated the 14th May, 2007.]
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(12) Reduction to a lower grade /
service/post not held before not permissible.-

Supreme Court judgment in cases of Shri
Nayadar Singh and Shri N.J, Ninama v. Union of India
(Civil Appeal Nos, 3003 and 889 of 1988).

The judgment cited above related in two cases
in one of which a Government servant who was
initially recruited as a Postal Assistant and was later
promoted as UDC, while working as UDC, was
reduced in rank, as a measure of penalty, to the post
of LDC, which was lower in rank than the post of
Postal Assistant to which he had been recruited
initially. In the second case, the disciplinary authority
has imposed a penalty of reduction in rank reducing
an officer from the post of Assistant Locust Warning
Officer to which he has recruited directly to that of
Junior Technical Assistant. The supreme Court, while
setting aside the penalty imposed in both cases, have
held that a person appointed directly to a higher post,
service grade or time-scale of pay cannot be reduced
by way of punishment to a post in lower time-scale,
grade, service or to a post which he never held
before.

2. The rulings given by the Supreme Court in
the above cases may be kept in view by all
disciplinary authorities while deciding cases in future.
However, past cases need not be reopened in the
light of the aforesaid judgment.

[ G.l., Dept. of Per. & Trg., O.M. No. 11012/2/88-Estt.
(A), dated the 2nd February, 1989.]

(13) Minor penalty proceedings
instituted against official due for retirement to be
finalized before retirement.—

Sub-rule (1) of Rule 9 of the CCS (Pension)
Rules, 1972, confers on the President the right to
withhold or withdraw the pension or a part thereof
either permanently or for specified period and to order
recovery from the pension of the whole or a part of
any pecuniary loss caused to the Government, if, in
any departmental or judicial proceedings, the
pensioner is found guilty of grave misconduct or
negligence during the period of his service including
service rendered upon re-employment after
retirement. Sub-rule (2) of this Rule provides that the
departmental proceedings referred to in sub-rule (1),
if instituted before the retirement of a Government
servant or during his re-employment, shall after his
final retirement be deemed to be proceedings under
this Rule and shall be continued and concluded.
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Accordingly, the minor penalty proceedings which are
instituted against a Government servant while in service
and which do not get concluded before the date of
retirement, automatically become proceedings under Rule
9 ibid. However, since grave misconduct or negligence
cannot be established as a result of minor penalty
proceedings, action under Rule 9 ibid for withholding or
withdrawing pension, etc., cannot be taken against a
pensioner in respect of whom minor penalty proceedings
had been instituted and have been continued after
retirement. Such minor penalty proceedings continued
after retirement, therefore, do not literally have any effect
on the pension in the matter of reducing or withholding of
his pension. The disciplinary authorities are requested to
take note of this position and take steps to see that minor
penalty proceedings instituted against Government
servants, who are due to retire, are finalized quickly and in
time before the date of retirement, so that the need for
continuing such minor penalty proceedings beyond the
date of retirement does not arise.

[Gl M.H.A., O1M. No. 134/17/80-AVD |, dated the 28th
February, 1981.]

(14) Entire loss should be recovered from
the delinquent official — No mit to quantum or period
ofrecovery.—

References are being received in this Department
seeking clarification whether the instructions contained in
DG, P &T Letter No. 3/313/70-Disc-I, dated 17-8-1971 (not
printed) are applicable to Goverment servants serving in
other Ministries / Departments also.

2. The DG, P & T’s instructions mentioned above
provide that recovery from the pay of a Government
servant as a punishment for any pecuniary loss caused by
him to the Government by negligence or breach of orders,
should not exceed 1/3 rd of his basic pay, (i.e., excluding
dearness pay or any other allowances) and not be spread
over a period of more than three years, However, no such
limits have been prescribed in the statutory rules, i.e., in
Rule 11 (iii) of the CCS (CCA) Rules, 1965.

3. The matter has been examined in comclusion with
the Ministry of Law. It was observed that the DG, P & T
instructions prescribed the procedure to effect the
recovery of the amount levied as penalty in terms of Rule
11 (iii) of the CCS (CCA) Rules, 1965 and these procedural
instructions cannot amend, supersede, or modify the
substantive provisions of Rule 11 (iii) of the CCS (CCA)
Rules, 1965. While it is expected that in imposing the
penalty of recovery of pecuniary loss the Disciplinary
Authority should not display such severity that a
Government servant suffers hardship disproportionate to
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his negligence / misconduct that led to the loss, it is
not necessary to fix arigid limit for the purpose of such
recovery. The DG, P & T instructions would, therefore,
be treated as unwarranted. Therefore, the implication
of this OM is to recover the entire loss from the
delinquent official but the recovery may be spread
overtill entire loss is recovered.

[G.I., Dept. of Pre & Trg. O.M. No. 11012/1/2000 Estt.
(A), dated the 6th September, 2000]

(15)

In cases where the reasons adduced by an
officer for his refusal of promotion are not acceptable
to the Appointing Authority, then he should enforce
the promotion of the officer and be taken against him
for refusing to obey orders.

[ G.l, D.P: & AR., O.M. No. 22034/3/81-Estt. (D),
dated the 1st October, 1981.]

(16) Entry of Punishments in
confidential rolls.-

Action on refusal of promotion —

It has been decided that if as a result of
disciplinary proceedings any of the prescribed
punishments (e.g., censure, reduction to a lower
post, etc.) is imposed on a Government servant, a
record of the same should invariably be kept in his
confidential roll.

[G.I, M.H.A., O.M. No. 38/12/59-Ests. (A), dated the
23rd April, 1960.]

(17) Registering name with
Employment Exchange for higher posts not
permissible when penalty is in force,-

The Government had under consideration the
question whether a Government servant on whom a
penalty has been imposed can be permitted to
register his name with the Employment Exchange for
a higher post, when the duration of the penalty is not
yetover. It has since been decided that a Government
servant on whom the penalty specified in Clauses (ii)
and (iv) of Rule 11 of the CCS (CCA) Rules, 1965 has
been imposed should not be allowed to register his
name with the Employment Exchange for the higher
posts during the period the penaltyis in force.

[ G.I. M.H.A. O.M. No. 14/6/65-Ests. (D), dated the
22nd Feruary, 1965.]

(18) Regulation of pay on imposition
of apenalty under CCS (CCA) Rules, 1965,-

It is directed to say that the following penalties
prescribed in the Rule 11 of CCS (CCA) Rules, 1965,
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have a hearing on the pay of the officer:
11. Penaties
Minor Penalties—

(i) @) reduction to a lower stage in the time-scale
of pay by one stage for a period not
exceeding three years without cumulative
effect and not adversely affecting his

pension.
(iv) withholding of increments of pay;
Major Penalties—

(v) save as provided for in Clause (iii) (a), reduction
to a lower s stage in the time-scale of pay for a
specified period, with further directions as to
whether or not the Government servant will earn
increments of such period, the reduction and
whether on the expiry of such period, the
reduction will or will not have the effect of
postponing the future increments of his pay

(vi) reduction to lower time-scale of pay, grade, post
or Service for a period to be specified in the order
of penalty, which shall be a bar to the promotion
of the Government servant during such specified
period to the time-scale of pay, grade, post or
service from which he was reduced, with
direction as to whether or not, on promotion on
the expiry of the said specified period-

(a) the period of reduction to time-scale of
pay, grade, post or service shall operate
to postpone future increments of his pay,
and if so, to what extent, and

(b) the Government servant shall regain his
original seniority in the higher time scale
of pay, grade, post or service;

2. Vide Central Civil Services (Revised Pay) Rules,
2016 notified vide notification No. GSR 721(E), dated 25-7-
201the present system of Pay Bands and Grade Pays
have been dispensed with and a new system of Pay Matrix
as specified under Part ‘A" of Schedule of Central Civil
Service (Revised Pay) Rules, 2016 have been introduced.
The status of th employee so far determined by Grade Pay,
will now be determined by Level in the Pay Matrix. Further,
as per Rule 10 (1) of the CCS (Revised Pay) Rules, 2016,
there are two dates for grant of increment namely, 1st
January and Ist Jul of every year, instead of the existing
date of Ist July.

3. As per Clause 3 of the Central Civil Services
(Revised Pay) Rules, 2016 'Level' is defined as under;
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'‘Level' in the Pay Matrix shall mean the level
corresponding to the existing Pay Band and Grade
Pay or Scale specified in Part-A of the Schedule.

4. In the light of implementation of the Revised
(Pay) Rules, 2016, the regulation of pay on imposition
of these penalties, is discussed in the subsequent
paras:

A. Reduction to a lower stage of pay by one
stage [Rule 11 (iiia) ]

On imposition of a penalty under this Rule, the
pay would be fixed at the next upper vertical cell in the
same level in the Pay Matrix. In other words, in case
of reduction by one stage, the revised pay would be
the pay drawn in the same level at the stage before
the lastincrement.

NOTE.— The above-mentioned penalty cannot
be imposed on a Government servant drawing pay at
the minimum of the Level.

B. Withholding ofincrement [ Rule 11 (iv) |

As already noted in Para. 2 above, increment is
granted either on 1st January or 1st July of every
year, as per the eligibility. Therefore, on imposition of
penalty of withholding of increment, the next
increment(s) due after the date of imposition of the
penalty would be withheld. In case where penalty of
withholding of multiple increments is imposed,
increments due on 1st January or 1st July, as the
case may be, in the subsequent years would similarly
be withheld. The increment would be restored at the
end of the period for which the penalty is imposed.
The increments will be given on notional basis without
arrears and without affecting date of next increment
onrestoration of increment.

This also applies to cases where the penalty is
imposed for part of a year. For instance, if the penalty
of withholding of one increment for six months is
imposed on a Government servant in October 2017,
then withholding of increment will be on following
manner:

When the date of increment
is 1st January

When the date of increment
is on 1st July

The increment falling due on 1-1-
2018 will be withheld for a period of
next six months, that is, till 30-6-
2018. The increment would be
released on 1-7-2018 without
arrear.

The increment falling due on 1-7-
2018 will be withheld for a period of
next six months, that is, till 31-12-
2018. The increment would be
released on 1-1-2018 (should be 1-
1-2019) withoutarrears.
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C. Reduction to a lower stage in the time-scale of pay
for a specified period | Rule 11 (v)]

The process of imposition of penalty of reduction by
one stage under Rule 11 (iii a) explained above shall be
repeated for every additional stage of reduction to the
lower vertical cell in the same level of pay in the Pay Matrix.

Note1. It is not permissible to impose a penalty
under this rule if the pay after imposition of the penalty
would fall below the first cell of the same Level.

Note 2. Disciplinary Authority may weigh all
factors before deciding upon the quantum of penalty i.e.
the number of stage by which the pay is to be reduced.

D. Reduction to lower time-scale of pay under
Rule 11 (vi)

In the case of imposition of penalty of reduction to
lower time-scale of pay, the pay of the Government servant
would be reduced to the stage of pay he/she would have
drawn had he/she continued in the lower post for the period
of penalty. The mode of fixation of pay in this case is similar
to reversing the mode of fixation of pay on promotion.

However, Disciplinary Authority has the power, in
terms of FR 28, to indicate the pay which the Government
servant on whom a penalty of reduction in rank has been
imposed, would draw.

It may also be noted that a Government servant
cannot be reduced in rank to a post not held earlier by him
inthe cadre.

Forexample:

(i) AdirectrecruitAssistant Section Officer cannot be
reduced to the lowerrank like SSA/JS

(ii) 4 Government servant holding any postilike LDC
/ Tax ssistant, is is later promoted as Section
Officer cannot be reduced to the rank, which was
earlier held by him before ASO (DR) but only to that
of anAssistant Section Officer.

. Some illustrations on pay fixation on the above
cases are annexed.

. Insofarasthe _ personnel serving in Indian Audit |
and Accounts Department are concerned, these
instruction are being issued after consultation with
the Comptroller and Auditor-General of India.

to be contd...
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Government

ORDERS

F-No. Z15025/27/2023/DIR/CGHS, Ministry of
Health & Family Welfare, Directorate of CGHS,
New Delhi, dated 12 September, 2023

Subject: Guidelines regarding purchase of
Medicines by Post-Organ Transplant Surgery
Patients under CGHS -reg.

With reference to the above-mentioned subject the
undersigned is directed to convey the approval of
Competent Authority to issue guidelines for the
purchase of Medicines in the cases of Post-Organ
transplant CGHS beneficiaries as per the details given
under:

1. CGHS beneficiaries, who are recovering from
Organ transplant surgery shall be permitted to purchase
OPD medicines, based on the advice of the treating
Specialist for up to a period of six months if, they are not
in a position to visit CGHS Wellness Centre or to send
an authorized representative.

2. The reimbursement of such medicines would be
considered as per the following details:

(i) The reimbursement on restricted
medicines having CGHS rate contract,
shall be limited to the CGHS rates.

i) The reimbursement in respect of other
medicines for which there is no rate
contract under CGHS, shall be limited
to 85% of MRP or actual expenditure
incurred, whichever is lower (since 15%
discount is the minimum discount
prescribed under CGHS for Local
Chemists).

iii) However, products manufactured/
marketed as food supplement ,
cosmetics and ayurvedic preparations
advised by allopathic doctors are not
reimbursable, as per extant CGHS
guidelines.

Serving employees would claim reimbursement
from their respective department. J
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FENo. No. 19030/1/2017-E.IV, Government of
India, Ministry of Finance, Department of
Expenditure, New Delhi, dated 20 August, 2023

Subject: Admissibility to travel by Vande Bharat

Express and Humsafar Express Trains on Official
Tour.

The undersigned is directed to refer to this
Department's OM No. 19030/1/2017-E.1V dated
13.07.2017 wherein travel entitlements for journey on
Tour/Training/Transfer/Retirement have been
prescribed.

2.  The matter regarding admissibility of travel by
Vande Bharat Express and Humsafar Express Trains on
official Tour has been considered in this Department. It
has been decided to allow Central Govt. employees to
travel by Vande Bharat Express and Humsafar Express
Trains for journey on Tour/Training/Transfer/
Retirement, in naddition to the Trains as mentioned in
para 2 A (ii) of this Department’s OM of even number
dated 13.07.2017 & OM dated 12.09.2022. Travel
entittement in Vande Bharat Express and Humsafar
Express Trains would be same as that of Shatabdi
Trains and Rajdhani Trains respectively as mentioned in
para 2 A (ii) of this Department's OM of even number
dated 13.07.2017.

3. Inso far as the persons serving in the Indian Audit
& Accounts Department are concerned, these orders
are issued in consultation with the Comptroller & Auditor
General of India, as mandated under Article 148(5) of
the Constitution of India.

4. This is issued with the approval of Finance
Secretary & Secretary (Expenditure). ]

F.No. No. 1101 1/12/2013-CGHS (P), Government
of India, Ministry of Health & Family Welfare,
Department of Health & Family Welfare, New
Delhi, dated 25 September, 2013

Subject: Admissibility to travel by Vande Bharat

Express and Humsafar Express Trains on Official
Tour.

The undersigned is directed to state that the
Ministry has been receiving representations from
CGHS beneficiaries to introduce nomination facility
whereby a person duly nominated by the principal
CGHS cardholder can claim the reimbursement of
expenses incurred on the medical treatment of the
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beneficiary in the event of unfortunate death of the
principal card holder.

2. The matter has been examined in this Ministry in
the context of difficulties being faced by the family
members of a deceased CGHS cardholder in
completing the prescribed formalities for claiming
reimbursement of medical expenses. Accordingly, it has
been decided with the approval of the competent
authority to simplify the procedure and provide an option
to the principal CGHS cardholder beneficiary to
nominate a person to claim reimbursement of medical
expenses in the event of his/her unfortunate death.

3. The nomination facility shall be subject to the
following conditions:-

a) The nomination facility shall be available only to
the CGHS pensioner card holders.

b) Beneficiaries who wish to exercise this option
shall submit their declaration of nomination in
the prescribed ‘Nomination Form’ duly filled up
and complete in all respect, to the CMO In-
charge of the CGHS Wellness Centre where the
beneficiary is enrolled. [Proforma of Nomination
Form enclosed]

c) CMO In-charge shall maintain a separate
register - ‘Nomination Register’ to record the
particulars of the nomination submitted by the
CGHS beneficiary in exercise of this option.
Once the nomination details are recorded, the
CMO In-charge shall forward the ‘Nomination
Form’ to the card issuing authority, i.e., Addl.
Director (HQ), CGHS in the case of Delhi and
respective Additional/Joint Director, CGHS in
the case of other CGHS covered cities for
making necessary entries in the CGHS
database after due scrutiny and approval of
Additional Director, CGHS concerned.

d) The nomination shall be treated as valid only if
the same has been entered in the CGHS
database.

e) Only one person shall be allowed to be
nominated as the original nominee or first
nominee. In addition, another person can also
be nominated as ‘alternate nominee or second
nominee’ who can claim reimbursement in case
of unfortunate death of the first nominee.

f) The principal CGHS cardholder beneficiary can

Ufaearr Wt

nominate any natural or juristic person as
his/her nominee for this purpose, whether
related or unrelated to him/ her.

g) This option can be exercised at any time during
the lifetime of the beneficiary. However, this
option can be exercised only twice in the lifetime
ofthe pensioner card holder.

h) In case, no option has been exercised during
the life time of the CGHS pensioner beneficiary,
the existing CGHS provision for claiming
reimbursement of medical expenses, requiring
submission of Affidavit by the claimant and
NOCs from other legal heirs shall continue to

apply.
4. This Office Memorandum will be effective from the
date of itsissue. A

Ministry of Defence, Department of Defence
Production, D (Estt. /NG), ‘B’Wing, Sena Bhawan

Subject: Coverage under Central Civil Services
(Pension) Rules, in place of National Pension
System (NPS), of those Central Government
employees who were recruited against the
posts/vacancies advertised/notified for
recruitment, on or before 22/12/2003 - reg.

Ref: i) DoO (C&S) Kolkata 1.D. No.
307/NPS/Coord & Policy dated 12/06/2023.

The subject matter was referred to Department of
Pension and Pensioners’ Welfare (DoP&PW) by this
Ministry for seeking their clarification/advice. As follows,
the clarification received from DoP&PW is outlined as
under:

“It is for the concerned recruitment body and the
appointing authority to decide the date of
notification/advertisement of the post or vacancy
against which employee has applied and was recruited/
appointed. The date of vacancy or the modes of
appointments are not relevant to decide applicability of
DoP&PW OM dated 03/03/2023. Further, OM dated
03/03/2023 are not applicable to cases which do not
satisfy the conditions of the OM. DoP&PW has no
comments to offer on the question of deciding the date
of notification/ advertisement.”

2  Thisissues with the approval of JS(LS).

0
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No. 307/NPS/Coord & Policy, Department of
Defence Production, Directorate of Ordnance
(C&S) Kolkata, dated 19 September, 2023

Subject: Coverage under Central Civil Services
(Pension) Rules, 1972, in place of National Pension
System of those Central Govt. employees whose
has been appointed at Post/Vacancy which was
advertised/notified for recruitment/appointment,
prior to the date of notification for on National
Pension System i.e. 22/12/2003 -Formation of
committee regarding

Ref: MoD ID 50(15)/2023-D(Estt.
06/09/2023 (enclosed)

It is for the concerned recruitment body and the
appointing authority to decide the date of
notification/advertisement of the post or vacancy
against which employee has applied and was recruited/
appointed. The date of vacancy or the modes of
appointments are not relevant to decide applicability of
DoP&PW OM dated 03/03/2023. Further, OM dated
03/03/2023 are not applicable to cases which do not
satisfy the conditions of the OM. DoP&PW has no
comments to offer on the question of deciding the date of
notification/advertisement”.

ING) dt

3. Asanumber of cases to be dealt by the Appointing
Authority in the 7 DI Js may be of similar nature and in
order to have uniformity of approach in implementing
DoP&PW O.M. dt 03/03/2023, the competent authority
at this Directorate has decided to constitute a standing
committee comprising DDG In- charge from each DFU
to arrive at a uniform approach to deal with the different
variety of cases. The standing committee shall
endeavour to arrive at a common approach considering
DoP&PW O.M. dt 03/03/2023 & MoD ID dt. 06/09/2023
and will function until the last date of implementation of
DoP&PW O.M. dt 03/03/2023. The committee will be
chaired by ShriAK Shukla, DDG/DFU Kanpur. 0

No: S.11025/18/2023-EHS, Government of India,
Ministry of Health & Family Welfare, Department of
Health & Family Welfare, New Delhi, Dated 20th
September, 2023

Subject: Revision of consultation/visiting

&linjection fee of Authorized Medical Attendants
(AMAs) under CS (MA) Rules, 1944 -regarding.

In continuation of this Ministry's O.M. No.S
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14025/10/2001-MS dated 31. 12.2002 and
S.14025/10/2010-MS dated 17.03.2011 on the subject
mentioned above, the undersigned is directed to say
that the issue of further revision of consultation/visiting/
injection fees of different categories of Medical
Officers(Authorized Medical Attendants) appointed for
the treatment of Central Government Employees and
their dependent family members covered under
CS(MA) Rules, 1944 of various Ministries/Departments,
has been under consideration of this Ministry for some
time. It has now been decided to revise the same as
indicated below:-

1. Medical Post Gradiate/Specialists Rates as advised by Dte. GHS & Dte CGHS

Consultation Fees

First Consultation 350/-

Subsequent Consultation 350/-
Injection Fees

Intramuscular/Subcuteneous 25/-

Intravenous 50/-

1. Medical Licentiates and Medical Graduates (MBBS or equivalent)

Consultation Fees
First Consultation 200/-
Subsequent Consultation 200/-

Injection Fees

Intramuscular/Subcuteneous 255

50/-

Intravenous

2. These orders will supersede the earlier orders
issued on the subject from the date of issue.

3. It is also clarified that now there are no separate
charges for day and night consultation, as these were
prevailing earlier.

4. This issues with the concurrence of IFD vide CD
No. 1876 dated 20/09/2023. 0

Re-designation NIEs-IEs/NIl, Government of India,
Ministry of Defence, Department of Defence
Production, Directorate of Ordnance (C&S),
Kolkata, Dated 27th September, 2023
Subject: Re-designation/ Transfer from Non-
Industrial to Industrial cadre and from Labourer(SS)
to Tradesman(SS) within Industrial cadre
Ref: (i) Erstwhile OFB Circular No. Per/|/800/NIE-
IE/2015-16 dt. 25/05/2015 & 09/11/2015
(ii) Erstwhile OFB Circular No. Per/|/800/NIE-
IE/2017 dt. 14/09/2017
(iii) Erstwhile OFB Circular No. Per/|/800/NIE-
IE/2019 dt, 18/07/2019

(iv) DoO(C&S), Kolkata Circular No.
NII/800/NIE-IE/2023 dt. 12/04/2023
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Appointment by way of re-designation/transfer is
made from the posts carrying Pay Level-1 in the Non-
Industrial cadre to Industrial cadre (Pay Level-1) and
also within Industrial cadre from Labourer (Semi-skilled)
to Tradesman(Semi-skilled) as per the functional
requirement of the factory and on the basis of
willingness of the employees as per guidelines issued
vide above referred circulars,

02. Now, as decided by the competent authority, the
following amendments are hereby

made in erstwhile OFB circulars dt. 25/05/2015,

14/09/2017 & 18/07/2019:

(i)  Until now, NAC/NTC issued by NCVT had to
be in the relevant trade in which re-
designation/ transfer was being considered.
This requirement is being relaxed in
consonance with the transfer policy in r/o IEs
issued vide DoO(C&S), Kolkata No. Transfer
Policy/IEs/Nil dt. 26/06/2023. Accordingly, for
re-designation/transfer to Tradesman (Semi-
skilled), NAC/NTC issued by NCVT in any
trade (as mentioned in the extant RRs) will be
acceptable subject to passing the relevant
trade test and statutory qualification test
wherever applicable.

(i) Before any re-designation/transfer to
Labourer (Semi-skilled) or Tradesman(Semi-
skilled), candidates have to pass the relevant
trade test and statutory qualification test
wherever applicable. Any additional
requirement such as any qualification test,
training, certificate etc. can be prescribed by
the concerned DPSU as per their
requirement.

(iii) For such transfer/re-designation, HoD of the
factory will decide the posts in NIE category
from which such re-designation are to be
made keeping in view of the functional
requirement and equal opportunity to all the
posts in NIE category eligible for re-
designation/ transfer to IEs and accordingly a
circular is to be published by the factory
whenever such exercise is undertaken with
the approval of the Appointing Authority i.e.
DDG of the concerned Field Unit. This
supersedes the amendment to the re-
designation policy issued vide erstwhile OFB

Ufaearr Wt

16

03.

04.

Circular u/r (iii) above.

Minimum 3(three) years of regular service as
Labourer (Semi-skilled) is required for re-
designation/transfer from Labourer (Semi-
skilled) to Tradesman(Semi-skilled).
However, in case any Labourer(Semi-skilled)
has/acquires NAC/NTC issued by NCVT,
he/she will become eligible for re-
designation/transfer to Tradesman(Semi-
skilled) irrespective of fulfilment of minimum 3
years of regular service as Labourer(Semi-
skilled), For re-designation from NIE cadre to
IE cadre (Labourer or Tradesman), no
minimum regular service in NIE post is
required. This supersedes erstwhile OFB
circulardt. 09/11/2015.

The other entries/points in the above referred
circulars (except circular dt. 09/11/2015 &
18/07/2019) shall remain unchanged.
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Postal Regd. No. Misc-II/C.P.M//007/K.PH.0./2020 dt 29-12-2020 (for 2021-23) Posted on Dt. 26,27th Monthly

RATIR, A 2
SPECIAL BULLETIN

Dt - 10| Sep|2023

HrNo. 220

CONGRATULATIONS
9| -

Heartiest congratulations to the entire team of
BPMS, 2 Wing Air Force Station, Pune on winning

Works committee election in majority by 9/10

Heartiest congratulations to
the entire team of BPMS, __ TIR A BHARATI
CPE, Ttarsi( DGQA) on winning SPECIAL BULLETIN.

Do =16 Swp| 2023 Sr.No- 30

ks committee election in CONGRATULATIONS
ority by 4/6 seats, held _

today.
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W Mg&ﬂaﬂ-{g gj- 5%{ qa‘ qQ ¢ ' Heartiest congratulations to the entire team of

If undelivered please return to : BAMS. Material Oragnization(Navy). Vishakapatriam
" P t, k h B h rt' o ) on winning Works committee election in majority by
ratiraksna arti

4/8B seats,
Cl/o. Bharatiya Pratiraksha Mazdoor Sangh held on 16/Sep/2023.
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