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PROCEEDINGS

{, The 20" Main meeting of 12" Term of AHQ JCM Level il Council was held on 20
Dec 2018 in Room No 129-D of South Block under the Chairmanship of Adjutant General.

2. At the outset Dir (CP) welcomed Adjutant General, DG (MP & PS), ADG MP
(P&P), officers of Line Dtes/AGMP-4 and the Staff Side Members. He expressed his
gratitude to AG for taking time from his busy schedule to chair this meeting. Thereafter, he
apprised the Chairman that recently Additional Committee Meeting of AHQ JCM Level Il
council was held under the Chairmanship of ADG MP (P&P) wherein a lot of points were
settled. After this, he invited the Chairman to address the House.

3. Chairman in his opening remarks welcomed all present for the 20" Main Meeting
of AHQ JCM Level Il Council. He highlighted the relevance of this forum and also brought
out the importance he attached to this interaction. He thereafter went on to delve upon
certain important issues.

4, On the subject of issue of NACs, he informed the house that he is aware that 9250
extension of NACs have been approved by the MoD. On the issue of disposal of surplus
employees, he informed the house that the issue was still under deliberations.
Notwithstanding, he stated that there is a need to devise a roadmap for employment of

surplus employees with minimum turbulence

5. On the issue of getting more NACs released from MoD, he informed the house
that case is being pursued with the MoD for issue of NACs on case to case basis.

6. On the issue of holding of regular JCM Meetings and attendance by respective
DGs, he directed that henceforth all the JCM Meetings will be conducted regularly
e is chairing the meeting, respective DGs/ Heads of Line Dtes

and whenever h
With these remarks, he declared the house open for

should attend the meeting.
deliberations.

6. After the opening remarks of the AG, Dir (CP) invited all the JCM Members to put
forward their points. Accordingly, all the JCM Members present spoke and the points
raised by them are mentioned in the Agenda enclosed. Salient aspects of the same are

covered in under-mentioned paras.

Leader Staff Side in his speech welcomed all present. He

7. Sh Anil Sharma, Off
ity Further he highlighted the need for

thanked the Chairman for holding Main Meeting. _ !
periodic conduct of JCM Meetings as mentioned in JCM Scheme which mentions that 04

JCM Meetings be conducted in a year. Thereafter he drew the attention of the Chairman
on various issues. Some of the salient points are enumerated below:-

e requested to hold in abeyance the

(@) Implementation of CoE Report H - _ )
decisions of the DGEME and DGOS 10 close down certain Establishments which

is causing hardship to the civilian employees. He also brought to notice of the
house that in one of the case, the desision to close down these Establishments

has been referred by Regional Labour Commissioner Mumbai to Ministry of
3
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Labour. Hence, he requested review of such decisions’ at Arrr'1y Heaquarters
level 'I;he Chairn'1an remarked that he was aware of th? associated challengeg |
and Erought out that they are in touch with MoD on the subject.

(b) Issue of NACs:- He brought out the need to review the_current policy on
non issue of NACs. The Chairman brought out that as thfa :ssue-was in the
domain of MoD, constant interaction on the subject was being carried out with

them.

(c) Trade Union Rights On the issue of granting Trade Union rights to
civilian employees working in Mil Hospitals and Training Centres, he mentioneq
that Def Secy in response to a proposal of Federations has directed that this issue
may be first discussed in the AHQ JCM Level Illl Council. Hence, a favourable
decision is sought in the matter. Chairman remarked that these Estts are coming
under the jurisdiction of MoD. However, issue will be examined in this
Headquarters in view of the directions of Defence Secretary.

(d) Treatment of civilian employee In some of the Army Units, Army
Officers are giving ill treatment to the civilian employees and the Union office
bearers. To cite an example, he mentioned that in 24 FAD, officers are not
prepared to implement the directions of the AG's Branch and also harassing the
Union representatives. Besides, he also mentioned that Comdt 506 Army Base
Workshop is supporting the second panel of the Union. Chairman remarked that
I treatment being meted out to Union functionaries is one aspect and not allowing
Union activities in 24 FAD is altogether different issue. He further mentioned that
in WEs, Union activities are not allowed. However, he will get the issue
examined. On the issue of supporting second Panel, he sought the views of EME
Dte. The Rep of EME Dte mentioned that he has personally spoken to the Comdt
506 ABW and as per input provided by the Unit, both the parties are claiming to be
genuine. He also informed that both the parties have been requested to submit

their final documents to the Registrar of Trade Union for final approval. To this

Offg Leader Staff Side mentioned that he has already furnished Union documents

to Director OS -10.

(e) Functioning of Welfare Committees Welfare Committees are not
functioning properly in Estts under DGMS and Guard Training Centre. Chairman
directed that interaction with the representatives of civilian employees at all level
is required to resolve their issues.

()  Benefit of 7" CPC He mentioned that in 506 ABW, certain employees
have still not been given the benefits of 7" CPC. He requested the Chairman to

write to MoD on this issue. Chairman remarked that he will intervene in the
matter.

(9) Office space for Union office It was informed to the house that Union
Office which was allotted to the Union functioning in GE Jabalpur since last 40
years, has been arbitrarily withdrawn by the authorities. Further Mr Mohan Lal
also informed that rent receipts and handing over/taking over documents were

4
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als.o submitted to concerned office in this regard but despite this, the lock of the
Union offrcg was broken and seized. Rep of E-in-C's Branch clarified that just
because office space for union was given 40 years back, it does not mean that it
has become legal.

(h) Trg Programme for JCM Leaders He sought a training programme for
JCM Leaders. Chairman remarked that the same will be examined.

()  Issue of Minutes He mentioned that Minutes should be issued post formal
meeting with Federation/Confederation/Association. The Chairman agreed to the
proposal.

8. After the speech of Offg Leader Staff Side, Sh M Jayachandaran, Secy Staff Side
spoke. He, while highlighting the need for regular meetings, thanked the Chairman for
conducting this meeting. He also thanked the Chairman for getting 9250 extension of
NACs approved from MoD. He also placed on record the appreciation for Line Dtes who
have cleared maximum number of JCM points/Grievances of the Defence Civilians. He,
however, mentioned that though a number of points are cleared here, some of the Line
Dtes are not implementing the orders issued by AG's Branch. He also mentioned that OD
Avadi has not implemented four such orders. After this, he raised many points. Salient
points brought forth by him vis a vis remarks of Chairman/Line Dtes are mentioned as

under:-

(a) Posting of Civ GT (Cleaners) He informed that in Corps of ASC the
lowest rung employees working as Civil GT (Cleaners) are posted to far flung
areas on turnover postings which is not correct and justified. He sought
cancellation of such posting orders to allow them to serve in the old Units or
otherwise posted to new Units near their native place through AG/MP-4. The

Chairman mentioned that he will get the issue examined.

(b) The availability of funds He sought availability of funds for the training of
Def civilians which has been stopped by AG's Branch citing lack of funds.
Chairman informed the house that funds for training of Def Civilians have to be
provided by the Govt. However, he wil reconsider the issue on the provision of

funds from AG's fund for the conduct of training of Def civilians.

After the speech of Secy Staff Side, Sh Satyanaraya JCM Member spoke. He
thanked the Chairman for holding this meeting. Then he mentioned that DGs and E-in-
C's are the Official Side members. Earlier JCM Meetings were held on quarterly basis
wherein the Heads of Departments who are Official Side JCM Members were attending
it. Now the same are not being attended by the designated level officers and due to
reduced level of participation, JCM Meetings are becoming ineffective. To t_h‘is, AG
remarked that he has already given the directions that whenever he is chairing the

JCM Meetings, Head of line Dtes will attend it.

In addition, other salient point submitted by following speakers are :-

ow the reasons for closing of OD Cheoki to which the

(a) Sh Raj K ht to kn
2N Raj Karan He sought to oval of the MoD.

Chairman remarked that the same was based on appr
5
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(b) Shri Tribhuwan Singh On the issue of allotment of Union office in GE Jabalpur:ﬂh:
said that action of the authority is correct and said Union should not have been allotte
accommodation.

(c) Shri Ranbir Singh He requested that Defence civilians upto the level of pay scale 7
may be allowed to purchase a four wheeler from CSD and officers of the level of pay
scale 8 onwards may be allowed to purchase a four wheeler after every 5 years. This
will stop the existing discrimination wherein even ex-servicemen are allowed to purchase
car from CSD. The Chairman informed that service conditions of combatants are
different from the service conditions of civilians and the two could not be compared.

11.  Before the meeting concluded, Chairman apprised the staff side leaders that he is

aware of the problems faced by the employees and directed all the Line Dtes officers to
resolve the issues as soon as possible.

12.  Detailed points submitted by each of the JCM Members are given in the
succeeding paras.

]
(AZQrok Kumar)

Director (CP)
| L-Apr 2019
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POINTS SUBMITTED BY STAFF SIDE MEMBERS IN 20™ MAIN MEETING HELD ON
20 DEC 2018

16. SHRI ANIL SHARMA, OFFG LEADER STAFF SIDE MEMBERS
Point No (a) :

REGARDING FUNCTIONING OF UNION IN 24 FAD :-

Directions may be passed to the Comdt 24 FAD to deal with the Union which is
existing since 1997.

Action: OS 10
Point No (b)
REGARDING FUNCTIONING OF “SHARMIK SANGH” AT 506 ARMY BASE
WORKSHOP JABALPUR:-

The complete documents of the Approved Panel has been submitted to AG's
Branch and EME HQs. Comdt 506 ABW is extending all the facilities to the panel which
is rejected by the Registrar of Trade Union and not to be approved panel. Also, he is not
granting special casual leave to the approved panel. LWC (C) may settle the issue if
required by personally visiting the unit.

Action: EME (Civ) ILWC (C)

Point No (c)

CONSTITUTION OF COMMITTEE WITH STAFF SIDE MEMBERS TO OVERSEE THE
FUNCTIONING OF WELFARE COMMITTEE

In Army Ests, like MH Kamptee, GTC Kamptee, Training Centre Nasik and OTA
Gaya etc, the Welfare committees are not functioning. Hence, a committee may be
constituted with staff side members also to visit such units to see whether proper Welfare
committees are functioning or not. Also strong instructions may be issued to the Army
Units in this matter and any violation may be taken seriously.

Action: AGMP-4 Civ (c)

Point No (d)
WITHDRAWAL OF AG’S BRANCH DIRECTIONS TO EME BASE WORKSHOPS

In the additional committee meeting, rep of EME Dte mentioned that till date no
GOCO (Government Own Contracts Officer) model is implemented in EME Base
workshops. In the backdrop of this, AG’s branch directions on the above subject may be
withdrawn.

Action: AGMP -4 (Civ ( (b)
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Point No (e) ;

DECISION TO KEEP IN ABEYANCE THE DECISION TO CLOSE DOWN THE
STATION WORKSHOPS UNDER DGEME AND 04 DEPOTS UNDER DGOS

Decision to close the station workshops under DGEME and 04 Depots under
DGOS may be reviewed as the said decision is causing undue hardships for the civilian
employees working in these units and also these units are strategically important. Also,
one industrial dispute case in this matter has already been referred to the Ministry of

Labour by the Regional Labour Commissioner (Central) at Mumbai. Also, this important
Issue may be first discussed with the Federations.

Action : OS (Pers) /0S10/ EME (Civ) / AGMP-4 (Civ (b)

Point No (f)

RECONSIDERATION OF THE GOVT DECISION TO CONVERT THE ARMY BASE
WORKSHOPS INTO GOCO MODEL

There is a need to reconsider the decision about the conversion of Army Base
Workshops into GOCO model as they are strategically important workshops and giving
second lease of life to the Defence equipment including the imported ones.

Action: OS (Pers)/OS10 /AGMP-4 (Civ (b)

Point No (g)
ISSUE OF NACS

NACs may be issued to Army units so that besides not hampering the work in
these units, the selected candidates also do not suffer.

Action: AGMP-4 (Civ (b)

Point No (h)

AWARD OF TRADE UNION RIGHTS TO CIVILIAN EMPLOYEES WORKING IN MIL
HOSPITALS AND TRAINING CENTRES

Employees working in Mil hospitals and Training Centres are governed by CCS
(CCA) Rules. Def Secy in response to a proposal of Federations has directed that this
issue may be first discussed in the AHQ JCM Level llll Council. Hence, a favourable
decision is sought in the matter.

Action: AGMP-4 (Civ) (c)

Point No (J)

ILL TREATMENT BY ARMY OFFICERS TO THE OFFICE BEARERS OF THE
UNIONS.

In Army units, Army officers are ill treating the civilian employees and the Union
office bearers. To cite an example, 24 FAD officers are not prepared to implement the
8
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directions of the AG's branch and also harassing the Union representatives. The general
secretary of the Union has been issued a charge sheet under Rule 14 of CCS (CCA)
Rules. Itis requested that chairman may intervene in the matter.

Action: OS (10A)

Point No (k)

REITERATION OF THE MOD'S DIRECTIONS ON THE MEETING BY THE
FEDERATIONS/JCM MEMBERS WITH THE LOCAL AUTHORITIES

Meeting by the Federations leaders/JCM Members is required with the officers of
E-in-C's Branch, EME Dte, OS Dte etc so that some of the issues can be resolved there
only without referring them to the AHQ JCM Level Il Council. Hence, MoD'’s directions
on this subject in this regard may be reiterated to all the concerned Dtes.

Action: AGMP-4 (Civ (JCM & Trq)

Point No ()

NON IMPLEMENTATION OF MOD LETTER DATED 08 MAY 2015 AND 07 JUL 2017
AND ALSO AG'S BRANCH INSTRUCTION NO. 16734/MP-4(CIV)(D) DATED 25 JUL
2017 ON THE SUBJECT OF PAYMENT OF NIGHT DUTY ALLOWANCE (NDA) AT 6™
CPC RATES WITHOUT BASIC PAY CEILING W.E.F. 01 APR 207

The AG s Branch vide letter referred above have directed all the Commands and
Line Dies to take immediate action for specifying in definite terms. the designations
/categories/Levels of non-gazetted employees (industrial and non-Industrial) who were
getting the benefit of NDA in accordance with extant instructions i.e. DOP&T OM dated
04" Oct 1988 so as to ensure their seamless deployment of night shifts and payment of
NDA based on current pay in MES and all other Army Units other than those categories
eligible for NDA as on 04 Oct 1989. Are being paid NDA. Therefore, all the existing
Category of employees who are deployed on night shifts are eligible for NDA payment on
their actual Basic Pay without any ceiling limit w/e/f/ 01 Apr 2007. Therefore, all the Line
Dtes including MES may begin instructed to forward the list of those Category of
employees who are being deployed in night shifts to the Controller of Accounts under the
various Commands so that this outstanding issue can be settled and the employees can

be make the payment of NDA arrears calculated on the basis of actual Basic Pay in 6"
CPC Pay Scale w.e.f. 01 Apr 2007.

Action: AGMP-4 (Civ D)

Point No. (m)

UNDUE DELAY IN SETTLING THE ARMOURERS AND FITTER CASE OF 506 ABW.

A case has been taken up with MoD for regularisation of promotion of fitter and
armourer trade of 506 ABW. As the benefits of even 7" CPC have not been extended to
them, MoD may be approached to expedite the conclusion of their case.

Action: EME (Civ)
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Point No (n)

ISSUES PERTAINING TO 24 FAD

Following issues are pending for decision by the Comdt 24 FAD

(i) NON IMPLEMENTATION OF DOP&T INSTRUCTIONS ON THE
SUBJECT OF PROBATION PERIOD

Comdt 24 FAD has not taken step to complete the probation period of
those employees who have completed 02 years of service. Hence, necessary
steps may be taken in this regard

Action : OS 10A/0S(Pers)

(ii) NON GRANT OF TWO HOURS SPECIAL LEAVE TO THE EMPLOYEES

As per MoD 1D No 6(7)/2007-D(Civ-11) dt 28.09.2010, industrial employees
are eligible for two hours special leave with wages on two occasions in a month
for receiving medical attention/treatment in case of injuries/sickness not arising out
of work. However, Comdt is not giving such leave and insisting on the medical
certificate for this two hours. Hence, it is requested that instructions may be
passed to the Comdt for not insisting on the production of medical certificate for
these two hours

Action: OS 10A/OS(Pers)

(iiij STOPPAGE OF DEAF AND DUMB EMPLOYEES FOR AMMUNITION
HANDLING/MAINTENANCE

Deaf and dumb employees are detailed for ammunition handling and
maintenance work, which is against the safety norms.

Action: OS (Pers)
Point No (o)
APPOINTMENT OF AMA AT LALGARH JATTAN, SRI GANGANAGAR.

The Fixed Medical Allowance being granted to the employees of 24 FAD and
other Army Units at Lalgarh Jattan, Sri Ganganagar was withdrawn and they were made
eligible for Medical reimbursement under CS(MA) Rules, 1944. However, unfortunately
sufficient number of AMAs are not available at Lalgarh Jattan, Sri Ganganagar and the
Army Units are not taking any steps for nominating AMAs so that the Employees can
avail outdoor treatment. The Employees and their family members are subjected to
undue hardship due to this. Therefore, it is demanded that necessary instructions may be
issued to the Head of the Establishment of the Army Units including the Commandant, 24
FAD to take steps to appoint sufficient number of AMAs for th_e benefit of the Civilian
Employees and their Family Members. Action : OS 10A/OS(Pers)

10
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Point No (p)

WITHDRAWAL OF MERGER OF METER READER OF MES WITH STORE KEEPER

Based on the recommendations of E-in-C's branch, MoD has recommended
merger of Meter Reader Trade with store keeper trade of MES. However, the two cadres
are distinct in nature and they have separate charter of duties. Hence, said decision may
be withdrawan and rather meter reader trade may be treated at par with the Artisan staff
and accordingly, they may be given cadre structure benefits in terms of Mod letter dated
20 May 2003 and 14 Jun 2010.

Action: E-in-C’s Branch

Point No (q)

GRANT OF FOUR GRADE STRUCTURE TO COOKS OF ARMY UNITS INCLUDING
KHANSAMA CHOWKIDAR OF MES AT PAR WITH IAF AND OTHER UNITS.

Cooks working in Air HQs have been granted four grade structure. Cooks are
approaching court of law in this regard for extending the same benefits to them. Hence,
a general order may be issued in this regard for extending the four grade structure to the
cooks of all army units.

Action: AGMP-4 (Civ (a)

Point No (r)

FINANCIAL LOSS CAUSED TO THE CIVILIAN EMPLOYEES OF CAD PULGAON
DUE TO NOT GIVING 7™ CPC OPTION TO ITS EMPLOYEES

As per the CDS (RR) Rules, 2016, employees were given the option to switch
over to 7" CPC either from 01.01.2016 or from 01" July 2016 (after availing the
increment in the pre-revised Pay Scale). However, the Administration of CAD, Pulgaon
without giving the above option to the Civilian Employees fixed the pay of the employees
straight away from 01.01.2016. Due to this the employees were subjected to permanent
loss in their Basic Pay due to no fault of theirs. The matter was taken up with PCDA, SC,
Pune who has directed that the matter may be taken up with the Government of India
through Administrative Channel for relaxation of change of option. It is therefore
requested that Army HQ. May take up the matter with MoD and arrange to issue one
more option to the employees of CAD, Pulgaon for switching over to 7" CPC Pay scale
after availing their regular increment in the pre-revised Pay scale on 01.07.2016.

Action: OS (Pers)

Point No (s)
INDUSTRIAL RELATION SITUATION AT RVC HEMPUR AND HISAR

The Industrial relation situation at RVC, Hempur and Hissar is very much
disturbed and the Commandant of these two Units are not allowing the Unions to
function. Issues of Civilian Employees represented by the Unions are not being attended

11
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and the Union Office Bearers are being harassed. Civilian Employees are being
threatened that they should not approach the Unions with regard to their grievances and
problems. Due to this situation there is a tolal labour unrest in these Units. Therefore
necessary directions may be issued to the above mentioned two Army Units to stop
unfair labour practice and to deal with the Unions in a positive manner and hold

periodical meetings with the Unions and to settle the issues of the employees
represented by the Union Action : RVS Dte

Point No (t)

GRANT OF ACP/MACP BENEFITS TO THE LIFT OPERATOR OF MES AT PAR WITH
CPWD

The lift Operators in MES belon

gs to the Skilled Category and the qualification
required is ITI However. the Lift Ope

rators are not treated at par with other Skilled
Category and even though they are granted the Skilled Pay Scale instead of giving 1*
ACP in the 5" CPC Pay scale of Rs.4000-6000, 2" ACP at Rs. 4500-7000 and 3"
MACP in Rs 5000-8000 they were granted 1% ACP in Rs3200-4900 and 2™ ACP in Rs
4000-6000 and 3 MACP in Rs 4500-7000 (6" CPC Grade Pay Rs. 2800/- However. in

the case of CPWD with the approval of DOP&T and Ministry of Finance, the Lift
Operators are being given the following ACP/MACP benefits.

(i) Initial Appointment Rs-3050-4590(6" CPC Grade Pay Rs.1900/-
(1 FirstACP Rs 4000-6000 (6" CPC Grade Pay Rs.24001.)

(i) Second ACP Rs. 4500-7000 (6" CPC Grade Pay Rs 2800/.)

(Iv) Third MACP Rs 5000-8000 (6" CPC Grade pay Rs 4200/-)

Inspite of repeated representation by the Lift Operator the above benefits are not
extended to the Iift operators of MES, even though they are all similarly placed. In view
of this, it is requested that Army HQ may issue necessary instructions to E-in-C's Branch
as above extending benefit given to Lift operators of CPWD to the Lift operators of MES.

Action: E-in-C’s Branch
———=—-t-In-C's Branch
Point No (u)

FUNCTIONING OF TRADE UNION AT 19 FAD, JODHPUR

Despite AG's branch directions, Comdt 19 FAD Jodhpur is not allowing the Trade
union to function and to represent the issues of civilian employees. This is causing
hardships to the civilian employees and disbursing the industrial relations.

Action: OS (10A)

Point No (v)

UNDUE DELAY IN ISSUING FURTHER PROMOTION TO THE POST OF MCM BY DG
EME

In EME workshops after 14 Jun 2010, no promotion to the Post of MCM has taken
place. This is resulting in employees retiring from service without getting their due

promotions. Action : EME (Civ

12
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Point No (w)

CADRE RESTRUCTURING EXERCISE AFTER 7™ CPC MAY COMMENCE IN ALL
THE DTES OF ARMY HEADQUARTERS

Cadre restructuring exercise may be completed in respect of all the cadres.

Action : AGMP-4 (Civ (a)

Point No (x)

COMPASSIONATE APPOINTMENT: MOVABLE / IMMOVABLE PROPERTY/INCOME
CERTIFICATES DENIED BY TEHSILDAR OFFICE.

In the case of compassionate appointment cases, state Govt officials have to
issue certain certificates. Due to this procedure, delay sometimes takes place in
furnishing the requisite certificates to the army units which only add to the problems of
the affected families. Hence, it is requested that Labour welfare officer of the army units
may be empowered to conduct such necessary verification so that the purpose of
granting compassionate appointments immediately to the affected families can be
granted. Action: AGMP-4 (Civ (a)/LWC(C)

Point No (y)

ARBITRARILY WITHDRAWAL OF UNION OFFICE ALLOTTED TO THE MES
EMPLOYEES UNION JABALPUR AREA RECOGNISED AND AFFILIATED TO AIDEF
BY G E (EAST) (This point was also raised by Shri Mohan Lal)

The MES Employees Union Jabalpur area is one of the oldest recognized and
affiliated union of AIDEF. This Union has been provided with Union office on rental base
by GE (East) from 1987 onwards. The Union documents and records are kept in this
office. However suddenly without informing the Union or without even providing an
alternative accommodation to the Union, the GE (East) has arbitrarily locked the Union
office and in spite of repeated request by the Union, the office was not given back.
Thereafter the AIDEF personally met the Chief Engineer Jabalpur Zone on 20" Jul 2017
and represented the matter to him. However inspite the assurance given by him, the
union office is not given back. It is therefore request that the necessary instructions may
please be issued to the GE East to given back the union office to the union. Sh Mohan
Lal has also adduced the papers pertaining to the Handing over/Taking over and
MRO of Rent Receipts. These papers are also being fwd to the Line Dtes.

Action : E-in-C Branch
Point No (z)

NON IMPLEMENTATION OF 4 GRADE STRUCTURE OF ARTISAN STAFF BY CWE
(JABALPUR) W.E.F 14/10/2010

The MoD order dated 14/06/2010 on cadre re-structuring of Artisan Staff at CWE
(Jabalpur) is not properly implemented. According to MoD order dated 14/06/2010 out of
the total sanctioned strength of Artisan Staff, 13.75 percent should be MCM. However,

13
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from 14/06/2010 this ratio is not maintained by the CWE (Jabalpur). Due to this many
employees have retired without getting their due promotions. It is therefore requested
tht the CWE (Jabalpur) may be directed to implement the Govt. order dated 14/06/2010
In its true sprit and fill up the MCM vacancies from 14/06/2010 onwards.

Action : E-in-C Branch
Point No (aa)

NON FUNCTIONING OF WELFARE COMMITTEE AT MH KAMPTEE

The Welfare Committee at MH Kamptee was functioning effectively till the present
Commanding officer took charge of MH Kamptee i.e. from Nov 2017 onwards. In this
regard AIDEF JCM Member vide his letter dated 13 Jun 2018 has represented to DGMS
that the CO MH Kamptee is not conducting Welfare Committee Meetings. In this regard
DGMS vide letter No B/14554//JCM/GEN/DGMS-3B dated 19/07/2018 has asked for the
comments of CO MH Kamptee

Action: DGMS-3B

SHRI M JAYACHANDRAN, SECY STAFF SIDE

Point No. (a2)
REQUEST TO GRANT IIl MACPS FINANCIAL BENEFITS IN THE GRADE PAY OF Rs

4600/- TO TRADESMAN CATEGORIES WHO HAVE COMPLETED 10 YEARS OF

REGULAR SERVICE WITHOUT ANY PROMOTION
Govt. of India, Ministry of Defence issued order vide their letter No. ID No.

11950/2009-D(Civ-1) dated 19 Oct 2016 to grant Grade Pay of Rs.4600/- as Ilird MACPS
financial benefits to the Tradesman category employees who have completed 24 years of
regular service prior to 31.12.2005 and got lind ACPs financial benefits in the pre-
revised pay scale of Rs 5000-8000 on or after 01.01.2006 and prior to 31.08.2008 (up to
the period of ACP Scheme implementation) not been granted llird MACPs financial
benefits. Further those who have granted MCM promotion prior to 31 Dec 2005 and
completed 10 years of regular service as MCM also not been granted Ilird MACPs
financial benefits in the pre-revised Grade Pay of Rs.4600/- after completion of 30 years
of regular service w.ef 01 Sep 2008 by the authorities due to the wrong clarification
issued by the AG's Branch vide their letter No. 15306/11/MP-4 (Civ)(a) dated 14 Dec
2016 without following the MACP scheme of Govt order which is not correct and justified

and against the existing Govt. orders.

Therefore it is requested that, necessary fresh clarification may please be issued
to all lower formation by cancelling their earlier order dated 14 Dec 2016 that, the
Tradesman category who were got MCM promotion prior to 01.01.2006 and got lind ACP
Scheme financial benefits in the Pay Band of PB-2 '& Grfade Pay .of 33.420{)/, prior to
31.08.2008 are eligible to get llird MACP Scheme ﬂnancna.I Beneflts in the pre-revised
Pay Band of PB-2 with Grade Pay of Rs 4600/ (in the next immediate Grade Pay) w.e f.
01.09.2008 after completion of 30 years of regular service as early as possible.

Action : AGMP-4 (Civ) (a)
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Point No. (b)

GRANT OF PAY FIXATION BENEFITS ON PROMOTION FROM UDC TO OFFICE
SUPERINTENDENT IN AOC UNDER THE PROVISIONS OF FR 22 (1)(A)(1)

Consequent on revision of SRO, UDC is the feeder post for promotion of Office
Supdt in clerical cadre. Accordingly appointing authority i.e. AOC (R) have promoted
eligible UDC's to O/ Supdts from retrospective effect ie. 01 Jun 2011 by virtue of
seniority- cum- merit basis. As per para 174 of RAQO’s as Part | (edition 1986),
promotional post i.e. O/Supdt is having greater duties & responsibilities than the lower
post i.e. UDC, hence are entitled to minimum financial benefit of one increment of Rs.
100/- as par MOF OM No. 7(36) CS-111/88 dated 09 Aug 1988 revised vide DOPT OM
No. 1/9/89/Estt (Pay-I) dated 10/07/1989 & 5/7/99. Govt has also revised the minimum
benefits i.e. Rs.100/- to 3% on promotion under VIth CPC vide Rule 13 of RPR 2008 with
retrospective effect ie. 01/01/2006 However, AOC (R) is reluctant to grant one
increment @ 3% to promotee Office/Supdt are not at all granted any financial benefits at
the time of highly responsibility regular promotion of O/S and getting less pay than other
category promotion is not correct and against the Govt. orders.

Though Gowt. has accorded special sanction to fill the promotional post of O/Supdt
on central roster w.e.f 1/112008 from UDC instead of Asst, question dose not arise to
attract to any merger as contended by audit. Further, denial of such benefits is also
violation of Human Right under Act 19 (1) & 39 of the Constitution.

Therefore it is requested that, necessary orders may kindly be issued in this
regard for the effected officers.

Action : OS(Pers)

Point No. (c)
APPOINTMENT OF AMA AT FATEHGARH CANTT TO AVAIL MEDICAL FACILITIES

TO THE MES EMPLOYEES

The Civilian employees of Ministry of Defence who are working in the Fatehgarh
Cantt have not been extended the medical facilities of CGHS or AMA for a long time.

Only FMA of Rs. 100/- was granted to them in the past.

Recently Govt. denied to grant fixed Medical Allowances to the serving employees
and further issued order to cover these employees through '‘AMA’ or CGHS. Thel MES:
employees of Fatehgarh Cantt are not authorized with any 'AMA’ so far.. WlthouF_AMA
the civilian employees medical bills are not been reimbursed by the Audit authorities. In
this regard, the MES civilian employees working in the GE—Fatehgarh, of CWE (/_\F)
Chakeri, Kanpur approached the local authorities for appointment of 'AMA_ to get medlca‘l
treatment (Out Patient) but in vain. Recently in this regard th_e MES Rastnya Karamchasr;i
union has requested the same with GE-Fatehgarh wde their Iet‘te.ar No. Ml?
R.K.U.2019/INTUC/FTG dated 11 Apr 2018 with copy to all hlgher authonjltles. But slo a:
no action seems to be taken to authorize any AMA 's at Federation station by the loca

authorities.
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Therefore it is requested that necessary orders may please be issued to the )
concerned authorities to authorized 2 or 3 AMA's at Fatehgarh station for getting medical
facilities to the GE- Fatehgarh MES employees.

Action: E-in-C Branch

Point No. (d)

NON GRANTING OF REVISED PATIENT CARE ALLOWANCE TO THE CIVILIAN
EMPLOYEES OF MILITARY HOSPITAL CHENNAI

The following category of civilian employees of Military Hospital Chennai are
taking care of in-patients, working in the wards and Operation Theatre:-

() Washer Man

(i Barber

() Ward Sahayakas

(1v) House keeper (Male & Female)
(V) Cook

(Vi) Gardner

(vir)  Painter

(vin)  Mazdoors

All the above employees are eligible o get "PATIENT CARE ALLOWANCE".
Accordingly the above mentioned civilian employees were granted Rs. 2084/- per month
up to June 2017. After 7" CPC the said PCA was enhanced to Rs. 4100/- per head per
month w e f 01 Jul 2017 paid to the employees of MH Chennai.

't 1s pertinent to mention that, the local management granted the PCA to the non-
eligible employees 1 e. CLERK. MESSENGER, PA also. The same was objected by the
Audit authorities Hence the local management instead of stopping PCA to non-eligible
categories of Clerk Messenger, PA etc. stcpped the PCA to all eligible category
employees w e f October 2017 (only paid 4 months on revised rates). Furthermore, the
employees have paid Income Tax for unpaid PCA up to March 2018.

In this regard. the local management has sought clarification from IHQ, DGMS,
New Delhi vide their letter No 734/(i) M-3B dated 28 Oct 2017 through HQ-Dhakshin
Bharath Area, Chennai Whereas 11 months have already passed but so far no
clarification is issued in this matter to MH- Chennai.

Hence necessary clarification to MH Chennai be issued and further orders may
please be issued to pay PCA to all eligible civilian employees of MH- Chennai we f 2017

@ Rs. 4100/-per month including Arrears as early as possible.

Action : DGMS3B
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Point No. (e)

CENTRAL GOVERNMENT HEALTH SCHEME (CGHS) HOSPITAL/DISPENSARY AT
TAMBARAM- CHENNAI AREA

To provide medical facilities under CGHS to the central Govt. Employees
particularly to the Serving and Retired civilian employees of Air Force Station Tambaran
& MES employees of GE (AF) Tambaram area, a case was taken up with Additional
Director CGHS, Chennai by the MES authorities based on that, a request also been
made by the GE (AF) Tambaram to AOC of AF Station Tambaram for provisioning of
accommodation/ infrastructure to set up the CGHS Dispensary at Tambaram (Chennai)
Area vide their letter No. 1242/07/E1B dated 06 May 2014. Three years are nearing to be
completed but so far no action seems to be taken to set up the CGHS dispensary at
Tambaram

Therefore it I1s requested that, necessary action may please be taken to set up a
CGHS dispensary at Tambaram Chennai by liaising with the Ministry of Health & Family
Welfare for the betterment of MES employees and other Defence civilian Serving

/Retired employees

Action: AGMP-4 (JCM & TRG)

Point No.(f)

NON IMPLEMENTATION OF GOVT DECISION ON THE RECOMMENDATION OF THE
SEVENTH CENTRAL PAY COMMISSION- REVISION OF PENSION OF PRE-2016
PENSIONERS/FAMILY PENSIONERS OF ARMY DIRECTORATES

the Govt of India. Department of Pension & Pensioners Welfare O.M. Nos.
38/37/2016-P& PWI(A) dated 12" May 2017, 06" Jul 2017 and 18" Jul 2017 directed to
revised the Pension and Family Pension w.e f.01.01.2016 of those Government servant
who retired or died before and after 01.01.1986 up to 31.12.2015, the actual pay and the
pay scale from which they retired or died would be taken into conside‘ration for t.he
purpose of calculating of the national pay as on 01.01.2016 and further direct to revise
their pension and family pension wef 01012016 will be Rs. 9000/ per month and the

upper ceiling limit on Pension & Family will be 50% and 30% respectively.

As per

One year has already been passed, but so far many Army Units/Estt not at all
completed the task of revising the Pension & Family Pension of the Government servant
as per the 7" CPC Pay Matrix who retired or died before and after 01.01.1996 up to

31.12.2015.

Therefore revision of the Pension and Family Pensi.on of the Gov
as per the 7'" CPC recommendation be undertaken immediately.

Action : AGMP-4 (Civ) (d)

ernment servant
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