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GOVERNMENT OF INDIA'S DECISIONS

(1) Acceptance of gifts by Government servants
on the occasion of their transfer or retirement —
Instances have come to the notice of Government in
which senior officers and others were presented on the
occasion of their retirement or transfer, with expensive
gifts for the purchase of which the members of the staff
contributed. Permission of Government under Rule 13
of the Central Civil Services (Conduct) Rules, 1964, to
accept these gifts was sought on the ground that these
were a token of the esteem and affection in which the
officers concerned were held.

While a farewell entertainment of a substantially
private and informal character may be held in honour of
such officers on the eve of retirement or transfer, as
permitted under the proviso to Rule 14 of the Central
Civil Services (Conduct) Rules, 1964 and gift of trifling
value [ as defined in the Explanation to Rule 13 of the
above rules] presented and accepted on such occasion,
it is hardly healthy or desirable to allow the practice of
accepting gifts from the staff.

The Ministry of Finance, etc., are accordingly
requested to bring to the notice of all concerned that
entertainment or gifts on such occasions should be
strictly confined to the limits permitted under the
ConductRules.

[GL, M.H.A., O.M. No. 25/40/58-Ests. (A), dated the
24th July, 1958.]

Instances have come to the notice of Government
in which Government Servants were presented with
gifts of more than trifling value on the occasion of their
retirement or transfer and the Government servant
concerned asked for permission to accept them. It has,
therefore, been decided that in future no Government
servant should be given permission to accept gifts of
more than trifling value at the time of his transfer. There
is, however, no objection to his accepting gifts at the
time of his retirement from the members of the staff,
subject, however, to prior permission of Government,
wherever such permission is necessary.

[GI.,M.H.A.,O.M. No. 25/22/62-Ests. (A), dated the
12th November, 1962. ]

(2) Familiarity arising out of private hospitality
to be avoided. — Recommendation No. 24
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contained in Paragraph 6.11 of the report of
committee on prevention of Corruption, has been
carefully considered in the light of the comments
received from the Ministries / Departments. The
following decisions were reached in regard to this
recommendation:—

(i)  The distinction between Economic
Ministries and other Ministries may not serve any
useful purpose as officers were liable to transfer
and a business house may find it worthwhile to
invest in an officer even though he were in a non-
Economic Ministry, in the hope that this investment
would be useful later on.

(i)t is essential to avoid the familiarity arising
out of private hospitality. When in doubt, an officer
should abstain from accepting an invitation and he
should not accept invitations Particularly from
persons who have cases before him.

2. Attantion is also invited to the provisions
contained in Note (2) of Rule 13.

3. A doubt was also expressed whether if a
Minister accepts an invitation, it should be
incumbent on the official to accept it. It has been
decided that in such cases it would not be
incumbent on the official to accept the invitation.

[Gl., M.H.A., O.M. No. 43/60/64-AVD, dated the
18th January, 1965. ]

(3) Invitation for free “inaugural flights” by
Governmet servants and members of their
families amounts to “gift”.- The Air India and the
Indian Airlines Corporation sometimes extend
invitations to Government servants and members
of their families to participate, free og cost, in their
inaugural flights. Similar invitations may also be
received by Government servants and members of
their families from foreign air transport companies
operating through India. Such invitations amount to
“gift”, vide Explanation below Rule 13 (1) of the
Central Civil Services (Conduct) Rules, 1964, and



acceptance of such gifts will attract the provisions
of Rule 13 (4) ibid.

It is, therefore, necessary to regulate the
acceptance of the gifts referred to above, so as to
ensure that these favours do not place the
Government servants, exercising a measure of
discretion on behalf of Government, in a position
where their impartial judgment would be affected,
or would seem to be so affected to an outside
observer. The Administrative Ministries /
Departments should keep this in view while
considering requests of individual officers to permit
them or the members of their families to accept
invitations for free inaugural flights offered by the
Air India, the Indian Airlines Corporation or foreign
airlines. The Ministry of Civil Aviation should be
consulted in all cases before granting or
Withholding permission.

Cases of officers of the Alll India Services serving
under the Government of India should be referred
to the Alll India Service Division of the Ministry of
Home affairs who will decide each individual case
on consultationy of Civil Aviation,

[G1., M.H.A..O.M. No, F, 25/34/64-Ests. (A), dated
the 25th May, 1965. ]

The following rules will be observed in giving
passage clearance as far as Government servants
are concerned:—

(i) Only the officials of the Civil Aviation
Department and the Department of
Tourism will be allowed to accept these
invitatios. The families of the officers shall
not, in any case, be permitted to join the
inaugural flight.

(ii) In every such case as referred to in (a)
above, the orders of the Minister
concerned shall also be obtained.

It is requested that this aspect should be kept
in view when dealing with requests and
applications so that subsequent embarrassment on
account of Government's refusal to give passage
clearance is avoided.
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[G.l.,, M.F.,, O.M. No. F. 3 (328)-EC/65, dated
October, 1965.]

(4) Acceptance of presents by Government
servants at the time of their marriage. — Receipt
of presents by Government servants at the time of
their marriage, in the form of cash, ornaments,
clothes or other articles, otherwise than as
consideration for marriage, from relatives and
personal friends, will be regulated by sub-rules (2)
and (3) of Rule 13 of the Central Civil Services
(Conduct) Rules, 1964. The receipt of such
presents, from persons other than relatives and
persona friends will be regulated by dub-rule (1) of
Rule 13 ibid., read with sub-rule (4) thereof.
Purchases of items of movable property for giving
presents at the time of marriage will be regulated by
Rule 18 (3) of the Central civil Services (Conduc)
Rules, 1964, like any other transaction in movable
property.

[G.I.,, M.H.A., O.M. No. 25/37/65-Ests. (A), dated
the 30th August. 1965.]

(5) Acceptance of passage and hospitality by
officers from foreign contracting firms not
permissible — Government have have had under
consideration the question whether an officer may
be permitted to accept the cost of passage to a
foreign country and hospitality during his stay there
by way of free board and lodging, if offered by a
foreign firm contracting with the Government either
directly or through its agents/representatives in
India. The Explanations below Rule (13) (I) of the
cntral Civil Services (conduct) Rules, 1964, provide
the "gift" shall include free transport, boarding,
loging or other servoce or any other pecuniary
advantage when provided by any personother than
a near relative or personal friend having no official
dealings with the Government servant. Note 2
below the said rule further provides that a
Government servant shall avoid accepting lavish
hospitality or frequent hospitality from any other
individual having official dealing with him or from
industrial or commercial firms, organizations, etc.
In the circumstances. Government have decided



that officers should neither accept, nor be permitted
to accept offers of the cost of passage to foreign
countries and hospitality by way of free board and
lodging there, if such offers are made by foreign
firms contracting with Government either directly or
through their agents/representatives in India. The
only exception to this will be in respect of facilities
for training abroad offered by foreign firms (who
obtain reimbursement from the foreign
Government concerned) as part of aid
programmes or as part of agreement of contract
entered into by Government of India or a Public
Sector Undertaking with a foreign organization.

[G.I.,, M.H.A., O.M. No. F. 25/4/67-Ests. (A), dated
the 3rd April, 1967 and the 6th NOvember 1967.]

(6) Acceptance of gift from subordinates on
occasions like weddings, etc.— A question has
been raised whether a Government servant can
accept gift from a subordinate and if so, whether the
limits laid down in Rule 13 of the CCS (Conduct)
Rules, 1064, pertain to the value of gifts each
individual or from all the officials put together and to
say that under sub-rule (3) of Rule 13 of the CCS
(Conduct) Rules, 1964. a Government servant can
receive gifts from his personal friends not having
official dealings with him, on occasions like
weddings and is required to make a report to the
appropriate authority if the value of such gifts
exceed the specified limits, If, therefore gifts are
received on occasions like weddings from persons
having official dealings with the Government
servants, sanction will be necessary for their
acceptance under rule 13(4) of the Conduct Rules,
if the amount of individual gift exceed the limit
specified therein. In the circumstances, technically
speaking , no sanction is necessary for acceptance
of gifts from subordinates if the limit specified in the
rules are not exceeded. However, it does not seem
proper on the part of the officer to accept gifts from
their subordinates, as such action is against the
spirit of Rule 13 (3) and Rule 3 (1) (ii) of the CCS
(Conduct)Rules, 1964.

[D.G, P. & T., Letter No. 15/4/67-Disc., dated the
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20th September, 1967 ]

(7) Arms and ammunitions in the prohibited cat
accepted as presents.— Gifts offered to
Government officials by foreign Governments,
foreign institutions, foreign dignitaries, etc., may
include arms and ammunitions. The fire-arms and
ammunitions described in Category | of Schedule-I
appended to Arms Rules, 1962 (copy enclosed),
are generally not allowed to be imported into the
country for private use. It has accordingly been
decided that arms and ammunitions in the
prohibited category should not be accepted by
Government officials. The concerned official may
politely decline the present explaining the import
restrictions imposed by the Government of India.

ARMS ACT AND RULES
SCHEDULE-I

Category Arms Ammunition

(1) @ ()

1(a)

Prohibited ammunition as defined in
Section 2 (1) (i) and such other arms
as the Central Government may by
notification in the Official Gazette,
specify to be prohibited arms.

Semi-automatic fire-arms other than
those included in Categories | (c)
and Il (a) smooth-bore guns having
barrel of less than 20" in length.

Boltaction or semi-automatic rifles of
.303" or 7.62 mm. bore or any other
bore which can chamber and fire
srvices ammunitions of .303" or 7.62
mm. calibre musket of .410" bore or
any other bore which can fire.410"
musket ammunition; pistols,
revolvers or carbines of any bore
which can chamber and fire .380" or
455" rimmed cartridges or service
9mm or 45" rimless cartridges

Accessories for any fire-arms
designed or adapted to diminish the
noise of flash caused bt the firing
thereof.

Prohibited ammunition as defined in
Section 2 (1) (h) and such other
articles as the Central Government
may by notification in the Official
Gazette, specify to be prohibited
ammunition.

Ammunition for arms of Category 1

(b).

Ammunition for fire-arms of
Category 1(c).

[ G.I. M.H.A., O.M. No. 25/13/65-Ests. (B), dated
the 10th December, 1969.]
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(8) Acceptance of membership of Books
Clubs run by Foreign Agencies.—Aquestion has
been raised whether a Government servant should
obtain permission of the Government for accepting
the membership of book club run by foreign
agency. It is clarified that a Government servant
should obtain prior permission of the foreign book
club entitled the Government servant to receive
books, etc., by way of gifts, the question of
acceptance of such gifts would be governed by
Rule 13 of the CCS (Conduct) Rules, 1964.

[Gl., CS. (Dept. of Per.), O.M. No. 25/16/73-Estt.
(A), dated the 3rd July, 1973.]

(9) Acceptance of award / prize by Government
servants from private firms and Rotary
Clubs.— A question has been raised whether a
Government servant may be permitted to acceptan
award / prize from a Rotary Club or any private firm
in appreciation of the outstanding work done by the
official.

It has been the consistent policy of the
Government thatif a Government servant has done
some outstanding work, there are various
methods, open to Government themselves, to
recognize his merit and service and it would not be
appropriate for a private body to give a reward, etc.
While there is no reason to believe that this position
is not understood as such by the Heads of circles,
the position is being once again reiterated that no
official of this Department be permitted to accept
any prize / award from a Rotary Club or a private
firm, in appreciation of his performance. Any such
offer of a prize or award if and when made, should
be declined politely.

[D.G.,P.&T., Letter No. 37/3/73-S. P.B.1., dated the
14th September, 1973 and Min. of Works &
Housing, O.M. No. AV-484, dated the 15t February,
1974.]

(10) Receipt and acceptance of gifts from
foreign dignitaries / sources and retention
thereof.— The Foreign Contribution (Regulations)
Act 1976 and the Foreign Contribution
(Acceptance or Retention of Gifts or Presentations)
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Regulations, 1978, govern the acceptance, by any
person covered under the Act of any gift /
presentation, made to him by any foreign source
including foreign dignitaries amd the
procedure/conditions for its retention. The
Department of Personnel and Training have also
amended the relevant provisions of the CCS
(Conduct) Rules, regarding acceptance of gifts
from foreign dignitaries vide their notification No.
11013/18/87-Estt. (A), dated the 18th September,
1990, to bring these provisions in line with the
provisions under the Foreign Contribution
(Regulations)Act, 1976.

2. The relevant excerpts from the Foreign
Contribution (Regulations) Act, 1976, CCS
(Conduct) Rules and a copy of the Foreign
Contribution (Acceptance or Retention of Gifts or
Presentations) Regulations, 1978, regarding
acceptance of gifts, etc., as members of an Indian
delegation from a foreign source, as these exist on
date, are enclosed for ready reference.

3. As would be observed from Section 2 (1)
(C) of the Foreign Contribution (Regulations) Act,
an article of gift, the market value of which, in India,
on the date of such gift, does not exceed one
thousand rupees, is not treated as "foreign
contribution" and is out of the purview of the Act.
Acceptance of such gifts is to be regulated under
Rule 13 of the CCS (Conduct) Rules. All other gifts,
received by any Government servant from a
foreign source otherwise than as a member of an
Indian delegation shall be dealt with under Section
4 of the said Act.

4. A copy of the Ministry of Home Affairs'
Circular No. 11/21022/10 (2)/ 82-FCRA-I, dated 6-5-
1983, defining the term "Delegation" for the
purposes of Foreign Contribution (Regulations)
Act, 1976, is also enclosed.

5. The above provisions and instructions
may please be brought to the notice of all
concerned for information and guidance.6. This
issues in supersession of this Ministry's O.M. No.
Q/TK/461/9/90, dated 26-10-1990. 9



Government
\  ORDERS

No.1/1(1)/2023-P&PW (E) Government of India,
Ministry of Personnel, Public Grievances and
Pension, Department of Pension and Pensioners’
Welfare, New Delhi, dated 1 January, 2024

Subject: Amendment to CCS (Pension) Rules, 2021 -
Allowing female Government servants/female
Pensioner to nominate her child/children for family
pension in precedence to her husband in the event
of marital discord leading to filing of divorce
proceedings in a Court of Law or filing of a case
under Protection of Women from Domestic
Violence Act or Dowry Prohibition Act or Indian
Penal Code-reg.

The undersigned is directed to state that, as per the
provisions of sub-rule (8) and sub-rule (9) of Rule 50 of
CCS (Pension) Rules, 2021, if a deceased Government
servant or pensioner is survived by a spouse, family
pension is first granted to the spouse and the children
and other family members become eligible for family
pension, on their turn, only after the spouse of the
deceased Government servant/pensioner becomes
ineligible for family pension or dies.

2. This Department has been receiving a large
number of references from Ministries/Departments,
seeking advice as to whether a female Government
servant/female Pensioner can be allowed to nominate
her eligible child/children for family pension in place of
her spouse in the event of marital discord leading to
filing of divorce proceedings in a Court of Law or filing of
a case under Protection of Women from Domestic
Violence Act or Dowry Prohibition Act or under Indian
Penal Code.

3. The matter has been examined in consultation with
Ministry of Women and Child Development.
Accordingly, it has been decided that in case divorce
proceedings in respect of a female Government
servant/female pensioner are pending in a Court of Law,
or the female Government servant/female pensioner
has filed a case against her husband under Protection of
Women from Domestic Violence Act or Dowry
Prohibition Act or under Indian Penal Code, such female
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Government servant/Female Pensioner may make a
request for grant of family pension after her death to her
eligible child/children, in precedence to her husband
and such request may be considered in the following
manner:

(@) Where, in respect of a female Government
servant/female pensioner, divorce proceedings
are pending in a competent Court of Law, or the
female Government servant/female pensioner
has filed a case against her husband under
Protection of Women from Domestic Violence Act
or Dowry Prohibition Act or under Indian Penal
Code, the said female Government
servant/female pensioner, may make a requestin
writing to the concerned Head of Office to the
effect that, in the event of her death during the
pendency of any of the aforesaid proceedings,
family pension may be granted to her eligible
child/childrenin precedence to her spouse;

(b) In the event of the death of the female
Government servant/female pensioner, who had
made a request under clause (a), during the
pendency of any of the aforesaid proceedings, the
family pension shall be disbursed in the following
manner, namely:

(i)  Where the deceased female Government
servant / female pensioner is survived by a
widower and no child/children is eligible for family
pension on the date of death of the female
Government servant/female pensioner, family
pension shall be payable to the widower.

(i) Where the deceased female Government
servant/female pensioner is survived by a
widower with a minor child/children or a
child/children suffering from disorder or disability
of mind including the mentally retarded, the family
pension in respect of the deceased shall be
payable to the widower, provided he is the
guardian of such child/children and if the widower
ceases to be the guardian of such child/children,
such family pension shall be payable to the child
through the person who is the actual guardian of
such child/children. Where the minor child, after
attaining the age of majority, remains eligible for
family pension, the family pension shall become
payable to such child from the date on which
he/she attains the age of majority.



(i)  Where the deceased female Government
servant/female pensioner is survived by a
widower with a child/children who has/have
attained the age of majority butis or are eligible for
family pension, the family pension shall be
payable to such child/children.

(iv) After the child/children referred to in clause
(ii) and (iii) above cease to be eligible for family
pension under Rule 50 of the CCS (Pension)
Rules, 2021, family pension shall become
payable to other child/children, if any, eligible for
family pension.

(v) After all the children cease to be eligible for
family pension under Rule 50 of the CCS
(Pension) Rules, 2021, family pension shall
become payable to the widower till his death or
remarriage, whichever is earlier.

4. All Ministries/Departments are requested to bring
the contents of this order to the notice of Controller of
Accounts/Pay and Accounts Officers and Attached,
Subordinate Offices and Autonomous bodies under
them.

5. In so far as the persons serving in the Indian Audit
and Accounts Department are concerned, these orders
are issued in consultation with Comptroller and Auditor
General of India, as mandated under Article 148(5) of
the Constitution of India.

6. Formal amendment to Rule $0 of the CCS
(Pension) Rules, 2021 will be notified separately.

7. Hindi version will follow.

FTS No: 8108208 File No: S-11011/27/2021
/CGHS(HEC Government of India, Ministry of
Health & Family Welfare, Directorate of central
Government Health Scheme (CGHS), Hospital
Empanelment Cell (HEC) New Delhi, dated 12
January, 2024

Subject: CGHS Package rates code Number where
differential pricing is applicable in reference to OM
dated 19th December 2023 Revision of CGHS rates
for Cardiology procedures inclusion of two new
procedure and revision of rates PET CT Scan-
regarding.

Reference: Email dated 08.01.2024 from NHA
requesting for CGHS rates code No. where
differential pricing is applicable
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List of CGHS package rates code and treatment
procedure name of the revised CGHS rates for
Cardiology Procedures, Two new procedures and
revision of rates of PET CT Scan vide OM dated 19th
December 2023, where differential pricing is applicable
as per the terms and condition point No 4 of OM dated
26.11.2014, on Clarification regarding Empanelment &
CGHS Rates, wherein it is mentioned that CGHS
approved rates list for various treatment procedure are
for semi private ward, if the beneficiary is entitled for
General ward, there will be a decrease of 10% in these
rates; for private ward entitlement there will be an
increase of 15% , however, for investigations the rates
mentioned in the CGHS list would apply irrespective of
the entitlement of the beneficiary.

The rates prescribed below are for semi private ward.
CGHS Package rates code where differential pricing
of 10% decrease for General Ward entitled
Beneficiaries and15% increase for those entitled
Private ward is applicable are listed here under.

Non-NABH | NABH/
st CGHS TREATMENT PROCEDURE Non-NABL NABL
N(; rate Code | CARDIOVASCULAR AND CARDIAC Rates in Rates in

Number | SURGERY & INVESTIGATIONS Rupees Rupees

1 544 Balloon coronary angioplasty / Percutaneous 78,200 92,000
transluminal coronary angioplasty (PTCA) /
Percutaneous coronary intervention (PCI) with
Vascular closure device (VCD)

2 545 Balloon coronary angioplasty / Percutaneous 71,150 83,725
transluminal coronary angioplasty (PTCA) /
Percutaneous coronary intervention (PCI)
\without Vascular closure device (VCD)

3 546 Rotablation 47,775 56,206

4 547 Balloon Mitral Valvotomy / Percutaneous 77,000 90,700
transvenous mitral commissurotomy
(PTMC)

5 548 Cardiac Catheterization (CATH) X 11,510 13,545

6 556 Coarctation dilatation / Balloon dilatation 60,860 71,600
of Aortic coarctation -including cost of
Balloon

7 558 Temporary Pacemaker Implantation (TPI) 16,320 19,200
(Temporary Cardiac Pacing) Single
Chamber

8 560 Permanent pacemaker implantation (PPI)- 27,200 32,000
Single Chamber

9 561 Permanent pacemaker implantation Dual 36,550 43,000
Chamber

10 562 Permanent pacemaker implantation (PPI)- 42,180 49,625
Biventricular

1 563 Automatic implantable cardioverter 42,500 50,000
defibrillator (AICD) -Single Chamber




12 564 Automatic implantable cardioverter 44,500 52,350 3 Rotablation 56,206 47,775
defibrillator (AICD) -Dual Chamber 4 Balloon Mitral Valvotomy / Percutaneous transvenous 90,700 77,000
13 565 Combo device implantation 50,150 59,000 mitral commissurotomy (PTMC) -
17 569 Radiofrequency (RF) ablation conventional 81,600 96,000 - —
- - - 5 | Cardiac Catheterization (CATH) 13,545 11,510
18 | 570 | Radiofrequency (RE) ablation Atral 153,850 | 181,000 6 | Coaractation dilatation 71,600 60,860
Tachycardia/ with 3-D mapping-All
inclusive 7 | Temporary Pacemaker Implantation (TPI) 19,200 16,320
19 570 Endonnyocardial biopsy Deleted | Deleted (Temporary Cardiac Pacing) Single Chamber
20 562 Intra-aortic balloon pump (IABP)- Including 42,500 50,000 8 | Permanent pacemaker implantation (PPI)- 32,000 27,200
Cost of Balloon Single chamber
21 573 Intra vascular coiling 63,750 75,000
9 | Permanent pacemaker implantation- 43,000 36,550
22 574 Septostomy- Balloon 25,500 30,000 Dual chamber
23 576 Aortic valve balloon dilatation (AVBD)/ 47,940 56,400
pulmonary valve balloon dilatation (PVBD) 10 | Permanent pacemaker implantation (PPI)- 49,625 42,180
25 578 Digital subtraction angiography- venogram 12,400 14,610 Biventricular
26 581 Peripheral Angioplasty including Vascular 46,750 55,500 11 | Automatic implantable Cardioverter defibrillator 50,000 42,500
Closure Device (VCD) AICD Single chamber
27| 583 | RenalAngioplasty 46,750 | 55500 12 | Automatic implantable Cardioverter defibrillator 52,350 44,500
30 588 Inferior Vena Cava (IVC) filter implantation 25,500 30,000 AICD Dual chamber
(Cost of Filter extra)
13 | Combo device implantation 59,000 50,150
31 589 ASD/VSD/PDA device closure Delete Delete
31 520 Atrial Septal Defect (ASD) closure 84,065 98.900 14 D|agno§t|c Elegtroph}/smlogmal studies 66,000 56,100
conventional ( including catheter)
31 521 Ventricular septal defect (VSD) closure 93,415 1,0,9,900
31 541 Patent ductus arteriosus (PDA), device closure | 46,750 55,000 15 | Ambulatory BP monitoring 1,000 1,000
- . . 1,500 firstday | 1,500 first day
35 601 Coronary angiography 11,240 13,225 16 (IjExternaI Loop/event recording ( maximum up to 7 and 1,000for | and 1,000 for
36 608 Pericardiocentesis 8,500 10,000 ays) subsequent days | subsequent days
New CGHS Treatment Procedure under Cardiology included w.e.f. 17 | Radiofrequency (RF) ablation conventional 96,000 81,600
19.12.2023 18 | Radiofrequency (RF) ablation Atrial Tachycardia / 1,81,000 1,563,850
1(2)| 1855 | Transcatheter Aortic Valve Implantation (TAVI) /| 85,000 | 100,000 with 3-D mapping - all inclusive
Transcatheter Aortic Valve Replacement —
(TAVR) — Procedure Cost 19 | Endomyocardial biopsy Deleted Deleted
D 20 | Intra-aortic balloon pump (IABP) including Cost of 50,000 42,500
Balloon
F No Z15025/32/2023/DIR/CGHS Govt. of India, 21 | Intravascular coils 75,000 63,750
Min. of Health & Family Welfare, Department of | 22| Septostomy-Balloon 30,000 47,940
Health & Family Welfare, Directorate of CGHS New | C;fvt;cg:m :aDllﬁ:gti')':(t;t\llan D()AVBD> I Pulmonary 56,400 47,040
Delhi, dated 19 December, 2023
. .. . 24 | Digital subtraction angiography-Peripheral 14,610 12,400
Subject: Revision of CGHS rates for Cardiology artery
Procedures’ inclusion of 2 new procedures and 25 | Digital subtraction angiography- venogram 14,610 12,400
revision of Rates of PET CT Scan-regarding 26 | Peripheral Angioplasty 55,500 46,750
| am directed to convey the approval of Competent 27 | Renal Angoplasty 55,000 46,750
Authority for revision of CGHS rates for Cardiology | 28 | Intravascular ultrasound (IVUS) - 50,000 50,000
Procedures , inclusion of 2 new procedures and revision 29 | Holter analysis 2500 2125
H H . 30 | Inferior Vena Cava (IVC) filter implantation 30,000 25,500
ofrates of PET CT Scan as per the details given below: (Cost of Fite éxtr2)
(all Figures are in Rupees) 31 | ASDIVSD/PDA device closure ASD- 98,000 | ASD -84,065
CGHS CGHS VSD - 1,09,900 VSD - 93,415
s TREATMENT PROCEDURE package | package : PDA- 55000 | PDA-46.750
N; and Investigations in rates for rates for 32 | Head--up tilt test (HUTT) 4,000 3,400
! CARDIOLOGY NABH Non - NABH 33 | Stress Myocardial Perfusion 9,000 7,650
Hospitals Hospitals Imaging(MPI)-exercise
! Balloon coronary angioplasty/PTCA 92,000 78,200 34 | Stress Myocardial Perfusion Imaging (MPI) 9,000 7,650
2 Balloon coronary 83,725 71,150 - pharmacological
angioplasty/PTCA without
Vascular Closure Device 35 | Coronary angiography 13,225 11,240
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36 | Pericardiocentesis 10,000 8,500
37 | Intracoronary optical coherence tomography (OCT) / 65,000 65,000
Intravascular optical coherence tomography (IVOCT)
/Intravascular Ventricular Assist System
38 | Fractional Flow Reserve 30,000 30,000
(FFR) inclusive of cost of wire
New Procedures included
1 | TAVI/TAVR Implant 12,84,000 12,84,000
TAVI/TAVR Procedure cost 1,00,000 85,000
2 | IVL(Coronary Intra Vascular Lithotripsy / Short wave 2,68,000 2,68,000
Lithotripsy) — including GST
Revised rates for PET-CT Scan
FDG Whole body PET/CT Scan 11,500 10,000
Brain/Heart FDG PET/CT Scan
Gallium-68 Peptide PET/CT imaging for
Neuroendocrine tumor
15 AT aAmbaiatary iF mordtnring 1000 1010
o Eterral Loopfeyent recording a0 first day wnd (00 fingt day and
LMazimem up bo 7 gy 100 for subsegquerd, {0 Tor sulisegaent
s sy
18 [l Intrasateuiar ult-ssaund [195] AT Al
[T S i Iy o mheenee A E ATLEH
srosiaby G0 ieravasculan sgical
b hirenia lumggrapli 1NOCT]
Intrassecular Wentio. e Azsia vstem
15 pEs Frecpona: fow reperve (FFRR Inciive of 30,000 10,000
il ol ke
EE|us Fraclonii Fow Seairse (FFR) War cxd g rroe 585 fiza coiie SES
47wt it
1 [asd [Tt (TAYR imalant 12.54 000 12,54 000
1 |ass WL iCornnay ina veeLar UCeeRRsy [£6R.000 2,68 000
fabast e LItk rpey = e weang 34|

2. These rates are applicable in all CGHS
Cities.

3. These rates are in supersession of the
hitherto existing CGHS package rates for the
above items. The other terms and conditions
of empanelment shall remain unchanged.

4. The revised rates shall be applicable from
the date of issue of this OM and shall be valid
till further orders.

5. This issues with the approval of Competent

Authority and concurrence of Integrated
Finance Division, Ministry of H&FW vide CD

No. 2820 dated 19.12.2023.
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F.No.31011/01/2024 Pers. Policy A-1V
Government of India Ministry of Personnel, Public
Grievances & Pensions Department of Personnel
& Training (Pers. Policy A-IV Section)North Block,
New Delhi, Dated: 12th January, 2024

travel by Tejas trains while availing of LTC-reg.

The undersigned is directed to refer to this
Department's O.M. No. 31011/8/2017-Estt. A.IV dated
19.09.2017 on the subject noted above, which inter-alia
provides that the travel entittements of Government
servants for the purpose of LTC shall be the same as
that of TA entitlements, as notified vide Department of
Expenditure (DoE), MoF's OM No. 19030/1/2017- E.IV
dated 13.07.2017, except the air travel entitlement for
Level 6 to Level 8 of the Pay Matrix, which is allowed in
respectof TAonly and notfor LTC.

2. This Department has been receiving a number of
references including RTI applications regarding
admissibility of Tejas trainson LTC.

3. The matter has been examined in consultation with
Department of Expenditure (DoE) wherein the DoE has
informed that Tejas Rajdhani Express Trains are
covered under DoE's OM No. 19030/1/2017-E.IV dated
13.07.2017. Accordingly, it is clarified that in addition to
trains mentioned in the DOPT's OM No. 31011/8/2017-
Estt. A-IV dated 19.09.2017 only Tejas Rajdhani
Express Trains are covered. Further, it is also
clarified that the reimbursement of ticket fare of
Tejas Express trains is not allowed under LTC.

4. The claim of reimbursement in respect of LTC
journey is to be settled as per the above instructions,
however the cases which have already been settled,
need not be reopened.

5.  Hindiversion will follow.

No. 1/5/2017-Estt (Pay-1) Government of India
Ministry of Personnel, Public Grievances &
Pensions (Department of Personnel &
Training)North Block, New Delhi Dated the 15ﬁ
March, 2019

Subject:Incentive for acquiring fresh higher
qualifications, in the 7th CPC Scenario -reg.

Central Government Servants acquiring fresh
higher qualifications after coming into service are
granted incentive in the form of one-time lump-sum
this Department's OM No. 1/2/89-Estt. (Pay-1) dated
09.04.1999 and other related OMs.

2.  The 7th CPC has reviewed the rates of incentive
presently available to employees on this account in
addition to pay, and have suggested their rationalization




and simplification in Para 8.9.11 t0 8.9.14 of their report.

3. Ministry of Finance, Department of Expenditure
(DOE) Resolution No. 1-2/2016-IC dated 25.07.2016
vide Para 7 provided that the matter regarding
allowances (except Dearness Allowance) based on the
recommendations of the 7th CPC shall be referred to a
Committee under the Chairmanship of Finance
Secretary, and until a final decision thereon, all
allowances including this incentive were required to be
paid at the existing rates in the existing pay structure
(the pay structure based on 6th CPC) as if the pay has
not beenrevised w.e.f. 1st January, 2016.

4. The decision of the Government on various
allowances based on the recommendations of the 7th
CPC and in the light of the recommendations of the
Committee under the Chairmanship of Finance
Secretary has beenissued as per the Resolution No. 11-
1/2016-1C dated 06.07.2017 of DOE.

5. The President is pleased to decide that in
supersession of all the existing orders/OMs/
instructions/guidelines on the subject of granting
incentive for acquiring fresh higher qualifications, the
following one-time lump-sum rates as incentive for
acquiring fresh higher qualification by a Government
employee shall be permissible for courses in fields that
are directly relevant to the employee's job:

Sr
No.

Qualification Amount

1 Ph.D. or Equivalent 30,000/-

2 P.G. Degree / Diploma of Duration more than 1 Year or Equivalent 25,000/-

3 P.G. Degree / Diploma of Duration 1 Year or less, or Equivalent 20,000/-

4 Degree / Diploma of Duration more than 3 Year or Equivalent 15,000/-

5 Degree / Diploma of Duration 3 Year or less or Equivalent 10,000/-

6. Professional courses directly relevant to the
functional requirement of the Organization / Ministry /
Department but not covered by any one of the
categories mentioned inpara 5 above, shall be notified
specifically under Sl. No. 4 or 5 of para 5 above, by the
concerned Ministry/Department in consultation with
theirrespective IFD.

7. Ministries/Departments are free to choose courses
on their own. However, the grant of incentive in respect
of above qualifications will be subject to the fulfillment of
the criteria laid down in para 8 below. The grant of
incentive for the qualifications listed above shall be
considered by the administrative authorities in
consultation with their IFD and necessary orders shall
be issued after ensuring that the criteria laid down in
para 8 below are fulfilled.

8. Criteria/guidelines for granting incentive for acquiring
fresh higher qualifications, in the 7th CPC Scenario, are
asunder:
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8.1. The incentive will not be available for the
qualifications which are laid down as essential. or
desirable qualifications in the recruitment rules for the
post.

8.2. No incentive shall be allowed for acquiring
higher qualification purely on academic or literary
subjects. The acquisition of the qualification should be
directly related to the functions of the post held by
him/her, or to the functions to be performed in the next
higher post. There should be direct nexus between the
functions of the post and the qualification acquired and
that it should contribute to the efficiency of the
government servant.

8.3. The quantum of incentive will be uniform for all
posts, irrespective of their classification or grade or the
department.

8.4. The incentive shall not be admissible where
the government servant is sponsored by the
government or he/she avails study leave for acquiring
the qualification.

8.5. The incentive would be given only for higher
qualification acquired after induction into service.

8.6. No incentive would be admissible if an
appointment is made in relaxation of the educational
qualification. No incentive would be admissible if
employee acquires the requisite qualification for such
appointment at a later date.

8.7. The qualifications meriting grant of incentive
should be recognized by University Grants
Commission, respective regulatory bodies like AICTE,
Medical Council of India, etc. set up by Central/State
Government or recognized by the Government.

8.8. The incentive shall be limited to maximum two
times in an employee's career, with a minimum gap of
two years between successive grants.

8.9. The Government servant should prefer the
claim within six months from the date of acquisition of
the higher qualification.

9. The incentive as per this OM will be admissible for
above qualifications acquired on or after
01.07.2017.15/03/2018

10. Government Servants, who have acquired the
fresh higher qualification on or after 01.07.2017 till the
date of issuance of this OM, may also claim these
incentives within six months from the date of issuance of
this OM.

11. Insofar as the persons working in the Indian Audit
and Accounts Department are concerned, these orders
issue in consultation with the Comptroller and Auditor
General of India.

12. HindiVersion will follow.
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ROLL OF TRADE UNION

Why trade union necessary in industry?

Trade unions play a crucial role in industries
worldwide, serving as a vital force that advocates for the
rights and well-being of workers. The necessity of trade
unions in industries stems from their ability to address
the inherent power imbalance between individual
workers and employers, striving to create a fair and
equitable working environment. This will explore the
reasons why trade unions are necessary in industries,
covering aspects such as collective bargaining, worker
protection, advocacy for rights, and adaptation to
changing work dynamics.

Collective bargaining is a cornerstone of trade
unions' significance in industries. By organizing workers
into a cohesive unit, unions enable collective
negotiations with employers on various employment-
related matters. This process allows workers to have a
stronger voice in determining their working conditions,
wages, and benefits. Without unions, individual
employees may lack the bargaining power to secure
favorable terms, leading to potential exploitation and
disparities in the workplace.

Through collective bargaining, trade unions seek
to establish agreements that not only benefit their
members but contribute to a more stable and productive
industrial landscape. These negotiations often result in
the establishment of fair wages, reasonable working
hours, and improved safety standards. The mutual
agreements reached through collective bargaining
contribute to a harmonious relationship between
employers and employees, fostering a more positive
and cooperative workplace environment.

Worker protection is another fundamental aspect
that highlights the necessity of trade unions in
industries. Unions act as advocates for the rights and
well-being of their members, working to ensure that
employees are treated fairly and with dignity. This
involves addressing issues such as workplace safety,
job security, and protection against unfair labor
practices. Trade unions actively engage in shaping and
influencing labor laws and regulations to establish a
legal framework that safeguards the rights of workers.

In the absence of trade unions, workers may find
themselves vulnerable to arbitrary decisions by
employers, with limited avenues for addressing
grievances. Unions provide a structured mechanism for
employees to raise concerns collectively, reducing the
likelihood of exploitation and fostering a sense of
security among the workforce. The presence of trade
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unions acts as a deterrent against unfair employment
practices, as employers are aware that workers have
organized representation to protect their rights.

Advocacy for workers' rights is a pivotal function of
trade unions in industries. Beyond the immediate
concerns of wages and working conditions, unions play
a crucial role in championing broader social and
economic justice issues. This includes advocating for
equal opportunities, combating discrimination, and
addressing systemic issues that affect the overall well-
being of workers. Unions contribute to creating a more
just and inclusive society by leveraging their collective
strength to challenge practices that perpetuate
inequality and injustice in the workplace.

Trade unions also serve as educational and
support platforms for their members, offering resources
and information to empower workers. This includes
providing legal assistance, offering training programs,
and facilitating skill development initiatives. By
enhancing the capabilities of their members, unions
contribute to creating a more skilled and adaptable
workforce, which is essential in the face of technological
advancements and evolving industry demands.

The adaptability of trade unions to changing work
dynamics further underscores their necessity in
industries. As the nature of work undergoes
transformations, such as the rise of the gig economy
and remote work, unions are evolving to address the
unique challenges these changes bring. Unions are
exploring innovative approaches to represent and
protect workers in non-traditional employment
arrangements, ensuring that all workers, regardless of
their work structure, have a collective voice in shaping
their working conditions.

In industries where technological advancements
and automation may impact job security, trade unions
serve as advocates for fair transitions. They negotiate
with employers to establish policies that address the
potential displacement of workers, advocating for
retraining programs, job placement assistance, and
other measures to support those affected. This
adaptability is crucial in maintaining the relevance and
effectiveness of trade unions in an ever-evolving
industrial landscape.

In conclusion, the necessity of trade unions in
industries is evident in their multifaceted role as
advocates for workers' rights, facilitators of collective
bargaining, and adaptors to changing work dynamics.
Trade unions contribute to creating fair and stable
workplaces, ensuring that employees have a collective
voice in shaping their working conditions. As industries
continue to evolve, trade unions remain essential in
championing the interests of workers and promoting a
more just and equitable society. u)
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Eh#:b 2024 in tThe Works Committes Election held at
223 Depot Suranusi, BPMS affiliated union won the 04/08 seats.
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