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GENERAL SECRETARY MESSAGE
TO KARYKARTA

A New Journey Towards Excellence

It is with immense gratitude and humility that | express my heartfelt thanks to all the respected
Karyakartas of Bharatiya Pratirakshya Mazdoor Sangha for entrusting me with the responsibility of
serving as the General Secretary.

The 20th Triennial Conference was held at Ordnance Factory Ambhajhari Nagpur from 27-
28th December 2025, and will remain a momentous occasion in my life. Your
unwavering faith and support inspire me to work with renewed energy and
dedication to uphold the principle and objectives of our esteemed
organisation.

As we move forward and inspiration
founder, late Dattopant Thengadi ji .
unwavering commitment to the cause
Bharatiya Mazdoor Sangha. He
and selfless service to the nation. It is
shown us and to imbibe his principles in

from the teaching of our revered

His visionary leadership and
of workers have laid the foundation of
taught us the value of unity, discipline
our duty fo to follow the path he has
our daily actions.

The road ahead is not without challanges. The rapid changing industrial landscape,
globalization and technological advancements present new obstacles for the working class. However
with hard work, dedication and clear vision we can overcome these hurdles and ensure that BPMS
emerges as the leading federation in the coming days. Our collective efforts will strengthen not only
our organisation but also the industries and, ultimately, the nation.

i appeal to each one of you to work unitedly with full confidence, dedication and devotion.

Let us strive to strengthen our Federation in every corner of the country, ensuring that our presence is
felt and our voice is heard. Together, We can address the challanges of the future and create a
brighter tomorrow for our nation, industries and the workers. Let us stay committed to our goals and
continue our journey with the spirit of service and unity.

With gratitude and determination let us pledge to upload the values of Bharatiya Pratirakshya
Mazdoor Sangha and take itto greater heights.

Jai Hind - Jai Bharat

- Ravindra Mishra
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OUR STRUGGLE
Success Is Not Comes In A Day
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MY ORDERS
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F. No. 36012/ 1/2020-Estt.(Res-ll) Government of
India Ministry of Personnel, Public Grievances and
Pensions Department of Personnel and Training
Dated: 7th Jan. 2025

Sub.: Reservation in promotion with Persons with
Benchmark Disabilities- grant of notional
promotion w.e.f. 30.-i.2016 onwards-req.

The undersigned is directed to refer to this
Cepartment's OM No. 36012/ 1/2020-Estt.(Res-ll},
dated 28.12.2023 (copy enclosed) and subsequent
reminder OM of even number, dated 9.10.2024 (copy
enclosed) requesting all the Ministries/Departments to
undertake the exercise regarding ascertaining the
requirement of creation of supernumerary posts for the
purpose of granting the notional benefit of reservation in
promotion to PwBD employees during the period from
30.6.2016 to 16.5.2022 in terms of DoPT O.M. dated
17.5.2022 and O.M. dated 28.12.2023 and submit the
proposal to DoPT.

In response thereto, proposals are still awaited
from some of the Ministries/Departments.
Ministries/Departments are once again requested to
look into the matter on priority and carry out the requisite
exercise of creation of supernumerary posls for
extending the- notional benefit of reservation in
promotion to eligible PwBDs with effect from 30.6.2016
onwards and accordingly submit the proposal to DoPT
in the prescribed proforma (Annexure-1}) with the
approval of the concerned Hon'ble Minister /MoS to this
Department at an early date. m

No. 36012/1/2020-Estt (Res-lf) Government of
India Ministry-of Personnel, Public Grievances &.
Pensions Department of Personnel & Training
Dated : 28th Dec. 2023

Sub.: Reservation in promotion to Persons with
Benchmark Disabilities (PwBDs) regarding.

The undersigned is directed to say that the Hon'ble
Supreme Court, vide its Judgement dated 30.6.2018, in
the WP(C) No. 521/2008, titled 'Rajeev Kumar Gupta
Vs, UDI, had directed the Government to extend three
percent reservation to PWD in all identified posts in
Group A and B, irrespective of the mode of filling up of
such posts. However, subsequently the Hon'ble
Supreme court, vide its Order dated 3.2.2017, in the
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Civil Appeal No. 1567/2017 titled 'Siddaraju Vs. State of
Karnataka & ORS' referred to the prohibition made
against reservation in promotion as laid down by the
majerity in Indra Sawhney & Others v. Union of India &
Others (1992} and observed and held that its
Judgement dated 30.6.2016 in Rajeev Kumar Gupta
needed to be considered by a larger Bench. However,
the Hon'ble Supreme Court finally disposed of the
Siddaraju matter vide its Judgement dated 14.1.2020
and held that its Judgement in Rajeev Kumar Gupta
would bind the Union and State Goverment and it must
be strictly followed.

2. However, the Union of India needed some
clarification with regard to the implementation of the
HOn'ble Supreme Court Judgement dated 30.6.2016
and 14.1.2020, and, therefore, Application for
clarifiation was filed by the UOI before the Hon'ble
Supremem Court seeking clarification which inter all
included whether the vacancies for promotion for Pwds
would be computed only on the basis of the vacancies
against the identified posts or against the vacancies in
both identified and non-identified posts and whether the
Judgement dated 14.1.2020 needs to be implemented
on the basis of PwD Act. 1995 or RPWD Act, 2016,
Hon'ble Supreme Court disposed of this Application for
clarification vide its Order dated 28.9.2021 directing the
Government of India to issue instructions regarding
reservation in promotion as provided in section 34 of the
RPwD Act, 2016.

3. Proviso to section 34 of the RPWD Act, 2016
provides that the reservation in promotion shall be in
accordance with such instructions as are issued by the
appropriate Government from time to time. Acordingly,
DoPT vide its OM of even number dated 17.5.2022
issued detailed instructions for extending the benefit of
reservation in promotion to PwDs up to the lowest rung
of Group 'A' in posis and services under the Central
Government. This OM is effective with effect from the
date ofits issue e, 17.5.2022.

4. However, in a contempt Petition (Civil) No.
873/2023 filed by Shri 5. 5. Sundaram against
Department of Revenue, the Hon'ble Supreme Court
vide its order dated 18.7.2023 has directed "Though itis
pointed out that the Judgement of this Court of which
breach is alleged, has been compiled with effect from
15.7.2023, the fact remains that the judgement is of
30.6.2016 directing the respomdents to implernent the
1995 Act. Therefore, the repondent will have to consider
of giving at least notional promotion to those who are
eligible from an earlier date.”

5. The aforesaid direction dated 18.7.2023 of the
Hon'ble Supreme Court has been considered in
consultation with the Department of Legal Affairs and it
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has been decided to grant notional promotions to the
PwD candidated w.e.f. 30.6.2016 as under:

(i} Pwdemployees in post and services of the Central
Government, will be considered for grant of the
benefit of reservation in promotion up to the lowest
rung of Group 'A' on notional basis w.e f. 30.6.2016
subject to their fulfillment of the eligibility conditions
as laid down in the DoPT OM of even number dated
17.5.2022 regarding reservation in promotion to
PwDs. However, the extent of reservation in
promotion may be in accordance with the relevant
provisions contained in the PwDAct. 1995 and
RPWD Act. 2016. Further, this benefit may be
extended after holding Review DPC as per the
extant instructions issued by DoFT on the subject.
In case the PwD employees are found eligible and
suitable for promotion from any date subsequent to
30.6.2016, then the benefit of reservation in
promotion., This promotion on netional basis
includes promotion on seniorty quota as well as
Departmental Examination/Departmental
Competitive Examination, which has already been
held during the peried from 30.6.2016 to
16.5.2022, the eligibility pf the PwD candidated
may be assessed on the basis of their performance
in the said examination. The concerned
Administrative Authorities are given discretion to
consider holding of special examination for
assessing the suitability or eligibility of PwD
employees for such Deparimental Competitive
Examination.

{ii} Extending the benefitof reservation in promotion to
the PwD employees on notional basis between
30.6.2016 and actual assumption of the charge of
the post may affect the inter-se-seniority of the
officials in various grades. Due to this, there may
be cases in which some officials may have to be
placed in a select list/seniority list, subsequent to
the year of their existing/present seniority
list/select list. This may have a chain effect as it
may result un revision in seniority lists in
subsequent years in many cases which may cause
administrative inconvenience. In order to avoid
such situation, supernumerary posts may be
created to adjust the lien of such PwD employees
with effect from the date on or after 30.6.2016,
when they become eligible to get the benefit of
reservation in promotion, till the awvailibility of
vacancy in which the promaotion os to be made or ill
they vacate the posts on their retirement, further
promotion etc. whicheveris earlier.

{iv)

The creation of supernumerary post, as stated
above, will be personal to the PwD employee who

TferT e et

1

is given the benefit of reservation in promaotion on
notional basis and such supemumerary post will
stand abolished on the date when such PwD
employee is adjusted against available vacancy in
the grade in which the promotion is given or when
that PwD employee cacates the post on his/her
retirement, further promaotion etc., whichever is
earlier.

iv) Ministries/Departments are advised to undertake
an exercise to ascertain the requirement of
supernumerary posts required by them and
submit the proposal for creation of posts to the
Department of Expenditure through DopT. Such
proposal shall contain the proposal in respect of
the entire Department/Ministry and the proposal in
piecemeal shall not be accepted. A certificate to
the effect that the proposal is complete in all
respects and the reguirement of creation of
supernumerary poets has been projected is
respect of the entire Department may also be
furnished along with the proposal. Further each
proposal shall have the concurrence ofthe Liaison
Officer for PwDs of the Department/Ministry
concermned and shall be forwarded with the
approval of the secretary of the Administrative
Cepartment/Ministry.

It is clarified that the benefit of notional promotion,
as proposed above, shall not adversely affect
those PwD candidates who have already been
granted the benefit of reservation in promotion in
persanam in pursuance of the Orders/Judgement
of various Courts of Law.

This issues with the approval of Depariment of
Expenditure conveyed vide their ID Mote
No.7(1)}/E. Coord.l/2017 Part (V) dated
12.12.2023, 0

No. 368012/1/2020-Esft {Res-ll) Government of
India Ministry-of Personnel, Public Grievances &.
Pensions Department of Personnel & Training
Dated : 9th Oct, 2024

Sub.: Reservation in promotion with Persons
with Benchmark Disabilities- grant of notional
promotion w.e.f. 30.6.2016-reg.

The undersigned is directed to say that this
Department, vide its OM of even . number, dated
28.12.2023 (copy enclosed} had informed all the
Ministries/ Departments that in pursuance of the
Hon'ble Supreme Court judgement in Rajeev Kumar
Gupta Case, detailed instructions regarding grant of
benefit of reservation in promotion to PwBDs upto the
lowest rung of Group "A’ have been issued. Further, in
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pursuance of the Hon'ble Supreme Court Crder dated
18.7.2023 in the Contempt Petition {Civil) No. 873/2023
titted S.5.Sundram wvs. Shri Vivek Johri & Anr, this
Department, vide OM dated 28.12.2023 extended the
benefit of reservation in promotion on notional basis
w.e.f. 30.06.2016 to all PwD employees who fulfill the
eligibility condition as laid down in the DoPT O.M. dated
17.5.2022 (copy enclosed). The Ministries/
Departments are required to create supernumerary
posts for extending the benefit of reservation in
promotion to PwD employees on notional basis and to
send such proposal to DoRPT to enable this Department
fo seek concurrence of Department of Expenditure.
However, proposal has not been received from any
Ministry/Department so far.

2. Inthis regard, it is reiterated that as per the above
mentioned O.M. dated 28.12.2023, it is provided,
"extending the benefit of reservation in promotion to the
PwD employees on notional basis belween 30.6.2016
and actual assumption of the charge of the post may
affect the inter-se-seniority of the officials in various
grades. Due to this, there may be cases in which some
officials may have to be placed in a select-list/seniority
list, subsequent to the year of their existing/present
seniority list/select list. This may have a chain effect as it
may result in revision in seniority lists in subsequent
years in many cases which may cause administrative
inconvenience. In order to avoid such situation,
supernumerary posts may be created to adjust the lien
of such PwD employees with effect from the date on or
after 30.6.2016, when they become eligible to get the
benefit of reservation in promotion, till the availability of
vacancy in which the promotion is to be made or till they
vacate the post on their retirement, further promotion
etc. whicheveris earlier.”

3. Inview of the above, Ministries/ Departments, vide
OM dated 28.12.2023, were reguested fir the following

(i) To undertake an exercise to ascerain the
requirement of supernumerary posts required to be
created in order to grant the benefit of reservation
in promotion to PwD employees, who would have
become eligible for such benefit during the period
from 30.6.2016 10 16.5.2022 but could not be given
such benefit due to absence of instructions in the
matter. The Ministries/ Departments were
requested to submit . the proposal for creation of
supemumerary posts to DoPT for sending the
same to Department of Expenditure for
concurrence.

Ministries/ Department were informed and
requested to send such proposal in respect of the
entire Department! Ministry and not to send the
proposal in piecemeal.
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{iii} It was also requested that a certificate to the effect
that the proposal is . complete in all respects and
the requirement of creation of supemumerary
posts has been projected in respect of the entire
Cepartment may also be furnished along with the
proposal.

{iv) Theywere also requested that each proposal shall

have the concurrence of the Liaison Officer for

PwDs of the Department/Ministry concerned and

shall be forwarded with the approval of the

Secretary of the Administrative Department /

Ministry,

4. As already mentioned in para 1 above, the above
instructions have been issued in pursuance of the
Hon'ble Supreme Court directions. Hence, all
Ministries/ Departments were required to take
necessary action to ensure that the benefit of
reservation in promotion is extended to the PwD
employees from 30.6.2016 onwards as per their
eligibility. However, proposal from Ministries/
Departments are awaited. Ministries/Departments are
requesied o undertake the exercise regarding
ascertaining the requirement of creation of
supernumerary posts for the purpose of granting the
notional benefit of reservation in promotion to PwD
employees during the notional benefit of reservation in
promotion to pWD employees during the period from
30.6.2016 to 16.5.2022 in terms of DoPT O.M. dated
17.5.2022 and O.M. dated 28.12.2023 and submit the
proposal to DoPT in the prescribed proforma
{Annexure-l) at the earliest and latest by 31.12.2024. In
case there is no such proposal from any
Ministry/Department, NIL. Information may be
provided/furnished.

5. This issue with the approval of Joint Secretary
(AT8A), A

No. A-270718/02/2022-Esit.{AL) Government of
India Ministry of Personnel. PG & Pensions
Department of Personnel & Training Dated : Z2nd
Oct. 2022

Sub.: Consolidated instructions on Risk
Allowance to Central Government employees.

Consequent upon the decision taken by the
Govemment on the recommendations made by the 7th
Central Pay Commission on the subject of Risk
Allowance and with the approval of D/o Expenditure, the
rates of Risk Allowance were revised vide this
Department O.M. No.- A-27018/01/2017-Estt.[AL)
dated 03.11.2020. Risk Allowance with revised rates
has been payable from the date of issue of above
mentioned OM with all other conditions envisaged in the
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OM No. 21012/4/88-Allowances dated 22.08.1988.
However, for the purpose of ease of access, it has been
decided to issue consolidated instructions on the
subject of Risk Allowance to Central Government
employees.

2. Risk Allowance is presently given to Central
Government employees engaged in hazardous duties
or whose work will have a deleterious effect on health
over a period of fime,

i.  For determining the categories of staff exposed to
risk in employment the following criteria may be
adopted.-

+ those engaged in duties involving greater
hazards or whose health is liable to be
adversely affected progressively over a long
period of time because of the particular
avocation, and

» Sweepers/Safaiwalas engaged in cleaning of
underground drains, sewer lines, those working
in trenching grounds and Infectious Diseases
Hospitals.

i. The existing categories of Government servants
who are in receipt of Risk Allowances may continue to
get the same, at revised rates (w.ef. 03.11.2020) as
under:-

concerned Ministries in consultation with their Associate
Finance and the Department of Personnel & Training.
Further in identifying such categories, Staff Side of the
Departmental Council {JCM) may also be consulted.

4. It has also been decided that Ministries/
Departments may work out suitable welfare schemes
for periodical medical check-up of the staff exposed to
risk in their job to ensure their good health. M

FNo. 31011/3/2022 - PR A-IV Government of India
Ministry of Personnel, Public Grievances &
Pensions Department of Personnel & Training
(Pers. Policy Division) Dated : 14th January. 2025

Sub.: Admissibility to travel by Tejas Express,
Vande Bharat Express & Humsafar Express trains
under Leave Travel Concession (LTC)-reg.

The undersigned is directed to refer to this
Department’s O.M. No. 31011/8/2017-Estt.A-IV dated
19.09.2017 regarding admissibility to travel by
premium/ specific trains under CCS(LTC) Rules, 1988,

2. This department has been receiving a number of
references from different offices /individuals about the
admissibility of wvarious premium ftrains like Tejas
Express, Vande Bharat Express & Humsafar Express
trains under Leave Travel Concession.

3. The matter has been examined by this Department in

SI.No. | Catagories of employess | o1 RARS 1 RUPEES | consyiltation with Department of Expenditure and it has
. been decided that apart from existing Rajdhani,
1. | Unskiked workers =0 Shatabdi and Duronto trains, travel by Tejas Express,
z Semi-skilled workers 135 Vande Bharat Express & Humsafar Express trains
3. | Skillad workers 180 under LTC as per the entittement of the Government
employees, has now been allowed, as under:-
4 Supervisors 225 )
5 .Nqn.-gﬂzetted F:.ﬁicer engaged 405 Fﬂ!f Level in Faf Matrix Travel Entitlement for LTC in Premium Trains
NNy SERI RRDaTAon (as per Tth Central Pay | {ie. Rajdhani, Shatabdi, Duronto, Vande Bharat
6. |Gazetted officer engaged 575 Commission) of the Express Trains)
R E Central Government  Shatabii,or Similar | Rajdhani Type or
7. | Danger Bullding Officers 900 employees Type Trains Similar Type Trains
ii. Where a category of Government servants in a Level 12 and above Execulve Class AC st Class
Department is in receipt of Risk Allowance, similar Lavel G1o 11 Chair Car AC Ind Class
categories of Government servants in other
Ministries/Departments shall also be considered for | Leyvel 5 and below Chair Car B %d Class

grant of Risk Allowance under similar conditions, e.g.
Safaiwalas/Sanitary Cleaners working in underground
drains, sewer lines, infectious diseases hospitals etc.

iv. The Risk Allowance will not be treated as "Pay” for
any purp,ose.

3. Proposal for inclusion of any new category fulfilling
the criteria as indicated above may be processed by the
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4, The other terms and conditions of O.M. No.
31011/8/2017-Estt. A-IV dated 19.09.2017 shall remain
the same.

5. This issues with the approval of Competent
Authority.
0
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DDP 1. D. no. 8(94)2021-D(Coord)/DDP)
Government of India Ministry of Defence
Department of Defence Production Directorate of
Ordnance (C&S) Dated : 28fh November, 2024

Sub.: Reservation in promotion with benchmark
disabilities - regarding

In the said context, the required number of
supernumerary posts for promotion in rfo Persons with
Benchmark Disability (PwBD) as sought in revised
format (enclosed with ibid 1D} is as follows:
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Thiz issues with the approval of competent authority. I

UNIFIED PENSION SCHEME NOTIFICATION

F. No. FX-1/3/2024-PR MINISTRY OF FINANCE
{Department of Financial Services) Dated : 24th
January, 2025

In partial madification of the Ministry of Finance
{Department of Economic Affairs) Notification No. F. No.
8/7/2003-ECB&PR dated 22" December, 2003 and
Ministry of Finance (Department of Financial Services)
Maotification No. F. No. 1/3/2016-PR dated 31* January,
2019, the Central Government has decided to introduce
Unified Pension Scheme, as an option under the
Mational Pension System for the employees of the
Central Government who are covered under the
Mational Pension System.

2.  The Unified Pension Scheme shall be applicable to
such Central Government employees who are coverad
under Mational Pension System and who choose this
aption under National Pension System. It will have the
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following features, namely: -
Eligibility underthe Scheme:

1}  Assured Payout shall be available only in the
following cases, namely: -

{a) in case of an employee superannuating after
qualifying service of ten years, from the date of

superannuation;

{b) in case of the Government retiring an employee
under the provisions of FR 56 (j) (which is not a penalty
under Central Civil Services (Classification, Control and
Appeal) Rules, 1965) from the date of such retirement;
and

{c) in case of voluntary retirement after a minimum
qualifying service period of 25 years, from the date such
employee would have superannuated, if the service
period had continued to superannuation.

{iil Assured Payout shall not be available in case of
removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme
oplion shall not apply.

Benefits under the Scheme

{ii} Subject to other conditions stated in this
notification, Assured Payout under the scheme shall be
as follows, namely: -

{a) the rate of full assured payout will be @50% of
twelve monthly average basic pay, immediately prior to
superannuation. Full assured payout is payable after a
minimum 25 years of qualifying service,

{b) in case of lesser qualifying service period,
proportionate payout would be admissible;

{c} a minimum guaranteed payout of Rs. 10,000 per
month shall be assured in case superannuation is after
ten years or more of qualifying service; and

{d) in cases of voluntary retirement after a minimum 25
years of qualifying service, assured payout will
commence from the date on which the employee would
have superannuated, if he had continued in service.

{iv} In case of death of the payout helder aiter
superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his
demise, will be assured to the legally wedded spouse
{spouse legally wedded as on the date of
superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

{v) Dearness Relief will be available on the assured
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payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner
as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when
payout commences,

fvi) A lump sum payment will be allowed on
superannuation {@10% of monthly emeoluments (basic
pay + Dearmess Allowance) for every completed six
months of gqualifying service. This lump sum payment
will not affect the quantum of assured payout.

{wil) The corpus under the Unified Pension Scheme
option will comprise of two funds, namely:-

{a} An individual corpus with employee contribution
and matching Central Government contribution; and

(b) A pool corpus with additional Central Gevernment
contribution,

(viii) The contribution of employees will be 10% of (basic
pay + Deamess Allowance). The maiching Central
Government contribution will also be 10% of (basic pay
+ Dearness Allowance). Both will be credited to each
employee’s individual corpus.

(ix) Central Government shall provide an additional
contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have
chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional
contribution is for supporting assured payouts under the
Unified Pension Scheme aption.

{(x}) The employee can exercise investment choices for
the individual corpus alone, Such investment choices
shall be regulated by the Pension Fund Regulatory and
Development Authority. A 'default pattern’ of investment
may be defined by Pension Fund Regulatory and
Development Authority from time to time. Ifan employee
does not exercise an investment choice on individual
corpus, the ‘default pattern’ of investment will apply.

(xi) The investment decisions for the pool corpus built
through the additional Central Government contribution
will solely restwith Central Government.

{xii} In respect of employees who have retired before the
date of operation of Unified Pension Scheme and who
opt for the Unified Pension Scheme option, Pension
Fund Regulatory and Development Authority will
determine the mechanism for making available the top-
up amaunt.

Explanation: For the pumpose of this notification basic
pay includes non-practicing allowarnce granted to
medical officerin lieu of private practice.
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3. The existing Central Govemment Employees under
Mational Pension System, on the effective date of
operationalisation of the Unified Pension Scheme
option, as well as the future employees of Central
Government can choose to either take the Unified
Pension Scheme option under the MNational Pension
System or continue with the Mational Pension System
without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option,
all its stipulations and conditions shall be deemed to
have been opted for and such option once exercised,
shall be final.

4. Once an employee covered under National
Pension System, who is in service on the effective date
of cperationalisation of the Unified Pension Scheme
option, exercises the Unified Pension Scheme oplion,
the outstanding National Pension System corpus in the
employees Permanent Retirement Account Number
shall be transferred to the employee’s individual corpus
under the Unified Pension Scheme.

5. For each employee covered under MNational
Pension System who has exercised the Unified Pension
Scheme option, a 'benchmark corpus’ value shall be
computed, in such manner as may be determined by the
Pension Fund Regulatory and Development Authority,
with the following assumptions, namely: -

{i} regular receipt of applicable contributions for both
the employees and the employer for each month of
qualifying service;

{ii} in case of missing contributions, an appropriate
valug, 1o be delermined by the Pension Fund
Regulatory and Dewvelopment Authority, shall be
assigned; and

{iiil} investment of such contributions is made as per

the ‘default pattern’ of investment, as defined by

the Pension Fund Regulatory and Development

Authority.

6. The value or units in the individual corpus with
investment choices of the employee shall be informed to
such employee on a periedic basis. Alongside, the value
or units of the benchmark corpus corresponding to
theemployee, computed as per para 5 above will also be
informed to the employee.

7. Al superannuation or retirement, the qualifying
service of the employee under the Unified Pension
Scheme option, will be determined by the Head of
Office, where he is employed.

8. At superannuation or retirement, the employee under
Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus,

=T 2024



equivalent to the value or units of the benchmark corpus
for authorisation of Assured Payout. In case the value or
units of individual corpus is less than value or units of the
benchmark corpus, the employee will have an oplion to
arrange for additional contribution to meet this gap. In
case the value or units of individual corpus is more than
the wvalue or units of the benchmark corpus, the
employee shall authorise transfer of value or units
equivalent to the benchmark corpus and the balance
ameount in the individual corpus will be credited to the
employes.

9. In case the wvalues or units transferred by the
employee from the individual corpus to the pool corpus,
is less than the value or units of the benchmark corpus,
payout proportionate to the assured payout shall be
authorised,

10. The Unified Pension Scheme, being a ‘fund-based’
pension system, relies on the regular and timely
accumulation and investment of applicable
contributions (from both the employee and the
employer) for Assured Payout to the employees.

11. For the sake of clarity, it is made clear that any
employee who has exercised the Unified Pension
Scheme option under National Pension System under
this notification, shall not be entitied for and cannot
claim, any other policy concession, policy change,
financial benefil, any parity with subsequent retirees elc.
laterincluding post- retirement.

12. The provisions of Unified Pension Scheme will also
be applicable, mutatis mutandis to past retirees of
Mational Pension System, who have superannuated
before the dale of operationalising of Unified Pension
Scheme. Such superannuated employees will be paid
arrears for the past period along with interest as per
Public Provident Fund rates. The monthly top-up
amount for such superannuated employees, to be
determined by the Pension Fund Regulatory and
Development Authority, will be paid after adjusting the
withdrawals made by, and annuities paid to, them.

13. The provisions regarding assured payout under
the Unified Pension Scheme option for employees
facing disciplinary proceedings at the time of
superannuation or where disciplinary proceedings are
contemplated post- retirement, shall be separately
notified.

14. lllustrative examples as to working of payouts of
Unified Pension Scheme under different scenarios are
givenin the Annexure.

15. Pension Fund Regulatory and Dewvelopment
Authority may issue requlations for operationalising
Unified Pension Scheme.
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16. The effective date for cperationalisation of the
Unified Pension Scheme shall be 1* April, 2025.

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF
THE MINISTRY OF FINANCE (DEFPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-
1/3/2024-PR DATED- THE 24" JANUARY, 2025

A. lNlustrative Examples of Admissible Monthly
Assured Payout

A sel of different scenarios have been considered with
the following set of assumptions, namely:-

(il The 12 monthly average basic pay before
superannuation of an employee is Rs 45,000 (denoted
asP).

{ii} The employee has a qualifying service (based on the
number of months of contribution) of 25 years (300
months) or more (denoted as Q).

{iii) All contributions of the employee have been credited
regularly and there are no missing credits.

{iv] The employee has opted for 'default pattern’ of
investment.

{v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to
{v).

= The value of the individual corpus of the employee
at retirement is Rs 50,00,000 (10,000 units} {(denoted as
IC).

- The value of the benchmark corpus in this case
should also be Rs 50,00,000 {10,000 units} {denoted as
BC).

= Theassured payoutof the employee will be
= (P/2) x (Q/300) x (IC/BC} with the condition that;
{i}if Q exceeds 300, it will be taken as 300.

{iiyif (P/2) XQ/300 is less than 10,000, it will be taken as
10,000.

= {45 000/2) x (300/300) x (50,00,000/50,00,000) =
Rs 22,500 plus applicable Dearness Relief (DR}

NOTE:- In this case assured payout equals full assured
payout

Scenario 2: The employee fulfils the conditions (i)
and (iii) to (v). The employee has a qualifying service
(based on the number of months of contribution) of
15years {180 months).
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The value of the individual corpus of the employee
at retirement is Rs 30,00,000 (8,000 units) {denoted as
IC).

. The value of the benchmark corpus will be Rs
30,00,000 (8,000 units) (denoted as BC).

The assured payoul of the employee will be
=(P/2)x (Q/300) x (IC/BC)with the condition that
(i) if Qexceeds 300, itwill be taken as 300.

(iiyif (P/2) X300 is less than 10,000, it will be taken as
10,000,

=(45,000/2) x (120/300) x (25,00,000/25,00,000) =
Rs 8,000

which will be raised to the minimum assured payout of
Fs.10,000 plus applicable Dearness Relief (DR). as the
full value of the bench mark corpus has been deposited
from the individual corpus to the pool corpus.,

Scenario 3(a): The employee fulfils the conditions (i)
and (iii} to (v). The employee made partial
withdrawals. The employee has a qualifying service
(based on the number of months of contribution) of
10 years {120 months).

. The value of the individual corpus of the employee
at retirement is Rs 22,00,000 (8,800 units) (denoted as
1<)

. The value of the benchmark corpus will be Rs
25,00,000 (10,000 units) (denoted as BC).

+  Theassured payout of the employee will be
=(P/2)x (QY300) x (IC/BC) with the condition that
(i) if Q exceeds 300, itwill be taken as 300,

(iiyif (P/2) XQ/300 is less than 10,000, it will be taken as
10,000.

= (45,000/2) x (120/300) x (22,00,000/25,00,000) =
Rs 8,800

In this case payoout will be Rs. 8800 plus
applicable Dearness Relief (DR). as full corpus has not
been deposited from the individual corpus to the pool
corpus.

Scenario 4: The employee fulfils the conditions (i),
(ii), {iv) and (v). All contribution of the employee
have not been credited regularly and these are some
missing credits which has been made good/
arranged to be good by the employee.
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+  The value of the individual corpus of the employee
at retirement is Rs 45,00,000 (9,000 units) (denoted as
1C).

=  The wvalue of the benchmark corpus is Rs
50,00,000 (10,000 units) {denoted as BC). The
benchmark corpus has been worked out considering an
average contribution for the missing credits.

+  Theassured payout of the employee will be
=(P/2) x (Q/300) x (IC/BC) with the condition that
{i} if Qexceads 300, itwill be taken as 300,

{il) if (P/2) XQ/300 is less than 10,000, it will be taken as
10,000,

= (45,000/2) x (300/300) x (45,00,000/50,00,000) =
Fs 20,250 plus applicable Dearness Relief (DR}

Scenario 5 : The employee fulfils the conditions {i) to
{iv). The employee made partial withdrawals. the
value of vis-a-vis the benchmark corpus, has not
been recouped by the employee before retirement.

= The value of the individual corpus of the employee
at retirement is Rs 40,00,000 (8 800 units) (denoted as
IC).

= The value of the benchmark corpus will be Rs
50,00,000 (10,000 wunits) (denoted as BC). The
benchmark corpus will be worked out considering no
partial withdrawals.

= Theassured payout ofthe employee will be
= {P/2) x (Q/300) x (IC/BC) with the condition that
{i} if Qexceeds 300, itwill be taken as 300,

{ii}y if (P/2) XQ/300 is less than 10,000, it will be taken as
10,000.

= (45,000/2) x (300/300) x (40,00,000/50,00,000) =
Rs 18,000 plus applicable Dearness Relief (DR}

Scenario 6: The employee fulfils the conditions (i},
{ii),{iii) and (v). The employee employee opted for
investment choices in the individual corpus and the
value of the individual corpus is higher than
benchmark corpus.

= The value of the individual corpus of the employee
at retirementis Rs 55,00,000 (11,000 units) {denoted as
IC).

= The wvalue of the benchmark corpus is Rs
50,00,000 (10,000 units) (denoted as BC). The
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benchmark corpus has been worked out based on
'default pattern' of investment.

. The assured payout of the employee will be
= (P/2) x (Q/300) x {IC/BC} with the condition that
{i) if Q exceeds 300, itwill be taken as 300.

(i} if (P/2) XQ/300 is less than 10,000, it will be taken as
10,000.

= (45,000/2) x (300/300) x (50,00,000/50,00,000) =
Rs 22,500 plus applicable Dearness Relief (DR

In this case, the employee will get a credit of the
excess value of individual corpus vis-a-vis benchmark
corpus (i.e. Rs. 5,00,000) in this designated bank
account at retirement.

Scenario 7 : The employee fulfils the conditions (i} ,
(ii}, {iii) and {v). TThe employee employee opted for
investment choices in the individual corpus and the
value of the individual corpus is higher than
benchmark corpus.

{(a) [If the employee does not recoup the individual
corpus:

*  The value of the individual corpus of the employee
at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC). as the employee did not recoup the value of the
individual corpus vis-a-vis the benchmark corpus owing
o the investment choices exercised by the employee,

*+ The value of the benchmark corpus is Rs
50,00,000 (10,000 units) (dencted as BC). The
benchmark corpus has been worked out based on
'default pattern’ of investment.

*  The assured payout of the employee will be
= {P/2)x (Q/300) x {IC/BC with the condition that
(i} ifQ exceeds 300, it will be taken as 300.

(i) if (P/2) XQ/300 is less than 10,000, it will be taken as
10,000,

= {45,000/2} x (300/300) x (45,00,000/50,00,000) =
Fs 20,250 plus applicable Dearness Relief (DR)

(b) If the employee partially recoups the individual
cCorpus:

. The value of the individual corpus of the employee
at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC}). as the employee recouped partially the individual
corpus by Rs. 2,50,000, so the corpus now stands at Rs.
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47,50,000 (9,500 Units).

The wvalue of the benchmark corpus is Rs
50,00,000 (10,000 units) (dencted as BC). The
benchmark corpus has been worked out based on
'default pattern’ of investment.

*  The assured payout of the employee will be
= (P/2) x (Q/300) x (IC/BC) with the condition that
(i) if Q exceeds 300, itwill be taken as 300.

(i) if (P/2) XQ/300 is less than 10,000, it will be taken as
10,000,

= (45,000/2) x (300/300) x (47,50,000/50,00,000) =
Rs 21,375 plus applicable Dearness Relief (DR}

i L2

The Blasi Pay i the sme of sebeement and Dearness Allciinoe havé hom dsnamed i uinder
ez pay o an the dute of ssperannmion v VE or Rea 45 jbn)
retsemenl wder FR 5]

Deamens Alorwanct hercon @ 5% s T A5
Total emolumenis ea BRAS)

Iq:u-uﬂ::li A0 Y L =688 L

Where L =member of sov-mondly completed years of sovce besed on the number of mosths for
contrbution o mdmdm| s pession copus

Amngust of |.umep Sum, deperding upea the length of qualfying wrvier

10 el Langth of qualifying service {number N umber af Amsunt of Lump
i alumenty of maaths of contribation) L compleied & sllin
{Rap e s}
6,383 10 yeaes (12 montha) b1 137,700
15 yiars( 190 montis) T 206.55)
0 yenes (24 mosths) 4 T
35 yenrs (300 mosths) &0 144,250
30 years (%0 mosths) 1] FTETT
35 years (40 mosihs) n 43195

NOTE: Mo hunp sm will be puvable, if the service lmgth is lem than 10 vears (less thin 120 mosths of
comnbutos), 35 Lmefied Remson Scheme 15 met applicshle 1 sk o case

TN Hers QT 9T Th
T TN AT & |
qd qeh Te R TS

=T 2024



A TRHTIT ehlaciah (AT AT eh A AT IR AT e TR ST i o ey ah T el

3

S OTRATT: gk, DT ATl Hiet




ENIINe MAHEB 2002/ 8760 PublicationyDate:¢300January2025 MONTHLY NEWS PAPER

RostalRegd{NoMisc:IlIC:R.M/I007/KIRH. 012020 dt:29-12-2020 {for;2021:23) » Bosted on| Dt 526:27th Monthly

BhazativalRratizalkishvatMazd costSangh
{An Industrial Unit of BMS)
Recognized by Ministry of Defence, Gowt. of lndla_ _—

PRATIRAKSHA BHARATI
—— SPECIAL BULLETIN = ~ :

Daale 2:1|Jan-22ﬂ2-'3 Sr.Mo= 022025

Lost our brothers in the massive blast

at Ordnance Factory Bhandara.

In a tragic and massive explosion teok placed today in Ordnance Factory
Bhandara, we lost our fellow brothers. The explosion took ploce around 10:00 am (
approx) that gripped lives of 8 employees and left more than 5 seriously injured.
This tragedy has shocked the entire nation.

BPMS hereby express our grief , sympathy and stands with family members on
this grave situotion, We proy before the almighty for speedy recovery of the

injured ,bestow enough strength on the fomily members to bear this irreparable

loss.
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