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lEiknd dh dye ls
fç; fe=ksaA

 vki lHkh dks /kursjl ]nhikoyh] xkso/kZu iwtk] NB ekrk ioZ dh 
cgqr&cgqr 'kqHkdkeuk,aA ;g lHkh ioZ vkids vkSj vkids ifjokj ds 
thou esa ,d ubZ meax vkSj mRlkg yk,aA vki lHkh lq[kh vkSj lEiUu 
jgsaA

 fe=ksa vki lHkh vkus okys =Sokf"kZd vf/kos'ku dh rS;kjh dj jgs 
gksaxsA bl vf/kos'ku esa Hkh lhfer la[;k esa vkuk gSA ;g O;oLFkk ,d 
etcwjh gSA vk;kstdksa dh viuh etcwjh gS ftruh vkoklh; O;oLFkk 
gks ldrh gS mrus gh yksxksa dks vf/kos'ku esa cqyk;k tkrk gSA egkla?k 
mu reke dk;ZdrkZvksa ls {kek pkgrk gS tks vf/kos'ku esa vkus ds 
bPNqd gS ij mudks ugha cqyk ik jgs gSaA bl deh dks iwjk djus ds 
fy;s dqN O;oLFkk djus dk ç;kl egkla?k dks djus dh t:jr gSA 
vkSj dqN ç;kl fd;k Hkh tk,xkA

 tSls Qsl cqd ds ek/;e ls v‚u ykbu çlkj.k ;fn lEHko gksxk 
fd;k tk,xkA fe=ksa bl vf/kos'ku esa dqN egRoiw.kZ çLrko ikfjr 
gksaxs vkSj mlds vk/kkj ij vkxs dh dk;Zokgh lqfuf'pr gksxhA vki 
lHkh ds lq>ko Hkh vkeaf=r gSA ljdkjh deZpkfj;ksa dh nks cM+h 
leL;kvksa dks gy djus ds fy;s  dqN çLrko ikfjr gksaxsA vkBosa 
osru vk;ksx dk xBu vkSj iqjkuh isa'ku ;kstuk dh cgkyh ij Hkh 
çLrko ikfjr gksaxsA lkFk gh vk;q/k fuekZf.k;ksa ds deZpkfj;ksa dh 
lsok'krksaZ dks çksVsDV djus ds fy;s çlkj Hkkjrh e‚My dh ekax ij Hkh 
çLrko ikfjr gksaxsA  ,d vkSj cM+h leL;k lHkh foHkkxksa esa deZpkfj;ks 
dh deh ls dk;Z laL—fr çHkkfor gks jgh gS blfy;s fjä LFkkuksa dh 
iwfrZ ds fy;s lHkh foHkkxksa esa fjä LFkkuksa dks Hkjus ds fy;s HkrhZ çfØ;k 
'kq: dh tk;s ;g Hkh çLrko ikfjr gksxkA

 fe=ksa vkt ;g ys[k nhikoyh ds le; fy[kk tk jgk gS 
deZpkfj;ksa dks cksul Hkqxrku dkQh j{kk ea=ky; ds foHkkxksa esa ugha 
gqvkA le; jgrs egkla?k us dk;Zokgh Hkh dh ijUrq dksbZ ykHk ugha 
gqvkA n'kgjk ds iwoZ cksul dk Hkqxrku gksrk Fkk og vc nhikoyh rd 
Hkh ugha gks jgkA blds fy;s foHkkxh; vf/kdkjh vkSj j{kk ea=ky; ds 
vf/kdkjh nks"kh gSA egkla?k bl ij xEHkhj gS vkSj fQj ls ekuuh; j{kk 
ea=h th ls 'kh?kz gh ckr dh tk,xhA blds iwoZ Hkh dbZ ekeyksa esa 
vf/kdkfj;ksa ds vlg;ksx ds dkj.k leL;kvksa dk dksbZ gy ugha 
fudyrkA ekuuh; eaf=;ksa dk rks vkSj Hkh cqjk gky gSA vHkh ekuuh; 
lqçhe dksVZ us Hkh ljdkj dh dk;Z ç.kkyh ij xEHkhj fVIi.kh dh gS fd 
ljdkj viuh ftEesnkfj;ksa dk Bhd ls fuokZg ugha djrh ftlls 
vnkyrksa ij cks> c<+ jgk gS dqN ekeyksa esa tqekZuk Hkh yxk;k ysfdu 
fQj Hkh C;wjksØslh vkSj ekuuh;ksa ds Åij dksbZ çHkko ugha iM+rkA 
mnkgj.k ds fy;s vki lHkh dks Kkr gksxk fd twu vkSj fnlEcj esa 
lsokfuo`Ùk gksus okys deZpkfj;ksa dks uks'kuy baØhesaV nsus ds lEca/k esa 
rhu ckj Li"V vkns'k ds ckn Hkh lEcaf/kr deZpkfj;ksa dks ;g ykHk 
ugha fn;k vkSj ckj&ckj lqçhe dksVZ tkdj Li"Vhdj.k ekaxkA rc 
ijs'kku gksdj ,d varfje vkMZj nsuk iM+kA bl varfje vkMZj ds ckn 
Hkh vHkh Hkh cgqr ls foHkkx fQj Li"Vhdj.k ekaxsaxs ghA bl 
dk;Zç.kkyh ij ljdkj dks l[r dne mBkus dh t:r gSA nwljk 
mnkgj.k isa'ku dE;qVs'ku 15 lky  ds ckn deZpkjh dks mldk iSlk 

okil fd;k tkrk gS tcfd orZeku C;kt njksa ij 10 o"kZ 8 ekg ds 
ckn dE;qVsM iksjs'ku okil gks tkuk pkfg;sA dbZ dksVZ ds'k gks pqds 
lHkh deZpkfj;ksa ds i{k esa gS fQj Hkh ljdkj fu.kZ; ugha ysxh vkSj 
deZpkjh tks lsokfuo`Ùk gks pqds gSa U;k;ky; dh 'kj.k esa tk,axs 
ljdkj viuk dke Bhd ls djus yxs rks deZpkfj;ksa dks ijs'kku u 
gksuk iM+s vkSj U;k;ky;ksa ij Hkh cks> de iM+sA cgqr ls ekeys ftu ij 
deZpkfj;ksa dks U;k;ky; dh 'kj.k esa ckjckj tkuk gksrk gS vk;q/k 
fuekZf.k;ksa vkSj MOD ds vU; deZpkfj;ksa dks jkf=dkyhu HkÙkk ds fy;s 
NBs is deh'ku ds ckn U;k;ky; tkuk gqvk vkSj fQj ls vf/kdkfj;ksa 
us lkarosa is deh'ku esa ogh fd;k vkSj fQj ,d ckj deZpkjh dksVZ esa 
tkus dks etcwj gSA OFB ds deZpkfj;ksa ds OT dh x.kuk esa lHkh HkÙkksa 
dks lEefyr djus gsrq eækl gkbZ dksVZ rd us deZpkfj;ksa ds i{k esa 
fu.kZ; fd;k dbZ CAT ds fu.kZ; deZpkfj;ksa ds i{k esa gS QSDVªh ,DV 
i<+dj dksbZ Hkh 2 fnu esa fu.kZ; dj ldrk gS ysfdu 2012 ls ekeyk 
lqçhe dksVZ esa fopkjk/khu gS ysfdu fdlh dks QqlZr ugha gS fd lgh 
vkSj xyr dk fu.kZ; fu;eksa dks i<+dj dj ldsA vk/ks ls vf/kd 
QSDVªh esa ;g Hkqxrku gks jgk gS Abl rjg dh uhfr;ka vkf[kj D;k 
n'kkZrh gSA C;wjksØslh dh ekufldrk vHkh Hkh vaxzstksa ds tekus dh gS 
vkt Hkh dksbZ varj ugha vkSj gekjs ekuuh; ea=hx.k vka[k can djds 
mudk gh vuqlj.k dj jgs gSA gekjs ç/kkuea=h pkgs ftruk C;wjksØslh 
esa lq/kkj djus dk ç;kl dj ysa dqN Hkh ugha gks ldrk D;ksafd 
ea=hx.k mudk va/kkuqdj.k dj jgs gS ;gh dkj.k gS fd ljdkj ls 
ljdkjh deZpkjh [kq'k ugha gSA

 fe=ksa vkt lHkh ljdkjh çfr"Bkuksa esa cM+h la[;k esa Bsdk Jfed 
dk;Zjr gS ljdkj bu Bsdk Jfedksa ds dY;k.k ds fy;s cgqr dqN 
djrh gSA ijUrq Hkz"V O;oLFkk ds dkj.k bu Jfedksa dk vR;ar 'kks"k.k 
gksrk gSA Bsdk Jfedksa ds osru esa cjkcj o`f) djrh jgrh gS muds 
fy;s Hkh egaxkbZ HkÙkk esa Hkh o`f) djrh gS ysfdu bu Jfedksa dk 
yxkrkj 'kks"k.k Bsdsnkj vkSj çfr"Bkuksa ds vf/kdkjh feydj djrs 
jgrs gSA ;fn dksbZ vkokt mBkrk gS rks mls ckgj dj fn;k tkrk 
tcfd Li"V vkns'k gS fd Bsdk cnyus ij Bsdk Jfed tks o"kksZa ls 
dke djrs vk jgs gS ogh dke djsaxsA ysfdu Jfedksa dks /kedh nh 
tkrh gS fd gesa iSlk ugha nksxs rks rqEgs ckgj dj fn;k tk,xk vkSj 
dbZ ckj ,slk gksrk Hkh gSA LFkkbZ deZpkfj;ksa dh ;wfu;u dqN cksyrh gS 
rks vf/kdkjh muds f[kykQ dk;Zokgh dj nsrs gSA ;fn Bsdk Jfed 
vkokt mBkrk gS rks Hkh ckgj dj fn;k tkrk gS ,slh fLFkr esa deZpkjh 
vkf[kj dgk¡ tk;sA orZeku le; esa Bsdk Jfed dk osru 20000 ls 
vf/kd gS ijUrq mlds gkFk esa 10 ls 12 gtkj gh vk ikrk gS Bsdsnkj 
mldh ikl cqd ATM vius ikl j[k ysrs gSA deZpkfj;ksa ls [kkyh psd 
ij gLrk{kj djk ysrs gSa vkSj vk/kk osru vius ikl j[k ysrs gS fQj 
bl iSls dk caVokjk foHkkx esa vf/kdkfj;ksa ds chp esa gksrk gSA 
[kqysvke Hkz"Vkpkjh bu Jfedksa dk 'kks"k.k dj jgs gSaA fçafliy 
,EIy‚;j laLFkku dk gsM gksrk gS og Hkh dqN ugha djrkA bl leL;k 
ij ge yksxksa dks yxkrkj dke djuk gksxkA

& Jh lk/kw flag
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 nhikoyh lcls çeq[k R;ksgkj gSA bl R;ksgkj dk /;ku vkrs gh eu&e;wj ukp mBrk gSA ;g R;ksgkj nhiksa dk ioZ gksus ls ge lHkh dk 
eu vkyksfdr djrk gSA ;g R;ksgkj dkfrZd ekg dh vekoL;k ds fnu euk;k tkrk gSA vekoL;k dh va/ksjh jkr txex vla[; nhiksa ls 
txexkus yxrh gSA 

 Hkxoku jke 14 o"kZ ds ouokl ds ckn v;ks/;k ykSVs Fks] bl [kq'kh esa v;ks/;kokfl;ksa us 
nh;s tykdj mudk Lokxr fd;k FkkA Hkxoku Jh—".k us ujdklqj uked jk{kl dk o/k Hkh blh 
fnu fd;k FkkA ;g fnu Hkxoku egkohj Lokeh dk fuokZ.k fnol Hkh gSA bu lHkh dkj.kksa ls ge 
nhikoyh dk R;ksgkj eukrs gSaA ;g fgUnw /keZ dk lcls cM+k R;ksgkj gSA bl R;ksgkj ds vkus ds dbZ 
fnu igys ls gh ?kjksa dh fyikbZ&iqrkbZ] ltkoV çkjaHk gks tkrh gSA u, diM+s cuok, tkrs gSa] 
feBkb;ka cukbZ tkrh gSaA o"kkZ ds ckn dh xanxh ,oa dhV iraxs c<+ tkrs gSa fdUrq bl ioZ ds gksus 
ls lQkbZ vkSj LoPNrk gks tkrh gSA y{eh th ds vkxeu esa ped&ned dh tkrh gSA ;g R;ksgkj 
ikap fnuksa rd euk;k tkrk gSA /kursjl ls HkkbZ nwt rd ;g R;ksgkj euk;k tkrk gSA /kursjl ds 
fnu O;kikjh vius cgh [kkrs u, cukrs gSaA vxys fnu ujd pkSnl ds fnu lw;ksZn; ls iwoZ Luku 
djuk vPNk ekuk tkrk gSA vekoL;k ds fnu y{ehth dh iwtk dh tkrh gSA [khy&crk'ks dk 
çlkn p<+k;k tkrk gSA u, diM+s igus tkrs gSaA Qqy>M+h] iVk[ks NksM+s tkrs gSaA vla[; nhiksa dh 
jax&fcjaxh jks'kfu;ka eu dks eksg ysrh gSaA nqdkuksa] cktkjksa vkSj ?kjksa dh ltkoV n'kZuh; jgrh gSA vxys fnu xkso/kZu iwtk rFkk blds 
vxys fnu HkkbZ nwt dk ioZ cgusa HkkbZ;ksa dks mudh yEch vk;q ds fy, Vhdk yxkdj izkFkZuk djrh gSaA  

 ;g R;ksgkj ij ijLij esy feyki djrs gSa o ,d nwljs dks HksaV ¼migkj½ nsrs gSA ,d&nwljs ds xys yxdj nhikoyh dh 'kqHkdkeuk,a 
nh tkrh gSaA x`fgf.k;ka esgekuksa dk Lokxr djrh gSaA yksx NksVs&cM+s] vehj&xjhc dk Hksn Hkwydj vkil esa fey&tqydj ;g R;ksgkj 
eukrs gSaA

1- Hkxoku jke dh fot; % nhikoyh Hkxoku jke dh fot; dk t'u eukrk gS] ftUgksaus jko.k dks ijkftr fd;k FkkA

2- Hkxoku —".k dh fot; % nhikoyh Hkxoku —".k dh fot; dk t'u eukrk gS] ftUgksaus ujdklqj uked jk{kl dks ijkftr fd;k FkkA

3- y{eh iwtk % nhikoyh ds fnu y{eh iwtk dh tkrh gS] tks /ku vkSj le`f) dh nsoh gSA

4- x.ks'k iwtk % nhikoyh ds fnu x.ks'k iwtk dh tkrh gS] tks Kku vkSj cqf) ds nsork gSaA

1- lkekftd ,drk % nhikoyh lkekftd ,drk dk çrhd gS] tks yksxksa dks ,d lkFk ykrk gSA

2- lkaL—frd egRo % nhikoyh Hkkjrh; laL—fr dk ,d egRoiw.kZ fgLlk gS] tks gekjh ijaijkvksa vkSj ewY;ksa dks n'kkZrk gSA

3- vkfFkZd egRo % nhikoyh vkfFkZd egRo dk Hkh ,d egRoiw.kZ R;ksgkj gS] tks O;kikj vkSj m|ksx dks c<+kok nsrk gSA

1- ?kj dh lQkbZ djsaA 2- nh;s tyk,a  3- y{eh iwtk djsa

4- x.ks'k iwtk djsaA 5- u, diM+s igusa  6- vius ?kj dks ltk,a

7- vius ifjokj vkSj fe=ksa ds lkFk feydj R;ksgkj dk vkuan ysaA 

8- vkfr'kckth djsaA

9- feBkb;ka ckaVsaA  10- nku djsaA

nhikoyh ds egRo dks le>us ls ge vius thou esa ldkjkRed ifjorZu yk ldrs gSa vkSj vius lekt dks LoPN vkSj lqanj cuk ldrs 
gSaA 

iap ioZ nhikoyh
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 gesa leL;k dks lek/kku djus ds –f"Vdks.k dh 
vko';drk gSA leL;k dks lqy>kus dh ,d dyk gSA ftEesnkj 
yksx gj leL;k dks lqy>kus ds –f"Vdks.k ls igqapsaxsA blh ls dbZ 
leL;kvksa dk lek/kku gksxkA ge lcdks lek/kku gksuk pkfg, vkSj 
leL;k ugha gksuk pkfg,A

 ,d ikxy Lo;a ,d dqÙks tSlk O;ogkj dj ldrk gSA 
ysfdu fpfdRld dks tks mlds lkFk O;ogkj djrk gS] lkspuk 
pkfg, fd og ,d balku gSA M‚DVj ejht ds fy, Lusgh gksuk 
pkfg, ijUrq jksx ds fy, ughaA lek/kku lR;kiu ds ckn gh fn;k 
tkuk pkfg,A funku dh ifj'kq)rk çkIr djus ds ckn gh 
vkijs'ku djuk pkfg,] ges'kk vçR;kf'kr vkdfLedrk ds fy, 
,d ekftZu ds lkFkA v‚ijs'ku lQy] ysfdu jksxh dh ekSr] ,slk 
ugha gksuk pkfg,A

% lq/kkj&l{ke yksxksa dks lkSaiuk

 leL;k,a ftls igq¡prh gSa] rks lek/kku ml O;fä ds Hkjksls 
feyrk gSA la?k"kZ dk ladYi dsoy ftldks lek/kku djus ds fy, 
fo'ks"k varfuZfgr {kerk gS ml dks lkSaik tkuk gSA leL;k dks 
lqy>kus ds fy, Jqr vko';d gSA dqN yksx [kqn leL;k dk 
lek/kku gSA ;g ,d egRoiw.kZ çca/ku usr`Ro ds fy, vko';d 
dq'kyrk gSA

% leL;k dk fgLlk er cuks

 tks leL;k dks gy djuk pkgrk gS] os ges'kk bl ds lek/kku 
dk :i esa jguk gSA dqN yksx ladV esa NksVs eqíksa dk foLrkj djus 
okys gksrs gSaA ges'kk leL;kvksa ds ckjs esa gh ckr djrs yksx gSaA os 
leL;kvksa dk çpkj djusokys gSaA cgqr ls yksx viuk ruko de 
djus dsfy, mudh leL;k dh ckr djrs gSaA dqN leL;kxzLr 
yksx dh ç—fr leL;kvksa esa vklkuh ls dwn tkus dh gSA vxj og 
ml leL;k 'kkfey gks tkrs gSa rks leL;k dk gy ugha fudy 
ldrk gSA fny dk nkSjk iM+us ds lkFk vLirky HkrhZ O;fä dh 
dgkuh gSA ml le; mldks ,d djksM+ #i;s dh ,d y‚Vjh 
feyhA fj'rsnkj my>u esa Fks fd mls bl ds ckjs esa dSls lwfpr 
djsa \ rks mls crkus dk dke os ,d euksoSKkfud dks lkSaikA 
euksoSKkfud mlds ikl x;k vkSj iwNk fd vxj mldks y‚Vjh esa 
,d yk[k #i;s fey tkrk gS rks D;k djsaxs\ jksxh us tokc fn;k 
fd eSa vius dtZ okil d:axkA 5 yk[k feyrs rks D;k djsaxs\ eSa 
dqN Hkwfe dh [kjhn d:¡xk fQj 50 yk[k ds ckjs esa D;k gS\ eSa ,d 
cM+k ?kj cukÅaxkA fQj pkjksa vksj ds yksxksa euksoSKkfud ds lkFk 
[kq'k FksA fQj var esa euksoSKkfud us iwNk fd y‚Vjh esa ,d djksM+ 
fey tkrk gS rks D;k djsaxs\ jksxh vDlj loky ls ukjkt Fkk vkSj 
mlus dgk fd eSa fuf'pr :i ls blesa ls vk/kk vki dks ns nw¡xk! 
;g lqurs gh euksoSKkfud dks fny dk nkSjk iM x;k vkSj og uhps 
fxj iM+kA tc ge leL;k dks gy djus ds fy, tk jgs gSa] rc ges 

leL;k esa gh ugha fxj iM+uk pkfg,A

% laxBu loksZPp

 tks eqíksa dks O;ofLFkr djus ds fy, tkrk gS] mls 
laxBukRed fgr ns[kuk pkfg,] vkSj O;fäxr fgr ughaA D;ksa fd 
laxBu loksZPp gS vkSj dksbZ buls Åij ugha gS] ;g lans'k lHkh 
Lrjksa ds fy, tkuk pkfg,A

 gw¡A esjs gj dFku ls laxBu dks enn feysxh] uqdlku ugha 
gksxk A ges'kk ,slk Hkko gksuk pkfg, fd eSa laxBu dk fuekZ.k dj 
jgk gekjk –f"Vdks.k eqíksa dks tksM+usokyk gksuk pkfg,] rksMusokyk 
ughaA ge igys dk;ZdrkZ gSa usrk ughaA dk;ZdrkZvksa dks laxfBr 
djsa] usrkfxjh u djsaA

 ,d ckj ,d dk;ZdrkZ dk usrk ds lkFk erHksn FkkA 
dk;ZdrkZ cSBd ls ckgj pyk x;kA rhu fnu ds ckn dk;ZdrkZ 
okil vk x;kA usrk us iwNk: "rqe esjs lkFk >xMk djds x;s vkSj 
D;ksa okil vk;sA dk;ZdrkZ us dgk: "eSa vki dks ns[kus ds fy, 
okil vk;k ughaA vki ;gk¡ dqN le; ds fy, gks ldrs gSa vkSj 
ml ds ckn dksbZ nwljk jgsxkA eSa dsoy laxBu dks ns[krk gw¡"A 
,slh ekufldrk gksuh pkfg,A

% dksbZ vfuok;Z ugha

 Jhxq#th us dgk fd ljla?kpkyd dh fLFkfr foØekfnR; 
flagklu ij cSBus dh rjg gSA ml ij cSBk ,d pjokgk Hkh çcq) 
gks tkrk gSA

 fCyV~t us fy[kk] jk-Lo-la- ds vfLrRo ds fy, Jhxq#th dk 
vlk/kkj.k O;fäRo ftEesnkj gSA blfy, ;g Jhxq#th ds ckn 
lekIr gks tk,xkA ysfdu ,slk ugha gqvkA çsl ds yksxksa ds ckn 
dkSu\ Jhxq#th us tokc fn;k] dksbZ Hkh gks ldrk gSA esjs ckn 
iwNk fd Jhxq#th çy; ¼lc dqN uk'k gks ldrk gS½] ,slk 
–f"Vdks.k cqjk gSA

 lHkh dk;ZdrkZ egRoiw.kZ gSa vkSj dksbZ Hkh vifjgk;Z ;k 
vfuok;Z ugha gSA egku gksus ij Hkh dksbZ O;fä vfuok;Z ugha gSA 
,d ckj ,d la?kpkyd xq:th ds ikl vk;s vkSj dgk fd 
LFkkukarfjr fd;k x;k ,d çpkjd ogka cgqr vko';d gSA 
mUgksaus çpkjd dbZ xq.kksa dh O;k[;k dhA ysfdu chp esa mUgksaus 
;g Hkh dgk fd çpkjd ml txg ij vfuok;Z gSA rks Jhxq#th us 
chp esa jksddj ds dgk] vxj ,d O;fä laxBu esa vfuok;Z gS] rks 
;g [krjukd fLFkfr gS vkSj blfy, t:j LFkkukarfjr fd;k 
tkuk pkfg,A vPNk dk;ZdrkZ og gS tks vius dke ds }kjk u, 
dk;ZdrkZvksa dks cukrk gS vkSj Lo;a ux.; gks tkrk gSA lqbZ eksrh 
dk gkj cukus ds fy, vko';d gSA ysfdu gkj cuk;s tkus ij lqbZ 
dks gkj esa jgus ds fy, ugha lkspuk pkfg,A blh rjg vxj ogk¡ 
O;fäxr lehdj.k esa cnyko gS rks O;fä dks cnyuk gSA

leL;k dks lqy>kus ds n`f"Vdks.k
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thou Fkk nqHkkZX; ls xjhc cu x;k vkSj mithfodk ds fy, Hkh[k 
ek¡xuk 'kq: dj fn;kA og cgqr mnkl Fkk vkSj ,d T;ksfr"kh ds 
ikl tkdj nq[k ls ckgj tkus dk jkLrk iwNkA T;ksfr"kh us dgk 
fd rqEgsa vkSj ,d o"kZ ds fy, dfBukb;k¡ yx tk,¡xhA blds ckn 
vkidh dfBukb;k¡ [kRe gks tk,xhA O;fä us iwNk] dSls\ 
T;ksfr"kh us dgk] Hkh[k ek¡xuk vki ds ,d vknr cu tk,xh vkSj 
rqe bldks eqf'dy ugha ekuksxs!

% ewy rRoksa dks idM+ks ¼Go to fundamentals½

 laxBukRed dke esa tc vki my>u esa gSa] rks ladV ls 
mcjus ds fy, cqfu;knh ckrksa dks /;ku j[kuk pkfg,A ;s Li"V 
le>] çfrdwy fLFkfr esa gekjs j{kd gSaA fl)karksa ds vuqlkj uhfr 
r; djksA ml dk;Z dh –f"V ls dêjiaFkh cusaA dêjokn 'kCn 
xyrh ls /kkfeZd vkradokn ¼religious terrorism½ ekurs gSaA 
ekSfyd fl)karksa dk ikyu djusokys dêjiaFkh gSaA ml vFkZ esa] 
bZlkelhg] cq)] xka/khth vkfn dêjiaFkh Fks A os dqN ewyHkwr 
fl)karksa ds fy, vius thou dk cfynku djus ds fy, rS;kj FksA 
'kq: ls gh vf/k"Bku gksuk pkfg, vkSj ;g ckn esa vius jkLrs esa 
çkIr fd;k tkrk ,slk ugha gSA

% cqfu;knh ckrksa ij dksbZ le>kSrk ugha

 laxBu esa ifjorZuh; vkSj vifjorZuh; gksrk gS ¼LFkk;h vkSj 
vLFkk;h ;k cqfu;knh½A vifjorZuh; ds mnkgj.k gSa& fgUnw jk"Vª] 
jk"Vª loksZifj] ikfjokfjd laxVu] Vhe dk dk;Z vkfnA cqfu;knh 
ckrksa ij dksbZ le>kSrk ughaA ekSfyd fl)karksa ij –<+ jgsa] vkSj 
le;kuqdwy lrgh ifjorZuksa dks Lohdkj djsaA ,d /;s;oknh vkSj 
voljoknh ds la?k"kZ esa le>kSrk dk dksbZ loky gh ugha gSaA 
Hkxoku vkSj 'kSrku ds chp gksusokys ,d fookn esa le>kSrk ds 
fy, dksbZ xqatkb'k ugha gS] ysfdu nsoRo dh gh ekU;rk gksuh gSA

% ifjokj ds okrkoj.k esa lek/kku

 ds =qfV lq/kkj esa ifjokj dh vo/kkj.kk dks ykxw djsaA ,d 
ifjokj okrkoj.k esa leL;kvksa dk lek/kku djsa] tSls ifjokj 
fooknksa dks gy dj jgs gSa vkSj dsoy rduhdh :i ls laoS/kkfud 
jkLrs esa ughaA ogk¡ fdlh dk Hkh pfj= guu ugha gksuk pkfg,A 
vxj nkar ls the dV tkrh gS] rks ge nk¡r dks rksM+rs ugha A mlh 
rjg vius dk;ZdrkZvksa ls FkksM+h xyrh gks tkus ij Hkh mls {kek 
djrs gSaA gedks ekuoh; –f"Vdks.k j[kuk pkfg,A ,p- vkj- dk 
eryc dsoy ^^ekuo lalk/ku** ¼Human Resources½ ugha gS] 
cfYd vf/kd ls ̂^ekuo laca/k** ¼Human Relation½ gSA

% fny thrks

 fny thrus ds fy, pkj mik; gSa&

 1- ij fuank ugha

 2- vkRe ç'kalk

 3- [kqysvke vfHkuUnu djks vkSj

 4- nks"k ,dkar esa Bhd djks A

 ekuo lq/kkj I;kj ;k vkReh;rk ds ek/;e ls fd;k tkuk gSaA 
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 tc cM+s HkkbZ jke ujs'k flagth dh e`R;q gks xbZ] rks BsaxM+hth 
us dgk& tc xaxk vPNh rjg vkSj yxkrkj cg jgh gS] rks ge 
blls ,d ckYVh ikuh Hkj ysrs gSaA gesa yxrk gS fd xaxk esa ,d 
fjärk gks x;h gSA ysfdu tc ckYVh mBk;k tkrk gS] ml iy 
vklikl ls ikuh ogk¡ Hkj tkrk gSa vkSj fcuk #dkoV xaxk cgrh 
jgrh gSaA vxj ge vkSj vki pys tk,¡] rks Hkh laxBu fcuk 
#dkoV vkxs c<+rk tk,xk A

% O;fäokn ugha] cfYd /;s;okn vkSj lkewfgd usr`Ro

 la?k us Hkxor /ot dks xq# ds :i esa Lohdkj fd;k gS] vU; 
fdlh laLFkkid ;k fdlh nwljs dks ughaA ;g voS;fäd 
ekufldrk gSA gekjk vkanksyu rRo gS vkSj O;fä ;k usrk 
vk/kkfjr ugha gSA dk;ZdrkZ jk"Vª ds çfr fu"Bkoku vkSj /;s; ds 
çfr fu"Bkoku gksuk pkfg,] O;fä ds çfr fu"Bkoku ugha gksuk 
pkfg,A ;kuh gekjh vkReh;rk ,d mís'; ds fy, gksuk pkfg, 
vkSj fdlh Hkh O;fä ds fy, ughaA Hkk-e-la- dh rjg laxBu 
O;fä;ksa ds fy, ftankckn ugha yxkrs gSaA ogk¡ dksbZ ÞeSaß ugha gks 
ldrk gS ysfdu bl ds LFkku esa "ge' gksuk pkfg,A MkDVjth us 
dgk] la?k dk eryc ,d O;fä ugha] gj O;fä ,d lkFk gSA 
fdlus dgk ;g ugha] dgk] ;g egRoiw.kZ ckr gSA

 djrk gw¡ fd ;g fgUnw jk"Vª ugha gS rks vki D;k dgsaxs\ ml 
iy ls ,d ckj MkDVjth us cky 'kk[kk esa iwNk] vxj eSa ?kks"k.kk 
,d cPps us dgk] vki jk-Lo-la- ds lj la?kpkyd ugha jgsaxsA 

 MkDVjth cgqr [kq'k gq, vkSj cPps dks xys yxk fy;k vkSj 
dgk ̂^vc vkius ,dne lgh Lo;alsod gksuk lkfcr dj fn;k gSA 
vkius ;g ugha dgk fd ge jk-Lo-la- NksM+ nsaxs"**A gekjh 
çfrc)rk vkSj fo'okl gekjs laxBu] mlds vkn'kksaZ vkSj 
fopkj/kkjk esa gksuk pkfg,] vkSj ,d O;fä usrk ds fy, ughaA ugha 
rks vxj ,d O;fä ;k usrk laxBu NksM+rs gSa] rks ge Hkh laxBu 
NksM+ nsaxsA gedks dsoy laxBukRed ,tsaMk gksuk pkfg,] dksbZ 
O;fäxr ,tsaMk ugha A O;fä vk&tk ldrk gSa] ysfdu laxBu dks 
vkxs gh tkuk pkfg, A

 la?kk"Vde la?k lacfU/kr v"Vd gSa] ml esa dgrs gSa] tks gekjs 
lkFk vkrs gSa] vxj os chp esa okil Hkh tk,axs] rks Hkh gesa ;k=k 
tkjh j[kuk gSA laxBu ds vanj gesa lax jfgr nksLrh gksuk pkfg, 
vkSj possessive ¼lax lfgr ½ nksLrh ughaA lax lfgr nksLrh 
vf/kdkj cukrk gS fd vki dsoy ml O;fä dks I;kj djsa vkSj 
nwljksa ls uQjr dp vkSj nso;kuh dh dgkuh ;g crkrh gSA tc 
dp us e`r lathouh ea= lh[kus dk viuk fe'ku iwjk dj fy;k] 
rc mlus vius çseh nso;kuh dks vyfonk dg fn;k vkSj vius 
fe'kunkrk ds ikl okil pyk x;kA dk;ZdrkZvksa ds chp esa 
vkn'kZokn ij vk/kkfjr laca/k pkfg,A

% 'kq: esa lek/kku djuk

 çkjEHk vkSj mfpr le; esa gh leL;kvksa dk fuokj.k fd;k 
tkuk pkfg,A nks"k fuokj.k dh xfr rst gksuh pkfg,A laxBu esa 
leL;kvksa ij tc le; ij /;ku ugha fn;k tkrk rks os viuh 
vknrksa dk ,d fgLlk cu tk,¡xhA ,d O;fä] ftldk ,d vPNk 
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ofj"B dk;ZdrkZ miyC/k gksuk pkfg,A ofj"B dk;ZdrkZ dks 
iw.kZdkyhu dk;ZdrkZvksa ds lkFk O;fäxr ckr djuk pkfg,A {kek 
laxBu esa ,d egku xq.k gSA v'kkafr esa {kek ,d xq.k gSA fudVre 
fe=ksa dh ftEesnkjh gS fd muds nksLr xyr jkLrs esa HkVd dj u 
fxj tk;s ,slk ns[kukA fdlh dks ,d lksp ugha cukuk pkfg, fd 
tks Hkh xyrh djrs gSa] nksLr mls cpkus ds fy, gksxkA vU;Fkk 
nksLr tYnh gh [kre gks tk,xkA xyrh dks lgh dj ldrs gSa] 
ysfdu 'kjkjr dks ughaA

 nwljksa ds lkeus lgh djuk ugha] cfYd O;fäxr :i ls lgh 
djuk gSA ,d cSBd esa ,d fd'kksj dqN fy[k jgk FkkA vf/kdkjh 
Mk¡Vuk pkgrk Fkk] ysfdu cSBd ds ckn dk;Zokg us mls dqN iwNk 
vkSj mlds ckn /khjs&/khjs mls lgh dj fn;kA ;fn ,d O;fä nsj 
ls vkrk gS ;k vuqifLFkr gS] rc dsoy ldkjkRed fVIi.kh fd;k 
tkuk pkfg,A mldh vuqifLFkfr ds fy, dqN dkj.k gks ldrk gS 
vkSj mls lquuk pkfg,A gesa ugha dguk pkfg, fd og ges'kk ,slk 
gh gksrk gSA vesfjdk esa la?k cSBd esa Hkkx ysus fy, Hkkjr ls laln 
ds ,d lnL; dks FkkA mUgksaus dgk fd og 'kke dks 6 cts vk 
tk,axs] ysfdu 7 cts ds ckn Hkh ugha vk;sA la?k vf/kdkjh us 
dk;ZdrkZvksa ls dgk fd ml ds fy, ;g 'kgj u;k gS vkSj nsj gksus 
ij Hkh og vk,xkA ,slk –f"Vdks.k gksuk pkfg,] vkSj dk;ZdrkZvksa 
ds chp [kqysvke nks"k ugha crkuk pkfg,A gekjh lksp gksuh pkfg, 
fd lc dqN dk ,d ldkjkRed var gksxkA ,d dk;ZdrkZ ds ckjs 
esa vuqifLFkfr esa ckr er djksA mlds vkus ds ckn igys vius 
dke] ?kj vkfn ds ckjs esa iwNuk vkSj mlds ckn gh mfpr le; 
ij [kkrksa vkfn ds ckjs esa iwNukA gesa ̂ MkmfVax Fk‚el* ugha gksuk 
pkfg,A tc vki vkjksi yxkrs gSa fd ,d O;fä xyr gS] mldk 
vgadkj rqjar bls tk;t Bgjkus dh dksf'k'k djsxkA blds ctk; 
gesa dguk pkfg, fd bls bl rjg fd;k tkuk gSA ;g 
ldkjkRed –f"Vdks.k gSA

 ,d ckj] ,d yacs le; ls yafcr la?k"kZ lqy>kus ds fy, ,d 
ftyk dk;Zokg us cSBd cqykbZA 'kq: esa mUgksaus dgk fd nksuksa i{kksa 
dks lquus ds ckn eSa vius fu.kZ; dh ?kks"k.kk d:axkA ;fn dksbZ 
ekurk gS fd ;g Lohdk;Z ugha gS] rks og cSBd NksM+ dj tk ldrk 
gSaA nks O;fä mBdj [kM+s gq, vkSj dgk] ;g rqEgkjs fu.kZ; ij 
fuHkZj gSA fQj dk;Zokg us dgk fd rqe nksuksa yksx cSBd NksM+ 
ldrs gksA mUgksaus cSBd NksM+ fn;kA mlds ckn ,d lkSgknZiw.kZ 
lek/kku ij igqap x;s Fks vkSj lcus [kq'kh ls Lohdkj fd;kA cSBd 
[kre gksus ds ckn] dk;Zokg] us ofj"B dk;ZdrkZvksa dks cqyk;k vkSj 
muls dgk] tks nks NksM+ x;s Fks os fuMj yksx gSa] vkSj ,sls yksx 
laxBu ds fy, vko';d gSa A mudks la?k fojks/kh yksxksa ds :i esa 
fpfàr vkSj i`Fkd ugha fd;k tkuk pkfg,A pwafd mUgksaus 
vuq'kklughurk çdV dh gSa] blfy, mudks rqjar ckgj tkus ds 
fy, dgk x;kA mudks lgh djuk vkSj okil ykuk pkfg,A 
dk;ZdrkZvksa dks lgh djus dk ;g joS;k gksuk pkfg, A

% Lo;a lek/kku djuk

 egkHkkjr esa ,d 'yksd gS] ¼5-35-33½: egkRek fonqj dgrs 
gSa-
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lq/kkj vf/kdkj }kjk ugha fd;k tk ldrkA flQZ vxj vkil ds 
laca/k vPNs gSa] rks vki mls lgh dj ldrs gSa] D;ksafd ;g ,d 
vieku ds :i esa ugha fy;k tk,xkA vU;Fkk ;g ,d ,sls O;fä 
tks ;g dj ldrs gSa] muds ek/;e ls djuk pkfg,A

% lg dk;ZdrkZvksa dks I;kj

 lg dk;ZdrkZvksa dks I;kj djuk tkusaA ;g eeRo ;k 
vkReh;rk gSA fny ls ckr djks vkSj v/kj ls ughaA eu esa 
vk/;kfRedrk pkfg,] vkSj Øks/k ;k vU; ls cpuk pkfg,A Hkxon~ 
xhrk ¼3%30½ dgrh gSa] ^^;q)Lo foxrToj** ;kuh ^ruko ds fcuk 
yM+kbZ djuk*A fdlh ij vijk/k er djks ¼losZ"kke vfojks/ksu½A 
MkaVuk Hkh] I;kj ds  lkFk  djuk pkfg, A

 LVkfyu ds lkE;okn dk vk/kkj] rhoz }s"k vkSj bl ds lkFk 
ujlagkj FkkA Jhxq#th us gesa xgu I;kj djuk fl[kk;k gSA 
Jhxq#th dk i= tc mudh e`R;q ds ckn [kksyk x;k rks mlesa 
mUgksaus dgk%& ̂^;fn esjs fo'ks"k fdlh O;ogkj ds dkj.k] fdlh dks 
dksbZ Hkh dfBukbZ;ksa dk lkeuk djuk iM+k rks eSa mUgsa gkFk tksM+dj 
çkFkZuk djrk gw¡ —i;k eq>s ekQ dj nsA**

 ,d çksQslj dh iRuh us çksQslj ds ikl cPps dks lkSaik vkSj 
og ckgj pyh x;hA tc cPpk jksus yxk] og cPps dks ckgj ys 
x;k vkSj crk;k fd dSls 100 djksM+ fd-eh- dh nwjh ij lw;Z xSlksa 
ls cuk gS] vkSj dSls paæek i`Foh ?kqek,xh] dSls ^^cM+s /kekds** ds 
ek/;e ls czãkaM vfLrRo esa vk;k vkfnA ckyd us jksuk tkjh 
j[kkA çksQslj dks ugha le> vk jgk Fkk fd cPpk D;ksa jks jgk gSA 
fQj ukSdjkuh vk;h vkSj cPps dks xksn esa ys fy;kA mlus I;kj ls 
cPps dks vkdk'k esa pk¡n fn[kk;k vkSj dgk fd og pk¡n ykdj 
cPps dks ns nsaxhA ckyd [kq'k gks x;k vkSj mldk jksuk can gks 
x;kA dk;ZdrkZvksa ds lkFk Hkh I;kj ls O;ogkj fd;k tkuk pkfg,A

% vkarfjd lq/kkj vkSj Lusgu ¼Lubrication½ dh fu;fer O;oLFkk

gj laxBu dks Nfo fuekZ.k vkSj {kfr dks fu;af=r djus ds fy, 
,d ç.kkyh gksuh pkfg,A laxBu esa vkarfjd ?k"kZ.k ls cpus ds 
fy,] vkarfjd lq/kkj vkSj Lusgu ds fy, fu;fer ra= gksuk 
pkfg,A tksM+ksa esa] xsan vkSj l‚dsV iwjh rjg ls dke djrs gS D;ksafd 
ogk¡ i;kZIr Lusgu gSA rsy dks laL—r esa Lusg ¼eryc I;kj Hkh gS½ 
dgk tkrk gSA Lusgu rks ijLij fo'okl] Hkjkslk] nksLrh vkfn gSaA

% leL;k lqy>kus

 la?k esa fuokjd vkSj lq/kkjd mik; ges'kk lk/kkj.k gSA 
vuq'kklukRed dkjZokbZ dsoy ,d nqyZHk vkSj vafre mik; gSA 
lcdks ,d lkFk ys yks] lgh djksA tks xyr rjhds ls tkrk gS] 
mldks dsoy vlk/kkj.k ifjfLFkfr esa gh fu"dkflr djuk 
pkfg,& ;g gS uhfr A vxj fdlh dks ftEesnkjh ls eqä djuk gS] 
rks igys ls mls ijke'kZ djuk pkfg,A vkarfjd lq/kkjkRed mik; 
vlyh nksLrh esa ,d çk—frd rjhds ls dke djrs gSaA L[kfyr 
yksxksa ls O;fäxr ckr gksuh pkfg,A dsoy 'kkafriw.kZ ekgkSy esa 
jpukRed dke c<+ tk,xkA

 vius ls NksVksa ds lkFk leL;kvksa ij ppkZ djus ds fy, 
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/;ku ls ,d ,d uV ys vkSj 'ks"k budk mi;ksx djsaA rc Mªkboj 
eglwl fd;k fd ml fn'kk esa vius eu dks ykxw ugha fd;k FkkA 
pkfg,A usrk ds LoLFk eu dk fuekZ.k djus esa ekxZn'kZu djukA

 Jhxq#th us ̂ ^dBksj vkRefujh{k.k** ds ckjs esa dgk A ̂ ^funZ; 
leh{kk Hkh gksuh pkfg,A ;g vkRe'kks/ku vkSj vkRefparu gS A ;gk¡ 
jpukRed ;k ldkjkRed vkykspuk gksuh pkfg,] tks laxBu ds 
fy, vko';d gSA gesa Lo;a fo'okl fnykuk gS fd jk"Vª ds dkj.k 
dke dj jgs lefiZr dk;ZdrkZvksa ds eu esa vJ)k dk dkj.k ;k 
J)k ls /;ku ugha pkfg,A jktLFkku dh foQyrk ij ,y-ds- 
vkMok.kh th us dgk] dbZ ckj foQyrk ̂ ^lsYQ xksy** ls Hkh gksrk 
gSA

% ijke'kZ nsuk ¼Counselling½

 Jh—".k ijke'kZ ds vxz.kh FksA mUgksaus euksoSKkfud fo"kkn ls 
çHkkfor vtqZu dks ijke'kZ fn;kA chp esa ,d vk?kkr& fpfdRlk 
ds :i esa Hkh os fo'o:i dks fn[kk;k A O;fä;ksa dh leL;kvksa dks 
gy djus ds fy, O;kid :i ls vc ijke'kZ bLrseky fd;k x;k 
rduhd gSA ^xzkgd* ,d fLFkfr esa fxj tkrk gS tgka og vius 
eqíksa dks laHkkyus ds fy, ;k gy djus ds fy,] viuk eu /;ku 
dsafær djus esa l{ke ugha gSA ijke'kZnkrk ¼ Counsellor ½ xzkgd 
dh leL;k dks gy djus ds fy, lgh fu.kZ; ysus ds fy, euokrk 
gSA og xzkgd dks dsoy ijke'kZ ugha nsrk gSA cfYd blesa 
ijke'kZnkrk ,d niZ.k dh rjg gS fd og xzkgd ds eu dks n'kkZrk 
gSA O;fä dks ,d LoLFk eu ds Lrj ij ysuk vkSj xzkgd us Lo;a 
fu.kZ; ysuk] ijke'kZ dh lQyrk gSA xzkgd leL;k dks lgh 
ifjçs{; esa le>rk gS vkSj viuh {kerkvksa vkSj lhekvksa dks Hkh 
le>rk gS] vkSj mldh ekufld la?k"kZ vkSj ruko dks de dj 
nsrk gSA og Lo;a lgh vkSj lq/kkj djrk gSA

% ldkjkRed lq/kkj

 leL;kvksa dks ldkjkRed –f"Vdks.k ls igpkuuk vkSj 
ldkjkRed jkLrs ls lgh djuk gSA tc dksbZ xyrh djrk gS] ;g 
,d xyrh ds :i esa dgus ds ctk;] mls ,d csgrj vkSj lgh 
jkLrs ij ykus ds fy, dguk pkfg,A dk;ZdrkZ dks fxjrs le; 
laHkkyuk pkfg,] vkSj tc og fxj x;k gS ykr ugha ekjuk pkfg,A 
,d ;k ekewyh xyrh dh vksj lgkuqHkwfr dk –f"Vdks.k gksuk 
pkfg,A ;g mls migkl djus ds volj ds :i esa ugha fy;k 
tkuk pkfg,A

% vkir /keZ

 vkir /keZ lkekU; /keZ ugha cu tkuk pkfg,A 'kkafr ds le; 
vkSj ;q) ds le; ds fy, j.kuhfr vyx gSA ;q) ds le; ds 
usr`Ro] 'kkafr ds dh fLFkfr ds fy, ;ksX; gksuk t:jr ugha gSA 
lkekU; jpuk vkSj ladV çca/ku vyx gS] gesa nksuksa dk ikyu 
djuk pkfg,A gekjs laxBu esa ,d rsth ls dkjZokbZ cy gksuk 
pkfg,A ysfdu ,d le; esa ;g dsoy 'kkafriw.kZ xfrfof/k;ksa dks 
viukuk pkfg,A çdqfir djuk djkVs esa geys ds fy, ,d cgkuk 
ugha gSA çf'k{k.k vkRej{kk ds fy, gh gS y{; vkSj ekxZ nksuksa 
egku gksuk 
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u nsok n.Meknk; j{kfUr i'kqikyor~

;a rq jf{krqfePNfUr cq);k lafoHktfUr re~

 ,d pjokgk HksM+ ds fy, Hkxoku dh rjg rqEgsa ekxZn'kZu 
ugha djrs gSaA ysfdu os viuh dfBukb;ksa dks ikj djus dh 'kfä 
nsrs gSaA

 dfBukb;k¡] vkykspuk] ck/kk,¡ vkfn gj ,d ds thou esa gksrs 
gSaA Jh—".k vkSj jke dks Hkh FkhA blds fcuk dksbZ Hkh jg ugha dj 
ldrkA lHkh dks fodklkRed dfBukb;ksa dk lkeuk djuk iM+rk 
gSA ;g dSls lkeuk djuk vkSj ikj djuk gS ;g egRoiw.kZ loky 
gSA

 gj dk;ZdrkZ dks ,d leL;k&eqä okrkoj.k ds fy, ç;kl 
djuk pkfg,A eq[; dk;ZdrkZvksa dks ges'kk ladV çca/ku ds fy, 
vkx batu ds :i dke ugha djuk pkfg,A mUgsa ;g Hkh ns[kuk 
pkfg, fd os leL;k iSnk ugha djrs gSaA vk;qosZn dgrk gS] tc 
vkidk 'kjhj detksj gS] rks lHkh jksx rqe ij geyk djsaxsA rks 
lcls vPNk lek/kku [kkstus ds fy, vius vkarfjd LokLF; esa 
lq/kkj dhft;sA tSls xSj dkedkt vax detksj gks tk,xk] xSj 
dkedkt bdkb;k¡ Hkh detksj gks tk;saxhA gesa LokJ; fodflr 
djuk gS ;kuh nwljksa ij fcuk fuHkZj viuh leL;kvksa dks gy djus 
dh n{krk fodflr djuh pkfg, A

 Lo&lq/kkj djuk lcls vPNk lq/kkj gS] D;ksafd ;g nksgjk;k 
ugha tk;sxkA O;fä;ksa dks Åij ls lgk;rk ds fcuk Lo;a 
leL;kvksa dks gy djus ds fy, çf'kf{kr fd;k tkuk pkfg,A ,d 
eqís dks gy djus ds fy, Åij ls funsZ'k dh çrh{kk ugha djuh 
pkfg,A ofj"B ukxfjdksa ds fy, viuk cgqewY; le; [kpZ djus 
ds fy, dbZ vU; jpukRed dk;Z gSaA vki vius vki dks viuh 
leL;k dks gy djus dh {kerk esa lq/kkj djuk pkfg,A ;g 
eglwl djuk gS fd eSa bl eqís dks gy djus ds fy, gw¡] vkSj dsoy 
,d foi{k ds tSls nwjh ls vkykspuk djus ds fy, ughaA ;fn 
vkidk joS;k gS fd eSa leL;k dks gy djus ds fy, rS;kj ugha gw¡ 
;k ,d cnyko ds fy, rS;kj ugha gw¡ rks D;k mi;ksx gSA ;fn vki 
viuh [kqn dh leL;kvksa dks gy djus esa l{ke ugha gSa rks vki 
tYnh gh laxBu dk ,d cks> cu tk;saxs A

 vki ,d O;fä dks lgh ugha dj ldrs gSa] ysfdu vki mls 
Lo;a lgh djus ds fy, enn dj ldrs A ofj"B dk;ZdrkZ dsoy 
vki dh leL;kvksa dks gy djus ds fy, lgk;rk dj ldrs gSaA os 
fn[kkrs gSa fd vki vius eu dks ykxw djds fdlh rjg ls vki Hkh 
og ik ldrs gSaA ,d ckj ,d O;fä viuk dkj Mªkbfoax djrs 
le; ,d ifjR;ä lM+d ds chp esa Vk;j QV x;kA mlus 
vfrfjä vkjf{kr Vk;j fQV djus dh dksf'k'k dhA ysfdu 
vpkud Vk;j fQV djus dh 'uV' lM+d ds fdukjs dh ugj ds 
ikuh esa fxj x;kA mlds lHkh vk'kkvksa ij ikuh fQj x;kA fQj 
,d O;fä ogk¡ vk;k vkSj mls viuh dfBu fLFkfr dk irk pykA 
mUgksaus iwNk fd vki ,d 'uV' ds lkFk vkjf{kr Vk;j fQV dj 
ldrs gSa D;k\ Mªkboj us dgk fd ugha] de ls de rhu uV 
vko';d gSaA rc O;fä us dgk] Bhd gS vki rhu Vk;j ls çR;sd 

r
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regulate relations between workers and 

employers, or between workers themselves. Since 

these government departments do not fall within 

the definition of "industry," their employees are not 

classified as "workers" within an industry and, 

consequently, lack the legal foundation to form 

trade unions under the IR Code. This exclusion 

structurally limits their rights to organize and 

unionize within the framework of the IR Code.

 This new definit ion of 

'Industry' is based on definition 

of industry passed by the 

Parliament in 1982 (46 of 

1982) but did not come into 

force. {Resource: Page 1 of 

Report No. 8 of Standing 

Committee on Labour (2019-

20)}

 The IR Code follows a 

n a r r o w e r  d e f i n i t i o n  o f  

" i n d u s t r y "  t h a n  i t s  

predecessor, the Industrial Disputes Act, 1947, 

which had a much broader scope for what 

constituted an industry. The 1947 Act, especially 

following the landmark Bangalore Water Supply 

and Sewerage Board Vs. A. Rajappa (1978) 

judgment, included a wide range of activities under 

the ambit of "industry," even those performed by 

the government that did not involve purely 

sovereign functions. In contrast, the IR Code 

specifically excludes certain governmental 

functions related to Defence Research, Atomic 

Engergy& Space from being classified as 

industries, thereby preventing workers in these 

 The Industrial Relations Code (IR Code), 2020, 

published in the Gazette of India on September 29, 

2020, has been brought to introduce significant 

changes to labor laws in India. One of the key 

provisions of this Code is its definition of "industry" 

under Section 2(p), which explicitly excludes 

activities related to the sovereign functions of the 

government, including departments engaged in 

defence research, atomic energy, and space. This 

exc lus ion  has  sparked  

debates on whether it infringes 

upon the fundamental right to 

association, particularly for 

e m p l o y e e s  o f  t h e s e  

departments who are now 

barred from forming trade 

unions under the IR Code.

 The right of employees in 

Defence Research, Atomic 

Energy, and Space to form 

trade unions is indirectly 

restricted by the definitions of 

"Trade Union," "Industry," and "Worker" under 

Section 2 of the Industrial Relations Code, 2020. 

The Code's definition of "Industry" specifically 

excludes government departments involved in 

defence research, atomic energy, and space, 

classifying them as outside the scope of industrial 

activities. Furthermore, the definition of "Worker" 

under the IR Code applies to individuals engaged in 

a trade or industry, implying that only those working 

within recognized "industries" qualify as workers 

under the Code. Similarly, the definition of a "Trade 

Union" refers to a combination of workers formed to 

The Right to Form Associations: 
Restrictions as Exceptions, Not the Norm

- Punit Chandra Gupta
Finance Secretary,BPMS

7 





sectors from forming trade unions.

 Whether any satisfactory explanation or 

rationale behind this exclusion will be provided or 

we, by ourselves,  consider this exclusion stems 

from the sovereign functions of these departments, 

which are seen as integral to national security and 

therefore unsuitable for unionized labor relations.

 However, this raises an important question- 

Should the right to form associations and unions, 

guaranteed under Article 19(1)(c) of the Indian 

Constitution, be entirely restricted for these 

employees? While it is true that fundamental rights 

can be restricted in the interest of public order, 

security of the state, and other concerns, such 

restrictions are typically expected to be temporary 

and subject to judicial scrutiny. However, the 

permanent exclusion of certain government 

employees from forming trade unions appears to 

be a significant departure from this principle. While 

they are still allowed to form associations under 

departmental rules, CCS (Recognition of Service 

Association Rules), 1993, thereby they 

fundamental rights have not been restricted by 

introduction of this clause in IR Code but their 

exclusion from the Industrial Relations Code 

prevents them from enjoying the broader 

protections offered to the employees in trade 

unions under its predecessor i.e. ID Act, 1947.

 In my view, restrictions on fundamental rights, 

particularly the right to form associations, should 

only be imposed in exceptional circumstances and 

not as a permanent measure. A balance must be 

struck between national security and the rights of 

employees, ensuring that the latter are not unduly 

deprived of their rights. More than half a decade 

has passed since the enactment of the Industrial 

Dispute Act, 1947, yet no substantial reason has 

been provided for the exclusion of departments like 

defence research, atomic energy & space from its 

ambit.

 A few Right to Information (RTI) applications 

were filed to seek clarity on the matter, but in most 

cases, the queries were transferred to the Defence 

Research and Development Organisation 

(DRDO), only to one department, for reasons best 

known to the authorities.

 We are well aware of many recognised form of 

Association as guaranteed under Article 19(1)(c) of 

the constitution like Companies under the 

Companies Act, 2013, Partnership under the LLP 

Act, 2008, Co-operatives Societies under different 

State and Central level legislations, Trade Unions 

under the Trade Union Act, 1926 etc. There are still 

many unrecognised form of associations which 

exist in the society. For the employees or workers, 

Trade Union Act is more broader, elaborative and 

protective than any other recognised  form of 

association.

 The Supreme Court's ruling in Bangalore Water 

Supply and Sewerage Board v. A. Rajappa (1978) 

significantly broadened the scope of the term 

"industry" under the Industrial Disputes Act, 1947. 

The Court held that an "industry" includes any 

systematic activity where the cooperation of 

employers and employees results in the production 

of goods or services, regardless of the nature of the 

organization. This broad definition was meant to 

protect the rights of workers in a wide variety of 

sectors, including those engaged in public welfare 

and non-commercial activities. However, the 

Bangalore Water Supply case did provide 

exceptions for sovereign functions of the state, 

such as defence, policing, and judicial 

administration. Over the years, subsequent rulings 
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and reforms have grappled with how to balance 

these exceptions with the rights of workers. The IR 

Code of 2020 seems to rely on this exception to 

justify the exclusion of departments like defence 

research, atomic energy and space but the 

question remains whether this is necessary or 

justifiable in the current context.

 More than 50 years since the Industrial 

Disputes Act, 1947 was promulgated, India has 

evolved significantly in terms of both its industrial 

landscape and worker rights. The permanent 

exclusion of employees in critical sectors like 

defence research, Space & Atomic Energy from 

forming trade unions raises concerns about 

whether such measures are in line with the 

demands of the time.

 The employees of these departments 

contribute to national progress, and their exclusion 

through a change in the definition of "industry" 

appears to limit their ability to advocate for better 

working conditions. While national security and the 

sovereign nature of certain functions warrant a 

level of exception, it may be time to reassess the 

necessity of permanently excluding entire sectors 

of government from labor protections, especially in 

light of the strengthened democratic values that 

India now upholds. The continued exclusion of 

workers in these departments demands a fresh 

examination of why they were left out through a 

change in the definition of "industry," and whether 

this exclusion aligns with modern interpretations of 

worker rights and the Constitutional guarantees 

provided to all citizens.

 The exclusion of defence research and similar 

departments from the Industrial Relations Code, 

2020, by redefining "industry" may have been 

driven by concerns over national security and the 

sovereign nature of certain government functions. 

However, the permanent nature of this exclusion, 

and the absence of clear reasoning behind it, 

warrants serious reconsideration. As India 

continues to evolve, it is essential to strike a 

balance between protecting national interests and 

ensuring that employees in all sectors are afforded 

the fundamental rights in full, not in a restricted 

form, they are entitled to under the Constitution.

 In addition to above, these definitions raise an 

important question about the rights of contract 

employees, Fixed Term employees or any other 

category of employees working in Defence 

Research, Atomic Energy, and Space to organize 

and advocate for their interests. While permanent 

employees in these departments are permitted to 

form associations under departmental rules, other 

than regular employees like contract workers, fixed 

term employees etc are typically not afforded the 

same rights under these guidelines. This exclusion 

leaves these categories of employees without a 

formal avenue to organize or voice their collective 

concerns, as they fall outside both the 

departmental associations framework and the 

trade union protections under the Industrial 

Relations (IR) Code, 2020.

 As a result, contract workers, fixed term 

workers etc in these departments are doubly 

excluded—unable to form associations under 

departmental rules reserved for permanent 

employees and unable to form trade unions due to 

the departmental exclusion from the IR Code's 

scope.

[Based on discussion with AI]
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F. No. 38/10(04)/2024-P&PW(A) (e 10124) 
Government of India Ministry of Personnel, PG & 
Pensions Department of Pension & Pensioners' 
Welfare,  New Delhi 18th October, 2024

OFFICE MEMORANDUM

Subject: Revision of pension after authorisation 
under Central Civil Services (Pension) Rules 2021 
- reg.  

 The undersigned is directed to say that as per Sub 
Rule 2 of Rule 66 of CCS(Pension) Rules 2021 
[erstwhile Rule 70 of CCS(Pension) Rules 1972], 
subject to provisions of Rule 7 and 8 of CCS(Pension) 
Rules 202 l, pension or familv pension once authorised 
after final assessment or revised under Sub Rule 1 of 
Rule 66 of CCS(Pension) Rules 2021 shall not be 
revised to the disadvantage of the pensioner or familv 
pensioner unless such revision becomes necessary on 
account of detection of a clerical error subseguentlv. In 
case the clerical error is detected after a period of two 
years from the date of authorisation or revision of 
pension or family pension, no revision of pension to the 
disadvantage of the pensioner or family pensioner shall 
be ordered without the concurrence of Department of 
Pension and Pensioners' Welfare. 

2. Further, the question whether the rev1s10n has 
become necessary on account of a clerical error or not 
shall be decided by the administrative Ministry or 
Department. If, consequent on revision of pension or 
family pension under sub-rule 2, an excess payment of 
pension or family pension is found to have been made to 
the pensioner or family pensioner and if such excess 
pavment is not on account of any mis representation of 
facts bv the pensioner or family pensioner, the 
administrative Ministry or Department shall examine in 
consultation with the Department of Expenditure 
whether or not recovery of such excess payment can be 
waived off and issue appropriate orders in accordance 
with the relevant rules and instructions in this regard. 
Where the administrative Ministry or Department 
decides not to v,1aive off the excess payment of pension 
or family pension, the retired Government servant 
concerned or family pensioner shall be served with a 
notice by the Head of Office requiring him to refund the 
excess payment of pension within a period of two 
months from the date of receipt of notice by him. In case 
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Government
ORDERS

the Government servant fails to comply with the notice, 
the Head of Office shall, by order in writing, direct that 
such excess payment shall be adjusted in instalments 
by short payments of pension in future, in one or more 
instalments, as the Head of Office may direct.

3. All Ministries/Departments are requested that the 
above prov1s1ons of Central Civil Services (Pension) 
Rules, 2021 may be brought to the notice of all 
concerned for compliance .

F. No. 111(;33}/2024-P&PW(E) Ministry of 
Personnel, PG & Pensions Department of Pension 
& Pensioners' Welfare,  New Delhi 18th October, 
2024

OFFICE MEMORANDUM

Subject: Settlement of Family Pension between 
two wives of a Government Servant or Pensioner 
under Central Civil Services (Pension) Rules, 
2021 - reg.  

 The undersigned is directed to say that 
Department of Pension. in supersession of the Central 
Civil Services (Pension) Rules, 1972 has notified the 
Central Civil Services (Pension) Rules, 2021 and Rule 
50 of the Central Civil Services (Pension) Rules, 2021 
deals with payment of family pension on death of a 
Government servant/pensioner.

2. In accordance with Rule 50 (6) of the CCS 
(Pension) Rules, 202, the family pension shall be 
payable to the members of the family of the deceased 
Government servant or pensioners in the following 
order -

i. Subject to provisions of sub-rule (8), widow or 
widower, {including a post-retiral spouse and 
judicially separated wife or husband)

ii. subject to provisions of sub-rule (9). children 
(including adopted children, step children and 
children born after retirement of the pensioner).

iii. subject to provisions of sub-rule (10). dependent 
parents (including adoptive parents} of the 
deceased Government servant or pensioner,

iv. subject to provisions of sub-rule (11), dependent 
siblings ( i.e. brother or sister) of the deceased 
Government servant or pensioner, suffering from a 
mental or physical disability

Whereas the Explanation to Rule 50(6) (1) of the CCS 
(Pension) Rules, 2021 states that -For the purpose of 
this rule 'widow' and 'widower' shall mean a spouse, 
legally wedded to the deceased Government servant or 
the pensioners. 

r
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3.  Whereas Rule 50(8)(c) of the CCS (Pension} 
Rules, 2021 states that Where the deceased 
Government servant or pensioner is survived by more 
widow than one, the family pension shall be paid to the 
widows in equal shares and on the death or ineligibility 
of a widow, her share of the family pension shall become 
payable to her child or children who fulfil the eligibility 
conditions mentioned in sub-rule (9).

4. In this regard, references have been received in 
this department regarding eligibility of family pension to 
the second wife when the first wife is alive. Having 
second wife when the first wife is alive is against the 
provisions of Hindu Marriage Act, 1955 and also 
contradictory to the provisions of CCS(P.ension) Rules, 
2021. The matter has been examined and it has been 
decided that such cases needs to be processed in 
accordance with the provisions of CCS (Pension) Rules, 
2021 and the issue of second wife or second marriage 
being legal or otherwise, maybe decided first in 
consultation with Department of Legal Affairs on case to 
case basis for deciding the eligibility for Family Pension.

5. All Ministries/Departments are requested to follow 
the process of consultation with Department of Legal 
Affairs before arriving at decision regarding Settlement 
of Family Pension between two wives under Central 
Civil Services (Pension} Rules, 2021. Such cases must 
be brought to the notice of the officer dealing with the 
p e n s i o n e r s '  b e n e f i t s  i n  t h e  r e s p e c t i v e  
Ministry/Department by the attached/subordinate 
offices.

No. 19/116/2024-Pers.Pol. (Pay)(Pt) Government 
of India Ministry of Personnel, Public Grievances & 
Pensions Department of Personnel & Training ,  
New Delhi 14th October, 2024

OFFICE MEMORANDUM

Subject: Grant of notional increment on 1st July / 
1st January to the employees who retired from 
Central Govt. service on 30th June/ 31st 
December respectively for the purpose of 
calculating their pensionary benefits - regarding .   

 The undersigned is directed to say that in terms of 
Rule 10 of the Central Civil Services (Revise Pay) Rules, 
2006, notified by D/o Expenditure vide Notification No.' 
G. S. R. 622 (E) dated 29.08.2008, date of annual 
increment was made uniform viz. 1st July of every year 
with effect from 01.01.2006. It was subsequently 
decided vide Rule 10 (1) of the Central Civil Services 
(Revise Pay) Rules, 2016, notified by D/o Expenditure 
vide Notification No. G. S. R. 721 (E) dated 25.07.2016, 
that there shall be two dates for grant of increment 
namely 1st January and 1st July of every year.

2. Hon'ble High Court of Madras in its Order dated 
15.09.2017 in W.P. No.15732 of 2017 -P. Ayyamperumal 
Vs Union of India &\Ors. allowed grant of notional 
increment to the petitioner on the day following the date 
of his retirement from service for the purpose of 
calculation of pensionary benefits. Judgement in the 
case of Shri P. Ayyamperumal was implemented in 
personam. Following this, D/o Personnel and Training 
(DoPT} received a .number of representations from the 
employees who superannuated on soth June/ 31st 
December claiming similar benefit. Large number of 
Court cases have also been filed before Hon'ble 
Administrative Tribunals, High Courts and Supreme 
Court on the subject matter.

3. The issue was examined in consultation with the 
nodal authorities concerned and with due regard to the 
relevant provisions in the Fundamental Rules (FRs) 
which regulate grant of increment to the Central 
Government employees. It is pertinent to note that FR 
9(21 )(a) defines 'pay' as the amount sanctioned to a 
Government servant for a post held by him substantively 
or in an officiating capacity or to which he is entitled by 
reason of his position in a cadre. FR 17 provides that 
subject to any exceptrons specifically made in these 
Rules, an employee shall begin to draw the pay and 
allowances attached to his tenure of a post with effect 
from the date when he assumes the duties of that post 
and shall cease to draw them as soon as he ceases to 
discharge those duties. Further, FR 24 stipulates that an 
increment may be withheld from a Government servant 
if his conduct has not been good or his work has not 
been satisfactory .. To summarise these Rule 
provisions, for availing the benefit of an increment on the 
date of its accrual, an employee should be in service, 
should have rendered satisfactory work and should 
have displayed good conduct during the period of 
qualifying service.

4. However, Hon'ble Supreme Court vide Order 
dated 11.04.2023 in Civil Appeal No.2471 of 2023 (@ 
SLP (C) No. 6185/2020) -Director (Admn. and HR), 
KPTCL Vs C.P. Mundinamani & Ors, upheld the Orders 
passed by the Division Bench of the Hon'ble High Court 
of Karnataka at Bengaluru in Writ Appeal No. 4193/2017 
allowing grant of one annual increment, which the 
original writ petitioners earned on the last day of their 
service for rendering services during preceding one 
year from the date of retirement with good behaviour 
and efficiently, for the purpose of calculating the retiral 
benefits. However, Union of India was not among the 
Parties in the said case.

5. Subsequently, Hon'ble Supreme Court vide Order 
dated 19.05.2023 dismissed SLP(C) No.4722/2021 
(Uol Vs M. Siddaraj) filed by M/o Railways on the subject 
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matter with the observation that the appeals filed therein 
are squarely covered by the Order dated 11.04.2023 in 
CA No. 2471 of 2023. Mio Railways filed a 
Miscellaneous Application (MA No. 2400/2024) before 
the Hon'ble Supreme Court seeking guidance/ 
clarification regarding the modalities to be adopted 
while implementing its Order dated 19.05.2023. On 
22.07.2024, while hearing the matter, Supreme Court 
ordered that the learned counsel for the Union of India 
shall examine as to whether Union of India needs to file 
an application in CA No.247,.1/2023 disposed of vide 
judgment dated 11.04.2023. After due legal 
consultations on the directions of the Apex Court, this 
Department filed a Petition (Dy. No. 36418/2024) before 
Supreme Court on 12.08.2024 seeking review of its 
Order dated 11.04.2023 which is pending before the 
Hon'ble Supreme Court.

6. Meanwhile, on 06.09.2024, while hearing MA No. 
2400/2024 filed by Mio Railways along with several 
Intervention Applications tagged therewith, Hon'ble 
Supreme Court took note of the pending Petition (Dy. 
No. 36418/2024) filed by Union of India seeking review 
of .its Order dated 11.04.2023 in CA No.2471/2023 in 
the matter. While observing that the issue raised in the 
applications requires consideration insofar as the date 
of applicability of the judgment dated 11.04.2023 in CA 
No. 2471/2023 to third parties is concerned, Hon'ble 
Court issued following directions, by way of an Interim 
Order, to prevent any further litigation and confusion:

a. The judgment dated 11.04.2023 will be given effect 
to in case of third parties from the date of the 
judgment, that is, the pension by taking into 
account one increment will be payable on and after 
01.05.2023. Enhanced pension for the period prior 
to 30.04.2023 (erroneously mentioned as 
31.04.2023 in the Order) will not be paid.

b. For persons who have filed writ petitions and 
succeeded, the directions given in the said 
Judgment will operate as res judicata, and 
accordingly, an enhanced pension by taking one 
increment would have to be paid.

c. The direction in (b) will not apply, where the 
judgment has not attained finality, and cases where 
an appeal has been preferred, or if filed, is 
entertained by the appellate court.

d. In case any retired employee has filed any 
application for intervention/impleadment in Civil 
Appeal No. 3933/2023 or any other writ petition and 
a beneficial order has been passed, the enhanced 
pension by including one increment will be payable 
from the month in which the application for 
intervention/impleadment was filed,

 This interim order will continue tiff further orders of 
this Court. However, no person who has already 
received an enhanced pension including arrears, 
will be affected by the directions in (a), (c) and (d). 

 Relist in the week commencing 04. 11.2024."

7. The matter has been examined in consultation with 
D/o Expenditure and D/o Legal Affairs. It is advised that 
in pursuance of the Order dated 06.09.2024 of the 
Hon'ble Supreme Court referred above, action may be 
taken to allow the increment on 1 st July/ 1st January to 
the Central Government employees who retired/are 
retiring a day before It became due i.e. on 30th 
June/315t December and have rendered the requisite 
qualifying service as on the date of their superannuation 
with satisfactory work and good conduct for calculating 
the pension admissible to them. As specifically 
mentioned in the Orders of the Hon'ble Supreme Court, 
grant of the notional increment on 1st January/1st July 
shall be reckoned only for the purpose of calculating the 
pension admissible and not for the purpose of 
calculation of other pensionary benefits ..

8. It may also be noted that these instructions are 
being issued in compliance of the Interim Orders 
dated 06.09.2024 of the Hon'ble Supreme Court in 
MA Dy. No.2400/2024 without prejudice to the legal 
stand of the Union of India in the matter and without 
prejudice to any change of law in this regard. 
Further, the action taken shall be subject to the final 
outcome of  the Rev iew Pet i t ion  (Dy.  
No.36418/2024) pending before the Hon'ble 
Supreme Court which is expected to be heard by 
the Apex Court in the week commencing 
04.11.2024.

9. This issues with the concurrence of D/o 
Expenditure vide their Dy. No. 08- 09/2019-
E.III.A(Vol.111)(3969602) dated 08.10.2024 and 
D/o Legal Affairs vide Computer Dy. No. E 128445 
dated 30.09.2024.

10. Hindi Version will follow.

Integrated HQ of MoD (Army} Quartermaster 
General's Branch Canteen Services Die,  New 
Delhi 30th September, 2024

OFFICE MEMORANDUM

Subject: entitlement of canteen facilities to 
employees of erstwhile ordnance factory board 

 1. Refer the following:-

(a) CS Die letter No 95350/Q/ODGCS dated 14 Mar 
2022.
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(b) Gol, OOP OM No 1(5)/2023/EGoM/Deemed 
Deput/OF/DP(M&P) dated 09 Sep 2024.

2. The empowered Group of Ministers has approved 
extension of the period of deemed deputation of all 
employees of erstwhile Ordnance Factory Board to 
7 new DPSUs including transfer of all employees al 
Directorate of Ordnance (Coordination & Services) 
under DDP upto 31 Dec 2025.

3. Accordingly, sanction is hereby accorded for 
extension of Canteen faclities to all employees on 
deemed deputation to the new DPSUs Including 
those under the Directorate of Ordnance 
(Coordination & Services) under the DDP upto 31 
Dec 2025.

4. URCs may kindly be instructed to process the 
application for Canteen Smart Cards In respect of 
such employees accordingly.

5. Mis SCPL only. The validity of all cards issued to 
employees of erstwhile OFB will be limited to five 
years or the date of retirement, whichever 1s 
earlier and records of cards issued will be 
maintained in a separate data table.

6. The contents of this letter may please be 
disseminated to all units, fmns & URCs.

No. - 57/03/2022-P&PW(B)/8361(6) Government 
of India Ministry of Personnel, Public Grievances 
and Pensions Department of Pension and 
Pensioners' Welfare ,  New Delhi 11th October, 
2024

OFFICE MEMORANDUM

Subject: Effect of compulsory retirement or 
dismissal or removal from Government service 
on the accumulated pension corpus under NPS in 
respect of Central Government servant covered 
under the National Pension System -reg. 

 The undersigned is directed to say that the 
Department of Pension and Pensioners' Welfare has 
notified the Central Civil services (Implementation of 
National Pension System) Rules, 2021 to govern the 
service related matters of Central Government civil 
employees covered under the National Pension 
System.

2. Rule 18 of the Central Civi l  Services 
(Implementation of NPS) Rules, 2021 provides for effect 
of compulsory retirement or dismissal or removal from 
Government service on the accumulated pension 
corpus under NPS in respect of Central Government 
Civil employees covered under NPS.

3. The rule provides that where a Central 
Government employee covered under NPS is 
compulsorily retired from service as a penalty or is 
dismissed or removed from Government service the 
lump sum and the annuity out of his accumulated 
pension corpus shall be paid to him in accordance with 
the regulations notified by the Pension Fund Regulatory 
and Development Authority (PFRDA) payable to the 
Subscriber as admissible in the case of exit of a 
subscriber from the National Pension System before 
superannuation.

4. However, the Government employee, at his option, 
may continue to subscribe to the National Pension 
System with the same Permanent Retirement Account 
number as a non Government subscriber, in 
accordance with the regulations notified by the 
Authority. 

5. The above provisions shall, however, be without 
prejudice to any action being taken in such cases in 
respect of gratuity and other retirement benefits not 
covered by these rules and those benefits shall be 
regulated in accordance with the rules as applicable to 
such benefits.

6. All Ministries/ Departments are requested that the 
above provisions regarding effect of compulsory 
retirement or dismissal or removal from Government 
service on the accumulated pension corpus under NP in 
respect of Central Government Civil employees 
covered under the NPS may be brought to the notice of 
the personnel dealing with the PS matters of employees 
in the Ministry/Department and attached/subordinate 
offices thereunder for strict implementation

No. - 57/03/2022-P&PW(B)/8361(6) Government 
of India Ministry of Personnel, Public Grievances 
and Pensions Department of Pension and 
Pensioners' Welfare ,  New Delhi 11th October, 
2024

OFFICE MEMORANDUM

Subject: Entitlement of voluntary retirement from 
Government service in respect of Central 
Govrnment servant covered under the National 
Pesion System.

 The undersigned is directed to say that the 
Department of Pension and Pensioners' Welfare has 
notified the Central Civil Services (Implementation of 
National Pension System) Rules, 2021 to govern the 
service related matters of Central Government civil 
employees covered under the National Pension 
System.

2. Rule 12 of the Central Civi l  Services 

r
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(Implementation of NPS) Rules, 2021 provides for 
voluntary retirement from service and entitlement on 
voluntary retirement from Government service in 
respect of a Central Government servant covered under 
National Pension System. The rule provides that at any 
time after a Central Government employee covered 
under NPS has completed twenty years' regular service, 
he may, by giving notice of not less than three months in 
writing to the appointing authority , retire from service.

3. The notice of voluntary retirement given under sub-
rule (1) shall require acceptance by the appointing 
authority. However , where the appointing authority 
does not refuse to grant the permission for retirement 
before the expiry of the period specified in the said 
notice, the retirement shall become effective from the 
date of expiry of the said period.

4. Government servant may make a request in writing 
to the appointing authority to accept notice of voluntary 
retirement of less than three months giving reasons 
therefore. The appointing authority, on receipt of such a 
request, may consider the request for curtailment or the 
period of notice of three months on merits and if he is 
satisfied that the curtailment or the period of notice will 
not cause any administrative inconvenience, the 
appointing authority may relax the requirement of notice 
of three months.

5. Government servant who has chosen to retire 
under this rule and has given the necessary notice to 
that effect to the appointing authority, shall be precluded 
from withdrawing his notice except with the specific 
approval of such authority. However, the request for 
withdrawal shall be made at least fifteen days before the 
intended date of his retirement.

6. This rule shall not apply to a Government servant 
who, -

(a) retires under the Special Voluntary retirement 
Scheme of Department of Personnel and Training 
relating to voluntary retirement of surplus 
employees as notified by their Office Memorandum 
No. 25013/6/2001-Estt. (A) dated the 28th  
February, 2002 as amended from time to time; or

(b) retires from Government service for being 
absorbed in an autonomous body or a public sector 
undertaking.

7. Government servant, on voluntary retirement from 
service, shall be entitled to benefits admissible under 
the Pension Fund Regulatory and Development 
Authority (Exits and Withdrawals under National 
Pension System) Regulations, 2015 to the Subscriber 
retiring on superannuation.

8. If  the  Government servant intends to continue his 

Individual Pension Account or   to defer payment of 
benefits under the National Pension System beyond the 
date of retirement, he shall exercise an option in this 
regard in accordance with the Pension Fund Regulatory 
and Development Authority (Exits and Withdrawals 
under National Pension System) Regulation s, 2015.

9. All Ministries/Departments are requested that the 
above provisions regarding entitlement on voluntary 
retirement from Government service in respect of a 
Central Government servant covered under the 
National Pension System may be brought to the notice 
of the personnel dealing with the NPS matters of 
employees in the Ministry/Department and  
attached/subordinate  offices  thereunder,  for  strict 
implementation.

No. 1/5/2024-E.II (B) Government of India Ministry 
of Finance Department of Expenditure,  New Delhi 
21st October, 2024

OFFICE MEMORANDUM

Subject: Revision of rates of Dearness Allowance 
to Central Government employees effective from 
01.07.2024. 

 The undersigned is directed to refer to this 
Department's Office Memorandum No. 1/1/2024-E.11 
(B) dated 1ih March, 2024 on the subject mentioned 
above and to say that the President is pleased to decide 
that the rates of Dearness Allowance payable to Central 
Government employees, shall be enhanced from 50% 
to 53% of the Basic Pay with effect from 1st July, 2024.

2. The term Basic Pay in the revised pay structure 
means the pay drawn in the prescribed Level in the Pay 
Matrix as per 7'h CPC recommendations accepted by 
the Government, but does not include any other type of 
pay like special pay, etc.

3. The Dearness Allowance will continue to be a 
distinct element of remuneration and will not be treated 
as pay within the ambit of FR 9(21 ).

4. The payment on account of Dearness Allowance 
involving fractions of 50 paise and above may be 
rounded to the next higher rupee and the fractions of 
less than 50 paise may be ignored.

5. These orders shall also apply to the civilian 
employees paid from the Defence Services Estimates 
and the expenditure will be chargeable to the relevant 
head of the Defence Services Estimates. In respect of 
Armed Forces personnel and Railway employees, 
separate orders will be issued by the Ministry of Defence 
and Ministry of Railways, respectively.

6. In so far as the persons serving in the Indian Audit 
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and Accounts Department are concerned, these orders 
are issued in consultation with the Comptroller and 
Auditor General of India, as mandated under Article 
148(5) of the Constitution of India.

11/15/2022-P&PW(I-I)-8363 (I) Government of 
India Ministry of Personnel, Public Grievances and 
Pensions Department of Pension and Pensioners' 
Welfare ,  New Delhi 24th October, 2024

OFFICE MEMORANDUM

Subject: Change of name of spouse- Advice of 
Department of Pension and Pensioners' Welfare. 

 The undersigned is directed to refer to this 
Department's OM No. 3(2)/2022- P&PW(II)-7942 dated 
6-10-2022 regarding change of name of spouse (Copy 
attached). The advice contained in the above-
mentioned OM dated 06-10-2022 arc as under:

(i) There is no separate procedure prescribed in the 
CCS (Pension) Rules, 2021 or CCS (Pension) Rules, 
1972 for change of name/surname in the PPO of 
Government employees or spouse after retirement. The 
PPO is issued on the basis of service record/service 
book of the employee and the maintenance of service 
book is concerned with DoPT.

(ii) Further, this matter was discussed in the inter-
ministerial Review meeting of pending grievances in 
CPENGRAMS, held under the chairmanship of 
Dircctor(PW), Department of Pension & Pensioners' 
Welfare. Ministry of Statistics & Programme 
Implementation were informed that they may follow 
DoPT's OM No. 190016/187-Estt. dated 12th March, 
1987 for change of name of family pensioner also. In 
case the Ministry of Statistics &e Programme 
Implementation feels that there is some discrepancy in 
the documents submitted by the complainant family 
pensioner in support of her application for change of 
name in the PPO, they may sort it out with her directly 
and ensure that the request for change of name fulfils 
the conditions of DoPT's OM No. 190016/187-Est. 
dated li11 March, 1987.

2. All Ministries/Departments arc requested that the 
above provisions may be brought to the notice of the 
personnel dealing with the pensionary benefits in the 
Ministry/Department and attached/subordinate offices 
thereunder for compliance.

No. 3(2)/2022-P&PW(I-I)-8363 (I) Government of 
India Ministry of Personnel, Public Grievances and 
Pensions Department of Pension and Pensioners' 
Welfare ,  New Delhi 6th October, 2024

OFFICE MEMORANDUM

Subject: Change of name of spouse Smt. Simro 
Devi in PPO or Late Shri Man Mohan Chander. Ex- 
Asstt. seeking advice or Department of Pension & 
Pensioners' WeIfare- reg.  

 The undersigned is directed to refer to the Ministry 
of Statistics & Program Implementation's UO No. A-
38012/1/2021-Ad.H dated 8/7/2 and this Department's 
ID Note No, 3(2)/2022-P&PW-7942 dated 17/5/2022 on 
the subject mentioned above and to say that the adv of 
this Department has already been issued vide ID Note 
dated 17/5/2022 as referred to above.

2.  The matter has been re-examined in this 
Department. It is stated that: -

(i)  There is no separate procedure prescribed in the 
CCS (Pension) Rules, 2021 or CCS (Pension) 
Rules, 1972 for change of name/surname in the 
PPO of Government employees or spouse after 
retirement. The PPO is issued on the basis of 
service record/service book of the employee and 
the maintenance of service book is concerned with 
DoPT.

(ii)  Further, this matter was discussed in the inter-
ministerial Review meeting of pending grievances 
in CPENGRAMS, held under the chairmanship of 
Director(PW), Department of Pension & 
Pensioners’ Welfare. Ministry of Statistics & 
Programme Implementation were informed that 
they may follow DoPT’s OM No. 190016/)87-Fstt. 
dated 12" Mai 1987 for change of name of family 
pensioner also. In case the Ministry of Statistics & 
Programme Implementation feels that there is 
some discrepancy in the documents submitted by 
the complainant family pensioner in support of her 
application for change of name in the PPO, they 
may sort it out with her directly and ensure that the 
request for change of name fulfils the conditions of 
DoPT's OM No. 190016/187-Fstt, dated 12" 
March, 1987

3.  This issues with the approval of the competent 
authority.

No. 3(2)/2022-P&PW(I-I)-8363 (I) Government of 
India Ministry of Personnel, Public Grievances and 
Pensions Department of Pension and Pensioners' 
Welfare ,  New Delhi 10th October, 2024

OFFICE MEMORANDUM

Subject: Clarification regarding timely payment 
of GPF final payment to the retiring Government 
servant -regarding  

 Recently few references regarding interest on 
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delayed payment of GPF to the retired Government 
have been received for clarification whether interest is 
payable on GPF after retirement.

2. In this connection, it may be stated that detailed 
clarifications regarding timely payment of GPF final 
payment to the retiring Government servant were 
furnished to all Ministries/Departments vide this 
Departments' Office Memorandum No.3/3/2016-
P&PW(F) dated 16th January, 2017 (copy enclosed).

3. The per Rule 34 of General Provident fund (Central 
Service) Rules, 1960 clearly provides that when the 
amount standing at the credit of a subscriber in the 
General Provident Fund becomes payable, it shall be 
the duty of the Accounts Officer to make payment.

4. It is also added the amount deposited in General 
Provident Fund Account is solely the asset of the 
individual Government servant. Any disciplinary case 
pending or penalty imposed against him docs not have 
any impact on the disbursement of the GPF amount. As 
per Rule 11(4) of GPF Rules, in case the GPF balance is 
not paid on retirement, interest on the G PF balance is 
required to be paid for the period beyond the date of 
retirement also. 

5. This issues with the approval of competent 
authority.

No 3/3/2016-P&PW (F) Ministry of Personnel, PG 
& Pensions Department of Pension & Pensioners’ 
Welfare Desk-F ,  New Delhi 16th January, 2017

OFFICE MEMORANDUM

Subject: Clarification regarding timely payment 
of GPF final payment to the retiring Government 
servant — regarding  

 During review meetings held to evaluate the status 
of implementation of Bhavishya with Ministries / 
Departments, it was observed that GPF final payment in 
many cases is not being paid to the retiring Government 
servants immediately on retirement from service leading 
to payment of interest for the delayed period.

2.  Rule 34 of General Provident Fund (Central 
Service) Rules clearly provides that when the amount 
standing at the credit of a subscriber in the General 
Provident Fund becomes payable, it shall be the duty of 
the Accounts Officer to make payment. The authority for 
the amount payable is to be issued at least a month 
before the date of superannuation, but payable on the 
date of superannuation. It may be noted that the 
requirement of submitting a written application by the 
retiring Govt. servant for GPF final payment has been 
dispensed with vide this Department's Notification No. 
20(12)/94-P&PW (E) dated 15.11.1996 and notified 

under S.O No.3228 dated 23.11.1996.

3. As per Rule 11(4) of GPF Rules, in case the GPF 
balance is not paid on retirement, interest on the GPF 
balance is required to be paid for the period beyond the 
date of retirement also. While interest for the first six 
months beyond retirement can be allowed by the PAO in 
the normal course, approval of Head of the accounts 
office is required for payment of interest beyond six 
months and that of Controller of Account/Financial 
Adviser beyond a period of one year

4.  To ensure timely final payment of GPF, and to avoid 
unnecessary financial burden on account of interest 
beyond retirement, it has now been decided that every 
case, in which payment of interest on General Provident 
Fund becomes necessary in terms of Rules 11(4) of 
GPF Rules, 1960, shall be put up for consideration to the 
Secretary of the Administrative Ministry/Department. In 
all such cases the Secretary of the Administrative 
Ministry/Department will fix responsibility at ali levels to 
take appropriate action against the Government servant 
or servants who are found responsible for the delay in 
the payment of General Provident Fund.

5.  This issues with the concurrence of the Ministry of 
Finance, Department of Expenditure, vide their 1D 
NO.187/E.V/2016 dated 27" September 2016.

6.  Hindi version will follow. 
r
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