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"To succeed in your mission, you must have
single-minded devotion to your goal."

e FOowurnmble TJribute to
The Missile Man of India and the Former President

Bharat Ratna
Dr. APJ Abdul Kalam

(15th Oct. 1931 - 27th July 2015)
on his Birth Anniversary
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319 |1 T IR [ SaTaedl, Mae Yol 83 A ud B
IgI—9gd YA | Ig F1 Td IS AR 37uad IRIR &
ST H Qe 75 ST SR I8 AU | 319 AT g1 3R 9=
|

AT g Y 31 aTet Farfes sTferae™ @ AR FR <E
B | 59 SR § o Wiffe de=ar § 31T 2 | I8 gavel U
ASTER] © | SITATSIT BT YT AR & [STa11 ST Srael
B Fahell ® I B AR BT AR H oA e 2 | ey
I T BRIGAISI A & AT 8 Sl AR H I B
$Tgd © UR SIB] A8l gl UT 8 © | 59 Ul DI GRT PRA D
fo B v IR HT TN AETHE DI B DI ST’ © |
3R FB T T Y ST |

S B g & AT W 3I1 ATS T TART IS =19 BRI
o o | il S Siffaee W g Ayl v uika
BT IR IHS MR W M B Hriare! gHaa erfy | g
| & GG W AT B | WREN HHAIRAT Bl qT I8
AR BT & B b o HB UG UIRT Bi4 | 33
AT JATRT BT TS AR YR UL AT BT G8Tell U 41
TG UTRT BT | 1T 2 gy iR & wwenRal &
JATRTAl BT AT B B fo1 TR ARG ArSe Bl AT IR 41
TRATd UTRT BT | U SiR g1 TRt 91 it # el
B HH F BT GRIT gAIIT BT I8 ® gafery Reb vt @
gfet @& ford et favmi & Reh el & w1 & ford el wfshan
T B I I8 4T TG a1 BT |

A3l e ¥ o duEel & |99y fomr S R '
HHATRAT BT T I BT & HATerd & fIar # =72
BT | WHY REd He1AY - BRIaAre! ¥l &I k=g Hls o™ Tel
BT | S2TERT D Yd A T YT BIT oI I8 fd ITdel] db
A TE B %ET | g9 ford famia <ifdrey ofik Rem #arery &
BT 2T 8 | FETHY 39 W TR 2 iR R | A jen
31 S 9 g & 99 @) e | s gd o b Al |
AIBIRAT & TSI B BRI FAIRA BT Blg 8 ol
fraerar | AT AR @ ar &R Y )7 BT 7 | oY A
A BIE 7 W AXBR DI BRI JoTel R TR feweft 31 2 fas
WHR -1 for=reIRal &1 S ¥ fafg 781 &l o
3TeTerdl UR 9181 9¢ Y81 & §O AWl H AT W o afde
R Y SR 3R AT & HUR BIS Y9G Tl gedT |
TETBRVT & [T 3 ) bl i1 BT b S iR faawr o
JATAGT B9 arel HHATRAT B A SPHIHT o & Fwae |
A IR W R B 918 W GRIET SHeTRAT BT I§ A
I faar 3R IR—aR FIH PIC TR TILIBROT JT | T
RITT BIR Qe TR TS T UST | 34 AR X F 918
ff apft oft Igd @ favmr R wdiexor @i &) os
BRI TR TRGR BT A& HEH IO B THd & | T
SETERYT UM HRICI 15 AT & d1& DHAR] bl SHDT U4

AT Wt

SIS

I fRaT STar @ Safd g @1t <11 R 10 99 8 HIE @
1T HRICT URTM aTTd B oI+ =1 | F8 B S 8l b
|1 HHARAT & veT H © R +ff IR ol 81 onfl oiR
HHAR] Sl AAIg< 81 b & AT D IRV H QA
ARBR AT HTH S F B o dl HHATRAT BT I
B IS 3R TATerdl UR A1 d131 ¥ TS | agd I Aol for WR
HHATRAT DI FRATAT Bl IRV H IRAR AT BT & A
IO 3R MOD & 317 HHATINAT DI MBI Wl & fold
B3 U BHIYM & dTa IITerd ST 83Tl 3R R 9 arfereprRa
= |iad U HHIRE H g8 Har iR R Ua IR HHaR! dic H§
ST BT AR © | OFB & HHATRAT & OT &I 0T H |1 ¥l
DI G B BG AGTH 818 PIC AP o HHANRAT & Ul o
ot fhar w8 CAT & Aol sH=RAl @ uet # & Bag! vae
UEaR Hig A1 2 a1 # ol = A © A 2012 & w17er
o B H [GaRe € dfee 61 &1 gaa 781 ¢ 6 ae
IR T @1 Aoty el &1 ggax a) | | e | Afdra
Bael H U8 YA Bl VBT 2[99 R8BI Al ATRER T
ST & | RIS BT ARIGAT 1T ) ST & S @l §
IABT &1 ATERVT IR 2 © | SR HITTHAT =2 [Ta1 SRIeb<!
H IR TR BT YA B & HB A T8l 8 AhdT R®ifd
HARTOT ST HLUTIHIUN PR X8 & T8I HRY & b TRBR A
ARBTRY HHATRT G 8T 2 |

WO f T 7 &1 $33 a1 SHT SIS BT g BTA |

= armot aft IRB R Uil # 997 A1 § 3T Sifd
BRIRT & WBR 9 Sl A & HeATT & o7 980 {B
B B | IR U FARAT & HIRYT §1 DT BT 1dd 2T
BIAT © | SHT AMBI & a9 # a_IeR gig Bl &l & S9a
ford +ft wEmE war § N gfg w7 AfT g7 Affet @
SRR 290 3BheR 3R Ufdsel & 3Ifer) fAedy axd
BT 2 | IfE BIE ATATST SoTdT & ol S §18x R AT SIrar
Siafep ¥t ST @ fb ShT 9 TR ST S8 S 99t o
B BRI AT IR & d81 B B | fpT SAf¥pT BT g9 &
STl & o5 g4 UNT 81 S0 A6 JRe aTe] @) T ST SiR
F5 IR Q91 BIar A | RIS HHARAT @ I B ared) 2
al e RT S Rach BrIaE! & <4 2 | afe Sa1 21fia
JTATST SSTAT © af AT 918 B fea7 71 § Uit Rerd & o=y
IMRIR HET S | TfHE THT | ShT SIf¥d BT dd= 20000 A
31fdres 2 UR=g S BT H 10 | 12 EOIR B 31T UTAT § SHAR
IHD! U G ATM 3T UTH G oI © | HHATRT I HTell I
TR BXIER BRI oI & iR ST I 370+ U I ofd & iR
s W &1 deany faurr o sifreRal & g § gar 2
Gl YR 39 SfA®l & v o) 7 €| i
THEATIR HRRITH BT 8 &Il & 98 A1 HB el BT | 3 T
IR B9 ST BT TR BTH HRAT BT | .
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STl Ha¥ T JMER & | 59 IER BT & 31 &1 A9—9GR A1 IS © | I8 SR QU BT Ud B+ A &4 T BT
H AT b BT & | T8 IBR Blfcich ATE DI SHTIRIT & [+ HATAT ST & | SFATIRIT bl SERT [ SHTHT S <l
ST & 2 |

WA M 14 99 & G99 b 9IS
R STCTehR IFTehT XTI fbaT o | +7ar
a1 fovam o | g fast warar HerdR
ATl BT AER 74T & | I8 v & a1
foet Tger 9 & TR B forarg—qarE, wotac

rTE e o, 39 el # Ryt °
SNPWT = TRBTGR ATHD N&=T BT I8 4T 34T
1 &1 faior feqw ot 8 | g7 9l BRT W g
| e 99T AER R | 39 ER B 3 & B

S

A T BT ST R Y U ey o ¥,

STl 9418 Sl € | a9l & a1g B e . Td HIC YT 98 I © (g 59 U & I
W AHTE R TEsdl 81 O © | de o & [EIACEE @ e B ST ¥ THe—aHS @ il © | T8 RAER
g A1 T AR S © | 99Rd 9 A18 T 4 IO TP T ABR TR ST & | IR B

W

QT ATIRY 3 GET WA Y 91 © | 3T fam e diew & o7 YIea 9 q@ =1
PHRAT AT AMT T & | SHERT & o : RIS BT oIl BT Il & | Wiei—adrel &l
UG FSTIT ST & | FY BUs U8 oI & | HASTEl, USRI BIS O © | 3Ry &MUl &

TR rerferai 79 BT AlE ofchl € | g, IR SR ERT @) Aotae S I © | 3Tl & TR g der s9a
3Tl &1 TS ST T Ud 92+ IR 31 DI Ih! ol 3 & foTq EreT R TTax UTeiT vcll & |

IYE RBR IR URER Hel AT PR & 9 U R Bl AT (SUBR) Tl & | Th—gAR & el ST Qlurdel! Bl YHHTHAY

<1 S 2 | T[RRI He Al BT [N B © | AN BIC—aS, JHR—INIG BT W& JAdR A0H 3§ Ad—JoAdR I8 ABR
— 3N 2024 E

AuTaell &1 GRS Had -
1. YT X9 B AT : STUTdel YTar= X9 & AT &7 519 7477 8, s« a7 ol uRIford fobam o |

2. AT T P AT : STl WA HOT B (IS BT ST A7 7, RT2i+ ARBRIR A4S 1&Td Pl URTRT o o |
3. & GofT - STaent & e Sl gt a1 ST 2, ST o8 31K Fifg @l <A 2 |

4. TTOIRT YT : STl & & TTOIRT goTl Bl STl &, S §119 3R gfg & aadn @ |
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1. AT Tl : STael! ATHTSTS bl BT Ul &, ST AT bl U |1 A & |

2. R HEed : UTaell HIRARI WP BT U Hecd YUl (34T ©, ST 8N URURTSH 3R Hedl $I SR 2 |
3. 37T Hecd : SuTaedl 37T Hecd BT ¥l Vs He@yul QIER &, il ATIR 3R SENT B gerdl a1 ¢ |
Quraet 79 & A -

1. IR BT ABIS B | 2. S SaATg 3. el gotT A

4. TOTST YT &N | 5. Y HUS U 6. 3TTT ER BT ASMY

7. 39 IRAR iR 51 & A1er fireTas ATBR &7 318 o |

8. 3MMfeTaTSil & |

9. farsat a1< | 10. ST X |
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AT D FodIa $ giechIon

B WERT Bl GHE BRA D GEHI Pl
SMATIRAT © | FARIT DI AT B Y Hell & | FFHER
ST &R AT B G b giedIo & Ug | g A g
RIS BT AT BT | 8 Wbl AT &I AMMRY SR
AT ST BT ALY |

TP UNTA ¥4 Y gl oiT AR HR Ahdl ¢ |
fte fifrcad &1 S S A1 FaeR BT §, Al
IIMRT fh I8 T UM 2 | Sdex TS & {0 =l g0
BT IR IAT & foTg 2T | FH1E A9 & 91 8l fadm
ST 4A1ey | e @ uRYgar o< &R+ & 918 8
IR HRAT AMMRY, BHIT AT SMHRABAT & forv
T AT & AT | TR T, oifdh T &1 Jid, UT
T8 T =Ry |
- IR—WeH AR BT AIaT

TATY 59 ugedl! §, Al e 9 i & WRIA
fireraT 8 | oY &1 Whed dddl fSTTdhT THET BT & foIu
faeIy ofafifed emar & S &I U1 ST © | FHRAT Bl
G & U 4 Ay D & | HY AN & FGHRAT Bl
FAT 2 | I8 VS Aecdqol H§ed i@ & fory amawad
AT R |
: AR T RxAT Al 991

ST AT BT BT HRAT ATST &, I SHIT 39 b JHTTH
BT WY ¥ Y& 2 | BB ART Ghe H BIS Jal &I AR B
qrel B © | ZHT FHRITRN B IR H & 91 R AT B | 9
FARITSAT BT TR PIAATC 8 | Igd A AN fUAT T A
B DT ITDH! FARIT DI 91 B & | Y AT
ST BT Uil RN # ST 68 O & € | 3R 98
I AT IS B S ® IR BT 8 A8l dha
JhdT 2 | fodT &1 SRT UsH & A1 AT 9t Afh Bl
PEMT B | 99 THY ST Th BRI DU Bl T ]
el | RedeR S H 9 {6 S 39 & IR ¥ oY Jfod
PR ? A S gA BT BH d Uh HAIGSID BT AT |
ARSI IS UIRT 737 31R BT o 3R IAH! Afed] §
U g S et ST € ar a7 dxar? efY 5 STarq feam
5 # rq= ot arId BT | 5 ARG fHerd ar aar Har? #{
EB YA BT TG BT R 50 TG & IR § AT 8? H TP
T TR 915717 | T IRI IR & ATl AATdSS & A1l
g o | fhR i H JAId=TI + BT & e H T dRie
et ST & 7 9RIT BRAr? T SRR AT 3 AIRTST o7 3R
IA- el o § MR=d $U 3 SHH | 31791 39 &I < g1
g G €1 FAAIAEIT B faeT BT IRT TS AT 3R 98 I
iR g<T | 519 &9 7T BT 8 HRA & foTU ST €, 79 80

AT Wt

— 1. . golRIA

T ¥ B 81 R g ARy |
. FITe At

ST Rl @I @aRed wRd @ fog Sfmar 8 S
TSI S fod =T a1f’y, iR &Ifeera fad J8! | 7 fo
TRl & foTg ST =fR v |

21 W B U U WIS Bl 7S [Hel ], JHA T8l
BT | B9 VAT 979 BT A1V fob & HiTe+ &1 fHfor ox
AEl | 89 Uge BRIGdl & AT 8l | Brahdiall Bl dirfed
B, AR B |

UH IR Udh BHRAGAT &I Ad] & A1 Aq9g o |
HTIHA! d66 W 918 gall AT | O foF & 919 drfwar
STORT 3T AT | AT 7 YBT6 A 3R A1 3TST PR T 3R
R 9T 3T | HRIBAT - BB S MY Bl TE@H B oIy
IO 3T &1 | MY T-T {8 T7T & oy 81 Fad & 3iR
I9 & 918 Pl A% BT | H S HTe Bl @l g8
VAT AFRIGAT 814 AR |

. 1S Siferard &
SBSl 7 Pel 6 axAearas o Refd fapafea

R W 9371 &1 ORE © | 39 W 937 o avaret i gg
B ST & |

fectest 1 foram, w9, & JIRTE@ & oIy SRSl &1
JFATIRYT Ffthed RTRIER © | $AGY I8 sl & a1
FHETC B ST | Sifdh=T QT 81 aiT | U & ATl @& d1a
DI? SISl o AT faan, dig 1 81 9ahdT © | *R 918
gel & 2ol ueld (99 | 19T 81 §&al 8), U4
SfePIT T 2 |

| PRIBAT FE@YUl © AR By W JURER AT
JFfard 8 © | HeT 8 WR | Big |fth Afard 78 ¢ |
U IR Ydh Aeardd [well & U M iR war &
WIFIART fHaT 77 U YIRS 981 98d MMad o |
IR TaRE &S TN &I ARAT Bl | oifhd g 7 I=iH
ge 1 Hel & JaRe 9 S8 IR 31f+ard 8 | r Aot =
9 H bR B Bel, IR U Afh Tiad | Jif+ard &, <
I8 WdxdTe RAfd 2 @ik gafery owx IiaRd
ST (8T | 37287 BTl 98 & Sl AU B & gIRT ¢
BRIGATSI DT AT & SR I A0 8 ST 8 | G Ah
BT BR G @ oY ATTRID © | Afh BR 991 I 0R G
BT BR ¥ W& & forg 7€ |raem =y | g avE oTR gt

T AHIRNOT H gecld & d Afh Bl a1 2 |
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9 TS AT M TR B BT J & T8, Al STSToll
= HE— S T 31 e 3R AR §8 &8l &, df 89
SO TP 9T U WR ofd & | 89 ovrar & T 1 & ua
Rhem 81 T 2 | Ifdh 59 drec] ST ST 8, 99 Udl
AT S U I8 “R ST & 3R faH1 Sahrae 17 9=l
B 21 3R BH R MU gl WY, o W Ao AT

B hTdC AN dodl SITUIT |

- fRhare 1, dfch LFars AR AHEd Aqc

TG = WIIT &q91 BT TS B w9 H WHR f6ar 2, 3

S 2T g9 A TG 99 T7 3R SUSHAHT & o1y Wi
HATHT 36 PR (AT | 98 98 IS4 T AR b ATl &
U SITPR G A dTER ST BT IRT BT | ST 7 Pel
5 T2 IR U a¥ & foly wisTgal o ST | s9a a1a
MBI HfSATsdl @H 8 WY | @Afth 1 IBI, $H4?
SO = BET, WG JATET 31T & Y S 9+ SITedY 3iiR
T4 SAD! Rdbe 81 AT |

- 7t acdl ! gdel (Go to fundamentals)

TITSITd BT § Oid 3T Sofsd § & a1 e I

fodl dveme a1 fodl SN @I S| I8 rdufhd
qHRIGdT 8 | BRI 3Naladd dwd © IR &afe ar =dr
JMETRT &l ® | Brddhdl e & Uy feeraH ik <& &

SR+ @ fofy gamdl ardl &1 e @ A1y | 3 T
|He, ufade Rfa # g9r 9% © | Riglal & orgar =ifa
T BRI | I BRI DI gfte ¥ Hexudl 9+ | HeEIaKg AR

ufa fasera g91 @nfey, aafts & ufa frssma 81 g

Tt & enfie sdware (religious terrorism) AT € |

BT | AT BN SMTHIAT Uh eI B folU BT TR

Hiferss Ragial &1 UTold dx-dTel byl 2 | 99 a1ef ¥,

R fpsdT Y aaftp & forw =181 | A9, @7 d)g Gired
afpal & fore RSigmEre 981 o € | 981 B8 H” F81 81
AHAT & oAb 39 & WA H €A BT a1f2Y | STdexoil o
P8I, FY BT Adcd Ub IRh Tel, 8% A Udb A1 ¥ |
et o I8 -TE], Hel, I8 AEayul 91d & |

PRAT & [P T8 fEvg Mg T8I 2 AT A1 Heil? S
Udl ¥ U IR STaexsll « 916l TRAT § Yol, 3R # ’ryon
U 9 o BT, MY .34, B IR AGaATedd ol X |

STFeRSll agd G Y SR g2l Bl el T fordm 3iR
DHET '3 3 UHSH Hel WIdH BT ATfed & AT 7 |

SAERITE, g&, TS A dexuell & | I BB Hed
Rigral & forv aroe Sha= &1 afere™ = & I daR o |
o 3 8l s T A1fey SR T8 are H 70+ ¥R |
9T T ST U el 2 |
- g a7l R BIg FESIT T8

e H gRad=a iR ryRad+g glar 8 (R iR
SRUTY A7 T | SraRac & SaTeRoT E— favg W,
g AR, gRaTRa dired, S &1 & af | givard
qrat R BIE FEsiar 981 | Aifore Rigidl W) g8 %, &R
AT de Ade! aRad+l ol WIeR &N | Th LFard] iR

MU I8 8l del & 89 UWH. Blie <t | AR
yfdegdr IR fazvarg g9R Ied, SHG ITeel 3R
faReRT # B9 @1fRT, 3R T afth =dr & fore =gt | =gf
T 3R TS Ffh T AdT HeH Bled 8, df 89 A e
Bls <7 | BHPT Pddl AISHIHD Toisl BT ATRY, B
IR Tolel A8l | ARh IM—IT AhdT 8, I A3 Bl

IR & ST =R |

HETCHH T HIfRId edh &, 39 H Bed 8, Sl 89X
T 3T §, 3R I dI § arqd |1 59, ar | g4 A
STRY AT 8 | |64 @ e 84 997 XfRd Il 8141 A1feT
3R possessive (FT AfRd ) TIKIT &1 | W7 Afed aril
IfTHR 9T § T oMY daeT S0 @l & TR BN AR
IR ¥ THRT B 3R I BT BEHI T8 Al 8 | 5
&d 7 A Follael H3 AR BT AU BRI GRT Eb—\ff%ﬂﬂ
wwﬁmﬁﬁ[éﬂvﬁaﬁwﬁﬂwﬁmeﬁ?m
frerrerar & Ut Ao gell AT | Briediel ® 9§
arreeiare UR 3MenTRd Heer arfay |

L [ H AT BRAT
URAT IR Sfed 977 # & FaI1sh &7 faror faar
ST ARy | 1Y AT ©F Tf I 811 @RV | G H

Waﬁwwwwgmﬂﬁﬁmwaﬁam
3Tedl &l Ush 2T 91 ST | Ush &feh, fTqdhT U 3reaT

AT Wt

JIRATE] & FIY H FHSIAT BT hls Al & ) o |
T IR IdE & 9 g9dTel U fadre § aHsiiar &

forg 1S s 781 B, < Sa@ & A A=A g 2 |
: gRIAR & ITATIRYT & FTHTE

@ e IR H URAR P AR I AR I | Th
IRAR ATATIRYT H FAIRN &7 FHEE &R, o IRIR
faaret @I g1 B IR B IR dadt ddh-Ta] ©U A Faefs
IR | 8T | gt fesdl 1 W aRe g9 A8 M1 @iy |
3FR A ¥ Si¥ de Sl &, d 89 &fd & dred el | S
TRE 3 BRGNS A AT TeAd! BT S TR W) S &7
F B | THD! AR GRCHIV [T AMRY | T, 3R, &l
Tdeld dad A G (Human Resources) =&l 2,
gfeds arferes &1 “#11a wser” (Human Relation) 2 |
: feer Shar

fot Siae & forg =R SuTg 8-

1. IR T =g

2. 3T 9eram

3. GeI3TH AfAT=a BRI AR

4. QY UHId H ST BRI |

A IR @R AT ST & AT ¥ fham S & |
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JER PR §RT T8! (AT ST FebaT | A 3R 3MIH B
JUHTE & ®Y H &1 fordT ST | 3199l U8 Uh U IfRh
ST I8 DR AP &, SHAD HAETH I HRAT A1 |
. 8 BTABAS b R

T8 dRIBAle Bl R BIAT O | I8 HE AT
T g1 fod | 91 BRI SR Q1R W \El | A9 H
areTfeAdar aTfRy, iR Bl I1 170 A 99T AMRY | WITdg
T (3:30) FECH B, “FE<@ fATdea”” I qa & o
TS HAT | fHell TR IR 7 I (T IIFARIEM) |
SleaTfl, AR & AT HRAT ARV |

I & ATRIATE BT MR, O gF 3R 39 & 12T
TREER AT | SToll 7 84 Ted "R BT RIERT 7 |
SBSI BT U STd D! Jcg & 18 Wiedl TAT AT IFH
I=I FET— "l R AR foofl eraer & @R, faed) @1
BIg Al HISATSAT BT AHAT HIAT TSI dl H S8 BT SASHR
YT T & HUAT 7S D BR S |

Th WHAR B T J WHER & I g2 Bl AT AR
g 918X Fell AT | 59 g1 I o7, I8 9o bl d18¥ of
T 3R g 6 4 100 wrs 6./ @1 g2 o= g i
A 41 8, 3R DY dgAT gdl gATGl, $Y I3 gHa b
ey 3 galie JIRaa # ST anfe | 91ddd o AT oIy
T | MR DI 8] THST 31T X8 A7 foh goa1 R A BT |
o AT 3l 3R 9= dl Mg # of foram | S wR |
g BT IMHIY H dig @ iR T {6 98 dig drax
el BT 7 QT | ITeTd G B AT IR IHBT T 98 8
AT | HRIBARN & AT ) ™R F FI8R AT ST a1y |

: 7faR® JoR iR T (Lubrication) @1 fFrafia rasen

&R e oI ofg fomfor iR erfay & Faf3a a1 & forg
T YUTTell B 1T | e+ | AdRe ay¥vr J g9+ &
forg, sffaRe® QuR ik &= & foy fFrafa 93 8
IR | Srel #, 7T 3R Aidhe Y3 v A & &d 2 difh
&l gai 8 & | I BT 6¥hd § WE (Aded R 1 8)
BT ST & | T8+ ol IRER a2, “R4T, SRl 3nfe € |

- RTERT T

g H faRE iR YURS SR THAT AR ¢ |
RIS PRATS Dl U goid 3R 3ifed IUH 2 |
HIHT T A1 o I, el BRI | S TeAd dRID F Il &,
I DI IR gRRf § & e B
aTfRy— I8 8 AT | R faeft a1 R1er &1 b e 2,
ar ugel A S WRIE FHRAT 1RY | ARE RIS ST
el AR H U Wpiad dRId ¥ ST A o | F@ferd
ARTl | BT d1d 8I41 A18Q | ddel nfayol Areie o
AATHAS BT 9 ST |

U I BICh & A1 AHIRT R Fdaf o+ b 1w
Ufaearr Wt

gk HRIBdl Y&l BT AT | IR BRIGdl Bl
quichTel™ BRIGTSI & ATl AThITd dTd HRAT iy | &7
TS H U W 0T & | 7T H &1 U 07 7 | frheaA
e @ R eRY © foh SS9 QIR Told IR § 9Td Y A
IR S Ot <=g T | Y T U T T8l 99T 9nfee fh
S TR PR €, TR S g9 © foTg BT | ar=ueT
SR STea] 81 WdH 8T ST | T BT el B Tdhd o,
I IRRA BT 781 |

ERI & AT Ae] BRAT 81, diod ARHIT B H FEl
FRAT T | U 966 H Uh iR o for 8T o | iy
ST =TEdT oI, oifd 98 & a1 HRIAE 39 {8 Yol
3R S q1e HR—dR S el B faaT | Afe g &fth o)
AT 2 A1 SURT 7, T9 Had AHRIAS fewofl fHar
ST 21fRT | IHST TURART & o7 |8 FHROT 81 AHhaT &
3R I GAT MM | B4 781 Dbl aley b a8 sHem var
2 BIaT 2 | 3MRPT § WY 95 § 91T oI+ folT yRd & W¥g
® Y G DI AT | SEI- Pel fb T8 M Bl 6 dof 3
SITGE, offhe 7 a9 & 918 ) 81 IR | 6 ARBRT 7
Frdmdial | w8l & 39 & fog I8 ee 71 2 iR SR 8
TR ) 98 AT | VAT GReHI0T BT AMRY, 3R Brfameriai
& I I3 <Y e g1 A1fRY | g9 A g ARy
% A9 /B BT TP GHRIHD 3 81T | Y HRID! & a1
H SrguiReIfcr 91 A BRI | SHD A D d& TSl YU
P, TR I & IR § Yol AR 39 915 8 Sfad awg
R Gl e & IR H g | g4 STSfeT off ’ el 8
IR | ST9 AT AR ST b G Ah Tad &, SADI
EDR TR 3 SIS BRI DI DI BT | $HD TSI
g Hel Aty & U 9 dRE AT S g A8
ABRIHS GREHIV R |

UF IR, TS oid 99 I dfd Fay gasi @ oy g
f7er BriaTe 7 93% gaTg | Yo H S81 Pel b Il vall
B G B a8 F o ol B Ewen s | 9l BIg
AT ® o I8 Werd 781 8, 1 98 956 BIe B oI FhdT
21 1 fth Io) WS gY IR FEl, I8 e ol )
R 2| fR wrdare 7 wer &% g0 I aFT 956 Bl
Ao Bl | SBIH 98 Bl 3AT| 96 918 [ Aleeyul
FAT R Uga T o 3R wa et 9 WaR f&ar | doa
QA B & 918, HIaTe, 7 IR HRIGAT Bl g 3R
I BEl, Sl & Ble T o 7 e @ 8, 3R T AT
e & forv ammaead € | 93T Iy faRieh AT @ wu H
fafed ok gue =@ fHar Smn =nfew| dfe S=iA
1T P8 AT | SHBT HE HRAT MR IO AT ATy |
PRGN DI el R BT Ig XAAT 8I4T AT |

- I FHTET BT
HEMRT H Udh el =, (5.35.33)% HABTAT A5 Had
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9 <1 SUSHIGTY e gguTedd

¥ q Nfergfreei ggar |favsifa qq
T TRATET W€ & foly WIaH &1 dRE e Arias
T8 B & | oifhT 9 379 BfSATsAl BT IR B P AqRH
TAE|
HISHTST, ITATAT, 9TV 3N 8 U & Sita= § Il
2 | SNPHT 3fR M DI A1 off | 36 (97 I |1 I8 81 PR
JhdT | T BT [ABTATHD BiSATSAT BT ATHAT HRAT TSl

2| I8 DY AT HRAT SR UR $HRAT § I§ Agayel qarel
2 |

BR BRI DI T THIT—Gh dTdTaRYT & o Harsd
PRAT AT | J BRGNPl SHLAT Hebe Tge+ & forg
AT S99 & ®I BT T8I BT AMBY | I T8 A ST
=feY & o FHRIT YT 81 B © | 3MYd< Hedl 8, o
3MYPT IRR BHAGIR &, AT AT I A TR Bl B | T
A ITTST AHET Wio & foTv 31U+ effaRe wawey #
GEIR DI | S IR BTHBIST T HHAGIR 81 ST, IR
HTABTST SHIZAT W HASIR B ORI | 89 wrsr fasira
BHRAT & T IRI UR ST iR 37011 FHRITall bl &6 et
B e [qB I B a1y |

T—GUR HIAT T 32T YUK &, 15 T8 ST
B SR | ARPAT Bl HUR A ST B 9T W
THERITRI BT 8 B B forg ufferd foar S anfev | v
qe Bl Bl PRI D g HUR I e BT e T8l bR
MY | IR ANTRS & fIU AT IgHI THT T B
P foIU &3 3T THTHS BT € | 37T 3794 31T Bl 1T+
AR BT & A DI &TAAT H GIR BAT A1V | I8
HEqH BT © 16 H 59 8 Bl & A & o1y §, IR daal
UH fuer & O 0 9 TArH T By & forg w9 | afy
3MMYHT YT B foh § TR Bl 86 B & oy IR 781 &,
A1 U daeld & oY IR 81 & a1 T ST © | Al 3
3O & B FHARITAT BT &1 B 4 HeH 78l & dl A
STed! 81 WIS BT U a1l 9 ST |

319 UH IRH Bl A&l Tl B Adhd &, Afh T IH
I B PR B I AEG PR APhd | IR BRIBAT dad
3T BT THRITAT DI 8T PR B U FErIaT PR Thd & |
faama € b MY 37Uy A1 Y ] AR fdy axg < o1y oY
I8 U7 Ahd 2 | Ub IR U h 31T BR SIS Bxel
I Uh IR Ash & ad § TR Be 77| S99
FfaR IRfeT erR fhe &A@ BIRRT &1 | afed
AT SRR fihe B B T Isb & (PN Bl 788 &
g H R Tar | Saa aY etmemmetl WR U fhR A | R
U fxh d&f 3T 3R S 379+ dfc Rerfy &1 udr =al |
IBIH BT & 319 Y T8 & Aref IR SRR fihe &R
AHhd & RT? SI8AR o el & F8], A HH i1 -
AT & | 9 ARp - HET, STh 8 MY I SRR A TID
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&1 W U T ¢ of 3R AT SThT SYANT B | 9 gIgax
Heqa T 5 S = 4 oo+t 99 &I o] 781 o o |
IR | AT & Taxel 7 BT A0 B & AT HeT |

SISOl 7 “HOR ARV & aR # dal | ‘g
THfter Y g1 1R | I8 JTcANeH 3R cHfid= & | I8t
TS T ADRIHD AT 8I91 o1RTY, ST Fre- &
v araza® B | 86 W favars feem © f e & dRoT
PTH PR Vg AU BrRIGARIT & T § ATgT BT HROT AT
TG A &9 8] ATy | ISR BT fawerdr IR T .
JTsaroN S 5 BT, b IR fabelar “Ae® et I Y BT
=

- oret <A1 (Counselling)

ST URTHET & JRTON o | I8l ARSI fauTs 4
TTfaT 37 I uRTHel feam | = # e arard— ferfdear
P w0 H AT T Avawy & fo@mrn | el o Gawinel o
B BR © FIU ATUh wY | 379 GRS g¥ddTed foham 7am
doh-ld 2| Ued Ueh Refy & AR SI1ar 8 Wil 98 o+
Hel I AT & oY IT &l B & oY, U1 7 &1
Pfod B3 § Ferd 721 ® | wRrreterar ( Counsellor ) Imes
P AHRIT BT 8 BRA B oIY Tl (01 o7 & forw F=arar
2| 98 UIed Bl Hdd WY T <ar 2| Ifcd AH
URTHEIGTAT Uh U &1 RE © fb a8 UT8dh & H9 BT 90idT
2| AP Bl Th TR T & TR WX oI 3R UTgd 1 W
fofa 9T, ARl B Fhadr 2 | Ied GHT Bl A8l
gRYey # HHSIAT 8 3R 31U+ eTHaan iR ArHmei BT Y
THSIAT ©, 3R D! AFRIG FOY MR THTT Bl HH BN
AT S | I8 9 Hel 3R GIR BRAT © |
| AHRTHAS IR

IR BT AHRIAD I AT 3R
ABRIHAD IR A Tl BIAT © | ST DI Tl Bl &, T8
TP A b wY H P8 & g9, 9 Udh 98 3R A8
I WR A B {0 deAr a1fev | dRibal o AIRT 99y
FHTAT ATRY, 3R 579 I8 AR A7 § o1 F181 AR a1y |
T AT Al Tl @l AR ABT(T BT GIReHIoT Bl
IRV | I8 IW SUSRT B & JAIR & wY § gl fordr
ST =2 |
Y gH

I &9 ATHI €9 81 99 ST a1fev | onfd & a9y
IR g & 99T @ forg IO o T B | g8 & 99 &
e, wifd @ @ Reafq @ forg O g7 srevd 718l 7 |
AT YT 31N Gbe YdeH 3Tl &, 85 SIFT BT el
BT MY | IR TS H T dofl ¥ HRATS del 8IFT
MR | < U AHI 5 g dhael eifcrgel Tifafer o1
YT ATBY | T U BRAT BRIC H §Hel & [Ty Yeb BT
e 8| uleror snomRe @ forg €1 ® @ey 3R ANt qEr
HET BT ATfRY | d
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The Right to Form Associations:
Restrictions as Exceptions, Not the Norm

The Industrial Relations Code (IR Code), 2020,
published in the Gazette of India on September 29,
2020, has been brought to introduce significant
changes to labor laws in India. One of the key
provisions of this Code is its definition of "industry"
under Section 2(p), which explicitly excludes
activities related to the sovereign functions of the
government, including departments engaged in
defence research, atomic energy, and space. This
exclusion has sparked
debates on whether itinfringes
upon the fundamental right to
association, particularly for
employees of these
departments who are now
barred from forming trade
unions underthe IR Code.

The right of employees in
Defence Research, Atomic
Energy, and Space to form
trade unions is indirectly
restricted by the definitions of
"Trade Union," "Industry," and "Worker" under
Section 2 of the Industrial Relations Code, 2020.
The Code's definition of "Industry" specifically
excludes government departments involved in
defence research, atomic energy, and space,
classifying them as outside the scope of industrial
activities. Furthermore, the definition of "Worker"
under the IR Code applies to individuals engaged in
a trade or industry, implying that only those working
within recognized "industries" qualify as workers
under the Code. Similarly, the definition of a "Trade
Union" refers to a combination of workers formed to
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- Punit Chandra Gupta
Finance Secretary,BPMS
regulate relations between workers and
employers, or between workers themselves. Since
these government departments do not fall within
the definition of "industry," their employees are not
classified as "workers" within an industry and,
consequently, lack the legal foundation to form
trade unions under the IR Code. This exclusion
structurally limits their rights to organize and
unionize within the framework of the IR Code.

This new definition of
'Industry' is based on definition
of industry passed by the
Parliament in 1982 (46 of
1982) but did not come into
force. {Resource: Page 1 of
Report No. 8 of Standing
Committee on Labour (2019-
20);

The IR Code follows a
narrower definition of
"industry" than its
predecessor, the Industrial Disputes Act, 1947,
which had a much broader scope for what
constituted an industry. The 1947 Act, especially
following the landmark Bangalore Water Supply
and Sewerage Board Vs. A. Rajappa (1978)
judgment, included a wide range of activities under
the ambit of "industry," even those performed by
the government that did not involve purely
sovereign functions. In contrast, the IR Code
specifically excludes certain governmental
functions related to Defence Research, Atomic
Engergy& Space from being classified as
industries, thereby preventing workers in these
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sectors from forming trade unions.

Whether any satisfactory explanation or
rationale behind this exclusion will be provided or
we, by ourselves, consider this exclusion stems
from the sovereign functions of these departments,
which are seen as integral to national security and
therefore unsuitable for unionized labor relations.

However, this raises an important question-
Should the right to form associations and unions,
guaranteed under Article 19(1)(c) of the Indian
Constitution, be entirely restricted for these
employees? While it is true that fundamental rights
can be restricted in the interest of public order,
security of the state, and other concerns, such
restrictions are typically expected to be temporary
and subject to judicial scrutiny. However, the
permanent exclusion of certain government
employees from forming trade unions appears to
be a significant departure from this principle. While
they are still allowed to form associations under
departmental rules, CCS (Recognition of Service
Association Rules), 1993, thereby they
fundamental rights have not been restricted by
introduction of this clause in IR Code but their
Industrial Relations Code
prevents them from enjoying the broader
protections offered to the employees in trade
unions under its predecessori.e. IDAct, 1947.

exclusion from the

In my view, restrictions on fundamental rights,
particularly the right to form associations, should
only be imposed in exceptional circumstances and
not as a permanent measure. A balance must be
struck between national security and the rights of
employees, ensuring that the latter are not unduly
deprived of their rights. More than half a decade
has passed since the enactment of the Industrial
Dispute Act, 1947, yet no substantial reason has
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been provided for the exclusion of departments like
defence research, atomic energy & space from its
ambit.

A few Right to Information (RTI) applications
were filed to seek clarity on the matter, but in most
cases, the queries were transferred to the Defence
Research and Development Organisation
(DRDO), only to one department, for reasons best
known to the authorities.

We are well aware of many recognised form of
Association as guaranteed under Article 19(1)(c) of
the constitution like Companies under the
Companies Act, 2013, Partnership under the LLP
Act, 2008, Co-operatives Societies under different
State and Central level legislations, Trade Unions
under the Trade Union Act, 1926 etc. There are still
many unrecognised form of associations which
exist in the society. For the employees or workers,
Trade Union Act is more broader, elaborative and
protective than any other recognised form of
association.

The Supreme Court's ruling in Bangalore Water
Supply and Sewerage Board v. A. Rajappa (1978)
significantly broadened the scope of the term
"industry" under the Industrial Disputes Act, 1947.
The Court held that an "industry" includes any
systematic activity where the cooperation of
employers and employees results in the production
of goods or services, regardless of the nature of the
organization. This broad definition was meant to
protect the rights of workers in a wide variety of
sectors, including those engaged in public welfare
and non-commercial However, the
Bangalore Water Supply case did provide
exceptions for sovereign functions of the state,
such as defence, policing, and judicial
administration. Over the years, subsequent rulings

activities.
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and reforms have grappled with how to balance
these exceptions with the rights of workers. The IR
Code of 2020 seems to rely on this exception to
justify the exclusion of departments like defence
research, atomic energy and space but the
question remains whether this is necessary or
justifiable in the current context.

More than 50 vyears since the Industrial
Disputes Act, 1947 was promulgated, India has
evolved significantly in terms of both its industrial
landscape and worker rights. The permanent
exclusion of employees in critical sectors like
defence research, Space & Atomic Energy from
forming trade unions raises concerns about
whether such measures are in line with the
demands of the time.

The employees of these departments
contribute to national progress, and their exclusion
through a change in the definition of "industry"
appears to limit their ability to advocate for better
working conditions. While national security and the
sovereign nature of certain functions warrant a
level of exception, it may be time to reassess the
necessity of permanently excluding entire sectors
of government from labor protections, especially in
light of the strengthened democratic values that
India now upholds. The continued exclusion of
workers in these departments demands a fresh
examination of why they were left out through a
change in the definition of "industry," and whether
this exclusion aligns with modern interpretations of
worker rights and the Constitutional guarantees
provided to all citizens.

The exclusion of defence research and similar
departments from the Industrial Relations Code,
2020, by redefining "industry" may have been
driven by concerns over national security and the
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sovereign nature of certain government functions.
However, the permanent nature of this exclusion,
and the absence of clear reasoning behind it,
warrants serious reconsideration. As India
continues to evolve, it is essential to strike a
balance between protecting national interests and
ensuring that employees in all sectors are afforded
the fundamental rights in full, not in a restricted
form, they are entitled to under the Constitution.

In addition to above, these definitions raise an
important question about the rights of contract
employees, Fixed Term employees or any other
category of employees working in Defence
Research, Atomic Energy, and Space to organize
and advocate for their interests. While permanent
employees in these departments are permitted to
form associations under departmental rules, other
than regular employees like contract workers, fixed
term employees etc are typically not afforded the
same rights under these guidelines. This exclusion
leaves these categories of employees without a
formal avenue to organize or voice their collective
concerns, as they fall outside both the
departmental associations framework and the
trade union protections under the Industrial
Relations (IR) Code, 2020.

As a result, contract workers, fixed term
workers etc in these departments are doubly
excluded—unable to form associations under
departmental reserved for permanent
employees and unable to form trade unions due to
the departmental exclusion from the IR Code's
scope.

rules

[Based on discussion with Al]
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Government

ORDERS

F. No. 38/10(04)/2024-P&PW(A) (e 10124)
Government of India Ministry of Personnel, PG &
Pensions Department of Pension & Pensioners'
Welfare, New Delhi 18th October, 2024

OFFICE MEMORANDUM

Subject: Revision of pension after authorisation
under Central Civil Services (Pension) Rules 2021
-reg.

The undersigned is directed to say that as per Sub
Rule 2 of Rule 66 of CCS(Pension) Rules 2021
[erstwhile Rule 70 of CCS(Pension) Rules 1972],
subject to provisions of Rule 7 and 8 of CCS(Pension)
Rules 202 |, pension or familv pension once authorised
after final assessment or revised under Sub Rule 1 of
Rule 66 of CCS(Pension) Rules 2021 shall not be
revised to the disadvantage of the pensioner or familv
pensioner unless such revision becomes necessary on
account of detection of a clerical error subseguentlv. In
case the clerical error is detected after a period of two
years from the date of authorisation or revision of
pension or family pension, no revision of pension to the
disadvantage of the pensioner or family pensioner shall
be ordered without the concurrence of Department of
Pension and Pensioners' Welfare.

2.  Further, the question whether the rev1s10n has
become necessary on account of a clerical error or not
shall be decided by the administrative Ministry or
Department. If, consequent on revision of pension or
family pension under sub-rule 2, an excess payment of
pension or family pension is found to have been made to
the pensioner or family pensioner and if such excess
pavment is not on account of any mis representation of
facts bv the pensioner or family pensioner, the
administrative Ministry or Department shall examine in
consultation with the Department of Expenditure
whether or not recovery of such excess payment can be
waived off and issue appropriate orders in accordance
with the relevant rules and instructions in this regard.
Where the administrative Ministry or Department
decides notto v,1aive off the excess payment of pension
or family pension, the retired Government servant
concerned or family pensioner shall be served with a
notice by the Head of Office requiring him to refund the
excess payment of pension within a period of two
months from the date of receipt of notice by him. In case
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the Government servant fails to comply with the notice,
the Head of Office shall, by order in writing, direct that
such excess payment shall be adjusted in instalments
by short payments of pension in future, in one or more
instalments, as the Head of Office may direct.

3. All Ministries/Departments are requested that the
above prov1s1ons of Central Civil Services (Pension)
Rules, 2021 may be brought to the notice of all
concerned for compliance . m)

F. No. 111(;33}/2024-P&PW(E) Ministry of
Personnel, PG & Pensions Department of Pension
& Pensioners' Welfare, New Delhi 18th October,
2024

OFFICE MEMORANDUM

Subject: Settlement of Family Pension between
two wives of a Government Servant or Pensioner
under Central Civil Services (Pension) Rules,
2021 -reg.

The undersigned is directed to say that
Department of Pension. in supersession of the Central
Civil Services (Pension) Rules, 1972 has notified the
Central Civil Services (Pension) Rules, 2021 and Rule
50 of the Central Civil Services (Pension) Rules, 2021
deals with payment of family pension on death of a
Government servant/pensioner.

2. In accordance with Rule 50 (6) of the CCS
(Pension) Rules, 202, the family pension shall be
payable to the members of the family of the deceased
Government servant or pensioners in the following
order -

i.  Subject to provisions of sub-rule (8), widow or
widower, {including a post-retiral spouse and
judicially separated wife or husband)

ii. subject to provisions of sub-rule (9). children
(including adopted children, step children and
children born after retirement of the pensioner).

iii. subject to provisions of sub-rule (10). dependent
parents (including adoptive parents} of the
deceased Government servant or pensioner,

iv. subject to provisions of sub-rule (11), dependent
siblings ( i.e. brother or sister) of the deceased
Government servant or pensioner, suffering from a
mental or physical disability

Whereas the Explanation to Rule 50(6) (1) of the CCS
(Pension) Rules, 2021 states that -For the purpose of
this rule 'widow' and 'widower' shall mean a spouse,
legally wedded to the deceased Government servant or
the pensioners.
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3. Whereas Rule 50(8)(c) of the CCS (Pension}
Rules, 2021 states that Where the deceased
Government servant or pensioner is survived by more
widow than one, the family pension shall be paid to the
widows in equal shares and on the death or ineligibility
of a widow, her share of the family pension shall become
payable to her child or children who fulfil the eligibility
conditions mentioned in sub-rule (9).

4. In this regard, references have been received in
this department regarding eligibility of family pension to
the second wife when the first wife is alive. Having
second wife when the first wife is alive is against the
provisions of Hindu Marriage Act, 1955 and also
contradictory to the provisions of CCS(P.ension) Rules,
2021. The matter has been examined and it has been
decided that such cases needs to be processed in
accordance with the provisions of CCS (Pension) Rules,
2021 and the issue of second wife or second marriage
being legal or otherwise, maybe decided first in
consultation with Department of Legal Affairs on case to
case basis for deciding the eligibility for Family Pension.

5. All Ministries/Departments are requested to follow
the process of consultation with Department of Legal
Affairs before arriving at decision regarding Settlement
of Family Pension between two wives under Central
Civil Services (Pension} Rules, 2021. Such cases must
be brought to the notice of the officer dealing with the
pensioners' benefits in the respective
Ministry/Department by the attached/subordinate
offices.

No. 19/116/2024-Pers.Pol. (Pay)(Pt) Government
of India Ministry of Personnel, Public Grievances &
Pensions Department of Personnel & Training ,
New Delhi 14th October, 2024

OFFICE MEMORANDUM

Subject: Grant of notional increment on 1st July /
1st January to the employees who retired from
Central Govt. service on 30th June/ 31st
December respectively for the purpose of
calculating their pensionary benefits - regarding .

The undersigned is directed to say that in terms of
Rule 10 of the Central Civil Services (Revise Pay) Rules,
2006, notified by D/o Expenditure vide Notification No.'
G. S. R. 622 (E) dated 29.08.2008, date of annual
increment was made uniform viz. 1st July of every year
with effect from 01.01.2006. It was subsequently
decided vide Rule 10 (1) of the Central Civil Services
(Revise Pay) Rules, 2016, notified by D/o Expenditure
vide Notification No. G. S. R. 721 (E) dated 25.07.2016,
that there shall be two dates for grant of increment
namely 1st January and 1st July of every year.

JaweIr et

2.  Hon'ble High Court of Madras in its Order dated
15.09.2017 in W.P. No.15732 of 2017 -P. Ayyamperumal
Vs Union of India &\Ors. allowed grant of notional
increment to the petitioner on the day following the date
of his retirement from service for the purpose of
calculation of pensionary benefits. Judgement in the
case of Shri P. Ayyamperumal was implemented in
personam. Following this, D/o Personnel and Training
(DoPT} received a .number of representations from the
employees who superannuated on soth June/ 31st
December claiming similar benefit. Large number of
Court cases have also been filed before Hon'ble
Administrative Tribunals, High Courts and Supreme
Courton the subject matter.

3. The issue was examined in consultation with the
nodal authorities concerned and with due regard to the
relevant provisions in the Fundamental Rules (FRs)
which regulate grant of increment to the Central
Government employees. It is pertinent to note that FR
9(21 )(a) defines 'pay' as the amount sanctioned to a
Government servant for a post held by him substantively
or in an officiating capacity or to which he is entitled by
reason of his position in a cadre. FR 17 provides that
subject to any exceptrons specifically made in these
Rules, an employee shall begin to draw the pay and
allowances attached to his tenure of a post with effect
from the date when he assumes the duties of that post
and shall cease to draw them as soon as he ceases to
discharge those duties. Further, FR 24 stipulates that an
increment may be withheld from a Government servant
if his conduct has not been good or his work has not
been satisfactory To summarise these Rule
provisions, for availing the benefit of anincrement on the
date of its accrual, an employee should be in service,
should have rendered satisfactory work and should
have displayed good conduct during the period of
qualifying service.

4. However, Hon'ble Supreme Court vide Order
dated 11.04.2023 in Civil Appeal No.2471 of 2023 (@
SLP (C) No. 6185/2020) -Director (Admn. and HR),
KPTCL Vs C.P. Mundinamani & Ors, upheld the Orders
passed by the Division Bench of the Hon'ble High Court
of Karnataka at Bengaluru in Writ Appeal No. 4193/2017
allowing grant of one annual increment, which the
original writ petitioners earned on the last day of their
service for rendering services during preceding one
year from the date of retirement with good behaviour
and efficiently, for the purpose of calculating the retiral
benefits. However, Union of India was not among the
Parties in the said case.

5. Subsequently, Hon'ble Supreme Court vide Order
dated 19.05.2023 dismissed SLP(C) No0.4722/2021
(Uol Vs M. Siddaraj) filed by M/o Railways on the subject
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matter with the observation that the appeals filed therein
are squarely covered by the Order dated 11.04.2023 in
CA No. 2471 of 2023. Mio Railways filed a
Miscellaneous Application (MA No. 2400/2024) before
the Hon'ble Supreme Court seeking guidance/
clarification regarding the modalities to be adopted
while implementing its Order dated 19.05.2023. On
22.07.2024, while hearing the matter, Supreme Court
ordered that the learned counsel for the Union of India
shall examine as to whether Union of India needs to file
an application in CA No0.247,.1/2023 disposed of vide
judgment dated 11.04.2023. After due legal
consultations on the directions of the Apex Court, this
Department filed a Petition (Dy. No. 36418/2024) before
Supreme Court on 12.08.2024 seeking review of its
Order dated 11.04.2023 which is pending before the
Hon'ble Supreme Court.

6. Meanwhile, on 06.09.2024, while hearing MA No.
2400/2024 filed by Mio Railways along with several
Intervention Applications tagged therewith, Hon'ble
Supreme Court took note of the pending Petition (Dy.
No. 36418/2024) filed by Union of India seeking review
of .its Order dated 11.04.2023 in CA N0.2471/2023 in
the matter. While observing that the issue raised in the
applications requires consideration insofar as the date
of applicability of the judgment dated 11.04.2023 in CA
No. 2471/2023 to third parties is concerned, Hon'ble
Court issued following directions, by way of an Interim
Order, to prevent any further litigation and confusion:

a. Thejudgmentdated 11.04.2023 will be given effect
to in case of third parties from the date of the
judgment, that is, the pension by taking into
account one increment will be payable on and after
01.05.2023. Enhanced pension for the period prior
to 30.04.2023 (erroneously mentioned as
31.04.2023 in the Order) will not be paid.

b. For persons who have filed writ petitions and
succeeded, the directions given in the said
Judgment will operate as res judicata, and
accordingly, an enhanced pension by taking one
increment would have to be paid.

c. The direction in (b) will not apply, where the
judgment has not attained finality, and cases where
an appeal has been preferred, or if filed, is
entertained by the appellate court.

d. In case any retired employee has filed any
application for intervention/impleadment in Civil
Appeal No. 3933/2023 or any other writ petition and
a beneficial order has been passed, the enhanced
pension by including one increment will be payable
from the month in which the application for
intervention/impleadment was filed,
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This interim order will continue tiff further orders of
this Court. However, no person who has already
received an enhanced pension including arrears,
will be affected by the directions in (a), (c) and (d).

Relistin the week commencing 04. 11.2024."

7. The matter has been examined in consultation with
D/o Expenditure and D/o Legal Affairs. It is advised that
in pursuance of the Order dated 06.09.2024 of the
Hon'ble Supreme Court referred above, action may be
taken to allow the increment on 1 st July/ 1st January to
the Central Government employees who retired/are
retiring a day before It became due i.e. on 30th
June/315t December and have rendered the requisite
qualifying service as on the date of their superannuation
with satisfactory work and good conduct for calculating
the pension admissible to them. As specifically
mentioned in the Orders of the Hon'ble Supreme Court,
grant of the notional increment on 1st January/1st July
shall be reckoned only for the purpose of calculating the
pension admissible and not for the purpose of
calculation of other pensionary benefits ..

8. It may also be noted that these instructions are
being issued in compliance of the Interim Orders
dated 06.09.2024 of the Hon'ble Supreme Court in
MA Dy. No.2400/2024 without prejudice to the legal
stand of the Union of India in the matter and without
prejudice to any change of law in this regard.
Further, the action taken shall be subject to the final
outcome of the Review Petition (Dy.
No0.36418/2024) pending before the Hon'ble
Supreme Court which is expected to be heard by
the Apex Court in the week commencing
04.11.2024.

9. This issues with the concurrence of D/o
Expenditure vide their Dy. No. 08- 09/2019-
E.II.A(Vol.111)(3969602) dated 08.10.2024 and
D/o Legal Affairs vide Computer Dy. No. E 128445
dated 30.09.2024.

10. HindiVersion will follow. 0

Integrated HQ of MoD (Army} Quartermaster
General's Branch Canteen Services Die, New
Delhi 30th September, 2024

OFFICE MEMORANDUM

Subject: entitlement of canteen facilities to
employees of erstwhile ordnance factory board

1. Referthe following:-

(a) CS Die letter No 95350/Q/ODGCS dated 14 Mar
2022.
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(b) Gol, OOP OM No 1(5)/2023/EGoM/Deemed
Deput/OF/DP(M&P) dated 09 Sep 2024.

2. The empowered Group of Ministers has approved
extension of the period of deemed deputation of all
employees of erstwhile Ordnance Factory Board to
7 new DPSUs including transfer of all employees al
Directorate of Ordnance (Coordination & Services)
under DDP upto 31 Dec 2025.

3. Accordingly, sanction is hereby accorded for
extension of Canteen faclities to all employees on
deemed deputation to the new DPSUs Including
those under the Directorate of Ordnance
(Coordination & Services) under the DDP upto 31
Dec2025.

4. URCs may kindly be instructed to process the
application for Canteen Smart Cards In respect of
such employees accordingly.

5. Mis SCPL only. The validity of all cards issued to
employees of erstwhile OFB will be limited to five
years or the date of retirement, whichever 1s
earlier and records of cards issued will be
maintained in a separate data table.

6. The contents of this letter may please be
disseminated to all units, fmns & URCs. 0

No. - 57/03/2022-P&PW(B)/8361(6) Government
of India Ministry of Personnel, Public Grievances
and Pensions Department of Pension and
Pensioners' Welfare , New Delhi 11th October,
2024

OFFICE MEMORANDUM

Subject: Effect of compulsory retirement or
dismissal or removal from Government service
on the accumulated pension corpus under NPS in
respect of Central Government servant covered
under the National Pension System -reg.

The undersigned is directed to say that the
Department of Pension and Pensioners' Welfare has
notified the Central Civil services (Implementation of
National Pension System) Rules, 2021 to govern the
service related matters of Central Government civil

employees covered under the National Pension
System.
2. Rule 18 of the Central Civil Services

(Implementation of NPS) Rules, 2021 provides for effect
of compulsory retirement or dismissal or removal from
Government service on the accumulated pension
corpus under NPS in respect of Central Government
Civilemployees covered under NPS.

AT Wt

3. The rule provides that where a Central
Government employee covered under NPS is
compulsorily retired from service as a penalty or is
dismissed or removed from Government service the
lump sum and the annuity out of his accumulated
pension corpus shall be paid to him in accordance with
the regulations notified by the Pension Fund Regulatory
and Development Authority (PFRDA) payable to the
Subscriber as admissible in the case of exit of a
subscriber from the National Pension System before
superannuation.

4. However, the Government employee, at his option,
may continue to subscribe to the National Pension
System with the same Permanent Retirement Account
number as a non Government subscriber, in
accordance with the regulations notified by the
Authority.

5. The above provisions shall, however, be without
prejudice to any action being taken in such cases in
respect of gratuity and other retirement benefits not
covered by these rules and those benefits shall be
regulated in accordance with the rules as applicable to
such benefits.

6. All Ministries/ Departments are requested that the
above provisions regarding effect of compulsory
retirement or dismissal or removal from Government
service on the accumulated pension corpus under NP in
respect of Central Government Civil employees
covered under the NPS may be brought to the notice of
the personnel dealing with the PS matters of employees
in the Ministry/Department and attached/subordinate
offices thereunder for strictimplementation

No. - 5§7/03/2022-P&PW(B)/8361(6) Government
of India Ministry of Personnel, Public Grievances
and Pensions Department of Pension and
Pensioners' Welfare , New Delhi 11th October,
2024

OFFICE MEMORANDUM

Subject: Entitlement of voluntary retirement from
Government service in respect of Central
Govrnment servant covered under the National
Pesion System.

The undersigned is directed to say that the
Department of Pension and Pensioners' Welfare has
notified the Central Civil Services (Implementation of
National Pension System) Rules, 2021 to govern the
service related matters of Central Government civil

employees covered under the National Pension
System.
2. Rule 12 of the Central Civil Services
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(Implementation of NPS) Rules, 2021 provides for
voluntary retirement from service and entitlement on
voluntary retirement from Government service in
respect of a Central Government servant covered under
National Pension System. The rule provides that at any
time after a Central Government employee covered
under NPS has completed twenty years' regular service,
he may, by giving notice of not less than three months in
writing to the appointing authority , retire from service.

3. The notice of voluntary retirement given under sub-
rule (1) shall require acceptance by the appointing
authority. However , where the appointing authority
does not refuse to grant the permission for retirement
before the expiry of the period specified in the said
notice, the retirement shall become effective from the
date of expiry of the said period.

4. Government servant may make a requestin writing
to the appointing authority to accept notice of voluntary
retirement of less than three months giving reasons
therefore. The appointing authority, on receipt of such a
request, may consider the request for curtailment or the
period of notice of three months on merits and if he is
satisfied that the curtailment or the period of notice will
not cause any administrative inconvenience, the
appointing authority may relax the requirement of notice
of three months.

5. Government servant who has chosen to retire
under this rule and has given the necessary notice to
that effect to the appointing authority, shall be precluded
from withdrawing his notice except with the specific
approval of such authority. However, the request for
withdrawal shall be made at least fifteen days before the
intended date of his retirement.

6. This rule shall not apply to a Government servant
who, -

(a) retires under the Special Voluntary retirement
Scheme of Department of Personnel and Training
relating to voluntary retirement of surplus
employees as notified by their Office Memorandum
No. 25013/6/2001-Estt. (A) dated the 28th
February, 2002 as amended from time to time; or

(b) retires from Government service for being
absorbed in an autonomous body or a public sector
undertaking.

7. Government servant, on voluntary retirement from
service, shall be entitled to benefits admissible under
the Pension Fund Regulatory and Development
Authority (Exits and Withdrawals under National
Pension System) Regulations, 2015 to the Subscriber
retiring on superannuation.

8. If the Government servantintends to continue his
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Individual Pension Account or to defer payment of
benefits under the National Pension System beyond the
date of retirement, he shall exercise an option in this
regard in accordance with the Pension Fund Regulatory
and Development Authority (Exits and Withdrawals
under National Pension System) Regulation s, 2015.

9. All Ministries/Departments are requested that the
above provisions regarding entittement on voluntary
retirement from Government service in respect of a
Central Government servant covered under the
National Pension System may be brought to the notice
of the personnel dealing with the NPS matters of

employees in the Ministry/Department and
attached/subordinate offices thereunder, for strict
implementation. 0

No. 1/6/2024-E.1l (B) Government of India Ministry
of Finance Department of Expenditure, New Delhi
21st October, 2024

OFFICE MEMORANDUM

Subject: Revision of rates of Dearness Allowance
to Central Government employees effective from
01.07.2024.

The undersigned is directed to refer to this
Department's Office Memorandum No. 1/1/2024-E.11
(B) dated 1ih March, 2024 on the subject mentioned
above and to say that the President is pleased to decide
that the rates of Dearness Allowance payable to Central
Government employees, shall be enhanced from 50%
to 53% of the Basic Pay with effect from 1st July, 2024.

2. The term Basic Pay in the revised pay structure
means the pay drawn in the prescribed Level in the Pay
Matrix as per 7'h CPC recommendations accepted by
the Government, but does not include any other type of
pay like special pay, etc.

3. The Dearness Allowance will continue to be a
distinct element of remuneration and will not be treated
as pay withinthe ambitof FR9(21).

4. The payment on account of Dearness Allowance
involving fractions of 50 paise and above may be
rounded to the next higher rupee and the fractions of
less than 50 paise may be ignored.

5. These orders shall also apply to the civilian
employees paid from the Defence Services Estimates
and the expenditure will be chargeable to the relevant
head of the Defence Services Estimates. In respect of
Armed Forces personnel and Railway employees,
separate orders will be issued by the Ministry of Defence
and Ministry of Railways, respectively.

6. Inso far as the persons serving in the Indian Audit
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and Accounts Department are concerned, these orders
are issued in consultation with the Comptroller and
Auditor General of India, as mandated under Article
148(5) of the Constitution of India. ]

11/16/2022-P&PW/(I-1)-8363 (I) Government of
India Ministry of Personnel, Public Grievances and
Pensions Department of Pension and Pensioners'
Welfare, New Delhi 24th October, 2024

OFFICE MEMORANDUM

Subject: Change of name of spouse- Advice of
Department of Pension and Pensioners' Welfare.

The undersigned is directed to refer to this
Department's OM No. 3(2)/2022- P&PW(ll)-7942 dated
6-10-2022 regarding change of name of spouse (Copy
attached). The advice contained in the above-
mentioned OM dated 06-10-2022 arc as under:

(i) There is no separate procedure prescribed in the
CCS (Pension) Rules, 2021 or CCS (Pension) Rules,
1972 for change of name/surname in the PPO of
Government employees or spouse after retirement. The
PPO is issued on the basis of service record/service
book of the employee and the maintenance of service
book is concerned with DoPT.

(i) Further, this matter was discussed in the inter-
ministerial Review meeting of pending grievances in
CPENGRAMS, held under the chairmanship of
Dircctor(PW), Department of Pension & Pensioners'
Welfare. Ministry of Statistics & Programme
Implementation were informed that they may follow
DoPT's OM No. 190016/187-Estt. dated 12th March,
1987 for change of name of family pensioner also. In
case the Ministry of Statistics &e Programme
Implementation feels that there is some discrepancy in
the documents submitted by the complainant family
pensioner in support of her application for change of
name in the PPO, they may sort it out with her directly
and ensure that the request for change of name fulfils
the conditions of DoPT's OM No. 190016/187-Est.
dated li11 March, 1987.

2. All Ministries/Departments arc requested that the
above provisions may be brought to the notice of the
personnel dealing with the pensionary benefits in the
Ministry/Department and attached/subordinate offices
thereunder for compliance. ]

No. 3(2)/2022-P&PW(I-1)-8363 (I) Government of
India Ministry of Personnel, Public Grievances and
Pensions Department of Pension and Pensioners'
Welfare, New Delhi 6th October, 2024

OFFICE MEMORANDUM
AT Wt

Subject: Change of name of spouse Smt. Simro
Devi in PPO or Late Shri Man Mohan Chander. Ex-
Asstt. seeking advice or Department of Pension &
Pensioners' Welfare-reg.

The undersigned is directed to refer to the Ministry
of Statistics & Program Implementation's UO No. A-
38012/1/2021-Ad.H dated 8/7/2 and this Department's
ID Note No, 3(2)/2022-P&PW-7942 dated 17/5/2022 on
the subject mentioned above and to say that the adv of
this Department has already been issued vide ID Note
dated 17/5/2022 as referred to above.

2. The matter has been re-examined
Department. Itis stated that: -

in this

(i) There is no separate procedure prescribed in the
CCS (Pension) Rules, 2021 or CCS (Pension)
Rules, 1972 for change of name/surname in the
PPO of Government employees or spouse after
retirement. The PPO is issued on the basis of
service record/service book of the employee and
the maintenance of service book is concerned with
DoPT.

(i) Further, this matter was discussed in the inter-
ministerial Review meeting of pending grievances
in CPENGRAMS, held under the chairmanship of
Director(PW), Department of Pension &
Pensioners’ Welfare. Ministry of Statistics &
Programme Implementation were informed that
they may follow DoPT’'s OM No. 190016/)87-Fstt.
dated 12" Mai 1987 for change of name of family
pensioner also. In case the Ministry of Statistics &
Programme Implementation feels that there is
some discrepancy in the documents submitted by
the complainant family pensioner in support of her
application for change of name in the PPO, they
may sort it out with her directly and ensure that the
request for change of name fulfils the conditions of

DoPT's OM No. 190016/187-Fstt, dated 12"
March, 1987

3. This issues with the approval of the competent
authority. 0

No. 3(2)/2022-P&PW(I-1)-8363 (I) Government of
India Ministry of Personnel, Public Grievances and
Pensions Department of Pension and Pensioners'
Welfare, New Delhi 10th October, 2024

OFFICE MEMORANDUM

Subject: Clarification regarding timely payment
of GPF final payment to the retiring Government
servant -regarding

Recently few references regarding interest on
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delayed payment of GPF to the retired Government
have been received for clarification whether interest is
payable on GPF after retirement.

2. In this connection, it may be stated that detailed
clarifications regarding timely payment of GPF final
payment to the retiring Government servant were
furnished to all Ministries/Departments vide this
Departments' Office Memorandum No.3/3/2016-
P&PW(F) dated 16th January, 2017 (copy enclosed).

3. The per Rule 34 of General Provident fund (Central
Service) Rules, 1960 clearly provides that when the
amount standing at the credit of a subscriber in the
General Provident Fund becomes payable, it shall be
the duty of the Accounts Officer to make payment.

4. It is also added the amount deposited in General
Provident Fund Account is solely the asset of the
individual Government servant. Any disciplinary case
pending or penalty imposed against him docs not have
any impact on the disbursement of the GPF amount. As
per Rule 11(4) of GPF Rules, in case the GPF balance is
not paid on retirement, interest on the G PF balance is
required to be paid for the period beyond the date of
retirementalso.

5. This issues with the approval of competent
authority. 0]

No 3/3/2016-P&PW (F) Ministry of Personnel, PG
& Pensions Department of Pension & Pensioners’
Welfare Desk-F, New Delhi 16th January, 2017

OFFICE MEMORANDUM

Subject: Clarification regarding timely payment
of GPF final payment to the retiring Government
servant—regarding

During review meetings held to evaluate the status
of implementation of Bhavishya with Ministries /
Departments, it was observed that GPF final paymentin
many cases is not being paid to the retiring Government
servants immediately on retirement from service leading
to payment of interest for the delayed period.

2. Rule 34 of General Provident Fund (Central
Service) Rules clearly provides that when the amount
standing at the credit of a subscriber in the General
Provident Fund becomes payable, it shall be the duty of
the Accounts Officer to make payment. The authority for
the amount payable is to be issued at least a month
before the date of superannuation, but payable on the
date of superannuation. It may be noted that the
requirement of submitting a written application by the
retiring Govt. servant for GPF final payment has been
dispensed with vide this Department's Notification No.
20(12)/94-P&PW (E) dated 15.11.1996 and notified
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under S.0 No.3228 dated 23.11.1996.

3. As per Rule 11(4) of GPF Rules, in case the GPF
balance is not paid on retirement, interest on the GPF
balance is required to be paid for the period beyond the
date of retirement also. While interest for the first six
months beyond retirement can be allowed by the PAO in
the normal course, approval of Head of the accounts
office is required for payment of interest beyond six
months and that of Controller of Account/Financial
Adviser beyond a period of one year

4. Toensure timely final payment of GPF, and to avoid
unnecessary financial burden on account of interest
beyond retirement, it has now been decided that every
case, in which payment of interest on General Provident
Fund becomes necessary in terms of Rules 11(4) of
GPF Rules, 1960, shall be put up for consideration to the
Secretary of the Administrative Ministry/Department. In
all such cases the Secretary of the Administrative
Ministry/Department will fix responsibility at ali levels to
take appropriate action against the Government servant
or servants who are found responsible for the delay in
the payment of General Provident Fund.

5. This issues with the concurrence of the Ministry of
Finance, Department of Expenditure, vide their 1D
NO.187/E.V/2016 dated 27" September 2016.

6. Hindiversion will follow.

O
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