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S99 feT SQAT | S99 & gRT RGN HHAN
TS IR T8 AT HRaT & b BRI H 31 Ioic
H WRPBR IS I MART & TS P BT B 3R
NPS vas UPS SHi &I 35 axa R U9 w@oid
(CCS PENSION RULES 1972 ) @1 9=
YT P |

31d: 31Ta {1 FeavefieT BHeR) avegsi I adiet & fob
S MR Bl A%l B H 3701 ARfERI FHad
P T1fp MRT TRBR DI Sl JE DI 71 B 1w
1 fohaT ST A |
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gfaeor adaATe D NITAHAT

YR G & SIJAR IR I HFG Bl
Hder ATAT—IAT g Ha ST A T4 2| 1
Aa &7 AR gaiaRer R R & | fhg wrvags)

gao—c{wgawmﬁ
YRT TR0 T

Al 9y uguor SR eaf gguor A1 gaH H
T TR 8 | I8 39T 81 BH B ddhd o | T8
TP AMIG RTHaRT 8 | 89 99 AR & SR

DI SBAT D IATDBR 3R AATh DT &
Theldl | NI—UId BIhx =aF « W 379
3R & fory Hape wreT o forn 2 |

Jgd TAIud SIS IS 391 faaR &
YR WR UIERT HY Bl WUAT Bl | 9 Tb
FUIG ARhd B8 & HRUT IS H T H 7
BTT? I D FHST H 3MAT AT | HRIGATST =T JBT
DI BH TS IT H B HRA aTel BrIDhdl © | T
g BRI B & | I S8+ 8dPR Hal Y Jqdl
UCel BRI § UITER0T Hel Bl dis oI &l qrebl
are H SEIT| FE ANl WRBR AT TR Bl

Bt Al HB Bl dlal 8l © | AT TR—eR H qT
gfear 3R TR ufear & ST B | -1 86 g |
T o Agfhel &1 AT B Adhd 2 | S99
IR TGHT UR s T Al B | B dT8R ST 9
RFet IR TSI Awd &, A1 9 a7h TTST 98 IR
RIS g% B & a1g bR & 3T 93 | M9 <
BT BRIAT BTel H SRS BT AR AT off | &6
TR | STRATT WRIGHAT UdT o | 89 3R 31U+
W H Al & US I ¥ SAET T Al I8
FART 41 & B Hhdll o |

TR @ fo1g R 2 | offd I8 91d a9 Ugel
R ASTqR 8 & AT H 15 o7 |

R HOTGR e 28 3K Pl GIaroT o
AT & | 59D e W) HROT 2 | ISR & Raore
1T 5 US BIe & oIy 98 a7 Sfialel- g3l off |
IE MGl I Id | Xe-Tarell Sl rqaradl =
foharr oI | 39 QMR # Al #olge US @ely +
&I SAfTY 39T aferar™ fam o | 98 fa= 28 3R
2 | gAferd TR ASTGR A 28 TR T TATaRoT
& #HTGT © | B9R <9 @ YETHHAT 7 U ART
oA TH US I & M Rifh STAYHT & A/ TR
AR US &I Helg 8l W&l 8, I 99 & oy 99
IS SRR PIC O 32 ¢ | I8 99 TRIR SEAUHT
@ A9 AN G 81 Ao dRall © | df 84
qIPHT Ho g1 & FOIa- U dIe U 8 a9 Us

STTU 3R D] TR ] P |
AT Wt

JHTST BT gdTT & b, e & I fadbdr /T 2 |
EHART ST 31287 3R Fax a9 @& ol udiaroy
b TR I 6T T I |

JITTHY 13 STFeRY & 25 HRA Tdh TATT ST H
HEIHY B oI 3@ 7 | RoraH 45 a1 # 40 oI
STgTe] Affferd 89 arel € | Heas BN Bl ga-
NI & Ao offe # gaAT ufellel= fewsiaat
T AHAT B | ST HoRT I99HR YITRIST 3R f3aof
T BT G TRE YT B FHAT 2 | TART T
ERAGT 9, T Hhed ol € & U ATell—Uh
SIET ST Tl | §H [T 100 T BT G
S BT JATH BN | I8 IR ARG HOTGR A
fpar g |

m
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ATed e ufdesr Aege 99 & Jarfde afgdsre & gea

Iy i & ferfieyor w gafdar fear
I U4 o4 d QT A8 fHar Srar a9 a& 399 &l
B e HATRAT Bl TR IR disdd 1 Aifd Sa!
darfgiy @t fafy a6 e Fiad w1 H
gi¥adar ye™ @ Wil |

R TR, e JAe & BT U= Fo 1
1454/2021/OF/DP(Plg&v)/02 f&Tid 24 RIawR 2021 &
ERT §RT I8 Ul fohar 3 & 1% 16 S 2021 BT
S AEATSA & 070 & STFARUT H, HRA ARBR B &l
ITEH 39T, R8T AT & Sfaiid HRIRT gy fHHioh
qrS Bl 41 IUTEA FHISAT (S ORI BT FTHIeRoT
TR B i forar T 7|

TGIAR, HIRT TREBR 7 01 FCAR 2021 H 41 IUTGH
sHRAl (3mgy PR & WRER &3 | gCaR 07
JUHH! (i) Munitions India Ltd (i) Armoured Vehicle Nigam
Ltd (iii) Advanced Weapons and Equipment India Ltd (iv)
Troop Comforts Ltd (v) Yantra India Ltd (vi) India Optel Ltd
(vii) Gliders India Ltd # fawrora &= feam |

I8 A1 ol foram = & 3 07 SuwH o wfcrera
WEHR & W@ A S | AR & T § I8 o
forar ar 6 g9 Mgy FEIPRT d &rf &_+ drel |/
HHARI T SMABRT BRA THA & IR W T 91 & o1y
SI%S SYCIM W ST SYCTH TelTs~ & &7 | o &l IR
TH AT AR 01 q9 04 A8 & oIy IMT 73T AT 31
e R 2025 TF 1 HHANI SRS SYCIF W ARBNI
HHARI Ieil AR RGN HHART DI AR AdT I AL
el |

IR ORI & TRl @ SRR HHARAl &
e Y R IRh @ 9% HHARAl @ SmaT
HISATGAT BT ATHAT HRAT UST 7, WHR U A 3l
FHHAIRAT & U Gldve IR AT 3R 3Tl & | Hbs i H
JhHATS DI HHI & HRUT HHATRAT DI e arem draad
Hifthe 980 %9 g1l © | 91T 81 B FHiRl 4 9wars ar
& 9% I UG DI AT & BRI I TR I HSRIe
1 IUALIAT 7 B84 I AT HHATRAT BT U Ufdhe H9 gam & |
RT®T 99T Hg $9 A HHARI T 39 IRIR TR IS 8T
2 3fR 9% 37ffd wU I FHGIR BT S 2 |

gg iRt ST 200 TNT ¥ Afed THI A < Bl
GReMT # ST He<aqul ANTET <l 3T R8I & | 918 & 3l

AT Wt

FHY BT AT AT BT TG 81 AR 77 1o i al
SIS DI URT AT & | AT I8 3% TRA 81 AT <Y
S g WL AT B AHUdg MYfT AT X&T 8 | 99
1962, 9 1965, ¥ 1971 9 HRAA J§ & AT 3
AR =1 <1 @ gRen # we@yel anTe fea | 39 gaf
& 918 I FHI DT ARBRI 7 3117y ORI b1 gerie o=
Hffeue

31 Mgy AR & TR 6l 0 <8 H Iherar
YT RAT UG SR o7 | Nty g+ 3y fwifor @
ao[e H BT < B AL el & forg iy emaeTd 7 |
Reafd &7 a9 & ofer & o T O T HHE (oo
(So¥oTcdo) & UT qY 2024—25 ® foTg HIF 89 BRIS BT
IATE e B e o | 98" & 31U% YA & HROT
3R A e #3) HEIGd & ABRIHD AEANT & BRI
IR 31 Ho a¥ & foly gdells U gaT |

TSR ST folo @Y THATH FHO & g Y aF
2026 3R 2027 & foIU qafe geers a1 & | Uit Rerfey &
39 fEioh & off 9 89 &1 Rerfa I+ @) ucdid 8l &
3 IR & ddhcls SN AIRA 18T | IS 8IdT
2| RPN Bacl B & SR AR & dhdls U
I Y&l T | A= SUYhH 971 & d1€ dhells U
P B U T wU F ORI uforRuEt HRAr 89 | S
Mgy IR & forg sRdva AT Udiid 8IaT 2 | gfelu
ARG DI MY AT BT g TRBRY &5 # wfereenfua
B P AMATIDAT © | A1 & A1eT I8 Y 3Maeyd o b
3mger FrHiforT o1 adelts Tiodlogo B S el Y&
JNILIE 2 | TAlerg I8 AR |HT ART el € fob Jger
Rt & fFriieRer ) TReR AR 3 |

T4 T VBRI 077 IR YAIR 81 BRall a9
Th HHANRAT BT IAdh HaATgRT bl [T b ARBRI
HHARY Y& P RS YR IRAT BT TRE WG B Bl
AT T S | AT AfCReE AoTgR e gIRT foell S
Tl | ATfIST SRR &I &Y | 3 e o |l o9
ST IR BaxTdTe Sod ~IITed § 1T SRR 6f | )
Iod RTATAAT | XeTT HATATT AR IRBR g7 forlRad wu
H HHATRAT DI HaTerd| ! GREV & [Ty 3Teara= (AT T
2 | IR UfiReT 7oTqR WY & 209 Aa1fies ifdaer # @
e T I R TiRa el € o strger fFiforay &t
DRUNIE & 0T BT 5 fHar S iR <19 d@ VAT =18
e Smar a9 d® gy FEIPRI & HHARAl S TER
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YR BT TIRE HaTIgIT B fIr Teb ARBIRI HHART =S

Edl

=] Yo @ (@ 6 ) i gfwEs dem
@ (3 9 ) &I GATK R YR U3 IDIH (CCS
Pension Rules,1972, now 2021) &I g€t fa faar smg—

01 SHAYT 2004 ¥ IRT WRBR H (CCS Pension
Rules, 1972, now 2021) TRES WM WH & WM W)
3T Yo ¥ AN dH31 BT 0y foram | 599 T &
TR B A B dHaRAl 7 R fdar | 9RdA™ 7e1g
Y SR g ATl 7 W 39 WOIH BT URAS 9 foRIY
fora | foaRg & v wror f=ferRad o —

1— CCS Pension Rules, 1972 & =7d HHATRAT BT
S JifH a1 B7 50 ferd UIE @ wU # TRETS
eT foham ST o1 | ey €1 4SS YaAbid B A1 ST
B W HeTe W1 W T BIdT 97 | Sigd! THolloTHo &
I YT I BIg TRST Fal off 3IR 7 81 H&S 9l &
e oY |

2— CCS Pension Rules, 1972 & 3f=id fhdl ) YbR BT
TS HHATRAT | &I FoIAT ST o7 | STgehY THoUloTxHo
P =T BHAR BT I TAT HeTs 9T BT 10 Hfrerd
37T YT AT BIAT 2 |

3— CCS Pension Rules, 1972 & 3=<¥d HHATRAT Bl
AT B @ 91< 80 @Y, 85 9Y, 90 IH, 95 ¥ I 100 TN
H U H A 20 Ufererd, 30 i, 40 Hferd, 50 wfrerd
q 100 Hfererd @) gfg B B | I8 AR THodlowHo
TEI 2 |

4— CCS Pension Rules, 1972 @ 3I=iid HHATRAT BT BT
B TG GECAT Bl 4 AT HHT IR A Bl GREMT & forg
RS B W Ex-gratia grant 3R Extra Ordinary Pension
uTe B 2 | YR ¥ UHoYloUo & I=ad I8 erawel
& ot | | 2022 H THoWoTHo & =d WRPR o T
SRAT AT B & e fAy |

5— CCS Pension Rules, 1972 & 3I=id ®HATRAT BT
e & e U=gel W urd el off | uRe H
THolloTHo H Ig FaRelT 71e] il Sifdhed R Aolqx |
P Yyl | faHid 21—-08—2016 H UHoWloUHo & I=id
=gl BT AR I 83T |

JURRH BRI A D= HHANRIl DI ToUloUdo
T AT WIHR &1 AT | SHT BRI T 2004 H & AR
AR FH, ARG fCRET HoTgR Hel T 31 IS+ IR
ORIy R %2 | BB GIR BY Wfh af S0 I— SHfely
I8 foRTer SN BT | HHARAT & R BT 979 9 3@ §¢
AT Wt

AT 2019 ¥ ARPR B FRIGRI ST g # 10 Hfcrerd off SwH
gl PR 14 U T (BT 74T | IR=g 9 dra ST pHAR]
ReTaR 81 W & 9= TodloWio & T-d 9gd BH XIf3r ured

foRIe SR dodl HERIE

PHATRAT & AR DI T H I §, T 2023—24 B
31 dofe # TREGR 7 "N & fF THodloTHo # IR &
fou e @l wfea @ Sudl| 9o & 9 S
E—q—AmE, deblele o |, 9RT WReR 6
3eZeldl ¥ U HHSI T3 8% | A o A= wrsHl &
foRaa gaTde=l & WeR fHar ik TeHa drefad
STo¥iToTHo & 1T el ardf @ |

IR TRET AolqR HY 3R ARHRI HHAN! I
e =1 A HET B ART B wReg 2N S—q—Are
FHHST 71 e araf 9 exae forRad wu # faar a1 | IR
IRRET ASIER WY 3R ARBRI HHAR IS IREH =
foRad geamaes & grr fF=faRad gsma fag—

1— THoUloTHo dI FHK HR RS UIH Thid OPS
(CCS Pension Rules, 1972] Now 2021) @& 3T¥id 2ifaH
qad T 50 UfeTd U & w9 § Ue fhar S qor g

SYHIHT Hed GAdIdh & A1 el S dlfds a9 H 02 IR
HETS T 9T &7 |

2— CCS Pension Rules, 1972 & 3idifd e arell a1
GfAey aRPHIR G Y |

3— 80 TY, 85 Y, 90 IY, 95 I¥ 3T 100 IY ¥ UIH H I
g HHATRAT BI CCS Pension Rules] 1972 & =i Hel
BT ® I8 SR X! a1y |

AEARA BHST = U+l Rl IR @1 3R & 78 U
T FAHIgS UL WhIF B G B, [SFd 3red
v faersan, ffaRad 8-

1— 25 IY BI HATHIT YRT R TR HHARI A9 3 I

BT 50 TR JAqH Yo & BY H U B DT | A1 &
HETITS AT W1 yaT fohar ST |

2— R[AGH YT 10000 BYAT 10 TY BT HATHI IRT B B
SURTT UTT DR BT |

3— QM1 B Refcral # HewITS Wl o1 ) ¥{77a 8117 |

4— IS YOI DI T[S B: AIE DI Hal & o7 Far-igiy &l
fafr R 71y 999 + F8TTS 9= B 1 /1047 WRT BT
TS & AR Thgd YIam |

5— HHART BT (ST 10 T & BT TAT WRBR o

3T SfRTGTH # 18 /2 AH DI Ifag DI GTTOT B | 1T & I8
) g &1 fb IR Teh Red ®we g9ref S5 10
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TICreTe 10 HTRIT | URIA &1 I BIFTT AT 8.5 Hfcrera
RSTd s & w9 H T ST |

6. TIftT 03 8T H TRBR U2 (FolloTHo) BT deg el |

7— 39 DI BT A& SR 2025 T fhdT ST

T 3FVIet 2025 I AT BT ST |

8. 3 TBIH Bl 01—01—2004 B dT& Wil BY FHT BHATRIT
R AR SR & g HHATRAT Bl JoUloTHo & o1y faded
TN |

JolloTHo &1 | & I8 HHATRET HT AT AT &
Fifds HHATRAT & IR BT ToT BT TRHR & U
U e # X7 | 98 B IHH HHART B BT H T |
39 BRI F HHATRAT H TofoUHo dRE YoUlo,Ho HT 1
ORI 2 | T T B THBRI ACHBHIH & 918 &1 I
B S |

AR IRET AOIGR |Y & 209 AT Afeaer
I8 YTd WA fahar ST © {6 ¥ReR THodloTdo 3R
YoUloUHo I I JE PR YRIHI UL ThIH CCS Pension
Rules, 1972 now 2021 &1 JReATIT &Y |

¥ FIgfe 8g 5% AT A, TP IR 31 8
3R gy FHEIPRT vd § wag d@wiu d sgHur
frafe o gadareh

sg@HT FgRe AT ve A uge] § Rt
I T WHRI HHARAT & IRARI Bl Tehbrel T8d
UaT BRAT & S Hal & SR Qe 8 O g, forad
I URIR 3Mffes Heae H o S 2| A |ated
RATSAA = IHLT FAR AN I 15T SRATUM U&=
(1994) 4 SCC 138 @ ATH H HaT AT fh S AT BT I
3rd Hicd aRRfRT &1 8 w1 iR I8 gHiea
BT © b URAR VHATH B, T Bl 3T 4G &
PR TR § T e QU Y | 8Telifds, I8 AToT1 aaAr
H BIfd Ud YfRNeT0T faITRT (DoP&T) & HIITTT ST AT

14014/1/20228. Estt& (D) T 2 TR 2022 & TR I
'c'ugl Bt el wdlt &1 Rihal & 5% db AT 2 |

et weft Riwwal & 5% @ A 1 dfdq Arelt o
AT P, faRIyaR RefT HATery H 9eT faar ¥ | U A 3R B
P ETT 3T JMfIBRT 3R F=T ISR (e, AT
3R ATgRI) @ AT BT 5% B § wifiet fvar T g,
Safd gu A iR B Ust &1 Rithal &1 aTex 3@ T 7 |
IRUTRG®RY, FOIRI AT GRAR 37 ATSTAT & oI & gl
RE S & | |Iad da IRINT &1 RS & 4R, 1 SIa]
2014 BT &I DI BT Wighe AT AT 5-85 AT

AT Wt

ofl, STafh aRAIId HEAT dael 3—98 @G T | a8l H I8
ReIfar afik 7R 81 718 &, /ey Rerm ufasMEi 4 a1 9=
H IRNEAR srgeHT Fgfeal & forg iR & |

IR Wfdgl 3R SRR & AW § Ig TR
feiam &1 fawa 2 &5 srgarar s & & ave 9 e fean
AT | BIclifdh, BIHe TG UREIV fAWRT (DoP&T) &
feemferdell & IER, ‘b 39 IMUR WR rgHHT fFgfh
A FIBR AT < T8 B SN ARy fb JArerd / fawmr
/BTy ¥ gia 8l Vel & | afe g g & forg
Prs RRH SUTT © IR &Rh Bl Aro=T & d8d Ira T4
SUGTH YR ST & df S I8 3fa¥R uar fhar S
TV | “g9D AR, T H31e §RT Ul BT WA W
Tfcrde & aTase A1 ST FRYRRAT &1 oAl B |
BIfD Ud UFRAETT fAIRT (DoP&TE, e WIHRI & Wy F,
31T Fgfhal & foTu 5% AT H Ud 9R &1 g UaT
T BT ATPR T |

AR ACRET ASIGR Y & 39 20d 1D AT
H T 1 I vRaATd uIRa o Simar ® & e warery
3R T WY fd 98 DoP&T ¥ YU 'C' Y&l # w1
FRIfRP 2 5% A H P IR B BC AN | 39D A1 &
gy PRI SR Srimernsil 3 e FRgRpAl @
=T {1 faeig & gaegrer fobar &g, difds g9 a4
feanfordeil o1 srquTer gifed fbar ST e | I8 BrRars
GifST ar<Ifde ATl BT gl B IR G HHeRAT &
qRARI &I deblel A Ted ua &1 & fof, o1d
awdd &, o sgaan Fgfth aremr oue fFefRa
AT I BT R B IS |

Bg WRPR & HHATRAT & dd-, ¥T X AdT

rdl & gflenr & fou smed dd9 AT BT TS
forar s

YRT TRGR R TWIRITT wY I 8 10 ATl § I
P I, =T 3R T It H T DI FHET 3R KRR
P OST Gh | -2 R T FHEn Sfaa aiRsifae
GIRET B, HES | T AR HHATRAT H IHTE 1,
G B forv Ayl € |

TRART 2014 ¥ ST AIAd da AT 7 FGaR 2015 H
3o RUTE I @, forqah IRy 1 STaR) 2016 |
HNT ITTA AR 1 TS 2017 I <l AR fhy 17 |
forTT JHaTT B3N 3Tk AU RIAY UaT garT | fUsel da+
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ST 31feres GeAdRerd 3R THAdg UishaT B ATaeaehdl HivT
PRATE |

Dg RPN D HHARI < S T B A 8, S
MG, AESldh Harel iR ISR e H wgayqel
et 91T 8 | 99T @ 9T, 3R gl Sia
AT ARy w5 < 1rars, e, e dar iR gRag= #
S 9a9 & RIS oI BT BT fHar B |

S AR & dTaS[g, HHAR! Bic gRRerfal § 4
T 3R Ufdagar & A1 S Hl BT UTel dRd & |
3 faxiia oiR we1gt Seet faarsii o uwrdl <1 | §R &
% forg, I8 ST 2 fob I, 9t 31k 31 o™i T §93 W)
IR &S FHieT GHAREd &R @ oy 3fTed Id= ST
BT STe] 3 STeg T3 T iy |

3N I JATART BT RIBTRE BT FHI TR AL HAT
9 B ba ARBR D HHANRAI Bl R FGRem yar
HT, dfed I B URT SHB FHUIT 3R AT & foTw
ERBR D1 AAAT BT 1 FHATOT 81T | T8 Feqeqdr 1 e
P IEMET T, AT GG SR HHATRAT 3R TRITET B
919 feard T A9Tgd B H A8Q HT | SFAN DI Ab
3R HHR e a1, Y@= & fou & 4 g9 3R
HRET IATA 3R Al BT Ueh A1 BRI Gl
HRAT ATLID 2 |

IR ICReET HOIGR Ae &1 20d1 A1 AfdeH
I8 /I HRAT © fob 89 I SARANT BT TS R (AT SR
3R I& FHEd fHar S & T &1 Rrd Jers 2025
TPh IR PN SR ST RABIRE BT 1 SR 2026 A
AL B SR | HHAIRAT Bl =g 9arg &R A9ea R
T 1 ufcranet 99T | 99 & oy Ia-TA IR W<l &l
faTIeh 1 STl 2026 | THATT AN fHAT ST Heeayof

=

T AT | SHT JAT BT S AR 9 R
gl I HRAT

ol < Fadl STIT J Il & IR IR FARE!
@ A faavor & wifad fear 2 | faf= SRaRT gRT
SN @ T8 anfdid 3R ArHIford Aifcrn 9 faavor &l
g < 3 Yefdd B A Aot 8 2| 5P T &
ISR fag9 fadrT & getd 59 arTd § fRmde org 2 |
7 Y 7 ARBRY 6T & Bl i yrfad fhar 2 | o e
P g¢d SITd P DRI, TRBR A9 & I&I 38T B dlofl
AT STt €, RO ST Yo, byjerd HHANI, 3R
AT Ay AR SR ASTIR Jonferi S¥RER ara
ars 2, o7 | G o ST AT M A TS B

AT Wt

S YUTTell &1 el 991 U1 I8 gan & b Fafag
FHAIRAT @ i F W TN om TE ® | THe a9,
FRBRI IR U AT G B BHI BT IR A D
forq SRR 7 ST HHARAT BT s B <© T | adwe
#, THT HHATRAT 1 He=T doll | 9 W& 8 3R o el H
Fafa HeTRal & SRR ugd @l © | 9 Favel |
IR UGT BT T B DI de1aT QT & AR SHhT ULl Bl
ST T T, ARG A=t 7 o, e a1 R 2 |

9 AT & URUTHREReY, JRBN 9T, faRiy U |
RETT HATT 3R IHH J§ PITerdl, H a1 GwA H U
STl TS B | ST Yol WX gga! fFRaT & SRoT 3 garsit
Bl IR & AR I YT BF1 IS BT & | I8
Qe & b WA # SHT UAT BT Yo IFAT HR aTell

DTS BT ITHH H AlG[E T8l & |

Iyl | Ig UgRT Udh WAEE WU o gal © | A,
ST T fSTTT H ST Ul Bl AR /Y (T ST et
21 39 YUITell & dgd APl Bl ShaRI & q1egq I HH
UR T ST &, STdi AT BRIy & TR qhi1d! B
A mae AR B € | gTeife, aaeiRe w9 9, 349
DT B AW T dRE F ShaR R HR el & <
AR I FTargda eNyor vd & |

F1 Rl 3R I8 12T fh ST a1el a8 H F<1
TR BIAT & | HAT BRI B & qdS[G, Shl HHATRAT DI
Frafid wHaTRal o e arel JffEeRI, aml o g 4
AT <@ ST 2 | et a5 Set BT I gafd @ g,
Igi Wl HHAIRAT BT 9@ duTd ARTHRI | dfa e
@ forq ST Ve &l ] forar T 2 |

B TRBR F Y BT Al & fory A= o=
I, €, cifee araeiRe U | I SuTg ward TE g 2 |
P HHANT BN “FIRIRH IR @il & @ar 3 W&d
g, e 591 oy @t Rerferlt ok @g o €1 @'
Reftr 7 dadt HHaRAT & JAAHRT BT oot Hal g,
dfedh IRHN TR & F97 Serar iR uee= &
yTfad el 8, FoTa 9 o7l gof ermar R &1 &R A
3T REd § | $9 He WX 39 S1ferae # wiiRar 9 ==t @t
T8 IR I8 oy foram 1 fob SRR 9 qRa fFr=aferRad
HAT BT ST6—

1— RITAT UHRT & B | T SHI BHATNRI] BT g
Frafia Rkl & amier s fear Sy |

2— WRHR & I a9, a9y wu 9 e 53y # 9y
T R<h gel & i seE=nRal | w_1 9y |

NS 3R IR HABRIT H SHT UAT DI T
HRAT ORBR B AT fregerdr, gerdn, 3R ISR &1
TTRAT BT T8Tl R B U 3T I 2 | 7
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RESOLUTION ADOPT IN 20TH CONFERENCE OF BPMS

Resolution No.1

Review of the Decision on Corporatization
of Ordnance Factories and Assurance of
Government Employee Status until Retirement
as per the Prasar Bharati Model-

Vide Government of India, Ministry of Defence,
Office Memorandum No. 1(5)/2021/OF/DP(PIg-
v)/02 dated 24 September 2021, it was announced
that, in line with the Union Cabinet's decision dated
16 June 2021, 41 production units (Ordnance
Factories) of the Ordnance Factory Board under
the Ministry of Defence, Department of Defence
Production, would be corporatized.Accordingly,
the Government of India removed these 41
production units from the structure of the
Government department with effect from 1 October
2021 and divided them into seven Public Sector
Undertakings-(i) Munitions India Ltd (ii) Armoured
Vehicle Nigam Ltd (iii) Advanced Weapons and
Equipment India Ltd (iv) Troop Comforts Ltd (v)
Yantra India Ltd (vi) India Optel Ltd (vii) Gliders
India Ltd.lt was also decided that these seven
entities would remain 100% under government
ownership. Regarding the employees, it was
decided that all officers and employees working in
these Ordnance Factories would remain on
deemed deputation for two years on foreign terms,
without deputation allowance. This deputation
period was extended twice- first for one year and
then for 1 year and 4 months. As a result, all
employees will remain government employees on
deemed deputation until 31 December 2025, with
all government service conditions continuing to
apply.After the corporatization of Ordnance
Factories and the appointment of employees on
deemed deputation, employees, particularly Group
"C"industrial workers, have been facing difficulties.
These include a directimpact on their pay pockets,
as reduced workloads in many corporations have
led to significantly lower piecework profits.
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Additionally, in some factories, despite the
availability of workload, mismanagement and
delays in the procurement of raw materials have
further reduced employee earnings, directly
affecting the financial well-being of employees and
their families.For over 200 years, these factories
have played a crucial role in ensuring the security
of the nation. Whether in times of peace, they have
con war or consistently met the needs of the armed
forces. From supplying arms to troop comforts and
parachutes, they have delivered on time. During
the wars of 1962, 1965, 1971, and the Kargil
conflict, these factories contributed significantly to
national defence. After the wars, past governments
awarded commendation letters to the Ordnance
Factories in recognition of their efforts.Without
these Ordnance Factories, achieving success in
any military conflict would have been impossible.
Therefore, the existence of these factories is
essential for the three branches of the armed
forces. However, within two years of
corporatization, many factories stumbled on the
verge of closure. For instance, Troop Comforts Ltd.
(TCL) had a production target of only %89 crore for
2024-25. Thanks to the tireless efforts of the
Federation and the positive cooperation of the
Honourable Defence Minister, someworkload has
been secured for these factories for a few
years.Similarly, Gliders India Ltd., with only one
manufacturing unit, does not have sufficient
workload for 2026 and 2027, raising concerns
about its closure. These factories previously relied
on workload allocations from the armed forces.
Under Government Department Structure, they
consistently received such allocations. However,
as public sector undertakings, they must now
compete directly in the open market, which seems
impractical for the Ordnance Factories.In light of
this, the government must reinstate the original
structure of the Ordnance Factories. It is also
essential that these factories continue to receive
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workload under STE provisions. Therefore, this
20th Triennial Conference demands that the
government reconsider its decision to corporatize
the Ordnance Factories.Until the government
reconsiders its decision, employees working in
these entities should be guaranteed government
employee status until their retirement, similar to the
Prasar Bharati model. The Bharatiya Pratiraksha
Mazdoor Sangh had filed a petition in the Delhi
High Court, while other organizations filed petitions
in the Madras and Hyderabad High Courts. In all
cases, the Ministry of Defence, Government of
India, has submitted written assurances to protect
the service conditions of the employees.In the 20th
Triennial Conference of the Federation, this House
resolves to revoke the decision on the
corporatization of Ordnance Factories. Until such
revocation occurs, employees should be declared
government employees until their date of
retirement, as per the Prasar Bharati model.

Resolution No. 2

New Pension Scheme (NPS) and Unified
Pension Scheme (UPS) should be abolished
and Old Pension Scheme (CCS Pension Rules
1972, now 2021) should be restored-

Government of India decided to implement
Contributory Pension Scheme in place of
Guaranteed Pension Scheme (CCS Pension
Rules 1972, now 2021) w.e.f. 01 Jan 2004. The
employees opposed this scheme from its
inception. Bharatiya Mazdoor Sangh and affiliated
federations also opposed this scheme from the
very beginning. The main reasons for the
opposition were as under-1. Under CCS Pension
Rules 1972, employees are granted guaranteed
pension of 50 percent of their last pay. Also, due to
its being linked with inflation index, Dearness
Allowance is also granted. Whereas under NPS,
there is no guarantee of pension, nor is there any
provision for dearness allowance.2. Under CCS
Pension Rules 1972, no contribution of any kind is
provisioned from the employees. Whereasunder
NPS, employees are required to contribute 10
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percent of their basic pay and dearness allowance
3. Under CCS Pension Rules 1972, the pension of
the employees after retirement increases by 20
percent, 30 percent, 40 percent, 50 percent and
100 percent at the age of 80 years, 85 years, 90
years, 95 yearsand 100 years respectively. No
such provision exists in NPS.4. Under CCS
Pension Rules 1972, employees receive Ex-gratia
grant and Extra-ordinary pension if they get
martyred in an accident while working or for the
security of the country on the border. Initially, there
was no such arrangement in NPS. However, in
2022, the government issued instructions to
address this under NPS.5. Under CCS Pension
Rules 1972, employees are entitled to gratuity with
pension. Initially, this provision was absent in NPS,
but due to the efforts of Bharatiya Mazdoor Sangh,
employees secured the right to gratuity under NPS
on 21 August 2016.For the above reasons, Central
Govt employees never accepted NPS and Bhartiya
Mazdoor Sangh/ Bhartiya Pratiraksha Mazdoor
Sangh and other organizations have been
continuously protesting. Some reforms were
made, but they were insufficient, therefore, the
protests continued. In response to the employees'
protests, the government's contribution, which was
earlier 10 percent, was increased to 14 percent in
2019. But in the meantime, the employees who
were retiring were receiving very little amount
under NPS, in which there was no possibility of
increase, so this protest kept momentum.
Considering employees' protests, the government
announced in the 2023-24 general budget the
formation of a committee to address reforms in the
NPS. After the budget, a committee was formed
under the chairmanship of Shri T.V. Somanathan,
the then Finance Secretary. The committee
accepted the written representations of various
organizations and held direct conversations with
the National Council JCM.Bharatiya Pratiraksha
Mazdoor Sangh and Government Employees
National Federation also demanded a meeting;
however, the Shri T.V. Somanathan Committee did
not engage in direct discussions and instead

faawaIt 2024



sought written submissions. Bharatiya Pratiraksha
Mazdoor Sangh and Government Employees
National Federation gave the following
suggestions through written representation-1. NPS
should be abolished, and 50 percent of the last
salary should be guaranteed as pension under
CCS Pension Rules, 1972 (now 2021). It should
also be linked with the Consumer Price Index to
ensure that dearness allowance is reviewed twice
a year as per current practices.2. All the facilities
available under CCS Pension Rules, 1972 (now
2021) should be retained. 3. The enhancement in
pension at 80 years, 85 years, 90 years, 95 years
and 100 years of age should be continued as per
CCS Pension Rules, 1972 (now 2021).Somnathan
Committee submitted its report and recommended
a new pension scheme i.e. Unified Pension
Scheme, the main features of the scheme are as
under-1. On completion of 25 years of service, the
employee will be able to receive 50 percent of his
last salary as minimum pension. In addition,
dearness allowance will also be granted.2. A
minimum pension of Rs. 10,000 will be granted
after completing 10 years of service..3. In both the
situations, dearness allowance will be paid.4.
Lump sum payment at superannuation in addition
to gratuity 1/10th of monthly emoluments (pay +
DA) as on the date of superannuation for every
completed six months of service.5. The employee's
contribution will remain 10 percent and the
government announced an increase of up to 18.5%
in its contribution. It was also announced that the
government will create a reserve fund from which
pension will be paid from 10% + 10% contribution
and 8.5 percent will be kept as reserve fund.6. The
government will review the pension (UPS) every 03
years.7. The notification of this scheme will be
made by January 2025 and will be implemented
from April 2025.8. Before implementing this
scheme all Central Govt employees recruited after
01.01.2004, will have to give option for UPS.After
the announcement of UPS, there is discontentment
among the employees because a large part of the
employees' contribution will remain with the
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government in the pension fund. Only a small
portion of the funds will be available to the
employees. Due to these reasons, employees are
opposing UPS like NPS. Details about the
complete scheme will only be available after the
notification is issued.In the 20th triennial
conference of Bharatiya Pratiraksha Mazdoor
Sangh, it is resolved that the government should
abolish both NPS and UPS and restore the old
pension scheme i.e. CCS Pension Rules, 1972
(now 2021).

Resolution No.3

One time relaxation on 5% ceiling for
compassionate appointments and
reinstatement of compassionate appointments
in Ordnance Factories and EME Workshops.

The compassionate appointment scheme is a
humanitarian measure designed to provide
immediate relief to families of government
employees who die in harness, leaving them in
financial distress. The Hon'ble Supreme Court, in
Umesh Kumar Nagpal vs. State of Haryana &
Others (1994) 4 SCC 138, held that such
appointments aim to mitigate extreme hardship
and ensure families are not pushed into penury due
to the sudden loss of the sole breadwinner.
However, the scheme is currently restricted to 5%
of direct recruitment vacancies in Group 'C' posts
as per DoP&T O.M. No. 14014/1/2022-Estt. (D)
dated 2nd August 2022.The 5% ceiling on direct
recruitment vacancies has exacerbated the
backlog, particularly in the Ministry of Defence.
Dependents of Group 'A' and 'B' defence civilians
and uniformed personnel (Army, Navy, and Air
Force) are included within the 5% quota, while
vacancies in Group 'A' and 'B' posts are excluded.
Consequently, thousands of deserving families
remain deprived of the scheme's benefits. The 7th
CPC report indicated that as of 1st January 2014,
the sanctioned strength of defence civilians was
approximately 5.85 lakh, but the actual strength
stood at only 3.98 lakh. Over the years, the
situation has worsened, leaving alarge number of
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aspirants awaiting compassionate appointments
across Defence Establishments.In the case of
Ordnance Factories and Workshops, it is a matter
of grave concern that compassionate ground
appointments have been fully stopped. However,
as per the provisions of the latest DoP&T
guidelines, "Compassionate appointment should
not be denied or delayed merely on the ground that
there is reorganisation in the Ministry/ Department/
Office. It should be made available to the person
concerned if there is a vacancy meant for
compassionate appointment and he or she is found
eligible and suitable under the scheme."
Additionally, compassionate appointments are
permitted even when there is a ban on filling up of
posts issued by the Ministry of Finance.The
Department of Personnel & Training (DoP&T), as
the competent authority, holds the power to grant a
one-time relaxation on the 5% ceiling for
compassionate appointments.This 20th Triennial
Conference of BPMS unanimously resolves to
urge the Ministry of Defence to seek a one- time
relaxation from the DoP&T on the 5% ceiling for
compassionate appointments in Group 'C' posts.
Compassionate appointments must also be
reinstated in Ordnance Factories and Workshops
without further delay, ensuring compliance with the
guidelines. This action is imperative to clear the
backlog of pending genuine cases and provide
immediate financial relief to the families of
deceased employees, ensuring the
compassionate appointment scheme fulfils its
intended humanitarian purpose.

Resolution No. 4

Eighth Pay Commission should be constituted
to review the salary, allowances and service
conditions of Central Government employees-

The Pay Commission has traditionally been
constituted by the Government of India every 10
years to review and recommend revisions to the
salary, allowances, and service conditions of
Central Government employees. These periodic
reviews are crucial to ensuring fair remuneration,
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addressing inflation, and maintaining employee
motivation.The Seventh Pay Commission,
constituted in February 2014, submitted its report
in November 2015, leading to the implementation
of revised pay scales from 1st January 2016 and
allowances from 1st July 2017. However, this
staggered implementation resulted in financial
losses for employees and created widespread
dissatisfaction. Similar delays and discrepancies
have been observed with previous Pay
Commissions, underscoring the need for a more
streamlined and timely process.Central
Government employees form the backbone of the
nation's administration, playing a pivotal role in
governance, public services, and national
development. Over time, inflation and rising living
costs- particularly in housing, education,
healthcare, and transportation-have eroded the
real value of their salaries.Despite these
challenges, employees continue to fulfill their
duties with diligence and commitment. To address
these financial and morale-related concerns
effectively, it is imperative that the Eighth Pay
Commission is constituted at the earliest to ensure
timely and comprehensive review of pay.
allowances, and other benefits.Timely
implementation of the Eighth Pay Commission's
recommendations will not only provide financial
security to Central Government employees but
also serve as a testament to the government's
recognition of their dedication and service to the
nation. It will help foster a sense of fairness, boost
morale, and strengthen the trust between
employees and the administration. Avoiding delays
and ensuring the simultaneous implementation of
revised pay scales and allowances is essential to
prevent discontentment and maintain employee
satisfaction.The 20th Triennial Conference of the
Bharatiya Pratiraksha Mazdoor Sangh
unanimously resolves that the Government of India
should constitute the Eighth Pay Commission
without delay. The report of the commission must
be submitted by July 2025, and its
recommendations should be implemented with
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effect from 1st January 2026. Simultaneous
revision of pay scales and allowances is vital to
avoid any adverse impact on the financial well-
being and morale of the employees.

Resolution No. 5

Abolition of Contract Workers System from
Defence Establishments and Filling of All
Vacant Posts.

The rapidly growing population has adversely
affected the equitable distribution of resources on a
merit basis. Economic and social policies
implemented by various governments have failed
to effectively manage this distribution. Additionally,
the phenomenon of "jobless growth" has
depreciated labour costs across sectors. All these
have affected Government defence sector too.
Under increasing pressure from private sectors,
Governments introduce various policies that
exploit cheap labour, leading to the emergence of
employment systems such as contract labour,
casual labour and fixed-term employment etc.
Some of which are even statutorily recognized.The
first significant consequence of this system has
been the drastic reduction in the recruitment of
regular employees. Instead, government
departments have increasingly resorted to filling
their manpower gap by hiring temporary or contract
workers to carry out essential activities. As of now,
the number of contract employees continues to
grow unabated and, in some sectors, almost
equals the strength of regular employees. This shift
promotes the elimination of permanent posts and
has made contract labour a means of maximizing
profit, even within government establishments.As
a direct result of this policy, a large number of posts
remain vacant in government departments,
especially within the Ministry of Defence and its
attached offices. Eligible youth are deprived of
employment opportunities due to this rising
reliance on contract employment. It isalso worth
noting that there is currently no legislation in India
mandating the total abolition of the contract labour
system.Over the years, this trend has taken a

AT Wt

draconian form. Today, contract employment has
become the default model of hiring across nearly all
departments. Workers under this system are hired
through contractors, with the Head of Department
(HOD) of the concerned office technically serving
as the "Principal Employer." However, in practice,
the services of these workers are entirely
dependent on the contractor, who often exploits
them mercilessly.There exists a significant
disparity in wages, working conditions, and
treatment between contract labourers and directly
recruited employees. Despite carrying out the
same work, contract workers are denied the rights,
benefits, and protections granted to permanent
employees. Even in cases where the work is of a
permanent nature, contract systems have been
introduced solely to deny workers their rightful
entitlements.Although the government has created
various mechanisms to prevent exploitation, these
measures have proven ineffective in practice.
Contract workers remain under the constant threat
of "hire and fire," making them highly vulnerable to
exploitation. This situation not only leads to the
violation of workers' rights but also hampers the
overall efficiency and performance of government
departments, preventing them from functioning at
their full capacity.This issue has been discussed
with great seriousness in this conference, and it
has been resolved to demand the government to
immediately address the situation-1. Contract
workers engaged in work of a permanent nature
should first be adjusted against regular
vacancies.2. All remaining vacant posts in
government departments, particularly within the
Ministry of Defence, should be filled with regular
employees.Eliminating the contract labour system,
especially in essential and permanent roles, is
imperative to restore fairness, efficiency, and the
dignity of employment within government
departments.
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GENC Agitation Programme

i ) | -
' BHAOARTIVA PRATIRAKSHA MIAZDOOR SANGH
: An Industrial Unit of BMVMS

Subject: Agitation Programme from 15 Jan 2025 to 30 Jan 2025.
Dear Brothers & Sisters, Sadar Namaskar

| hope all of you are well and busy in accelerating trade union activities for protecting the interest of
establishments and its employees. As we welcome this fresh beginning with entering into 2025, | want to express my
gratitude for your unwavering dedication and hard work for the Federation. Your contributions are the backbone of
progress and success of the Federation. May this Year 2025 present new opportunities to grow stronger and achieve
our shared goals. Let us continue to work with passion unity and determination to take the Federation to greater
heights.

Wishing you and your families a Year filled with happiness good health and unparalleled success.

Further, your kind attention is drawn to the attached GENC Cir No. GENC/ Cir_16 Dec/ 2024 dated 16.12.2024
whereby the Federation and all its affiliated unions have been directed to conduct an Agitation Programme from 15
Jan 2025 to 30 Jan 2025 in protest of NPS/ UPS and restoration of CCS Pension Rules, 1972 (now 2021) for all
Central Govtemployees and constitution of Eighth Pay Commission without any delay.

The CEC of the Federation in its first meeting held after 20th triennial conference has decided to include all
issues raised through resolutions adopted in the conference in above Agitation Programme.

Therefore, in line with above decisions/ directives, it has been decided to conduct an Agitation Programme from
15Jan 202510 30 Jan 2025 on the following points- 1. Review of the Decision on Corporatization of Ordnance
Factories and Assurance of Government Employee Status until Retirement as per the Prasar Bharati Model.

2. New Pension Scheme (NPS) and Unified Pension Scheme (UPS) should be abolished and Old Pension
Scheme (CCS Pension Rules, 1972, now 2021) should be restored.

3. One time relaxation on 5% ceiling for compassionate appointments and reinstatement of compassionate
appointments in Ordnance Factories and EME Workshops.

4. Eighth Pay Commission should be constituted to review the salary, allowances and service conditions of
Central Government employees.

5. Abolition of Contract Workers System from Defence Establishments and filling of all vacant posts.

All unions are requested to conduct above Agitation Programme by holding Gate Meetings, Sit-in Programme,
Demonstration, Slogan-shouting etc, as per feasibility and submit a memorandum on to Hon'ble Prime Minister of
India through their concerned Heads of Department and a copy of the memorandum through their Hon'ble Member
of Parliament at local level. A copy is to be submitted to the Federation HQ too. Awareness Programmes are also to
be run by the unions amongst members/ employees during this period in order to reach every employee of the
establishments.

Allunions will leave no stone unturned to make the programme successful.
Thanking you in anticipation
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Government

ORDERS

Government of India Ministry of Defence
Department of Defence Production Directorate of
Ordnance (C & S) 1 OA, S.K.Bose Road, Kolkata-
700 001 ( NIE & IE Division) Section - IRG

No. 18/14/1/2021/IR

The General Secretary,

AIDEF, INDWF, BPMS & CORA
The General Secretary, IOFGOA, NDGBGOA,
AIANGOs, NDNGSA, AIOFTSA & DGOFEA

Sub.: Status on the points/issues raised by
Federations, Confederation, Associations &
Unions, through their letters/representations,
addressed to this Directorate/MoD & other
authorities.

Date : 12/12/2024

Various Federations/ Confederation/ Associations/
Unions have communicated with this Directorate, MoD
& other authorities regarding several issues. Point wise
comments/status on some of these issues are attached
herewith as Annexure -'A' for information.

2.Accordingly, all letters/representations in this regard,
received at this Directorate, stands disposed of.

Encl. As above.

Status on the issues raised by Federations,
Confederation, Associations & Unions, through
letters/resolutions/ representations, addressed to
DoO(C&S)/MoD & other authorities. Point wise
comments/updated status are as follows:

W Issues in brief Comments/updated status

1 [ Supplementary DPC for the
premotion ko the post  of

The promoetion through supplementary GPC for JWM {SG)7 JWM/CM
for the vacancy year 2024 have been crdered. However, all the

DWW (ESG? for (hEFFESPUc“?N above premotions granted thraugh supplementary DPC are subject

Yagancy arisiig gut o or to outcome of WP pending at Hon’ble High Court of Allahabad for

the post of AWM from Jwm. .

i I promation from JWM to AWMJTS).

t2  Notification for LDCE-JWM for
| | the years 2023, 2024, 2025 to be
issued.

Action being initiated for selection of service provider to conduct
LDCE for the vacancy year of 2023, 2024 and 2025, Vacancies has |
been approved accordingly. Reservation register and PwBD roster
has been prepared and to be submitted before liaison Officer
shortly. Revised scheme for LDCE has been published on !
14/11/2024.

3 | LDCE for the post of JWM (5G) | In view of techmical issues in the RRFAMS partal, NIC was
i through onc-time retaxatton. approached through UPSC and the prablem is sorted out. DDP has |
| uploaded fresh proposal in the portal on 18/09/2024. Observation
! of UPSC has been received through DDP on 28/11/2024, has been |
| replied on 04/12/2024. |

4 | Provision of 3 days commuted = There is a provision in the CDS (IE} Leave Rules, 1954 far leave
medical leave (if leave spell is  sanctioning authority to waive the requirement of medical
equal or less than 2 days) without  certificate fram vaid, hakim or homegpathy in case of application
production of Medical certificate  for leave on grounds of sickness for periads nat exceeding 3 days
| in COS (IE} leave rules-1954. ar a time. Accordingly, nan-requirement of medical certificate in
such cases are at the discretion of leave sanctioning authority. |

5 | Extending the CSD Canteen Necessary Instructions issued an 21/10/2024. o I
| | Tacilities to the employees who |
are on deemed deputation to

‘ DBPSUs,
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Government of India Ministry of Defence

Sub.: 3rd MACP on completion of 30 years of
service by such MCM (Master Craftsman) who
were in the pay scale of Rs. 4500-7000/- on or
before 31-12-2005- clarification regarding

Reference is invited to para 3(i) of MoD ID No. 11
05 /2009-D Civ-l dated i.:[01C'I0"T3, w erein it was
stated that MoD ID No. 11(05)/200.9-D(Civ-l) dated
06.02.2014 and 19. | 0.2016 stand withdrawn with
immediate effect thereby Pay/Pension of all concerned
and affected Artisan Employees may be reviewed and
re-fixed.

2. In view of the above, it is stated that the matter
regarding revision of pension of such employees has
been under consideration in this Division in consultation
with DoP&PW.

3. In this regard, the cpmments of Bop&PW have been
examined in this Division and it has been decided that
the the benefit of 3rd MACP granted vide orders dated in
this 06.02.2014 and19.10.2016 cannot be construed as
'Clerical Error' and therefore, the provisions of Rule 66 of
CCS(Pension) Rules, 2021 i.e. revision of pension after
authorization, cannot be invoked in the instant matter.

4. Accordingly, all conceined Administrative
Divisions/Directorates are directed not to recover/
revise/refix the pension of retired Defence Civilian
Artisan Staff till further directions of MoD.

6. Lumpsum
qualifications

Incentive for acquiring higher

A one time lumpsum incentive for acquiring fresh
higher qualification by a Government employee on or
after 1-7-2017 for courses in fields that are directly
relevant to the employees job will be admissible with
effect from 1-7-2017 as under-

sl. | ol Amount
No. Qualification )
1. | Ph.D. or equivalent. 30,000
2. | PG Degree / Diploma of duration more than one year, i
or equivalent. 25,000
3. | PG Degree/ Diploma of duration one year or less, or
equivalent, . 20,000
4. | Degree / Diploma of duration more than three years, or
equivalent. 15,000
5. | Degree / Diploma of duration three years or less, or
equivalent, 10,000
Criteria/guidelines
1. The incentive will not be available for the

qualifications which are laid down as essential or
desirable qualifications in the Recruitment Rules for the
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post.

2. No incentive shall be allowed for acquiring higher
qualification purely on academic or literary subjects. The
acquisition of the qualification should be directly related
to the functions of the post held by him/her, or to the
functions to be performed in the next higher post. There
should be direct nexus between the functions of the post
and the qualification acquired and that it should
contribute to the efficiency of the Government servant.

3. The quantum of incentive will be uniform for all
posts, irrespective of their classification or grade or the
department.

4. The incentive shall not be admissible where the
Government servant is sponsored by the Government
or he/she avails study leave for acquiring the
qualification.

5. The incentive would be given only for higher
qualification acquired after induction into service.

6. No incentive would be admissible if an
appointment is made in relaxation of the educational
qualification. No incentive would be admissible if
employee acquires the requisite qualification for such
appointment at a later date.

7. The qualification meriting grant of incentive should
be recognized by University Grants Commission,
respective regulatory bodies like AICTE, Medical
Council of India, etc. Set up by Central / State
Governmentor recognized by the Government.

8. The incentive shall be limited to maximum two
times in an employee's career, with a minimum gap of
two years between successive grants.

9. The Government serv<1nt should prefer the claim
within six months from the date of acquisition of the
higher qualification. -GlO (12),FR 27.

Government of India, Ministry of Defence D(Civ-1)/

Subject: 3rd MACP on completion of 30 years of
service by such MCM (Master Craftsman) who
were in the pay scale of Rs. 4500-7000/- on or
before 31.12.2005- clarification regarding.

Reference is invited to para 3(i) of MoD ID No.
11(05)/2009-D(Civ-I) dated 04.08.2023, wherein it was
stated that MOD ID No. 11(05)/2009-D(Civ-l) dated
06.02.2014 and 19.10.2016 stand withdrawn with
immediate effect thereby Pay/Pension of all concerned
and affected Artisan Employees may be reviewed and
re-fixed.

2. In view of the above, it is stated that the matter
regarding revision of pension of such employees has
been under consideration in this Division in consultation
with DOP&PW.

3. In this regard, the comments of DoP&PW have
been examined in this Division and it has been decided
that the benefit of 3rd MACP granted vide orders dated
06.02.2014 and 19.10.2016 cannot be construed as
'Clerical Error' and therefore, the provisions of Rule 66
of CCS(Pension) Rules, 2021 i.e. revision of pension
after authorization, cannot be invoked in the instant
matter.

4. Accordingly, all concerned Administrative
Divisions/Directorates are directed not to
recover/revise/refix the pension of retired Defence
Civilian Artisan Stafftill further directions of MoD.

< INCOME TAX INFORMATION >

Income from Salary

Income- Incomiis classified under the following heads:

1. Salaries.

2. Income from House Property,

3. Profits and Gains of business or profession,
4. Capital gains and

5. Income from other sources,
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We are dealing with (1) and (2) only.

Tax deduction at Source— Every employer
should deduct income tax at source in monthly
instalments on the salaries disbursed by him, final
adjustment being made from the last salary payable
before the end of March. For this purpose, the employer
has to take into account only the income under
“Salaries” excepting cases where additional income is
permitted to be taken into account, like income from
house property.

Filing of return— Every person whose taxable
income exceeds the maximum amount which is not
chargeable to tax has to file a return with the Income Tax
Officer in the appropriate formincluding the income from
other heads, if any, and pay balance of tax, if any, as
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self-assessed tax. Where he has income from other
sources and by adding them with salaries, his tax liability
exceeds by 33 V2 % of tax liability on salaries alone, he:
should file an estimate of his total income and pay the
difference in tax as advance tax in three equal
instalments. This will apply only if the advance tax so
payable exceeds ¥5,000 for the year.

Definationm of salary - Salary includes all kinds
of pay, DA, overtime allowance, bonus, salary,
compensatory allowance, transport allowance (except
the exempted amount paid to an employee, who is blind
or deal or dumb or orthopaedically handicapped with
disability of lower extremities), value of rent-free
quarters, fees, honoraria, reimbursement off tuition
fees, Pension, subsistence allowance, interim relief,
reimbursement of expenditure actually incurred towards
medical treatment for self and family members, house
rent allowance to the extent not exempted under
Section 10(13-A) and Government's or any other
employer's contribution to the New Pension Scheme.

However, ‘salary’ does notinclude-
1. T.A.granted ontransfer/tour.
2.

3. Any special compensatory allowance in the nature
of Border Area Allowance or Remote Locality Allowance
or Difficult Area Allowance or Disturbed Area Allowance.

4.
5.

Sra Hill Compensatory Allowance, :

Tribal Area Allowance.

Special allowance granted to those working in any
transport system to meet their personal
expenditure.

Children Educational Assistance.
Hostel Subsidy.

Salary Income.- Salary due, whether paid or not
and arrears of salary paid will be chargeable to income
tax for that year. Interest credited to Provident Fund to
the extent it relates to contribution made in excess of
*5,00,000 in afinancial year, if the employee contributes
to a fund in which there is no contribution by the
employer.

Arrears of salary is taxable on receipt basis, but
relief can be claimed on accrual basis, if it is
advantageous tothe employee. - Sections 15and 89

Salary received from any United Nations
Organization is not taxable. Incomes which are fully
exempt from tax.- Incomes listed below become fully
exempt from tax in the case of Government servants -
Death/ Retirement Gratuity. -Section 10 (10)

Pension received by an individual who has been in
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service and has been awarded Gallantry Award. Family
pension received by a member of his/her family is also
exempt. - Section 10 (18)

Commuted value of pension (including
commutation on full pension on permanent absorption
in PS Undertakings).

Any payment in commutation of pension received
from a fund under Clause (23-AAB) of Section 10 of |.T.
Act. -Section 10 (10-A)

Cash equivalent of leave salary paid on quitting
service, subject to a maximum of 325 Lakhs.

- Section 10 (10-AA) and Notfn., dated 24-5-2023
-Section 10 (5)

Income received from Sukanya Samriddhi
Accounts, Swachh Bharat Kosh, Clean Ganga Fund.

- Section 10 (11-A) and (23-C)

House Rent Allowance.- If the employee is living
in a rented house, exemption is allowed to the extent of
the least of the following:-

Leave Travel Concession.

(a) theactualamount of HRAreceived;
(b) rentpaidin excess of 10% ofthe salary.

(c) 50% of the salary if the residence is at
Mumbai, Kolkata, Delhi or Chennai; 40% of
salary if the residence is situated at any other
place.

If an employee lives in his own house, or in a
house where he does not pay any rent pays rent not
exceeding 10% of salary, no exemption available, and
the entire amount of HRAdrawn by him is taxable.

- Section 10 (13-A)

NOTE.- 'Salary' for this purpose is Pay, DA, where
DA is taken into account for pensionary benefits, CPF,
etc.

Rent-free accommodation.- If the employee is
living in a rent-free accommodation (unfurnished), an
amount equal to the licence fee which would have been
paid by an official of similar status not entitled to rent-
free accommodation should be added to the salary. If
the accommodation is furnished, there will be a further
addition equal to 10 per cent per annum actual hire
charges payable, of the original cost of furniture
provided or actual hire charges payable if such furniture
is hired from a third party.

From the total income so arrived at, the following
deductions to the extent permissible, are allowed:-

(a) - Section 16 (i)
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(b) Standard deduction of ¥50,000 or the amount of
salry, whicheveris less. - Section 16 (ia)
(c) Entertainment Allowance received by a

Government servant limited to one-fifth of salary or
35,000, whicheveris less. - Section 16 (ii)

(d) (i) Life Insurance premia payment, limited to
10% of the sum assured and in case of
persons with disability, severe disability,
suffering from disease or ailment, the premia
payment limited to 15% of the sum assured
forapolicy issued on or after 1-4-2013;

Effect or keep in force a contract for deferred
annuity;

Contribution to Provident Fund (does not
include repayment of advances/loans);

Contribution to approved superannuation
fund;

Subscription to any such security/deposit
scheme of the Central Government;

Subscription to any such Savings Certificate
as the Government may specify;

(vi)

(vii) Contribution to Unit Linked Insurance Plan;
(viii)

(ix)

Subscription to units of any Mutual Fund;

Contribution to any Pension Fund set up by by
any Mutual Fund;

(viii) Subscription to units of any Mutual Fund;

(ix)

Contribution to any Pension Fund set up by
any Mutual Fund;

Subscription to any such Deposit Scheme of
National

Subscription to any such deposit scheme of a
public sector Housing Bank as may be
notified by Central Government; company of
any authority constituted in India which is
engaged in long-term financing for
construction / purchase of houses for
residential purposes or any authority
constituted in India for purpose of planning,
development, improvement of cities, etc.

(xii)
(xiii)

Tuition fees paid limited to two children;

Any instalment or part-payment of the
amount borrowed for construction / purchase
of residential property from Government /
Bank / LIC / Co-operative Bank / Housing
Board/DevelopmentAuthority, etc.

(xiv) Subscription to equity shares / debentures
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forming part of any "eligible issue of
capital”. -Section 80-C

Term deposit for a fixed period of not less
than five years in the State Bank of India or
Public Sector Bank or Scheduled Bank.

(xvi) Senior Citizens Saving Scheme, 2004.

(xv)

(xvii) Post Office Five Year Time Deposit Scheme.
- Section 80-C

(xvii)Being an employee of the Central
Government, as a contribution to a specified
account, referred to in PFRDA Act, of the
Pension Scheme referred to in Section 80-
CCD, for a fixed period of not less than 3
years. - Section 80-C

(e) Contribution up to ¥1,50,000 per annum to the new
pension fund introduced by the LIC or any other insurer
notified by the Central Government. - Section 80-CCC

(f) (i) Contribution to the account under a Pension
Scheme notified by the Central Government as
does not exceed-

(a) in the case of an employee, 10% of his
salary;

(b) 14%, where such contribution is made by
the Central/ State Government;

(c) in any other case, 20% of gross total
income.

(i) A deduction not exceeding fifty thousand
rupees is allowed as deduction apart from (i)
above. - Section 80-CCD

The aggregate amount of deductions under
Sections 80-C, 80-CCC and sub-section (1) of 80-CCD
should not exceed one lakh fifty thousand rupees.

- Section 80-CCE

(g Individual | Parents
afnd I;is dIOfd l Individual Parents of
, amily [ individual | and his | | 41E0
,De"”c“‘[’"f none of | tnoneof | family '".?"”'d.“af
IIESpECLo themisa | themisa | (ifsenior | {ifsenior
senior senior citizen) cilizen)
citizen) citizen)
T ? k4 T
Health Insurance 25,000 | 25,000 50,000 50,000
Contribution to CGHS 25,000 — 25,000 —
Preventive health 5,000 5,000 5,000 5,000
check-up
Medical expenditure — = 50,000 50,000
if no amount is paid {anly in (only in
in respect of health case of case of
insurance senior senior
: citizen) citizen)
Maximum deduction | 25,000 | 25000 | 50000 | 50,000
) it — Section 80-D
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(h) An amount of ¥75,000 for assessees who incur
expenditure in medical treatment (including nursing),
training and rehabilitation of any dependant being a Son
with disability and %1,25,000 in the case of severe
disability.

(i) Special deduction of actual expenditure limited to
340,000 to the patient or a dependant suffering from
Cancer or AIDS involving considerable expenditure on
treatment and 1,00,000 if such a dependant is a senior
citizen, i.e., who is of the age of 60 years or more. This
will, however, be subject to deduction of any amount
received through medical insurance, if any.

- Section 80-DDB

(i) If an assessee has taken any loan from any
financial institution or charitable institution for purpose
of his higher education or higher education of spouse /
children or for a student to whom the assessee is a legal
guardian, the amount of interest paid during the year
can be deducted from the taxable income till the loan
including interest s cleared or for a period of eight years,
whichever is earlier. - Section 80-E

(k) Deduction in respect of interest on loan taken for
residential house property not exceeding 50,000
subject to following conditions:-

(a) The loan has been sanctioned during the period
from 1-4-2016 to 31-3-2017.

(b) amount of loan sanctioned must not exceed
Z35 lakhs.

(c) Value of residential property must not exceed
%50 lakhs.

(d) The assessee must not own any residential
property on the date of sanction of the loan.
- Section 80-EE

() Deduction in respect of interest payable on loan
taken for acquisition of a residential house property, not
exceeding %1,50,000, subject to the following
conditions:-

(a) loan must be sanctioned during the period
from 1-4-2019t0 31-3-2022.

(b) stamp value of the property not to exceed 345
lakhs.

(c) the assessee should not own any residential
house property on the date of sanction of the
loan.

- Section 80-EEA

(m) Deduction in respect of interest payable on loan
taken for purchase of an electric vehicle, subject to the
following:-
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(a) deduction shall notexceed31,50,000.

(b) loan must be sanctioned during the period
from 1-4-2019to0 31-3-2023. - Section 80-EEB

(n) A deduction up to 10,000 is allowed for interest
from savings bank account. -Section 80-TTA

(o) Adeduction of 50,000 is allowed on any income by
way of interest on deposits for senior citizens.
- Section 80-TTB

AUTHORS' NOTE.- Interest earned on savings
deposits and fixed deposit, both shall be eligible under
this provision.

Donations.- Donations for charitable purposes
fall under two categories, (a) those which can be taken
into account by the Disbursing Officer and (b) those for
which assessees can get refund only through their
Annual Income Tax Return from the ITO concerned.

In respect of some donations, the entire amount
can be claimed as deduction while for others, only 50%
of the donated amount will be taken into account.

Donations which can be taken into account by the
Disbursing Officer.

1. Prime Minister's Drought Relief Fund -- Fifty per
cent of the total donation to be. deducted from the
taxable income

2. National Defence Fund

3. Prime Minister's National Relief Fund

4. Prime Minister's Armenia Earthquake Relief Fund
5. Africa (Public Contribution — India) Fund

6. National Foundation for Communal Harmony

7. A University or any Educational Institutution of|
National eminence as may be approved by the
prescribed authority in this behalf,

8. National Blood Transfusion Council or state Blood
Transfusion Council, having its sole object to the
control, supervision, regulation or encouragement in
India of the services related to operation and
requirements of blood banks.

9. The Army Central Welfare Fund or the Indian Naval
Benevolent Fund or the Air Force Central Welfare Fund
established by the Armed Forces of the Union.

10. The Andhra Pradesh Chief Minister's Cyclone from
the taxable Relief Fund.

11. The National lliness Assistance Fund.

12. The Chief Minister's Relief Fund or the Lieutenant-
Governor's Relief Fund in respect of any State or Union

Territory, as the case may be.
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13. The National Sports Fund.
14. The National Cultural Fund.

15. The Fund for Technology Development and |
Application.

16. The National Trust for Welfare of Persons with
Autism, Cerebral Palsy, Mental Retardation and |
Multiple Disabilities.

17. National Children’s Fund.

18. Swachh Bharat Kosh.

19. Clean Ganga Fund.

20. National Fund for Control of Drug Abuse.

Note : Pt. 2 to 20 -- Whole amount of donation to be
deducted from the taxable income

In respect of any other donations to approved
institutions / charitable trusts under Section 80-G, the
employees has to claim refund from the ITO.

- Section 80-G and CBDT Circular regarding deduction
oftax atsource.

Any donation for charitable purposes paid by any
mode other than cash for any sum exceeding two
thousand rupees. - Section 80-G

Deduction in the case of assessees who are
partially / totally blind or physically handicapped
resident persons. - Asum of¥75,000 may be deducted
from the total income of the assessee, if he is a person
with disability and 1,25,000 if he is a person with severe
disability. - Section 80-U

Tax on Income.- An option has been given to the
assessee from the Assessment Year beginning from 1st
April, 2021 to compute tax on income under Section
115-BAC, provided he does not avail any exemption or
deductions under Chapter VI-A other than sub-section
(2) of Section-80-CCD. - Section 115-BAC

Inter-changeability of PAN and Aadhaar and
mandatory quoting in prescribed transactions.-
Every person, who has not been allotted a PAN, shall
apply to the Assessing Officer for allotment of PAN.
Every person who is required to furnish or intimate or
quote his PAN and who, has not been allotted a PAN but
possesses the Aadhaar number, may furnish or intimate
or quote his Aadhaar number in lieu of PAN and such
person shall be allotted a PAN in the prescribed manner;
every person who has been allotted a PAN and who has
linked his Aadhaar number may furnish or intimate or
quote hisAadhaar numberin lieu of a PAN.

Consequence of not linking PAN with Aadhaar.-
The PAN allotted to a person shall be deemed to be
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invalid, in case the person fails to intimate the Aadhaar
number, on or before the notified date. If a person fails to
intimate the Aadhaar number, the PAN allotted to such
person shall be made inoperative in the prescribed
manner. This amendment will take effect from 1st
September, 2019. - Section 139-AA

Requirement to furnish Permanent Account
Number.- The deductee shall furnish his Permanent
Account Number to the deductor, failing which tax shall
be deducted at the higher rates as specified in this
section. - Section 206-AA

Taxable income is arrived at by subtracting the
above admissible deductions from the total income and
is rounded off to the multiple of ten rupees, rupees five
and above being rounded off to the next higher ten
rupees. - Section 288-A

On the total taxable income arrived at, the income
tax is worked out on the basis of the tariff current for the
year and rounded off to the nearest rupee.

- Section 288-B

Income Tax rates.-

1. Table indicating income slabs and tax rates under
Section 115-BAC (1-A).-
/"’-’
“Up to T 3,00,000
from 3,00,001 to T 6,00,000

o
Rate of tax

Total income

Nil

5 *
From € 600,001 0 ¥ 9,00,000 10 por conts
From % 2,00,001 to % 12,00,000 15 e Eant
from ¥ 12,00,001 to ¥ 15,00,000 20 per cent

Above T 15,00,000

e 3 i
« Tax rebate of up to T 25,000 availahle under Section 87-a for income up to
¢ 7 lakhs. Tax rebate of the amount of tax in excess of the difference between 'Iol'l
o and T 7 lakhs is allowed for income more than 7 lakhs. ) o

30 per cent

1
jncom

|I. Table indicating income slabs and tax rates under the First Schedule.-

- Income Tax rate under old Regime
Individuals T
e Slah -
ipesa: Individuals below 60 years. > 60 years | Individuals
i and > 80 yaars
< 80 years
Upta ¥ 2,50,000 | Nil Nil Nil
12,50,010 to 5% of total income exceeding Nil Nil
300,000 7 2,50,000*
13,00,010 to 5% of total income exceeding 5%* Nil
15,00,000 % 2,50,000*
500,070 to F 12,500 + 20% of total 20% 20%
17,530,000 income exceeding ¥ 5,00,000
1750,010 to 712,500 + 20% of total ) 20% 20%
£10,00,000 income exceeding ¥ 5,00,000
110,00,010 10 %1,12,500 + 30% of total 30% 30%
112,50,000 income exceeding ¥ 10,00,000
;12,50,01010 ?1,12,500 + 30% of total 30% 30%
.‘5;0[],000 income exceeding T ]O,UD.OOO
:hliﬂﬂ,moand 7 1,12,500 + 30% of total 30% 30%
ﬂf income exceeding T 10,00,000 |

* Tax rebate of T 12,500 available under Section 87-A.

Health and Education Cess: 4% on Income Tax payable for all assessees.
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Surcharge.— o
e bywayof T
Total Income (excluding income by
dividend or income under 1h£:l |JI;(;V:\S:0H5 0 Surcharge on tax
-A, 112 and 112- :
Sections 111-A, 112 —
> 150 lakhs and < 1 crore 10%
> ¥ croreand < ¥ 2crores 15 %
> ¥ 2 crores and < T 5 crores 25 %
> 15 crores 37 %
n T ——

Where the income of a person is chargeable to tax
under sub-section (1-A) of Section 115-BAC, the rate of
surcharge shall not exceed twenty-five per cent.

Tax Rebate.-

(a) Rebate of up to 12,500 towards tax in respect of
individuals having total income of up to 5 lakhs for
the individuals who opt for old regime.

(b) For those who opt for new regime, if the total
income-

(i) does not exceed X7 lakhs, he shall be entitled to
a deduction from income tax, of an amount
equal to the tax or¥25,000, whicheverisless..

(ii) exceeds X¥7,00,000 and the income tax payable
exceeds the amount by which the totalincome is
in excess of %7 lakhs, a deduction of an amount
by which the tax payable is in excess of the
amount of which the income exceeds X7 lakhs is
allowed as rebate. - Section 87-A.

2. Income from house property

Under the Income Tax Act, the employer is required
to deduct at source the tax on salary only after allowing
the permissible deductions. It is for the employee to
include income under other heads, if any, and submit his
annual return to the Income Tax Officer, paying balance
of tax.

Where an employee has income under any other
head, viz., income from house property, dividend,
interest, etc., he can furnish the particulars of such
income and tax deducted at source thereon to his
employer in the prescribed form and the employer can
compute the total tax liability taking into account such
income also and deduct appropriate tax from salary,
Such computation should not reduce the tax deductible
from the salary had other income not been taken into
account. However, the loss under the head "Income
from House Property" can be taken into account by the
DDO.

'Loss' under the head 'Income from house
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property'.- In the case of let-out property, if the net
income happens to be aloss, it can be set off

against the income under other heads. In the case of
self-occupied property, interest on borrowed capital can
be set off against income under any other head, subject
to a maximum of ¥30,000 or X2 lakhs, as the case may
be.

If the house property was acquired / constructed
with capital borrowed years of the financial year in which
the capital was borrowed, interest up to on or after 1-4-
1999 and acquisition / construction completed within
five 2,00,000 can be set off against income under any
other head. - Section 24

COMPUTATION OF INCOME FROM LET-OUT
HOUSE PROPERTY

1.  GrossAnnual Value:

Amount for which the property might
reasonably be let out or annual municipal
valuation or actual rent received, whichever is
the highest

2. Less: Corporation / Municipal Tax actually
paid by the ownerin the year

NetAnnual Value (A-B)
Deduction u/s 24 30% of C
Net chargeable income (CD) E

o O W »r

NOTE 1. If 'E'is a minus figure, the loss can be set
off against other income of the particular assessment
year.

NOTE 2. In respect of purchase / construction of
residential house property, deduction is allowable
towards repayment of principal under Section 80-C.

3. When salary is received in arrears

For the purpose of chargeability to tax, salary
includes arrears of salary received in the year,
irrespective of the years to which such arrears relate, if
not taxed earlier on accrual basis. However, the
recipient can claim relief which is computed in the
following manner:-

1. Calculate the tax payable on the total
income, including the arrears, in the year in A
which the same s received

2. Calculate the tax payable on the total

income, excluding the arrears, in the year in B
which the same s received
3. Difference between thetaxat1and2,i.e.,A C

-B
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4. Compute the tax on the total income after

excluding the arrears in the year to which D

the same relates

5. Compute the tax on the total income after

including the arrears in the year to which the E
same relates

6. Difference between the tax at 4 and 5, i.e., F
E-D

7. Excess of tax computed at 3 over tax G

computed at6,i.e.,C-F

G is the amount of relief admissible under the
Act.

If G is aminus figure, no reliefis admissible.

If the recipient of arrears of salary is an employee of
the Government or any Public Sector Undertaking, he
can furnish the prescribed particulars to his employer
(Disbursing Officer) who will grant relief according to the
provisions of Section 89 (1).

If the arrears relate to more than one year, they
should be spread over the relevant years to which they
pertain in the manner explained above and the amount
of reliefarrived at.

- Rule 21-A and Sections 89 (1) & 192 (2-A)

4. Filing of Income Tax Returns

Every person whose total income exceeds the
maximum amount not chargeable to tax, should file
annual income tax return irrespective of their tax liability.

O

SEXUAL HARASSMENT OF WORKING WOMEN
[ Swamy’s — CCS (Conduct) Rules ]

1. Sexual Harassment defined.— Unwelcome
sexually determined behaviour, whether directly or by
implication, such as:—

Physical contactand advances.
Demand or request for sexual favours.
Sexually coloured remarks.

Showing pornography.

o > 0N~

Any other unwelcome physical, verbal or non-verbal
conduct of sexual nature.

1-A.  The following circumstances, among other
circumstances, if it occurs or is present in relation to or
connected with any act or behaviour of sexual
harassment may amount to sexual harassment.—

(i) implied or explicit promise of preferential treatment in
employment, or

(ii) implied or explicit threat of detrimental treatment in
employment; or

(iii) implied or explicit threat about her present or future
employment status; or

(iv) interference with her work or creating an intimidating
or offensive or hostile work environment for her; or

(v) humiliating treatment likely to affect her health or
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safety.
1-B. ‘Workplace’includes: —

(i) any department, organization, undertaking,
establishment, enterprise, institution, office, branch
or unit which is established, owned, controlled or
wholly or substantially financed by funds provided
directly orindirectly by the Central Government;

(i) hospitals or nursing homes;

(iii) any sports institute, stadium, sports complex or
competition or games venue, whether residential or
not used for training, sports or other activities
relating thereto;

(iv) any place visited by the employee arising out of or
during the course of employment including
transportation provided by the employer for
undertaking such journey;

(v) adwelling place or a house; —Rule 3-C.
2- Unbecoming of a Government servant.—

Any act of sexual harassment of women employees
attracts the provisions of Rule 3 (1) (iii) of Conduct Rules
as an act unbecoming of a Government servant and
amounts to misconduct.

3. Criminal Proceedings.- If such an act of sexual
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harassment amounts to any specified offence under the
Indian Penal Code or under any other law, complaint
should be made to the appropriate authority for taking
criminal action for such misconduct.

4. Complaint Mechanism.- (i) An appropriate
complaint mechanism should be created in every
organization for redress of such complaints and time-
bound treatment of the complaints should be ensured.
Victims and witnesses should not be victimized or
discriminated against while dealing with such cases.
The report of the Complaints Committee shall be treated
as an enquiry report. -GIDs (25) (25-A
to 25-D), Rule 3-C

(i) An online complaint management system titled
"Sexual Harassment electronic-Box (SHe-Box)" has
been launched. Complaints filed in SHe-Bar will be sent
directly to the Internal Complaint Committee of the
Ministry/ Department/PSU/AB concerned, which has
the jurisdiction to inquire into the complaint. Progress of
inquiry can also be monitored..-GID (25-K), Rule 3-C

5. Composition of the Complaints Committee.- It
should be headed by a woman and not less than half of
its members should be women. To prevent the
possibilities of any undue pressure or influence from
senior levels, the committee should involve a third party,
either NGO or other body who is familiar with the issue of
sexual harassment. -GID (25-C), Rule 3-C

5. (a) The mechanism of the complaints committee,
provided under Vishakha guidelines relating to sexual
harassment should be strictly in accordance with the
judgment, to ensure that the committee is effective and
functional atall times.

The Complaints Committee, shall at all times be in
existence and any changes in composition of committee
should be publicized.-GID (25-F), Rule 3-C

It is clarified that there is no bar either in the CCS
(CCA) Rules or under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 to the Chairperson of the
Complaints Committee being junior to the suspect
officer or the charged officer, GID (25-H), Rule 3-C

6. Request Transfer.- The victims of sexual
harassment have option to seek transfer of the
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perpetrator or their own transfer. Rule 3-C

Steps for Conduct of Inquiry in Complaints of
Sexual Harassment

1. Internal Complaints Committee is to be set up at
every workplace headed by a woman having at least
half of its members being women.

To prevent the possibility of any undue pressure or
influence from senior levels, such Complaints
Committees should involve a third party, either an NGO
or some other body which is familiar with the issue of
sexual harassment.

2. The Committee will
recommend:-

have the powers to

(a) to transfer the aggrieved woman or the charged
officer to any other workplace; or

(b) to grant leave to the aggrieved woman up to a
period of three months. (The leave will not be
deducted from herleave account.)

3. The Complaints Committee inquiring into such
complaints shall be deemed to be the Inquiring Authority
appointed by the Disciplinary Authority and shall hold
the inquiry as far as practicable in accordance with the
procedure laid down in the Rule 14.

4. Asper Section9 (1) of the Act, the aggrieved woman
or complainant is required to make a complaint within
three months of the incident and in case there has been
a series of incidents, three months of the last incident.
The Complaints Committee may however extend the
time-limit for reasons to be recorded in writing, if it is
satisfied that the circumstances were such which
prevented the complainant from filing a complaint within
the stipulated period.

5. On receipt of a complaint, facts of the allegation are
required to be verified. This is called preliminary
enquiry/fact-finding enquiry or investi- gation. The
Complaints Committee conducts the investigation.
They may then try to ascertain the truth of the
allegations by collecting the documentary evidence as
well as recording statements of any possible witnesses
including the complainant. If it becomes necessary to
issue a charge-sheet, Disciplinary Authority relies on the
investigation for drafting the imputations, as well as for
evidence by which the charges are to be proved.
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Therefore, this is a very important part of the
investigation.

6. The Complaints Committee would normally be
involved at two stages. The first stage is investigation
already discussed in the preceding para. The second
stage is, when they act as Inquiring Authority. It is
necessary that the two roles are clearly understood and
the inquiry is conducted as far as practicable as per Rule
14 of CCS (CCA) Rules, 1965. Failure to observe the
procedure may result in the inquiry getting vitiated.

7. The Complaints Committee when investigating the
allegations should make recommendations on whether
there is a prima facie substance in the allegations which
calls for conducting a formal inquiry. They should avoid
making any judgmental recommendations or
expressing views which may be construed to have
prejudiced their views while conducting such inquiry.

8. On receipt of the Investigation Report, the
Disciplinary Authority should examine the report with a
view to see as to whether a formal charge-sheet needs
to be issued to the Charged Officer, As per Rule 14 G a
decision on conducting the inquiry has to be taken after
consideration of the reply of the Charged Officer.

9. If the Charged Officer admits the charges clearly
and there will be no need for a unconditionally, formal
inquiry against him and further action may be taken as
per Rule 15 of the CCS (CCA) Rules.

10. If the Charged Officer denies the charges, Formal
Inquiry is then conducted.

11. The Complaints Committee would, thereafter,
summon the Presenting Officer and the Charged
Officer. The Charged Officer engage a Defence
Assistant.

12. Examination and Cross-examination of withesses
are done.

13. The Inquiring Authority would also maintain a
document called Daily Order Sheet.

14. Defence evidence would be taken.

15. Both the Presenting Officer and the Charged Officer
may be allowed reasonable time for submission of their
brief.

16. Inquiry Report is then submitted by the Complaints
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Committee along with their recommendations. GID
(13), Rule 14, CCS (CCA)Rules.

Guidelines regarding prevention of Sexual
Harassment of Women at the work place. In cases of
allegations of Sexual Harassment, the following
procedure shall be adopted:-

I. Where a Complaint Committee has not recommended
any action against the employee against whom the
allegations have been made in a case involving
allegations of sexual harassment, the Disciplinary
Authority shall supply a copy of the Report of the
Complaint Committee to the complainant and shall
consider her representation, if any submitted,
before coming to a final conclusion. The
representation shall be deemed to be an appeal
under Section 18 (1) of the Harassment of Women
at Workplace (Prevention, Prohibition and
Redressal)Act, 2013.GID (25-G), Rule 3-C

II. (1) All Ministries/Departments shall include in their
Annual Reports information related to the number of
such cases and disposal.

(2) The inquiry in the cases should be completed
within 1 month and in no case it should take more
than 90 days as per the limit prescribed under this
Act.

(3) For a period of five years after a decision in a
proven case of sexual harassment, a watch should
be keptto

CONDUCT RULES

ensure that she is not subjected to vendetta. She
should not be posted under the Respondent, or any
other person where there may be a reasonable
ground to believe that she may be subjected to
harassment on this account. In case of any
victimization, the complainant may submit a
representation to the Head of the Organization. The
represen- tations should be dealt with sensitivity, in
consultation with the Complaints Committee and a
decision taken within 15 days of the submission of
the same.

GID (25-1), Rule 3-C.

0
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CENTRAL ADMINISTRATIVE TRIBUNAL, JABALPUR BENCH JABALPUR

Original Applications No0.200/227/2023,
200/375/2023 & 200/376/2023, Jabalpur dt.12-12-
24

HON'BLE MR. JUSTICE AKHIL KUMAR SRIVASTAVA,
JUDICIALMEMBER

HON’BLE MRS. MALLIKA ARYA, ADMINISTRATIVE
MEMBER

1. Original Application No.200/227/2023

1. Mukesh Kumar Mishra, S/o Shri Dinesh Mishra, aged
about 34 years, Occupation High Skilled Grade 1,
PN/13809, VFI, Jabalpur (M.P.), R/o Quarter No.2802,
Type I, Sector 2, VF] Estate, Jabalpur (M.P.) 482001.

2. Sunil, S/o Mahavir Prasad, aged about 29 years,
Occupation — High Skilled PN/14876, VFJ Jabalpur,
(M.P.), R/o Quarter No.2666, Sector 2, VFI Estate,
Jabalpur (M.P.) 482001.

3. Puneet Pratap Singh Bais, S/o Shri Devendra Singh,
aged about 33 years, Occupation — High Skilled Grade
1, PN/13915, VFJ Jabalpur, (M.P.), R/o Quarter
No0.2663, Type Il, Sector 2, VFJ Estate, Jabalpur (M.P.)
482001.

4. Brijesh Kumar, S/o Late Shri Ramchet, aged about 37
years, Occupation High Skilled Grade 1 PN/13800, VF]
Jabalpur, (M.P.), R/o Quarter No.2668, Type II, Sector 2,
VFJ Estate, Jabalpur (M.P.) 482001.

-Applicants (By Advocate — Shri Akash Choudhury)
Versus

1. Union of India through its Secretary (Defence
Production), Department of Defence Production, 136,
South Block, New Delhi—110001.

2. The Director General of Ordnance, Directorate of
Ordnance (C&S), Govt.of India, Ministry of Defence,
Department of Defence Production, R/o Ayudh Bhawan,
10-A, Shahid Khudiram Bose Marg, Kolkata (W.B.)
700001 (Grade B Division).

3. The Chief General Manager, Vehicle Factory,
Jabalpur (M.P.) 4820009.

4. The Chief Vigilance Officer, Ministry of Defence,
Directorate of Ordnance (Coordination and Services),
R/o Ayudh Bhawan, 10-A, Shahid Khudiram Bose Marg,
Kolkata (W.B.) 700001.

5. The Deputy Director General, Filed Unit Jabalpur,
Department of Defence, Jabalpur (M.P.) 482009.
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6. Abhiram Kishan, S/o Shri Narayan Kishan, aged
about 33 years, Machinist (Skilled), Vehicle Factory,
Jabalpur, Jabalpur (M.P.).

7. Arvind Kumar Rajak, S/o Shri Sidheshwar Prasad,
aged about 34 vyears, Fireman, Vehicle Factory
Jabalpur, Jabalpur (M.P.).

8. Amresh Kumar, S/o Shri Arun Mandal, aged about 35
years, Fitter Auto Electric HS-Il, Vehicle Factory,
Jabalpur, Jabalpur (M.P.).

9. Satish Rahangdale, S/o Shri Chain Lal Rahangdale,
aged about 33 years, Turner, Vehicle Factory Jabalpur,
Jabalpur (M.P.). -

Respondents

(By Advocate — Shri Surendra Pratap Singh for official
respondents and Shri K.C. Ghildiyal, Sr. Advocate
assisted by Shri Harish Chandra Singh for private
respondents and interveners)

2. Original Application No.200/375/2023

1. Ordnance Factory Khamaria Kaamgar Union
Jabalpur through it's General Secretary, Shri Prem Lal
Sen, S/o Shri Ram Gopal Sen, aged about 44 years,
Occupation General Secretary, Ordnance Factory
Khamariya Kaamgar Union Jabalpur, R/o Nand Nagar,
Sharma Atta Chakki, Manegaon, Ranjhi, Jabalpur
(M.P.)482005.

2. Vijay Pal Singh, S/o Shri Ram Charan Lal, aged about
27 years, Occupation — DBW, Skilled, OFK, Jabalpur,
(M.P.), R/o Saket Nagar Extension, Champanagar,
Manegaon (M.P.) 482005.

3. Saroj Kumar Sahu, S/o Shri Sadhaba Sahu, aged
about 28 years, Occupation DBW Skilled, OFK
Jabalpur, (M.P.), R/0 Sai Dham Colony, Nanak Nagar,
Ranjhi (M.P.) 482005.

4. Vikash Pandey, S/o Shri Chudamani Pandey, aged
about 33 years, Occupation Telephone Operator, OFK
Jabalpur, (M.P.), R/o H.N0.3280/4,Near Chacha Kirana
Store, Lalmati, Jabalpur (M.P.) 482001.

5. Pankaj Kumar Ram, S/o Shri Mandesh Ram, aged
about 28 years, Occupation DBW Skilled, OFK
Jabalpur, (M.P.), R/0 67/8, Type Il, East Land Khamaria,
Jabalpur (M.P.) 482005 -Applicants

(By Advocate — ShriAkash Choudhury)
Versus
1. Union of India through its Secretary (Defence
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Production), Department of Defence Production, 136,
South Block, New Delhi—110001.

2. The Director General of Ordnance, Directorate of
Ordnance (C&S), Govt. of India, Ministry of Defence,
Department of Defence Production, R/o Ayudh Bhawan,
10-A, Shahid Khudiram Bose Marg, Kolkata (W.B.)
700001 (Grade B Division).

3. The Chief General Manager, Ordnance Factory,
Khamaria, Jabalpur (M.P.) 482005.

4. The Chief Vigilance Officer, Ministry of Defence,
Directorate of Ordnance (Coordination and Services),
R/o Ayudh Bhawan, 10-A, Shahid Khudiram Bose Marg,
Kolkata (W.B.) 700001.

5. The Deputy Director General, Filed Unit Jabalpur,
Department of Defence, Jabalpur (M.P.) 482009 -
Respondents

(By Advocate — Shri Surendra Pratap Singh for official
respondents and Shri K.C. Ghildiyal, Sr. Advocate
assisted by Shri Harish Chandra Singh forinterveners)

3. Original Application No0.200/376/2023

1. Chandan Kharbanda, S/o Shri Ramesh Kharbanda,
aged about 30 years, Occupation — Store
Keeper/703128, R/o Qtr No.528/3, New Colony Sector |
G.C.F. Estate, Jabalpur (M.P.) 482001.

2. Dharmendra Kumar, S/o Shri Kishorilal, aged about
32 years, Occupation — LDC/703134, R/o Village
Bilpura near Ravi Atta Chakki, Vehicle Estate Jabalpur,
(M.P.)482001.

3. Gourab Jha, S/o Shri Indrakant Jha, aged about 33
years, Occupation — UDC/703015, R/o Qtr. No.499/4,
New Colony Sector |, G.C.F. Estate, Janalpur (M.P.)
482001.

4. Akash Sahu, S/o Shri Trilok Chand Sahu, aged about
34 years, Occupation Supervisor Store/702988, R/o
H/No.1583, South Milloniganj, Sujipara, Jabalpur (M.P.)
482001.

5. Palash Sinha, S/o Shri Pradeep Ku. Sinha, aged
about 30 years, Occupation — Sup (NT/OTS) /703045,
R/o H.No0.4561, East Ghamapur, Jabalpur, (M.P.)
482001

-Applicants (By Advocate — Shri Akash Choudhury)
Versus

1. Union of India through its Secretary (Defence
Production), Department of Defence Production, 136,
South Block, New Delhi— 110001.

2. The Director General of Ordnance, Directorate of
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Ordnance (C & S), Govt. of India, Ministry of Defence,
Department of Defence Production, R/o Ayudh Bhawan,
10-A, Shahid Khudiram Bose Marg, Kolkata (W.B.)
700001 (Grade B Division).

3. The Executive Director, Gun Carriage Factory,
Jabalpur (M.P.) 482011.

4. The Chief Vigilance Officer, Ministry of Defence,
Directorate of Ordnance (Coordination and Services),
R/o Ayudh Bhawan, 10-A, Shahid Khudiram Bose Marg,
Kolkata (W.B.) 700001.

5. The Deputy Director General, Filed Unit Jabalpur,
Department of Defence, Jabalpur (M.P.) 482009
-Respondents

(By Advocate — Shri Surendra Pratap Singh for official
respondents and Shri K.C. Ghildiyal, Sr. Advocate
assisted by Shri Harish Chandra Singh for interveners)

(Date of reserving order: 03.12.2024)
ORDER
By Akhil Kumar Srivastava, JM.-

The applicants are industrial/non-industrial
employees working in different Ordnance Factories at
Jabalpur viz; Vehicle Factory, Ordnance Factory
Khamaria and Gun Carriage Factory. The grievance of
the applicants is that the respondents are still continuing
with the selection process for appointment through
Limited Departmental Competitive Examination (LDCE)
for the post of Chargeman (Technical/Non-Technical)
despite certainirregularities.

2. Since the issue involved in all these three Original
Applications is identical, they are being adjudicated by
way of a common order. For the purpose of this order,
the facts and the documents pleaded in Original
Application No0.200/227/2023 have been taken as a
leading case.

3. Brief facts of the case are that a notification dated
03.08.2022 (Annexure A-2) was published for
conducting LDCE to fill up 25% of vacancies of
Chargeman (non-technical) quota in the discipline of
Stores and other than Stores. The applicants, who hold
the necessary qualification, were permitted to undergo
the examination and admit cards were also issued to the
applicant to appear in the examination. The examination
consists of four papers namely General Knowledge,
which was due to be conducted on 26.02.2023; Labour
Accounting and Factory Accounting to be conducted on
26.02.2023; Office Procedure and Administration on
27.02.2023 and Store Procedure and Material
Management, which was to be conducted on
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27.02.2023.

3.1 The examinations were conducted by the
respondents on the basis of series of question in terms
of the syllabus, which were issued to the candidates for
preparation. The question paper of General Knowledge
contains 100 questions carrying one mark each. The
examinations were conducted through OMR sheets
followed by issuance of provisional answer key to the
aspirants.

3.2 Awhatsapp communication containing a pdf, which
was scanned on 27.02.2023, which contained a leaf of
important instructions for a particular candidate was
made viral for the paper Labour Accounting and Factory
Accounting before publishing provisional answer key.
The applicants, after decoding the viral instruction leaf
realized that pdf received by the applicants through
whatsapp contains an instruction leaf which indicates
codes in shape of answers of all the sets, i.e. SetA, B &
C of Labour Accounting and Factory Accounting,
wherein 92 to 96 answers which were indicated in the
viral instruction leaf were correct and also matched with
the provisional answer key. On comparing the said viral
instruction, it was seen that many letters on the viral
instruction were highlighted and enlarged, whereas as
the instruction leaf of the applicant, same were normal
and not highlighted or enlarged. For example, the
manipulative viral instruction key starts with word
‘Candidate’. That means for question No.l, the correct
answer is ‘b’. Similarly, the second word is ‘must’
meaning thereby for question No.2 for the paper Labour
Accounting and Factory Accounting, the answer is ‘d’.
The applicants submit that this has been done just to
benefit certain set of candidates and alleges corruption
in the selection process.

3.3 The applicants immediately preferred detailed
representation categorically pointing out discrepancies
and asked for an enquiry into the matter. They have also
made a complaint to the Chief Vigilance Officer. But the
respondents have not effectively dealt with the matter.
Therefore, the applicants stated that the examination is
conducted at all India level and have the repercussion to
the future of candidates and thus, if the selection
process is carried out, it will hamper the future prospects
ofthe candidates.

3.4 The applicants have further stated that the whatsapp
audio of the conversations between the two
beneficiaries regarding the manipulative instructions
leaf issued to a candidate which was made viral along
with the answer of the question paper of Labour
Accounting and Factory Accounting further goes to
show that the corruption is deep routed with respect to
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the examination conducted from 26.02.2023 to
03.03.2023.

4. The official respondents have filed their reply, in
which, they have stated that a total 988 vacancies were
notified by 42 different units/factories for conducting
LDCE-2022 for Chargeman (Technical & Non-
Technical). The LDCE-2022 was notified and conducted
during 26.02.2023 to 03.03.2023. Candidates of
particular unit/factory are eligible for vacancies notified
of that factory/unit only and are not eligible for vacancies
of other units/factories. Therefore, competition in the
present LDCE written examination is intra unit/factory
and not amongst all the candidates of all the
units/factories.

4.1 A total of 32 vacancies were notified by Vehicle
Factory Jabalpur and a total of 741 candidates along
with applicants applied and were issued Admit Cards.

4.2 The answer keys of all the question papers were
displayed online on web portal provided by the Service
Provideron 03.03.2023 at about 19:00 hours onwards.

4.3 Regarding the whatsapp communication received
by the applicants, the applicants have not stated the
date or the time when such communication was
received and from whom. Further, there is no evidence
that the said communication accompanied with a pdf
was scanned on 27.02.2023.

4.4 The instructions along with the Admit Card and Hall
Ticket had been issued over to the candidates on
20.02.2023, i.e. 3 days before Question Papers and
OMR sheets were handed over to the respective Nodal
Officers. The instruction, which was purportedly
circulated in social media through whatsapp, came to
the notice of the respondents through a News item
published in the local newspaper in Jabalpur on
29.03.2023, i.e. more than 20 days after the completion
of the examination. There was no other complaint
similar to this in nature from any of the exam centers or
from any candidate before publication of the said news
item. The contention of the applicants that the
instruction in pdf format, which was purportedly
scanned on 27.02.2023 and contained coded Answer
Keys, is an attempt to vitiate the examination process
because the said instruction was not issued by the
respondents. The said instruction is a doctored one,
circulated many days after completion of the
examination and, therefore, it lacks authenticity and
credibility.

4.5 The respondents also state that a Fact Finding
Committee was constituted to enquire into the complaint
dated 21.03.2023 of ShriL.D. Badgaiya, CMD, VFJ. The
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matter of this complaint is similar to the allegations
made by the applicants in the present Original
Application. Ultimately, the Fact Finding Committee
concluded that the evidence on record does not lead to
the reasonable conclusion that there were malpractices
as the whastapp message alluded to in the OA was
received in various social media groups on 18.03.2023,
i.e. twenty days after the examination. Further, one of
the applicant Shri Sunil though referred to an audio clip,
but was unable to provide a copy of the recording. Thus,
the allegations made in this Original Application are
baseless.

4.6 So far as the contention of the applicants that in
similar circumstances, Ordnance Factory ltarsi has
cancelled the selection process, it has been submitted
by the respondents that the LDCE 2022 in Ordnance
Factory ltarsi has been cancelled under a totally
different set of circumstances. A Fact Finding
Committee was constituted by the competent authority
to investigate into the complaints and allegations about
the examination process of LDCE 2022 for Chargement
(Technical & Non-Technical) at Ordnance Factory, Itarsi.
The Committee submitted its report on 20.03.2023
found that a chit of paper was found in the toilet of exam
Centre by the Security Durwan at around 09:20 AM on
28.02.2023. The chit of papers contains hand scribbled
words which match with the Answer Keys of the
question papers of Factory Accounting and Store
Procedure having 70 numbers match with the Answer
Keys. Further, one Shri Narendra Singh, an outsider,
has also made a complaint that 25 employees of
Ordnance Factory Itarsi were supplied Question Papers
by three officials of Factory before the examination. In
these circumstances, the Committee concluded that
there was leakage of Question Papers, which were
made available before the examination to unknown
candidates. Thus, the Committee recommended that
written examination related to Chargeman of Ordnance
Factory, ltarsi needs to be cancelled and fresh exam
may be conducted and, therefore, the competent
authority cancelled the LDCE 2022 for Chargeman
(Technical & Non-Technical) pertaining to Ordnance
Factory, Itarsi. Even though there was no conclusive
evidence found that leakage of Question Paper took
place in Ordnance Factory Itarsi and further there do not
appear to be direct nexus between the chit of paper with
any candidates, there exists a reasonable doubt that
Question Paper or Answer Key might have been
accessed to by some unknown individual through
unknown source, who kept the chit of paper in the toilet
of the examination centre purportedly for candidates.
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4.7 No such complaints have been received from any
unit or any exam centre. Thus, in the absence of
complaints of similar nature, there is no reason to cancel
the examination process of other Factories, which
would amount to penalising thousands of genuine
candidates belonging to other factories who had worked
hard for the examination and are eagerly waiting for the
publication of results.

5. The applicants have filed rejoinder to the reply filed by
the official respondents in which they state that the
LDCE-2022 exam for the post Chargeman
(Technical/Non Technical) was same and question
papers were also same in all units/factories all over
India. Since the authorities have decided to cancel the
examination at Ordnance Factory Itarsi in which about
70 answers were matched, the examination held in the
other units/factories also requires to be cancelled
knowing that there was an Answer Key leak.

6. The official respondents have also filed their
additional reply refuting the averments made in the
rejoinder.

7. We have heard the learned counsel for the parties
and perused the pleadings and the documents available
onrecord.

8. Learned counsel for the applicants argued thatitis a
clear case of leakage of question papers and in such
circumstances, the selection process should be
cancelled thereby conducting a fresh examination.
Alleging malpractice in the examinations, learned
counsel for the applicants cited following judgments:

(i) The Bihar School Examination Board vs. Subhas
Chandra Sinha & others, (1970) 1 SCC 648;

(i) Ramanijini & others vs. State of A.P. & others, (2002)
5SCC533;

(iii) Board of High School and Intermediate Education
UP and another vs. Bagleshwar Prasad and another,
AIR 1966 SC 875;

(iv) Ram Preeti Yadav vs. U.P. Board of High School and
Intermediate Education and others, (2003) 8 SCC 311;

(v) Chief General Manager, Calcutta Telephone District,
Bharat Sanchar Nigam Ltd. & others vs. Surendra Nath
Pandey & others, (2011) 15 SCC 81;

(vi) Madhyamica Shiksha Mandal M.P. vs. Abhilash
Shiksha Prasar Samiti & others, (1998) 9 SCC 236;

(vii) Abhyudya Sanstha vs. Union of India, (2011) 6 SCC
145;

(viii) Tanvi Sarwal vs. Central Board of Secondary
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Education, (2015)6 SCC 573;

(ix) Ambedkar Institute of Hotel Management, Nutrition
and Catering Technology vs. Vaibhav Singh Chauhan,
(2009) 1 SCC59;

(x) Nidhi Kaim and another vs. State of Madhya Pradesh
and another, (2017)4 SCC73.

FINDINGS

9. On 30.03.2023, while issuing notices to the
respondents, this Tribunal has also heard the case on
the prayer of interim relief and observed as under:

Briefly the case of the applicants is that the
applicants are presently holding the post of industrial
employees in different cadres. The applicants having
the necessary qualification participated in the
examination under LDCE quota. The examination was
conducted by the respondents. Later on the applicants
were surprised to receive a whatsapp communication
containing a pdf, which contained a leaf of important
instructions for a particular candidate and the same was
made viral for the paper Labour Accounting and Factory
Accounting before the publishing of Provisional answer
key. That, as the applicants after decoding the viral
instruction leaf realised that the pdf received by the
applicants through whatsapp contains an instruction
leaf which indicates codes in shape of answers of all the
setsi.e. "SetA, B, C", of Labour Accounting and Factory
Accounting, wherein 92 to 96 answers which were
indicated in the viral instruction leaf were correct and
also matched with the provisional answer key.

Instructions to candidates were given along with
the admit card and that interestingly contained the
coded answer to questions that were to be answered in
OMR sheet in the form of highlighting and writing of
certain letters in bold with the clear direction to the
candidates for different set of questions suchas AB C .
The counsel for the applicant has also filed the
newspaper cuttings wherein discrepency in conducting
the examination was reported. The applicant has filed
Annexure A/5, that is the typed copy of instructions for
the candidates.

On the similar grounds lItarsi Region has already
cancelled examination result. Jabalpur being the nodal
agency have still not cancelled the examination. In this
support, the applicant has further cited the judgment of
the Hon'ble Apex Court in the matter of Gohil Vishvaraj
Hanubhai vs. State of Gujarat, (2017) 13 SCC 621,
wherein it was held that whenever it is noticed that there
are some illegalities/irregularities in the examination
process, which shows that the examination process is
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vitiated then the authority is bound to cancel the
examination process.

The matter has also been filed before the Vigilance
Branch of the respondent department and the same is
being dealt with by it.

The learned counsel for the respondents sought
shorttime to seek instructions.

Prima facie, considering the facts and
circumstances and after perusal of the documents
provided by the counsel for the applicant, the prayer for
interim relief is allowed and the respondents are
directed not to proceed further with the impugned
examination process to the extent of
preparation/publication of select list to be issued by the
respondents till the next date of hearing.”

10. The applicants have tried to make out a case where
malpractices have been adopted in the examination so
as to give advantage to tainted candidates. The
controversy appears to happen after receiving the so
called whatsapp message from an anonymous person
purportedly containing coded answers before
publication of provisional Answer Keys. Apparently, the
allegation of the applicants does not sustain on the
basis of record as it would be evident from the reply filed
by the respondents that it is much after the publication of
Answer Keys, which was displayed on official website of
the respondents, the purported social media message
was brought to the notice. It cannot be denied that the
candidates appeared in the examination were well
aware about their performances in the examination and
after comparing their selected answers with the Answer
Keys, they have assessed as to how much marks they
will secure in the examination.

11. We also note that after coming to the knowledge of
this whatsapp leaked message published in the local
newspaper, the respondents have constituted a
Complaint Disposal Committee and the Committee vide
its report dated 29.03.2023 (page 19 of the reply) has
noted as under:

“Complaint Disposal
29.03.23.

Sub: Newspaper matter published in Jabalpur on
29.03.2023.

Ref: Received on whatsapp, copy enclosed.

Committee (CDC) dated

In this news matter, the newspaper has published
reports basically covering following matter:

1. Tweaking Hall ticket instruction issued to candidate
with Pdf editing too -
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It is alleged that reporter is in receipt of a document,
which happens to be instruction part of hall ticket used
for LDCE-2022. The said individual modified 13 point
instruction using systematically by converting normal
alphabet into bold in such a sequence that it become
the answer of a particular set of question. It is said
that it possibly belongs to LAFA paper of
chargeman held on 26.02.2023.

Observation:

Itis observed that no such complaint by any means
were received at DoO, Kolkata or DFU till date.
Exam process completed on 03.03.2023 only.

News itemis published on 29.03.2023 i.e. after one
month of completion of the said paper, LAFA.

That Hall ticket was of two page, first page was
giving details of date & time of paper, centre, name
of the candidate & Roll No & exam related details.
Page two was consisting of instruction to candidate
in bilingual format.

This Hall ticket was to be printed at factory and was
duly ink signed by Nodal Officer and thereafter was
handed over to candidate. Complete process was
online and launched on Comnet portal of
DoO(C&S), centrally controlled by IT section, DoO
(C&S), Kolkata. This was made available from 12th
February 2023 to till exam date.

Further in the news matter the full page has not
been mentioned wherein candidate details are
available.

It is to be noted that answer was uploaded on 3rd
March at 07:30 pm on open portal
http://register.ind.in & global access was available
to candidates including public. So, if any document
post 03/03/2023 is giving any detail of this, having
no name /roll number do not make any sense for
further investigation. It is badly time barred for
meaningful action.

However, one out of the 7 complaints, investigated
by CDC was of similar nature, wherein it was
claimed that QPs/answer key was compromised in
OF lItarsi. The result of Itarsi centre for Chargeman
has already been recommended for cancellation.

Conclusion:

This news article is not only badly time barred in
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sense that model answer key was already
published on 3rd March 2023 & news is published
on 29th March 2023 and having no definite Roll
number/name/Centre mentioned. Delay in
publication of news article is only a afterthought
and to malign the image of OFs and so no further
actionis proposed at DoO (C&S), Kolkata end.

However, this news article may also be sent to
CVO fortheir perusal.”

12. The main ground of the applicants is that in the
similar circumstances,the OF ltarsi has cancelled
examination result. However, the respondents, in
their reply, have convincingly distinguished the
circumstances and the reason for cancellation of
examination result of OF Itarsi as the leakage of
paper was noted before conducting the
examination. However, in the present case, the
purported whatsapp clip has been received after
the examination was over and even Answer Keys
was published. The applicants have also failed to
make out the case as who are the wrong doers and
guilty of irregularities so that they can be separated
and selection of the untainted candidates can be
allowed and take the selection process to its logical
conclusion. Thus, in the absence of any such
specific allegation, it would not be feasible to
cancel the entire selection process at the cost of
the other candidates who are apprehending their
selection by doing well. In any case, the
cancellation of exam has adverse civil
consequences and once the Fact Finding
Committee has separated the wheat from the chaff,
it would not be feasible to interfere with the
selection process.

13. Considering the overall facts and
circumstances of the case, we do not find any merit
in all these Original Applications. Accordingly, the
OAs are dismissed. The respondents shall
continue with the selection process and publish the
select list forthwith. Interim order granted on
30.03.2023 also stands vacated. No order as to
costs.

(Mallika Arya)
Administrative

(Akhil Kumar Srivastava)
Judicial Member
Member
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