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lEiknd dh dye ls

 fç; fe=ksaA

 vki lHkh dks o"kZ 2025 bZLoh lu dh cgqr 
cgqr c/kkbZA viuk =Sokf"kZd 20ok¡ vf/kos'ku 
vack>kjh ukxiqj esa lQyrkiwoZd laiUu gks 
x;kA vf/kos'ku esa vki lc yksxksa us ftl rjg 
vuq'kklu dk ikyu djrs gq, çR;sd l= dks 
lEiUu djk;k vki lHkh c/kkbZ ds ik= gSaA 
mn~?kkVu l= esa vius Hkkjrh; etnwj la?k ds 
vf[ky Hkkjrh; egkea=h Jh jfoUæ fgers th 
dk ekxZn'kZu ,d u;k tks'k vkSj mRlkg dk 
lapkj djrk gSA gesa gj ml fo"k; ij dke 
djuk gS tks dsaæh; deZpkfj;ksa ls lEcaf/kr gSaA 
mUgksaus cgqpfpZr eqís NPS dks lekIr djus gsrq 
tks dqN Hkh dgk fd gesa rc rd yM+kbZ yM+uh 
gS tc rd OPS çkIr ugha gks tkrkA ;g gekjs 
fy;s cgqr mRlkg dh ckr gS] yxkrkj la?k"kZ ds 
fy;s mUgksaus LI"V dj fn;k fd NPS dks ysdj 
gekjh D;k uhfr gS] vkBosa osru vk;ksx ds 
fy;s Hkh Li"V uhfr dh mUgksaus ?kks"k.kk dj nh 
fd gesa gh bl yM+kbZ dks yM+uk gSA viuk 
laxBukRed l= Hkh cgqr tksjnkj jgk] lHkh us 
laxBu dks vkxs c<+kus ds fy;s tksjnkj fopkj 
j[ksaA nksuksa laxBu ea=h dk lapkyu vkSj 
ekxZn'kZu tcjnLr jgkA

 nwljs fnu ds igys l= esa Hkh laxBukRed 
fo"k; ij gh fopkj j[ks x;sA NksVh&NksVh 
ckrksa ij Hkh fopkj foe'kZ gqvkA dk;ZdrkZvksa ds 
vkilh laokn ij ppkZ gqbZA lHkh dks eku 
lEeku feys rHkh laxBu etcwr gks ldrk gSA 

çns'k'kg fjiksfVaZx vkSj fMikVZesaVy ehfVaXl 
vkSj fjiksfVaZx dk l= Hkh cgqr vPNk jgkA 
HkS;k th tks'kh us vius 63 feuV ds ekxZn'kZu 
esa J)s; nÙkksiar BsaxM+h th ds thou ij iwjk 
o`rkar cgqr gh egRoiw.kZ gS& mUgksaus iwathokn] 
lektokn vkSj BsaxM+h th ds 3rd WAY ij ppkZ 
dh vkSj BsaxM+h th us fdl rjg Hkkjrh; 
etnwj la?k dk fodkl fd;k vkSj iwjh nqfu;k 
esa LFkkfir fd;k bl ij fopkj foe'kZ dks vkxs 
c<+kus dh t:jr crkbZA BsaxM+h th ds }kjk 
:l vkSj vesfjdk ds ckjs esa o"kksZa iwoZ dgh xbZ 
?kks"k.kk,a vkt lgh fl) gks jgh gSaA HkS;kth 
tks'kh th ds ekxZn'kZu dk ohfM;ks vki lHkh 
ds fy;s Hkkjrh; izfrj{kk etnwj la?k ds 
FACEBOOK PAGE ij miyC/k gSA ftls 
ckj&ckj lquuk pkfg,A

 dqy feykdj cgqr lQy vk;kstu gqvk 
vkSj vack>jh dh Vhe us tks cUnkscLr fd;k 
mldh ftruh rkjhQ dh tk; og de gSA eSa 
lHkh ofj"B&tuksa vkSj iwjh Vhe dks lQy 
vk;kstu ds fy;s c/kkbZ nsrk gw¡A

 fe=ksa] vf/kos'ku esa fy, x, çLrkoksa us 
gekjh vkxs dh yM+kbZ lqfuf'pr dj nh gS gesa 
vkBosa osru vk;ksx ds xBu] OPS ykxw djkus] 
vuqdEik fu;qfä dks 'kq: djus] ubZ HkfrZ;ksa 
dks 'kq: djkus ]d‚iksZjs'ku ds dkj.k gksus okyh 
dfBukb;ksa vkSj deZpkfj;ksa dks lajf{kr djus 
dh yM+kbZ yM+uh gS vkSj dfBu ekxZ ij la?k"kZ 
djrs gq, vkxs c<+uk gSaA
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v/;{kh; lEcks/ku
 lEekuh; Jh jfoUæ fgers th] egkea=h@ 
Hkkjrh; etnwj la?k] ftuds dq'ky usr`Ro esa Hkkjrh; 
etnwj la?k fur u;s vk;ke x<+ jgk vkSj uoEcj 
2024 esa Hkkjrh; etnwj la?k ds inkf/kdkfj;ksa dh 
cSBd tEew ,oa d'ehj esa djkus esa l{ke gqvk] 
Hkkjrh; çfrj{kk etnwj la?k ds laj{kd Jh ,l- ,u- 
ckVos th] Hkkjrh; etnwj la?k ds vf[ky Hkkjrh; 
mik/;{k ,oa j{kk {ks= ds çHkkjh Jh ,e- ih- flag th] 
ljdkjh deZpkjh jk"Vªh; ifjla?k ds egklfpo Jh 
lk/kw flag th] Hkkjrh; çfrj{kk etnwj la?k ds 20osa 
vf[ky Hkkjrh; =Sokf"kZd vf/kos'ku esa mifLFkr 
Hkkjrh; çfrj{kk etnwj la?k ds inkf/kdkjh o 
dsUæh; dk;Zdkfj.kh ds lnL;x.k ,oa çfrfuf/k ds 
:i esa iwjs Hkkjro"kZ ls vk;s deZ;ksxh cguksa ,oa 
Hkkb;ksa]

 Hkkjrh; çfrj{kk etnwj la?k dk ;g 20ok¡ 
vf[ky Hkkjrh; =Sokf"kZd vf/kos'ku vk;q/k fuekZ.kh 
vEck>kjh ukxiqj ¼egkjk"Vª½ ds çkax.k esa lEiUu gks 
jgk gSA vack>kjh >hy fdlh dks Hkh I;klk u j[kus 
dk ladYi ysdj vuojr lu~ 1870 ls vius deZ esa 
yhu gSA ukxiqj dh /kjrh gj Lo;alsod dk rhFkZ gSA 
;s ogh /kjrh gS tgk¡ 27 flrEcj 1925 dks fot; 
n'keh ds fnu ije~ iwT; M‚- ds'ko cfyjke gsMxsokj 
lkgc us vius ekr` laxBu jk"Vªh; Lo;alsod la?k 
dh LFkkiuk dhA blh Hkwfe ls Hkkjrh; çfrj{kk 
etnwj la?k tSls vusdks laxBu vius ekr` laxBu ls 
iks"k.k ik;s gSaA

 tgk¡ ,d rjQ Hkkjrh; etnwj la?k fo'o dk  
ua-&1 Je laxBu gS ogha Hkkjrh; çfrj{kk etnwj 
la?k tks j{kk {ks= esa dke djrk gS og tuojh 2024 
esa j{kk ea=ky; }kjk djk;s x;s lnL;rk lR;kiu esa 
rhljs ls nwljs LFkku ij igq¡p x;k gSA eq>s iwjs ns'k 
ls vk;s deZ;ksxh dk;ZdrkZvksa ij fo'okl gS fd 
ea=ky; tc vxyk lnL;rk lR;kiu djk,xk rc 

ge çFke LFkku ij vk;saxsA ;gh ladYi ysdj vki 
lHkh çfrfuf/k;ksa dks bl vf/kos'ku ls okil tkuk 
gSA

 Hkkjrh; çfrj{kk etnwj la?k dk 19oka =Sokf"kZd 
vf/kos'ku dkuiqj ¼m-ç-½ esa lEiUu gqvk FkkA ml 
le; dksjksuk tSlh egkekjh iwjs fo'o esa QSyh gqbZ 
FkhA geus vius dbZ dk;ZdrkZvksa dks bl egkekjh esa 
[kks fn;k gS] vkt bl volj ij eaS mu lHkh iq.; 
vkRekvksa dk Lej.k djrk gw¡ vkSj mUgsa ueu djrk 
gw¡A dksjksuk dh ygj ds nkSjku gekjs çcy fojks/k ds 
ckotwn ljdkj }kjk vk;q/k fuekZf.k;ksa ds 
fuxehdj.k fd ?kks"k.kk dj nh x;hA cnyrk 
oSf'od ifjos'k ljdkjh j{kk {ks= ds çfrdwy gS] 
fuf'pr rkSj ij bl vkink esa Hkh gesa volj 
ryk'kus gksaxs D;ksafd eu ds gkjs gkj gS] eu ds thrs 
thrA ;g gekjh thr gS fd dk;ZdrkZvksa us egkla?k 
ij fo'okl cuk;s j[kk vkSj vnE; lkgl ds ne ij 
gj pqukSrh dk lkeuk fd;k vkSj vkxs Hkh djsaxsA

 vHkh gesa vius dk;Z ds foLrkj dh vko';drk 
gS] jktLFkku] xqtjkr] if'pe caxky] ukFkZ bZLV] 
dukZVd] iatkc vkfn jkT;ksa esa vius dk;Z dks vkSj 
vf/kd xfr nsus dh vko';drk gSA gesa ,slh 
dk;Z;kstuk cukuh gS fd ge ns'k ds gj j{kk 
çfr"Bku esa] pkgs ogk¡ la[;k tks Hkh gks] ysfdu gekjk 
ije~ ifo= Hkxok /ot xoZ ls ygjk;sA j{kk {ks= dk 
tks orZeku ifj–'; gS blesa flQZ Hkkjrh; çfrj{kk 
etnwj la?k gh bl {ks= ds dk;ZdrkZvksa dk 
usr`RodrkZ gks ldrk gS vkSj gy miyC/k djk 
ldrk gSA ge ftruk etcwr gksaxs mrus gh 
çHkko'kkyh <ax ls ljdkj ds le{k vius fo"k;ksa dk 
lek/kku djkus esa lQy gksaxsA Hkkjrh; çfrj{kk 
etnwj la?k ds laLFkkid ekuuh; nÙkksiar BsaxMh th 
dgrs gS fd ^^dk;Z dh ugha dk;ZdrkZvksa dh fpark 
djuh gSA dk;ZdrkZ ds vkRelEeku dks Bsl ugha 
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igq¡puh pkfg,A ,slk dk;ZdrkZ laxBu dks dHkh Bsl 
ugha yxus nsxkA dk;ZdrkZ dk lEeku gh laxBu dk 
lEeku gSA**

 egkla?k yxkrkj deZpkfj;ks dh leL;kvks dks 
gy djkus dk dk;Z dj jgk gSA vusadks fo"k;ks ij 
ea=ky; ;k mPp dk;kZy;ksa dk Li"Vhdj.k ;k 
gLr{ksi gsrq Rofjr dk;Zokgh egkla?k dh dk;Z'kSyh 
jgh gSA pkgs vk;q/k fuekZ.kh vLirkyksa esa dk;Z dj 
jgs iSjkesfMdy deZpkfj;ksa gsrq 7osa osru vk;ksx dh 
vuq'kalkvks ds vk/kkj ij ,påihålhå,å ds Hkqxrku 
dk ekeyk gks vFkok eagxkbZ HkÙks ds 50 çfr'kr gksus 
ij edku fdjk;k HkÙks dks c<+h gq, njkas ls Hkqxrku 
gsrq Li"Vhdj.k dk ekeyk gks] gekjs deZpkjh fgr esa 
dk;Z djus ds leiZ.k dks n'kkZrk gSA

 ekr`Ro ykHk ¼la'kks/ku½ vf/kfu;e] 2017 ds 
vuqlkj] dkj[kkuk vf/kfu;e] 1948 }kjk 'kkflr 
j{kk vlSfud efgyk vkS|ksfxd deZpkfj;ksa dks 
ekr`Ro vodk'k fnykuk] vk;q/k fuekZf.k;kas ds lEcU/k 
es u‚u dksj oLrqvksa dh [kjhn ls lEcfU/kr vkns'k dks 
okil djokuk] Vhlh,y dh fofuekZ.k {kerkvksa ds 
varxZr vkus okys mRiknksa dk odZyksM Vhlh,y dks 
fnyok;k tkuk vkfn dk;Z egkla?k ds dk;ZdrkZvksa ds 
leiZ.k ls gh lEHko gq;s gSA

 gesa Hkfo"; esa vius j{kk laLFkkuksa dks cpkuk gh 
ugha gS cfYd ;gka dk;Zjr lHkh deZpkfj;ksa dh lsok 
'krksaZ dks Hkh lqjf{kr j[kus gsrq dk;Z djuk gS lkFk gh] 
j{kk mRiknu bdkbZvksa gsrq odZ yksM dks Hkh 
lqfuf'pr djuk gekjh çkFkfedrkvksa esa gSA

 egkla?k yxkrkj iqjkuh isa'ku gsrq la?k"kZ dj jgk 
gSA ;g Hkkjrh; etnwj la?k ds dk;ZdrkZvks dk la?k"kZ 
gh gS fd ljdkj iqjkuh isa'ku ds dqN ykHkksa tSls 
vafre osru ds vk/ks dh lqfuf'prrk] bldk eagxkbZ 
HkÙks ls tksM+k tkuk vkfn ls ;qä ,d ;kstuk] 
;wåihå,lå yk;h gSA Hkkjrh; etnwj la?k o Hkkjrh; 
çfrj{kk etnwj la?k }kjk bldh folaxfr;ks dh vksj 
ljdkj ds 'kh"kZ eaf=;ks dk /;kukd"kZ.k djk;k gSA 

gekjk er Li"V gS fd gesa lHkh deZpkfj;ksa ds fy, 
iqjkuh isa'ku ds lHkh ykHk pkfg,A

 Hkkjrh; çfrj{kk etnwj la?k ds bl 20osa vf[ky 
Hkkjrh; =Sokf"kZd vf/kos'ku esa lHkh çfrfuf/k feydj 
j{kk {ks= dh orZeku ifjfLFkfr;ksa ij ppkZ djsaxs o 
vxys rhu o"kksaZ ds fy, dk;Z ;kstuk rS;kj djsaxs vkSj 
bl ;kstuk dks viuh&viuh ;wfuVksa esa ns'k ds 
dksus&dksus rd ys tk,axsA tks ;kstuk,a cusaxh mls 
;wfuV ds dk;ZdrkZ lQy cuk,axsA vius chp esa cMh 
la[;k esa ;qokvksa dh Hkkxhnkjh c<+h gSA ftlls gekjk 
ukjk 

Hkfo"; ds fy, vPNk gSA

 eq>s fo'okl gS ;qok vkSj vuqHko nksuksa feydj 
Hkkjrh; çfrj{kk etnwj la?k dks j{kk {ks= dk ua-&1 
dk laxBu cukdj gh ne ysaxsA viuk ;g la?k dk;Z 
fdlh O;fä fo'ks"k ij fuHkZj ugha gSA

;g esjs fy, lkSHkkX; dh ckr jgh fd egkla?k ds 
çeq[k LFkku dk nkf;Ro eq>s fn;k x;k vkSj foxr 
rhu o"kksaZ ds nkSjku vki lHkh ds }kjk fn;s x;s 
lg;ksx dk eSa vkHkkjh gw¡A ijUrq dk;Z fdlh O;fä ij 
fuHkZj ugha gSA vius vusad dk;ZdrkZvksa dh tks 
lfEefyr 'kfä gS- mudh lkewfgd Hkkouk gS] mudh 
tks jk"Vª lsok dh meax gS] mlh ds QyLo:i dk;Z 
djus dh 'kfä çkIr gksrh gSA fdlh dk;Z ds fy, 
vufxur dk;ZdrkZ tc vius thou esa R;kx] 
riL;k] cfynku dks /kkj.k djrs gSa rHkh dk;Z lEiUu 
gksrk gSA

 var esa lHkh vk, gq, vfrfFk;ksa] inkf/kdkfj;ksa o 
vf/kos'ku esa mifLFkr lHkh cguks ,oa Hkkb;ksa dk ân; 
dh xgjkb;ksa ls vkHkkj O;ä djrk gw¡ A

/kU;okn A

Hkkjr ekrk dh t;A

 
rr
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egkea=h izfrosnu
vknj.kh; Jh fnus'k dqekj th]  
v/;{k Hkkjrh; çfrj{kk etnwj la?k

 gekjs bl 20osa vf/kos'ku ds eq[; vfrfFk Jh 
johUæ fgers th] egkea=h@Hkkjrh; etnwj la?k] 
ljdkjh deZpkfj;ks ds egkla?kks ds çeq[k vknj.kh; 
Jh ,eåihå flag th] mik/;{k@Hkkjrh; etnwj 
la?k] Hkkjrh; çfrj{kk etnwj la?k ds laj{kd 
vknj.kh; Jh ,lå,uåckVos th] ljdkjh deZpkjh 
jk"Vªh; ifjla?k ds egklfpo Jh lk/kw flag ,oa 
mifLFkr vU; inkf/kdkjhx.kA Hkkjrh; çfrj{kk 
etnwj la?k ds leLr inkf/kdkjh ,oa dk;Zlfefr 
lnL;] ns'k ds dksus&2 ls vk;s gq, Hkkjrh; çfrj{kk 
etnwj la?k ds lEekfur çfrfuf/k Hkkb;ks ,oa cguksA

 egkjk"Vª dh 'khrdkyhu jkt/kkuh ukxiqj esa eS 
vki lcdk Hkkjrh; çfrj{kk etnwj la?k ds 20osa 
=Sokf"kZd vf/kos'ku es Lokxr ,oa vfHkuUnu djrk 
gw¡A egkla?k dk ;g 20ok¡ =Sokf"kZd vf/kos/ku Hkkjrh; 
etnwj la?k dh ijEijk o jhfr ds vuqlkj lEiUu gks 
jgk gSA

 vkt fonHkZ ds ftl {ks= ukxiqj esa ge lHkh vk;s 
gaS] egkjk"Vª ds lcls egRoiw.kZ 'kgjksa esa ls ,d gSA 
larjks dh iSnkokj ds fy, bls ̂^v‚jsat flVh** ds uke 
ls tkuk tkrk gSA bldh LFkkiuk 18oha lnh esa xksaM 
jktkvksa us dh] rc ls ysdj vkt rd ;g 'kgj 
yxkrkj fodkl ds iFk ij vius dks vk/kqfudre o 
uohure j[krs gq, vkxs c<+ jgk gSA ukxiqj Hkkjr ds 
Lora=rk laxzke esa ,d vge dsaæ jgk vkSj M‚- 
Hkhejko vacsMdj ds nfyr vf/kdkj vkanksyu dk 
eq[; LFky cukA

 vkt ftl Hkwfe ij ge [kM+s gS ;g ,d vU; 
ek;us es Hkh gekjs fy, egRoiw.kZ gSA gekjs ekxZn'kZd 

J)s; BsaxM+h th blh {ks= ds ,d ftys o/kkZ esa tUes 
FksA blh Hkwfe ls çsj.kk ikdj mUgksus iwjs Hkkjr o"kZ ds 
etnwjks dks jk"Vª fgr ls tksM+us dk dk;Z fd;kA

 ukxiqj egRoiw.kZ ljdkjh vkSj futh çfr"Bkuksa 
dk ,d çeq[k dsaæ gS] tks blds vkfFkZd vkSj 
lkaLÑfrd fodkl dks c<+kok nsrs gSaA Hkkjrh; 
ok;qlsuk dk esaVsusal dekaM vkSj jk"Vªh; i;kZoj.k 
vfHk;kaf=dh vuqla/kku laLFkku ;gk¡ fLFkr gSaA 
fo'os'ojS;k jk"Vªh; çkS|ksfxdh laLFkku vkSj 
'kkldh; fpfdRlk egkfo|ky; tSls 'kS{kf.kd 
laLFkku Kku o 'kks/k dks yxkrkj çsfjr dj jgs gSA ;s 
lHkh laLFkku ukxiqj dks e/; Hkkjr esa ,d egRoiw.kZ 
vkS|ksfxd] 'kSf{kd vkSj ç'kklfud dsaæ cukrs gSaA

 Hkkjrh; çfrj{kk etnwj la?k us çkjEHk ls gh xSj 
jktuSfrd Je laxBu ds :i esa dk;Z fd;k gSA 
gekjs dk;Z dk vk/kkj Hkkjrh; etnwj la?k ds 
fl)kUr gS tks fd bl vokZphu jk"Vª dh ije 
oSHko'kkyh ijEijkvks ls çsj.kk xzg.k djrh gSA ;gh 
çsj.kk ges çfrj{kk m|ksxks dh orZeku pqukSfr;ks ls 
yM+us dk cy çnku djrh gSA

 Hkkjrh; etnwj la?k ds dk;Z dks bl {ks= esa 
[kM+k djus okys ekuuh; fnudj jko tks'kh th] 
ekuuh; vCckth iu/kkjs] ekuuh; ';keth ns'keq[k] 
ekuuh; xksfoUnjko th vBokys] ekuuh; n'kjFk 
th ngkds] ekuuh; HkVdj th] ekuuh; olUrjko 
fiEiykiqjs th] ekuuh; v'kksd th HkwVM] ekuuh; 
jes'k ikfVy th vkfn dks bl volj ij ueu 
djrk gw¡A

 ge oSHko'kkyh jk"Vª] mUufr'khy m|ksx ,oa 
[kq'kgky etnwj o i;kZoj.k ds fy, fujUrj 
ç;Ru'khy gSA


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 vkt ds 'kqHk volj ij ge ;g ;kn fnykuk pkgrs gS 
fd Hkkjrh; çfrj{kk etnwj la?k dh LFkkiuk 13 vxLr 1967 
dks fnYyh esa dh x;h FkhA ml le; ek= ik¡p ;wfu;us bl 
egkla?k ls lEc) FkhA vkt bl 20osa vf/kos'ku ds le; 
325 ;wfu;us egkla?k ls lEc) gSA

 foxr rhu o"kksaZ ds nkSjku geus dqN u;h ;wfu;uks dks 
egkla?k ls tksM+k gSA ijUrq] oSf'od Lrj ij j{kk m|ksxks dk 
Lo:i yxkrkj cnyrk tk jgk gSA tks j{kk m|ksx fo'kq) 
rkSj ij dHkh ljdkj dk fo"k; gqvk djrs Fks ,oa ljdkjh 
foHkkx ds rkSj ij dk;Z djrs FksA os vkt d‚jiksjsV lsDVj 
dk fo"k; curs tk jgs gSA ftldh otg ls dbZ j{kk laLFkkuks 
us vius vfLrRo dks [kks;k gSA ftues eq[; :i ls lSU; QkeZ] 
bZå,eåbZå dh ;wfuV~l gS ,oa lkFk gh bues dk;Z dj jgh 
;wfu;us Hkh lekIr gks x;hA fQj Hkh foxr rhu o"kksaZ ds nkSjku 
gekjs dk;Z dk foLrkj gqvk gSA

 vkt yxHkx lHkh j{kk laLFkkuks es gekjk dk;Z gS] 
foijhr ifjfLFkfr;ks es Hkh gekjs dk;ZdrkZvks dks vk/kkj c<+k 
gSA geus j{kk ea=ky; es dk;Z dj jgh tsålhå,eå f}rh; 
Lrjh; lfefr ds lEcU/k es gq, lnL;rk lR;kiu esa nwljk 
LFkku ik;k gS o ,;j gsMDokVZj es çFke LFkku ij jgs gSA 
yxHkx lHkh foHkkxks dh la;qä ijke'kZnk=h lfefr es 
egkla?k dh lhVs c<+h gSA ftlls gekjs vkSj vf/kd lnL;ks 
dks bl lfefr ds ek/;e ls çfrfuf/kRo djus dk ekSdk 
feysxk vkSj ge vius lnL;ks ds fgr esa vkSj vf/kd dk;Z dj 
ldsaxsA

 gekjk vafre vf/kos'ku ¼19osa½ djksuk dky dh nwljh 
ygj lekIr gksus ds ckn lEiUu gqvk FkkA gekjs dbZ 
dk;ZdrkZvks us bl ygj esa nwljks dh enn djrs gq, vius 
thou dks [kks;kA bl volj ij ge muds çfr —rKrk 
çdV djrs gSA

 bl iq.; volj ij bl egkla?k dks 'kwU; ls f'k[kj ij 
igq¡pkus okys Loå jke çdk'k feJk] Loå eksgu jko xko.Mh] 
Loå jekdkUr 'kqDyk] Loå gqdqe pUæ dNokg] iwoZ lkaln] 
Loå n;kjke 'kkD;] iwoZ lkaln] Loå fxjh'k voLFkh] Loå 
thå,lå fo'oukFku] Loå osnozr iqjh] Jh çrki flag fo"V] 
Loå pju flag] Loå n'kjFk <gkds] Loå f'koiwtu ;kno] 

Hkkjrh; çfrj{kk etnwj la?k dh çxfr

Jh ,lå dså flUgk] Jh mn;Hkku mik/;k;] Lo 'kSysUæ 
f}osnh] Loå dqaoj flag] Jh ,lå,uåckVos] Jh lqcS;k th] Jh 
jk?kojkt th] Jh ekfud jko] Loå ohå,yå ukoMs] Jh 
,lå,eånkl] Jh ,eåihå flag ,oa os lHkh ftudh otg ls 
egkla?k ,d foLr`r Lo:i rd igq¡pk ,oa vkt ls rhu o"kZ 
iwoZ eq>s mldk nkf;Ro lkSaik x;k] ds çfr viuh —rKrk 
çdV djrk gw¡A

 gekjs v/;{k Jh fnus'k dqekj th ds usr`Ro es iwjh Vhe 
us fnu&jkr ,d djds dke fd;k gS vkSj ge vkxs c<+ jgs 
gSA

 vkt tc jk"Vª çxfr ds ekxZ ij vxzlj gS] rks ;g 
vko';d gS fd ljdkj] Je laxBu vkSj vke ukxfjd ,d 
lk>h lksp ds lkFk feydj dke djsaA J)s; nÙkksiar BsaxM+h 
th us 1984 esa bankSj es vk;ksftr Hkkjrh; etnwj la?k ds 
vH;kl oxZ esa tks fopkj çLrqr fd;s Fks] os vkt Hkh çklafxd 
gS] ,oa ljdkj ds lkFk gekjs lEcU/kks dh O;k[;k dk vk/kkj 
gSA mUgksus dgk Fkk fd 'kklu ds Hkjksls jk"Vª dk fuekZ.k dHkh 
ugha gqvk gS vkSj u gh gksxkA jk"Vª rHkh le`) gksxk tc 
ukxfjd tkx:d gksaxs vkSj tkx:d ukxfjdks ds 
tulaxBu lpsr gksdj ljdkj dks lgh fn'kk esa dk;Z djus 
ds fy, çsfjr djsaxsA

 Hkkjrh; etnwj la?k fdlh jktuSfrd laxBu o 
jktuSfrd mís'; ds fy, çfrc) ugha gSA ekuuh; BsaxM+h 
th us dgk Fkk fd jk"Vª fuekZ.k dh ftEesnkjh dsoy ljdkj 
ij fuHkZj ugh gks ldrhA ;fn ljdkj ij vlhfer vf/kdkj 
NksM+ fn;s tk;s] rks og vfu;af=r gks tk;sxhA geus ljdkj 
o vU; laxBuksa ds lkFk lEcU/kksa dh O;k[;k gsrq 
çfrfØ;kRed lg;ksx ds fl)kUr dks pqukA bldk vFkZ ;g 
gS fd ;fn ljdkj jk"Vª vkSj Jfedks ds fgr esa dk;Z djrh 
gS] rks Hkkjrh; etnwj la?k mudk lg;ksx djsxk] pkgs 
oSpkfjd fHkUurk gksaA

 Hkkjrh; etnwj la?k orZeku ljdkj dh dqN uhfr;ks 
dks leFkZu djrk gS] ysfdu vkfFkZd vkSj vkS|ksfxd fo"k;ks 
ij Hkkjrh; etnwj la?k ds vius ekU; fl)kUr gSaA ge 
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futhdj.k] fuxehdj.k vkSj fofuos'k dk fojks/k djrs gS] 
D;ksafd ;s uhfr;ksa e/;e oxZ vkSj deZpkfj;ks dh lqj{kk dks 
detksj djrh gSA vk;q/k fuekZf.k;ksa] cSadks vkSj vU; laLFkkuks 
ds futhdj.k ls deZpkfj;ks esa vius Hkfo"; dks ysdj fpark 
c<+h gSA blls mudh vk; vkSj [kpZ dh vknrksa ij 
udkjkRed çHkko iM+k gS] tks varr% vFkZO;oLFkk dks uqdlku 
igq¡pk ldrk gSA ;g Hkkjrh; etnwj la?k ds gh fojks/k / 
vkUnksyuks dk ifj.kke gS fd ge ljdkj dh mxz 
fuxehdj.k] futhdj.k o fofues'k dh uhfr;ks dks eUn 
djus esa lQy gq, gS- blds ckmtwn ljdkj vk;q/k 
fuekZf.k;ks dk fuxehdj.k dj x;hA

 vk;q/k fuekZf.k;ks lfgr vU; j{kk laLFkkuks ds 
deZpkfj;ks dh lsok lqj{kk egkla?k ds fo"k;ksa es 
çkFkfedrkvks es jgs gSA blds fy, egkla?k lnSo ljdkj ds 
lkFk laokn o la?k"kZ esa jgsxkA

 ljdkj }kjk iwoZ es va'knk;h isa'ku ;kstuk 
¼,uåihå,lå½ ykxw dh x;h] ysfdu bles isa'ku jkf'k dh 
dksbZ xkjaVh ugh FkhA Hkkjrh; etnwj la?k dk ekuuk gS fd 
deZpkfj;ks dks muds vafre osru dk de ls de 50 çfr'kr 
isa'ku ds :i esa feyuk pkfg, vkSj bls e¡gxkbZ lwpdkad ls 
tksM+k tkuk pkfg,A Hkkjrh; etnwj la?k ds vuojr la?k"kZ 
dk gh ifj.kke gS fd orZeku ljdkj }kjk lqfuf'pr isa'ku 
ds fo"k; ij dk;Z çkjEHk fd;k x;k ,oa deZpkfj;ks ds le{k 
;wåihå,lå dk e‚My çLrqr fd;k x;kA Hkkjrh; etnwj 
la?k ,oa egkla?k u bl e‚My dh folaxfr;ks dh vksj 
ljdkj dk /;kukd"kZ.k dj ¼,uåihå,lå vkSj ;wåihå,lå½ 
dh ctk; iqjkuh isa'ku O;oLFkkk dks ykxw djus dks vkxzg 
fd;k gSA

 gekjk mís'; dsoy fojks/k djuk ugha gS] cfYd jk"Vª] 
m|ksx vkSj Jfedks ds mRFkku ds fy, çsj.kk gesa J)s; 
nÙkksiar BsaxM+h th ls feyrh gSaA ;g gekjh ijh{kk dh ?kM+h gS] 
vkSj blds fy, ges lrr la?k"kZ djuk gksxkA

 Hkkjrh; etnwj la?k dk y{; dsoy vkfFkZd ijra=rk 
ls eqfä ugha gSa] cfYd ,d lejl lekt dk fuekZ.k djuk 
gS] ftlds fy, Hkkjrh; etnwj la?k dqVqEc çcks/ku] i;kZoj.k 
vkfn fo"k;ks ij lekukUrj dk;Z dj jgk gSA

 bl dky[k.M esa cgqr ls egku jk"VªHkä] lektlsoh] 
jktuSfrd gfLr;ksa] ns'k dh j{kk djrs gq, lSfud ,oa 

vnZ~/klSfud cyks ds tokuks] fofHkUu {ks=ks es dk;Z djus okys 
VªsM ;wfu;u ds dk;ZdrkZvks dk LoxZokl gqvkA mudks 
J)ktafy vfiZr djrs gq, ge viuh ckr lekIr djrs gSA

r
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 deZpkjh Hkkb;ksa  ,oe cguksa  tSlk fd vki lHkh dks 
Kkr gS  fd dsaæh; deZpkfj;ksa ds osru] HkÙkksa vkSj lsok 'krksaZ 
esa çfr 10 o"kZ esa esa osru vk;ksx dh vuq'kalk ds vk/kkj ij 
ifjofrZr gksrs gS ftlds fy;s dsaæ ljdkj osru vk;ksx dk 
xBu djrh gS A o"kZ 2016 esa lkrosa osru vk;ksx dh 
vuq'kalk,a ykxw dh xbZ FkhA vkBosa osru vk;ksx  dks o"kZ 
2026 ls ykxw gksuk gS ysfdu  vkBosa osru vk;ksx dk xBu 
vHkh rd ugha gqvk gS tks fd ljdkj dh gB/kfeZrk dks 
n'kkZrk gSA 

 ljdkj dks uhan ls txkus  ds fy, Hkkjrh; etnwj la?k 
ls lac) ^^ljdkjh deZpkjh jk"Vªh; ifjla?k** dh dk;Z 
lfefr dh cSBd fnukad 11 tuojh 2024 dks lEiUu gqbZA 
cSBd esa  cM+s fu.kZ; fy, x, rFkk ;g r; fd;k fd dsaæ 
ljdkj ls dsUæh; deZpkfj;ksa ds fy, vkBosa osru vk;ksx ds 
xBu gsrq  ekax dh tk;A 

    cSBd esa ;g Hkh fu.kZ; fy;k x;k fd NPS vkSj UPS 

nksuksa  Ldheksa dks jí djds OPS (CCS PENSION 

RULES 1972) iqu% ykxw fd;k tk;A

 tSlk fd loZfofnr gS fd 1tuojh 2004 ls iqjkuh 
isa'ku Ldhe dks lekIr dj ubZ isa'ku Ldhe daVªhC;wVjh isa'ku 
Ldhe ykxw dh xbZ A bl isa'ku Ldhe dks ysdj 'kq:  ls gh 
deZpkfj;ksa esa vlarks"k O;kIr gS blfy;s çkjEHk ls gh Hkkjrh; 
etnwj la?k ls lEc) ljdkjh deZpkjh jk"Vªh; ifjla?k vkSj 
lHkh lEc) egkla?k tSls Hkkjrh; jsy etnwj la?k] Hkkjrh; 
çfrj{kk etnwj la?k] Hkkjrh; iksLVy ,aIy‚bZ QsMjs'ku] 
jk"Vªh; jkT; deZpkjh egkla?k] Lo;Ùk'kk"kh deZpkjh 
egkla?k] th ,l vkbZ vkfn laxBuksa us bl isa'ku Ldhe dk 
fojks/k fd;kA bu laxBuksa us ljdkj ls okrkZ,a dh Kkiu 
fn, vkSj fnYyh rFkk çns'k dh jkt/kkfu;ksa esa /kjuk] çn'kZu] 
jSyh tSls fofHkUu vkanksyuksa  ds }kjk ljdkj dks gks'k esa ykus 

gsrq la?k"kZ fd, ftlds dkj.k NPS esa dqN lq/kkj Hkh gq, 

tSls xzsP;wVh] QSfeyh isa'ku] fu;ksäk ds va'knku esa 10% ls 

vkBosa osru vk;ksx ds 'kh?kz xBu vkSj 
OPS dh ekax ds lkFk 

Hkkjrh; etnwj la?k vkanksyu dh jkg ij

14% dh o`f)] isa'ku Q.M ls foMª‚y] ,Dl xzsf'k;k xzkaV] 
,DLVªk v‚MZujh isa'ku bR;kfn ijarq isa'ku  dh xkjaVh u gksus 
rFkk lsokfuo`Ùk gksus okys deZpkfj;ksa  dks isa'ku ds :i esa 
çkIr gksus okyh lw{e jkf'k ds dkj.k deZpkfj;ksa ds }kjk 
vkanksyu o fojks/k fd, tkrs jgsA bu vkanksyuksa ds ncko esa 

vkdj Hkkjr ljdkj us NPS esa lq/kkj gsrq desVh xfBrA 
desVh dh fjiksVZ ds vk/kkj ij vxLr 2024 esa ,d vkSj isa'ku 

Ldhe UPS dh ?kks"k.kk dh xbZ A

 bl Ldhe ds varxZr xkjaVhM isa'ku egaxkbZ HkÙkk lfgr 
çnku djus dh ?kks"k.kk dh xbZ ftldk uksfVfQds'ku vHkh 

ugha gqvk gSA UPS esa deZpkjh ds daVªhC;w'ku dk vf/kdka'k 
fgLlk ljdkj vius ikl j[k j[ksxhA deZpkjh dks 
lsokfuo`fÙk ds le; feyus okys ykHkksa es cgqr dVkSrh dh xbZ 
ftlds dkj.k deZpkfj;ksa esa vkSj vlUrks"k O;kIr gks x;k gS 
rFkk cgqr ls ykHkksa ls Hkh oafpr dj nsus ls deZpkfj;ksa esa ?kksj 
vlUrks"k gSA ̂ ^ljdkjh  deZpkjh jk"Vªh; ifjla?k** us fu.kZ; 

fy;k gS fd ljdkj ls nksuksa Ldheksa dks jí djds OPS 
cgky djus dh vihy dh tk,xh rFkk ;g Hkh fu.kZ; fy;k 
x;k fd 15 tuojh ls 30 tuojh rd tutkxj.k fd;k 
tk,xk vkSj 25 tuojh dks vius laLFkku çeq[k ds ek/;e ls 
Kkiu fn;k tk,xkA Kkiu ds }kjk ^^ljdkjh deZpkjh 
jk"Vªh; ifjla?k** ;g ekax djrk gS fd Qjojh esa vke ctV 
esa ljdkj vkBosa osru vk;ksx ds xBu dh ?kks"k.kk djs vkSj 

NPS ,oe UPS nksuksa dks jí djds iqjkuh isa'ku Ldhe 

(CCS PENSION RULES 1972 ) dh iqu% 
?kks"k.kk djsA

  vr% vki lHkh la?k"kZ'khy deZpkjh cU/kqvksa ls vihy gS fd 
bl vkanksyu dks lQy djus esa viuh Hkkxhnkjh lqfuf'pr 
djsa rkfd Hkkjr ljdkj dks nksuksa ekaxksa dks ekuus ds fy, 
ck/; fd;k tk ldsA

/kU;okn

r

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 Hkkjrh; n'kZu ds vuqlkj i;kZoj.k ls ekuo dk 
laca/k ekrk&firk o larku dk crk;k x;k gSA vFkkZr 
ekuo dk vfLrRo i;kZoj.k ij fuHkZj gSA fdarq ekuocq)h 
dh Js"Brk ds vagadkj vkSj vR;k/kqfud vkS|ksfxdh {kerk 
lQyrk ls vksr&çksr gksdj bUlku us Lo;a vius 
vfLrRo ds fy, ladV [kM+k dj fy;k gSA

 J)s; nÙkksiar BsaxMhthus 'kk;n blh fopkj ds 
vk/kkj ij i;kZoj.k eap dh LFkkiuk dhA os ,d 
_"khrqY; O;fäRo gksus ds dkj.k Hkfo"; esa ns'k esa D;k 
gksxk\ ;g muds le> esa vk;k FkkA dk;ZdrkZvksa us iwNk 
dh ge VªsM ;qfu;u esa dke djus okys dk;ZdrkZ gSA D;k 
;g gekjk dke gSA rks mUgkasus galdj dgk vki lHkh 
çns'k dk;kZy; esa i;kZoj.k eap dk cksMZ yxk nks ckdh 
ckn esa ns[ksaxsA fe=ksa vkt ljdkj Hkh i;kZoj.k dh 
leL;k ds fy, xaHkhj gSA ysfdu ;g ckr lcls igys 
Hkkjrh; etnwj la?k ds le> esa vkbZ FkhA

 Hkkjrh; etnwj la?k 28 vxLr dk i;kZoj.k fnu 
eukrk gSA blds ihNs Hkh dkj.k gSA jktLFkku ds f[ktM+h 
xk¡o esa isM+ dkVus ds fy, cgqr cM+k vkanksyu gqvk FkkA 
og vkanksyu ml xkao esa jgusokyh Jherh ve`rknsoh us 
fd;k FkkA ml vkanksyu esa lSdM+ksa etnwj isM+ dVkbZ u 
gks blfy, viuk cfynku fn;k FkkA og fnu 28 vxLr 
gSA blfy;s Hkkjrh; etnwj la?k 28 vxLr dk i;kZoj.k 
fnu eukrk gSA gekjs ns'k ds ç/kkuea=h us ,d ukjk fn;k 
Fkk ̂,d isM+ ns'k ds uke* D;w¡fd MsOgyiesUV ds uke ij 
gekjs isM+ dh dVkbZ gks jgh gS] jkLrs cuus ds fy, cM+s 
cM+s Mksaxj dkVs tk jgs gSA ;g lc ljdkj MsOgyiesUV 
ds uke gekjh lqfo/kk gks blfy;s djrh gSA rks ge 
lcdk QtZ curk gS ftrus isM+ dkVs x, gS mrus isM+ 
yxk, vkSj mldh ns[kjs[k Hkh djsA

i;kZoj.k orZeku dh vko';drk

 fe=ksa ok;q çnw"k.k vkSj /ofu çnw"k.k Hkh orZeku esa 
,d leL;k gSA ;g bldks ge de dj ldrs gSA ;g 
,d lkekftd ftEesokjh gSA ge lc ljdkj ds Åij 
NksM+saxs rks dqN gksus okyk ugha gSA vkt ?kj&?kj esa nks 
ifg;k vkSj pkj ifg;k dh xkfM+;k¡ gSA D;k ge lIrkg esa 
,d fnu lkbfdy dk bLrseky dj ldrs gSA mlls 
ok;w çnw"k.k ij jksd yx ldrh gSA ge ckgj tkrs le; 
flXuy ij xkM+h jksdrs gS] rks ml oä xkMh can djds 
flXuy 'kq# gksus ds ckn fQj ls vkxs c<+sA vkius ns[kk 
gksxk dksjksuk dky esa v‚Dlhtu dh Hkkjh deh FkhA gesa 
ckgj ls v‚Dlhtu [kjhnuk iM+rk FkkA ge vxj vius 
?kj es rqylh ds isM+ T;knk ls T;knk yxk;s rks ;g 
leL;k Hkh gy gks ldrh gSA

 fe=ksa ge Hkkjrh; etnwj la?k ds dk;ZdrkZ gS gesa 
lekt dks crkuk gS fd] thou dh okLrfodrk D;k gSA 
gekjk thou vPNk vkSj lqanj cukus ds fy;s i;kZoj.k 
eqä Hkkjr cukus dk ç;kl djsA

 vkxkeh 13 tuojh ls 25 Qjojh rd ç;kx jkt esa 
egkdqaHk gksus tk jgk gSA ftlesa 45 fnuksa esa 40 djksM+ 
J)kyq lfEefyr gksus okys gSaA dYiuk djsa dh brus 
rhFkZ;k=h ds Hkkstu vkfn esa bruk i‚yhFkhu fMLikstscy 
yx ldrk gSA tks dpjk cudj ç;kxjkt vkSj f=os.kh 
laxe dks cqjh rjg çnwf"kr dj ldrk gSA gekjk ç;kl 
gS dh] viuk ;g egkdqaHk i;kZoj.k vuqdwy cus] 
gfjrdqaHk cus] geus ladYi fy;k gS dh ,d Fkkyh&,d 
FkSyk vfHk;ku pyk,A blds fy;s 100 #i;s dk vuqnku 
nsus dk ç;kl djsaA ;g vuqjks/k Hkkjrh; etnwj la?k us 
fd;k gSA

r




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Hkkjrh; izfrj{kk etnwj la?k ds =Sokf"kZd vf/kos'ku ds izLrko

le; gks ;k 'kkafr dk le; gks fuekZf.k;ksa us viuh lsukvksa dh 
vko';drkvksa dks iwjk fd;k gSA pkgs og vL= 'kL= gks ;k Vwi 
dEQVZ o iSjk'kwV vkfn dh le;c) vkiwfrZ djrk jgk gSA lu~ 
1962] lu~ 1965] lu~ 1971 o dkjfxy ;q) ds le; bu 
fuekZf.k;ksa us ns'k dh lqj{kk esa egRoiw.kZ ;ksxnku fn;kA bu ;q)ksa 
ds ckn ml le; dh ljdkjksa us vk;q/k fuekZf.k;ksa dks ç'kfLr i= 
Hkh fn, gSaA

 bu vk;q/k fuekZf.k;ksa ds cxSj fdlh Hkh yM+kbZ esa lQyrk 
çkIr djuk laHko ugha FkkA blfy, bu vk;q/k fuekZf.k;ksa dk 
otwn esa jguk ns'k dh rhuksa lsukvksa ds fy, vfr vko';d gSA 
fuekZf.k;ksa ds fuxehdj.k ds ckn vusd fuekZf.k;ksa ds can gksus dh 
fLFkfr nks o"kZ ds vanj gh vk x;h tSls Vwi dEiVZ fyå 
¼Vhålhå,yå½ ds ikl o"kZ 2024&25 ds fy, ek= 89 djksM+ dk 
mRiknu y{; gh feyk FkkA egkla?k ds vFkd ç;kl ds dkj.k 
vkSj ekuuh; j{kk ea=h egksn; ds ldkjkRed lg;ksx ds dkj.k 
fuekZf.k;ksa dks dqN o"kZ ds fy, odZyksM çkIr gqvkA

 XykbMj bf.M;k fyå dh ,dek= fuekZ.kh ds ikl Hkh o"kZ 
2026 vkSj 2027 ds fy, i;kZIr odZyksM ugha gSA ,slh fLFkfr esa 
bl fuekZ.kh ds Hkh can gksus dh fLFkfr lkeus [kM+h çrhr gksrh gSA 
bu fuekZf.k;ks dks odZyksM gekjh l'kL= lsukvks ls çkIr gksrk 
gSA ljdkjh QSDVªh gksus ds dkj.k fuekZf.k;ks dks odZyksM çkIr 
gksrk jgrk FkkA lkoZtfud miØe cuus ds ckn odZyksM çkIr 
djus ds fy, lh/ks :i es cktkj ls çfrLi/kkZ djuk gksxkA tks 
vk;q/k fuekZf.k;ks ds fy, vlaHko lk çrhr gksrk gSA blfy, 
ljdkj dks vk;q/k fuekZf.k;ksa dks iqu% ljdkjh {ks= es çfrLFkkfir 
djus dh vko';drk gSA lkFk gh lkFk ;g Hkh vko';d gS fd 
vk;q/k fuekZf.k;ks dk odZyksM ,låVhåbZå ds varxZr feyrs jguk 
vko';d gSA blfy, ;g çfrfuf/k lHkk ekax djrh gS fd vk;q/k 
fuekZf.k;ks ds fuxehdj.k ij ljdkj iquZfopkj djsaA

 tc rd ljdkj vius fu.kZ; ij iquZfopkj ugh djrh rc 
rd deZpkfj;ks dks muds lsokfuo`fÙk dh frfFk rd ljdkjh 
deZpkjh jgus dh xkjaVh çlkj Hkkjrh dh rjg çnku djus dk 
vkns'k fn;k tk;A Hkkjrh; çfrj{kk etnwj la?k }kjk fnYyh mPp 
U;k;ky; es ;kfpdk nk;j dh FkhA vU; laxBuks us Hkh Øe'k% 
eækl vkSj gSnjkckn mPp U;k;ky; es ;kfpdk nk;j dhA lHkh 
mPp U;k;ky;ks es j{kk ea=ky; Hkkjr ljdkj }kjk fyf[kr :i 
esa deZpkfj;ksa dh lsok'krksaZ dh lqj{kk ds fy, vk'oklu fn;k x;k 
gSA Hkkjrh; çfrj{kk etnwj la?k ds 20osa =Sokf"kZd vf/kos'ku esa ;g 
çfrfuf/k lHkk ;g çLrko ikfjr djrh gS fd vk;q/k fuekZf.k;ks dk 
d‚jiksjs'ku ds fu.kZ; dks jí fd;k tk; vkSj tc rd ,slk ugha 
fd;k tkrk rc rd vk;q/k fuekZf.k;kas ds deZpkfj;ks dks çlkj 





 

 Hkkjr ljdkj] j{kk ea=ky; ds dk;kZy; Kkiu laå 1 

¼5½/2021/OF/DP(Plg&v)/02 fnukad 24 flrEcj 2021 ds 
}kjk }kjk ;g çdkf'kr fd;k x;k fd fnukad 16 twu 2021 dks 
dsUæh; eaf=e.My ds fu.kZ; ds vuqlj.k esa] Hkkjr ljdkj ds j{kk 
mRiknu foHkkx] j{kk ea=ky; ds varxZr dk;Zjr vk;q/k fuekZ.kh 
cksMZ dh 41 mRiknu bdkbZ;ks ¼vk;q/k fuekZf.k;ks½ dk fuxehdj.k 
djus dk fu.kZ; fy;k x;k gSA

 rn~uqlkj] Hkkjr ljdkj us 01 vDVwcj 2021 ls 41 mRiknu 
bdkbZ;ksa ¼vk;q/k fuekZf.k;ksa½ dks ljdkjh {ks= ls gVkdj 07 
miØeksa (i) Munitions India Ltd (ii) Armoured Vehicle Nigam 

Ltd (iii) Advanced Weapons and Equipment India Ltd (iv) 
Troop Comforts Ltd (v) Yantra India Ltd (vi) India Optel Ltd 

(vii) Gliders India Ltd esa foHkkftr dj fn;k x;kA

 ;g Hkh fu.kZ; fy;k x;k fd ;s 07 miØe 'kr çfr'kr 
ljdkj ds LokfeRo es jgsaxsA deZpkfj;ks ds lEcU/k esa ;g fu.kZ; 
fy;k x;k fd bu vk;q/k fuekZf.k;ksa esa dk;Z djus okys lHkh 
deZpkjh o vf/kdkjh Q‚jsu VeZ~l ds vk/kkj ij nks o"kksaZ ds fy, 
MhEM MsiqVs'ku ij fcuk MsiqVs'ku ,ykmUl ds jgsaxsA ftls nks ckj 
,d lky vkSj 01 o"kZ 04 ekg ds fy, c<+k;k x;k vFkkZr~ 31 
fnlEcj 2025 rd lHkh deZpkjh MhEM MsiqVs'ku ij ljdkjh 
deZpkjh jgsaxs vkSj ljdkjh deZpkjh dh lkjh lsok 'krsZ ykxw 
jgsaxhA

 vk;q/k fuekZf.k;ks ds fuxehdj.k o dk;Zjr deZpkfj;ks ds 
MhEM MsiqVs'ku ij fu;qfä ds ckn deZpkfj;ks dks vusadks 
dfBukbZ;ksa dk lkeuk djuk iM+k gS] [kkldj xzqi ̂lh*vkS|ksfxd 
deZpkfj;ks ds is i‚dsV ij lh/kk vlj gqvk gSA dbZ fuxeksa esa 
odZyksM dh deh ds dkj.k deZpkfj;ks dks feyus okyk ihlodZ 
ç‚fQV cgqr de gqvk gSA lkFk gh dqN fuekZf.k;ksa es odZyksM gksus 
ds ckn Hkh çcU/ku dh vO;oLFkk ds dkj.k le; ij j‚ eSVsfj;y 
dh miyC/krk u gksus ls Hkh deZpkfj;ks dk is i‚dsV de gqvk gSA 
ftldk çHkko lh/ks :i ls deZpkjh ,oa muds ifjokj ij iM+ jgk 
gS vkSj og vkfFkZd :i ls detksj gksrs tk jgs gSA

 ;g fuekZf.k;k¡ yxHkx 200 o"kksaZ ls vf/kd le; ls ns'k dh 
lqj{kk esa viuk egÙoiw.kZ ;ksxnku nsrh vk jgh gSaA pkgs ;q) dk 
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lu~ 2019 esa ljdkj dh fgLlsnkjh tks iwoZ esa 10 çfr'kr Fkh mlesa 
o`f) dj 14 çfr'kr rd fd;k x;kA ijUrq bl chp tks deZpkjh 
fjVk;j gks jgs Fks mUgsa ,uåihå,lå ds rgr cgqr de jkf'k çkIr 
gks jgh Fkh ftlesa o`f) dh dksbZ laHkkouk ugha Fkh blfy, ;g 
fojks/k yxkrkj c<+rk gh x;kA

 deZpkfj;ksa ds fojks/k dks /;ku esa j[krs gq] lu~ 2023&24 ds 
vke ctV esa ljdkj us ?kks"k.kk dh fd ,uåihå,lå esa lq/kkj ds 
fy, ,d desVh xfBr dh tk,xhA ctV ds ckn Jh 
Vh&oh&lkseukFku] rRdkyhu foÙk lfpo] Hkkjr ljdkj dh 
v/;{krk esa ,d desVh xBr gqbZA desVh usa fofHkUu laxBuksa ds 
fyf[kr çR;kosnuksa dks Lohdkj fd;k vkSj us'kuy dkmafly 
tsålhå,eå ds lkFk lh/kh okrkZ dh A

 Hkkjrh; çfrj{kk etnwj la?k vkSj ljdkjh deZpkjh jk"Vªh; 
ifjla?k us Hkh ehfVax dh ekax dh ijUrq Jh Vh&oh&lkseukFku 
desVh us lh/kh okrkZ u djds fyf[kr :i esa fopkj ekaxsA Hkkjrh; 
çfrj{kk etnwj la?k vkSj ljdkjh deZpkjh jk"Vªh; ifjla?k us 
fyf[kr çR;kosnu ds }kjk fuEufyf[kr lq>ko fn,&

1& ,uåihå,lå dks lekIr dj xkjaVsM isa'ku Ldhe OPS 

(CCS Pension Rules, 1972] Now 2021) ds vUrxZr vafre 
osru dk 50 çfr'kr isa'ku ds :i esa çnku fd;k tk; rFkk bls 
miHkksäk ewY; lwpdkad ds lkFk tksM+k tk; rkfd o"kZ esa 02 ckj 
eagxkbZ HkÙkk çkIr gksA

2& CCS Pension Rules, 1972 ds varxZr feyus okyh lHkh 
lqfo/kk,a cjdjkj j[kh tk,A

3& 80 o"kZ] 85 o"kZ] 90 o"kZ] 95 o"kZ vkSj 100 o"kZ esa isa'ku esa tks 
o`f) deZpkfj;ksa dks CCS Pension Rules] 1972 ds vUrxZr fey 
jgh gS og tkjh jguh pkfg,A

lkseukFku desVh usa viuh fjiksVZ çLrqr dh vkSj ]d ubZ isa'ku 
Ldhe ;wuhQkbZM isa'ku Ldhe dh laLrqfr dh] ftlds vUrÛZr 
çeq[k fo'ks"krk] fuEufyf[kr gSa&

1& 25 o"kZ dh lsokdky iwjk djus ij deZpkjh vius vafre osru 
dk 50 çfr'kr U;wure isa'ku ds :i esa çkIr dj ldsxkA lkFk gh 
e¡gxkbZ HkÙkk Hkh çnku fd;k tk;sxkA

2& U;wure isa'ku 10000 #i;k 10 o"kZ dh lsokdky iwjk djus ds 
mijkar çkIr dj ldsxkA 

3& nksuksa gh fLFkfr;ksa esa eagxkbZ HkÙks dk Hkh Hkqxrku gksxkA

4& çR;sd iw.kZ dh xbZ N% ekg dh lsok ds fy, lsokfuo`fÙk dh 
frfFk ij ekfld osru $ egaxkbZ HkÙkk ds 1@10oka Hkkx dk 
xzsP;qVh ds vfrfjä ,deq'r HkqxrkuA

5& deZpkjh dk va'knku 10 çfr'kr gh jgsxk rFkk ljdkj us 
viusa va'knku esa 18@2 rd dh o`f) dh ?kks"k.kk dhA lkFk gh ;g 
Hkh ?kks"k.kk dh fd ljdkj ,d fjtoZ QaM cuk,xh ftlesa 10 



Hkkjrh dh rjg lsokfuo`fÙk dh frfFk rd ljdkjh deZpkjh ?kksf"kr 
djsaA



 

Pension Rules,1972, now 2021)

 01 tuojh 2004 ls Hkkjr ljdkj esa (CCS Pension 

Rules, 1972, now 2021) xkjaVhM isa'ku Ldhe ds LFkku ij 
va'knk;h isa'ku Ldhe ykxw djus dk fu.kZ; fy;kA bl Ldhe dk 
çkjEHk dky ls gh deZpkfj;ksa us fojks/k fd;kA Hkkjrh; etnwj 
la?k vkSj lEc) egkla?kks us Hkh bl Ldhe dk çkjEHk ls fojks/k 
fd;kA fojks/k ds çeq[k dkj.k fuEufyf[kr Fks&

1& CCS Pension Rules, 1972 ds vUrxZr deZpkfj;ksa dks 
muds vafre osrueku dk 50 çfr'kr isa'ku ds :i esa xkjaVhM 
çnku fd;k tkrk FkkA lkFk gh esagxkbZ lwpdkad ds lkFk tqM+k 
gksus ls e¡gXkbZ HkÙkk Hkh çkIr gksrk FkkA tcdh ,uåihå,lå ds 
vUrxZr isa'ku dh dksbZ xkjaVh ugha Fkh vkSj u gh eagxkbZ HkÙks dh 
O;oLFkk FkhA

2& CCS Pension Rules, 1972 ds vUrxZr fdlh Hkh çdkj dk 
va'knku deZpkfj;ks ls ugha fy;k tkrk FkkA tcdh ,uåihå,lå 
ds vUrxZr deZpkjh dks osru rFkk eagxkbZ HkÙkk dk 10 çfr'kr 
va'k Hkqxrku djuk gksrk gSA

3& CCS Pension Rules, 1972 ds vUrxZr deZpkfj;ksa dks 
lsokfuo`Ùk gksus ds ckn 80 o"kZ] 85 o"kZ] 90 o"kZ] 95 o"kZ o 100 o"kksaZ 
esa isa'ku esa Øe'k% 20 çfr'kr] 30 çfr'kr] 40 çfr'kr] 50 çfr'kr 
o 100 çfr'kr dh o`f) gksrh gSA ;g O;oLFkk ,uåihå,lå esa 
ugha gSA

4& CCS Pension Rules, 1972 ds vUrxZr deZpkfj;ksa dks dk;Z 
djrs le; nq?kZVuk gksus ls ;k lhek ij ns'k dh lqj{kk ds fy, 
'kghn gksus ij Ex-gratia grant vkSj Extra Ordinary Pension 
çkIr gksrh gSA çkjEHk esa ,uåihå,lå ds vUrxZr ;g O;oLFkk 
ugha FkhA lu~ 2022 esa ,uåihå,lå ds vUrxZr ljdkj us ;g 
O;oLFkk ykxw djus ds funsZ'k fn,A

5& CCS Pension Rules, 1972 ds vUrxZr deZpkfj;ksa dks 
isa'ku ds lkFk&lkFk xzsP;qVh Hkh çkIr gksrh FkhA çkjEHk esa 
,uåihå,lå esa ;g O;oLFkk ugha Fkh ysfdu Hkkjrh; etnwj la?k 
ds ç;klksa ls fnukad 21&08&2016 esa ,uåihå,lå ds vUrxZr 
xzsP;qVh dk vf/kdkj çkIr gqvkA

 mijksä dkj.kksa ls dsUæh; deZpkfj;ksa dks ,uåihå,lå 
dHkh Hkh Lohdkj ugha FkkA blh dkj.k lu~ 2004 ls gh Hkkjrh; 
etnwj la?k] Hkkjrh; çfrj{kk etnwj la{k o vU; laxBu yxkrkj 
fojks/k djrs jgsA dqN lq/kkj gq, ysfdu oks vi;kZIr Fks& blfy, 
;g fojks/k tkjh jgkA deZpkfj;ksa ds fojks/k dks /;ku esa j[krs gq, 
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çfr'kr +10 çfr'kr ls isa'ku dk Hkqxrku gksxk rFkk 8-5 çfr'kr

 fjtoZ QaM ds :i esa j[kk tk,xkA 

6- çfr 03 o"kksaZ esa ljdkj isa'ku ¼;wåihå,lå½ dks jhO;w djsxhA

7& bl Ldhe dk uksVhfQds'ku tuojh 2025 rd fd;k tk,xk 
o vçSy 2025 ls ykxw gks tk,xhA 

8- bl Ldhe dks 01&01&2004 ds ckn HkrhZ gq, lHkh deZpkfj;ksa 
ij ykxw djus ds iwoZ deZpkfj;ksa dks ;wåihå,lå ds fy, fodYi 
nsuk gksxkA

;wåihå,lå dh ?kks"k.kk ds ckn deZpkfj;ksa dk vlarks"k O;kIr gS 
D;ksafd deZpkfj;ksa ds va'knku dk cM+k fgLlk ljdkj ds ikl 
isa'ku QaM esa jgsxkA cgqr de jde deZpkjh ds gkFk esa vk,xhA 
bu dkj.kksa ls deZpkfj;ksa esa ,uåihå,lå rjg ;wåihå]lå dk Hkh 
fojks/k gSA iwjh Ldhe dh tkudkjh uksVhfQds'ku ds ckn gh çkIr 
gks ldsxhA

 Hkkjrh; çfrj{kk etnwj la?k ds 20osa =Sokf"kZd vf/kos'ku esa 
;g çLrko ikfjr fd;k tkrk gS fd ljdkj ,uåihå,lå vkSj 
;wåihå,lå nksuksa dks jí dj iqjkuh isa'ku Ldhe CCS Pension 

Rules, 1972 now 2021 dks iquLFkkZfir djsA



 

 vuqdEik fu;qfä ;kstuk ,d ekuoh; igyw gS ftldk 
mís'; mu ljdkjh deZpkfj;ksa ds ifjokjksa dks rRdky jkgr 
çnku djuk gS tks lsok ds nkSjku fnoaxr gks tkrs gSa] ftlls 
muds ifjokj vkfFkZd ladV esa vk tkrs gSaA ekuuh; loksZPp 
U;k;ky; us mes'k dqekj ukxiky cuke jkT; gfj;k.kk ,oa vU; 
¼1994½ 4 SCC 138 ds ekeys esa dgk Fkk fd bl ;kstuk dk mís'; 
vR;ar dfBu ifjfLFkfr;ksa dks de djuk vkSj ;g lqfuf'pr 
djuk gS fd ifjokj ,dek= dekÅ lnL; dh vpkud e`R;q ds 
dkj.k xjhch esa u /kdsy fn, tk,aA gkykafd] ;g ;kstuk orZeku 
esa dkfeZd ,oa çf'k{k.k foHkkx (DoP&T) ds dk;kZy; Kkiu la[;k 
14014/1/2022& Estt& (D) fnukad 2 vxLr 2022 ds vuqlkj xzqi 
'C' inksa dh lh/kh HkrhZ dh fjfä;ksa ds 5% rd lhfer gSA

 lh/kh HkrhZ fjfä;ksa ds 5% dh lhek us yafcr ekeyksa dh 
la[;k dks] fo'ks"kdj j{kk ea=ky; esa c<+k fn;k gSA xzqi 'A' vkSj 'B' 

ds j{kk vlSU; vf/kdkjh vkSj lSU; vf/kdkfj;ksa ¼Fkylsuk] ukSlsuk 
vkSj ok;qlsuk½ ds vkfJrksa dks 5% dksVs esa 'kkfey fd;k x;k gS] 
tcfd xzqi 'A' vkSj 'B' inkZ dh fjfä;ksa dks ckgj j[kk x;k gSA 
ifj.kkeLo:i] gtkjksa ;ksX; ifjokj bl ;kstuk ds ykHk ls oafpr 
jg tkrs gSaA lkrosa osru vk;ksx dh fjiksVZ ds vuqlkj] 1 tuojh 
2014 dks j{kk vlSfudksa dh Loh—r la[;k yxHkx 5&85 yk[k 

Fkh] tcfd okLrfod la[;k dsoy 3&98 yk[k FkhA o"kksaZ esa ;g 
fLFkfr vkSj xaHkhj gks xbZ gS] ftlls j{kk çfr"Bkuksa esa cM+h la[;k 
esa mEehnokj vuqdEik fu;qfä;ksa ds fy, çrh{kkjr gSaA

 vk;q/k QSfDVª;ksa vkSj dk;Z'kkykvksa ds ekeys esa ;g xaHkhj 
fpark dk fo"k; gS fd vuqdEik fu;qfä dks iwjh rjg ls jksd fn;k 
x;k gSA gkykafd] dkfeZd ,oa çf'k{k.k foHkkx (DoP&T) ds 
fn'kkfunsZ'kksa ds vuqlkj] ̂dsoy bl vk/kkj ij vuqdEik fu;qfä 
ls budkj ;k nsjh ugha dh tkuh pkfg, fd ea=ky;@foHkkx 
@dk;kZy; esa iquxZBu gks jgk gSA ;fn vuqdEik fu;qfä ds fy, 
dksbZ fjfä miyC/k gS vkSj O;fä dks ;kstuk ds rgr ik= ,oa 
mi;qä ik;k tkrk gS rks mls ;g volj çnku fd;k tkuk 
pkfg,A ^^blds vfrfjä] foÙk ea=ky; }kjk inksa dks Hkjus ij 
çfrca/k ds ckotwn Hkh vuqdEik fu;qfä;ksa dh vuqefr gSA

dkfeZd ,oa çf'k{k.k foHkkx (DoP&T)] l{ke çkf/kdkjh ds :i esa] 
vuqdEik fu;qfä;ksa ds fy, 5% lhek esa ,d ckj dh NwV çnku 
djus dk vf/kdkj gSA

 Hkkjrh; çfrj{kk etnwj la?k ds bl 20osa =Sokf"kZd lEesyu 
esa loZlEefr ls ;g çLrko ikfjr fd;k tkrk gS fd j{kk ea=ky; 
ls vuqjks/k fd;k tk, fd og DoP&T ls xzqi 'C' inksa esa vuqdEik 
fu;qfä gsrq 5% lhek esa ,d ckj dh NwV ekaxsA blds lkFk gh 
vk;q/k fuekZf.k;ksa vkSj dk;Z'kkykvksa esa vuqdEik fu;qfä;ksa dks 
fcuk fdlh foyac ds iqucZgky fd;k tk,] rkfd bl lEcU/k esa 
fn'kkfunsZ'kksa dk vuqikyu lqfuf'pr fd;k tk ldsA ;g dkjZokbZ 
yafcr okLrfod ekeyksa dks gy djus vkSj fnoaxr deZpkfj;ksa ds 
ifjokjksa dks rRdky forh; jkgr çnku djus ds fy] vR;ar 
vko';d gS] ftlls vuqdEik fu;qfä ;kstuk vius fu/kkZfjr 
ekuoh; mís'; dks iwjk dj ldsA



 

 Hkkjr ljdkj }kjk ijaijkxr :i ls gj 10 lky esa osru 
vk;ksx dk xBu fd;k tkrk gS] rkfd dsaæ ljdkj ds deZpkfj;ksa 
ds osru] HkÙks vkSj lsok 'krksaZ esa la'kks/ku dh leh{kk vkSj flQkfj'k 
dh tk ldsA le;&2 ij ;s leh{kk,¡ mfpr ikfjJfed 
lqfuf'pr djus] e¡gxkbZ ls cpkus vkSj deZpkfj;ks es mRlkg cuk] 
j[kus ds fy, egRoi.kZ gSaA

 Qjojh 2014 esa xfBr lkrosa osru vk;kx us uoacj 2015 esa 
viuh fjiksVZ çLrqr dh] ftlds ifj.kkeLo:i 1 tuojh 2016 ls 
la'kksf/kr osrueku vkSj 1 tqykbZ 2017 ls HkÙks ykxw fd, x,A 
gkyk¡fd] bl rjg ls ykxw djus ds ifj.kkeLo:i deZpkfj;ksa dks 
foÙkh; uqdlku gqvk vkSj O;kid vlarks"k iSnk gqvkA fiNys osru 
vk;ksxksa ds nkSjku Hkh blh rjg dh nsjh vkSj folaxfr;k¡ ns[kh xbZ] 
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 bl ç.kkyh dk igyk cM+k çHkko ;g gqvk gS fd fu;fer 
deZpkfj;ksa dh HkrhZ esa Hkkjh deh vk xbZ gSA blds ctk;] 
ljdkjh foHkkx vius ekuo lalk/ku dh deh dks iwjk djus ds 
fy, vLFkk;h ;k Bsdk deZpkfj;ksa dks fu;qä dj jgs gSaA orZeku 
esa] Bsdk deZpkfj;ksa dh la[;k rsth ls c<+ jgh gS vkSj dqN {ks=ksa esa 
fu;fer deZpkfj;ksa ds cjkcj igqap pqdh gSA bl O;oLFkk us 
LFkk;h inksa dks lekIr djus dks c<+kok fn;k gS vkSj Bsdk çFkk dks 
ykHk c<+kus dk] ljdkjh laLFkkuksa esa Hkh] lk/ku cuk fn;k gSA

 bl uhfr ds ifj.kkeLo:i] ljdkjh foHkkxksa] fo'ks"k :i ls 
j{kk ea=ky; vkSj mlls tqM+s dk;kZy;ksa] esa cM+h la[;k esa in 
[kkyh iM+s gSaA Bsdk çFkk ij c<+rh fuHkZjrk ds dkj.k ;ksX; ;qokvksa 
dks jkstxkj ds voljksa ls oafpr gksuk iM+ jgk gSA ;g Hkh 
mYys[kuh; gS fd Hkkjr esa Bsdk çFkk dk iw.kZ mUewyu djus okyk 
dksbZ dkuwu orZeku esa ekStwn ugha gSA

 o"kksaZ ls ;g ço`fÙk ,d Hk;kog :i ys pqdh gSA vkt] 
yxHkx lHkh foHkkxksa esa Bsdk çFkk dks LFkk;h :i fn;k tk pqdk 
gSA bl ç.kkyh ds rgr Jfedksa dks Bsdsnkjksa ds ek/;e ls dke 
ij j[kk tkrk gS] tcfd lacaf/kr dk;kZy; ds çeq[k rduhdh :i 
ls ^^ç/kku fu;ksäk** gksrs gSaA gkykafd] O;kogkfjd :i ls] bu 
Jfedksa dh lsok,a iwjh rjg ls Bsdsnkj ij fuHkZj gksrh gSa] tks 
vDlj mudk funZ;rkiwoZd 'kks"k.k djrs gSA

 Bsdk deZpkfj;ksa vkSj fu;fer deZpkfj;ksa ds chp osru] 
dk;Z fLFkfr;ksa vkSj muds lkFk fd;s tkus okys O;ogkj esa cM+k 
varj gksrk gSA leku dk;Z djus ds ckotwn] Bsdk deZpkfj;ksa dks 
fu;fer deZpkfj;ksa dks feyus okys vf/kdkjksa] ykHkksa vkSj lqj¿kk ls 
oafpr j[kk tkrk gSA ;gka rd fd tgka dke LFkk;h ç—fr dk gS] 
ogka Hkh deZpkfj;ksa dks muds oS/kkfud vf/kdkjksa ls oafpr djus 
ds fy, Bsdk çFkk dks ykxw fd;k x;k gSA

 gkykafd ljdkj us 'kks"k.k dks jksdus ds fy, fofHkUu ra= 
cuk] gSa] ysfdu O;kogkfjd :i ls ;s mik; çHkkoh ugha gq, gSaA 
Bsdk deZpkjh ges'kk ̂ ^fu;qfä vkSj c[kkZLrxh** ds [krjs es jgrs 
gSa] ftlls muds 'kks"k.k dh fLFkfr;k¡ vkSj c<+ tkrh gSaA ;g 
fLFkfr u dsoy deZpkfj;ks ds vf/kdkjksa dk mYya?ku djrh gS] 
cfYd ljdkjh foHkkxksa dh lexz n{krk vkSj çn'kZu dks Hkh 
çHkkfor djrh gS] ftlls os viuh iw.kZ {kerk ij dk;Z djus esa 
vleFkZ jgrs gSaA bl eqís ij bl vf/kos'ku esa xaHkhjrk ls ppkZ dh 
xbZ vkSj ;g fu.kZ; fy;k x;k fd ljdkj ls rqjar fuEufyf[kr 
ekaxsa dh tk,a&

1& LFkk;h ç—fr ds dk;ksaZ esa yxs Bsdk deZpkfj;ksa dks igys 
fu;fer fjfä;ksa ds lkis{k lek;ksftr fd;k tk,A

2& ljdkj ds lHkh foHkkxksa] fo'ks"k :i ls j{kk ea=ky; esa 'ks"k 
lHkh fjä inksa dks fu;fer deZpkfj;ksa ls Hkjk tk,A

 vko';d vkSj LFkk;h Hkwfedkvksa esa Bsdk çFkk dks lekIr 
djuk ljdkj ds foHkkxksa esa fu"i{krk] n{krk] vkSj jkstxkj dh 
xfjek dks cgky djus ds fy, vR;ar vko';d gSA

r

tks vf/kd lqO;ofLFkr vkSj le;c) çfØ;k dh vko';drk ekax 
djrh gSaA

 dsaæ ljdkj ds deZpkjh ns'k ds ç'kklu dh jh<+ gSa] tks 
'kklu] lkoZtfud lsokvksa vkSj jk"Vªh; fodkl esa egRoiw.kZ 
Hkwfedk fuHkkrs gSaA le; ds lkFk] eqækLQhfr vkSj c<+rh thou 
ykxr fo'ks"k :i ls vkokl] f'k{kk] LokLF; lsok vkSj ifjogu esa 
us muds osru ds okLrfod ewY; dk gzkl fd;k gSA

 bu pqukSfr;ksa ds ckotwn] deZpkjh dfBu ifjfLFkfr;ksa esa Hkh 
yxu vkSj çfrc)rk ds lkFk vius drZO;ksa dk ikyu djrs gSaA 
bu foÙkh; vkSj eukscy laca/kh fparkvksa dks çHkkoh <ax ls nwj djus 
ds fy,] ;g t:jh gS fd osru] HkÙks vkSj vU; ykHkksa dk le; ij 
vkSj O;kid leh{kk lqfuf'pr djus ds fy, vkBosa osru vk;ksx 
dk tYn ls tYn xBu fd;k tk,A

 vkBosa osru vk;ksx dh flQkfj'kksa dks le; ij ykxw djuk 
u dsoy dsaæ ljdkj ds deZpkfj;ksa dks foÙkh; lqj{kk çnku 
djsxk] cfYd jk"Vª ds çfr muds leiZ.k vkSj lsok ds fy, 
ljdkj dh ekU;rk dk Hkh çek.k gksxkA ;g fu"i{krk dh Hkkouk 
dks c<+kok nsus] eukscy c<+kus vkSj deZpkfj;ksa vkSj ç'kklu ds 
chp fo'okl dks etcwr djus esa enn djsxkA vlarks"k dks jksdus 
vkSj deZpkjh larqf"V cuk] j[kus ds fy, nsjh ls cpuk vkSj 
la'kksf/kr osrueku vkSj HkÙkksa dk ,d lkFk dk;kZUo;u lqfuf'pr 
djuk vko';d gSA

 Hkkjrh; çfrj{kk etnwj la?k dk 20ok¡ =Sokf"kZd vf/kos'ku 
;g ekax djrk gS fd 8osa osru vk;ksx dk xBu rqjUr fd;k tk; 
vkSj ;g lqfuf'pr fd;k tk; fd vk;ksx dh fjiksVZ tqykbZ 2025 
rd çLrqr djsa vkSj bldh flQkfj'kksa dks 1 tuojh 2026 ls 
ykxw dh tk;A deZpkfj;ksa dh foÙkh; HkykbZ vkSj eukscy ij 
fdlh Hkh çfrdwy çHkko ls cpus ds fy, osrueku vkSj HkÙkksa dk 
fnukad 1 tuojh 2026 ls ,dlkFk ykxw fd;k tkuk egRoiw.kZ 
gSA



 

 rsth ls c<+rh tula[;k us ;ksX;rk ds vk/kkj ij lalk/kuksa 
ds leku forj.k dks çHkkfor fd;k gSA fofHkUu ljdkjksa }kjk 
ykxw dh xbZ vkfFkZd vkSj lkekftd uhfr;ka bl forj.k dks 
çHkkoh <ax ls çcaf/kr djus esa foQy jgh gSaA blds lkFk gh 
jkstxkj foghu fodkl ds pyrs Je ykxr esa fxjkoV vkbZ gSA 
bu lHkh us ljdkjh j{kk {ks= dks Hkh çHkkfor fd;k gSA futh {ks= 
ds c<+rs ncko ds dkj.k] ljdkjsa Je ds lLrs nksgu djus okyh 
uhfr;ka viukrh gSa] ftlls Bsdk çFkk] dStqvy deZpkjh] vkSj 
fuf'pr vof/k jkstxkj tSlh jkstxkj ç.kkfy;ka mHkjdj lkeus 
vkbZ gSa] ftuesa ls dqN dks dkuwuh ekU;rk Hkh nh xbZ gSA
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RESOLUTION ADOPT IN 20TH CONFERENCE OF BPMS

Additionally, in some factories, despite the 

availability of workload, mismanagement and 

delays in the procurement of raw materials have 

further reduced employee earnings, directly 

affecting the financial well-being of employees and 

their families.For over 200 years, these factories 

have played a crucial role in ensuring the security 

of the nation. Whether in times of peace, they have 

con war or consistently met the needs of the armed 

forces. From supplying arms to troop comforts and 

parachutes, they have delivered on time. During 

the wars of 1962, 1965, 1971, and the Kargil 

conflict, these factories contributed significantly to 

national defence. After the wars, past governments 

awarded commendation letters to the Ordnance 

Factories in recognition of their efforts.Without 

these Ordnance Factories, achieving success in 

any military conflict would have been impossible. 

Therefore, the existence of these factories is 

essential for the three branches of the armed 

forces.  However,  wi th in two years of  

corporatization, many factories stumbled on the 

verge of closure. For instance, Troop Comforts Ltd. 

(TCL) had a production target of only ₹89 crore for 

2024-25. Thanks to the tireless efforts of the 

Federation and the positive cooperation of the 

Honourable Defence Minister, someworkload has 

been secured for these factories for a few 

years.Similarly, Gliders India Ltd., with only one 

manufacturing unit, does not have sufficient 

workload for 2026 and 2027, raising concerns 

about its closure. These factories previously relied 

on workload allocations from the armed forces. 

Under Government Department Structure, they 

consistently received such allocations. However, 

as public sector undertakings, they must now 

compete directly in the open market, which seems 

impractical for the Ordnance Factories.In light of 

this, the government must reinstate the original 

structure of the Ordnance Factories. It is also 

essential that these factories continue to receive 

Resolution No.1

 Review of the Decision on Corporatization 

of Ordnance Factories and Assurance of 

Government Employee Status until Retirement 

as per the Prasar Bharati Model-

 Vide Government of India, Ministry of Defence, 

Office Memorandum No. 1(5)/2021/OF/DP(Plg-

v)/02 dated 24 September 2021, it was announced 

that, in line with the Union Cabinet's decision dated 

16 June 2021, 41 production units (Ordnance 

Factories) of the Ordnance Factory Board under 

the Ministry of Defence, Department of Defence 

Production, would be corporatized.Accordingly, 

the Government of India removed these 41 

production units from the structure of the 

Government department with effect from 1 October 

2021 and divided them into seven Public Sector 

Undertakings-(i) Munitions India Ltd (ii) Armoured 

Vehicle Nigam Ltd (iii) Advanced Weapons and 

Equipment India Ltd (iv) Troop Comforts Ltd (v) 

Yantra India Ltd (vi) India Optel Ltd (vii) Gliders 

India Ltd.It was also decided that these seven 

entities would remain 100% under government 

ownership. Regarding the employees, it was 

decided that all officers and employees working in 

these Ordnance Factories would remain on 

deemed deputation for two years on foreign terms, 

without deputation allowance. This deputation 

period was extended twice- first for one year and 

then for 1 year and 4 months. As a result, all 

employees will remain government employees on 

deemed deputation until 31 December 2025, with 

all government service conditions continuing to 

apply.After the corporatization of Ordnance 

Factories and the appointment of employees on 

deemed deputation, employees, particularly Group 

"C" industrial workers, have been facing difficulties. 

These include a direct impact on their pay pockets, 

as reduced workloads in many corporations have 

led to significantly lower piecework profits. 
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percent of their basic pay and dearness allowance 

3. Under CCS Pension Rules 1972, the pension of 

the employees after retirement increases by 20 

percent, 30 percent, 40 percent, 50 percent and 

100 percent at the age of 80 years, 85 years, 90 

years, 95 yearsand 100 years respectively. No 

such provision exists in NPS.4. Under CCS 

Pension Rules 1972, employees receive Ex-gratia 

grant and Extra-ordinary pension if they get 

martyred in an accident while working or for the 

security of the country on the border. Initially, there 

was no such arrangement in NPS. However, in 

2022, the government issued instructions to 

address this under NPS.5. Under CCS Pension 

Rules 1972, employees are entitled to gratuity with 

pension. Initially, this provision was absent in NPS, 

but due to the efforts of Bharatiya Mazdoor Sangh, 

employees secured the right to gratuity under NPS 

on 21 August 2016.For the above reasons, Central 

Govt employees never accepted NPS and Bhartiya 

Mazdoor Sangh/ Bhartiya Pratiraksha Mazdoor 

Sangh and other organizations have been 

continuously protesting. Some reforms were 

made, but they were insufficient, therefore, the 

protests continued. In response to the employees' 

protests, the government's contribution, which was 

earlier 10 percent, was increased to 14 percent in 

2019. But in the meantime, the employees who 

were retiring were receiving very little amount 

under NPS, in which there was no possibility of 

increase, so this protest kept momentum. 

Considering employees' protests, the government 

announced in the 2023-24 general budget the 

formation of a committee to address reforms in the 

NPS. After the budget, a committee was formed 

under the chairmanship of Shri T.V. Somanathan, 

the then Finance Secretary. The committee 

accepted the written representations of various 

organizations and held direct conversations with 

the National Council JCM.Bharatiya Pratiraksha 

Mazdoor Sangh and Government Employees 

National Federation also demanded a meeting; 

however, the Shri T.V. Somanathan Committee did 

not engage in direct discussions and instead 

workload under STE provisions. Therefore, this 

20th Triennial Conference demands that the 

government reconsider its decision to corporatize 

the Ordnance Factories.Until the government 

reconsiders its decision, employees working in 

these entities should be guaranteed government 

employee status until their retirement, similar to the 

Prasar Bharati model. The Bharatiya Pratiraksha 

Mazdoor Sangh had filed a petition in the Delhi 

High Court, while other organizations filed petitions 

in the Madras and Hyderabad High Courts. In all 

cases, the Ministry of Defence, Government of 

India, has submitted written assurances to protect 

the service conditions of the employees.In the 20th 

Triennial Conference of the Federation, this House 

resolves to revoke the decision on the 

corporatization of Ordnance Factories. Until such 

revocation occurs, employees should be declared 

government employees until their date of 

retirement, as per the Prasar Bharati model.

Resolution No. 2

 New Pension Scheme (NPS) and Unified 

Pension Scheme (UPS) should be abolished 

and Old Pension Scheme (CCS Pension Rules 

1972, now 2021) should be restored-

 Government of India decided to implement 

Contributory Pension Scheme in place of 

Guaranteed Pension Scheme (CCS Pension 

Rules 1972, now 2021) w.e.f. 01 Jan 2004. The 

employees opposed this scheme from its 

inception. Bharatiya Mazdoor Sangh and affiliated 

federations also opposed this scheme from the 

very beginning. The main reasons for the 

opposition were as under-1. Under CCS Pension 

Rules 1972, employees are granted guaranteed 

pension of 50 percent of their last pay. Also, due to 

its being linked with inflation index, Dearness 

Allowance is also granted. Whereas under NPS, 

there is no guarantee of pension, nor is there any 

provision for dearness allowance.2. Under CCS 

Pension Rules 1972, no contribution of any kind is 

provisioned from the employees. Whereasunder 

NPS, employees are required to contribute 10 
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government in the pension fund. Only a small 

portion of the funds will be available to the 

employees. Due to these reasons, employees are 

opposing UPS like NPS. Details about the 

complete scheme will only be available after the 

notification is issued.In the 20th triennial 

conference of Bharatiya Pratiraksha Mazdoor 

Sangh, it is resolved that the government should 

abolish both NPS and UPS and restore the old 

pension scheme i.e. CCS Pension Rules, 1972 

(now 2021).

Resolution No.3

One time relaxation on 5% ceiling for 

c o m p a s s i o n a t e  a p p o i n t m e n t s  a n d  

reinstatement of compassionate appointments 

in Ordnance Factories and EME Workshops.

 The compassionate appointment scheme is a 

humanitarian measure designed to provide 

immediate relief to families of government 

employees who die in harness, leaving them in 

financial distress. The Hon'ble Supreme Court, in 

Umesh Kumar Nagpal vs. State of Haryana & 

Others (1994) 4 SCC 138, held that such 

appointments aim to mitigate extreme hardship 

and ensure families are not pushed into penury due 

to the sudden loss of the sole breadwinner. 

However, the scheme is currently restricted to 5% 

of direct recruitment vacancies in Group 'C' posts 

as per DoP&T O.M. No. 14014/1/2022-Estt. (D) 

dated 2nd August 2022.The 5% ceiling on direct 

recruitment vacancies has exacerbated the 

backlog, particularly in the Ministry of Defence. 

Dependents of Group 'A' and 'B' defence civilians 

and uniformed personnel (Army, Navy, and Air 

Force) are included within the 5% quota, while 

vacancies in Group 'A' and 'B' posts are excluded. 

Consequently, thousands of deserving families 

remain deprived of the scheme's benefits. The 7th 

CPC report indicated that as of 1st January 2014, 

the sanctioned strength of defence civilians was 

approximately 5.85 lakh, but the actual strength 

stood at only 3.98 lakh. Over the years, the 

situation has worsened, leaving alarge number of 

sought written submissions. Bharatiya Pratiraksha 

Mazdoor Sangh and Government Employees 

National Federation gave the following 

suggestions through written representation-1. NPS 

should be abolished, and 50 percent of the last 

salary should be guaranteed as pension under 

CCS Pension Rules, 1972 (now 2021). It should 

also be linked with the Consumer Price Index to 

ensure that dearness allowance is reviewed twice 

a year as per current practices.2. All the facilities 

available under CCS Pension Rules, 1972 (now 

2021) should be retained. 3. The enhancement in 

pension at 80 years, 85 years, 90 years, 95 years 

and 100 years of age should be continued as per 

CCS Pension Rules, 1972 (now 2021).Somnathan 

Committee submitted its report and recommended 

a new pension scheme i.e. Unified Pension 

Scheme, the main features of the scheme are as 

under-1. On completion of 25 years of service, the 

employee will be able to receive 50 percent of his 

last salary as minimum pension. In addition, 

dearness allowance will also be granted.2. A 

minimum pension of Rs. 10,000 will be granted 

after completing 10 years of service..3. In both the 

situations, dearness allowance will be paid.4. 

Lump sum payment at superannuation in addition 

to gratuity 1/10th of monthly emoluments (pay + 

DA) as on the date of superannuation for every 

completed six months of service.5. The employee's 

contribution will remain 10 percent and the 

government announced an increase of up to 18.5% 

in its contribution. It was also announced that the 

government will create a reserve fund from which 

pension will be paid from 10% + 10% contribution 

and 8.5 percent will be kept as reserve fund.6. The 

government will review the pension (UPS) every 03 

years.7. The notification of this scheme will be 

made by January 2025 and will be implemented 

from April 2025.8. Before implementing this 

scheme all Central Govt employees recruited after 

01.01.2004, will have to give option for UPS.After 

the announcement of UPS, there is discontentment 

among the employees because a large part of the 

employees' contribution will remain with the 
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addressing inflation, and maintaining employee 

motivation.The Seventh Pay Commission, 

constituted in February 2014, submitted its report 

in November 2015, leading to the implementation 

of revised pay scales from 1st January 2016 and 

allowances from 1st July 2017. However, this 

staggered implementation resulted in financial 

losses for employees and created widespread 

dissatisfaction. Similar delays and discrepancies 

have been observed with previous Pay 

Commissions, underscoring the need for a more 

streamlined and t imely process.Central 

Government employees form the backbone of the 

nation's administration, playing a pivotal role in 

governance, public services, and national 

development. Over time, inflation and rising living 

costs- particularly in housing, education, 

healthcare, and transportation-have eroded the 

real value of their salaries.Despite these 

challenges, employees continue to fulfill their 

duties with diligence and commitment. To address 

these financial and morale-related concerns 

effectively, it is imperative that the Eighth Pay 

Commission is constituted at the earliest to ensure 

timely and comprehensive review of pay. 

a l lowances,  and other  benef i ts .Timely  

implementation of the Eighth Pay Commission's 

recommendations will not only provide financial 

security to Central Government employees but 

also serve as a testament to the government's 

recognition of their dedication and service to the 

nation. It will help foster a sense of fairness, boost 

morale, and strengthen the trust between 

employees and the administration. Avoiding delays 

and ensuring the simultaneous implementation of 

revised pay scales and allowances is essential to 

prevent discontentment and maintain employee 

satisfaction.The 20th Triennial Conference of the 

Bharat iya Prat i raksha Mazdoor  Sangh 

unanimously resolves that the Government of India 

should constitute the Eighth Pay Commission 

without delay. The report of the commission must 

be  submi t ted  by  Ju l y  2025 ,  and  i t s  

recommendations should be implemented with 

aspirants awaiting compassionate appointments 

across Defence Establishments.In the case of 

Ordnance Factories and Workshops, it is a matter 

of grave concern that compassionate ground 

appointments have been fully stopped. However, 

as per the provisions of the latest DoP&T 

guidelines, "Compassionate appointment should 

not be denied or delayed merely on the ground that 

there is reorganisation in the Ministry/ Department/ 

Office. It should be made available to the person 

concerned if there is a vacancy meant for 

compassionate appointment and he or she is found 

eligible and suitable under the scheme." 

Additionally, compassionate appointments are 

permitted even when there is a ban on filling up of 

posts issued by the Ministry of Finance.The 

Department of Personnel & Training (DoP&T), as 

the competent authority, holds the power to grant a 

one-time relaxation on the 5% ceiling for 

compassionate appointments.This 20th Triennial 

Conference of BPMS unanimously resolves to 

urge the Ministry of Defence to seek a one- time 

relaxation from the DoP&T on the 5% ceiling for 

compassionate appointments in Group 'C' posts. 

Compassionate appointments must also be 

reinstated in Ordnance Factories and Workshops 

without further delay, ensuring compliance with the 

guidelines. This action is imperative to clear the 

backlog of pending genuine cases and provide 

immediate financial relief to the families of 

d e c e a s e d  e m p l o y e e s ,  e n s u r i n g  t h e  

compassionate appointment scheme fulfils its 

intended humanitarian purpose. 

Resolution No. 4

Eighth Pay Commission should be constituted 

to review the salary, allowances and service 

conditions of Central Government employees-

 The Pay Commission has traditionally been 

constituted by the Government of India every 10 

years to review and recommend revisions to the 

salary, allowances, and service conditions of 

Central Government employees. These periodic 

reviews are crucial to ensuring fair remuneration, 
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draconian form. Today, contract employment has 

become the default model of hiring across nearly all 

departments. Workers under this system are hired 

through contractors, with the Head of Department 

(HOD) of the concerned office technically serving 

as the "Principal Employer." However, in practice, 

the services of these workers are entirely 

dependent on the contractor, who often exploits 

them mercilessly.There exists a significant 

disparity in wages, working conditions, and 

treatment between contract labourers and directly 

recruited employees. Despite carrying out the 

same work, contract workers are denied the rights, 

benefits, and protections granted to permanent 

employees. Even in cases where the work is of a 

permanent nature, contract systems have been 

introduced solely to deny workers their rightful 

entitlements.Although the government has created 

various mechanisms to prevent exploitation, these 

measures have proven ineffective in practice. 

Contract workers remain under the constant threat 

of "hire and fire," making them highly vulnerable to 

exploitation. This situation not only leads to the 

violation of workers' rights but also hampers the 

overall efficiency and performance of government 

departments, preventing them from functioning at 

their full capacity.This issue has been discussed 

with great seriousness in this conference, and it 

has been resolved to demand the government to 

immediately address the situation-1. Contract 

workers engaged in work of a permanent nature 

should first be adjusted against regular 

vacancies.2. All remaining vacant posts in 

government departments, particularly within the 

Ministry of Defence, should be filled with regular 

employees.Eliminating the contract labour system, 

especially in essential and permanent roles, is 

imperative to restore fairness, efficiency, and the 

dignity of employment within government 

departments.

r

effect from 1st January 2026. Simultaneous 

revision of pay scales and allowances is vital to 

avoid any adverse impact on the financial well-

being and morale of the employees.

Resolution No. 5

Abolition of Contract Workers System from 

Defence Establishments and Filling of All 

Vacant Posts.

 The rapidly growing population has adversely 

affected the equitable distribution of resources on a 

merit basis. Economic and social policies 

implemented by various governments have failed 

to effectively manage this distribution. Additionally, 

the phenomenon of "jobless growth" has 

depreciated labour costs across sectors. All these 

have affected Government defence sector too. 

Under increasing pressure from private sectors, 

Governments introduce various policies that 

exploit cheap labour, leading to the emergence of 

employment systems such as contract labour, 

casual labour and fixed-term employment etc. 

Some of which are even statutorily recognized.The 

first significant consequence of this system has 

been the drastic reduction in the recruitment of 

regular employees. Instead, government 

departments have increasingly resorted to filling 

their manpower gap by hiring temporary or contract 

workers to carry out essential activities. As of now, 

the number of contract employees continues to 

grow unabated and, in some sectors, almost 

equals the strength of regular employees. This shift 

promotes the elimination of permanent posts and 

has made contract labour a means of maximizing 

profit, even within government establishments.As 

a direct result of this policy, a large number of posts 

remain vacant in government departments, 

especially within the Ministry of Defence and its 

attached offices. Eligible youth are deprived of 

employment opportunities due to this rising 

reliance on contract employment. It isalso worth 

noting that there is currently no legislation in India 

mandating the total abolition of the contract labour 

system.Over the years, this trend has taken a 
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 Subject: Agitation Programme from 15 Jan 2025 to 30 Jan 2025.

 Dear Brothers & Sisters, Sadar Namaskar

 I hope all of you are well and busy in accelerating trade union activities for protecting the interest of 
establishments and its employees. As we welcome this fresh beginning with entering into 2025, I want to express my 
gratitude for your unwavering dedication and hard work for the Federation. Your contributions are the backbone of 
progress and success of the Federation. May this Year 2025 present new opportunities to grow stronger and achieve 
our shared goals. Let us continue to work with passion unity and determination to take the Federation to greater 
heights.

 Wishing you and your families a Year filled with happiness good health and unparalleled success.

 Further, your kind attention is drawn to the attached GENC Cir No. GENC/ Cir_16 Dec/ 2024 dated 16.12.2024 
whereby the Federation and all its affiliated unions have been directed to conduct an Agitation Programme from 15 
Jan 2025 to 30 Jan 2025 in protest of NPS/ UPS and restoration of CCS Pension Rules, 1972 (now 2021) for all 
Central Govt employees and constitution of Eighth Pay Commission without any delay.

 The CEC of the Federation in its first meeting held after 20th triennial conference has decided to include all 
issues raised through resolutions adopted in the conference in above Agitation Programme.

 Therefore, in line with above decisions/ directives, it has been decided to conduct an Agitation Programme from 
15 Jan 2025 to 30 Jan 2025 on the following points-  1. Review of the Decision on Corporatization of Ordnance 
Factories and Assurance of Government Employee Status until Retirement as per the Prasar Bharati Model.

 2. New Pension Scheme (NPS) and Unified Pension Scheme (UPS) should be abolished and Old Pension 
Scheme (CCS Pension Rules, 1972, now 2021) should be restored.

 3. One time relaxation on 5% ceiling for compassionate appointments and reinstatement of compassionate 
appointments in Ordnance Factories and EME Workshops. 

 4. Eighth Pay Commission should be constituted to review the salary, allowances and service conditions of 
Central Government employees. 

 5. Abolition of Contract Workers System from Defence Establishments and filling of all vacant posts.

 All unions are requested to conduct above Agitation Programme by holding Gate Meetings, Sit-in Programme, 
Demonstration, Slogan-shouting etc, as per feasibility and submit a memorandum on to Hon'ble Prime Minister of 
India through their concerned Heads of Department and a copy of the memorandum through their Hon'ble Member 
of Parliament at local level. A copy is to be submitted to the Federation HQ too. Awareness Programmes are also to 
be run by the unions amongst members/ employees during this period in order to reach every employee of the 
establishments.

 All unions will leave no stone unturned to make the programme successful.

 Thanking you in anticipation

GENC Agitation Programme
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Government
ORDERS

Government of India Ministry of Defence 
Department of Defence Production  Directorate of 
Ordnance (C & S) 1 OA, S.K.Bose Road, Kolkata-
700 001 ( NIE & IE Division) Section - IRG

No. 18/14/1 /2021 /IR              Date : 12/12/2024
The General Secretary, 
AIDEF, INDWF, BPMS & CORA 
The General Secretary, IOFGOA, NDGBGOA, 
AIANGOs, NDNGSA, AIOFTSA & DGOFEA

Sub.: Status on the points/issues raised by 
Federations, Confederation, Associations & 
Unions, through their letters/representations, 
addressed to this Directorate/MoD & other 
authorities. 

 Various Federations/ Confederation/ Associations/ 
Unions have communicated with this Directorate, MoD 
& other authorities regarding several issues. Point wise 
comments/status on some of these issues are attached 
herewith as Annexure - 'A' for information. 

2.Accordingly, all letters/representations in this regard, 
received at this Directorate, stands disposed of.

Encl. As above. 

 Status on the issues raised by Federations, 
Confederation, Associations & Unions, through 
letters/resolutions/ representations, addressed to 
DoO(C&S)/MoD & other authorities. Point wise 
comments/updated status are as follows: 

Government of India Ministry of Defence 

Sub.: 3rd MACP on completion of 30 years of 
service by such MCM (Master Craftsman) who 
were in the pay scale of Rs. 4500-7000/- on or 
before 31-12-2005- clarification regarding

 Reference is invited to para 3(i) of MoD ID No. 11 
05 /2009-D Civ-I dated i.:[01C'I0"T3, w erein it was 
stated that MoD ID No. 11(05)/200.9-D(Civ-I) dated 
06.02.2014 and 19. l 0.2016 stand withdrawn with 
immediate effect thereby Pay/Pension of all concerned 
and affected Artisan Employees may be reviewed and 
re-fixed. 

2. In view of the above, it is stated that the matter 
regarding revision of pension of such employees has 
been under consideration in this Division in consultation 
with DoP&PW.

3. In this regard, the cpmments of Bop&PW have been 
examined in this Division and it has been decided that 
the the benefit of 3rd MACP granted vide orders dated in 
this 06.02.2014 and19.10.2016 cannot be construed  as 
'Clerical Error' and therefore, the provisions of Rule 66 of 
CCS(Pension) Rules, 2021 i.e. revision of pension after 
authorization, cannot be invoked in the instant matter.

4. Accordingly, all conceined Administrative 
Divisions/Directorates are directed not to recover/ 
revise/refix the pension of retired Defence Civilian 
Artisan Staff till further directions of MoD.

6. Lumpsum Incentive for acquiring higher 
qualifications 

 A one time lumpsum incentive for acquiring fresh 
higher qualification by a Government employee on or 
after 1-7-2017 for courses in fields that are directly 
relevant to the employees job will be admissible with 
effect from 1-7-2017 as under-

Criteria / guidelines 

1. The incentive will not be available for the 
qualifications which are laid down as essential or 
desirable qualifications in the Recruitment Rules for the 
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post.

2. No incentive shall be allowed for acquiring higher 
qualification purely on academic or literary subjects. The 
acquisition of the qualification should be directly related 
to the functions of the post held by him/her, or to the 
functions to be performed in the next higher post. There 
should be direct nexus between the functions of the post 
and the qualification acquired and that it should 
contribute to the efficiency of the Government servant. 

3. The quantum of incentive will be uniform for all 
posts, irrespective of their classification or grade or the 
department.

4. The incentive shall not be admissible where the 
Government servant is sponsored by the Government 
or he/she avails study leave for acquiring the 
qualification.

5. The incentive would be given only for higher 
qualification acquired after induction into service.

6. No incentive would be admissible if an 
appointment is made in relaxation of the educational 
qualification. No incentive would be admissible if 
employee acquires the requisite qualification for such 
appointment at a later date.

7. The qualification meriting grant of incentive should 
be recognized by University Grants Commission, 
respective regulatory bodies like AICTE, Medical 
Council of India, etc. Set up by Central / State 
Government or recognized by the Government.

8. The incentive shall be limited to maximum two 
times in an employee's career, with a minimum gap of 
two years between successive grants.

9. The Government serv<1nt should prefer the claim 
within six months from the date of acquisition of the 
higher qualification.          - GIO (12), FR 27.

Government of India, Ministry of Defence D(Civ-I)/ 

Subject: 3rd MACP on completion of 30 years of 
service by such MCM (Master Craftsman) who 
were in the pay scale of Rs. 4500-7000/- on or 
before 31.12.2005- clarification regarding.

 Reference is invited to para 3(i) of MoD ID No. 
11(05)/2009-D(Civ-I) dated 04.08.2023, wherein it was 
stated that MOD ID No. 11(05)/2009-D(Civ-I) dated 
06.02.2014 and 19.10.2016 stand withdrawn with 
immediate effect thereby Pay/Pension of all concerned 
and affected Artisan Employees may be reviewed and 
re-fixed.

 2. In view of the above, it is stated that the matter 
regarding revision of pension of such employees has 
been under consideration in this Division in consultation 
with DOP&PW.

 3. In this regard, the comments of DoP&PW have 
been examined in this Division and it has been decided 
that the benefit of 3rd MACP granted vide orders dated 
06.02.2014 and 19.10.2016 cannot be construed as 
'Clerical Error' and therefore, the provisions of Rule 66 
of CCS(Pension) Rules, 2021 i.e. revision of pension 
after authorization, cannot be invoked in the instant 
matter.

 4. Accordingly, all concerned Administrative 
Div is ions/Directorates are d i rected not  to 
recover/revise/refix the pension of retired Defence 
Civilian Artisan Staff till further directions of MoD.

Income from Salary
Income- Incom is classified under the following heads:

1. Salaries.

2. Income from House Property,

3. Profits and Gains of business or profession,

4. Capital gains and

5. Income from other sources,

We are dealing with (1) and (2) only.

 Tax deduction at Source— Every employer 
should deduct income tax at source in monthly 
instalments on the salaries disbursed by him, final 
adjustment being made from the last salary payable 
before the end of March. For this purpose, the employer 
has to take into account only the income under 
“Salaries” excepting cases where additional income is 
permitted to be taken into account, like income from 
house property.

 Filing of return— Every person whose taxable 
income exceeds the maximum amount which is not 
chargeable to tax has to file a return with the Income Tax 
Officer in the appropriate form including the income from 
other heads, if any, and pay balance of tax, if any, as 

r

INCOME TAX INFORMATION
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self-assessed tax. Where he has income from other 
sources and by adding them with salaries, his tax liability 
exceeds by 33 ½ % of tax liability on salaries alone, he: 
should file an estimate of his total income and pay the 
difference in tax as advance tax in three equal 
instalments. This will apply only if the advance tax so 
payable exceeds ̀ 5,000 for the year.

 Definationm of salary - Salary includes all kinds 
of pay, DA, overtime allowance, bonus, salary, 
compensatory allowance, transport allowance (except 
the exempted amount paid to an employee, who is blind 
or deal or dumb or orthopaedically handicapped with 
disability of lower extremities), value of rent-free 
quarters, fees, honoraria, reimbursement off tuition 
fees, Pension, subsistence allowance, interim relief,  
reimbursement of expenditure actually incurred towards 
medical treatment for self and family members, house 
rent allowance to the extent not exempted under 
Section 10(13-A) and Government's or any other 
employer's contribution to the New Pension Scheme.

However, ‘salary’ does not include-

1. T.A. granted on transfer/tour.

2. Sra Hill Compensatory Allowance, :

3.  Any special compensatory allowance in the nature 
of Border Area Allowance or Remote Locality Allowance 
or Difficult Area Allowance or Disturbed Area Allowance.

4. Tribal Area Allowance.

5. Special allowance granted to those working in any 
transport system to meet their personal 
expenditure.

6. Children Educational Assistance.

7. Hostel Subsidy.

 Salary Income.- Salary due, whether paid or not 
and arrears of salary paid will be chargeable to income 
tax for that year. Interest credited to Provident Fund to 
the extent it relates to contribution made in excess of 
*5,00,000 in a financial year, if the employee contributes 
to a fund in which there is no contribution by the 
employer.

 Arrears of salary is taxable on receipt basis, but 
relief can be claimed on accrual basis, if it is 
advantageous to the employee.      - Sections 15 and 89

 Salary received from any United Nations 
Organization is not taxable. Incomes which are fully 
exempt from tax.- Incomes listed below become fully 
exempt from tax in the case of Government servants - 
Death/ Retirement Gratuity.   - Section 10 (10)

 Pension received by an individual who has been in 

service and has been awarded Gallantry Award. Family 
pension received by a member of his/her family is also 
exempt.                                               - Section 10 (18)

 Commuted value of pension (including 
commutation on full pension on permanent absorption 
in PS Undertakings).

 Any payment in commutation of pension received 
from a fund under Clause (23-AAB) of Section 10 of I.T. 
Act.              - Section 10 (10-A)

 Cash equivalent of leave salary paid on quitting 
service, subject to a maximum of ̀ 25 Lakhs.

- Section 10 (10-AA) and Notfn., dated 24-5-2023

 Leave Travel Concession.               - Section 10 (5)

 Income received from Sukanya Samriddhi 
Accounts, Swachh Bharat Kosh, Clean Ganga Fund.

- Section 10 (11-A) and (23-C)

 House Rent Allowance.- If the employee is living 
in a rented house, exemption is allowed to the extent of 
the least of the following:-  

 (a)  the actual amount of HRA received;

 (b)  rent paid in excess of 10% of the salary.

 (c)  50% of the salary if the residence is at 
Mumbai, Kolkata, Delhi or Chennai; 40% of 
salary if the residence is situated at any other 
place.

 If  an employee lives in his own house, or in a 
house where he does not pay any rent pays rent not 
exceeding 10% of salary, no exemption available, and 
the entire amount of HRA drawn by him is taxable. 

- Section 10 (13-A)

 NOTE.- 'Salary' for this purpose is Pay, DA, where 
DA is taken into account for pensionary benefits, CPF, 
etc.

 Rent-free accommodation.- If the employee is 
living in a rent-free accommodation (unfurnished), an 
amount equal to the licence fee which would have been 
paid by an official of similar status not entitled to rent-
free accommodation should be added to the salary. If 
the accommodation is furnished, there will be a further 
addition equal to 10 per cent per annum actual hire 
charges payable, of the original cost of furniture 
provided or actual hire charges payable if such furniture 
is hired from a third party.

 From the total income so arrived at, the following 
deductions to the extent permissible, are allowed:-

(a)  Profession tax paid.      - Section 16 (i)
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(b) Standard deduction of  `50,000  or the amount of 
salry, whichever is less.             - Section 16 (ia)

(c) Entertainment Allowance received by a 
Government servant limited to one-fifth of salary or 
`5,000, whichever is less.   - Section 16 (ii)

(d) (i) Life Insurance premia payment, limited to 
10% of the sum assured and in case of 
persons with disability, severe disability, 
suffering from disease or ailment, the premia 
payment limited to 15% of the sum assured 
for a policy issued on or after 1-4-2013;

 (ii) Effect or keep in force a contract for deferred 
annuity;

 (iii) Contribution to Provident Fund (does not 
include repayment of advances/loans);

 (iv) Contribution to approved superannuation 
fund;

 (v) Subscription to any such security/deposit 
scheme of the Central Government;

 (vi) Subscription to any such Savings Certificate 
as the Government may specify;

 (vii) Contribution to Unit Linked Insurance Plan;

 (viii) Subscription to units of any Mutual Fund; 

 (ix) Contribution to any Pension Fund set up by by 
any Mutual Fund;

(viii) Subscription to units of any Mutual Fund;

(ix)  Contribution to any Pension Fund set up by 
any Mutual Fund;

(x)  Subscription to any such Deposit Scheme of 
National 

(xi) Subscription to any such deposit scheme of a 
public sector Housing Bank as may be 
notified by Central Government; company of 
any authority constituted in India which is 
engaged in long-term financing for 
construction / purchase of houses for 
residential purposes or any authority 
constituted in India for purpose of planning, 
development, improvement of cities, etc.

(xii) Tuition fees paid limited to two children;

(xiii) Any instalment or part-payment of the 
amount borrowed for construction / purchase 
of residential property from Government / 
Bank / LIC / Co-operative Bank / Housing 
Board/Development Authority, etc.

(xiv) Subscription to equity shares / debentures 

forming part of any "eligible issue of 
capital".     -Section 80-C

(xv) Term deposit for a fixed period of not less 
than five years in the State Bank of India or 
Public Sector Bank or Scheduled Bank.

(xvi) Senior Citizens Saving Scheme, 2004.

(xvii) Post Office Five Year Time Deposit Scheme.
- Section 80-C

(xviii) Being an employee of the Central 
Government, as a contribution to a specified 
account, referred to in PFRDA Act, of the 
Pension Scheme referred to in Section 80-
CCD, for a fixed period of not less than 3 
years.       - Section 80-C

(e) Contribution up to `1,50,000 per annum to the new 
pension fund introduced by the LIC or any other insurer 
notified by the Central Government.    - Section 80-CCC

(f) (i) Contribution to the account under a Pension 
Scheme notified by the Central Government as 
does not exceed-

  (a) in the case of an employee, 10% of his 
salary; 

  (b) 14%, where such contribution is made by 
the Central/ State Government;

  (c) in any other case, 20% of gross total 
income.

 (ii) A deduction not exceeding fifty thousand 
rupees is allowed as deduction apart from (i) 
above.          - Section 80-CCD

 The aggregate amount of deductions under 
Sections 80-C, 80-CCC and sub-section (1) of 80-CCD 
should not exceed one lakh fifty thousand rupees. 

- Section 80-CCE
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(h) An amount of `75,000 for assessees who incur 
expenditure in medical treatment (including nursing), 
training and rehabilitation of any dependant being a Son 
with disability and `1,25,000 in the case of severe 
disability.

(i) Special deduction of actual expenditure limited to 
`40,000 to the patient or a dependant suffering from 
Cancer or AIDS involving considerable expenditure on 
treatment and 1,00,000 if such a dependant is a senior 
citizen, i.e., who is of the age of 60 years or more. This 
will, however, be subject to deduction of any amount 
received through medical insurance, if any.

- Section 80-DDB 

(j) If an assessee has taken any loan from any 
financial institution or charitable institution for purpose 
of his higher education or higher education of spouse / 
children or for a student to whom the assessee is a legal 
guardian, the amount of interest paid during the year 
can be deducted from the taxable income till the loan 
including interest is cleared or for a period of eight years, 
whichever is earlier.       - Section 80-E 

(k) Deduction in respect of interest on loan taken for 
residential house property not exceeding 50,000 
subject to following conditions:-

 (a) The loan has been sanctioned during the period 
from 1-4-2016 to 31-3-2017.

 (b)  amount of loan sanctioned must not exceed 
`35 lakhs. 

 (c)  Value of residential property must not exceed 
`50 lakhs.

 (d) The assessee must not own any residential 
property on the date of sanction of the loan. 

- Section 80-EE

(l) Deduction in respect of interest payable on loan 
taken for acquisition of a residential house property, not 
exceeding `1,50,000, subject to the following 
conditions:-

 (a) loan must be sanctioned during the period 
from 1-4-2019 to 31-3-2022.

 (b) stamp value of the property not to exceed `45 
lakhs.

 (c) the assessee should not own any residential 
house property on the date of sanction of the 
loan.

- Section 80-EEA

(m) Deduction in respect of interest payable on loan 
taken for purchase of an electric vehicle, subject to the 
following:-

 (a) deduction shall not exceed ̀ 1,50,000.

 (b) loan must be sanctioned during the period 
from 1-4-2019 to 31-3-2023. - Section 80-EEB

(n) A deduction up to 10,000 is allowed for interest 
from savings bank account.   - Section 80-TTA

(o) A deduction of 50,000 is allowed on any income by 
way of interest on deposits for senior citizens.

- Section 80-TTB

 AUTHORS' NOTE.- Interest earned on savings 
deposits and fixed deposit, both shall be eligible under 
this provision.

 Donations.-  Donations for charitable purposes 
fall under two categories, (a) those which can be taken 
into account by the Disbursing Officer and (b) those for 
which assessees can get refund only through their 
Annual Income Tax Return from the ITO concerned.

 In respect of some donations, the entire amount 
can be claimed as deduction while for others, only 50% 
of the donated amount will be taken into account.

 Donations which can be taken into account by the 
Disbursing Officer.

1.  Prime Minister's Drought Relief Fund -- Fifty per 
cent of the total donation to be. deducted from the 
taxable income

2. National Defence Fund

3. Prime Minister's National Relief Fund

4. Prime Minister's Armenia Earthquake Relief Fund

5. Africa (Public Contribution — India) Fund

6. National Foundation for Communal Harmony

7. A University or any Educational Institutution of| 
National eminence as may be  approved by the 
prescribed authority in this behalf,

8. National Blood Transfusion Council or state Blood 
Transfusion Council, having its sole object to the 
control, supervision, regulation or encouragement in 
India of the services related to operation and 
requirements of blood banks.

9. The Army Central Welfare Fund or the Indian Naval 
Benevolent Fund or the Air Force Central Welfare Fund 
established by the Armed Forces of the Union.

10. The Andhra Pradesh Chief Minister's Cyclone from 
the taxable Relief Fund.

11. The National Illness Assistance Fund.

12. The Chief Minister's Relief Fund or the Lieutenant-
Governor's Relief Fund in respect of any State or Union 
Territory, as the case may be.
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13. The National Sports Fund.

14. The National Cultural Fund.

15. The Fund for Technology Development and | 
Application.

16. The National Trust for Welfare of Persons with 
Autism, Cerebral Palsy, Mental Retardation and | 
Multiple Disabilities.

17. National Children’s Fund.

18. Swachh Bharat Kosh. 

19. Clean Ganga Fund.

 20. National Fund for Control of Drug Abuse.

Note : Pt. 2 to 20 -- Whole amount of donation to be 
deducted from the taxable income

 In respect of any other donations to approved 
institutions / charitable trusts under Section 80-G, the 
employees has to claim refund from the ITO. 

- Section 80-G and CBDT Circular regarding deduction 
of tax at source.

 Any donation for charitable purposes paid by any 
mode other than cash for any sum exceeding two 
thousand rupees.    - Section 80-G

 Deduction in the case of assessees who are 
partially / totally blind or physically handicapped 
resident persons. - A sum of ̀ 75,000 may be deducted 
from the total income of the assessee, if he is a person 
with disability and 1,25,000 if he is a person with severe 
disability.     - Section 80-U

 Tax on Income.-  An option has been given to the 
assessee from the Assessment Year beginning from 1st 
April, 2021 to compute tax on income under Section 
115-BAC, provided he does not avail any exemption or 
deductions under Chapter VI-A other than sub-section 
(2) of Section-80-CCD.        - Section 115-BAC

 Inter-changeability of PAN and Aadhaar and 
mandatory quoting in prescribed transactions.- 
Every person, who has not been allotted a PAN, shall 
apply to the Assessing Officer for allotment of PAN. 
Every person who is required to furnish or intimate or 
quote his PAN and who, has not been allotted a PAN but 
possesses the Aadhaar number, may furnish or intimate 
or quote his Aadhaar number in lieu of PAN and such 
person shall be allotted a PAN in the prescribed manner; 
every person who has been allotted a PAN and who has 
linked his Aadhaar number may furnish or intimate or 
quote his Aadhaar number in lieu of a PAN.

 Consequence of not linking PAN with Aadhaar.- 
The PAN allotted to a person shall be deemed to be 

invalid, in case the person fails to intimate the Aadhaar 
number, on or before the notified date. If a person fails to 
intimate the Aadhaar number, the PAN allotted to such 
person shall be made inoperative in the prescribed 
manner. This amendment will take effect from 1st 
September, 2019.            - Section 139-AA

 Requirement to furnish Permanent Account 
Number.- The deductee shall furnish his Permanent 
Account Number to the deductor, failing which tax shall 
be deducted at the higher rates as specified in this 
section.             - Section 206-AA

 Taxable income is arrived at by subtracting the 
above admissible deductions from the total income and 
is rounded off to the multiple of ten rupees, rupees five 
and above being rounded off to the next higher ten 
rupees.     - Section 288-A

 On the total taxable income arrived at, the income 
tax is worked out on the basis of the tariff current for the 
year and rounded off to the nearest rupee.

- Section 288-B

Income Tax rates.-

1. Table indicating income slabs and tax rates under 
Section 115-BAC (1-A).-
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 Where the income of a person is chargeable to tax 
under sub-section (1-A) of Section 115-BAC, the rate of 
surcharge shall not exceed twenty-five per cent.

Tax Rebate.-

(a) Rebate of up to 12,500 towards tax in respect of 
individuals having total income of up to 5 lakhs for 
the individuals who opt for old regime.

(b) For those who opt for new regime, if the total 
income-

 (i) does not exceed ̀ 7 lakhs, he shall be entitled to 
a deduction from income tax, of an amount 
equal to the tax or ̀ 25,000, whichever is less..

 (ii) exceeds ̀ 7,00,000 and the income tax payable 
exceeds the amount by which the total income is 
in excess of  ̀ 7 lakhs, a deduction of an amount 
by which the tax payable is in excess of the 
amount of which the income exceeds ̀ 7 lakhs is 
allowed as rebate.  - Section 87-A.

2. Income from house property

 Under the Income Tax Act, the employer is required 
to deduct at source the tax on salary only after allowing 
the permissible deductions. It is for the employee to 
include income under other heads, if any, and submit his 
annual return to the Income Tax Officer, paying balance 
of tax.

 Where an employee has income under any other 
head, viz., income from house property, dividend, 
interest, etc., he can furnish the particulars of such 
income and tax deducted at source thereon to his 
employer in the prescribed form and the employer can 
compute the total tax liability taking into account such 
income also and deduct appropriate tax from salary, 
Such computation should not reduce the tax deductible 
from the salary had other income not been taken into 
account. However, the loss under the head "Income 
from House Property" can be taken into account by the 
DDO.

 'Loss' under the head 'Income from house 

property'.- In the case of let-out property, if the net 
income happens to be a loss, it can be set off

against the income under other heads. In the case of 
self-occupied property, interest on borrowed capital can 
be set off against income under any other head, subject 
to a maximum of `30,000 or `2 lakhs, as the case may 
be.

 If the house property was acquired / constructed 
with capital borrowed years of the financial year in which 
the capital was borrowed, interest up to on or after 1-4-
1999 and acquisition / construction completed within 
five 2,00,000 can be set off against income under any 
other head.     - Section 24

 COMPUTATION OF INCOME FROM LET-OUT 
HOUSE PROPERTY

1. Gross Annual Value:

 Amount for which the property might 
reasonably be let out or annual municipal 
valuation or actual rent received, whichever is 
the highest

2. Less: Corporation / Municipal Tax actually 
paid by the owner in the year

3. Net Annual Value (A - B)

4. Deduction u/s 24 30% of C

5. Net chargeable income (CD)

 NOTE 1. If 'E' is a minus figure, the loss can be set 
off against other income of the particular assessment 
year.

 NOTE 2. In respect of purchase / construction of 
residential house property, deduction is allowable 
towards repayment of principal under Section 80-C.

3. When salary is received in arrears

 For the purpose of chargeability to tax, salary 
includes arrears of salary received in the year, 
irrespective of the years to which such arrears relate, if 
not taxed earlier on accrual basis. However, the 
recipient can claim relief which is computed in the 
following manner:-

1. Calculate the tax payable on the total 
income, including the arrears, in the year in 
which the same is received

2. Calculate the tax payable on the total 
income, excluding the arrears, in the year in 
which the same is received

3. Difference between the tax at 1 and 2, i.e., A 
- B

A

B

C

D

E

A

B

C



1. Sexual Harassment defined.— Unwelcome 

sexually determined behaviour, whether directly or by 

implication, such as:—

1.  Physical contact and advances.

2.  Demand or request for sexual favours.

3. Sexually coloured remarks.

4. Showing pornography.

5. Any other unwelcome physical, verbal or non-verbal 

conduct of sexual nature.

1-A.  The following circumstances, among other 

circumstances, if it occurs or is present in relation to or 

connected with any act or behaviour of sexual 

harassment may amount to sexual harassment:—

(i) implied or explicit promise of preferential treatment in 

employment, or

(ii)  implied or explicit threat of detrimental treatment in 

employment; or

(iii) implied or explicit threat about her present or future 

employment status; or

(iv) interference with her work or creating an intimidating 

or offensive or hostile work environment for her; or

(v) humiliating treatment likely to affect her health or 

safety.

1-B. ‘Workplace’ includes: —

(i) any department, organization, undertaking, 

establishment, enterprise, institution, office, branch 

or unit which is established, owned, controlled or 

wholly or substantially financed by funds provided 

directly or indirectly by the Central Government;

(ii)  hospitals or nursing homes;

(iii)  any sports institute, stadium, sports complex or 

competition or games venue, whether residential or 

not used for training, sports or other activities 

relating thereto;

(iv)  any place visited by the employee arising out of or 

during the course of employment including 

transportation provided by the employer for 

undertaking such journey;

(v)   a dwelling place or a house; — Rule 3-C.

2 -   Unbecoming of a Government servant.— 

 Any act of sexual harassment of women employees 

attracts the provisions of Rule 3 (1) (iii) of Conduct Rules 

as an act unbecoming of a Government servant and 

amounts to misconduct.

3. Criminal Proceedings.- If such an act of sexual 

SEXUAL HARASSMENT OF WORKING WOMEN

[ Swamy’s — CCS (Conduct) Rules ]
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4. Compute the tax on the total income after 
excluding the arrears in the year to which 
the same relates

5. Compute the tax on the total income after 
including the arrears in the year to which the 
same relates

6. Difference between the tax at 4 and 5, i.e., 
E-D

7. Excess of tax computed at 3 over tax 
computed at 6, i.e., C-F

G is the amount of relief admissible under the 
Act.

 If G is a minus figure, no relief is admissible.

 If the recipient of arrears of salary is an employee of 
the Government or any Public Sector Undertaking, he 
can furnish the prescribed particulars to his employer 
(Disbursing Officer) who will grant relief according to the 
provisions of Section 89 (1).

 If the arrears relate to more than one year, they 
should be spread over the relevant years to which they 
pertain in the manner explained above and the amount 
of relief arrived at.

- Rule 21-A and Sections 89 (1) & 192 (2-A)

4. Filing of Income Tax Returns

 Every person whose total income exceeds the 
maximum amount not chargeable to tax, should file 
annual income tax return irrespective of their tax liability.

D

E

F

G

r



harassment amounts to any specified offence under the 

Indian Penal Code or under any other law, complaint 

should be made to the appropriate authority for taking 

criminal action for such misconduct.

4. Complaint Mechanism.- (i) An appropriate 

complaint mechanism should be created in every 

organization for redress of such complaints and time-

bound treatment of the complaints should be ensured. 

Victims and witnesses should not be victimized or 

discriminated against while dealing with such cases. 

The report of the Complaints Committee shall be treated 

as an enquiry report.     -GIDs (25) (25-A 

to 25-D), Rule 3-C

(ii)   An online complaint management system titled 

"Sexual Harassment electronic-Box (SHe-Box)" has 

been launched. Complaints filed in SHe-Bar will be sent 

directly to the Internal Complaint Committee of the 

Ministry/ Department/PSU/AB concerned, which has 

the jurisdiction to inquire into the complaint. Progress of 

inquiry can also be monitored..-GID (25-K), Rule 3-C

5. Composition of the Complaints Committee.-  I t  

should be headed by a woman and not less than half of 

its members should be women. To prevent the 

possibilities of any undue pressure or influence from 

senior levels, the committee should involve a third party, 

either NGO or other body who is familiar with the issue of 

sexual harassment. -GID (25-C), Rule 3-C

5.  (a) The mechanism of the complaints committee, 

provided under Vishakha guidelines relating to sexual 

harassment should be strictly in accordance with the 

judgment, to ensure that the committee is effective and 

functional at all times.

 The Complaints Committee, shall at all times be in 

existence and any changes in composition of committee 

should be publicized.-GID (25-F), Rule 3-C

 It is clarified that there is no bar either in the CCS 

(CCA) Rules or under the Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 to the Chairperson of the 

Complaints Committee being junior to the suspect 

officer or the charged officer, GID (25-H), Rule 3-C

6. Request Transfer.- The victims of sexual 

harassment have option to seek transfer of the 

perpetrator or their own transfer. Rule 3-C

Steps for Conduct of Inquiry in Complaints of 

Sexual Harassment 

1.  Internal Complaints Committee is to be set up at 

every workplace headed by a woman having at least 

half of its members being women. 

To prevent the possibility of any undue pressure or 

influence from senior levels, such Complaints 

Committees should involve a third party, either an NGO 

or some other body which is familiar with the issue of 

sexual harassment.

2. The Committee will have the powers to 

recommend:-

 (a) to transfer the aggrieved woman or the charged 

officer to any other workplace; or

 (b)  to grant leave to the aggrieved woman up to a 

period of three months. (The leave will not be 

deducted from her leave account.)

3. The Complaints Committee inquiring into such 

complaints shall be deemed to be the Inquiring Authority 

appointed by the Disciplinary Authority and shall hold 

the inquiry as far as practicable in accordance with the 

procedure laid down in the Rule 14.

4.  As per Section 9 (1) of the Act, the aggrieved woman 

or complainant is required to make a complaint within 

three months of the incident and in case there has been 

a series of incidents, three months of the last incident. 

The Complaints Committee may however extend the 

time-limit for reasons to be recorded in writing, if it is 

satisfied that the circumstances were such which 

prevented the complainant from filing a complaint within 

the stipulated period.

5.  On receipt of a complaint, facts of the allegation are 

required to be verified. This is called preliminary 

enquiry/fact-finding enquiry or investi- gation. The 

Complaints Committee conducts the investigation. 

They may then try to ascertain the truth of the 

allegations by collecting the documentary evidence as 

well as recording statements of any possible witnesses 

including the complainant. If it becomes necessary to 

issue a charge-sheet, Disciplinary Authority relies on the 

investigation for drafting the imputations, as well as for 

evidence by which the charges are to be proved. 
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Therefore, this is a very important part of the 

investigation.

6.  The Complaints Committee would normally be 

involved at two stages. The first stage is investigation 

already discussed in the preceding para. The second 

stage is, when they act as Inquiring Authority. It is 

necessary that the two roles are clearly understood and 

the inquiry is conducted as far as practicable as per Rule 

14 of CCS (CCA) Rules, 1965. Failure to observe the 

procedure may result in the inquiry getting vitiated.

7.  The Complaints Committee when investigating the 

allegations should make recommendations on whether 

there is a prima facie substance in the allegations which 

calls for conducting a formal inquiry. They should avoid 

making any judgmental recommendations or 

expressing views which may be construed to have 

prejudiced their views while conducting such inquiry.

8. On receipt of the Investigation Report, the 

Disciplinary Authority should examine the report with a 

view to see as to whether a formal charge-sheet needs 

to be issued to the Charged Officer, As per Rule 14 G a 

decision on conducting the inquiry has to be taken after 

consideration of the reply of the Charged Officer.

9.  If the Charged Officer admits the charges clearly 

and there will be no need for a unconditionally, formal 

inquiry against him and further action may be taken as 

per Rule 15 of the CCS (CCA) Rules.

10. If the Charged Officer denies the charges, Formal 

Inquiry is then conducted.

11.  The Complaints Committee would, thereafter, 

summon the Presenting Officer and the Charged 

Officer. The Charged Officer engage a Defence 

Assistant.

12. Examination and Cross-examination of witnesses 

are done.

13. The Inquiring Authority would also maintain a 

document called Daily Order Sheet.

14. Defence evidence would be taken.

15. Both the Presenting Officer and the Charged Officer 

may be allowed reasonable time for submission of their 

brief.

16. Inquiry Report is then submitted by the Complaints r

Committee along with their recommendations. GID 

(13), Rule 14, CCS (CCA) Rules.

Guidelines regarding prevention of Sexual 

Harassment of Women at the work place. In cases of 

allegations of Sexual Harassment, the following 

procedure shall be adopted:-

I. Where a Complaint Committee has not recommended 

any action against the employee against whom the 

allegations have been made in a case involving 

allegations of sexual harassment, the Disciplinary 

Authority shall supply a copy of the Report of the 

Complaint Committee to the complainant and shall 

consider her representation, if any submitted, 

before coming to a final conclusion. The 

representation shall be deemed to be an appeal 

under Section 18 (1) of the Harassment of Women 

at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013.GID (25-G), Rule 3-C

II. (1)   All Ministries/Departments shall include in their 

Annual Reports information related to the number of 

such cases and disposal.

 (2)  The inquiry in the cases should be completed 

within 1 month and in no case it should take more 

than 90 days as per the limit prescribed under this 

Act.

 (3)   For a period of five years after a decision in a 

proven case of sexual harassment, a watch should 

be kept to

CONDUCT RULES

 ensure that she is not subjected to vendetta. She 

should not be posted under the Respondent, or any 

other person where there may be a reasonable 

ground to believe that she may be subjected to 

harassment on this account. In case of any 

victimization, the complainant may submit a 

representation to the Head of the Organization. The 

represen- tations should be dealt with sensitivity, in 

consultation with the Complaints Committee and a 

decision taken within 15 days of the submission of 

the same.

GID (25-1), Rule 3-C.
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Original  Appl icat ions No.200/227/2023, 
200/375/2023 & 200/376/2023, Jabalpur dt.12-12-
24

HON’BLE MR. JUSTICE AKHIL KUMAR SRIVASTAVA, 
JUDICIAL MEMBER

HON’BLE MRS. MALLIKA ARYA, ADMINISTRATIVE 
MEMBER

1. Original Application No.200/227/2023

1. Mukesh Kumar Mishra, S/o Shri Dinesh Mishra, aged 
about 34 years, Occupation High Skilled Grade 1, 
PN/13809, VFI, Jabalpur (M.P.), R/o Quarter No.2802, 
Type II, Sector 2, VF] Estate, Jabalpur (M.P.) 482001.

2. Sunil, S/o Mahavir Prasad, aged about 29 years, 
Occupation — High Skilled PN/14876, VFJ Jabalpur, 
(M.P.), R/o Quarter No.2666, Sector 2, VFI Estate, 
Jabalpur (M.P.) 482001.

3. Puneet Pratap Singh Bais, S/o Shri Devendra Singh, 
aged about 33 years, Occupation — High Skilled Grade 
1, PN/13915, VFJ Jabalpur, (M.P.), R/o Quarter 
No.2663, Type II, Sector 2, VFJ Estate, Jabalpur (M.P.) 
482001.

4. Brijesh Kumar, S/o Late Shri Ramchet, aged about 37 
years, Occupation High Skilled Grade 1 PN/13800, VF] 
Jabalpur, (M.P.), R/o Quarter No.2668, Type II, Sector 2, 
VFJ Estate, Jabalpur (M.P.) 482001.

-Applicants (By Advocate — Shri  Akash Choudhury)

Versus

1. Union of India through its Secretary (Defence 
Production), Department of Defence Production, 136, 
South Block, New Delhi — 110001.

2. The Director General of Ordnance, Directorate of 
Ordnance (C&S), Govt.of India, Ministry of Defence, 
Department of Defence Production, R/o Ayudh Bhawan, 
10-A, Shahid Khudiram Bose Marg, Kolkata (W.B.) 
700001 (Grade B Division).

3. The Chief General Manager, Vehicle Factory, 
Jabalpur (M.P.) 482009.

4. The Chief Vigilance Officer, Ministry of Defence, 
Directorate of Ordnance (Coordination and Services), 
R/o Ayudh Bhawan, 10-A, Shahid Khudiram Bose Marg, 
Kolkata (W.B.) 700001.

5. The Deputy Director General, Filed Unit Jabalpur, 
Department of Defence, Jabalpur (M.P.) 482009.

6. Abhiram Kishan, S/o Shri Narayan Kishan, aged 
about 33 years, Machinist (Skilled), Vehicle Factory, 
Jabalpur, Jabalpur (M.P.).

7. Arvind Kumar Rajak, S/o Shri Sidheshwar Prasad, 
aged about 34 years, Fireman, Vehicle Factory 
Jabalpur, Jabalpur (M.P.).

8. Amresh Kumar, S/o Shri Arun Mandal, aged about 35 
years, Fitter Auto Electric HS-II, Vehicle Factory, 
Jabalpur, Jabalpur (M.P.).

9. Satish Rahangdale, S/o Shri Chain Lal Rahangdale, 
aged about 33 years, Turner, Vehicle Factory Jabalpur, 
Jabalpur (M.P.). -

Respondents

(By Advocate — Shri Surendra Pratap Singh for official 
respondents and Shri K.C. Ghildiyal, Sr. Advocate 
assisted by Shri Harish Chandra Singh for private 
respondents and interveners)

2. Original Application No.200/375/2023

1. Ordnance Factory Khamaria Kaamgar Union 
Jabalpur through it’s General Secretary, Shri Prem Lal 
Sen, S/o Shri Ram Gopal Sen, aged about 44 years, 
Occupation General Secretary, Ordnance Factory 
Khamariya Kaamgar Union Jabalpur, R/o Nand Nagar, 
Sharma Atta Chakki, Manegaon, Ranjhi, Jabalpur 
(M.P.) 482005.

2. Vijay Pal Singh, S/o Shri Ram Charan Lal, aged about 
27 years, Occupation — DBW, Skilled, OFK, Jabalpur, 
(M.P.), R/o Saket Nagar Extension, Champanagar, 
Manegaon (M.P.) 482005.

3. Saroj Kumar Sahu, S/o Shri Sadhaba Sahu, aged 
about 28 years, Occupation DBW Skilled, OFK 
Jabalpur, (M.P.), R/0 Sai Dham Colony, Nanak Nagar, 
Ranjhi (M.P.) 482005.

4. Vikash Pandey, S/o Shri Chudamani Pandey, aged 
about 33 years, Occupation Telephone Operator, OFK 
Jabalpur, (M.P.), R/o H.No.3280/4,Near Chacha Kirana 
Store, Lalmati, Jabalpur (M.P.) 482001.

5. Pankaj Kumar Ram, S/o Shri Mandesh Ram, aged 
about 28 years, Occupation DBW Skilled, OFK 
Jabalpur, (M.P.), R/o 67/8, Type II, East Land Khamaria, 
Jabalpur (M.P.) 482005 -Applicants

(By Advocate — Shri Akash Choudhury)

Versus

1. Union of India through its Secretary (Defence 

CENTRAL ADMINISTRATIVE TRIBUNAL, JABALPUR BENCH JABALPUR
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Ordnance (C & S), Govt. of India, Ministry of Defence, 
Department of Defence Production, R/o Ayudh Bhawan, 
10-A, Shahid Khudiram Bose Marg, Kolkata (W.B.) 
700001 (Grade B Division).

3. The Executive Director, Gun Carriage Factory, 
Jabalpur (M.P.) 482011.

4. The Chief Vigilance Officer, Ministry of Defence, 
Directorate of Ordnance (Coordination and Services), 
R/o Ayudh Bhawan, 10-A, Shahid Khudiram Bose Marg, 
Kolkata (W.B.) 700001.

5. The Deputy Director General, Filed Unit Jabalpur, 
Department of Defence, Jabalpur (M.P.) 482009  
           - Respondents

(By Advocate — Shri Surendra Pratap Singh for official 
respondents and Shri K.C. Ghildiyal, Sr. Advocate 
assisted by Shri Harish Chandra Singh for interveners)

(Date of reserving order : 03.12.2024)

ORDER

By Akhil Kumar Srivastava, JM.-

 The applicants are industrial/non-industrial 
employees working in different Ordnance Factories at 
Jabalpur viz; Vehicle Factory, Ordnance Factory 
Khamaria and Gun Carriage Factory. The grievance of 
the applicants is that the respondents are still continuing 
with the selection process for appointment through 
Limited Departmental Competitive Examination (LDCE) 
for the post of Chargeman (Technical/Non-Technical) 
despite certain irregularities.

2. Since the issue involved in all these three Original 
Applications is identical, they are being adjudicated by 
way of a common order. For the purpose of this order, 
the facts and the documents pleaded in Original 
Application No.200/227/2023 have been taken as a 
leading case.

3. Brief facts of the case are that a notification dated 
03.08.2022 (Annexure A-2) was published for 
conducting LDCE to fill up 25% of vacancies of 
Chargeman (non-technical) quota in the discipline of 
Stores and other than Stores. The applicants, who hold 
the necessary qualification, were permitted to undergo 
the examination and admit cards were also issued to the 
applicant to appear in the examination. The examination 
consists of four papers namely General Knowledge, 
which was due to be conducted on 26.02.2023; Labour 
Accounting and Factory Accounting to be conducted on 
26.02.2023; Office Procedure and Administration on 
27.02.2023 and Store Procedure and Material 
Management, which was to be conducted on 
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Production), Department of Defence Production, 136, 
South Block, New Delhi — 110001.

2. The Director General of Ordnance, Directorate of 
Ordnance (C&S), Govt. of India, Ministry of Defence, 
Department of Defence Production, R/o Ayudh Bhawan, 
10-A, Shahid Khudiram Bose Marg, Kolkata (W.B.) 
700001 (Grade B Division).

3. The Chief General Manager, Ordnance Factory, 
Khamaria, Jabalpur (M.P.) 482005.

4. The Chief Vigilance Officer, Ministry of Defence, 
Directorate of Ordnance (Coordination and Services), 
R/o Ayudh Bhawan, 10-A, Shahid Khudiram Bose Marg, 
Kolkata (W.B.) 700001.

5. The Deputy Director General, Filed Unit Jabalpur, 
Department of Defence, Jabalpur (M.P.) 482009 - 
   Respondents

(By Advocate — Shri Surendra Pratap Singh for official 
respondents and Shri K.C. Ghildiyal, Sr. Advocate 
assisted by Shri Harish Chandra Singh for interveners)

3. Original Application No.200/376/2023

1. Chandan Kharbanda, S/o Shri Ramesh Kharbanda, 
aged about 30 years, Occupation — Store 
Keeper/703128, R/o Qtr No.528/3, New Colony Sector I 
G.C.F. Estate, Jabalpur (M.P.) 482001.

2. Dharmendra Kumar, S/o Shri Kishorilal, aged about 
32 years, Occupation — LDC/703134, R/o Village 
Bilpura near Ravi Atta Chakki, Vehicle Estate Jabalpur, 
(M.P.) 482001.

3. Gourab Jha, S/o Shri Indrakant Jha, aged about 33 
years, Occupation — UDC/703015, R/o Qtr. No.499/4, 
New Colony Sector I, G.C.F. Estate, Janalpur (M.P.) 
482001.

4. Akash Sahu, S/o Shri Trilok Chand Sahu, aged about 
34 years, Occupation Supervisor Store/702988, R/o 
H/No.1583, South Milloniganj, Sujipara, Jabalpur (M.P.) 
482001.

5. Palash Sinha, S/o Shri Pradeep Ku. Sinha, aged 
about 30 years, Occupation — Sup (NT/OTS) / 703045, 
R/o H.No0.4561, East Ghamapur, Jabalpur, (M.P.) 
482001

-Applicants (By Advocate — Shri Akash Choudhury)

Versus

1. Union of India through its Secretary (Defence 
Production), Department of Defence Production, 136, 
South Block, New Delhi — 110001.

2. The Director General of Ordnance, Directorate of 
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27.02.2023.

3.1 The examinations were conducted by the 
respondents on the basis of series of question in terms 
of the syllabus, which were issued to the candidates for 
preparation. The question paper of General Knowledge 
contains 100 questions carrying one mark each. The 
examinations were conducted through OMR sheets 
followed by issuance of provisional answer key to the 
aspirants.

3.2 A whatsapp communication containing a pdf, which 
was scanned on 27.02.2023, which contained a leaf of 
important instructions for a particular candidate was 
made viral for the paper Labour Accounting and Factory 
Accounting before publishing provisional answer key. 
The applicants, after decoding the viral instruction leaf 
realized that pdf received by the applicants through 
whatsapp contains an instruction leaf which indicates 
codes in shape of answers of all the sets, i.e. Set A, B & 
C of Labour Accounting and Factory Accounting, 
wherein 92 to 96 answers which were indicated in the 
viral instruction leaf were correct and also matched with 
the provisional answer key. On comparing the said viral 
instruction, it was seen that many letters on the viral 
instruction were highlighted and enlarged, whereas as 
the instruction leaf of the applicant, same were normal 
and not highlighted or enlarged. For example, the 
manipulative viral instruction key starts with word 
‘Candidate’. That means for question No.l, the correct 
answer is ‘b’. Similarly, the second word is ‘must’ 
meaning thereby for question No.2 for the paper Labour 
Accounting and Factory Accounting, the answer is ‘d’. 
The applicants submit that this has been done just to 
benefit certain set of candidates and alleges corruption 
in the selection process.

3.3 The applicants immediately preferred detailed 
representation categorically pointing out discrepancies 
and asked for an enquiry into the matter. They have also 
made a complaint to the Chief Vigilance Officer. But the 
respondents have not effectively dealt with the matter. 
Therefore, the applicants stated that the examination is 
conducted at all India level and have the repercussion to 
the future of candidates and thus, if the selection 
process is carried out, it will hamper the future prospects 
of the candidates.

3.4 The applicants have further stated that the whatsapp 
audio of the conversations between the two 
beneficiaries regarding the manipulative instructions 
leaf issued to a candidate which was made viral along 
with the answer of the question paper of Labour 
Accounting and Factory Accounting further goes to 
show that the corruption is deep routed with respect to 

the examination conducted from 26.02.2023 to 
03.03.2023.

4. The official respondents have filed their reply, in 
which, they have stated that a total 988 vacancies were 
notified by 42 different units/factories for conducting 
LDCE-2022 for Chargeman (Technical & Non-
Technical). The LDCE-2022 was notified and conducted 
during 26.02.2023 to 03.03.2023. Candidates of 
particular unit/factory are eligible for vacancies notified 
of that factory/unit only and are not eligible for vacancies 
of other units/factories. Therefore, competition in the 
present LDCE written examination is intra unit/factory 
and not amongst all the candidates of all the 
units/factories.

4.1 A total of 32 vacancies were notified by Vehicle 
Factory Jabalpur and a total of 741 candidates along 
with applicants applied and were issued Admit Cards.

4.2 The answer keys of all the question papers were 
displayed online on web portal provided by the Service 
Provider on 03.03.2023 at about 19:00 hours onwards.

4.3 Regarding the whatsapp communication received 
by the applicants, the applicants have not stated the 
date or the time when such communication was 
received and from whom. Further, there is no evidence 
that the said communication accompanied with a pdf 
was scanned on 27.02.2023.

4.4 The instructions along with the Admit Card and Hall 
Ticket had been issued over to the candidates on 
20.02.2023, i.e. 3 days before Question Papers and 
OMR sheets were handed over to the respective Nodal 
Officers. The instruction, which was purportedly 
circulated in social media through whatsapp, came to 
the notice of the respondents through a News item 
published in the local newspaper in Jabalpur on 
29.03.2023, i.e. more than 20 days after the completion 
of the examination. There was no other complaint 
similar to this in nature from any of the exam centers or 
from any candidate before publication of the said news 
item. The contention of the applicants that the 
instruction in pdf format, which was purportedly 
scanned on 27.02.2023 and contained coded Answer 
Keys, is an attempt to vitiate the examination process 
because the said instruction was not issued by the 
respondents. The said instruction is a doctored one, 
circulated many days after completion of the 
examination and, therefore, it lacks authenticity and 
credibility.

4.5 The respondents also state that a Fact Finding 
Committee was constituted to enquire into the complaint 
dated 21.03.2023 of Shri L.D. Badgaiya, CMD, VFJ. The 
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matter of this complaint is similar to the allegations 
made by the applicants in the present Original 
Application. Ultimately, the Fact Finding Committee 
concluded that the evidence on record does not lead to 
the reasonable conclusion that there were malpractices 
as the whastapp message alluded to in the OA was 
received in various social media groups on 18.03.2023, 
i.e. twenty days after the examination. Further, one of 
the applicant Shri Sunil though referred to an audio clip, 
but was unable to provide a copy of the recording. Thus, 
the allegations made in this Original Application are 
baseless.

4.6 So far as the contention of the applicants that in 
similar circumstances, Ordnance Factory Itarsi has 
cancelled the selection process, it has been submitted 
by the respondents that the LDCE 2022 in Ordnance 
Factory Itarsi has been cancelled under a totally 
different set of circumstances. A Fact Finding 
Committee was constituted by the competent authority 
to investigate into the complaints and allegations about 
the examination process of LDCE 2022 for Chargement 
(Technical & Non-Technical) at Ordnance Factory, Itarsi. 
The Committee submitted its report on 20.03.2023 
found that a chit of paper was found in the toilet of exam 
Centre by the Security Durwan at around 09:20 AM on 
28.02.2023. The chit of papers contains hand scribbled 
words which match with the Answer Keys of the 
question papers of Factory Accounting and Store 
Procedure having 70 numbers match with the Answer 
Keys. Further, one Shri Narendra Singh, an outsider, 
has also made a complaint that 25 employees of 
Ordnance Factory Itarsi were supplied Question Papers 
by three officials of Factory before the examination. In 
these circumstances, the Committee concluded that 
there was leakage of Question Papers, which were 
made available before the examination to unknown 
candidates. Thus, the Committee recommended that 
written examination related to Chargeman of Ordnance 
Factory, Itarsi needs to be cancelled and fresh exam 
may be conducted and, therefore, the competent 
authority cancelled the LDCE 2022 for Chargeman 
(Technical & Non-Technical) pertaining to Ordnance 
Factory, Itarsi. Even though there was no conclusive 
evidence found that leakage of Question Paper took 
place in Ordnance Factory Itarsi and further there do not 
appear to be direct nexus between the chit of paper with 
any candidates, there exists a reasonable doubt that 
Question Paper or Answer Key might have been 
accessed to by some unknown individual through 
unknown source, who kept the chit of paper in the toilet 
of the examination centre purportedly for candidates.

32

4.7 No such complaints have been received from any 
unit or any exam centre. Thus, in the absence of 
complaints of similar nature, there is no reason to cancel 
the examination process of other Factories, which 
would amount to penalising thousands of genuine 
candidates belonging to other factories who had worked 
hard for the examination and are eagerly waiting for the 
publication of results.

5. The applicants have filed rejoinder to the reply filed by 
the official respondents in which they state that the 
LDCE-2022 exam for the post Chargeman 
(Technical/Non Technical) was same and question 
papers were also same in all units/factories all over 
India. Since the authorities have decided to cancel the 
examination at Ordnance Factory Itarsi in which about 
70 answers were matched, the examination held in the 
other units/factories also requires to be cancelled 
knowing that there was an Answer Key leak.

6. The official respondents have also filed their 
additional reply refuting the averments made in the 
rejoinder.

7. We have heard the learned counsel for the parties 
and perused the pleadings and the documents available 
on record.

8. Learned counsel for the applicants argued that it is a 
clear case of leakage of question papers and in such 
circumstances, the selection process should be 
cancelled thereby conducting a fresh examination. 
Alleging malpractice in the examinations, learned 
counsel for the applicants cited following judgments:

(i) The Bihar School Examination Board vs. Subhas 
Chandra Sinha & others, (1970) 1 SCC 648;

(ii) Ramanjini & others vs. State of A.P. & others, (2002) 
5 SCC 533;

(iii) Board of High School and Intermediate Education 
UP and another vs. Bagleshwar Prasad and another, 
AIR 1966 SC 875;

(iv) Ram Preeti Yadav vs. U.P. Board of High School and 
Intermediate Education and others, (2003) 8 SCC 311;

(v) Chief General Manager, Calcutta Telephone District, 
Bharat Sanchar Nigam Ltd. & others vs. Surendra Nath 
Pandey & others, (2011) 15 SCC 81;

(vi) Madhyamica Shiksha Mandal M.P. vs. Abhilash 
Shiksha Prasar Samiti & others, (1998) 9 SCC 236;

(vii) Abhyudya Sanstha vs. Union of India, (2011) 6 SCC 
145;

(viii) Tanvi Sarwal vs. Central Board of Secondary 
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Education, (2015) 6 SCC 573;

(ix) Ambedkar Institute of Hotel Management, Nutrition 
and Catering Technology vs. Vaibhav Singh Chauhan, 
(2009) 1 SCC 59;

(x) Nidhi Kaim and another vs. State of Madhya Pradesh 
and another, (2017) 4 SCC 73.

F I N D I N G S

9. On 30.03.2023, while issuing notices to the 
respondents, this Tribunal has also heard the case on 
the prayer of interim relief and observed as under:

 Briefly the case of the applicants is that the 
applicants are presently holding the post of industrial 
employees in different cadres. The applicants having 
the necessary qualification participated in the 
examination under LDCE quota. The examination was 
conducted by the respondents. Later on the applicants 
were surprised to receive a whatsapp communication 
containing a pdf, which contained a leaf of important 
instructions for a particular candidate and the same was 
made viral for the paper Labour Accounting and Factory 
Accounting before the publishing of Provisional answer 
key. That, as the applicants after decoding the viral 
instruction leaf realised that the pdf received by the 
applicants through whatsapp contains an instruction 
leaf which indicates codes in shape of answers of all the 
sets i.e. "Set A, B, C", of Labour Accounting and Factory 
Accounting, wherein 92 to 96 answers which were 
indicated in the viral instruction leaf were correct and 
also matched with the provisional answer key.

 Instructions to candidates were given along with 
the admit card and that interestingly contained the 
coded answer to questions that were to be answered in 
OMR sheet in the form of highlighting and writing of 
certain letters in bold with the clear direction to the 
candidates for different set of questions such as A B C . 
The counsel for the applicant has also filed the 
newspaper cuttings wherein discrepency in conducting 
the examination was reported. The applicant has filed 
Annexure A/5, that is the typed copy of instructions for 
the candidates.

 On the similar grounds Itarsi Region has already 
cancelled examination result. Jabalpur being the nodal 
agency have still not cancelled the examination. In this 
support, the applicant has further cited the judgment of 
the Hon'ble Apex Court in the matter of Gohil Vishvaraj 
Hanubhai vs. State of Gujarat, (2017) 13 SCC 621, 
wherein it was held that whenever it is noticed that there 
are some illegalities/irregularities in the examination 
process, which shows that the examination process is 

vitiated then the authority is bound to cancel the 
examination process.

 The matter has also been filed before the Vigilance 
Branch of the respondent department and the same is 
being dealt with by it.

 The learned counsel for the respondents sought 
short time to seek instructions.

 Prima facie, considering the facts and 
circumstances and after perusal of the documents 
provided by the counsel for the applicant, the prayer for 
interim relief is allowed and the respondents are 
directed not to proceed further with the impugned 
e x a m i n a t i o n  p r o c e s s  t o  t h e  e x t e n t  o f  
preparation/publication of select list to be issued by the 
respondents till the next date of hearing.”

10. The applicants have tried to make out a case where 
malpractices have been adopted in the examination so 
as to give advantage to tainted candidates. The 
controversy appears to happen after receiving the so 
called whatsapp message from an anonymous person 
purportedly containing coded answers before 
publication of provisional Answer Keys. Apparently, the 
allegation of the applicants does not sustain on the 
basis of record as it would be evident from the reply filed 
by the respondents that it is much after the publication of 
Answer Keys, which was displayed on official website of 
the respondents, the purported social media message 
was brought to the notice. It cannot be denied that the 
candidates appeared in the examination were well 
aware about their performances in the examination and 
after comparing their selected answers with the Answer 
Keys, they have assessed as to how much marks they 
will secure in the examination.

11. We also note that after coming to the knowledge of 
this whatsapp leaked message published in the local 
newspaper, the respondents have constituted a 
Complaint Disposal Committee and the Committee vide 
its report dated 29.03.2023 (page 19 of the reply) has 
noted as under:

“Complaint Disposal Committee (CDC) dated 
29.03.23.

Sub: Newspaper matter published in Jabalpur on 
29.03.2023.

Ref: Received on whatsapp, copy enclosed.

 In this news matter, the newspaper has published 
reports basically covering following matter:

1. Tweaking Hall ticket instruction issued to candidate 
with Pdf editing too - 
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It is alleged that reporter is in receipt of a document, 
which happens to be instruction part of hall ticket used 
for LDCE-2022. The said individual modified 13 point 
instruction using systematically by converting normal 

alphabet into bold in such a sequence that it become 
the answer of a particular set of question. It is said 
that it possibly belongs to LAFA paper of 
chargeman held on 26.02.2023.

Observation:

It is observed that no such complaint by any means 
were received at DoO, Kolkata or DFU till date. 
Exam process completed on 03.03.2023 only.

News item is published on 29.03.2023 i.e. after one 
month of completion of the said paper, LAFA.

That Hall ticket was of two page, first page was 
giving details of date & time of paper, centre, name 
of the candidate & Roll No & exam related details. 
Page two was consisting of instruction to candidate 
in bilingual format.

This Hall ticket was to be printed at factory and was 
duly ink signed by Nodal Officer and thereafter was 
handed over to candidate. Complete process was 
online and launched on Comnet portal of 
DoO(C&S), centrally controlled by IT section, DoO 
(C&S), Kolkata. This was made available from 12th 
February 2023 to till exam date.

Further in the news matter the full page has not 
been mentioned wherein candidate details are 
available.

It is to be noted that answer was uploaded on 3rd 
M a r c h  a t  0 7 : 3 0  p m  o n  o p e n  p o r t a l  
http://register.ind.in & global access was available 
to candidates including public. So, if any document 
post 03/03/2023 is giving any detail of this, having 
no name /roll number do not make any sense for 
further investigation. It is badly time barred for 
meaningful action.

However, one out of the 7 complaints, investigated 
by CDC was of similar nature, wherein it was 
claimed that QPs/answer key was compromised in 
OF Itarsi. The result of Itarsi centre for Chargeman 
has already been recommended for cancellation.

Conclusion :

This news article is not only badly time barred in 

sense that model answer key was already 
published on 3rd March 2023 & news is published 
on 29th March 2023 and having no definite Roll 
number/name/Centre mentioned. Delay in 
publication of news article is only a afterthought 
and to malign the image of OFs and so no further 
action is proposed at DoO (C&S), Kolkata end.

 However, this news article may also be sent to 
CVO for their perusal.”

12. The main ground of the applicants is that in the 
similar circumstances,the OF Itarsi has cancelled 
examination result. However, the respondents, in 
their reply, have convincingly distinguished the 
circumstances and the reason for cancellation of 
examination result of OF Itarsi as the leakage of 
paper was noted before conducting the 
examination. However, in the present case, the 
purported whatsapp clip has been received after 
the examination was over and even Answer Keys 
was published. The applicants have also failed to 
make out the case as who are the wrong doers and 
guilty of irregularities so that they can be separated 
and selection of the untainted candidates can be 
allowed and take the selection process to its logical 
conclusion. Thus, in the absence of any such 
specific allegation, it would not be feasible to 
cancel the entire selection process at the cost of 
the other candidates who are apprehending their 
selection by doing well. In any case, the 
cancellation of exam has adverse civil 
consequences and once the Fact Finding 
Committee has separated the wheat from the chaff, 
it would not be feasible to interfere with the 
selection process.

13. Considering the overal l  facts and 
circumstances of the case, we do not find any merit 
in all these Original Applications. Accordingly, the 
OAs are dismissed. The respondents shall 
continue with the selection process and publish the 
select list forthwith. Interim order granted on 
30.03.2023 also stands vacated. No order as to 
costs.

 (Mallika Arya)      (Akhil Kumar Srivastava)

 Administrative   Judicial Member    

    Member
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