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CONSULTATION PAPER ON NPS VS UPS

The recently notified Unified Pension Scheme
{(UPS) by the Government of India continues to raise
several concerns for employees, particularly those
who have been demanding the reintroduction of the
Old Pension Scheme (OPS). The Department of
Financial Services, Ministry of Finance, has issued
Notification No. FX-1/3/2024-PR, dated 24.01.2025,
laying out the framework for UPS as an option under
the National Pension System (NPS). However, the
key concerns raised by BPMS regarding UPS have
not been addressed.

BPMS had submitted a detailed representation to the
Hon'ble Defence Minister on 27.09.2024,
highlighting the issues with NPS and the demand for
OPS. It was expected that the Government of India
would take appropriate action to resolve these
concerns. Meanwhile, the notification on UPS has
been issued, but it does not address all the critical
points raised by BPMS. Further, PFRDA has invited
comments and feedback from stakeholders and the
public on the draft regulations for operationalizing
UPS.

BPMS members must keep in mind that the newly
proposed UPS is not the same as OPS. While it
appears similar, it lacks many beneficial features of
OPS. BPMS has relentlessly opposed NPS and
demanded its scrapping, which led the government
to introduce UPS as an alternative. This indicates
progress in our struggle, but the final
objective—restoration of OPS—has not yet been
achieved. More efforts are required until our goal is
realized.

At present, employees are seeking guidance on
whether to choose NPS or UPS. As a responsible
frade union and federation, BPMS must conduct a
thorough analysis of both schemes in consultation
with financial experts and legal professionals. One of
the primary concerns in the comparison is the
treatment of employee contributions:
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Key Concerns:

1. Guaranteed Pension vs Market-Linked Returns:
NPS is dependent on stock market performance,
making pension benefits uncertain. UPS offers a
guaranteed pension, but it lacks the
comprehensive benefits of OPS.

2. Employee Contribution Recovery: Under NPS,
employees contribute 10% of Basic Pay plus DA
throughout their service and receive their
contributions upon superannuation. However,
UPS does not return the employee's contribution,
which means a significant portion of the
employee's earnings is retained by the
government, raising concerns about faimess.

3. Comparison with OPS: OPS provided assured
pension benefits linked to the last salary drawn
and included periodic revisions as per Central
Pay Commissions. UPS does not guarantee full
parity with OP3.

4. PensiononVoluntary Retirement: Under UPS, an
employee who opts for voluntary retirement
before 60 years will receive pension benefits only
after attaining the age of 60. This causes unrest
among employees seeking early retirement
benefits.

5. Option at Superannuation: Since NPS depends on
volatile markets, employees should be allowed to
decide between NP3 and UPS at the time of
retirement rather than at an earlier stage.

6. Legal Implications: If an employee does not opt
for UPS now, would there be another opportunity
in the future when UPS aligns more closely with
OPS57? Legal opinions should be sought regarding
this possibility.

To address these concerns, BPMS proposes
studying a real-life case of an NPS subscriber retiring
in February 2025 after 20 years of service.
Additionally, legal consultation should be sought to
determine the best course of action for employees
facing uncertainty over pension choices. Further,
BPMS should also examine whether employees
should have the right to choose their pension scheme
at the time of superannuation rather than committing
to one scheme early in their career.
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TERMS OF REFERENCE 8TH CENTRAL PAY COMMISSION

| respectiully submit this representation to request

that the following critical issues be included in the
Terms of Reference (ToR) for the 8th Central Pay
Commission (CPC), which would ensure that the
concerns of Central Government employses are
addressed fairly and comprehensively. These issues
were left unaddressed in the 7th CPC due to the
limitations of the ToR, and they remain crucial to the
well-being, dignity, and fair treatment of government
employees.

We request that the 8th CPC consider the following
issues with full justification:

1. Scrapping of the MNational Pension System
{NPS) and Restoration of the Old Pension
Scheme (OPS)

Justification:

The National Pension System (NF3) has led to an
inequitable pension structure, especially for
employees recruited after 2004. It has resulted in a
reduced pension benefit for these employees
compared to those under the Cld Pension Scheme
{OPS). We request that the 8th CPC recommends
the restoration of OPS to ensure financial security for
government employees after their retirement.

2. One Rank, One Pension {OROP) for Central
Government Employees

Justification:

While the One Rank, One Pension {OROP} scheme
has been implemented for the Armed Forces, it has
not been extended to civilian employees. We urge
the 8th CPC to recommend the extension of OROP to
civilian pensioners to ensure parity in pension
benefits for all government employees, irrespective
oftheirdepartment.

3. Review of MACP (Modified Assured Career
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Progression) with 5,10, 15, 20 Years Instead of 10,
20,30 Years

Justification:

The current MACP scheme provides promotions at
intervals of 10, 20, and 30 years, which many
employees consider too long. To ensure timely
career progression and enhanced morale, we
request the 8th CPC to revise the MACP intervals to
5,10,15,and 20 years.

4_Risk & Hardship Allowance for Defence Civilian
Employees

Justification:

Civilian employees working in defence
establishments, such as Ordnance Factories,
DRDO, MES, and other similar organizations, face
the same level of risk and hardship as their military
counterparts but do not receive equivalent
allowances. We urge the 8th CPC to review and
recommend parity in Risk & Hardship Allowances for
civilian employees inthese organizations.

5. Restoration of Bonus Calculation Foermula
Basedon 3500 x 30 Days

Justification:

The current bonus calculation ceiling of ¥3500 is
outdated and fails to account for the increasing cost
of living. We request the 8th CPC to revise this
formula and increase the ceiling for Productivity
Linked Bonus {PLB) to at least 27000 to provide a
fairer and more just bonus structure for employees.

6. Cadre Restructuring of Industrial & Non-
Industrial Staff in Ordnance Factories and Other
Establishments

Justification:

There has been a long-standing demand for cadre
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restructuring within Ordnance Factories, DGQOA,
MES, and similar departments, to address
hierarchical stagnation. A comprehensive cadre
restructuring should be conducted to ensure that
employees receive fair career progression based on
their experience and qualifications.

7. Time-Bound Promotion Scheme (TBP) for All
Categories Instead of MACP

Justification:

The MACP system does not adequately address the
career progression needs of employees in various
technical and administrative categories. We request
the 8th CPC to recommend the introduction of a
Time-Bound Promotion (TBP) system for all
categories of employees to ensure that promotions
are granted after a fixed period of service.

g. Inclusion of "Common Categories™ in the
Terms of Reference of the 8th CPC

Justification:

We request that the 8th CPC review the issue of
Common Categories of employees across various
Ministries, Departments, and Organizations, where
employees holding similar posts are treated
differently. There is a need for the CPC to frame
Model Recruitment Rules and a uniform cadre
structure for such Common Categories, ensuring that
all employees performing similar functions are
treated equitably with uniform pay scales,
allowances, and career progression policies.

Currently, discrepancies arise due to differing
administrative practices across departments,
leading to inequity and discrimination. The 8th CPC
should recommend the standardization of
Recruitment Rules and Cadre Structures to ensure
fair and equal treatment of employees in identical job
roles across the Government of India.

9. Inclusion of Issues Related to Casual Workers,
Casual Workers with Temporary Status, and
Contract Workers in the Terms of Reference of
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the 8th CPC
Justification:

The Bharatiya Pratiraksha Mazdoor Sangh (BFPMS)
has observed that Casual Workers, Casual Workers
with Temporary Status, and Contract Workers in
government departments are often subjected to
exploitative practices and are denied basic rights,
including job security, decent wages, and workplace
benefits. These employees are vital to the functioning
of government offices and departments, yet they
remain undervalued and marginalized in comparison
toregularemployees.

Many government departments, offices, and
establishments are the biggest harassers and
exploiters of these low-paid employees. Despite their
long-standing service, they are denied equal pay for
equal work, promotion opportunities, and access fo
benefits such as healthcare, pension schemes, and
leave entitlements.

We respectfully request that the 8th CPC include the
issues of Casual Workers, Casual Workers with
Temporary Status, and Contract Workers inits Terms
of Reference, with a view to:

¢ Regularizing the service of Casual Workers and
those on Temporary Status after a reasonable
period of service.

e Providing equal pay for equal work for these
workers in comparison to their regular
counterparts.

e Ensuring the extension of basic employment
benefits such as health insurance, provident
fund, pension schemes, and leave entitlements
to all workers, irrespective of their employment
status.

e Addressing the discriminatory practices and
contractual exploitation that these workers face,
especially those in long-term contractual
employment without job security.

The 8th CPC should make concrete
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recommendations to safeguard the interests of these
vulnerable categories of employees, thereby
ensuring they are not left behind in the reforms that
impact regular employees.

10. Inclusion of Issues Related to Hired
Professionals, Part-Time Workers, and Fixed Term
Employment (FTE}) in the Terms of Reference of the
8th CPC

Justification:

In recent years, hired professionals, part-time
workers, and those employed under the Fixed Term
Employment (FTE) system have become
increasingly prevalent in government departments,
arganizations, and ministries. These workers,
despite contributing significantly to the functioning of
the government, face numerous exploitive practices
and injustices that must be addressed
comprehensively by the 8th CPC.

¥Yhile these workers are often highly skilled and
perform essential roles, they typically lack the
henefits and job security that are afforded to regular
government employees. Many of them are hired on
short-term or contractual terms, which leads to the
denial of equal pay for equal work, healthcare
benefits, retirement benefits, and other employment
protections.

We respectfully request that the 8th CPC include the

following issues related to hired professionals, part-

time jobbers, and Fixed Term Employment (FTE} in
its Terms of Reference:

¢ Study and Recommend Fair Treatment for hired
professionals who are often engaged for specific
projects or services but are denied permanent
employment benefits and job security.

& Address the working conditions and wages of
part-time workers, ensuring that they receive
proportionate pay, benefits, and job protections
relative to their full-time counterparts.

¢ Evaluate and recommend guidelines for the
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Fixed Term Employment (FTE) system, which
has been increasingly used in various
departments. The 8th CPC should examine
whether such employment terms are leading to
insecure job conditions, expleitation, and under-
compensation foremployees.

¢ Provide recommendations to extend healthcare,
retirement benefits, paid leave, and other
employment rights to part-time workers, hired
professionals, and FTE employees, thereby
ensuring equitable treatment in line with regular
employees.

The 8th CPC must focus on the fair treatment of these
categories of workers and ensure that their rights and
welfare are not overlooked as government policies
evolve. As the trend towards temporary, project-
based, or contractual employment continues to rise,
it is essential that these workers are provided with the
necessary protection and benefits.

11. Study and Recommendations on the Nature of
Establishment, Classification of Employees, and
Trade Union Rights in the Terms of Reference of
the 8th CPC

Justification:

We request that the 8th CPC be tasked with studying
and making recommendations regarding the Nature
of Establishment (whether industrial or non-
industrial), the classification of various designations
{such as worker, workman, employee, and
supervisor), and the legal framework under Factories
Act, Trade Unions Act, Industrial Disputes Act, and
CCS (RSA) Rules. There is a need for clear
guidelines on how to determine the exact nature of
the workforce and their entittements based on the
type of establishment they are employed in.

The &th CPC must also consider establishments
such as Training Establishments, Station
Headquarters, and Military Hospitals, where civilian
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employees are engaged in various capacities. These
establishments often function differently from
standard industrial or non-industrial settings, and the
tfreatment and rights of civilians working in such
establishments should be evaluated in line with
existing labor laws and government policies.
Additionally, the 8th CPC should address whether
trade unions should be allowed to function in different
types of establishments and whether Group 'B' (Non-
(Gazetted)} employees can actively participate in the
Joint Consultative Committee & Compulsory
Arbitration (under JCM Scheme), if their
participation should be further restricted.

ar

The following points need urgent consideration:

# MNature of Establishment (Industrial, Mon-
Industrial, and Specialized Establishments): The
8th CPC should examine how various
establishments are categorized under different
acts (Factories Act, Industrial Disputes Act, etc.),
including specialized ones such as Training
Establishments, Station Headquarters, and
Military Hospitals, where civilian employees are
engaged. Clarification should be provided on the
classification of workers, workmen, employees,
and supervisors in such establishments.
Functioning of Trade Unions: The 8th CPC should
study whether trade unions should be permitted
to function in all types of government
establishments, including those classified as
non-industrial and specialized ones like Training
Establishments, Station Headquarters, and
Military Hospitals. This is essential to ensure that
workers' rights are protected and that they have
the ability to negotiate for fair wages, conditions,
and benefits.

Farticipation of Group 'B' (Non-Gazetted)
Employees: The &th CPC should recommend
whether all Group 'B' (Non-Gazetted) employees
should be allowed to actively participate in bodies
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such as the Joint Consultative Commitiee &
Compulsory Arbitration under the JCM Scheme,
which currently may exclude them from such
engagements. This will ensure that the views and
concerns of a significant portion of the workforce
are included indecision-making processes.
Minimization of Litigation in Service Matters: The
8th CPC should recommend measures to
minimize the wvolume of litigation in service
matters, particularly in cases related to promotion
disputes, disciplinary actions, and pay
anomalies. A more effective grievance redressal
system and alternative dispute resolution
mechanisms (such as mediation or arbitration)
should be explored to reduce unnecessary
delays and expenses caused by litigation.
Conclusion:

We urge your esteemed office to incorporate the
aforementioned issues into the Terms of Reference
of the 8th Central Pay Commission. These matters
directly impact the welfare, career progression, and
financial security of employees and retirees of
Central Government, and addressing them will result
in a more equitable, just, and motivated workforce.
We request your kind attention and support in
ensuring that these concerns are duly examined and
included in the TaR of the 8th CPC for a fair and just
resolution.

Thanking you.
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EMPLOYEE TRANSFER POLICY TCL GROUP (DPSU)

1. BACKGROUND

1. With the corporatization of the Ordnance Factory
Board, 7 New Defence Companies have been
formed including Troop Comforts Limited. The
employees of erstwhile OFB units have been
transferred to the new Defence Companies on
deemed deputation. Since the employees retain
their original status as Government servants, the
cadre controlling authorities for different categories
continue to be the Directorate of Ordnance
{Coardination and Services)/DDP, as the case may
be. Since each new Defence Company is a separate
and independent corporate entity and since the
cadre control of the employees on deemed
deputation, is retained by the DoO/DDP, transfer of
employees between different DPSUs can be
effected with the clearance by the cadre controlling
autharities. However, full powers have been given to
the Board of the new Defence Companies for
transfer of employees within the respective
Company units.

2. In view of the above and considering the
business needs of the company, as a commercial
Defence PSU, the issue of an appropriate Transfer
policy in respect of all Officers/Employees of TCL
has become important. After due deliberation, a
policy has been approved by the Competent
authority, laying down the proceduref/guidelines for
transfer of employees within the Company.

2. OBJECTIVE

Enabling a performance-based/Function
oriented rotational transfer policy for employees of
TCL across all units nt categories Executive & Non-
Executive cadre equivalent (Grade A, B, and C} to
meet organizational goals and compliance
requirements. The cornerstone of this policy is
Functional/ Performance based rather tenure based
to align the policy with the strategic placements of
Officers and staff in line with business needs from
time totime.
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3. APPLICABILITY

TCLThis policy applies to allemployees of TCLin
Executive & MNon-Executive cadres or equivalent
excluding industry employees (Grades A, B, and C)
across the four units, facilitating both intra-unit and
inter-unit transfers. This policy may be subjectto any

directives received from DDP (MoD) and DPE
guidelines from time to time.

4. GROUNDS FORTRANSFER

Transfer of the employees may be undertaken on
the following grounds;

4. (A) In the interest of the organization /
Company's interest

(i) Functional requirement at Corporate HQ

(i) Functional Requirement at TCL Units

{iii) On Administrative Ground
4. (B)Individual's own interest - On Compassionate
grounds/Mutual Basis. :

While executing above transfer following key
parameters shall also be considered,

i. Function-Oriented Transfers: Transfers will
prioritize the functional needs of the
organization, ensuring the right person is
deployed in the right role to maximize
efficiency.

ii. Performance-Based Transfers: Employees
may be transferred based on performance
evaluations to positions where their skills and
competencies are best utilized.

iii. Vigilance Mandate: Officers in sensitive
positions will be rotated after a maximum
tenure of three years extendable to 5 years
after approval to uphold integrity and
compliance. However, for certain specific
areas like Civil, Engg, etc, where persons are
exclusively recruited, they may be rotated
between different roles & units with or without
public dealings i.e. designation/office
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waorking viz procurement & financial dealings.

4.(A):INTHEINTEREST OF THE ORGANIZATION
fCOMPANY'S INTEREST

All transfers on Functional / Administrative Grounds /
Company Interest shall be considered based on
functional/ administrative/ operational requirements,
exigency of service, rationalization of manpower,
adjustment of surplus manpower including Trade/
Grade/Educational Qualification & expertise etc. or
any other ground considered appropriate by the
Competent Authority.

4.(AA):PROCEDURE FOR FUNCTIONAL
REQUIREMENTS AT CORPORATE HQ

{a) In case of requirement of additional manpower or
on functional requirements from a Division of
TCLHQ, the user section will raise a demand for the
same to Corporate HRE Division of TCLHQ after
approval of the concerned Director. Corporate HR
Division of TCLHQ will obtain in-principle approval of
the CMD.

{b} However, if required the concerned Division,
demanding the manpower on specific functional
competencies may recommend the names of
officers: / employees who have requisite experience
{expertise for functioning at TCLHQ level.

{c) Based on the functional competencies,
Corporate HR Division of TCLHQ shall put up
recommended list / names along with remarks on
experience and expertise of the employees for
further approval ofCMD for Gr-Aofficers and Dir/HR
for Gr-B and below.

{d}) On approval of the competent authority,
necessary orders for transfer shall be issued by TCL
Corporate /HR. Division.

(e) The HOD of TCL Unit to which the selected
officer/staff belongs, must 4 release the concerned
officer/Staff within 15 days after issue of transfer
orders by the TCL Corporate HCL.

4.(AB): PROCEDURE FOR FUNCTIONAL

REQUIREMENTS AT TCLUNITS

{a) There may be a need to balance/rationalize the
manpower from time to time, based on work
distribution in various units and need for posting of
experienced & expert employees. The transfer/
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posting is also required considering the grooming &
exposure of employees for career progression.
Accordingly, TCLHQ shall review on regular basis
and consider the above requirement.

(b} In case justified additional requirement of
manpower (other than Group- A Officers) for
functional purpose at Factories/TCLTA, the
concerned unit will raise a demand for the same to
Corporate HR Division of TCLHQ after approval of
the concerned GM. After obtaining views of the
concerned division at : Corporate HQ, the same will
he processed for in-principle approval of the CMD by
the Corporate HR Division: The case will not be
processed further in case the concerned division of
TCLHQ s of the view that the request of the unitis not

justified. If, required applications/nominations may
also be invited from interested employees from
various/suitable units.

{c} On receipt of in-principle approval of CMD, the
Corporate HR Division of TCLHQ will take the
following actions.

{i) The Corporate HR Division of TCLHQ will
review & analyse the available strength in the
required stream/discipline/ experience &
expertise for which demand has been raised,
in other TCL Units.

{iiy If, other TCL units are having
sufficient/surplus manpower again: us
required stream/discipline, considering the
workload & functional expertise, a proposal/
recommendation shall be processed by HR
Division of Corporate Office. If, the required
functional need can be met by way of
rationalization of manpower in different units,
in other words transfer may be done from unit
which is having excess/sparable manpower
to the unit who is seeking manpower in the
required stream / discipline.

{ili} Operation divisions recommendation may be
obtained for workload & functional
requirement.

(d}) On receipt of recommendations from the

Corporate HE Division of TCLHQ, Dir / HE may
approve transfer order and necessary orders for
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transfer order shall be issued by TCL Corporate
Office/HR. However, DirfHR will take CMD in
confidence before approving such transfer order.

(e} The HOD of TCL Unit to which the selected
officer/staff belongs, must release the concerned
officer/Staff within 15 days after issue of transfer
orders by the TCL Corporate HO.

{f} This procedure is applicable only for transfer of
officers below Group-A officers. For Group-A
officers, TCL Corporate HQ will solely be responsible
for processing inter unit transfers based on
functional requirements from time to time.

4.(AC): PROCEDURE FOR TRANSFER ON
ADMINISTRATIVE GROUNDS

Transfer on administrative grounds will be
carried out as per the following procedure: -

{a}) A Standing Committee consisting of
Director/Ops and Director/HR will be
constituted to examine all cases where
transfer on Administrative Grounds s
envisaged to be carried out. Cases will be
considered by this committee on occurrence /
necessity.

{b) The recommendations of the committee will
there after be put up to the competent
authority (CMD) for consideration and
decision.

{c) On approval of competent authority,
necessary orders for transfer of the
concerned individual, shall be issued by TCL
Corporate / HR Division.

4.(AD) GENERAL GUIDELINES FOR TRANSFER
ONADMINISTRATIVE GROUNDS

{a) TA/DA, joining time etc. will be admissible to
concerned employees as per extant rules.

{b) All the other existing instructions {erstwhile
OFB instructions) in matters related to
seniority, pay fixation, trade change etc.
arising out of such transfers, shall continue to
apply till those are modified by the Company.

INDIVIDUAL'S OWN INTEREST - ON
COMPASSIONATE; GROUNDS/MUTUAL
BASIS

4.(B):

wfeTer st

21

The grounds for requesting a transfer on
individual's requests may be any of the following:

(a} Transfer on medical grounds — individual or
any of his dependent family members (as per
sarvice records) suffering from serious/
critical/terminal ailments (Supported with
relevant medical documents) for which no
treatment is available at the current place of
posting.

{b} Transfer on the grounds of posting of husband
and wife at the same station (Supported with
service certificate of the spouse) in terms of
existing DOPT orders.

(c)Transfer of persons with Benchmark
Disabilities (PwBD) {Supported with nature of
Disability Certificate with disability of
minimum 40%)

{d} Transfer application of single working lady
{supported with EE W's mo proof).

{e) Any other ground considered reasonable by
competent authority.

4.(BA): PROCEDURE FOR TRANSFERS ON
INDIVIDUAL'S INTEREST

Requests for transfer within TCL units oy be
considered for acceptance subject to adequate
grounds for the same as given out in Para 4(B)
above.

(a) An employee desirous of putting forth his
application may do so by clearly indicating the
category with adequate proof thereof to his
HOD.

{b} The Head of the Unit on receipt of the transfer
application from the Officer/Employee will
examine the grounds with supporting
documents and service record.

{c) The application along with the service details
and disciplinary/vigilance case status will be
forwarded to the HR Division of TCL
Corporate Office, with recommendations of
the unit, for consideration.

{c) All such applications received would be
consolidated on a quarterly basis and would
ke put forth before a Staff Posting Committee

T 2025



(SPC) or the designated body. The said
committee shall deliberate all the relevant
aspects like administrative, functional,
rotational policy, core-competence, tenure,
personal ground etc. and minitize the
deliberation in the form of ‘Minutes of the
Meeting'.

{(d) There shall be different SPC for the different
categories of employees viz Executives ((Gr-
A&B)and Non Executives {C (NIEs and |IEs)}
For Non Executives Industrial Employees
{IEs) SPC shall be formed at Unit level
consisting of one Group-A Officer each from
Admin and Production Seclion of receiving
factory.

(e} The recommendations of the SFPC will thereafter

be put up to the competent authority for
consideration and decision. The competent
authority for approval of the
recommendations of the SPC are as under: -

(i) Executives (Group-A Officers)— CMD.

(i) Executives {Group-B (GO &NGOQ) Officers} —
Director/HR.

(iii) Non Executives {Group-C (NIEs}} — GM/HR
or the highest ranking officer in HR Division of
Corporate Office below Dir/HR. }

{iv) Non Executives Industrial Employees (IEs)
— General Manger(s) of the concerned unit
will be the approving authority for inter unit
transfer of |IEs in consultation with HR Division
of TCLHQ.

{fy On approval of competent authority,
necessary orders for transfer of the applicant,
shall be issued by TCL Corporate /HR
Division.

{q) General Manger {s) of the concerned unit will
publish transfer order for inter unit transfer of
IEs. The copy of the same will be forwarded to
TCL Corporate /HR Division for reference and
record.

{h) The HOD of TCL Unit to which the selected
officer/staff belongs, must release the
concerned officer/Staff within 15 days after
issue oftransfer orders by the Corporate HQL.

wfeTer st

4.(BB) GENERAL GUIDELINES FOR

TRANSFERS ON INDIVIDUAL'S INTEREST

{a) Mo TA/DA, joining time etc. will be admissible
to concerned employees.

{b) All the other existing instructions {erstwhile
OFB instructions) in matters related to
seniority, pay fixation, trade change etc.
arising out of such transfers, shall continue to
apply till those are modified by the Company.

{c) The transfer applications of Industrial Employees

will not be considered for posting at TCL
Corporate Office.

5. OVERRIDING POWERS:

Motwithstanding anything contained in this SOP,
the CMD, TCL will have overriding authority to
give directions to the Units to order
transfer/posting or to cancel transfer/posting of
any employee within the Company, based on
organizational interest/administrative ground.

6. SUPERSESSION:

This supersedes all the internal transfer policy
issued vide letter of even no. dated 11.04.2023
and its amendment dated 10.07.2023 and
19.07.2024.

0




Government
ORDERS

e e

No. 04/07/2020-P& PW (D) Government of India
Ministry of Personnel, Public Grievances and
Pension & Pensioners Welfare Dated . 7th Feb.
2025

Sub.: Grant of Fixed Medical Allowance (FMA) to
Central Government employees covered under
Mational Pension System -req.

Undersigned is directed to refer to the Department
of Pension & Pensioners' Welfare's OM of even number
dated 06.12.2023 extending the benefit of Fixed
Medical Allowance to the Central Government civil
employees covered under the National Pension System
(NPS) on their retirement from service and who are
eligible for CGHS facility but are residing outside CGHS
area as per the applicable rate, if they do not avail any
CGHS facility or avail only the [PD facility under CGHS.

2. The above instructions also include prescribed
forms and formats for claiming the benefit of FMA by
above employees. These forms and formats have been
revised including PRAN details in these forms / formats
as per the reference received fram the office of
Controller General of Accounts vide their ID note No. TA-
3-6/3/2020-T A-llIPart{l Y11948/412 dated 18.12.2024.
Revised Forms /Formats to be used for the above
purpose are enclosed with this OM.

3. Asinformed by the Cffice of CGAvide their ID note
dated 18.12.2024, the revised Head of Account for this
purpose would be as under:

a7 Persicns and wilicr -RL":IL'II:I‘.'IIL Renefits
ENHRE | il
07100, L] Superpnniition anl Befinoment Allowances

071,00, 181,01 Ordinary Pensiona
ROT1.0LL L0000 Suporanauation  and otirerment Allwardes,
ROTLOL 0L Omlimery Fensaong {AIS)

[ TN 00 0400 .04 Zupersrauaion and Retramenl Adlicwaness, Drdinary
[ensiom (A5

Additional Reliet on Death?’Dasabilicy of Government
Servanits Covevsd by the hew Doelined Comtnibution
Pansion Scheme (NPS) Ordinary Pensicas (Livalid |
Fensinm

ROTLRLI0E

HEFLLOHL 100 D AN D superarnuasion and Retrrement Allowanc ez, Additional
Reliel on desthidisablline of Governmeny  Serands
covercd by the MNew Defined Contrbalion Schee

(M%) Ordinary Pension (Invalid Pensian)

HFT 1.0 105020004 Fumily Pinsian

4. ltis also clarified that the rate of FMA prescribed for
Central Government employees retired under NPS is
equal to the rate of FMA granted to Central Government
employes coveraed under old pension scheme i.e. Rs

wieTar Wt

1000/- per month. However, the release of FMA into the
account of the Central Government employee retired
under MNPS had been prescribed vide OM dated
06.12.2023 on quarterly basis through the respective
bank.

5. ltis further clarified that the release of FMA for the
period September to November shall be in the first week
of December. However, the release of FMA from the
month of December onwards shall be subject to
submission of life Certificate by the beneficiary. m
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