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WOMEN'S EMPOWERMENT

Introduction:

India, a land of diversity and complexity, has a rich
tapestry of women's power that intertwines tradition,
progress, and ongoing challenges. Across history,
Indian women have played pivotal roles in shaping
cultural, social, economic, and political landscapes.
However, entrenched patriarchal norms, systemic
inequalities, and cultural barriers have hindered their full
empowerment. In this comprehensive exploration, we
delve into the multifaceted dimensions of women's
power in India, examining historical legacies,
contemporary realities, and pathways to empowerment.

Historical Legacies:

Indian history is replete with stories of powerful
women who defied societal norms and left indelible
marks on culture and governance. From ancient times,
figures like Rani Lakshmibai of Jhansi, Razia Sultana,
and Ahilyabai Holkar demonstrated leadership, valor,
and resilience in defending territories and fostering
social welfare.

The Vedic era witnessed the prominence of women
scholars and seers like Gargi and Maitreyi, who
engaged in philosophical discourse and contributed to
religious texts. During the Mauryan Empire, Queen
Didda of Kashmir and Queen Chandragupta Maurya
wielded political authority and governed territories.

Medieval India saw the emergence of powerful
queens and rulers such as Raziya Sultan, who
ascended to the throne of Delhi Sultanate, challenging
gender norms in governance. Rajput warrior queens like
Rani Karnavati and Rani Padmini displayed courage
and valor in defending their kingdoms against external
invasions.

Colonialism brought new dynamics to women's
power in India, with movements for social reform and
women's education gaining momentum. Figures like
Raja Ram Mohan Roy and Jyotirao Phule advocated for
women's rights and abolition of social evils like Sati and
child marriage.

Contemporary Realities:

Despite historical legacies of women's
empowerment, contemporary India grapples with
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persistent challenges and

persist in various spheres,
including education, |
employment, healthcare, and
political representation. While
strides have been made in
increasing female literacy and
access to education, rural and
marginalized communities still
face barriers to quality
schooling and vocational
training.

Smt. Sudha Shukla
President
DMSRDE Emp. Union

Economic empowerment remains a critical issue,
with women disproportionately represented in informal
sectors and facing wage gaps and limited access to
credit and property rights. The patriarchal structure of
society often restricts women's mobility, financial
autonomy, and participation in decision-making
processes.

Gender-based violence continues to be a
pervasive issue, with high rates of domestic violence,
sexual harassment, trafficking, and dowry-related
crimes. Despite legislative measures and awareness
campaigns, implementation gaps and social stigma
hinder survivors from seeking justice and support.

Political participation and representation remain
skewed, with women constituting a minority of elected
representatives at all levels of government. While
initiatives like the Panchayati Raj system have
increased women's participation in local governance,
systemic barriers such as patriarchy, casteism, and
political dynasties persist.

Pathways to Empowerment:

Empowering women in India requires a holistic
approach that addresses systemic inequalities,
changes cultural attitudes, and fosters inclusive
development. Education plays a pivotal role in breaking
the cycle of poverty and empowering women with
knowledge, skills, and confidence. Investing in girls'
education, particularly in rural and marginalized
communities, enhances their opportunities for
economic independence and leadership roles.
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Economic empowerment initiatives such as
microfinance, skill development programs, and
entrepreneurship training enable women to generate
income, access financial services, and contribute to
household and community development. Promoting
women's participation in formal employment sectors,
leadership positions, and decision-making bodies is
essential for challenging gender stereotypes and
fosteringinclusive growth.

Legal reforms and enforcement mechanisms are
crucial for protecting women's rights and addressing
gender-based violence. Strengthening laws against
dowry, domestic violence, sexual harassment, and
trafficking, and ensuring access to justice and support
services for survivors, are paramount. Sensitizing law
enforcement agencies, judiciary, and communities to
gender issues and human rights principles fosters a
culture of accountability and respect for women's dignity
and autonomy.

Social and cultural transformation requires
challenging patriarchal norms, stereotypes, and
discriminatory practices through education, media, and
community mobilization. Promoting positive

representations of women in media, literature, and
popular culture, and engaging men and boys as allies in
gender equality efforts, fosters more inclusive and
egalitarian attitudes.

Healthcare interventions, including maternal
health services, reproductive rights, and nutrition
programs, are integral to women's well-being and
empowerment. Ensuring access to quality healthcare,
family planning services, and reproductive rights
education empowers women to make informed choices
about their bodies, health, and future.

Conclusion:

Empowering women in India is not merely a matter
of social justice but a strategic imperative for sustainable
development and inclusive growth. By addressing
systemic inequalities, fostering inclusive policies, and
challenging cultural norms, India can unlock the full
potential of its women as agents of change, progress,
and prosperity. Through concerted efforts across
sectors and stakeholders, India can realize its vision of a
more equitable and empowered society, where every
woman can thrive and contribute to nation-building.
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Government

ORDERS

A 5

No.6/8/2023 -Pers.Policy (Deputation/Re-
employment) Pt. XV, Government of India, Ministry
of Personnel, Public Grievances and Pensions
Department of Personnel & Training New Delhi,
dated 15 March, 2024

Subject: Deputation of Group 'A' Officers of the
Central Government to State Governments/UTs—
Modification in guidelines -regarding.

The undersigned is directed to invite attention to
the consolidated guidelines/instructions uploaded on
the website of DOPT with regard to regulation of terms
and conditions governing deputation / foreign service of
employees to/from Central government including
instructions/guidelines to be followed in connection with
transfer on deputation/foreign service of Central
Government employees to ex-cadre posts under
Central Government /State government /Union
Territories administration / Public Sector Undertakings /
Autonomous Bodies / Statutory Bodies / Universities /
Local Bodies etc. and vice versa.

2. Attention is also drawn to para 1.3 of this
Department's OM No.AB- 14017/2/2007-Estt (RR)
dated 29.02.2008 indicating the provisions regulating
tenure and procedure of appointment on deputation
[foreign service for members of Organized Group A and
Group B Services of the Central Government.

3. In consonance with the provisions governing inter-
cadre deputation of officers belonging to the All India
Services and in partial modification of the existing
instructions, deputation of Group 'A' officers of the
Central Government to ex-cadre posts under a State
Government/UT Administration including PSUs/
Autonomous bodies/Statutory Bodies/ Universities /
Local Bodies under the States / UT Administration,
would be regulated as per the following procedure, to be
strictly adhered to by the Cadre Controlling Authorities
(CCAs) of Lending Organisations:

(i) All'such cases shall be submitted for consideration
and approval of the Appointments Committee of the
Cabinet (ACC).

(i) Such deputation will be available to the officers
only after completion of nine years of service in parent
Cadre and before reaching Level 14 of the Pay Matrix in
the Parent Cadre.
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(i) The 1*July of the batch year is to be considered as
the starting date of calculating length of service for the
purpose of counting nine years of eligibility of the
officers seeking deputation. In case of promotee
officers, nine years of eligibility service for seeking such
deputation shall be counted from the 1St July of the year
of allotment/induction into Group 'A' service or
promotion to Group 'A' post.

(iv) A request for such deputation will be entertained
only if it is forwarded by the Cadre Controlling Authority
along with NOC/Consent of the borrowing State
Government.

(v) All such cases of deputation will be initially
restricted to three years, extendable by two more years
after review. Where the initial period of deputation is for
less than three years, continuation of the officer on
deputation basis beyond the initial period, shall be
treated as a case of extension of that deputation,
requiring prior approval of the ACC.

(vi) The total allowable period of such deputation to
any State Government / LIT Administration including
PSUs / Autonomous bodies/Statutory Bodies!
Universities / Local Bodies in the States / UT
Administration in the entire career of the officer shall be
restricted to five years. No extension of deputation
beyond five years shall be allowed.

(vii) The officers who are already on deputation and
reached Level 14 of the Pay Matrix in the Parent Cadre,
while on deputation, may be allowed to complete their
full term.

(viii) A request for extension of deputation after the
initial period of deputation (subject to restriction of the
overall tenure of deputation of five years) will be
entertained only if it is forwarded by the Cadre
Controlling Authority along with NOC of the borrowing
State Government, with cogent reasons and at least
three months prior to the expiry of the period of
deputation. In case no specific approval of the Central
Government for extension is received within the period
for which deputation was originally valid, the officer shall
have to be relieved positively and immediately on
completion of the original tenure.

(ix) In cases where an officer has completed the
approved period of deputation, it would be made clear to
the officer and to the Cadre Authorities concerned that
adverse notice will be taken at the time of empanelment
and promotion of the officer if the officer continued on
such deputation beyond the approved period of
deputation.

(x) The deputation is valid only for the period for which
it is allowed by the Central Government and any
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extension is neither automatic nor should be presumed
merely on the ground that the Cadre Authorities
concerned or officer or both made a request for
extension. As such, the officer shall be entitled to draw
salary etc. in the borrowing State Government to which
he/she has been deputed only for the period for which
he/she has been allowed deputation by the Government
of India. The officer shall not be entitled to draw salary
etc. after expiry of the period of deputation. An officer on
such deputation shall relinquish charge and get
himself/herself relieved on the last day of his/her
deputation, if no orders extending his/her deputation by
the concerned Cadre Controlling Authority are received
in the borrowing State Government.

(xi) An officer who does not handover charge at the
end of the approved period of deputation will be
immediately liable to disciplinary action and break-in-
service for the period beyond the approved date. All
orders of deputation will carry endorsement to this
effect. Further, an endorsement will also be made to the
Accountant General of the State/UT Administration or
competent authority concerned to stop payment of
salary to the officer beyond the approved period of
deputation. In case of overstay, the officer will be
immediately liable to disciplinary action and break-in-
service for the period beyond the approved date.

(xii)  Copies of all deputation orders must be marked
to/served on the officer concerned along with State
Government/UT/borrowing Organisation and others
concerned.

(xiii)  Inthe event the officer overstays for any reason
whatsoever, he/she is liable for disciplinary action and
other adverse Civil/Service consequences which would
include the period of overstay not being counted
towards service for the purpose of pension and any
increment due during the period of overstay being
deferred with cumulative effect, till that date on which the
officer rejoins in his parent organisation.

(xiv) The State/UT/borrowing Organisations are
advised to relieve the officer promptly on the last date of
completion of the deputation tenure without fail unless
the competent authority in the Central Government
extends the period of deputation in writing prior to its
date of expiry.

(xv)  Grant of leave to officer on completion of their
tenure of deputation: On reversion from such
deputation, the officers concerned might be allowed
leave not exceeding two months by the borrowing State
Government where the officer was on deputation and
that the officer concerned should apply for further leave
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to his/her parent cadre. Further, such leave is debitable
from the leave account of the officer.
(xvi)  Cooling off period:

a) If the deputation is to North-East States, the
cooling off period would be waived off

b) Thus, an officer would be allowed to go on
deputation to a North-East State directly on completion
of existing deputation in a post under the Central
Government, without cooling off

c) Conversely, an officer can proceed on another
deputation to a post under the Central Govt. directly
after serving a full term of deputation in a North-East
State for five years, without undergoing mandatory
cooling off period, on the basis of the officer's own
request and subjectto cadre clearance.

d) Inall other cases, 'cooling off' requirement shall
be governed by the provisions contained in
'Consolidated Deputation Guidelines' issued vide
OMNOo.AB-14017/2/07- Estt(RR) dated 29.02.2008.
(xvii)  Relaxation of policy guidelines:

a) The cases where relaxation of any of the
provisions of these guidelines are required will be put up
to a Committee for a decision as to whether the proposal
may be submitted to the ACC for its consideration, in
relaxation of existing guidelines.

b) Composition of Committee: The composition of
the Committee, constituted to consider such cases of
Group 'A' Officers of the Central Government, where
relaxation of any of the provisions of the
policy/guidelines are required, would be as under:

Secretary to Government, Department of

Personnel & Training. Chairman

Establishment Officer & Additional
2 | Secretary, Department of Personnel &
Training.

Member

Secretary of the Administrative Ministry/

Department concerned. Co-opted Member

Additional Secretary / Joint Secretary in
4 | charge of Pers Policy Division, Department
of Personnel & Training

Member Secretary

c) The Committee shall consider all such cases of
deputation and give its recommendations on the need
and justification of such deputation.

(xviii) In terms of clause (v) of this O.M., the
aforementioned Committee shall review all cases
seeking extension of deputation beyond 3 years, and
that only those cases recommended by the Committee
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for extension of deputation beyond 3 years, would be
placed before the ACC for consideration. As a one-time
measure, the aforesaid Committee shall also review the
present cases of deputation to State Governments/UT
Administration PSUs! Autonomous bodies/Statutory
Bodies! Universities/Local Bodies under the States/UT
Administration where the remaining tenure of the officer
is six months or more. The Committee after review shall
give its recommendation for continuation of the officer till
the end of term of deputation. Such cases shall
thereafter also be submitted for the consideration and
approval of the Appointments Committee of the Cabinet.

(xix) The Cadre Controlling Authorities shall consider all
cases of deputation of Group 'A' officers of Central
Government to State Governments/UT including PSUs /
Autonomous bodies/Statutory Bodies / Universities /
Local Bodies under the States/UT Administration
keeping in view the aforementioned guidelines and
submit the same, along with the approval of the Minister
in Charge, for consideration and approval of the
Appointments Committee of the Cabinet.

4. Provisions contained in para 1.3 of this Department's
OM No.AB-14017/2/2007- Estt (RR) dated 29.02.2008,
to the extent they govern the deputation of Group 'A’
officers of the Central Government to ex-cadre posts
under State Governments/Union Territories including
PSUs! Autonomous bodies/Statutory Bodies!
Universities/Local Bodies in the States/UT
Administration stand modified accordingly. All other
instructions !guidelines consolidated vide DOPT's OM
dated 08.09.2022 and OM dated 29.02.2008 shall
remain unaltered.

5. These guidelines shall
immediate effect.

6. Hindiversion will follow. O

No. 1/1/2024-E-ll (B), Government of India,
Ministry of Finance, Department of Expenditure
New Delhi, dated 12 March, 2024

Subject: Revision of rates of Dearness Allowance to
Central Government employees- effective from
01.01.2024.

The undersigned is directed to refer to this
Department's Office Memorandum No. 1/4/2023- E-l
(B) dated 20" October, 2023 on the subject mentioned
above and to say that the President is pleased to decide
that the rates of Dearness Allowance payable to Central
Government employees, shall be enhanced from 46%
to 50% of the Basic Pay with effect from 4% January,
2024.

be applicable with
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2: The term Basic Pay in the revised pay structure
means the pay drawn in the prescribed Level in the Pay
Matrix as per 7" CPC recommendations accepted by the
Government, but does not include any other type of pay
like special pay, etc.

3. The Dearness Allowance will continue to be a
distinct element of remuneration and will not be treated
as pay withinthe ambitof FR 9(21).

4. The payment on account of Dearness Allowance
involving fractions of 50 paise and above may be
rounded to the next higher rupee and the fractions of
less than 50 paise may be ignored.

5:  The payment of arrears of Dearness Allowance
shall not be made before the date of disbursement of
salary of March, 2024.

6. These orders shall also apply to the civilian
employees paid from the Defence Services Estimates
and the expenditure will be chargeable to the relevant
head of the Defence Services Estimates. In respect of
Armed Forces personnel and Railway employees,
separate orders will be issued by the Ministry of
Defence and Ministry of Railways, respectively.

7. Inso far as the persons serving in the Indian Audit
and Accounts Department are concerned, these orders
are issued in consultation with the Comptroller and
Auditor General of India, as mandated under Article
148(5) of the Constitution of India.

No, A-27012/01/2023-Pers. Policy(Allowance),
Government of India, Ministry of Personnel, Public
Grievances and Pensions, Department of
Personnel & Training New Delhi, dated 14 March,
2024

Subject: Reimbursement of Children Education
Allowance and Hostel Subsidy in accordance with
New Education Policy 2020.

The Government of India has implemented the
New Education Policy (NEP) 2020. Keeping in view the
NEP 2020, the following modification have been carried
out in the para 2(p) of O.M. No. A-27012/02/2017-
Estt(AL) dated 17-07-2018:-

“The CEA and Hostel Subsidy is admissible, in

respect of children studying from three classes

before class one to 12" standard (irrespective of
nomenclature of class) and also for the initial two
years of a diplomal/certificate course from

Polytechnic /ITI/ Engineering College, if the child

pursues the course after passing 10" standard and

the Government servant has not been granted

CEA/hostel subsidy in respect of the child for
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studiesin 11"and 12" standards."

2. Further, it has also been decided to grant one time
relaxation for reimbursement of CEA/Hostel Subsidy to
those Government employees whose children have to
repeat one additional class due to implementation of
New Education Policy 2020.

3.  The OM shall come in to effect from the academic
year 2023-24 onwards.

4. This issues with the approval of competent
authority. ]

F. No.12/4/2020-JCA Government of India, Ministry
of Personnel, Public Grievances & Pensions,
(Department of Personnel & Training),
Establishment (JCA) Section New Delhi, dated 14
March, 2024

Subject: Subject: Declaration of Holiday on 14"
April, 2024— Birthday of Dr. B.R. Ambedkar.

It has been decided to declare Sunday, the 14%
April 2024, a holiday on account of the birthday of Dr.
B.R. Ambedkar, for all Central Government Offices
including Industrial Establishments throughout India.

2. All Ministries/Departments of Government of India
may bring the above decision to the notice of all
concerned.

1. All Ministries/Departments of the Government of
India.

2. UPSC / CVC/C&AG / National Commission for
Linguistic Minorities / National Commission for
Scheduled Castes/National Commission for Scheduled
Tribes/National Commission for Minorities/President’s
Secretariat / Vice President's Secretariat/Supreme
Court / High Court / Central Administrative Tribunal /
Central Information Commission/Prime Minister’s Office
/ Cabinet Secretariat / Election Commission of India /
National Human Rights Commission / National
Commission for Women/National Commission for
Backward Classes/Niti Ayog / Lok Sabha Secretariat /
Rajya Sabha Secretariat.

3. All Sections / Officers in the Ministry of Personnel,
PG & Pensions

4. Al attached Offices / Subordinate Offices /
Autonomous bodies of Ministry of Personnel, Public
Grievances & Pensions.

5. Secretary, Staff Side, National Council (JCM), 13-
C Ferozeshah Road, New Delhi (with 10 spare copies}
6. Reserve Bank of India, Parliament Street, New
Delhi.

7. Chairman / Secretaries,
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Central Government

Employee Welfare Coordination Committees.

8. PIO, PIB, Shastri Bhavan, New Delhi, with the
request that necessary publicity may be given in this
regard.

9, Facilitation Centre, DOP&T (20 copies)

10. NIC (DOP&T) with the request to place this O.M.
on the Website of DOPT.(www.persmin.nic.in J

FNO. 3/1/2024-e-HRMSv2.0, Government of
India, Ministry of Personnel, Public Grievances &
Pension (Department of Personnel & Training),
New Delhi, dated 20 February, 2024

Subject: Timelines for Service Delivery through e-
HRMS 2.0 Portal-reg.

The undersigned is directed to state that the e-
HRMS 2.0 portal facilitates seamless digital working
environment and streamlines the disposal mechanism
of various human resource services as expeditiously as
possible. Any kind of applications with respect to leave,
claims and reimbursements etc that are provided to the
Government employees as per the applicable and
extant rules/guidelines/instructions can now be
disposed of through various modules of e-HRMS in an
easy and transparent manner at the click of a button.

2. In order to make the said Portal more employee
centric and as a Good Governance initiative,
simplification of processes has been attempted in the
HR Management System, wherever applicable. After
various rounds of discussions and lot of deliberations, it
has been decided to fix certain timelines for the simple
processes for the ease and benefit of the employees.

3. In this connection, this is to inform all the
Ministries/Departments/Organization (MDOs), that
auto approvals and escalations to next level is being
incorporated for specified timelines for the following
services/modules provided through e-HRMS portal for
effective implementation of e-HRMS 2.0:

i) Leave Module;
i) Reimbursement & Allowances;
iii) Advances and LTC module.

The attached Annexures |, 11,1l are enumerative
and descriptive for the reference and understanding of
all.

4. Thisissues with the approval of Secretary (P).

1. Timelines with regard to leaves due and
admissible and Study Leave:
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A. Where Adminis notinvolved in approval channel :

S
No.

Type
of
Leave

No. of
Days
(leave)

Proposed time-
lines for decision
atR.0./C.0. level

RO [ CO

Total Time

e-HRMS Division's
Remark
Existing rules

Casual
Leave

<3

3 working
days (Auto
approval)

<3 and
<=5

6 working
days (Auto
forwarding &
Auto Approval)

Reason: It should not normally be
granted for more than 5 days at a time.
This is not any regular kind of leave.
The absence in this category may be
either anticipated or not| anticipated.
Considering the’ nature of CL, suitable
provision for auto-lapproval/forward
may be inserted on the e-HRMS
portal for CL.

Implementation: If the employee
requests Casual Leave up to 3 days,
then the Reporting Officer should take
appropriate decision on the request
within 3 working days otherwise the
leave shall be deemed approved.
Further, if the period of casual
leave exceeds 3 days (upto 5 days),
the request would be automatically
forwarded to the CO if no decision is
taken at RO level for 3 working days.
The Controlling Officer needs to take a
decision on the request within next 03
working days otherwise the leave
request shall be deemed approved.

EL

<5

6 working
days (Auto
forwarding &
Auto Approval)

5+

6 working
days (Auto
forwarding &
Auto Approval)

Maximum Accumulation of
EL:300/15.

Reason: If the employee requests for
EL for a short period of 5 days
(excluding prefix/suffix of holidays), a
decision on the same in a maximum of
6 working days would be fair. Hence,
auto-forward after 3 working days at
RO leveland deemed approval after 3
working days at CO level is
recommended.

If the employee requests EL for more
than 05 days, it affects the office work
for a longer period. As per the existing
guidelines, the maximum EL grant limit
is 180 days at a time. Therefore,
automatic approval is not convenient
in this situation. However, auto forward
facility may be included at the RO level
to avoid delay in taking decisions in
thisregard.

Implementation: If the employee
requests EL for a shorter period i.e. up
to 05 days, an appropriate decision
(approve/ disapprove / forward) on the
request can be taken by the concerned
R.0./C.O. in a time bound manner.
The request shall be auto forwarded to
C.0. if no decision is taken at R.O.
level for 3 working days. Further, if no
decision is taken at C.O. level, then it
shall be deemed approved land
balance updated.
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If the period of EL exceeds 05 days,
the RO has to take appropriate
decision on the request within 03
working days of receipt of the request
otherwise the request should be
automatically forwarded to the CO.
The Controlling Officer has to take a
decision on the request within next 03
working days otherwise it will be part of

the pendency report.
' Rule: may be granted on medical
3 (Ij) EII; < 3 3 2a\A!//(;rk|ng certificate or on private affairs.
in case
of
private
aftairs) . Reason: as mentioned for EL.
6 working
3 3 days
Implementation: same asEL
B. Where Admin is involved in approval channel:
s Type | No. of Proposed time- .
No.| of |Days lines for decision Total e-HRMS Division's
"| Leave |(leave)|  atR.0OJC.O.level Time Remark
Existing rules
RO CO [ Admin
Rule: not exceeding half the amount of

Comm- haf pay leave due may be granted.
uted When commuted leave the amount of
Leave such leave shall be debited against the

Al on | 3 3 9 15 | halfpayleave due.

Medical Reason : The commuted Leaves are
certi- granted on production of medical
ficate Certificate. Admin Division check and

verify that the Medical Certificate and
other documents attached for this
purpose are in line with existing
guidelines. Further, the request for
commuted leave is submitted after the
employee returns from leave taken for
Medical reasons. Therefore, decision
can be taken on requests for
Commuted leaves in a time bound
manner. Timelines for each level
involve in the approval channel may be
inserted for this purpose.
Implementation : An appropriate
decision should be taken within 03
days of receipt of the request by the R.
0. otherwise request should be
automatically forwarded to the CO.
The CO has to take a decision on the
request within next 03 days otherwise
it should be automatically forwarded to
Admin.

No auto-approval.

Comm- Rule: amaximum of 180 days
uted Reason: The Commuted Leaves are
Leave granted for an approved course of

5 | (foran | ----mmmr 33 9 | 15 | study certified to be in the public
approv- interest by the leave sanctioning
ed authority. Admin Division has to check

Co:frse and verify the details in this regard.
Study) Implementation : as mentioned for

Commuted leave on Med. Certificate
atpoint 04 above.
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Leave
not
due
(on

6 |medical

certifi-

cate)

3 3 | 9 | 15

Rule: Leave Not Due shall be limited
to the half pay leave he is likely to earn
thereafter. Leave Not Due shall be
debited against the half pay leave the
Government servant may earn
sbsequently.

Reason : same as mentioned against
Commuted Leave (on Medical
Certificate).

Implementation : same as
mentioned against Commuted Leave
(on Medical certificate).

EOL

(only
7 in
case of
prior
appro-
val)

e - - I R

Rule : EOL Granted in special
circumtances.

Reason:

EOL are granted when no other leave
is admissible or Govt. Servant applies
in writing for grant of EOL. Sometimes
EOL are also granted to regularize the
service period of employee from back
date. In case of prior approval,
appropriate decision can be taken by
the concerned RO/CO/Admin in a time
bound manner, therefore, timeline for
EOL may be framed.

Implementation :

An appropriate decision should be
taken within 03 days of receipt ofthe
request by the R. O. otherwise the
request should be automatically
forwarded to CO. The CO hs to take a
decision on the request within next 03
days otherwise it should be
automatically forwarded to Admin.

NO auto-approval.

Study

el K 3 15 21
Leave

Reason : Study Leaves are
forwarded to Admin Division through
R.0.andC.0.

Admin Division has to check and verify
the relevant details. Admin division
also obtains IFD's Concurrence.
Administrative approval of Competent
authority, Cadre Clearance for this
purpose.

IMplementation : An appropriate
decision should be taken within 03
days of receipt of the request should
be automaticaly forwarded to the CO.
The CO has to take a decision on the
request within next 03 days otherwise
it should be automatically forwarded to
Admin.

No auto approval.

Il. Timelines for Reimbursement Allowance :

s Proposed timelines for decision

No.| Module | L1 | L2 | APProval | o
Saction | Time

Order

e-HRMS Division's Remark

1 | Newspaper | 3 3 3 9

Reason : The practice of getting of
monthly reimbursement of Newspaper
on production of Newspaper bills has
been abolished. A certificate to the
effect that expenditure has been

incurred on newspaper shall be
provided by the officer's on half yearly
basis (Jan to June or July to Dec) to the
office for reimbursement . It appears
that an appropriate decision on the
newspaper reimbursement request
may be taken in a time bound maner.
Therefore, atime limit should be set for
this purpose.

Implemantation : An appropriate
action should be taken within 03 days
of receipt of the request by the dealing
hand (L-1). The request should be
processed till issue of sanction order
within 9 days of its receipt otherwise it
will be part of the pendency report.

Telephone

Reason : The amount shall be
reimbursed on submission of
bills/receipt by the concerned officer
(as per entitlement). It appears that the
request may be settled in a time bound
manner.

Implemantation same as
mentioned to Newspaper
Reimbursement.

CEA

The amount of CEA is fixed. Govt.
Servant shoild produce a certificate for
this purpose. The request may be
disposed of inatime bound manner.

Implementation : An appropriate
action should be taken within 03 days
of receipt of the request by the dealing
hand (L-1). The request should be
processed ill issue of sanction order
within 11 days of its receipt otherwise it
will be part of the pendency report.

Medical

"

Reason : The request of Medical
reimbursement may be settled in a
time bound manner. Therefore,
timeline for this purpose may be
framed.

Impl;emantation : Same as CEA.

lll. Timelines for Advaces and LTC Module -
A. LTC Module - The system LTC request only if leave(s) for LTC has been sanctioned
before submitting the LTC request.

s Proposed timelines for decision
No.| wodule | L4 | L2 | APProval| porg DOPT's Remark
Saction | Time
Order
A Government servant may be permitted to
encash earned leave up to ten days at the
time of availing of LTC.
1 léeaveh i 4 2 2 8 Implementation: An appropriate action
ncashmen should be taken within 04 days of receipt of
the request by the Dealing hand/L-1. The
request should be processed fill issue of
sanction order within 8 days of receipt of the
request otherwise it will be part of the
pendency report.
LTC request
(with or Implementation :
2 with-out 4 2 2 8 Sace as leave Encashment
Advance
LTC Implementation :
3 Claim 4 2 2 8 Sace as leave Encashment

Ufaearr Wt
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b. Advances

s Proposed timelines for decision
épproval Total
Saction | Time

NO-| Module | L1 | L2 DOPT's Remark

Order
Implementation: An appropriate action
should be taken within 05 days of receipt of|
1 |Leave 5 3 3 1 the request by the Dealing hand/L-1. The

request should be processed fill issue of
sanction order within 8 days of receipt of the
request otherwise it will be part of the
pendency report.

Encashment

Implementation :

S N A 1 [asINPONT 1.

d

No. 36039/1/2019-Estt.(Res.-Il) Government of
India, Ministry of Personnel, Public Grievances and
Pensions, Department of Personnel & Training,
Establishment (Res) Section New Delhi, dated 15
March, 2024

Subject: Modification/Revision in instructions
regarding authorities competent to issue
Caste/Tribe/Community certificates in respect of
SC/ST/OBC and Income and Asset Certificates in
respect of EWS -reg.

| am directed to state that this Department has
issued instructions to the State Government/U.T
Administration from time to time prescribing the
authorities of the State Governments /U.T.
Administrations, who are competent to issue
Caste/Tribe/Community certificates in respect of
SC/ST/OBC and Income and Asset Certificates in
respect of EWS. However, it has come to the notice of
this Department that in some States, such Certificates
have not been issued by the authorities prescribed by
this Department, leading to avoidable hardship for the
candidates.
2. Inthisregard, it is stated that the responsibility for
issue and verification of caste/community certificate lies
with the concerned State Government/UT
Administration. The Hon'ble Supreme Court, vide its
judgement in the matter of 'Kumari Madhuri Pati! vs
Add!. Commissioner', has already laid down detailed
guidelines to be followed by the State Government to
streamline the procedure for the issuance of social
status certificates, their scrutiny and their approval. The
State Governments/UT Administrations are required to
streamline the procedure forissuance and verification of
Caste! Tribe/Community certificates in respect of
SC/ST/OBC and Income and Asset Certificates in
respect of EWS keeping in view the directions of the
Hon'ble Supreme Court, vide its order in 'Kumari

AT Wt

Madhuri Patil vs Addi. Commissioner'.

3. In view of the aforesaid judgement of the Hon'ble
Supreme Court, it has been decided to delegate the
powers to the State Governments/UT Administrations to
decide the authorities competent to issue the Caste/
Tribe /Community certificates in respect of SC/ST/OBC
and Income and Asset Certificates in respect of EWS
candidates. The State Governments/UT
Administrations shall upload on their website the details
of the authorities competent to issue such
Caste/Tribe/Community/Income & Asset certificate.
The earlier instructions issued vide OM No. 360
12/6/88-Estt (SCT) dated 24.4.1990 and letter No.
36012/22/93-Estt (SCT) dated 15.11.1993 (copies
enclosed) with regard to the authorities prescribed for
issuance of Caste/Tribe/Community certificates in
respect of SC/ST/OBC and OM No. No.36039/1/2019-
Estt (Res) dated 31.01.2019 (copies enclosed), with
regard to the authorities prescribed for issuance of
Income and Asset Certificates in respect of EWS are
modified to that extent.

Annexure-lll

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS
BY OPEN COMPETITION

Model Roster for cadre strength upto nposts

Replacement No.

Cader | Initial

Stren- Recruit-
gth | ment 1st | 2nd | 3rd | 4th | 5th | 6th | 7th | 8th | 9th |10th|11th [12th|13th

UR | UR|UR|OBC|UR [UR | SC |OBC| UR |EWS| UR [OBC| UR | ST

UR | UR|OBC| UR | UR [ SC [OBC| UR |EWS| UR |OBC| UR | ST

UR |OBC| UR | UR | SC [OBC| UR [EWS| UR |OBC| UR | ST

OBC [UR|UR | SC |OBC| UR |[EWS| UR [OBC| UR | ST

UR | UR | SC [OBC| UR [EWS| UR |OBC| UR | ST

UR | SC |OBC| UR |[EWS| UR [OBC| UR | ST

SC_ [OBC| UR [EWS| UR |OBC| UR | ST

o [(N|[o|lo|s|w | =

OBC | UR [EWS| UR |OBC| UR | ST

©

UR |EWS| UR |OBC| UR | ST

10 EWS | UR [OBC| UR | ST

1 UR |OBC| UR | ST

12 OBC | UR|[ ST

13 UR | 8T

Note:

1. For cadres of 2 to 13 posts the roster is to be read
from entry 1 under column Cadre Strength till the
last.post and then horizontally till the last entry in the
horizontal rowi.e. like "L"

2. All the posts of a cadre are to be earmarked for the
categories shown under column initial recruitment.
While initial filling up will be by the earmarked
category, the replacement against any of the post in
the cadre shall be by rotation as shown horizontally
against the last post of the cadre. .
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F. No.Z. 16025/12t20Z4t CGHS Ill, Government of
India, Ministry ol Health & Familv Welfare,
Oirectorate General of Central Govt. Heilth
Scheme (CGHS-ttt Section) New Delhi, dated 18
March, 2024

Subject: -Ann-uar Hearth check-up at Hospitars
empaneled under CGHS in respecr of CGHS
pensioner beheticiarids aged ?S ViiiJana' i66r-e"j
regarding.

The undersigned is directed to refer to this
Ministry's OM No. Z15025/36/2019/DIR/CGHS
/CGHS(P) dated 19.08.2019 on the subject mentioned
above regarding the entitlement of CGHS beneficiaries
(Primary Card Holders) aged 75 years for Annual Health
Check-up at CGHS empanelled Hospitals by obtaining
the permission from the CMO incharge of CGHS
Wellness Centre.

2.  However, itis found that there are instances of com
laints from Pensioners’ Associations against non-
issuance of permission by the CGHS Wellness Centre
for Annual Health Check-up to the CGHS beneficiaries.
3. In view of the above, all incharge of CGHS
Wellness Centres across the country are hereby
advised to adhere to the instructions contained in the
ibid orders and directed to issue permission to the
CGHS beneficiaries accordingly.

4. This issues with the approval of the competent
authority. J

F.No, 1-31/2020/CGHS-C&P/3 40-355,
Government of India, Ministry of Health & Family
Welfare, Central Government Health Scheme,
CGHS Bhawan, New Delhi, Dated: 26.03.2024

Subject : Decentralization of Printing of CGHS-
Plastic Card-reg.

In reference to the grievances received regarding
delay in printing and issue of CGHS Plastic Cards to
CGHS benéeficiaries.

The under signed is directed to convey that matter
has been examined and in order to fast track the
process of card making, it has been decided to
decentralize the CGHS Card Printing to every Additional
Director (CGHS) of the city including Delhi. The whole
process to enroll and to allocate work order to new
agency for printing of CGHS-Plastic Card would be
completed by 25" April, 2024.

Furthermore, for issue of duplicate CGHS card,
due to loss or any other reason, Rs. 100/- shall be

Wfawelr At

charged from the CGHS beneficiaries.

The

specification of CGHS Cards shall continue to be
decided by C&P Section located at CGHS (HQ),
CGHS BHAWAN, New

Delhi.
This issue with the approval of AS & DG (CGHS).

KENDRIYA VIDHYALA

SCHEDULE FOR ADMISSION (2024-25)

T 2024-25 ¥ wer F forg wwr-ameeft fafafea geft
The Admission Schedule for the Session 2024-25 will be as under:-

Eo IEL R FRaifa Rfeat
S.No CONTENTS SCHEDULED DATES
1 waer % form s 4th week of March 2024
Advertisement for admission (Latest by 31.03.2024)
5 | FET F for dsfisvor —sitaeTsT ATeAw 7 01.04.2024 (Monday)
Online Registration for Class-I 10:00 AM onwards
5 | T % forg siterTeer dofraeor iy sifaw fafar 15.04.2024 (Monday)
Last date of Online Registration for Class-I 05:00 PM
(a) Declaration of provisional lists of selected and
waitlisted registered candidates . )
oft wisfrpr Rramfart i Sl v s st 1st Provisional List on
a\;ﬁ, T gt 19.(')4.2024
(b) Admission of eligible & selected candidates as (Friday)
per the above list in following order:
(i) RTE 2 provisional List on
(i) From Service Priority Category (I and II) 29.04.2024
4 only (Monday)
(iii) Shortfall of Reservation Quota after (if seats remain vacant)
admission in (i) and (ii)above
I AT AT F AT Fa=a Franfai F gaer
W'W e o 3 . 3" Provisional List on
L forerr & srferre % e s 08.05.2024 (Wednesday )
ii. FAT Foft aferar w Aoft 1od 11 # & =i i X
i, S ¥ ot et e & A gt g arg | (F Seats remain vacant)
fr=w #fiz 97 w3
forear & srferspre ¥ siasta ue stqgf=a srfay s=sfa, | Notification on 07.05.2024
sr=r forgET = (NCL)warer 2 38T stfarg=er (Far-1) (Tuesday)
7T TATH a2 T I AT g Ef ar (Offline) Registration from
Extended date for the Second Notification for off | 08.05.2024 (Wednesday)
5 line registrations for admission to be made under | to
RTE Provisions, SC, ST and OBC (NCL), if | 15.05.2024(Wednesday)
sufficient applications were not received in online Display of list and
mode. Admissions
22.05.2024 (Wednesday)
to 27.05.2024 (Monday)
FET-11 TAT =T FEATA FT FSHFHTT (in offline mode) 01.04.2024 (Monday)
(FEAT-XI T Gresv), FeAT- fera # gt g #ir to
e | At 10.04.2024 (Wednesday)
Registration for Class-II onwards (except Class XI)
- Subject (in offline mode) to availability of
vacancies in a particular class.

p | T F e st i et % for el sdy 15.04.2024 (Monday)
Declaration of list of class IT onwards.

g | T Tl qm sty iy Fwevsrt F forg wEren 16.04.2024 (Tuesday)
Admission for class II onwards. to 29.04.2024 (Monday)
FeAT-XI FT FITFHT =7 FfT Fearelt F warer £ sifowm

9 |faf:

Last date of admission for all classes except class XI 29062024 (Saturday)

10 e T3 < TR ST XL AT T A Within 10 days after the
For KV students: Registration for admission in declaration of class X
class XI result
Fe e 3 A/ BrAT: FEAT X1 AT TAq FH ST FIAT U

1 EEE Within 20 days after
KV students: Display of admission list & declaration of class X
admissions for Class-XI. results
F7 Fe fore F graA/aETET: FAT-XI § 7397 F g asfiweor
wrarer T AT FTAT v waer( REat g i fRafy #)

12 |Non-KV students: Registration, display of After the admissions of
admission list & admissions in class XI (Subject to | KV students in class XI
availability of vacancies)

FET-XI ¥ warer ¥ sifae fafn 30 days frorn the date of

13 declaration of class-X

Last date of admission for class - XI

results by CBSE
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