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Reinstatement - Rules and Decisions

1. Admissibility of pay and allowances and
treatment of service on reinstatement after
dismissal, removal or compulsory retirement as a
result of appeal or review - 1 When a Government
servant who has been dismissed, removed or
compulsorily retired is reinstated as a result of appeal or
review or would have been so reinstated but for his
retirement on superannuation while under suspension
or not, the authority competent to order reinstatement
shall consider and make a specific order-

(a) regarding the pay and allowances to be paid to
the Government servant for the period of his absence
from duty including the period of suspension preceding
his dismissal, removal or compulsory retirement, as the
case may be; and

(b) whether or not the said period shall be treated
as a period spent oa duty.

2. Where the authority competent to order
reinstatement is of opinion that Government servant
who had been dismissed, removed or compulsorily
retired has been fully exonerated, the Government
servant shall, subject to the provisions of sub-rule (6), be
paid the full pay and allowances to which he would have
been entitled, had he not been dismissed, removed or
compulsorily retired or suspended prior to such
dismissal, removal or compulsory retirement, as the
case may be:

Provided that where such authority is of opinion
that the termination of the proceedings instituted against
the Government servant had been delayed due to
reasons directly attributable to the Government servant,
it may, after giving him an opportunity to make his
representation within sixty days from the date on which
the communication in this regard is served on him and
after considering the representation, if any, submitted by
him, direct, for reasons to be recorded in writing, that the
Government servant shall, subject to the provisions of
sub-rule (7), be paid for the period of such delay, only
such amount (not being the whole) of such pay and
allowances as it may determine.

3. In a case falling under sub-rule (2), the period of
absence from duty including the period of suspension
preceding dismissal, removal or compulsory retirement,
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as the case may be, shall be treated as a period spent
on duty for all purposes.

4. In cases other than those covered by sub-rule
(2) [including cases where the order of dismissal,
removal or compulsory retirement from service is set
aside by the appellate or reviewing authority solely on
the ground of non- compliance with the requirements of
Clause (1) or Clause (2) of Article 311 of the Constitution
and no further inquiry is proposed to be held] the
Government servant shall, subject to the provisions of
sub-rules (6) and (7), be paid such amount (not being
the whole) of the pay and allowances to which he would
have been entitled, had he not been dismissed,
removed or compulsorily retired or suspended prior to
such dismissal, removal or compulsory retirement, as
the case may be, as the competent authority may
determine, after giving notice to the Government
servant of the quantum proposed and after considering
the representation, if any, submitted by him in that
connection within such period (which in no case shall
exceed sixty days from the date on which the notice has
been served) as may be specified in the notice.

5. In a case falling under sub-rule (4), the period of
absence from duty including the period of suspension
preceding his dismissal, removal or compulsory
retirement, as the case may be, shall not be treated as a
period spent on duty, unless the competent authority
specifically directs that it shall be so treated for any
specified purpose:

Provided that if the Government servant so desires
such authority may direct that the period of absence
from duty including the period of suspension preceding
his dismissal, removal or compulsory retirement, as the
case may be, shall | be converted into leave of any kind
due and admissible to the Government servant.

NOTE. - The order of the competent authority
under the preceding proviso shall be absolute and no
higher sanction shall be necessary for the grant of-

(a) extraordinary leave in excess of three months in
the case of temporary Government servant; and

(b) leave of any kind in excess of five years in the
case of permanent or quasi-permanent Government
servant.
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6. The payment and allowances under sub-rule (2)
or sub-rule (4) shall be subject to all other conditions
under which such allowances are admissible.

7. The amount determined under the proviso to
sub-rule (2) or under sub- rule (4) shall not be less than
the subsistence allowance and other allowances
admissible under Rule 53.

8. Any payment made under this rule to a
Government servant on his reinstatement shall be
subject to adjustment of the amount, if any, earned by
him through an employment during the or compulsory
retirement, as period between the date of removal,
dismissal the case may be, and the date of
reinstatement. Where the emoluments admissible
under this rule are equal to or less than the amounts
earned during the employment elsewhere, nothing shall
be paid to the Government servant.

[Fundamental Rule 54.]

(2) Admissibility of pay and allowances and
treatment of service on reinstatement without
holding further inquiry, where dismissal, removal or
compulsory retirement is set aside by a Court of
Law. - 1. Where the dismissal, removal or compulsory
retirement of a Government servant is set aside by a
Court of Law and such Government servantis reinstated
without holding any further inquiry, the period of
absence from duty shall be regularized and the
Government servant shall be paid pay and allowances
in accordance with the provisions of sub-rule (2) or sub-
rule (3) subject to the directions, if any of the Court.

2 (i) Where the dismissal, removal or compulsory
retirement of a Government servant is set aside by the
Court solely on the ground of non- compliance with the
requirements of Clause (1) or Clause (2) of Article 311 of
the Constitution, and where he is not exonerated on
merits, the Government servant shall, subject to the
provisions of sub-rule (7) of Rule 54, be paid such
amount (not being the whole) of the pay and allowances
to which he would have been entitled had he not been
dismissed, removed or compulsorily retired, or
suspended prior to such dismissal, removal or
compulsory retirement, as the case may be, as the
competent authority may determine, after giving notice
to the Government servant of the quantum proposed
and after considering the representation, if any,
submitted by him, in that connection within such period
(which in no case shall exceed sixty days from the date

AT Wt

on which the notice has been served) as may be
specified in the notice.

(i) The period intervening between the date of
dismissal, removal or compulsory retirement including
the period of suspension preceding such dismissal,
removal or compulsory retirement, as the case may be,
and the date of judgment of the Court shall be
regularized in accordance with the provisions contained
in sub-rule (5) of Rule 54.

3. If the dismissal, removal or compulsory
retirement of a Government servant is set aside by the
Court on the merits of the case, the period intervening
between the date of dismissal, removal or compulsory
retirement including the period of suspension preceding
such dismissal, removal or compulsory retirement, as
the case may be, and the date of reinstatement shall be
treated as das duty for all purposes and he shall be paid
the full pay and allowances for the period, to which he
would have been entitled, had he not been dismissed,
removed or compulsorily retired or suspended prior to
such dismissal, removal or compulsory retirement, as
the case may be.

4. The payment of allowances under sub-rule (2) or
sub-rule (3) shall be subject to all other conditions under
which such allowances are admissible.

5. Any payment made under this rule to a
Government servant on his reinstatement shall be
subject to adjustment of the amount, if any, earned by
him through an employment during the period between
the date of dismissal, removal or compulsory retirement
and the date of reinstatement. Where the emoluments
admissible under this rule are e equal to or less than
those earned during the employment elsewhere,
nothing shall be paid to the Government servant.

[Fundamental Rule 54-A.]

(3) Admissibility of pay and allowances and
treatment of service on reinstatement after
suspension. - 1. When a Government servant who has
been suspended is reinstated or would have been so
reinstated but for his retirement (including premature
retirement) while under suspension, the authority
competent to order reinstatement shall consider and
make a specific order-(a) regarding the pay and
allowances to be paid to the Government servant for the
period of suspension ending with reinstatement or the
date of his retirement (including premature retirement),
as the case may be; and(b) whether or not the said
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period shall be treated as a period spent on duty.

2. Notwithstanding anything contained in Rule 583,
where a Government servant under suspension dies
before the disciplinary or the Court proceedings
instituted against him are concluded, the period
between the date of suspension and the date of death
shall be treated as duty for all purposes and his family
shall be paid the full pay and allowances for that period
to which he would have been entitled had he not been
suspended subject to adjustment in respect of
subsistence allowance already paid.

3. Where the authority competent to order
reinstatement is of the opinion that the suspension was
wholly unjustified, the Government servant shall,
subject to the provisions of sub-rule (8) be paid the full
pay and allowances to which he would have been
entitled, had he not been suspended:

Provided that where such authority is of the opinion
that the termination of the proceedings instituted against
the Government servant had been delayed due to
reasons directly attributable to the Government servant,
it may, after giving him an opportunity to make his
representation within sixty days from the date on which
the communication in this regard is served on him and
after considering the representation, if any, submitted by
him, direct, for reasons to be recorded in writing, that the
Government servant shall be paid for the period of such
delay only such amount (not being the whole) of such
pay and allowances as it may determine.

4. In a case falling under sub-rule (3) the period of
suspension shall be treated as a period spent on duty for
all purposes.

5. In cases other than those falling under sub-rules
(2) and (3), the Government servant shall, subject to the
provisions of sub-rules (8) and (9) be paid such amount
(not being the whole) of the pay and allowances to which
he would have been entitled, had he not been
suspended, as the competent authority may determine,
after giving notice to the Government servant of the
quantum proposed and after considering the
representation, if any, submitted by him in that
connection within such period (which in no case shall
exceed sixty days from the date on which the notice has
been served) as may be specified in the notice.

6. Where suspension is revoked pending
finalization of the disciplinary or the Court proceedings,
any order passed under sub-rule (1) before the
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conclusion of the proceedings against the Government
servant, shall be reviewed on its own motion after the
conclusion of the proceedings by the authority
mentioned in sub-rule (1) who shall make an order
according to the provisions of sub-rule (3) or sub-rule
(5), as the case may be.

7. In a case falling under sub-rule (5), the period of
suspension shall not be treated as a period spent on
duty, unless the competent authority specifically directs
thatit shall be so treated for any specified purpose:

Provided that if the Government servant so
desires, such authority may order that the period of
suspension shall be converted into leave of any kind
due and admissible to the Government servant.

NOTE. The order of the competent authority under
the preceding proviso shall be absolute and no higher
sanction shall be necessary for the grant of-

(a) extraordinary leave in excess of three months in
the case of temporary Government servant; and

(b) leave of any kind in excess of five years in the
case of permanent or quasi-permanent Government
servant.

8. The payment of allowances under sub-rule (2),
sub-rule (3) or sub-rule (5) shall be subject to all other
conditions under which such allowances are
admissible.

9. The amount determined under the proviso to
sub-rule (3) or under sub- rule (5) shall not be less than
the subsistence allowance and other allowances
admissible under Rule 53.[Fundamental Rule 54-B.1

(4) FR 54 absolute and unconditional.- A
Government servant was dismissed from service on the
8th March, 1927, and on appeal, was reinstated with
effect from the 27th October, 1927. The appellate
authority declared, under FR 54, that the period of
unemployment between the dates of dismissal and
reinstatement should be treated as spent on duty and
allowed to count for leave and increments. As there was
no post against which the lien of the Government
servant could be shown for the period of dismissal, the
question arose whether in the absence of lien on a
permanent post the period of unemployment could
count for leave orincrements. It was decided that FR 54
is absolute and unconditional and that it could not be
absolute if the condition of "lien" had first to be satisfied.

[Gl.,F.D.No.F.28/R. 1/28, dated the 5th April, 1928.]
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(5) Clarifications regarding FR 54.- The
Government of India have conveyed the following
clarifications in regard to certain points which have been
raised in connection with the application of FR 54.

Point raised - (1) Where the period of absence is
treated as "duty" for all purposes whether it will be in
order to limit the Government servant's pay to the
subsistence allowance already paid.

Clarification - The decision of the competent
authority under FR 54, FR 54-A and FR 54-B is in
respect of two separate and independent matters, viz.,
(a) pay and allowances for the period of absence, and
(b) whether or not the period of absence should be
treated as duty.

Point raised - (2) Where the period of absence is
treated as "non-duty" whether the competent authority
can pay full pay and allowance for this period.

Clarification - It is not necessary that the decision
on (a) above should depend upon the decision on (b)
above.

The competent authority has the discretion to pay
the proportionate pay and allowances and treat the
period as duty for any specified purpose(s) or only to pay
the proportionate pay and allowances. It has no
discretion to pay full pay and allowances when the
period is treated as "non-duty".

If no order is passed under FR 54 (5) directing that
the period of absence be treated as duty for any
specified purpose, the period of absence should be
treated as "non-duty”. In such event, the past service
(i.e.,) service rendered before dismissal, removal or
compulsory retirement or suspension will not be
forfeited.

Point raised - (3) Whether it is necessary to invoke
the law of limitation of restricting, the payment to a
period of three years prior to the date of reinstatement,
while paying the arrears of pay and allowances for the
period from the date of dismissal/removal/compulsory
retirement/suspension to the date of reinstatement in
respect of persons who are reinstated.

Clarification - As Fundamental Rule 54 is absolute,
the law of limitation need not be invoked at the time of
paying the arrears of pay and allowances for the period
from the date of dismissal/removal/compulsory
retirement / suspension to the date of reinstatement in
respect of cases where the pay and allowances are
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regulated on reinstatement in accordance with the
provisions containedi:: FR 54, FR 54-Aand FR 54-B.

[G.I.,, M.F. O.M. No. 15 (14)-E. IV (59), dated the 25th
May. 1962 and the 9th August, 1962, read with
provisions of FR 54, FR 54-Aand FR 54-B.]

(6) When suspension regularized as leave,
consequential recovery inescapable. A question having
arisen whether in cases where the period of suspension
is ordered to be treated as one spent on leave and when
on conversion it is found that the greater part of the
period is to be treated as extraordinary leave for which
no leave salary is admissible, the recovery of the
subsistence allowance already paid would be in order,
the Ministry of Finance have decided in consultation
with the Comptroller and Auditor-General of India that
there is no bar to the conversion of any portion of a
period of suspension into extra- ordinary leave. In the
case of persons who are not fully exonerated, the
conversion of the period of suspension into leave with or
without allowances has the effect of removing the
stigma of suspension and all the adverse
consequences following therefrom. The moment the
period of suspension is converted into leave, it has the
effect of vacating the order of suspension and it will be
deemed not to have been passed at all. Therefore, it is
found that the total amount of subsistence and
compensatory allowances that an officer received
during the period of suspension exceeds the amount of
leave salary and allowances, the excess will have to be
refunded and there is no escape from this conclusion.

[Gl., M.F., U.O. No. 3409-E. IV/53, dated the 25th
April, 1953; U.O. No. 320-E. IV- 54, dated the 22nd
February, 1954, to the Communications Division and
M.F., (C's) U.O. No. 1681-C. 11/54, dated the 2nd March,
1954.1

(7) Regulation of suspension period on
discharge from erroneous detention - 1. It has
accordingly been decided that in the case of a
Government servant who was deemed to have been
placed under suspension due to his detention in police
custody erroneously or without basis and thereafter
released without any prosecution having been
launched, the competent authority should apply its mind
at the time of revocation of the suspension and
reinstatement of the official and if he comes to the
conclusion that the suspension was wholly unjustified,
full pay and allowances may be allowed.
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[Gl., M.H.A., O.M. No. 35014/9/76-Estt., dated the
8th August, 1977.]

2. The above instructions may be kept in view and
scrupulously complied with in all cases where deemed
suspension is found to be erroneous and the employee
concerned is not prosecuted. In all such cases, the
deemed suspension under Rule 10 (2) of CCS (CCA)
Rules, 1965, may be treated as revoked from the date
the cause of the suspension itself ceases to exist, i.e.,
the Government servant is released from police custody
without any prosecution having been launched.
However, it will be desirable for the purpose of
administrative record to make a formal order for
revocation of such suspension under Rule 10 (5) of the
CCS (CCA)Rules, 1965.

[Gl., Min. of Per. & Trg., O.M. No. 11012/16/85-Estt.
(A), dated the 10th January, 1986. ]

(8) Period of suspension to be treated as duty if
minor penalty only is imposed. - It is directed to invite
attention to this Department, O.M. No. 43/56/ 64-AVD,
dated 22-10-1964, containing the guidelines for placing
Government servants under suspension and to say that
these instructions lay lay down, inter alia, that
Government servant could be placed under suspension
if a prima facie case is made out justifying his
prosecution or disciplinary proceedings which are likely
to end in his dismissal, removal or compulsory
retirement. These instructions thus make it clear that
suspension should be resorted to only in those cases
where a major penalty is likely to be imposed on
conclusion of the proceedings and not a minor penalty.
The Staff Side of the Committee of the National Council
set up to review the CCS (CCA) Rules, 1965, had
suggested that in cases where a Government servant,
against whom an inquiry has been held for the
imposition of a major penalty, is finally awarded only a
minor penalty. the suspension should be considered
unjustified and full pay and allowances paid for
suspension period. Government have accepted this
suggestion of the Staff Side. Accordingly, where
departmental proceedings against a suspended
employee for the imposition of a a major penalty finally
end with the i imposition of a minor penalty, the
suspension can be said to be wholly unjustified in terms
of FR 54-B and the employee concerned should,
therefore, be paid full pay and allowances for the period
of suspension by passing a suitable order under FR 54-
B.
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[GI., Dept. of Per. & Trg., O.M. No. 11012/15/85-
Estt. (A), dated the 3rd December, 1985.1

(9) Period of deemed suspension due to
detention by police to be s duty, if not followed by
treated as duty, conviction. - 1. In the Committee of
National Council (JCM) set up to review the CCS (CCA)
Rules, 1965, the Staff Side had expressed the view that
the period of deemed suspension on grounds of
detention should be treated as duty in all cases where
conviction did not follow. The matter was discussed and
it was agreed to that in cases of deemed suspension, if
the cause of suspension ceases to exist, the revocation
of the suspension should be automatic.

2. Attention is invited to the instructions contained
in this Department's O.M. No. 35014/9/76-Estt. (A),
dated 8-8-1977 (copy enclosed) which provides that in
the case of a Government servant, who was deemed to
have been placed under suspension due to detention in
police custody erroneously or without basis and
thereafter released without any prosecution having
been launched, the competent authority should apply its
mind at the time of revocation of the suspension and
reinstatement of the official and if he comes to the
conclusion that the suspension was wholly unjustified,
full pay and allowances may be allowed. These
instructions may be kept in view and scrupulously
complied with in all cases where deemed suspension is
found to be erroneous and the employee concerned is
not prosecuted. In all such cases, the deemed
suspension under Rule 10 (2) of CCS (CCA) Rules,
1965, may be treated as revoked from the date the
cause of the suspension itself ceases to exist, i.e, the
Government servant is released from police custody
without any prosecution having been launched.
However, it will be desirable for the purpose of
administrative record to make a formal order for
revocation of such suspension under Rule 10 (5) of the
CCS(CCA)Rules, 1965.

[GI., Min. of Per. & Trg., O.M. No. 11012/16/85-
Estt. (A), dated the 10th January, 1986.]

ENCLOSURE

1. One of the items considered by the National
Council (JCM) was a proposal of the Staff Side that a
Government servant who was deemed to have been
placed under suspension on account of his detention or
on account of criminal proceedings against him, should
be paid full pay and allowances for the period of
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suspension, if he has been discharged from detention or
has been acquitted by a Court.

2. During the discussion, it was clarified to the Staff
Side that the mere fact that a Government servant who
was deemed to have been under suspension, due to
detention or on account of criminal proceedings against
him, has been discharged from detention without
prosecution or has been acquitted, by a Court, would not
make him eligible for full pay and allowances because
often the acquittal may be on technical grounds, but the
suspension might be fully justified. The Staff Side were,
however, informed that if a Government servant was
detained in police custody erroneously or without any
basis and thereafter he is released without any
prosecution, in such cases, the official would be eligible
for full pay and allowances.

3. It has accordingly been decided that in the case
of a Government servant who deemed to have been
placed under suspension due to his detention in police
custody erroneously or without basis and thereafter
released without any prosecution having been
launched, the competent authority should apply its mind
at the time of revocation of the suspension and
reinstatement of the official and if he comes to the
conclusion that the suspension was wholly unjustified,
full pay and allowances may be allowed.

[G.l.,, M.H.A., Department of Personnel and A.R.,
0O.M. No. 35014/9/76-Estt., dated the 8th August, 1977.]

(10) Emoluments when suspension treated as
qualifying service. - 1. Aquestion has beenraised as to
what emoluments are to be taken into account for
calculating the pension in the case of a person who has
been suspended and subsequently reinstated without
forfeiture of past service, the pay and allowances for the
suspension period being restricted to the subsistence
allowance already drawn. The Ministry of Finance had
clarified that the difference between the subsistence
allowance and emoluments which he would have drawn
had he not been suspended cannot be treated as
increase in pay for the purpose of proviso to Note 1
below Rule 34 of CCS (Pension) Rules, 1972.

2. A case has come to notice where an official was
placed under suspension in 1965 but was reinstated in
1974 and the orders of reinstatement stated that the
period of suspension would be counted as duty for all
purposes but the pay and allowances in respect of the
period of suspension would be restricted to the
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subsistence allowance already drawn. In this case, as
per rules, the pay on reinstatement was to be fixed in the
revised scale introduced with effect from 1-1-1973 and
notionally regulated increments due duly allowed. In this
connection, for the purpose of determining pensionary
benefits, it is hereby clarified that having fixed the pay in
the revised scale, it would not be correct to certify that
the employee concerned would continue to draw pay in
the old scale from 1-1-1973 onwards, had he not been
suspended. The old scale having been replaced by the
revised scale with effect from 1-1-1973, the correct
course would be to take into account the notional pay in
the revised scale for the period from 1-1-1973 onwards.

[GI., Dept. of Personnel & A.R., O.M. No. 27/1/81-
Pension Unit, dated the 5th April, 1982.]

There was a young boy who could not

control his anger. He would say
whatever came to his mind, even if it
hurts people. His father asked him to
hammer in a nail in the backyard
fence whenever he got angry. In the
beginning, he used up a lot of nails.
But as time went by, he started using
less. The father then asked him to
start removing a nail each day; he
didn't get angry. When he removed all
the nails, the father asked him to see
the holes in the fence. He reminded
him that the fence would never be the
same. Likewise, the things he had said
to people could never be erased.

Moral: Anger leaves scars on people.
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Unauthorized Absence

FR 17-A.- Without prejudice to the provisions of Rule 27
of the Central Civil Services (Pension) Rules, 1972, a
period of an unauthorized absence-

(i) in the case of employees working in industrial
establishments, during a strike which has been declared
illegal under the provisions of the Industrial Disputes
Act, 1947, or any other law for the time being in force;

(i) in the case of other employees as a result of
acting in combination or in concerted manner, such as
during a strike, without any authority from, or valid
reason to the satisfaction of, the competent authority;
and(iii) in the case of an individual employee, remaining
absent unauthorizedly or deserting the post;

shall be deemed to cause an interruption or break in the
service of the employee, unless otherwise decided by
the competent authority for the purpose of leave travel
concession, quasi-permanency and eligibility for
appearing in departmental examinations, for which a
minimum period of continuous service is required.

EXPLANATION 1.- For purposes of this rule,
"Strike" includes a general. token, sympathetic or any
similar strike, and also a participation in a bandh or in
similar activities.

EXPLANATION 2.-
"Competent Authority"
Authority".

For interpretation of what constitutes a "strike", a
reference may be made to Instruction below Rule 7 of
CCS (Conduct) Rules.

GOVERNMENT OF INDIA'S DECISION

(1) Reasonable opportunity to be given before
invoking the penal provisions. - FR 17-Aprovides that
a period of an unauthorized absence, in the category of
cases mentioned therein, shall be deemed to cause an
interrup- tion or break in the service of the employees,
unless otherwise decided by the competent authority for
certain purposes. An order passed by the P & T
authorities in the case of some of their employees,
invoking FR 17-A was struck down by the Lucknow
Bench of Allahabad High Court on the ground that issue
of such an order without giving a reasonable opportunity
of representation and being heard in person, if so
desired, to the person concerned, would be against the
principle of natural justice. The question of amending FR
17-A as also Rule 28 of the CCS (Pension) Rules and
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In this Rule, the term
means the "Appointing

SR 200 is under consideration in consultation with the
Ministry of Law.

2. The above position is brought to the notice of all
Ministries / Departments so that if there are occasions
for invoking FR 17-A, etc., they may keep in mind the
procedural requirement that an order under FR 17-A,
etc., should be preceded by extending to the person
concerned a reasonable opportunity of representation
and being heard in person if so desired by him/her.

[GI., Dept. of Per. & Trg., O.M. No. 33011/2 (S)/84-
Estt. (B), dated the 2nd May, 1985. ]

The Committee on Subordinate Legislation of
Rajya Sabha which examined the provision of Rule 28
of the CCS (Pension) Rules, 1972, has recommended
that opportunity of representation should be given to the
Government employee before making entry in the
service book regarding forfeiture of past service
because of his participation in strike. While giving
evidence before it, the Committee has been assured
that the provisions of the above order will be strictly
adhered to in each and every case falling within the
scope of Clause (b) of Rule 28 of the CCS (Pension)
Rules, 1972. These instructions are, therefore, brought
to the notice of the various Ministries / Departments of
the Government of India for careful compliance.

[G.]., Dept. of Per. & Trg., O.M. No. 33011/2 (S)/84-
Estt. (B), dated the 10th March, 1988.]

DIRECTOR-GENERAL P&T ORDERS

(1) Treatment of unauthorized absence as dies
non or resulting in break in service.- Instructions
have been issued from time to time that unauthorized
absence in pursuance of concerted action by a group of
employees acting in combination should be treated as
unauthorized absence resulting in break in service.
Only individual cases of unauthorized absence from
duty which is not in pursuance of concerted action by a
group of employees acting in combination may,
however, be treated as dies non. Dies non does not
constitute break in service but only the days treated as
dies non are not counted as duty for any purpose. Under
no circumstances, absence on the part of a group of
employees in combination or in a concerted manner
should be treated merely as dies non but it should be
treated as unauthorized absence constituting break in

service. .
To be continued..........
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ORDERS

No0.Z215025/23/2023/DIR/CGHSI/3667671/2024
Comp No. 8236195, IRA WK, TR TG URAR
GO HATA, H-ald WRHR WY il

AEIQeerd, Dated - 15.04.2024

Office Memorandum

In Continuation of the OM No0.Z2-15025/23/2023/
DIR/CGHS, dated 28.03.2024, it is hereby brought to
the notice of CGHS benificiaries, that:

A) Creation of ABHA ID (ABHA number) has been
extened for a time period of 90 days, w.e.f. 30.06.2024
(3 month from 30.06.2024)

B) Linking of ABHA Number with CGHS card has
been extended for a time period of 120 days, w.e.f.
30.06.2024.

C) In order to assist the CGHS befeficiaries,
KIOSKS shall be made perational at all the wellness
centres by 30.06.2024.

D) The beneficiaries may visit their nearest CGHS
wellness centre on need basis for availing assistance in
respectof:

1. updating their mobile number.

2. correction of error(s) in name, year of boirth or
gender

3. linking of CGHS beneficiary ID to ABHA number,
from 01.07.2024 onwards.

This issues with the approval of the competent
authority

Constituencies of various States sheduled to held
during April-June 2024 the following guidlines already
issued by DOPT vide OM No 12/14/99-JCA dated 10
October, 2001 have to be followed for closing of the
Central Government Offices including industrial
Establishmentsin the States -

(i) The relevant offices/organizations shall closed
on the day of poll in the notified areas where general
elections to the Lok Sabha and State Legislative
Assembly are scheduled to be conducted.

() In connections with bye-election to State
Assembly, only such of the employees who are bona-
fide voters in the relevant constituency should be
granted special casual leave on the day of polling.
Special Casual leave may also be granted to an
employee who is ordinarily a resident of constituency
and registered as a voter by employed in Central
Government Organization/Industrial Establishment
located outside the constituency having a gereralbye-
elections.

2. The above instructions may be brought to the
notice of all concerned.

No.DOPT-1712030994647 Government of India
Ministry of Personnel, Public Grievances &
Pensions Department of Personnel and Training
ESTT. (Estt. Allowance), (Dated 02 April, 2024 )

No.12/01/2022-JCA Government Of India, Ministry
Of Personal, Public Grievances And Pensions
(Department of Personnel & Training
Establishment (JCA) Section, Dated - 05/04/2024

Subject : Closing of Central Government Office in
connection with General Election to Lok Sabha
2024and General Election to the Legislative
Assemblies of Andhra Pradesh, Arunachal Pradesh
Odisha & Sikkim and Bye elections to fill the clear
vacancies in Assembly Constituencies of various
States Grant of Phase wise Paid Holiday regarding
The undersigned is directed to say in connection
with the General Elections to the Lok Sabha 2024 and
General Election to the Legislative Assemblies of
Andhra Pradesh. Arunachal Pradesh, Odhisha & Sikkim
and Bye elections to fill the clear vacancies in Assembly

AT Wt

Subject: Allowances

Department of Personnel & Training has issued various
instructions from time to time on various Allowances
applicable to Central Government Employees. The
essence of these instructions has been summarized in
the following paras for guidance and better
understanding.

1. Children Education Allowance (CEA)

Consequent upon the decisions taken by
Government to implement the recommendation of 7th
CPC, this department has issued an OM No. A-
27012/01/2017-Estt.(AL) dated 17.07.2018. The salient
features of CEAare:

(i) CEA/Hostel Subsidy can be claimed only for the
two eldest surviving children.

(i) The amount of CEA will be Rs. 2250/- per
month per child.

(iii) The amount of hostel subsidy is Rs. 6750/- per
month.

(iv) The reimbursement of CEA for Divyang
Children of Government servant shall be payable at
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double the normal rate of CEAI.e. Rs. 4500/- per month.
In a case where Divyang Child is not able to attend
school, the reimbursement of CEA for availing
education / special education at residence, shall be
made at double the normal rates of CEA subject to
production of payment receipted by teacher/instructor
etc. and self-certification by the Central Government
servant for availing education of their child at his/her
residence.

(v) The rate of CEA would be raised by 25% every
time the DA on the revised pay structure goes up by
50%.

(vi) The CEA and Hostel subsidy is admissible in
respect of children studying from three classes before
class one to 12th standard in accordance. before class
one to 12th standard in accordance.

OM No: A-27012/01/2022-Estt.(AL) Dated: 17/2/2023

OM No: A-27012/01/2023-Pers.Policy(Allowance)
Dated: 14/3/2024

OM No:A-27012/02/2017-Estt.(AL) Dated: 17/7/2018
2. Risk Allowance

(i) As perdecision taken by the Government on the
recommendation of 7th CPC rates of Risk Allowance
were revised.

(i) Risk Allowance is presently given to Central
Government employees engaged in hazardous duties
or whose work will have a deleterious effect on health
over a period of time.

(iii) The Risk Allowance will not be treated as “Pay”
forany purpose.

OM No:A-27018/02/2022-Estt.(AL) Dated: 2/9/2022

3. Night Duty Allowance (NDA) Consequent upon
the decision taken by Government on the
recommendations made by 7th CPC on the subject
following guidelines has beenissued:

(i) Night duty will be defined as duty performed
between 22:00 hours and 6:00 hours.

(ii) A uniform weightage of 10 minutes shall be
given for every hour of night duty performed.

(iii) The ceiling of basic pay for entitlement of NDA
shall be Rs 43600/- per month.

(iv) The hourly rate of NDA equal to [(BP+DA)/200]
will be paid and the basic pay and DA for the calculation
of NDA rates shall be the basic pay and DA prevalent
asper7th CPC.

Ufaearr Wt

(v) The amount of NDA will be worked out
separately for each employee depending upon the basic
pay the concerned employee is drawing on the date of
performing the night duty.

OM No: A-27016/02/2017-Estt.(AL) Dated: 13/7/2020

4. Over Time Allowance (OTA) Consequent upon
the recommendations of 7th CPC as accepted by the
Government, it has been decided that:

(i) “Ministries/Departments to prepare a list of
those staff coming under the category of ‘Operational
Staff’. Rates of Overtime Allowance not to be revised
upwards”.

(ii) The following definition has been used to define
Operational Staff: “All  non-ministerial, nongazetted
Central Government Servants directly involved in
smooth operation of the office including those tasked
with operation of some electrical or mechanical
equipment.”

(iii) The concerned Administration Wing of the
Ministries/Departments will prepare a list of operational
staff with full justification based on the above
parameters for inclusion of a particular category of staff
in the list of operational staff with the approval of JS
(Admn.) and Financial Adviser of the concerned
Ministry/Department.

(iv) The grant of OTA may be linked to biometric
attendance.

OM No:A-27016/03/2017-Estt.(AL) Dated: 19/6/2018

5. Special Allowance Payable to Parliament
Assistants

(i) As per the decision taken by the Government on
7th CPC recommendations to enhance the rates of
Special Allowance payable to those wholly engaged in
Parliament work during Parliament session by 50% from
the existing levels of Rs. 1500/- and Rs. 1200/- payable
to Assistants and UDCs respectively to the level of Rs.
2250/-and Rs 1800/-.

(ii) The allowance will be admissible at full rates for
every calendar month in which the Parliament is in
session for atleast 15 days in that month. For month with
shorter period, the allowance will be admissible half the
rates prescribed for the full month.

(iii) No OTA shall be paid to Parliament Assistants
for the calendar months in which the Parliament is in
session.

OM No: No. A-27023/02/2017-Estt (AL) Dated:
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24/10/2017

6. Special Allowance for Child Care for Women with
Disabilities

(i) For providing extra benefits to women
employees with disabilities especially when they have
young children and children with disabilities, it has been
decided that women with disabilities shall be paid Rs.
3000/- per month on Special Allowance for child care.
The allowance shall be payable from the time of the
child’s birth till the child is two years old.

(ii) The above limit would be raised by 25% every
time the Dearness Allowance on the revised pay
structure goes up by 50%.

OM No: No. A-27012/03/2017-Estt. (AL) Dated:
16/8/2017

F. No. 01(14)/2016-E.lI(A) (Part-1l1l) Government of
India Ministry of Finance Department of
Expenditure North Block, New Delhi Dated 01 April
2024

Subject: Waiver of recovery of excess payment
made to Government employees - General
instructions for Ministries/Departments -reg.

The undersigned is directed to say that Rule 15 of
Delegation of Financial Power Rules (DFPRs), 2024
deals with waiver of recovery of overpayment made to
Government Servants. As per this rule, a Department of
Government of India, an Administrator and any other
Subordinate Authority to the Department, to whom
powers may be delegated by or under special order of
the President, may waive the recovery of an amount
found to have been overpaid mistakenly to Government
servant, in excess of their entitlement, subject to certain
conditions. and financial limits as laid down under this
rule.

2. The date of order for recovery of overpayment is
a critical input for decision regarding waiver of such
recovery. Therefore, such order for recovery of
overpayment should be issued within one month from
the date of detection of overpayment.

3.As per Rule 15 of DFPR 2024, a Department of
Government of India maywaive recovery of
overpayment upto Rs. 2,00,000/- (Rupees two lakh
only) in the case of each individual with the concurrence
of Financial Adviser of the Department. The following
guidelines may be adhered to while processing such
cases:

Ufaearr Wt

(i) The Ministries/ Department should examine all
proposal(s) in terms of the provisions laid down in Rule
15 of DFPRs.

(ii) Ministries/ Departments should verify that in
cases of waiver, no serious negligence has taken place
on the part of any Government servant, which may call
for disciplinary action by a higher authority.

(iii) In case a Ministry/ Department is of the view
that the loss is on account of a defect in existing rules or
procedures, the same shall be brought to the notice of
Department/ Ministry with authority to amend such rules
or procedures.

(iv) The guidelines issued by DoP&T vide its O.M.
dated 02.03.2016 shall be strictly adhered to by the
administrative Ministry/Departmentwhile considering
waiver of excess payment made to Government
servants. Each case of waiver should be recommended
by the Financial Advisor and approved by the
Administrative Secretary.

(v) In cases where the waiver of recovery arises
from a Court direction, the Ministries/ Departments
should satisfy themselves that there are appropriate
justifications for not challenging such Court direction.

(vi) In case a recovery which is subsequently
waived, is on account of incorrect interpretation of rules
or procedures, Ministries/ Departments may review all
similarly placed cases to check requirement of waiver of
recovery in future cases. In case of incorrect
interpretation of rules or procedures, Ministries/
Departments shall take appropriate measures to ensure
that such lapses are corrected. If any inquiry has been
made to fix the responsibility, the final report as well as
action taken by the Ministry may be kept on record.

(vii) In case an incorrect interpretation of rules or
procedures(e.g., incorrect pay fixation) has remained
un-detected over a long period of time, Ministry/
Department may keep on record appropriate
justification why such cases were not noticed during
regular review, internal audit, etc.

4. Cases involving waiver of recovery of more than
Rs. 2,00,000/- (Rupees two lakh only) should be
referred to this Department. Such cases may be
forwarded along with a detailed note covering
information on para 3 along with the filled in checklist
(attached as Annexure to this O.M.).

5. This issues with the approval of the Competent
Authority.

3T 2024



ﬁﬁww%@wﬁmsﬁﬁuuﬁa?w%mmmﬁﬁmﬁ




RNI No. MAHBIL/2002/8760 Publication Date : 30 April. 2024 MONTHLY NEWS PAPER
Postal Regd. No. Misc-II/C.P.M//007/K.PH.0./2020 dt 29-12-2020 (for 2021-23) Posted on Dt. 26,27th Monthly

MES EMPLOYEES UNION CWE (AF) NORTH l
BANGALORE AREA

VU~ YO S W S YU —"
(e s e A TR A1 | g A

If undelivered please return to :

"Pratiraksha Bharti"
C/o. Bharatiya Pratiraksha Mazdoor Sangh
2, Naveen Market, Kanpur - 208 001

Mob. : 9450153677, Tel./Fax : 0512-2332222
Website : www.bpms.org.in

(:'—mai/ : gensecbpms@yahoo.co.in, cecbpms@yahoo.in /

Publisher and Owner : Bhartiya Pratiraksha Mazdoor Sangh, 2 Naveen Market, Kanpur-208001
Printed at Chhaya Press 8/208, Arya Nagar, Kanpur-208002 e Mob. : 9839223650




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20

