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-~ BMS DELEGATION FOR ¢

BMS to lead Indian Workers’ delegation at the ILO’s International Labour Conference at Geneva.

| ﬁ The 113 International Labour Conference of ILO will be held
’ from 1to 13 June in Geneva, Switzerland.
@ Tripartite delegations from 190 member countries will participate in this conference
2 Organised by the International Labour Organisation.
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= =R fafvs ¥ e w fusa ik g9 @
HTEHHOT HYAT AT (v BN Al 1 oeg ¥ ugel
e fFar @R waw | Wit @ 99
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T 99 TaTs 4, g99s1d §Y
Ifed™ = ARd & DGMO
W AR Hw UL H6
T 3% & DGMO ¥ araf
T qE AR @ FEAT o
HINTSTIN g | 1T BHR 814 &
qTE iRiT Ig off o & g g9 H
B BE FE v & i wwerr A v R 3 | ge
T U8 3% £ [ 9Ra & o Tod T2 §Y 9vaN
HTSTqT A1 RSS a6 b amett==m U4 Fafts = @) &1
fooe 11 ool § S91 7 7 Baa 29§ gfcwe AL H &
i fEEr & ST § ST EY WeT & 1 U T
T P FEN o A ATEd & TE UE AT =i vy
AR &Y TE & U gall 3iX I9Ta “Iaieil ol o ar
@ @ 7 | 9 RET SifeE, vaR e, s
Afqeera figy @1 qu fewrg < <fr) <o &1 A=
ferar arell &1 STar TER AT J of ST | S

i ear Jrear
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e A1 TR HY V&1 & oAfthe gaN 29 # Ay
wifear 9 ofa ST ST B eI B H o B |

BN WEMY 7 39 SN 98d & Asaqul wrd
forar o=t SRt @t AT W g s @ ford
I 59 &M FRe H e fTar| g9 I T
ST & fordl Xreg vierw &) AT HTY FI A U
ue AT A el | 89 U TTE FTel H 7=l T
SO TRETR S 399 <9 & A g9 @ o ey
AT W @S T ofiw g9 AR arwdl S SRy
e E |

A= NPS 3R UPS @& affer & ford 39 €1 fam
Y g9 § | e se-ae oy fefy ¥ & b
A1 WA BIE W Afth T8 TE s Abal (&b el U 30

% ;g T B arel &1 FaT NPS
LG EIEC I | N ]

SIS BT SN W @

o NPS omeETa® §

77 vam % feod @

AMEEE B BN R

afth # oo g H IO
w1 BHIT | o war &

FH B 9US Y UPS emHETISE €
WHAT 5 | T HaT HY dTel Bl ol 60 Wrerd gl
HIT FT FArer=T & 98 Us TS sTde & | offth #iqw
H A FagT & BB Ugel faueid T W B
Yo oS wH fenft | afs 7EmE war e @
HIYT v # gig Mo | a8 it & o
e § & wmd & g anerad S s
TR QT G2 W & (ol e S v | afy
THN OPS o el 9t &t UPS # € & of deand
&= féae guies wiaR &Y o |
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Tl cd—Ter

Tehed BT AEwd ATl & STar~=d g7 # foar &l
ft TAE # A¥oT W 31 W & | gOe 8 TET, g9
fawg &1 e s are 81 U W e ae
AT E BRG] B BT & |
wdafiEd  Waw ® Awedrn
aTmerdT H geped Fofas alRoms
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e fopar 81 | semae & T |
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FI AER o0 A9y # B w@ arer Er &7 o 2
U IAHT W §F AR Tegd B ST AEd o dd |
T s |
B grfvaygi

TEY g8 gl &1 faug § {6 STamERer &1
Ted W1 FET A | T o 8 U w5 [Auy
% & 7@ & an # forah wiat omer wafera €,
ST TEE g9 qd w TE T el | aEt aw e
wrar & i wrar o o 9 far & 99 9w @
T &1 # @S fEad T8 s A1y | a5 3 & fF
Iied &1 o & e B wRh, Weg dlan @ =T

T eIT STt 2
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g S
ST {321 @1 T O A1 SE1 o "l | e arel
@ faart a1 wEeRl 951 BT WY a6 g ardl @ 79
T T2 Tedr A7 o 919 § 91U S1ed & 9y
€l &, 9% Twcd W8], areaTedT e~ Jel el o |
megﬁwmﬂ%ﬁl

HO AN Thgd TEY BR W
Ugd WA 8 | 9l gite H AU w=a
AT HIY W W F G99 FIA1
Y| §6 UHR 79 § IG+ T
el faer formg oM W afgvas
T7IT &7 AAATHT HIT AMRT | TH
v & SaR Afedl 9 He FRS
SAH ATHANTE T BT GUE HAT
i

HUA ATE g BT W07 I
&1 faeed &1 AT AIE | T2, 6
TAT AT A-—31h, AT & 3
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B THET BT ST, 9 &l @
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AT UR oIl & R0 ST wTel 9 T Y W &g H
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IO~ HAl BAfT | wnifae wghiat @ fieg v
SBT—31<h T WHY HYH T HEERE oIE TR
FRR TTe e ¥EH O I8 $1F U W g2 9l
2| forelt o faey sravR W e o fawad & amen
ST FCTHY U U &1 fawy X aieg &fvad & &t
7R ST a@rfoped @1 areiafd 2t & |
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(37) THTIET TUT T<H TN Sh HT HEwd Wl
TA—HAT & €, Gool FRUTRIh BT gl SN et
@ W - W I AET B THA B B | eI
A ST & 9UeR # Wl aegl Wed g ST 9
e smavgear €, 99 9% BT Aqq ¥ & THE
T WY B S @) wfe @l wRer wifts @l
ATAT & | S Y e Y ¥ fora ara 9 ey ol
&1, SUSH TR HY=T gardl 21d1 & | afe vy € s
21 O IS W7 o e afiT weearen g | o
U 9d &1 e YA Afey fh fe W eain o,
Teg @I, e @ I1 vy @ usell "aHfie w
I & | THE] & A &1 SIRO—30%h & fe1q 1
TE oM § T 91 f9e Sogadan & | foran o g,
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forg o ot e g 2, S 91 o W usdl 5 |
3 W FH ST 9 AFNG B9 B aedd
I BT 8, SHHET UhT SR 99 WUd 59 @
T T I B (7Y Herd s1am & | sitegag &1
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BT 3RO BN AT S WA T HAT T TR B
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&1 w1 ufimTer ), 987 9-ie BTy @Y wasedr &7 f
1T & | 37 WROEIfRn o s s @1 gege @i
=1 faftre o, =oftw, e o oo & ofy Sogaar
A9 77 ¥ I~ HIA] AR 2l 9 I1d BT 9 &I
g wifey 6 s e 99t @) @R 8 | WA
@ W TF 7 §TaT 8, I FTOTHRE & G G AT |
TEED W B 39 T & fore A W= (e are
e TAIReEE) e &1 o SUEnT s ARy |
A % WUER H U 96 Aol ¥@4 W 99 ¢8
fraTerT ®ie 81 war 89 1Reg UF AW BT &,
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5 Afae AEgd Aff=T Bl & WER 9rgEd ar
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SUAIT ST & |

Qe faf3re argers O fafer= geamt aram= o nerm
wfeee @ T, o o I W el e wem @
FRUTEM TR HAeg A A SH geT & o a1 g
AT BT TSN BT HY AT FERT EIeT & | S
AESd B FEER WS B, §HS forg wE w50 fRa
S aTet foelT +ff e B9 &1 S8 G0 o Bl
W \gYg o1 dey e & a1 8, a8 uer e
TUT U] §{Y 7 81 T T4 BT F G4 TIHT9E 59
HFTE B4l &1 ST # a1 Ay 64! e TS B
@ A GG WIS o+ d A T TR Tfh
1 e Fer & g sreufres wwanft fag g
st sffcgaa 9 e Sfsd &3 & ufth TeTav,
wft weafra ardl @ e ey e W i
HY g qITN WG AT Y Ul HHag AT
% YR T AFE weed Fg @ aguR veldd
HIHRE BT BT 3+ Gd—E R B4 & Wl SISH
IH] S[EAT G 21+ BT T Ueddh TehT DI fAT=aw
B @AY | Wi & G- E AR ST @)
FHE ATChI T ATTTIEHAT 1 BI+ O W A =ram
% foTY TR—TR 19 F¥ I8 VI S AT age #
STart 2T & | wie-—faem & od § gy @
v 939 & | WA A wfed 86l $ aR—aR Srd
T & TS AN 9 O e YEd o wh
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s R sHS! GRERT 7 e g da-arg |
HEITIR & 19 T S o[ 112y | I8 F#et uiskar
AT H SfTST TS W N W UH A A @l
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ISV HI AR I IUGH BT | 499 & &=
weat B for s ) forE ®, 9 BT v
TN o W A1EY | HedsT |TvT & S9N UN 95 A OY
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BT TP 97 W% 78! forgm aAfevy w@ifs sfe &
0 =91 19 & FROT 99761 @fd SYLRT TE1 87 9T |

g

g & WE AR arfl 21 g8 fad ga,
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STaRY B geosed), faff SaR-—=gEl @1
W 1, anfe urafie Seent & 9wl $ (o
ATITAF & | 3T WY gl | AN Iopte Bl % AT
Ife o 31w W S % UE & WY § T T4, ar
TP HBIR 1 A qrlaee Seq= s1BY AT @I 9
T & | SE@T e \reer Y aiv = Rgw uran | e
U a7 gRons Gr—Tgd 7 § @ S aEr
gar | ufg wreor ¥ wrsgreaw e, fYya @
arvarEl ¥ 5 w3 ar f geEe 9 o7 ereet A8
AT Sele JeRe geoe, ord ¥g df siar of
E-TAT 319 Hcl & | Ifg a<ht ga-n i smara 4§
qiaar 2 & raret &1 3wl aa—afn 9 g9
ST 92, df wfaarfed forw areet 89 ox 41 si1ar &e
WA | Fotee e amara § fEar Tar ayer o
HAU—TTH TR UF el TFR I AT H ARadl
IO~ &Xal g Hoidd ¥E HE ol 8 f6
AT 97 GATE & A # 98 ST & 47 9ew
A ¥, W HDH A B, 50 & W el wd o arer
Tt eT STTer

=1fey | arfres S amart siar & 79 § Hgar 9=
Fdt g AW smare WHE @ ord H 49 @ H
Fari=ar il s |

197 # ARl & WaE & oae & W@ s
BT HI3 (A29 ITe5 91 919 SATrel & T E AU
TATET ST ¥ IR S AT 99 ¥ A7 919 B UTe
THHT TATIYY ST | THe HIA] ARy | UF AT 8
IE BT YT BT 1% Srasad 3e 97 ¥ed Ay
T E T our A7 &iR g8 N R srasasd €, I
&1 |1 # | fora wreg W =y &7 Tur Ae e B
&1, FeraT et o ¥ &, e g fwa o iy
FHEUAT e BIdl 8, < grFaie, g 1 e e
T B a1 9% erar Ry Sk @ W e $
feTq g FaRTe) ot &7 Teht Hean 1ol BTl &1, TH
Y] HT IR Tod THT HIAT AN |

frar—vmal # Tiew 46 @ fag ww® @
ARIE—MERIE & SoH SUANT Bram 2| wfg
fram—mat @1 fafowar &1 e o o0 g0 s T
d wafrgel oAt gega 31 ageiiE  TEl
BT TRy ga W 8 gy ot & s &
Weur Frlleror e @ @ owEl @ e g
IRE—3MEE & AT F g HAT: WA B
SR | @R & SE—era]iE, = wx ud fafrs
qrEl &1 AR = & ddld gl @ fag
srazges & | foa ara &1 e, faha dun S8 SuahT
forar @, g o Mg W T ghaT 89 U= IugT
WY UGN TS SUGNT - o1 AT awh1 ) ATand |
YE AMaEEd § | TR-Gaeyd & (AT 4 9n 9
&I H XEH} ufafed FMafia w9 @ 59 WY W aEd
HAT Y BT |

AT TN (gervs) B B fore e epara 3
|y & ST ey &, faveadr W Bwel &
SATFEIeRdl BT 8 | §9 gfte ¥ waddr geaas, SuS
forg oirer ar € i A g w @ram fFofia w9 9
H VBT WR-Hdad & &4 B U AfrErd &
T AT ARy | e & | € vaae o o
AnTeTad BT |
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W &Y Tt o # Sl o7 waifee mee B
e & 9RG qT it WY & FTdEdie & HRoT ar
2| W1 gdd & fades # g 98 @ e 8 | 3|
qEId & 9 T2 § 9§ Re 7O Hrdwal & gg {2
e ¥ | it ‘wrdedl €1 ae &1 @1 e § el
AN Y B, U1 BN W B emfE o W I
Frdwat & a8, i g o

- T, T, e

faan, ‘&t wegl ¥ ¥E WEw W B W 6
wRvER B e a8 & 5 99 Ry $lea oy
7 AT S |

o fegd fad=m 9 s=ida srdsal & smaTe
T[OT BT TAT— RS &Y, L HANTH SN @rden ==t
B B | g T= gl T8 SRl et @ ferd

WY BT FETF &1 FEOT g
¥ | O W wTdEAre & Wi &
fortr faremera =187 @t | 7 99 €
g fordl | freg wrdugfay &1
erar & U g9 o § fE
FREG w@E, T o g A
fafira & Srar 81 weY s
frEmome ®= @, g gEa
IS TIT BT dT AN TR B
5 forr fremromel # frameff &1
v g @A R owg e

feame 2 f5, @it 3 Sa&
HTIFYEP TerT anfed 3R 99
TR FT el AR |

foet oft @rd @ wdr vEE,
frar=r (Philosophy) @ a1
FrdyEfa (Methodology) W T2
BT | g8 Frddar ¥ g 21 8N
ALY, TR Sff TS BT SFA
& | GHTY Ol A FET, wrd
3 HRIEAr g ga arfeard
ey g fF # afe el srdaal
H °E ol & SHSH WHIE,

WeEw [ ¥ET B, offe fife oft
T e ure gl €, a8 womelt wathd | SIrfey,
wifeeae, warduwrger B uwre @ @eey
TSGR i UHT e & 15, favgat, g # o
Ty ¥, Mgy BAN wET |, # 9@ I gerd,
ATaH! SFrfpaigef, FHargE o fraef dae &
w9 # ufkafda &= &1 37a mmﬁﬁﬁiﬁﬂﬁmﬁﬁ
HERIE TR ®aH "8l @l | 9eiel Sl ol &
ol MY &4 Serfe &iR fr<ant warmm frare ared |
g BSTAR AAN BT T8 A I A1 9 | 37
T A B we @ fordt garan | grerft TiRe
FTdFH P B B D | SR 57 FrdHA B
el ararawer &1 VT vEEr a5 H, w9 & 57 arr
FrdmAl ¥ Tager sTd@al IR g TS IR UL
THT B WA B [ AR SN 7 qet &
UET &1 &Y wed & ford gAN U9ar dAfve O
O &, T8 YD WHHTH HU ¢ A 2, 9 I8
B W R (Training) ad &4 a1 sMwsll 91 9w
T eqT T

TUTSIY HAIfE T ORE |AST ofal
& o1 e 9os wrders + 7 iy g0 A srdes &1 O
T TeraT & | & UL AT #Y HiE B SETEI
<o €, ‘Bra 9 ¥ 999 B Al o7 7 a1 W 98
i genft 72 | =9aT ot were e 21 59
Fra # o 59 it & <5 w9 £ | oifthT e o
Ife et &9 TE T 7 TehTer 3= TRE W qrE% M A
&1 WIfd ® <@ U | drdedt F s & o
frspeie st ureeft &1 ofed | w9 @& Wl @
FHoT e Wit 9 g gToT wadas! & w7 F iy
2T & oft Ry erge el offea & IR ¥ 78
Aol aear @ 6 &9 30 &1 4 qe i | el
w1 T8 ol afafe direw &1e &9 1 fo R T8
qres STET ST, fAgrer T8 e, 98 A A gear 2|
HI5 UeT U O, wrEdwal T HET Rl @,
AT # fBa ) & R g9 s =Ry Swd o
@7 9EY & The best should suffer so that the rest may
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prosper-

FTfwal & ford srefaears [ wEwg 10 & |
S & | UHTH B4 O reAtaary fHafor gar 2
IR arcAfdsarg w9 & wwifae e @ fb A
el # 1 AT e & | S 7 WA qAed |
AR AT F Uh SRE BT Wl Igxv A 2, 98
Thed Wel & | e ailFT A1vTe $T BI€ $X dol 7Y,
feeg ATvTey foRTer TE g | 41e,

THT  woamelaEfet,  demeoener |

TrRIE geCaTdATeH gfawg A/ MH | |

Hrel W gat W A geww W W gfg & ok
foraat AfEa =1 & 9y B WA w9 & 96
AR 7 < €, 98 T gy $ad 7 9y | U8d TEE
H TP BIC W WA JRBN @ BT B IaTE
SIS ot 7 &) 9w e 7 et
e My right recedes My center gives way-
Situation is eUcellent] | shall attack- "#¥T STfa+ T
9% 8e 7 §, 7 919 <2 T8 © | wRRfy a8 sr=dt
o | ¥ YeOTEEer R W Wedd S o 7 e
TfFefiE, oferam, smve & Tiie, Iy, a7 91
vefirgw & igd & T T affa &3 § & ger
aral @ faer A1 werea 9 ufgef g e |

foredt o 72 Pl BT URST BIET € |7 £ A
TN FaR! & fF 90N TOR Bie S TN O
e~ B DI FI Tl FT TSl FaA I=d 54
®1 81 BITT & | I8 efal &, FeaT & 3% T v w
UgAd €| el b1 U8 91 Wad @A Y@
a1fey | s srdedal @1 S0y o) 5 wraE) sngfare)
(Practical idealist) ®eT 2| &7 2wd 2 & s
aeefard) Fge S-Sl ISM WA 7 | WHHE W
FT & Tg S0 SAREl W aflse B & | R s
B AT Bael o @ Reafy 7§ & S o # |
FT 7 g o 7 9 g g ard ¥ B, o T8 '
o BIFT @123, g fAaR &1 9916 #79 § a1
=& | U YR ArEe arel 7 gigAm T8 wer o
|EHAT | TET oI U B T B W ard Hidar
FT RO ST | H, W vl w7 gl &
AT AT § | A Hia @ uReE § -

"Type of the wise who soar but never roam

T eIT STt

True to the kindred points of heaven and home-"

TR Te Sal Jedl 8, [ Hedhar T8 |
W AR o1 S 9N IS WA e vl g |

Frdeal § srefarary I a7 ergs™ Aot 9
BNT? U8 W %Y € | SAIdd SADT SUTT Fard 5,
Wi &1 & uf < aferaedr gl 8, 9a eftmd
AEHN B T8 ATl Arenfaeara # gRafda wvar &
IR wE uRad+ srfwal 9 faswma ufsar F gy
eI BT 8 | SIYT B g9 fafdoar W B4 arEnd
BT |

e fTes STdedl &1 &l a7 @6y WY 81 Sfved
Ve A1fey g e e | fbeg 77 g arrelare] )
gRfRerfey &1 w1 81 wem? a9y 78 el 78 s
7Sl off Fed § fF U B9 @Y srasadar T8 g |
W TG SUDT ET7 Ve fobwg THS! ThTadr a6y IR
B Y& | arcged "Ifi® wTegT 61 SYUNT &Y 9 §adrd & b
"Many dimensional vision gksdj Hkh Single point
concentration BT =R | Fa7 <rfep &1 98w U<
o e gt 87 %8 ara § e, 8 wre 9 @
AT B | AT 9999 IRl el W U 98y oid E,
foreg T & BRO, TS o H SR AT 7 |
Ugel 'UF H HIFd TR sAN =, af AfH TE F
S Fddl Tb ¢ | fohwg S<iidd &1 U8 Jedie= AT
T8 F ga & ‘urare fRrawweisft @ |
TESTIT — o HAeel UY 40T B, T6S Tal g,
3R o FEd & & Fae 95 1 W W 999 TH |
TS0 g ARG a1 guref qeg 2 8, Ul e
YROM & WY # @ @ J@URIT wEEte ar
WA T8 gfed s & |

Afrd Agea, TR H UNaTE TE B, T8
e 8Y 9781 Y. W dTel SUTETT SR . sffaeah
& IR aegd e F |

FRIFGAT 1 RN SO Hd e Al
T2 fa=e 919 W SHE @geR s ARy | wyw
et gU 1 e g a1 o, 98 wwar a@fts @ S
Ferdt 8| Wl @1 g yuitg €1 TEaEsT:
OIS T O @ g=: (ferdd go) a1
THAT W T S B AR T B O BT gofF P
9+ T[T Y Hehe HYA & | Brefdpd! AN T L1RoT
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o BT 2| 98 SUDT YU © | g quder &7 4@
BRI ST~ B AhaT 8| AU WA T B
ATETTHAT 2 | 30 Ge # 9 g 81 IETER v
B & | oY IuH gftgd= 9 3T 98 99T £ | 9,
HGT D 2=, ST ot @ vy v $9 gera
a9 &R I A FA g gerr fFar e T
AT BT 7 THAC STell UG HUT TS AN G S 2 |
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a” |Ed, 8. gSaR, SFedle SUEdrd g &
FEX ISIEV T H € | fasEer B A g
g AR % 9% Hrfwal sreTeiy 3 W9 a6 ugd
g | EEr of wed § Frewn wafer 9wyt
HATHATT HE-TaTelT DIADAT B, AT B GaT = T
Y WEIEE W9 W IAHT Ted Qe 2 Ade & |

AT T W1 ], JEAr A e g1 g5y o
|ATS W SATET g 81 11 | 9% ga-1 81 94 3@ &
T VAT 1 AT o171 fe5 B9 G0 aRIENT &Y W & |
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HIS LEGACY: OUR MISSION

It is no longer the name of an individual.lt
symbolises a tendency, a trend of thought, an ideo-logy,
a Darshana. This Darshana has been the basis of our
national renaiss-ance in the past. This alone can be the
basis of our national
renaissance in future.
To spell it out in the
context of the present, is
the real homage to the
departed soul.

*On August 15,
1947, there was transfer
of power accompanied
by the partition of the
motherland. But can it
be said that even this
truncated country
attained Swaraj in the
real sense ofthe term?

Yogi Arobindo
voiced the conviction of
all true Indians when he
observed, "Swaraj as a
sort of European ideal,
political liberty for the
sake of political assertion, will not awaken India. Swaraj
as the fulfilment of ancient life of India under modern
conditions, the return of satyagraha of national great-
ness, the resumption by her of the great role of teacher
and guide, self liberation of the people for the final
fulfilment of vedantic ideal in politics, this is true Swaraj
of India”.

How far we have advanced in this direction during
the last twenty-three years? [t may be argued that ‘the
pressure of dominant European ideas and motives, the
temptations of political needs of the hour, the velocity of
rapid inevitable change' left 'no time for the growth of
sound thought and spiritual reflection’, strained ‘to
bursting point the old Indian culture and social system’,
and shattered ‘this ancient civilisation before India has
had time to readjust her mental stand and outlook or to
reject, remould the forms that can no longer meet her

T eTr s\

By -'Pandit Deendayal Upadhyaya'!

environmental necessities, create new characteristic
powers and figures and find a firm basis for a swift
evolution in the sense of her own spiritand ideals'’. Butin
that event, our sages have rightly apprehended that "a
rationalised and
westernised
India, a brown ape
of Europe, might
emerge from the
chaos keeping
some element
only of her ancient
thought, to
modify, but no
longer to shape
and govern her
lotal exist-ence.
Like other
countries she
would have
passed into the
mould of
occidental
modernism;
ancient India
would have
perished.

"The bewildered East is trying to imitate blindly the
still more perplexed West. No thought-system evolved
by the West has succeeded so far in achieving its
professed objectives. No "isin” could organise a socio-
economic order of its own dreams. With passage of
time, the so-called radical "isms" are being converted
into out-of-date "wasms". None of them can claim to be
a panacea their arrogant professions notwithstanding.
Our adherence to the Western ideo-logies is a case of
the blind led by the blind.

“*Pandit ji was a seer A Drashta. He located and
dia-gnosed the maladies of the humanity. Their sclution
was his life-mission. *To-day the mankind is confronted
with a number of basic and baffling problems. For
example: How to reconcile Individual liberty with social
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discipline; Incentive for individual development with
urge for equality; Economic growth with social justice;
Basic organic unity with apparent diversities; State
authority with industrial and civic self-
governments;System with spontaneity; Social order
with statelessness; Self-restraint with self-
unfoldment;Rationalism with consciousness of the
office and limitations of Reason; Specialisation with
integrated view; Material advance with spiritual
elevation; Mational self-reliance with intermnational
cooperation; And, again, How to ensure Liberty without
licentiousness; Discipline without regimentation; Status
without privileges; Unity without uniformity; Stability
without stagnation; Dynamism without adventurism;
State authority without Stateism; Technological
advance without loss of humaneness; Material
prosperity without crude 'materialism';Vertical
arrangement of societies without their horizontal
division; Humanism without homo-centricism.On
national plane too there are a number of urgent and
challenging problems. For example: How to reconcile
Expansion of employment opportunities with up-to-date
modern technology; De centralised processes of
production with increase in productivity; Nationalisation
with public accountability; Pace of urbanisation with

cultural background, Micro-planning at lower levels with

macro-planning at national level; Integration of various

natural groups with the preservation of their distinct

group characteristics; Bharatiya values of Life with the

modem scientific and technological advance; Demands

of the modern age with the Sanatana ideals of Dharma.
Howto achieve

Evolution of the World State enriched by the growth
and contribution of different national cultures; and
Evolution of Manava Dharma enriched by the prefection
of all the religions including 'materialism’.

*Needless to add that this enumeration is
illustrative, not ex-haustive. Reconstruction and
research go invariably together. Research intensive as
well as extensive in all depart-ments of national and
international life!

**Pandit ji was convinced that these basic problems
cannot be solved except on the basis of Bharatiyatva.

To work out these solutions for the benefit of the
nation and the mankind in the light of the guidelines
furnished by him is the mission passed on to us by
Panditjias his legacy.

(Organiser 5-2-69)
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Ministry of Finance
CBDT extends date of filing of Income Tax Returns

(ITRs) due for filing by 31st July 2025 to 15th September 2025

Posted On: 27 MAY 2025 6:13PM by PIB Delhi

In view of the extensive changes introduced in the
notified Income Tax Returns (ITRs) and considering the
time required for system readiness and rollout of ITR
utilities for Assessment Year (AY) 2025-26, the Central
Board of Direct Taxes (CBDT) has decided to extend the
due date for filing returns.

Accordingly, to facilitate a smooth and
convenient filing experience for taxpayers, it has been
decided that the due date for filing of ITRs, originally due
on 31st July, 2025, is extended to 15th September,
2025, A formal notification to this effect is being issued
separately.

The notified

ITRs for AY 2025-26 have

TfETaar W

undergone structural and content revisions aimed at
simplifying compliance, enhancing transparency, and
enabling accurate reporting. These changes have
necessitated additional time for system development,
integration, and testing of the comresponding utilities.
Furthermore, credits arising from TDS statements, due
for filing by 31st May, 2025, are expected to begin
reflecting in early June, limiting the effective window for
return filing in the absence of such extension.

This extension is expected to mitigate the
concerns raised by stakeholders and provide adequate
time for compliance, thereby ensuring the integrity and
accuracy of the return filing process.

a
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CG-DL-E-24052025-263355
EXTRAORDINARY
PART IlI-Section 3-Subé&section (i)
PUBLISHED BY AUTHORITY

New Delhi, Friday, May 23, 2025/ Jyaistha 2, 1947
Ministry Of Personnel, Public Grievances And
Pensions
(Department Of Pension And Pensioners’ Welfare)
NOTIFICATION
Mew Delhi, the 22nd May, 2025

G-5-R- 340(E)- In exercise of the powers conferred
by the proviso to article 309 and clause (5) of article 148
of the Constitution and afler consultation with the
Comptroller and Auditor&General of India in relation to
persons serving in the Indian Audit and Accounts
Department] the President hereby makes the following
rules further to amend the Central Civil Services
{Pension) Rules, 2021, namely:-

1. Shortlitle and commencement-
(1) These rules may be called the Central Civil
Services (Pension) Amendment Rules, 2025,
(2) They shall come into force on the date of their
publication inthe Official Gazette.
2. Inthe Central Civil Services (Pension) Rules, 2021,
inrule 37, in sub-rule (29}, for clause (c), the following
shall be substituted, namely:-

"(c) the dismissal or removal from service of the
public sector undertaking of any employee after his
absorption in such undertaking for any subsequent
misconduct shall lead to forfeiture of the retirement
benefits for the service rendered under the Government
also and in the event of his dismissal or removal or
retrenchment the decision of the undertaking shall be
subject to review by the Ministry administratively
concermned with the undertaking.

Explanation - For the purposes of this sub-rule, the
relevant provisions of rules 7 and 8 read with rule 41and
sub-rule (5) of rule 44shall be applicable analogous as it
is applicable to a Government servant under these
rules."”

[F. Mo. 04/17/2023&P&PW(D)]
SENGUPTA, Jt.Secy.

Mote: The principal rules were published in the Gazette
of India, Extraordinary, Part Il, Section 3, Sub-section (i)
vide number G-5-R- 868(E), dated the 20th December,
2021.

DHRUBAJYOTI
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] Government

ORDERS

No. 19/116/2024-Pers.Fol. (Pay) (P1), Government of
India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Tralning, New
Deihi, dated 20th May, 2025

OFFICE MEMORANDUM

Subject : Grant of notional increment on 1st July /
1st January to the employees who retired from
Central Govt. service on 30th June [ 31st
December respectively for the purpose of
calculating their pensionary benefits -regarding.

The undersigned is directed to invite reference to
the instructions issued vide this Department's OM of
even number dated 14.10.2024 (copy enclosed)
regarding grant of 'notional increment' on 1st July/1st
January to the Central Government employees who
retired/are retiring from service a day before it became
due ie. on 30th Junef31st December and have
rendered the requisite qualifying service as on the date
of their superannuation with satisfactory work and good
conduct for calculating the pension adinissible to them.
The said instructions were issued in compliance of the
Interim Order dated 06.09.2024 passed by the Hon'ble
Supreme Court while hearing MA No.2400/2024 filed by
M/o Rallways along with several Intervention
Applications tagged therewith. It was indicated therein
that the action taken shall be subject to the final outcome
of the petition (Dy. No. 36418/2024) filed by this
Department seeking review of the Order dated
11.04.2023 of the Hon'ble Supreme Court in CA No.
2471/2023 on the subject matter.

2. Hon'ble Supreme Court, vide Order dated
18.12.2024, had dismissed the Review Petition (Dy. No.
36418/2024) filed by this Department with the
observation that there is no error apparent on the face of
the record, warranting reconsideration of the order
impugned.
3. Hon'ble Supreme Court has subsequently
disposed of MA No. 2400/2024 filed by M/o Railways
and other petitions vide Order dated 20.02.2025 while
issuing the following final directions in the matter:

a. The judgment dated 11.04.2023 will be given
effect to in case of third parties from the date of the
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judgment, that is, the pension by taking into account one
increment will be payable on and after 01.05.2023.
Enhanced pension for the period prior to 30.04.2023
{erroneously mentioned as 31.04.2023 in the Order) will
notbe paid;

b. For persons who have filed writ petitions and
succeeded, the directions given in the said judgment will
operate as res judicata, and accordingly, an enhanced
pension by taking one increment would have to be paid;

c. The direction in (b) will not apply, where the
judgment has not attained finality, and cases where an
appeal has been preferred, or if filed, is entertained by
the appellate court;

d. Incase any retired employee filed an application

for interventionfimpleadment/writ petition/ original
application before the Central Administrative
Tribunal/High Courts/Supreme Court, the enhanced
pension by including one increment will be payable for
the pericd of three years prior to the month in which the
application for intervention/impleadment/ writ petition/
original application was filed.
4. The Hon'ble Supreme Court has decided that the
direction referred at Para 3(d) above will not apply to the
retired government employee who filed a writ
petition/original application or an application for
intervention before the Central Administrative
Tribunal/High Courts/Supreme Court after the judgment
in "Union of India & Anr. Vs M. Siddaraj”, as in such
cases directions referred in Para 3(a) will apply.cases
directions referred in Para 3(a) will apply.

5. In addition, Hon'ble Supreme Court has clarified
that in case any excess payment has already been
made, including amrears, such amount paid will not be
recovered. Court has decided that pending applications
including all intervention/impleadment applications
shall stand disposed of in terms of this order.

6. The matter has been examined in consultation with
D/o Expenditure and D/o Legal Affairs. It is advised that
in pursuance of the above referred Order dated
20.02.2025 of the Hon'ble Supreime Court, action may
be taken to allow the increment on 1st July/1st January
to the Central Government employees who retired/are
retiring a day before it became due i.e. on 30th June /
31st December and have rendered the requisite
qualifying service as on the date of their superannuation
with satisfactory work and good conduct for calculating
the pension admissible to them. As specifically
mentioned in the orders of the Hon'ble Supreme Court,
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grant of the notional increment on 1st January / 1st July
shall be reckoned only for the purpose of calculating the
pension admissible and not for the purpose of
calculation of other pensionary benefits.

7. This issues with the concurrence of D/fo
Expenditure vide their Dy. No. 08-09/2019-E.11LAMNOLIY
(4265134) dated 29.04.2025 and D/o Legal Affairs vide
Computer Dy. No. E-144903 dated 17.03.2025.

8. HindiVersion will follow. D

D-12011/19/2018-ADMIN-CPC, Government of India,
Ministry of Chemicals & Fertilizers, Department of
Chemicals and Petrochemicals, New Delhi, dated 20-
05-25

CIRCULAR

Subject : Revised guidelines for Referral Process
inCGHS

It has been observed. while processing Meadical

Reimbursement Claims (MRC) of CGHS and CS(MA)
beneficiaries working in this office, that the prescribed
guidelines issued by the Ministry of Health & Family
Welfare for seeking consultation and treatment in
private hospitals empanelled under CGHS are not being
strictly followed.
2. All CGHS and CS(MA) beneficiaries of the
Department are hereby directed to adhere to the revised
guidelines issued by the Ministry of Health & Family
Welfare, vide OM No. Z15025/19/2024/DIR/
CGHS/EHS (Comp MNo. 8281286) dated 28.06.2024
(copy enclosed), for seeking consultation and treatment
in CGHS-empanelled private hospitals.

3. Also, vide OM No. Z15025/19/2024/DIR/CGHS
/EHS dated 28.06.2024, no further endorsement from
CGHS is required for the tests/investigations not
exceeding Rs.3000/-. However, referral/endorsement is
required for special investigations such as; CT Scan,
PET Scan and MRI Scan and any other investigation
costing over Rs. 3000/-

4. ltis further informed that post facto approval shall
not be granted for treatment/investigations carried outin
the OPD of CGHS-empanelled or non-empanelled
hospitals by CGHS beneficiaries without a valid
referral/endorsement from a CGHS Wellness Centre.
Similarly, CS{MA) beneficiaries who undergo
treatment/investigations in OPD based on referral from
the Authorized Medical Attendant (AMA) must obtain
prior permission from the office; otherwise,
reimbursement shall not be considered.

TferTeTr T

5. Prior permission from the Department is
mandatory for undergeoing CGHS unlisted
procedures/tests, except in cases of emergency. In
emergency cases, post-facto approval must be applied
for within one month from the date of completion of
treatment. Applications submitted after one month will
not be entertained.

6. It may be noted that under no circumstances, the
cost of OPD medicines will be reimbursed by the
Department. OPD medicines must be obtained from the
designated CGHS Wellness Centre. For emergency
cases; a proper endorsement with official stamp from
the attending physician must be provided, clearly
indicating the case as an emergency

7.  ANCGHS and CS (MA) beneficiaries are advised to
stay updated with the latest guidelines/ provisions
related to tfreatment and investigations issued by CGHS
and the Ministry of Health & Family Welfare from time to
time in their own interest. 0

File MNo.: Z15025/19/2024/DIR/CGHS/EHS(Comp No.
B8281286), 1/3687286/2024, Govemment of India,
WMinistry of Health & Family Welfare, (EHS Section),
New Delhi, Dated 28-06-2024
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OFFICE MEMORANDUM

Subject : Revised guidelines for Referral Process
in CGHS-reg.

In partial modification of MOHFW OM No. Z.
15025/117/DIR/CGHS/EHSS dated 15.01.2018 and
10.12.2018. the undersigned is directed to convey
approval of the Competent Authority for issue of revised
guidelines for referral procedures for Consultation.
Investigations and Treatment in Government and
Private hospitals (empanelled with CGHS), as per
details given below:

A, In continuation of OM No Z.15025/18/2020 dated
the 09.10.2020 the term "Government hospital”, shall
also include all AlIMSs, Institutions of Mational
Importance (INIs), MNorth East Institutions, Tata
Memorial Hospital and all other medical institutions
under central government. No referral permission/
endorsement =shall be reqguired for undergoing
consultation investigation/ treatment procedures
including unlisted investigations/procedures

B. Treatment at Private empanelled hospital(s):

i. Single referral for Specialist Consultation: A
referral issued by any Medical Officer of a CGHS
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Wellness Centre will be valid for three months. During
this period, the beneficiary may consult two more
specialists ie, up to total of three specialists, if
recommended by the primary specialist. A maximum 6
consultations shall be allowed during this validity period
of 3 months.

ii. Investigation and treatment Procedures
advised by specialist of empanelled private hospital
after referral by CGHS: No further endorsement from
CGHS shall be required for undergoing routine listed
investigations and minor procedures, not requiring
admission in the hospital, as advised by the specialist,
within the validity period of 3 months from the date of
issue of the initial referral. However, Referral
endorsement from CGHS shall be required for special
investigations like CT Scan, MRI Scan, PET Scan and
any other investigation costing over Rs. 3,000/~ and the
referral will be valid for 3 months.

iii Correspondingly, referral endorsement would
be required from Medical Officer of CGHS for any
procedure requiring admission in the hospital. which
would be valid for 3 month.

iv. Unlisted investigation(s) and treatment
procedures advised by the Specialist of CGHS
empaneled hospital: Permission for undergoing such
investigations and treatment procedures shall be
considered as per the delegated powers vide OM
Z.15025/14/2023/ DIR/CGHS dated 27.12.2023 in case

of pensioners and OM No. S 12020/4/97-CGHS(P)
dated 07.04.1999 in case of serving employees. i.e.

a. CGHS (Additional Director/ Director) in case of
Pensioner beneficiaries.

b. Head of the Department/ Office (HOD/HOQ) in
case of serving employee(s)

v. In partial modification of O.M. No.
Z15025/35/2019/ DIR/CGHS/CGHS(P) dated
29.05.2019, the special provision for CGHS
beneficiaries fo avail Consultation/investigations/
treatment procedures shall hereinafter apply to CGI 1S
beneficiaries aged 70 years and above, as against 75
years prescribed in OM as mentioned above dated
29.05.2019. The other conditions shall remain
unchanged. The beneficiaries can also avail of the
services through tele-consultation facility available
through e-Sanjeevani (https://esanjeevani.mohfw,
gov.in/).

vi. In case of treatment under emergency and post-

operative follow-up treatment, the instructions shall
remain as per extant rules. Reference Instructions:

a. O.M. No. S5.11011/29/2019-EHS dated
13.09.20189.

b. O.M. No. Z15025/35/2019/DIR/CGHS/
CGHS(P) dated 29.05.2019 (regarding post-operative
follow-up treatment).
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COMPARISON OF UPS-NPS & OPS

S.M. Particulars UPs NPS OPS
24.01.2025 Notification
1 Date of effect 01.04.2025 01.01.2004 01.04.1957

Family Pay out

holder, immediately before his
demise, will be assured to the
legally wedded spouse.

the accurmulated
corpus and the chosen
annuity plan.

2 Pension / 50% of the average basic pay Pension amount 50% of the last drawn
Assured over the last 12 months of depends on the salary or average
Payout for retirement for employees investments made in | earnings over the

UPS retiring with at least 25 years of | the NPS investment previous 10 months of
service and proportionate scheme and the service, whichever is
pension benefits for employees | accumulated corpus. | more with at least1020
with 10-25 years of service, years of service.

3 Minimum Rs. 10,000 per month for Minimum pension Rs. 9,000 per month
pension / employees with at least 10 amount depends on for employees with at
Assured Pay | years of service. the investments made | least 10 years of
out for UPS in the NP8 scheme, service.

4 Family Family payout @ 60% of the Family pension 30% of basic pay
pension / payout admissible to the payout | amount depends on subject to the

minimum of Rs.9000
per month.

The pension is revised

5 Dearness The Dearness Relief will be There is no provision i '

Relief (DR) worked out in the same manner | for automatic DR mee N F?art' o8 grjj |
as Dearness Allowance increments to protect ’ :tnu:yr)ilrncrsea;::g th”;
applicable to serving against inflation. ' )
employees. DR will be payable Dearness Relief (DR}

=] Gratuity Eligible { But Mo mention) Eligible Eligible

Lump sum
amount
payment |
Commutation
of pansion

A lump sum payment will be
allowed on superannuation
@& 10% of monthly emolumeants
{basic pay + DA) for every
completad six months of
qualifying service,

&60% of the Benchmark
corpus can be withdrawn as
a lump-sum upon
supaerannuation- but Pension
shall be restricted to balance
amount

G0% of the NFS
corpus can be
withdrawn as a lump
SUM Upon
suparannuation.

A lump sum amount
could be taken at the
time of retirameaent, not
exceeding 40%,,
through commutation
of pension,

Full pension restores
an complation of 15
years,

In case of death of
pensioner commutated
portion will not be
recoverad.

&8 Employer's
contribution

Employee's
contribution

10% of basic pay + DA,

10% of basic pay + DA,
{Individual corpus consists of
employer's contribution +
employees’ contribution)

14% of basic pay +
A

Mo contribution to the
paension fund

10% of basic pay +
DA.

Mo contribution to the
paension fund.

9 Pool Corpus Additional contribution - -
estimated 8.5% of basic pay +
DA for supporting assured
payouts.
-
wieT e arear 14 o3 2025
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Additional Mot available.
pension [
family pension

Mot available. Pension goes up by
20%, 30%, 40%, 50%
and 100% after
attaining the age 80,
a5, 90, 95 and 100
yvears respectively.

11 Voluntary in cases of voluntary retirement | 80% of corpus will be | Will get all eligible
retirement on | after a minimum 25 years of kept for annuity fund. settlement at the time
completion of | qualifying service, assured of voluntary retiremeant
qualifying payout will commence from the after completing 20
service date on which the employee years of service.

would have superannuated, i
he had continued in service.

12 Risk factor Partially risk-free as it provides | There are market risks | Risk-free as it provides

minimum assured pension. as the returns depend | an assured pension.
on the performance of
the market-linked
funds.

13 Tax for 10% contribution by M.A
contribution employee is taxable.
towards Eligible for tax benefit

pension fund

for combinad limit of
Rs.1.5 lakh under 80C,
B0CCC and
BOCCD{1).

INDIVIDUAL CORPUS, BENCH MARK CORPUS &
ASSURED PAYOQUT

1.

3.

If an employee opts for UPS, outstanding NPS
corpus in the employees Permanent Retirement
Account Mumber shall be transferred to the
employee’s individual corpus under the UPS.

'‘Bench mark corpus' value will be computed by
PFRDAwith following assumption

a) Contributions for both the employses and the
employer

b} Incase of missing contributions, an appropriate
value, to be determined by PFRDA

¢} Investment of such contributions is made as per
the 'default pattern' ofinvestment

Atthe time of superannuation or retirement

a) Employee under UPS has to authorise transfer
of the value or units in the individual corpus to
the pool corpus, equivalent to the value or units
of the benchmark corpus for authorisation of
Assured Payout.

b} Incase the value or units of individual corpus is
less than value or units of the benchmark
corpus, the employee will have an option to
arrange for additional contribution to meet this

wferTear \reT

gap.

¢} Incase the value or units of individual corpus is
more than the value or units of the benchmark
corpus, the employee shall authorise transfer
of value or units equivalent to the benchmark
corpus and the balance amount in the individual
corpus will be credited to the employee.

4. In case the values or units transferred by the
employee from the individual corpus to the pool
corpus, is less than the value or units of the
benchmark corpus, payout proportionate to the
assured payoul shall be authorised.

5. UPSisafund-based pension system.

Admissible Monthly Assured Payout based on set
offollowing assumptions

(i The 12 monthly average basic pay before
superannuation of an employee is Rs 45,000,

(i) The employee has a qualifying service of 25 years
{300 months) or more.

(i} All contributions of the employee have been
credited regularly and there are no missing credits.

(iv) The employee has opted for 'default pattern' of
investment.

(v) Theemployee did not make any partial withdrawals
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Lump Sum Payment on su

rannuation or VR after 25 vears of guali

Basic Pay Rs.45000 + DA Rs.23,850 @ 53% = Rs. 68,850

ing service

Scenario Full Tilling Yearimonth Individual Bench Assured Payoul
conditions ] Corpus Mark
service ) Corpus
(BC)
1 (i} o (v) 25/300 50 lakh 50 lakh Rs, 22,500 + DR
= (i3, Cilli)y, (ivy & (v) 15/180 A0 Imkh 30 Imkh Rs. 13,600 + DR
=1 id, Cillid, fivd & (v) 10120 25 lakh 25 lakh As par caloulaticr]
Rs. 9000
PMinimurm assured  pay
out Rs.10,000
=& 22 lakh 25 lakh R=. 8,800 + DR
{(FPartial Full corpus has not basn
withidranawal) doposited from individoal
: : | corpus o pool Corpus
a (0. i), (iv) & (v 2E/B00 A5 lmkh B0 lakh R=. 20,260 + DR
{Mi==ing
Cradit)
5 (v, (I, (0 & (D 25/300 40 lakh 50 lakh Rs. 18,000 + DR
{partial
withdravaraal)
[+ Cid, iy, (i) & (w) 25/300 55 lakh S0 lakh Rs.22.800 + DR
(S lakh one lime credil)
7 (i, Ciiy, (iiiy & (v 2E/300 A6 lakh B0 lakh R=. 20,250 + DR
{Investment
cholce In 1S
wvalue lower
thian BC)
Tk AL lmkh 50 lakh 21,376 + DR
2.5 lakh
partial
recoup by
ermploy oo
BASIC PAY RS.45000 + DA RS.23, 850 @ 53% = RS. 68,B50
110 oF EMOLUMENT IS RS.6,885
Length of qualifying service | Number of completed & months | Lump sum (Ra)
10 yvaears (120 months) 20 1,237,700
186 wears (180 months) A 2,06 . 550
20 yvears (240 months) 4.0 2, 75,400
28 yveaars (300 months) =1 ] 3,44 250
30 vears (380 months) [=la] 4, 13,100
a5 vears (420 months) o 4,817,950
COMPARISON BETWEEN UPS & OPS ONM SOME OF THE TERMIMNAL BEMEFITS
FOR AM EMPLOYEE RETIRIMG IN THE BASIC PAY
OF R5.45,000 + 52% DA COMPLETING 25 YEARS OF SERVICE.
S5. No Description urFs oPs
1 Basic Fay Hs._ 45, 000 R 45 000
= s 53%a B53%4
a2 Basic Pay + DA Rs. .68 850 Rs.68 850
£ Fay Oul / Basic Pension Rae. 22,500 Rs.22,500
& DR & 52% Rs. 11925 Rs. 11925
[=3 Total pension per month Rs.34 425 Rs.34 425
ra PAaxirmurm pension cormmutation (0% in OFS F=. 10,59 480
a Lump sum in UFS Rs.3,44,250
=9 Fay oul vDR f Pension + OR after commutation Ra_ 34,425 Ras 25 425
10 Contribution during sorvice for ponsion corpus fund per maonth | 10% of BP + DA Fdil
11 Family Pay out / Basic Family Pension Rs.13,500 Rs.13,500
12 Family Pay oul += DR / Family Pansiaon = DR F= 20,655 R 20,655
13 Pay out / Basic pension at the age of 80 R=.22 500 R=. 27 000
14 Family Pay out / Basic family pension at the age of 80 e 13,500 e 16,200
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OPERATION
SIND OR

In response to the barbaric Pahalgam terrorist attack on April 22 in which
25 Indians and one Nepali citizen were killed, our Armed forces has initiated military operation

" OPERATION SINDOOR" hitting terrorist infrastructure in Pakistan and Pakistan-

occupied Jammu and Kashmir. The entire country is proud of the military prowess demonstrated by
the Indian Armed Forces against brutal killings of innocent pecople in Pahalgam.

The citizens of India are pretty confident that the Indian Armed Forces, which has fought
valiantly, have the strength and capability to protect our country with unmatched vigilance .

On behalf of the Defence Employees, BPMS would like to extend our seamless support to the Indian
Armed Forces and the Government of India for initiating befitting reply to Pakistan.

Bharat mata ki Jail
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