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lEiknd dh dye ls
fe=ks

 vki lHkh Hkyh Hkkafr tkurs gS fd ns'k esa vke pquko lekIr 
gks pqds gSA ubZ ljdkj dk xBu gks pqdk gSA fiNyh ljdkjsa 
çp.M cgqer dh gksrh FkhA ysfdu ubZ ljdkj çp.M cgqer dh 
ljdkj ugha gSA cS'kkf[k;ksa ds lgkjs pyus okyh ljdkj gSA 
ljdkj ds eaf=;ksa dks tks xq#j Fkk og /oLr gks pqdk gS ;fn tjk 
Hkh viuh ikVhZ vkSj laxBu dh fpark gksxh rks ?ke.M NksM+dj 
vke turk dh dlkSfV;ksa ij [kjs mrjus dk ç;kl djsaxs vkSj 
vke vkneh ]etnwj vkSj depkZfj;ksa dh Hkkoukvks dks le>saxs 
vkSj mudks lqusaxs rFkk dqN lgh fu.kZ; ysaxsA

   fe=ks eksnh ljdkj ds nksuksa dk;Zdky esa Hkkjrh; etnwj la?k 
vkSj lEcaf/kr laxBuksa dks fujk'k djus dk dke ljdkj us 
fd;kA dqN eaf=;ksa us rks fuf'pr :i ls fujk'k fd;k NksVs NksVs 
dkeksa dks Hkh utjUnkt fd;kA tSls ,d mnkgj.k nsuk pkgwaxkA 
ekuuh; loksZPp U;k;ky; us fu.kZ; fn;k fd ftu deZpkfj;ksa 
dk p;u izfdz;k 31 fnlEcj 2003 rd iwjk gks x;k mudks NPS 
ds LFkku ij OPS çnku fd;k tk;A ljdkj us fd;k HkhA 
vkns'k gksus ds ckn geus ea=h egksn; ls le; ekaxk le; feyk 
okrkZ ds nkSjku ;g lq>ko fn;k x;k fd 31fnlEcj 2003 rd 
tks foKkiu gks x, mu lHkh dks Hkh NPS ds LFkku ij OPS 
çnku dj nsuk pkfg;s  rks ea=h egksn; dk mÙkj Fkk fd ,sls rks 
fiaMkjk c‚Dl [kqy tk,xkA mudks dgk x;k fiaMkjk c‚Dl rks 
[kqy pqdk gS budks Hkh nsuk gh iM+sxk vki ugha nksxs rks U;k;ky; 
budks Hkh nsxk ogh gqvk Hkh vusdks dksVZ ds'k gq, fu.kZ; lqçhe 
dksVZ rd us deZpkfj;ksa ds i{k esa gh fn;k vkSj yksxksa dks vksih 
,l feyk vHkh Hkh Bhd ls ykxw ugha gqvk uksfVfQds'ku dh frfFk 
dks ysds yksx U;k;ky;ksa esa tk jgs gS mudks lQyrk feysxhA 
ysfdu ea=h th us ge yksxksa ij Hkjkslk u djds vf/kdkfj;ksa ij 
fd;kA nwljk ekeyk 30 twu vkSj 31 fnlEcj dks lsokfuo`Rr 
gksus okys deZpkfj;ksa dks ,d bUØhesaV isa'kujh csfufQV nsus ds 
lEca/k esa ekuuh; loksZPp U;k;ky; dk vkns'k gqvk bldks lHkh 
deZpkfj;ksa dks tujy vkns'k ds fy;s 11 tqykbZ 2023 dks ge 
yksx feys vkSj tujy vkns'k ds fy;s dgk tckc esa vk'oklu 
feyk ,d eghus ds vanj tujy vkMZj gks tk,xk A vkt rd 
ugha gqvk vkSj reke deZpkjh U;k;ky; esa tkrs gS ogka ls vkns'k 
ysdj baØhesaV çkIr dj jgs gSA mÙkj çns'k ljdkj us vius 
deZpkfj;ksa ds fy;s tujy vkMZj dj fn;k ijUrq dsaæ ljdkj ds 
ea=h ds vk'oklu ds ckn Hkh vHkh rd tujy vkMZj ugha gqvkA 
;g jgk gS eaf=;ksa ds dk;Z djus dh i)fr ftldk uqdlku 
fuf'pr :i ls orZeku ljdkj dks mBkuk iM+k gSA HkfrZ;ksa ds 
lEca/k esa Hkh yxkrkj ckr djus ds ckn dqN Lis'ky Mªkbo 
pyk;k  10 yk[k HkrhZ djus dk y{; Hkh fy;k fdruk iwjk gqvk 
fdruk ughA eaf=;ksa ds bl ghykgokyh dk lh/kk uqdlku 
ljdkj dks gqvkA NPS ls OPS ds fy;s vkanksyu fd;k 
eseksjsaMe fn;k okrkZ Hkh gqbZ vk'oklu Hkh feyk fd foÙk lfpo ds 

usr`Ro esa xfBr desVh dh fjiksVZ vkus ds ckn dksbZ fu.kZ; ysaxsA 
pquko ls iwoZ i= Hkh fy[kk pquko ?kks"k.kk i= ds iwoZ Hkh i= fy[kk 
dksbZ dk;Zokgh ugha gqbZA deZpkjh fujk'k gqvk vkSj [kqydj 
ljdkj ds fojks/k esa oksV fd;kA rHkh csysV ls tks cksV gq, mlesa 
ljdkjh deZpkfj;ksa ds oksVksa esa cqjh rjg ls fiNM+sA vkBosa osru 
vk;ksx dk xBu ugha vkfn ,slh ckrsa jgha ftlus deZpkfj;ksa ds 
chp ukjktxh iSnk dhA deZpkfj;ksa dh ukjktxh ls uqdlku 
gqvk loZfofnr gSA dqN eaf=;ksa dh dke djus dh i)fr us 
fujk'kk iSnk dh ftldk [kkfe;ktk dqN u dqN Hkqxruk iM+kA 
dqN lhVs çHkkfor gqbZ gksaxhA

    fe=ksa ubZ ljdkj ds lkeus ljdkjh deZpkfj;ksa dh ekaxksa dks 
ysdj çh ctV fMLdlu esa Hkkjrh; etnwj la?k us dqN fo"k; 
mBk;kA ftlesa eq[; :i ls NPS ls OPS ykxw djukA vkBosa 
osru vk;ksx dk xBuA 20 yk[k ubZ HkfrZ;ka djusA vk;dj esa 
NwV vkfn fo"k; mBk;s x, gSA

 ljdkjh deZpkjh jk"Vªh; ifjla?k us Hkkjr ljdkj dks i= 
fy[kdj ctV esa dqN eqíksa dks gy djus ds fy;s fuosnu fd;k 
gSA ftlesa NPS lekIr djus OPS ykxw djus] ljdkjh foHkkxksa 
esa HkrhZ djus] vkBoka osru vk;ksx ykxw djus] isa'kuj dks 
dE;qVs'ku 15 lky ds LFkku ij 12 lky esa iwjk djkus] djeqä 
vk; dh lhek c<+k us] LVsUMMZ fMMD'ku esa c<+ksrjh] 80 lh ds 
varxZr cpr ij NwV nsus vkfn fo"k;ksa dks i= fy[kk gSA

    Hkkjrh; çfrj{kk etnwj la?k us viuha dk;Z lfefr dh cSBd 
esa 3 çLrko ikl djds ljdkj dks Hksts gS A nps ls ops]AvkBosa 
osru vk;ksx dk xBu ljdkjh foHkkxksa esa fjä LFkkuksa dks Hkjus 
vkfn fo"k; mBk;s gSA vk'kk djrs gS cnyh gqbZ ifjfLFkfr;ksa esa 
ljdkj vo'; gh /;ku nsxhA

 vki lHkh dks fofnr gS fd vk;q/k fuekZf.k;ksa ds MhEM 
MsiqVs'ku ds lEca/k esa egkla?k çkjEHk dky ls gh crkrk vk jgk gS 
fd tc dHkh Hkh dksbZ v‚I'ku ekaxk tk; vki lHkh dks ljdkjh 
deZpkjh jgus ds i{k esa gh v‚I'ku nsuk gSA vki lHkh dks ;g Hkh 
Kkr gS fd deZpkfj;ksa dh lfoZl daMh'ku dks çksVsDV djus ds 
fy;s fnYyh gkbZ dksVZ dk fu.kZ; gSA ljdkj gkbZ dksVZ esa fyf[kr 
esa ns pqdh gS fd deZpkfj;ksa dh lfoZl daMh'ku çksVsDV djsaxsA

   vki lHkh dks ;g Hkh Kkr gS fd vki iq.ks esa lEiUu 
dk;Zlfefr cSBd esa çLrko ikl dj pqds gS fd vk;q/k fuekZf.k;ksa 
ds deZpfj;ksa dks tks 30 flrEcj 2021 rd HkrhZ gks pqds gS 
vFkkZr DPSU gksus ds le; rd dk;Zjr FksA mu lHkh 
deZpkfj;ksa dks çlkj Hkkjrh dh rjg Til to Retirement ljdkjh 
deZpkjh ?kksf"kr fd;k tk;A blh çLrko ds vk/kkj ij egkla?k 
MOD ds lkFk dk;Zokgh dj jgk gSA

  vki yksx nwljk laxBu D;k dj jgk gS mldh fpark NksM+dj 
vius yksx tks dj jgs gS mlds ckjs esa vius dk;ZdrkZvksa rFkk 
lkekU; deZpkfj;ksa dks Li"V djsaA

& Jh lk/kw flag
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vykSfdd O;fDrRo

 ek- nÙkksiar BsaxM+h] nÙka e;k loZLoe~ dk çrhd :iA ,d 
vykSfdd O;fäRoA eu esa la?k ds çfr furkar J)k ,oa leiZ.k 
dk HkkoA vkMacj jfgr] v/;;u&fparu'khy] feyulkj O;fäRo 
ds /kuh A dsoy la?k {ks= esa gh ugha vfirq fganqRo ds dêj fojks/kh 
lkE;oknh dk;ZdrkZvksa ds eu esa Hkh muds çfr J)k;qä vknj 
FkkA M‚- cksdjs tSls vFkZrK dks Hkh fgUnw vFkZ'kkL= fparu ys[ku 
djus dh çsj.kk feyhA viuk dêj fojks/k oksFkjk djus dk ;g 
peRdkj FkkA mudk ,d fç; okD; Fkk& ̂ ^eSa la?k dk xVuk;d 
gw¡A tgk¡ Hkh tkÅ¡xk ;k eq>s Hkstk tk;sxk mlh Hkwfedk ls dk;Z 
d:¡xk ;g Hkku Hkh j[kw¡xkA**
 fd'kksjh vk;q ls gh mudks eSa nwj ls ns[krh FkhA ijUrq 
/khjs&/khjs dk;Z–f"V ls viukiu c<+rk x;kA lfefr ds ckjs esa 
muds fopkj tkuus ds Hkh volj çkIr gksrs x;sA
 laxBu dks dSlh çkFkfedrk nsuk pkfg;s] ;g eq[; fcUnq 
jgrk FkkA laxBu ds dkj.k O;fä cM+k curk gS] ijUrq 
dHkh&dHkh eSa laxBu ls cM+k gw¡&esjs dkj.k laxBu cM+k cuk gS] 
;g vgadkj O;fä esa fuekZ.k gks ldrk gS&mlls cpuk gS] cpkuk 
gSA
 dey dk Qwy lqanj&lqokflr gksrk gSA mldh ia[kqfM;ksa 
dk jax vkdkj lqxa/k eu dks vkdf"kZr djrk gS ijarq mldks 
vxj vgadkj gksrk gS fd Qwyksa dk lkSUn;Z esjs dkj.k gS] eSa Js"B 
gw¡ D;k vko';drk' lqus bl MaBy ls tqM+k jgw¡] bl en esa og 
Js"B ls vyx gks tkus dk fopkj djrk gSA ijarq MaBy ls vyx 
gksus ij ogk¡ ls feyus okyk thoujl feyrk ughaA og lw[k 
tkrk gSA lqxa/k Hkh ugha jgrhA lw[kus ds dkj.k og iSjksa rys 
dqpyk tkrk gS ;k rks gok ds >ksads ls nwj mM+ tkrk gS&vfuPNk 
ls O;fä vkSj laxBu ds laca/k Hkh ,sls gh gksrs gSa
 O;fä ln~xq.kh gS] lqUnj gS ijUrq esjs dkj.k laxBu cM+k 
gqvk gS ,sls vgaHkko ds dkj.k og laxBu ls gV tkrk gS rks 
egRoghu] vfLrRoghu gksrk gS vkSj laxBu dks Hkh {kfr gksrh gSA 
O;fä vkSj laxBu dh ikjLifjdrk os ,sls gh le>krs FksA
 la?k dk xVuk;d ,d egRoiw.kZ dM+h gSA ,d NksVs xV dk 
og çeq[k gS] vius xV dks la?k ls tksM+s j[krk gSA fofo/k i)fr 
ls la?k esa <kyrk gSA mlh çdkj la?k dk Lo;alsod nwljs {ks= esa 
Hkstk tkrk gS] rc ogk¡ fofo/k mik;ksa ls la?kkuqdwy okrkoj.k 
fuekZ.k djuk ;g mldk nkf;Ro gSA vius vkpkj fopkj ls la?k 
çdV djuk] la?k ds ckjs esa vkLFkk fuekZ.k djuk mldk drZO; 
gSA ̂ ^eSa la?k dk xVuk;d** bldk Hkku lrr j[kus ls og dHkh 
Hkh fopfyr ugha gksxkA Lo;alsodRo ;g xoZ dk fo"k; gS ,slk os  

ekurs FksA
 ek- nÙkksiar dk lfefr ds çfr cM+k vkReh;rk dk] lEeku 
dk Hkko FkkA jk"Vªthou esa lfefr dh egRoiw.kZ Hkwfedk gS] gksuh 
pkfg;s ,slk os dgk djrs FksA
 ,sls vukSipkfjd Lusg ds dkj.k jsy ;k foeku nsjh ls vkus 
fLFkfr esa os rqjar vfgY;k efUnj esa vkrs Fks ;k fnuHkj ds 
dk;ZØeksa ls fuo`Ùk gksdj vkjke ls vkrs FksA fQj ?kM+h dh lqbZ 
Ld tkrh FkhA og Hkh ;g ppkZ lqurs&lqurs dHkh Fkdrs ugha FksA 
nqfu;k Hkj ds fo"k;ksa ij ppkZ gksus ds i'pkr~ Hkh viuk ewy fcanq 
dHkh Hkwyrs ugha FksA ejkBh esa ̂^gjnklkph dFkk ewy inkoj** ,slk 
dgrs gSa u] le; dk fglkc ugha gksus ds dkj.k dHkh rks Hkh ;kn 
vkrh fd Hkkstu djuk pkfg;sA
 ,d ckj ,slk gh gqvk&Lons'kh tkxj.k eap ds xBu gsrq 
;gk¡ ,d cSBd FkhA og lekIr gksus ds i'pkr~ os vfgY;k efUnj 
esa vk;sA bl cSBd esa fofo/k {ks=ksa ds dk;ZdrkZvksa dks vkeaf=r 
fd;k x;k Fkk ij lfefr dks ugha&gekjs eu esa osnuk Fkh] xqLlk 
Hkh FkkA ek- nÙkksiar us vkus ds ckn cSBd ds fo"k;ksa dh tkudkjh 
nh] ppkZ Hkh gqbZA eSaus mudks crk;k fd vkidh bu lHkh 
;kstukvksa dh lQyrk efgykvksa ij fuHkZj gSA os ;fn mudks 
O;ogkj esa yk;saxh rks gh dqN ckr cusxhA ?kj dh lkjh 
[kjhnnkjh rks vf/kdka'kr% efgyk,¡ gh djrh gSaA muds lg;ksx 
ds fcuk ;g fo"k; pfjrkFkZ gksuk dfBu gSA vkt ge bldk 
vuqHko Hkh ys jgs gSaA
 lfefr dh ,slh i)fr jgh gS fd o"kZ çfrink rFkk 
fot;n'keh ds mRloksa ds fy, ckSf)d dk fo"k; fn;k tkrk 
FkkA iwjs ns'k esa ,d gh fo"k; fof'k"V i)fr ls igq¡prk Fkk & ,d 
Hkwfedk curh Fkh ml le; dk fo"k; Fkk& ^^vkfFkZd 
ijk/khurk&jktuhfrd ijk/khurk dk çFke pj.k" fp=krkbZ us 
ifjJeiwoZd fofo/k lekpkj i=ksa ds ys[k&lk{kkRdkj vkfn ds 
drjuksa dk laxzg fd;k FkkA og Qkby mudks fn[kk;hA mUgksaus 
og cM+s xkSj ls ns[khA os tkus ds fy, fudys rks yxHkx e/; 
jkf= gks jgh Fkh ijarq vfgY;k efUnj ls fudyus ds i'pkr~ 
dk;kZy; u tkrs gq, la?k ds ,d T;s"B O;fä ds fuokl ij x;s] 
mudks uhan ls txk;k vkSj dgk fd vjs HkkbZ gels ,d cM+h Hkwy 
gqbZA lfefr dh cguksa us bl fo"k; dk dkQh v/;;u&fparu 
fd;k gS vkSj ckSf)d ds fo"k;ksa ds ckjs esa Hkh crk;k gSA vfgY;k 
efUnj esa lqcg tYnh tkdj og laxzg Hkh ns[kus ds fy;s lwpuk 
nhA
 fnYyh esa muds fuokl ij gesa cqyk;kA M‚- cksdjs th ls 
ifjp; djus ds gsrqA ifjp; ds ckn ;g Hkh crk;k fd lfefr 

lg lapkfydk] jk"Vª lsfodk lfefr] ukxiqj


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dh cguksa us vFkZfparu ds ckjs esa cgqr fd;k gSA ge og dHkh 
ekurs ugha] Js; nsrs ugha] ;g ckr vyx gSA ml fnu Hkh ckrksa esa 
cgqr le; yx x;kA ek- çfeykckbZ eqats vkSj eSa gesa vius 
dk;kZy; tkuk FkkA mUgksaus Jh jkenklth dks VSDlh ykus dks 
dgk] VSDlh vk;hA ge nksuksa fiNyh lhVksa ij cSBsA ueLdkj 
dgk VSDlh okys dks b'kkjk fd;k pyus ds fy;s rks lkeus okyk 
njoktk [kksydj os xkM+h esa cSBs& rc eSaus dgk fd gesa dk;kZy; 
dk jkLrk irk gSA pkgs rks VSDlh dk uEcj fy[k yhft;sA os 
mrjs ugha vkSj dgk fd vf/kdkfj;ksa dh fpark djuk] lfefr esa 
gh fl[kkrs gSa ,slk ugha] gesa la?k esa Hkh ;g fl[kk;k tkrk gSA
 jktuhfrd {ks= ds ckjs esa mudh Li"V /kkj.kk FkhA og 
Lora= fo"k; gSA Lora= gh jguk pkfg;sA jktuhfr dHkh Hkh 
laxBu ij gkoh ugha gksuh pkfg;sA laxBu dh çfrHkk vyx 
gks&jktuhfrd {ks= ls ,d :i gksuk nksuksa ds fy;s gkfudkjd 
gSA ml {ks= dk vokafNr ifj.kke gks ldrk gSA laxBu ;kfu 
_f"k laLFkk fuHkhZd] fueksZgh] laxBu ;kfu ̂ ^/keZn.M;ks·fl** dh 
Hkwfedk] O;oLFkkA laxBu vkSj jktuhfr vyx gS ij vk/kkj 
^/keZ'k~ gh gSA laxBu dks ;g iF; vf/kd j[kuk gSA ckrsa 
fgrdkjh gksaA laca/k ekr`or~ lgt Lusg ds gksaA ykM+uk dc] 
rkM+uk dc bldk foosd laxBu djsxkA laxBu dk Js"B LFkku 
cuk;s j[kuk ;g cM+h dBksj riL;k] lk/kuk gS ijUrq og djrs gh 
jguk gSA lQyrk Hkh çkIr djuk gSA

 ek- nÙkksiar] ia- }kjdkçlkn feJ] ¼iqjkus e/;çkUr ds 
rRdkyhu x`gea=h½ dk ,d okD; ges'kk m)`r djrs Fks& 
dk;ZdrkZ lqfo/kkHkksxh gksuk ,oa vf/kdkjh vius vf/kdkj çfr"Bk 
ds çfr ltx gksuk fdlh Hkh laxBu dks iru] fouk'k dh fn'kk 
esa ys tk ldrk gSA nwljh ckr ;g fd fdlh v;ksX;&v{ke 
dk;ZdrkZ dks mPp in nsuk Hkh L[kyu dh fn'kk esa ys tk ldrk 
gSA bu nksuksa ckrksa esa lrdZ jguk gSA viuk fganw laxBu nso 
¼ns'k½ dk;Z ds fy, gh fuekZ.k gqvk gSA ;g Lej.k lrr djsaxs 
j[ksaxs rks dksbZ Hkh gesa vius jkLrs ls fopfyr ugha dj ldsaxsA 
vkilh Lusg] lnHkko gh J)k fuekZ.k djrk gS ftlls nSoh dk;Z 
gsrq loZLokiZ.k djus dh çsj.kk feyrh gSA vkilh fo'okl ds 
dkj.k og –<+ gksrh tkrh gSA dksbZ Hkh laLFkk laxBu vkxs c<+rk 
gS ;k fiNM+rk gS ;g mlds dk;ZdrkZvksa ij fuHkZj djrk gSA 
ckgj dk dksbZ Hkh O;fä ;g ugha dj ldrk gSA bl fy, 
J)k&leiZ.kHkko ls vksrçksr dk;ZdrkZvksa dk fuekZ.k ;g ,d 
pqukSrh gh gSA mldks leFkZrk ls ikj djuk gSA J)koku 
dk;ZdrkZ dsfUær dk;Z jguk vfuok;Z gS blds ckjs esa n{k jguk 
orZeku ifjfLFkfr esa vko';d gSA muds Third Way ¼rhljk 
fodYi½ dks lkFkZd djuk viuk drZO; gSA
 ije ekr`Hkä&ije ekr`HkwfeHkä ,slk ;g vykSfdd thou 
nhiLraHk tSlk v[k.M ekxZn'kZd jgsxkA


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nRrksia= BsaxM+h esjs izsj.kkJksr

 nÙkksiar th ls esjk ijp; rhu pj.kksa esa gSA çFke ifjp; 
o"kZ 1949 esa ml le; gqvk tc og tula?k esa dk;Z dj jgs FksA 
vr% muls ,d ifjp;] jktuhfrd {ks= esa ,d lkFk dk;Z djrs 
gq, fe= ds :i esa gSA nwljk ifjp; vkikRdky es ,d fe= 
ekxZn'kZd] o nk'kZfud rFkk rhljk ifjp; ,d VªsM ;wfu;u usrk 
ds :i esa tgk¡ mUgksaus 'kwU; ls ,d lokZf/kd 'kfä'kkyh Jfed 
laxBu ftldk uke Hkkjrh; etnwj la?k gS dk xBu fd;k gSA

Hkkjrh; dk;Zlfefr cSBd ds volj ij vkfFkZd çLrko rS;kj 
djus ds fy, muds lkFk dke djus dk eq>s volj çkIr gqvkA 
blh nkSjku nÙkksiar th dh vkfFkZd fo"k;ksa ij xgjh idM+ vkSj 
muds O;kid v/;;u dk eq>s irk pykA nÙkksiar th us jk"Vª dh 
vkfFkZd fLFkfr ls lacfU/kr foLr`r ys[ku vkSj iqLrdsa fy[kh gSa 
fdUrq ;g nq%[kn gS fd budk ;Fks"B çpkj ugha gqvk gSA esjh 
muls muds lkÅFk ,osU;w fuokl ij pk; ds di vkSj rnuUrj 
ehBs iku rFkk rhu ewfrZ Hkou ds vkxs yEcs ekxksaZ ij pgy dneh 
djrs gq, muds vkfFkZd –f"Vdks.k ij ppkZ gksrh FkhA nÙkksiar th 
fojys usrk Fks tks lPpkbZ vkSj iwjh bZekunkjh ls nhun;ky 
mik/;k; th ds ,dkRe ekuookn ds n'kZu dks vkxs c<+kuk 
pkgrs FksA os mPpdksfV ds çKk iq#"k Fks vr% if'pe ds u, 
fopkjksa vkSj vk/kqfud rduhd dks cM+h lqxerk ls ,dkRe 
ekuookn ds pkS[kV ds Hkhrj ys vk,A blls ,dkRe ekuookn ds 
çfr mudh çfrc)rk rFkk muds mPp Kku ds Lrj dk irk 
pyrk gSA
 muds lkfu/; ds QyLo:i eSa bl ckr ls iw.kZr;k lger 
gw¡ fd og lkoZtfud {ks= esa lokZf/kd ekSfyd fpard vkSj 
çkekf.kd O;fäRo ds /kuh gSaA mUgksaus pwafd laxBukRed laL—fr 
ds vuq:i vius dks <ky fy;k gS vkSj vius eSa dks ihNs j[krs gq, 
iw.kZr;k lefiZr thou ds dkj.k muds fopkj dks ftruh çflf) 
feyuh pkfg, og ugha feyh gSA dfy;qx esa vPNs fopkjksa dks 
Lor% çpkj ugha feyrk fdUrq cqjs fopkj rqjUr foLrkj ik tkrs 
gSaA blesa lksprk gw¡ fd nÙkksiar th dh fe=rk dk gd vnk djus 
ds fy, vko';d gS fd muds fopkjksa rFkk mudh iqLrdksa ds 
O;kid çpkj çlkj gsrq jk-Lo- la?k vkSj Hkkjrh; etnwj la?k 
LFkku LFkku ij dk;Z'kkyk,¡ vk;ksftr djs ftlls fd lekt ds 
cM+s Hkkx rd muds fopkj igq¡p ldsaA

dj vkUnksyu dk usr`Ro djrs gq, ns[kk gSA og Qjojh 1976 ls 
yksdla?k"kZ lfefr ds v/;{k FksA eSa jkT;lHkk ls iyk;u 

¼Escapade½ ds mijkUr 10 vxLr ls 20 uoEcj 1976 rd 
Hkkjr gh esa Fkk vkSj bl vof/k esa eqEcbZ rFkk iq.ks esa esjh nÙkksiar 
th ls vusd HksaV okrkZ,¡ gqbZA gekjs vkl ikl dbZ jktusrk /khjs 
/khjs ihNs gV jgs Fks fdUrq ge lcds e/; nÙkksiar th pêku dh 
Hkk¡fr MVs gq, FksA muesa tjk lh Hkh MxexkgV ugha vkbZA blh 
fy, og esjs çsj.kklzksr FksA esjs dbZ fudVLFk fe=ksa dk tc eq> 
ij bl ckr dk Hkkjh ncko Fkk fd eSa vkikrdky ds fo#) la?k"kZ 
ls vius dks i`Fkd dj yw¡ vkSj bfUnjk xka/kh dks ukjkt u d:a 
rc ;g nÙkksiar th ¼vkSj ek/kojko eqys th½ gh Fks ftUgksaus esjk 
gkSlyk c<+k;k vkSj la?k"kZ dks vkxs c<+kus ds fy, çksRlkfgr 
fd;kA tgk¡ rd fd nÙkksiar th us esjh /keZiRuh ftls iqfyl cqjh 
rjg ekufld ;kruk ¼Mental Torture½ ns jgh Fkh dks vR;Ur 
lgkuqHkwfr Hkjk i= fy[kk ftlls irk pyrk gS fd nÙkksiar th 
fdl çdkj lcdk /;ku j[krs Fks vkSj ikfjokfjd ckjhfd;ksa o 
Hkkoukvksa dks fdl dnj xgjkbZ ls tkurs FksA
 ;g fdlh vkUnksyu gh esa le> vkrk gS fd dkSu vkneh 
¼Men½ vkSj dkSu yM+ds ¼Boys½ vFkok dkSu HksM+ ¼Sheep½ vkSj 
dkSu cdjh ¼Goat½ gSA
 esjh –f"V esa vkikrdky ds nÙkksiar th okLrfod 
egkuk;d gSa fdUrq fQj ogh ckr fd muds vkRe foyksih LoHkko 
vkSj çpkj ls nwj jgus ds dkj.k mudh vkikrdky gVokus vkSj 
ns'k esa iqu% yksdra= LFkkiuk esa ns'k dks fdruh cM+h nsu gS blls 
ns'koklh vkt Hkh vufHkK gSaA yksx ckx eq>s vkikrdky ds 
uk;d ¼Hero½ ds :i esa tkurs igpkurs gSa fdUrq eq>s ;gk¡ ;g 
Li"V djus nsa fd nÙkksiar th vkSj ek/k ojko eqys th] og nks 
egkiq#"k Fks ftUgksaus eq>s euksoSKkfud rFkk ekufld :i esa 
la?k"kZ dh Hkwfedk ds fy, lUu) fd;kA
 o"kZ 1947 ds i'pkr~ dky[kaM ds og ;qxiq#"k Fks % rhljs 
pj.k dk esjk muls ifjp; rc çkjEHk gqvk tc turk ikVhZ 
ljdkj dsUæ esa lÙkklhu gqbZA Hkkjrh; etnwj la?k ls lac) 
vusd Je la?kksa ds v/;{k ds ukrs eq>s nkf;Ro feykA ml nkSjku 
Je la?kksa dh dk;Zfof/k j.kuhfr vkfn lacaf/kr vusd fo"k;ksa ij 
muls vukSipkfjd vkSipkfjd [kqyh HksaV okrkZ,a gksrh FkhaA 
nÙkksiar th dk ekxZn'kZu lnSo Kkuo/kZd vkSj mPpdksfV dk 
gksrk FkkA Jfed txr~ dk ;g peRdkj gh ekuk tkuk pkfg, 
fd 'kwU; ls çkjEHk dj ds Hkkjrh; etnwj la?k iPphl o"kZ dh 
vYi vof/k esa fofHkUu çns'k ljdkjksa ¼dsUæ dh turk ikVhZ 
ljdkj lfgr½ ds vojks/kksa ds ckotwn ns'k ds leLr Jfed 
la?kksa ls vkxs çFke LFkku ij igq¡p x;kA dsoy ;gh ,d gdhdr 

iwoZ ea=h ,oa lkaln] ubZ fnYyh


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nÙkksiar th dks lu~ 47 mijkUr ds ;qxiq#"k fl) djus ds fy, 
i;kZIr gSA nÙkksiar th ds usr`Ro dk ,d ;g Hkh vk'p;Ztud 
igyw gS fd tc jk-Lo-la?k ls tqM+s vU; vkuq"kkafxd laxBuksa ds 
lkFk vNwr tSlk O;ogkj gks jgk Fkk rc Jfed {ks= ds la;qä 
ekspksaZ esa Hkkjrh; etnwj la?k dh lgHkkfxrk dk Lokxr gks jgk 
FkkA

D;k gSA loZçFke os iw.kZr;k fu"diV vkSj bZekunkj gSaA tks dqN 
muds fny esa gksrk gS ogh tqcku ij gksrk gS vkSj mlh dk muds 
fnekx esa rkukckuk gksrk gSA muesa <ksax vkSj diV ys'k ek= Hkh 
ugha gSA nwljh ckr ;g fd fdlh fo"k; ij vki muls lger ;k 

vlger gksa mudh fe=rk ij bldk dksbZ çHkko ugha iM+rkA 
vr% mUgsa vki dSlh Hkh jgL; dh ckr crk ldrs gSa vkSj ;g 
iDdk Hkjkslk dj ldrs gSa fd og bls vius rd gh lhfer 
j[ksaxsA rhljs og vkn'kZ pfj=oku gSA mudk O;fäxr thou 
vkSj lkoZtfud psgjk nksuksa ,d:i gSaA fn[kkoVhiu ugha gSA 
muds mís'; vkSj rkSj rjhds] muds opu vkSj dr`ZRo ,d leku 
gSa] fueZy gSaA pkSFks og lqes/kk'kkyh] çKk'khy vkSj v/;;u'khy 
gSa tks bfrgkl dks HkfyHkk¡fr tkurs gSaA
 nÙkksiar th ls eq>s ,d gh f'kdk;r gS fd os jktuhfrd 
{ks= esa D;ksa ugha vk,A vxj xaxks=h çnwf"kr gS rks fQj uhps 
okjk.klh esa xaxk dks eSyh gksus ls dSls cpk;k tk ldrk gSA 

r
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 (3) Inquiry mandatory if charge is not accepted. 
Proceedings initiated under Rule 14 of the Central Civil 
Services (Classification, Control and Appeal) Rules, 
1965, cannot be closed by imposing one of the minor 
penalties after due consideration of the defence 
submitted by the accused officer. It is obligatory to hold a 
formal inquiry before coming to a decision about the 
quantum of penalty.

 [Rule 100 of P. & T., Manual, Vol. III. ]

 (4) Procedure for holding ex parte enquiry. 
Whenever an official continues to remain absent from 
duty or overstays leave without permission and his 
movements are not known, or he fails to reply to official 
communications, the Disciplinary Authority may initiate 
action under Rule 14 of the CCS (CCA) Rules, 1965. In 
all such cases, the Competent Authority should, by a 
Registered A.D. letter addressed to the official at his last 
known address, issue a charge- sheet in the form 
prescribed for the purpose and call upon the official to 
submit a written statement of defence within a 
reasonable period to be specified by that authority. If the 
letter is received undelivered or if the letter having been 
delivered the official does not submit a written statement 
of defence on or before the specified date or at a 
subsequent stage does not appear in person before the 
Inquiry Officer or otherwise, fails or refuses to comply 
with the provisions of CCS (CCA) Rules, the Inquiring 
Authority may hold an ex parte inquiry. The notices of all 
hearings should be served on the accused or 
communicated to him unless the first notice says that the 
inquiry will continue from day to day. In ex parte 
proceedings, the entire gamut of the enquiry has to be 
gone through. The notices to witnesses should be sent, 
the documentary evidences should be produced and 
marked, the Presenting Officer should examine the 
prosecution witnesses and the Inquiring Authority may 
put such questions to the witnesses as it thinks to be fit. 
The Enquiring Authority should record the reasons why 
he is proceeding ex parte and what steps he had taken 
to ask the accused official to take part in the enquiry and 
avail of all the opportunities available under the 
provisions of Rule 14 of the CCS (CCA) Rules. In such a 
case, the details of what has transpired in his absence, 
including depositions, should be furnished to the 
accused officer. During the course of enquiry, the 
accused is free to put in appearance and participate in 
the enquiry. If the accused appears in the enquiry when 

some business has already been transacted, it is not 
necessary to transact the same business again unless 
the accused official is able to give justification to the 
satisfaction of the Inquiry Officer for not participating in 
the enquiry earlier. The Competent Authority may, 
thereafter, proceed to pass the final orders dismissing or 
removing the official from service after following the 
prescribed procedure.

 2. The procedure outlined above can be observed 
in the case of a Government servant, whether 
permanent or temporary remaining absent without 
authority, etc. Such a Government servant should not 
be placed under suspension but when an official who is 
under suspension disappears and cannot be contacted 
at his last known address, the suspension orders should 
be lifted and the proceedings in the manner stated 
above initiated for his removal in absentia.

 [Rules 63 and 64, P. & T. Manual, Vol. III. ]

INQUIRY OFFICER

 (5) Appointment of Inquiry Officers in P & T.- It 
has been decided earlier that in cases of disciplinary 
proceedings under Rule 14 of CCS (CCA) Rules, 1965, 
an Enquiry Officer selected for the purpose should 
belong to another arm of service in the same station in 
all cities and towns where Circle Headquarters were 
located. It was further mentioned therein that it should 
be ensured that the Enquiry Officer thus appointed is of 
sufficiently senior rank and is not suspected of any 
prejudice or bias against the accused person; also that 
he should not have been associated with an enquiry 
against the accused person at an earlier stage and 
should not have expressed an opinion about the merits 
of the case. It has been represented that this decision 
should not be confined only to cities and towns where 
Circle Headquarters are located but should be extended 
to Divisional Headquarters level. The matter has been 
considered and it has been decided that the 
aforementioned principle should be made applicable 
also in places where more than one Divisional 
Headquarters are located to the extent it is possible.

 [D.G., P. & T., Letter No. 20/1/71-Disc. I, dated the

9th December, 1971.]

 The position has been reviewed in the light of the 
functional reorganization of the P & T Circles into 
separate Postal and Telecommunication Circles and it 

INQUIRY
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has been decided that the Inquiry Officers may be from 
respective wings of Postal and Telecommunication 
Wings to which the delinquent official belongs but from a 
different Division, preferably at the same station or 
nearby.

 [D.G, P. & T., Letter No. 6-8/74-Disc. I, dated the

21st September, 1974. ]

 In regard to the question whether the Enquiry 
Officers should necessarily belong to a Division different 
from the Division of the defending official, it is clarified 
that the Enquiry Officers may belong to a different 
Division only in those cases, where such appointments 
will not cause any major administrative difficulties. In 
other words, the Enquiry Officers may be appointed 
from a different Division only in those places where there 
are more than one Division of the same arm of service at 
the same place or at nearby places.

 In this regard, it is once again reiterated that 
whileappointing Enquiry Officers, adequate care should 
be taken to ensure that only such officials are chosen as 
Enquiry Officers who are sufficiently senior in rank as 
compared to the defending officials and also who cannot 
be suspected of any prejudice or bias against the 
defending officials. The official appointed as Enquiry 
Officer should also not have associated with any enquiry

against the defending official at any earlier stage and 
should have also not expressed any opinion about the 
merits of the case. A special care in this regard is 
absolutely necessary because according to the 
instructions contained in GID (12), the defending official 
can submit appeal/petition against the appointment of a 
particular Enquiry Officer on the grounds of bias. When 
he submits such an appeal / petition, the enquiry 
proceedings will remain suspended till the disposal of 
his appeal / petition, and this will result in the avoidable 
delay in finalization of proceedings, which should be 
guarded against at all costs.

 [D.G., P. & T., Letter No. 201/70/74-Disc. II, dated

the 20th May, 1976.]

 (6) Power of Inquiring Authority.- The position, 
as it emerges, is that,an Inquiring Authority is not 
competent to issue a formal charge-sheet to the 
charged officer, but is only competent to record its 
findings on any article of the charge different from the 
original articles of the charge, if the proceedings of the 
inquiry establish the same, provided that the findings on 
such article of charge are recorded by the Inquiring 

Authority only, if the Government servant has either 
admitted the facts on which such articles of charge are 
based or has had a reasonable opportunity of defending 
himself against such articles of charge.

 [D.G., P. & T., Letter No. 5/3/81-VT, dated the 14th

December, 1981.]

 (7) Witness cannot function as Inquiry 
Officer/Presenting Officer.- An official who may have 
to appear as a witness in a disciplinary case should not 
be appointed as the Presenting Officer or Inquiry Officer 
in that case.

 [Para. 87, P. & T. Manual, Vol. III. ]

 (8) Inquiry to be stayed when application is 
made against the Inquiry Officer's appointment on 
ground of bias. For the purpose of GID (12), the 
Reviewing Authority would normally be the Appellate  
Authority.

 [D.G., P. & T., Letter No. 7/28/72-Disc. I, dated the

19th March, 1973.]

 Obviously, any representation against the 
appointment of Inquiring Officer on grounds of bias 
should be made as soon as the Inquiring Authority 
has been appointed, but not after the proceedings 
have commenced and reached an advanced stage. No 
hard and fast rules can, however, be laid down and each 
case  will have to be examined on merits on the facts and

circumstances brought out by the concerned 
Government servant alleging bias on the part of 
Inquiring Authority. As the rules stand at present, it is not 
possible to deny to the Government servant the right to 
ask for review of any orders issued under CCS (CCA)

Rules, 1965, at any time.

 [D.G., P. & T., Letter No. 6/28/72-Disc. I, dated the

2nd August, 1973.]

DEFENCE ASSISTANT

 (9) The rules do not vest any discretion in the 
Disciplinary Authority in regard to the nomination of a 
Government servant to present the case of the 
delinquent official. However, if for any compelling 
reasons it is not practicable for the Controlling Authority 
of the assisting Government servant to relieve him 
without undue delay or without serious detriment to the 
public interest to present the case of the delinquent 
official, he should inform the Inquiry Officer about it with 
reasons, for being communicated to the accused 
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official, and the Government servant nominated to 
assist the accused well in time. In that case, the accused 
official could choose any other Government servant to 
assist him in the presentation of his case before the 
Inquiry Officer. It has been held by the Ministries of Law 
and Home  Affairs that refusal by superior officer to grant 
permission to nominated Government servant on 
reasonable grounds would not amount to denying the 
right of representation under CCS (CCA) Rules, as it 
would be open to the delinquent official to nominate 
another Government servant.

 [D.G., P. & T., Letter No. 6/4/66-Disc., dated the 6th

August, 1966 and Letter No. 10/1/68-Disc., dated the

23rd July, 1969.]

 The correct position is that, no permission is 
needed by the accused Government servant to secure 
the assistance of any other Government servant The 
latter also is not required to take the permission for 
assisting the accused Government servant. It will, 
however, be necessary for him to obtain the permission 
of his Controlling Authority to absent himself from office 
in order to assist the accused Government servant 
during the enquiry.

 [D.G, P. & T.'s Letter No. 153/3/78-Disc. II, dated

the 17th October, 1978. ]

 (10) Government servant under suspension 
eligible to function as Defence Counsel.- A question 
has been raised whether under the provisions of Rule 14 
(8) of the CCS (CCA) Rules, 1965, a Government 
servant under suspension, is eligible to function as 
Defence Counsel, if his services are required by an 
accused official. The reply to the question is that, merely 
because an official is under suspension does not mean 
that he has ceased to be a Government servant, and as 
such, an official under suspension has full right to work 
as Defence Assistant. The question was recently 
examined by the Kerala High Court and it was opined 
that there is no rule that a person under suspension is 
not entitled to assist another Government servant in the 
enquiry proceedings.

 2. The above ruling may be kept in view while 
deciding similar cases.

 [D.G., P. & T.'s Letter No. 201/15/75-Disc. II, dated

the 3rd July, 1975.]

 (11) Assistance of legal practitioner to be 
decided on merits of each case.- The assistance of a 

legal practitioner should not be refused to the officer 
concerned if the Presenting Officer is a legal 
practitioner. The rule, however, vests discretion in the 
Disciplinary Authority to permit assistance of a legal 
practitioner having regard to the circumstances, that 
such assistance is justified. No orders exist laying down 
guidelines to the Disciplinary Authority as to in what 
circumstances such justification may be said to exist. 
The matter has been carefully considered and after 
taking into account the judgments delivered by some 
High Courts on this point, it has been decided that the 
Disciplinary Authority should bear, in each case, such 
circumstances in mind, as the status of the Presenting 
Officer, his experience in this type of job and the volume 
and nature of documentary evidence produced in the 
case before taking a decision as to whether or not the 
services of a legal practitioner should be made available 
to the officer concerned. It is reiterated that the 
discretion of the Disciplinary Authority is vast and it 
should exercise such discretion in the most impartial 
manner on the merits of each case and be guided solely 
by the criterion whether the denial of assistance of a 
legal practitioner is likely to be construed as denial of 
reasonable opportunity to the officer concerned erned 
to defend himself.

 [D.G, P. & T., Letter No. 6/8/72-Disc. I, dated the

29th August, 1972. 1

WITNESSES

 (12) Enforcement of attendance of witnesses 
and production of documents at departmental 
enquiries.- 1. A copy of the Departmental Enquiries 
(Enforcement of Attendance of Witnesses and 
Production of Documents) Act, 1972, is reproduced 
for information and guidance, as a separate chapter. 
[Chapter 8. ]

 2. It will be seen that Section 4 of the Act empowers 
the Central Government to authorize the Inquiring 
Authority in departmental enquiry to exercise powers 
specified in Section 5 to enforce attendance of 
witnesses and production of documents. The intention 
is that, an ad hoc notification in respect of a particular 
enquiry will be issued by the Central Government 
authorizing the Inquiry enuthority conducting that 
enquiry to exercise powers specified in Section 5. In 
other words, for each departmental enquiry in which it is 
found necessary to invoke the provisions of the Act, a 
separate notification will be issued.

 [D.G, P. & T., New Delhi, Letter No. 6/20/72-Disc. I,
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dated the 23rd November, 1972.]

 (13) Inclusion of SPE Official as a departmental 
witness and cross. examination of delinquent.- 
There is no bar to an SPE Officer acting as a 
departmental witness. The only point to be ensured is 
that, he is not appointed to present the case on behalf of 
the prosecution. The fact that he conducted the 
preliminary enquiries need not stand in the way of his 
being examined as a prosecution witness.

 [D.G., P. & T., Letter No. 6/42/63-Disc., dated the

28th August, 1963.]

 (14) Cross-examination of defence witnesses.- It 
has been held in consultation with the Department of 
Personnel and Administrative Reforms and the Ministry 
of Law that the procedure followed under Rule 14 (14) of 
the CCS (CCA) Rules, 1965, in regard to the witnesses 
produced on behalf of the Disciplinary Authority will 
equally apply in terms of Rule 14 (17) ibid., in regard to 
the witnesses produced on behalf of the accused 
Government servant. In other words, the defence 
witnesses produced by the delinquent official, after 
examination by or on behalf of the Government servant, 
will be cross-examined by the Presenting Officer. The 
Inquiry Officer will have, of course, full authority to 
examine the defence witnesses just as he has similar 
power to examine prosecution witnesses under Rule 14 
(14) ibid, i.e., when he considers that the deposition of a 
witness has some ambiguity and clarifications are 
necessary.

 [D.G. P. & T., Letter No. 201/13/76-Disc. II, dated

the 25th/28th September, 1976.]

 (15) Discretion of the Inquiring Authority regarding 
examination of witnesses.- A doubt has been raised by 
certain circles regarding the powers of the Inquiring 
Authority to refuse to examine witnesses whose 
evidence in its opinion is irrelevant or immaterial to the 
case. This doubt has arisen because Rule 15 © of CCS 
(CCA) Rules, 1957, had specifically provided that the 
Inquiring Authority had the authority to decline to 
examine any witness on the ground that his evidence is 
not relevant or material, but the CCS (CCA) Rules, 
1965, are silent in this regard. The matter has been 
examined in consultation with the Ministries of Home 
Affairs and Law and the legal position in this regard is as 
follows:-

 "An oral enquiry which the Enquiry Officer is bound  
to hold if so requested by the charge-sheeted employee, 

can very well be regulated by him in his discretion, 
exercised by him in a judicial manner. charge-sheeted 
employee starts cross-examining the departmental and 
controlled. If the employee desires to examine 
witnesses whose evidence may appear to the Enquiry 
Officer to be thoroughly irrelevant, the Enquiry Officer 
may refuse to examine the witness; but in doing so he 
will have to record his special and sufficient reasons, so 
that the record would, ex facie, show that the Enquiry 
Officer, in refusing permission, had exercised his 
discretion in a judicial manner and not in an arbitrary or 
perfunctory manner. The Enquiry Officer would then be 
justified in conducting the enquiry in such a way that its 
proceedings are not unduly or deliberately prolonged."

 The position explained above may please be 
brought to the notice of all the officers appointed as 
Inquiring Authorities in disciplinary cases.

 [D.G, P. & T., Letter No. 41/14/67-Disc. Part I, dated

the 6th February, 1968. ]

 (16) Disciplinary action in case of refusal to appear 
as witness.- A Government servant cannot refuse to be 
a witness in an enquiry against another Government 
servant or against an employee of a Municipal 
Committee or other local bodies. In case he fails to do 
so, it can be construed as a sufficient reason for 
initiating disciplinary proceedings against him.

 [Para. 91, P. & T. Manual, Vol. III. ]

 (17) Statements of witnesses to be 
authenticated by the signature of the witnesses, the 
accused and the Inquiring Officer.- The normal 
practice that is being followed in all departmental 
inquiries is that, the statements of witnesses are 
countersigned by the witnesses concerned, the 
accused official and the Inquiry Officer so that the 
validity of the documents is not questioned by any one at 
a later date. It is necessary that this procedure is 
followed in all inquiries.

 [D.G, P. & T., Letter P. & T. Manual, Vol. III. ]

 (18) Supply of a copy of day-to-day 
proceedings during the enquiry.- It has been 
suggested that a copy of the oral statements of 
witnesses recorded from day-to-day in a departmental 
enquiry should be furnished to the delinquent official by 
the Inquiry Officer at the close of the day's proceedings 
and before the delinquent official himself is called upon 
to make his own statement before the Inquiry Officer. 
The matter has been considered in detail and it has 
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been decided that there should be no objection in 
supplying copies of the oral statements of witnesses 
recorded by the Inquiry Officer to the delinquent official, 
before calling him to make his own statements, if a 
specific request to this effect is made by the delinquent 
official before recording of oral statement starts.

 [D.G.P.&T. Letter No 20/26/25-Disc, dated the 17th

September 1966 and Para 93, P& T Manual. Vol III]

 If an accused officer fails to turn up the enquiry or 
refuses to participate in the enquiry, a copy of various 
pieces of oral or documentary evidence let in during the 
enquiry should be supplied to the accused officer

 [Para 94, P& T Manual. Vol III.]

ORAL ARGUMENTS/WRITTEN BRIEFS

 (19) The Enquiring Authority should, after the 
completion of the production of evidences, hear the 
Presenting Officer, if any, appointed, and the delinquent 
official or permit them to file written briefs of their 
respective cases, if they so desire. In case they desire to 
be heard orally, the Presenting Officer will be required to 
present his case in the first instance. In case written 
briefs are obtained from them, the Presenting Officer 
should be required to submit his brief in the first instance 
and a copy of that brief should be supplied to the 
delinquent official before he is required to submit his 
brief.

 [D.G., P. & T.'s Letter No. 153/14/78-Disc. II, dated

the 30th November, 1978.1

15. Action on the inquiry report

 (1) The Disciplinary Authority, if it is not itself 
the Inquiring Authority may, for reasons to be 
recorded by it in writing, remit the case to the 
Inquiring Authority for further inquiry and report 
and the Inquiring Authority shall thereupon proceed 
to hold the further inquiry according to the 
provisions of Rule 14, as far as may be. ¹[ (2) The 
Disciplinary Authority shall forward or cause to be 
forwarded a copy of the report of the inquiry, if any, 
held by the Disciplinary Authority or where the 
Disciplinary Authority is not the Inquiring Authority, 
a copy of the report of the Inquiring Authority 
together with its own tentative reasons for 
disagreement, if any, with the findings of Inquiring 
Authority on any article of charge to the 
Government servant who shall be required to 
submit, if he so desires, his written representation 

or submission to the Disciplinary Authority within 
fifteen days, irrespective of whether the report is 
favourable or not to the Government servant.

 2 [ (3) (a) In every case where it is necessary to 
consult the Commission, the Disciplinary Authority 
shall forward or cause to be forwarded to the 
Commission for its advice:

 (I) a copy of the report of the Inquiring Authority 
together with its own tentative reasons for 
disagreement, if any, with the findings of Inquiring 
Authority on any article of charge; and

 (ii) comments of Disciplinary Authority on the 
representation of the Government servant on the 
Inquiry report and disagreement note, if any and all 
the case records of the inquiry proceedings

 (b) The Disciplinary Authority shall forward or 
cause to be forwarded a copy of the advice of the 
Commission received under Clause (a) to the 
Government servant, who shall be required to 
submit, if he so desires, his written representation 
or submission to the Disciplinary Authority within 
fifteen days on the advice of the Commission.

 (4) The Disciplinary Authority shall consider 
the representation under sub-rule (2) and/or Clause 
(b) of sub-rule (3), if any, submitted by the 
Government servant and record its findings before 
proceeding further in the matter as specified in 
subrules (5) and (6).

 (5) If the Disciplinary Authority having regard to 
its findings on all or any of the articles of charge is 
of the opinion that any of the penalties specified in 
Clauses (i) to (iv) of Rule 11 should be imposed on 
the Government servant, it shall, notwithstanding 
anything contained in Rule 16, make an order 
imposing such penalty.

 (6) If the Disciplinary Authority having regard to 
its findings on all or any of the articles of charge and 
on the basis of the evidence adduced during the 
inquiry is of the opinion that any of the penalties 
specified in Clauses (v) to (ix) of Rule 11 should be 
imposed on the Government servant, it shall make 
an order imposing such penalty and it shall not be 
necessary to give the Government servant any 
opportunity of making representation on the 
penalty proposed to be imposed; ]
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No.S.11012/1/2024-EHS(Comp No.8283407) 
I/3687003/2024 Government of India. Ministry of 
Health & Family Welfare EHS Section Dated - 
27.06.2024

OFFICE MEMORANDUM

Subject: Guidelines for Issue of CGHS Card to 
serving employees and pensioners-reg.

 In continuation of this Ministry’s OM No . 
S.11012/3/2011-CGHS(P) dated 29.12.2011, the 
undersigned is directed to issuethe following guidelines, 
in view of technological changes and change in 
payment methods of CGHS Contribution, for issuing of 
CGHS cards to serving employees and pensioners, as 
follows:

A. Serving Employees

 a. Serving employees shall mandatory apply for a 
new CGHS card online (www.cghs.nic.in) to generate a 
temporary reference number. After online submission of 
the application form, they should take a printout of the 
same and submit the hard copy duly signed and 
photographs affixed thereon, to the department 
currently employed, for processing and onward 
submission to the concerned Office of Additional 
Director, CGHS for issuing the cards. One copy is to be 
forwarded to the Additional Director of the concerned 
City and the other copy is to be retained by the Employer 
Department of the Central Government (hereinafter 
referred to as ‘sponsoring authority) for CGHS benefits.

 b. The requisition shall be sponsored by the Head 
of Department/Head of Office of the employee.

 c. A Specimen copy of the application form for the 
New CGHS Card is enclosed at Annexure-1.

 d. CGHS shall scrutinize the application based on 
the documents provided:

 i. Pay Slip indicating the pay scale and CGHS 
deduction.

 ii. Aadhaar Card/PAN card or any other valid 
document as per RBI guidelines, as ID Proof for Self and 
Dependent Family Members.

 iii. Disability Certificate of Dependant (If 
applicable) as per OM No.4-24/96- C&P/CGHS(P)/EHS 



Government
ORDERS

dated 07th May 2018. (Enclosed atAnnexure-2)

 iv. Photographs of self and Dependant Family 
Members.

 The Standard Operating Procedure is enclosed 
atAnnexure-3.

B. Pensioners

 a .  C G H S  c a r d ( s )  w i l l  b e  i s s u e d  t o  
eligiblepensioners and family pensioners, drawing 
pension from Central Civil Estimate and his/her 
dependent family members, when the pensioner is not 
availing the Fixed Medical Allowance (FMA).

 b. The pensioners also has the option for availing 
Fixed Medical Allowance with

 a CGHS card (IPD Card) by paying the full 
subscription, however, the CGHS ‘IPD only’ card shall 
be valid only for ‘cashless’ indoor treatment at CGHS 
Empanelled Private Hospitals/designated Government 
Hospitals. The beneficiary of ‘IPD only’ CGHS card shall 
also be eligible for reimbursement of expenses incurred 
for indoor treatment at any Government/Private Hospital 
only in case of a Medical Emergency.

 c. The pensioners can submit his/her duly filled 
application form for the new Pensioner CGHS card, in 
the new Card Application Form (Annexure 3) to the 
Additional Director of CGHS city concerned.

 d. The applications shall be accompanied with 
payment of CGHS Contribution on Bharat Kosh, along 
with the Challan generated from Bharatkosh as proof of 
payment.

 e. The contribution (equivalent to 120 times i.e 10 
years of existi n g CGHS contribution rate, at the time of 
retirement). The existing rates shall be as per the details 
provided below:

  f. CGHS shall scrutinize the application based 
on the documents provided:

 i. Self-attested PPO/ Provisional PPO or Last pay 
certificate

 ii. Aadhaar card ID/PAN card or any other valid 
document as per RBI guidelines as ID proof for Self and 
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dependent family members

 iii. Disability Certificate of Dependant (If 
applicable)

 iv. Photographs of self and dependent Family 
Members.

 v. Copy of Bharat Kosh Challan for CGHS 
subscription paid

vi. Proof of availing/non-availing FMA (if applicable).

 The Standard Operating Procedure is enclosed in 
Annexure-3.

g. Retiring employees have the option to apply for a 
pensioner card along with pension papers 6 months 
before the date of Retirement (Online as a pensioner 
new card). The office shall observe the same procedure 
as for a serving employee for getting his/her CGHS 
card(s) prepared.

 C. Consequent to verification of CGHS Card, the 
electronic form of CGHS card shall be accessible to the 
beneficiary using the option of ‘Beneficiary Login’ on 
CGHS Website, myCGHS app & Digilocker app for 
Android/iOS-based mobile devices. The electronic 
CGHS card shall be at par with CGHS plastic Card for 
availing benefits. The authenticity of CGHS card can be 
verified using the option of ‘Verify beneficiary’ available 
on CGHS Website (www.cghs.nic.in).

 D. For the issue of a new CGHS plastic card upon 
mutilation, renewal or loss of the CGHS Card, 
application Form AA or BB (Annexure 4 & 5) along with 
the Bharatkosh Payment challan for Rs. 100/- shall be 
submitted for issuing a new card to the concerned 
Additional Director. To encourage the CGHS 
beneficiaries to use digital CGHS cards, it has also been 
decided that No fee shall be levied, in case the 
beneficiary opts for renewal/reissue of card without a 
fresh printed plastic card.

 E. The Instructions issued for the CGHS 
beneficiaries from Member of Parliament, Ex-Member 
of Parliament; eligible Autonomous Institutions, Air India 
and PIB accredited Journalists shall remain as per 
extant rules.

 F. The CGHS Beneficiary shall inform CGHS 
immediately, if there is any change in dependency 
criteria of his family members included in the CGHS 
Card. If he fails to intimate and if CGHS comes to know 
of the change, then the CGHS facility is liable to be 
withdrawn and the CGHS shall be free to write to the 
appropriate authority for recommending action under 
Service Rules or Pension Rules.



 These guidelines issues with the approval of the 
competent authority and these guidelines shall be 
effective from one month from the date of issue.

Encl: As above.

No.: Z15025/19/2024/DIR/CGHS/EHS(Comp No. 
8281286) W3687286/2024 Government of India 
Ministry of Health & Family Welfare (EHS Section) 
Dated - 28.06.2024

OFFICE MEMORANDUM

Subject: Revised guidelines for Referral Process 
in CGHS-reg

 In partial modification of MoHFW OM No. 
Z.15025/117/DIR/CGHS/EHSS dated 15.01.2018 and 
10.12.2018, the undersigned is directed to convey 
approval of the Competent Authority for issue of revised 
guidelines for referral procedures for Consultation. 
Investigations and Treatment in Government and 
Private hospitals (empanelled with CGHS), as per 
details given below:

A. In continuation of OM No Z.15025/18/2020 dated 
the 09.10.2020 the term "Government hospital", shall 
also include all AIIMSS, Institutions of National 
Importance (INIs), North East Institutions, Tata 
Memorial Hospital and all other medical institutions 
referral'permission/endorsement shall be required 
consultation investigation/ investigations/procedures.

B. Treatment at Private empanelled hospital(s):

 i. Single referral for Specialist Consultation: A 
referral issued by any Medical Oficer of a CGHS 
Wellness Centre will be valid for three months. During 
this period. the beneficiary may consult two more 
specialists i.e. up to total of three specialists, if 
recommended by the primary specialist. A maximum 6 
consultations shall be allowed during this validity period 
of 3 months.

 ii Investigation and treatment Procedures 
advised by specialist of empanelled private hospital 
after referral by CGHS: No further endorsement from 
CGHS shall be required for undergoing routine listed 
investigations and minor procedures, not requiring 
admission in the hospital, as advised by the specialist, 
within the validity period of 3 months from the date of 
issue of the initial referral. However, Referral/ 
endorsement from CGHS shall be required for special 
investigations like CT Scan, MRI Scan, PET Scan and 
any other investigation costing over Rs. 3.000/- and the 
reterral will be valid for 3 months.

 iii. Correspondingly, relerral endorsement would be 
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required from Medical Officer of CGHS for any 
procedure requiring admission in the hospital, which 
would be valid for 3 month.

 iv. Unlisted investigation(s) and treatment 
procedures advised by the Specialist of CGHS 
empaneled hospital: Permission for undergoing such 
investigations and treatment procedures shall be 
considered as per the delegated powers vide OM 
Z.15025/14/2023/ DIR/CGHS dated 27.12.2023 in case 
of pensioners and OM No. S 12020/4/97-CGHS(P) 
dated 07.04.1999 in case of serving employees. i.e.

 a. CGHS (Additional Director/ Director) in case of 
Pensioner beneficiaries.

 b. Head of the Department/ Ofice (HOD/HO0) in 
case of serving employee(s)

v. In partial modification of O.M. No. Z15025/35/2019/ 
DIR/CGHS/CGHS(P) dated 29.05.2019, the special 
provision for CGHS benefic iar ies to avai l  
Consultation/investigations/treatment procedures shall 
hereinafter apply to CGHS beneficiaries aged 70 years 
and above. as against 75 years prescribed in OM as 
mentioned above dated 29.05.2019. The other 
conditions shall remain unchanged. The beneficiaries 
can also avail of the services through tele-consultation 
faci l i ty avai lable through e-Sanjeevani 2.0 
(http://esanjeevani.mohfw.gov.in).

vi. In case of treatment under emergency and post-
operative follow-up treatment, the instructions shall 
remain as per extant rules. Reference Instructions:

 a. O.M. No. S.I101V29/2019-EHS dated 
13.09.2019.

 b. O.M. No. Z15025/35/2019/DIR/CGHS/CGHS 
(P) dated 29.05.2019

(regarding post-operative follow-up treatment)

No. A-24011/21/2023-ESTT- MINISTRY OF 
PERSONNEL, PUBLIC GRIEVANCES AND 
PENSIONS (Department Of Personnel And 
Training)  Dated - 18.06.2024

NOTIFICATION

 G.S.R. 331(E).—In exercise of the powers 
conferred by the proviso to article 309 of the 
Constitution, the

President hereby makes the following rules further to 
amend the Central Civil Services (Leave) Rules, 1972, 
namely: -

1.(1) These rules may be called the Central Civil 
Services (Leave) (Amendment) Rules, 2024.



 (2) They shall come into force on the date of their 
publication in the Official Gazette.

2. I the Central Civil Services (Leave) Rules, 1972 
(hereinafter referred to as the said rules), in rule 43, after 
subrule (5), the following sub-rule shall be inserted, 
namely:-

“(6) In case of surrogacy, the surrogate, as well as the 
commissioning mother with less than two surviving 
children, may be granted maternity leave of 180 days, in 
case either or both of them are Government servants.

3. In the said rules, in rule 43-A, after sub-rule (5), the 
following sub-rule shall be inserted, namely:-

“(6) In case of a child begotten through surrogacy, the 
commissioning father who is a male Government 
servant with less than two surviving children may be 
granted paternity leave of 15 days within the period of 6 
months from the date of delivery of the child.

4. In the said rules, in rule 43-C, after sub-rule (7), the 
following sub-rule shall be inserted, namely:-

“(8) In case of surrogacy, the commissioning mother 
with less than two surviving children, may be granted 
child care

leave.

Note 1:- The expression ‘commissioning mother’ shall 
mean the intending mother of the child born through 
surrogacy.

Note 2:-The expression ‘surrogate mother’ shall mean 
the woman who bears the child on behalf of the 
commissioning mother.”.

Note 3:- The expression ‘commissioning father’ in this 
rule shall mean the intending father of the child born 
through surrogacy.". 
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 CCS Pension Rules, 1972 (now 2021) should be 

implemented immediately in place of the New 

Pension System-

Bharatiya Pratiraksha Mazdoor Sangh has been 

demanding to abolish NPS since 2004 and implement 

the old pension scheme i.e. CCS Pension Rules, 1972 

(now 2021). Many times the Federation passed 

resolutions on the subject in its Triennial Conferences 

and Central Executive Committee meetings and 

demanded the government to scrap the New Pension 

System and implement the CCS Pension Rules, 1972 

(now 2021).

 The attention of the government on the matter has 

been attracted many times through Agitations. On 22 

November 2023 a mammoth rally and dharna was 

conducted in New Delhi by the federation and a 

memorandum was submitted to the Honorable Finance 

Minister. Then, the Honorable Finance Minister had 

informed that a committee had been formed under the 

chairmanship of the Finance Secretary, Government of 

India. And any decision on the matter would be taken 

after submission of the report of the committee.

 The Federation does not know whether the report 

of the committee has been submitted to the government 

or not. Meanwhile, the employees who are retiring are 

getting much less pension than the minimum pension 

prescribed under the CCS Pension Rules, 1972 (now 

2021), and they are also not getting the benefit of 

dearness relief revised from time to time. This is causing 

great dissatisfaction among the employees.

 The Central Executive of the Bharatiya Pratiraksha 

Mazdoor Sangh unanimously resolves on 13 June 2024 

in Dehradun that the pension scheme, CCS Pension 

Rules, 1972 (now 2021), applicable before 2004, should 

be implemented immediately for all government 

employees, under which 50 percent of the last salary 

should be provided as pension and dearness relief 

should also be provided on it. As before, the benefit of 

pension revision should also be given in the pay 

commissions.

 Eighth Pay Commission should be constituted 

to review the salary, allowances and service 

conditions of Central Government employees

 Pay Commission has been constituted on every 10 

years to review the salary allowances and service 

conditions of Central Government employees.

 On the basis of the report of the Seventh Pay 

Commission, the pay scales were revised from 1st 

January 2016 and the allowances were revised from 1st 

July 2017. Thus, revision of salary and allowances from 

different dates causes financial losses to the employees 

and creates discontentment among them. This 

happened in previous Pay Commissions too. Therefore, 

keeping in mind the interests of the employees, the 

Government of India should constitute the Eighth Pay 

Commission without delay.

 The Central Executive of the Bharatiya Pratiraksha 

Mazdoor Sangh unanimously resolves that the Eighth 

Pay Commission should be constituted without delay by 

the Government of India. The Pay Commission report 

should be published before July 2025 and Salary & 

Allowances should be implemented at revised rates 

w.e.f. 01 January 2026.

 Vacant Posts under the Ministry of Defence 

should be filled immediately

 Due to less number of employees in various 

departments under the Ministry of Defence, the 

workload on the employees is excessive, which is 

affecting their efficiency. In almost all the Defence 

Establishments, instead of filling a large number of 

vacant posts by permanent employees, work is being 

outsources or being done by contract employees. This 

is not appropriate for a sensitive department like the 

Ministry of Defence.

 Unemployment in the country is increasing day by 

day, unemployment can definitely be removed to some 

extent by filling the vacant posts.

 The Central Executive of the Bharatiya Pratiraksha 

Mazdoor Sangh unanimously resolved that the 

Government of India should take immediate action to fill 

all the vacant posts in various departments of the 

Ministry of Defence.

Resolution pass in CEC Meeting in Dehradun
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 The Government of India on 16 May, 2020 
announced that the Ordnance Factory Board will be 
corporatized to ensure autonomy, accountability and 
efficiency in Defence Supplies.

 This was followed by issuance of Ministry of 
Defence Let ter  No.1(5) /2021/OF/DP/Plg(V) 
dt.21/06/2021 wherein it was conveyed that the Cabinet 
Committee on Security in it’s meeting held on 
29/07/2020 had approved to convert Ordnance Factory 
Board, a subordinate office of the Ministry of Defence 
into one or more than one 100% Government owned 
corporate entities, registered under the Companies Act 
2013. It was also further stated that the Cabinet in its 
meeting held on 16/06/2021 has inter-alia approved to 
convert the production units of OFB into 07 DPSUs.

 The Government communicated the following 
through a Press Release as Published through PIB 
Release No.1736746 dated 19/07/2021 :

 “The Government has ensured safeguarding the 
interests of the employees of Ordnance Factory Board 
(OFB) post corporatisation of OFB, inter-alia, in the 
following manner:

 It has been decided that all the employees of OFB 
(Group A, B & C), belonging to the production units and 
also the non-production units being handed over to the 
new DPSUs (to be formed) would be transferred to 
these DPSU(s) on terms of foreign service without any 
deputation allowance (deemed deputation) initially for a 
period of two years from the appointed date. All the 
employees of OFB Head Quarter, OFB New Delhi 
Office, OF Schools and OF Hospitals, would be 
transferred to the Directorate of Ordnance Factories (to 
be formed) under the Department of Defence 
Production, initially for a period of two years from the 
appointed date.

 Till such time the employees remain on deemed 
deputation to the new entities, they shall continue to be 
subject to all rules and regulations as are applicable to 
the Central Government servants. Their pay scales, 
allowances, leave, medical facilities, career progression 
and other service conditions will also continue to be 
governed by the extant rules, regulations and orders, as 
are applicable to the Central Government servants.

 The pension liabilities of the retirees and existing 
employees will continue to be borne by the 
Government. Since the announcement of the 
Government to undertake corporatisation of OFB in 
May, 2020, the Government has held various 
discussions with the OFB employees’ Federations 
regarding the corporatisation of OFB under 
Chairmanship of Secretary (Defence Production). Their 
concerns and suggestions were noted. Their main 
concern about safeguarding the interests of the 
employees of OFB has been adequately addressed as 
mentioned above. It is pertinent to mention  that Chief 
Labour Commissioner (Central) also held discussions 
with Government & OFB Federations as part of the 
conciliation process under the ID Act 1947.

 This information was given by Raksha Rajya 
Mantri Shri Ajay Bhatt in a written reply to Shri Binoy 
Viswam in Rajya Sabha today.”

 Further, in answer to Lok Sabha Unstarred 
Question Number 994 answered on 03/12/2021, vide 
Para (d) the following was mentioned :

(d) The Government is committed to safeguard the 
interests of the employees of erstwhile Ordnance 
Factory Board (OFB), as mentioned at various forums 
including during interactions with the Federations. 
Accordingly the Government has taken the following 
steps:-

 (i) All the employees of OFB (Group A, B & C) 
belonging to the production units and also the identified 
non-production units (as per the structure set out in 
Annexure-A) have been transferred en masse to the 
new DPSUs on terms of foreign service, without any 
deputation allowance (deemed deputation) initially for a 
period of two years from the Appointed Date.

 (ii) Till such time, the employees remain on 
deemed deputation to the new DPSUs, they shall 
continue to be subject to all the extant rules, regulations 
and orders as are applicable to the Central Government 
servants, including related to their pay scales, 
allowances, leave, medical facilities, career 
progression and other service conditions.

 (iii) All the employees of OFB (Group A, B & C) 
belonging to OFB Head Quarter (at Kolkata), OFB New 

Implementation of Prasar Bharti Model
for the employees of Ordnance Factories


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Delhi Office, OF Schools and OF Hospitals have been 
transferred en masse to the Directorate of Ordnance 
(Coordination & Services) under the Department of 
Defence Production, initially for a period of two years 
from the Appointed Date.

 (iv) The pension liabilities of the retirees and 
existing employees will continue to be borne by the 
Government. For the employees recruited after 
01.01.2004, National Pension Scheme

applicable to the Central Government employees is in 
vogue and the same would be adopted by the new 
DPSUs, including continuation of all special provisions 
applicable to Central Government employees under the 
National Pension System.

 However, when Akashwani and Doordarshan, 
were converted into a corporation, the Government 
published The Prasar Bharati (Broadcasting 
Corporation of India) Amendment Act 2011 vide 
Gazette of India part-II section 1 dated 09/01/2012 in 
which suitable amendments were made in Section 
11(1) as follows :

“All Officers and Employees recruited for the 
purposes of Akshwani or Doordarshan before the 
appointed day and in service in the corporation as 
on the 1st day of April 2000, shall be on deemed 
deputation to the corporation with effect from the 
1st day of April 2000, and shall so continue till their 

retirement.”

As can be seen from the above there is a clear case of 
discrimination involved in the matter of employees of the 
Ordnance Factory Board who have been transferred to 
the newly formed DPSU(s) “on terms of foreign 
service without any deputation allowance (deemed 
deputation) initially for a period of two years from 
the appointed date.”

Since the above discrimination amongst two sets of 
Central Government Employees is in violation of Article 
14 and 16 of the Constitution of India, this meeting took 
serious cognizance of the issue and resolved to 
demand to the Government parity with the status of their 
brethren and issue the following notification :

“All Officers and Employees recruited for the 
purposes of rendering services in the Indian 
Ordnance Factories, including the Ordnance 
Factory Board before the appointed day and in 
service in the newly formed Seven DPSU(s) as on 
the 1st day of October 2021, shall be on deemed 
deputation to the newly formed Seven DPSU(s) with 
effect from the 1st day of October 2021, and shall so 
continue till their retirement.”

The above resolution has been unanimously adopted in 
the Central Executive Committee of the federation on 
the 27th Day of May, 2023 at Khadki, Pune.



DLRL Karmik Sangh Organization Agitation Program for Demanding
OPS, 8th Pay commision and Fill Vacant Post in Central Govt Directorate
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