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Bratiraksha

At TSN AGY S 21 7 T

BPMS delegation comprising Shri Maruti H. Power (President, BPMS),
Shri Mukesh Singh (Secretary General, GENC & Working President, BPMS),
Shri Suresh Yadav (Member, JCM-IIl, DGQA) and
Shri Rabindra Kumar Mishra, General Secretary, BPMS met
Ms. Garima Bhagat, Joint Secretary (Land Systems)
Department of Defence Production, Ministry of Defence.
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Agenda Discussion with
Mrs. Garima Bhagat, Jt. Sec./LS

Rabindra Kumar Mishra GS/BPMS

Dear Members, On 10.06.2025, a BFMS
delegation comprising Shri Maruti H. Power
(President, BPMS), Shri Mukesh Singh (Secretary
General, GENC & Working President, BPMS), Shri
Suresh Yadav (Member, JCM-III, DGQA} and myself
(Shri Rabindra Kumar Mishra, General Secretary,
BPMS) met Ms. Garima Bhagat, Joint Secretary
(Land Systems), Department of Defence Production,
Ministry of Defence.

The following specific long-pending issues of
defence civilian employees were discussed:

1. Overtime Allowance with HRA, TA & SFA, along
with arrears from 01.01.2006 for eligible Ordnance
Factory employees.

2. Night Duty Allowance at par with Railways, with
arrears from01.01.1996.

3. Adoption of Prasar Bharati Model for service
conditions of Ordnance Factory employees.

4. Grant of Compassionate Appointments to eligible
dependents.

5. Retraining & utilisation of Tailor Trade employees
transferred to HVF, Avadi.

6. Regularisation of departmental diploma hclders
(Distance Mode) for Chargeman (Tech) through one-
time relaxation.

7. Expedited promotion from Master Craftsman to
Chargeman (Tech).

8. Ex-gratia payment for the deceased Trade
Apprentice in the Bhandara Factory blast.

9. Priority admission for children of Ordnance
Factory employees in Kendriya Vidyalayas.

10. Revision of HPCA/PCA rates for paramedical staff
in Ordnance Factory Hospitals/Clinics under
DoO(C&S)—25% increase when DAreaches 50%.

JS (LS) gave a patient hearing and assured that
actionable issues will be resolved at the earliest, while
matters under sub judice will be reviewed with ASG
consultation for appropriate legal clearance.
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Frequently Asked Questions (FAQs) - 30032025
Unified Pension Scheme (UPS)

1. Whatis Unified Pension Scheme (UPS)?

The Unified Pension Scheme (UPS) is introduced
by the Central Government as an option under the
Naticnal Pension System (NP3) for Central
Government employees with effect from 1st April 2025.
The UPS provides assured pay-out based on the
prescribed conditions.

2. Whether existing central government employee
is eligible to opt forUPS?

Yes, an existing Central Government employee in
service as of 1 April 2025, who are covered under

National Pension System (NPS) is eligible to opt for
UPS.

3. Whether newly recruited Central government
employee is eligible to opt for UPS?

Yes, a newly recruited Central Government
employees joining service on or after 1 April 2025 is
eligible to opt for UPS,

4. Whether Central government employee retired
priorto 31 March 2025is eligible to opt for UPS?

Yes, a Central Government employee who was

covered under NPS retired on or before 31st March
2025 and who meets prescribed conditionsi.e.

(i) who has superannuated after minimum 10
years of qualifying service or

(i} has retired under Fundamental Rules 56(j)
{which is not treated as penalty under Central Civil
Services (Classification, Control and Appeal) Rules,
1965), on or before 31stMarch 2025, or

(iii} the legally wedded spouse of deceased
subscriber eligible under UPS.

5. What are the forms to be filled by eligible
Central Government employee to optfor UPS?

Name of Form Eligibility to opt UPS

Form A1 Mewly recruited Central
Government employees joining
service on or after 1 April 2025

Form AZ Exercise of Option by an eligible

Central Government employee
presently subscribed to National
Pension System {NPS3) for being
covered under Unified Pension
Scheme (UPS)

6. From where the forms for enrellment under UPS can
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be obtained? The forms A1, A2, along with the
instructions and list of documents (o be attached, can
be downloaded from the website of the Protean CRA at,
www.npscra.nsdl.co.infups.php

7. What are timelines to exercise the option of UPS
under NPS by an eligible existing (as on 31.03.2025)
Central Govt employee?

Option has to be exercised within three (03) months
from 1st April 2025, or within such extended timelines if
any, allowed by the Central Government.

B. What are timelines to exercise the option of UPS
under NPS by an eligible retired (as on 31.03.2025)
Central Govt employee?

Option has to be exercised within three (03) months
from 1st April 2025, or within such extended timelines if
any, allowed by the Central Government.

9. What are timelines to exercise the option of UPS
under NPS by the legally wedded spouse in case of
a subscriber who has superannuated or retired and
has demised prior to exercising the option for

UPS.?

Option has to be exercised within three (3) months
from 1st April 2025, or within such extended timelines if
any, allowed by the Central Government.

10. What are timelines to exercise the option of UPS
under NPS by new recruit to the Central Govt
services joining on or after 1st April 20257

Option has to be exercised within thirty (30} days
from the date of joining Central Government services or
within such extended timelines, if any, allowed by the
Central Government.
1. Can the option of UPS be changed
subsequently?

Mo, once exercised, the option to choose UPS is
final and irrevocable.

12, What happens if the employee fails to opt for
UPS within the specified time period?

An eligible person, who does not exercise the UPS
option under NPS within the timelines laid down shall
be deemed to have opted to continue under NPS
without UPS option.

13. What is Permanent Retirement Account
Number (PRAN) under UPS?

PRAMN is a Permanent Retirement Account Number
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allocated to subscriber opening/opting for UPS, and
under which all the transactions are recorded by the
CRAsystem.

14. Where the option form/ account opening forms
under UPS is to be submitted by the subscriber?

The form can be submitted online or physically to
the Head of Office /| DDO where the subscriber is
employed.

15. Whether there is online process for enrolment
under UPS?

Yes, subscriber can submit their request for
enrolment enline by filing required forms through CRA
website.

16. What is qualifying service under UPS7

Qualifying service shall be the completed months
for which UPS subscriber has rendered regular
services under the Central Government, determined by
the Head of Office, in terms of Regulation 13 of the
PFRDA (Operationalisation of Unified Pension Scheme
under National Pension System) Regulations, 2025.
17. How the subscriber can obtain the status of
his/her application?

The Subscriber can obtain the status of his/her
application from CEA and respective Nodal Office.

18. Will UPS subscribers still be able to
open/maintain/hold wvoluntary NPS Tier-l/ll
accounts?

Yes, subscribers of UPS can voluntarily maintain
NPS Tier-l and Tier-ll accounts under "All Citizen
Model" along with UPS as a separate account within
same PRAN number.

FAQs related to Contributions under UPS

19. What will happen to my existing corpus on
migration from NPS to UPS?

On migration from NPS to UPS, the corpus of the
subscriber will get transferred to the PRAN tagged to
UPs.

20. On migration from NPS to UPS, whether new
PRAN will be issued?

On migration from NPS to UPS, the subscriber shall
be identified by the erstwhile PRAM tagged to UPS.

21. What is Individual Corpus and Benchmark
Corpus?

Individual Corpus means the wvalue of corpus
available in the PRAN of a subscriber under UPS.
Benchmark Corpus is a notional value computed by
CRA for comparison with individual corpus. It is based
on NAV of the default investment. (For more details,
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Regulation 12 and lllustrations in Schedules fo the
Regulations, may be referred).

FAQs related to Investment of Contributions

22, Can an employee select the pension fund and
investment pattern under UPS?

Yes, employees can choose from registered
pension funds and investment patterns, including
default patterns defined by PFRDA.

23. What happens if an employee does not choose
apensionfund?

In such cases, the employee will be assigned the
default pension fund and investment pattern defined by
PFRDA.

24. What are the options of investment choices for
individual corpus other that default pattern?

i. Optiontoinvest hundred percent of the funds in
Government securities (Scheme G); or

i Option of any one of the following Life Cycle
based schemes:

{a) Conservative Life Cycle Fund with maximum
exposure to equity capped at twenty- five
percent. LC-25; or

{b) Moderate Life Cycle Fund with maximum
exposure to equity capped at fifty percent.

LC50.

25. How many times the choice of pension fund and
investment choice can be exercised in a financial
year?

UPS Subscriber shall have an option to change o
The choice of pension fund once in a financial year and
o Investment choice twice in afinancial year.

26. Will the subscriber be informed of corpus value
updates?

Yes, CRA will provide details of the individual
corpus and benchmark corpus in the PRAN account
statement periodically.

FAQs related to Benefits under UPS

27. How is the assured payout calculated under
UPsS?

*  The rate of full assured payout will be @50% of
12 monthly awverage basic pay, immediately
prior to superannuation, payable after a
minimum 25 years of qualifying service.

In case of lesser qualifying service period,
proportionate payout would be admissible.

28. When will the payout commence in case of
voluntary retirement?
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In cases of voluntary retirement after a minimum 25
years of qualifying service, assured payout will
commence from the date on which the employee would
have superannuated if he had continued in service,

29. What is the amount of minimum guaranteed
payout under UPS?

A minimum guaranteed payout of Rs, 10,000 per
month is guaranteed after completing 10 years of
service,

30. Will the assured payout under UPS reduce in
case of reductionin qualifying service?

Yes, in case of Qualifying service period of ten
years or more, but less than twenty-five years,
proportionate payout shall be payable.

31. Whatis Admissible Payout?

The assured payout so proportionately reduced
shall be payable as admissible payout. The formula for
calculating admissible payoutis as under:

Admissible Payout = Assured Payout x IC/BC x (1-
FW%), where, IC= value of Individual Corpus, BC=
value of Benchmark Corpus, with condition of IC£BC

FW= Final withdrawal in percentage points
{maximum upto sixty percent of IC or BC, whichever is
lower).

32. Whatis Family Payout under UPS?

Upon demise of a UPS Subscriber who was
receiving admissible payout or top-up amount, as the
case may be, the legally wedded spouse of such
deceased subscriber shall receive for life, family pay
out of sixty percent of the amount of the admissible
payout or top-up amount drawn by the subscriber
immediately prior to the demise.

33. What are the benefits available under UPS, to
superannuated or retired employees covered
under National Pension System on or before 31st
March 20257

Employee who complies with the requirements
under regulation 4 and regulation 19 shall be eligible to
receive the following benefits —

a} lumpsum payment;

b) monthly top-up amounts payable immediately

after the date of superannuation or retirement;

applicable dearness relief; and

simple interest as per applicable Fublic
Provident Fund rates on arrears with respect to
above benefits for the past period from the
month after superannuation up to the month
preceding the submission of claim forms.
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d)
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Further, no interest shall be payable for the period
beyond the last date of submission of aption or claim as
per clause (ii) of regulation 3.

The benefits specified under sub-regulation (1)
shall be in addition to the benefits availed or acecrued to
such employee under NPS including annuity, if any
under NPS.

34. How the monthly top-up amount is calculated
for employees already retired on or before 31st
March 2025 and receiving annuity under NPS?

Such employees will receive monthly top-up
amount, which will be calculated as follows:

Monthly top-up = (Admissible Payout + Dearness
Relief on Admissible Payout)- Representative Annuity
amount
35. What is Representative Annuity rate & amount?

Representative Annuity rates for the period from
January 2014 to March 2025 are provided under
Schedule VI of PFRDA (Operationalisation of Unified
Pension Scheme under National Pension System)
Regulations, 2025.

Representative annuity amount= (IC) x {1-F\W%)
*{Representative Annuity Rate)/ (12*100) where {IC ==
BC}.

36. Who are eligible to receive assured payouts
under UPS?

Assured Payout shall be available only in the
following cases, namely: -

{a) in case of an employee superannuating after
qualifying service of 10 years, from the date of
superannuation;

{b}) in case of the Government retiring an employee
under the provisions of FR 56 (j) {which is not a
penalty under Central Civil Services
(Classification, Control and Appeal) Rules,
1965) from the date of such retirement; and

{c) in case of voluntary retirement after a minimum
qualifying service period of 25 years, from the
date such employee would have
superannuated, if the service period had
continued to superannuation.

37. Who can claim family payout under UPS?

Only the legally wedded spouse of the deceased
UPS subscriber whose name appears as such in the
service records as on the date of superannuation or
voluntary retirement or retirement under Fundamental
Rules 56(j), as may be applicable, and who is surviving
the deceased subscriber is eligible for claiming family
payout under UPS,
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38. Whether the spouse of the subscriber married
after the date of superannuation, is eligible for
family payout?

No, only the legally wedded spouse as on the date
of superannuation is eligible for family payout.

39. Is there any provision for lump-sum payment
under UPS?

Yes, a lump-sum amount equivalent to one-tenth of
the last drawn basic pay (plus NPA and DA) is paid for
every completed 6-month period of gualifying service.

40. Is there any option to withdraw an amount
under UPS at the time of retirement and to what
extent?

Yes, UPS Subscriber shall have an option of final
withdrawal for an amount not exceeding sixty percent
{60%) of the individual corpus or benchmark corpus,
whichever is lower, available in the PRAN tagged to
UPS as on the date of superannuation or voluntary
retirement or retirement, subject to proportionate
reduction in the assured payout payable to such UPS
Subscriber.

41. What and how much
percentage?

UPS Subscriber shall alse have an option to
withdraw an amount not exceeding sixty percentage of
the individual corpus or benchmark corpus, whichever
is lower, available in the PRAN tagged to UPS as on the
date of superannuation or voluntary retirement or
retirement under Fundamental Rules 56(j), as may be
applicable subject to proportionate reduction in the
assured payout payable to such UPS Subscriber.

42. How the final withdrawal amount shall be
calculated in case Individual Corpus is more than
the benchmark corpus?

Final withdrawal of up to 60% of the individual
corpus or benchmark corpus (whichever is lower) is
allowed as on date of Superannuation or Voluntary
retirement or retirement under 56(j).

43. When will final withdrawal be admissible?

Such final withdrawal shall be admissible on the
date of superannuation or wvoluntary retirement or
retirement under Fundamental Rules S6(j).

44. How is Dearness Relief applied under UPS?

Dearness Relief as declared by the Central
Government from time to time, will be applicable on
admissible payout and family payout. Dearness Relief

is final withdrawal
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shall be payable only when admissible payout
cammences,

45. Whether benefits under UPS are receivable if
the employee has been removed or dismissed or
has resigned from the service?

Mo, Assured Payout shall not be available in case of
removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme
option shall not apply.

46. Can a subscriber make partial withdrawals
during the service period?

Yes, partial withdrawals up to 25% of self-
contribution (excluding returns) are allowed after
completion of lock-in period of three years from the date
of enrolment under UPS or NPS whichever is earlier, for
specified purposes.

47. What purposes are allowed for partial
withdrawal under UPS5?

Higher education of children, marriage of children,
purchase/construction of residential house, medical
emergencies, disability-related expenses, and skill
development.

48. How many times can partial withdrawals be
made under UPS?

A maximum of three times, including withdrawals
made under NFS before opting for UPS.

49, Is there any option to replenish the partial
withdrawal made under UPS?

Yes, the subscriber has the option to replenish the
partially withdrawn amount before retirement. FAQs
related to operational issues on Payment of Benefits

under UPS

50. How are UPS benefits claimed after
retirement/death ofthe subscriber?

The subscriber or legally wedded spouse of the
subscriber, as the case may be, must submit the
relevant application forms to the Head of Office or DDO.
The forms can be downloaded from the website of the
Protean CRA at, www.npscra.nsdl.co.infups.php

To be Submitted by | Form No. Conditions to apply

Subscriber B1 who superannuated or
retired on or after 1st

April 2025

Subscriber B2 who superannuated or
retired on or before 1st

April 2025
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In case of Death of the subscriber

Spouse of the
deceased subscriber

B3

who superannuated
or retired on or after
1st April 2025 and
eligible for UPS
benefits and
subscriber had
already availed
benefits under UPS

Spouse of the
deceased subscriber

B4

who superannuated
or retired on or before
31st March 2025 and
eligible for UPS
benefits and
subscriber had
already availed
benefits under UPS

Spouse of the
deceased subscriber

BS

who superannuated
or retired on or after
1st April 2025and
eligible for UPS
benefits and
subscriber had not
availed benefits
under UP3

Spouse of the
deceased subscriber

E&

Who superannuated
or retired on or before
31st March 2025 and
eligible for UPS
benefits and
subscriber had not
availed benefits
underUPS

51. What is UPS Payout Order (UFPO)?

The UPS Payout order contains the details of the
benefits payableto a UPS Subscriber.

52. Who will authorize UPS payout order?

The UPO shall be authorized by the respective PAO
and sent to the Mational Pension System Trust through
CRA.

A copy of such UPS Payout Order shall
simultaneously be made available to the UPS
Subscriber or the legally wedded spouse, as the case
may be.

a) Uponreceipt of UPS Payout Order by National

Pension System Trust together with option of final

withdrawal if any by the UPS subscriber, the

National Pension System Trust shall authorize the

release of UPS benefits as specified under these

regulations and authorize the transfer of the
balance inthe individual corpus to pool corpus.

b) The National Pension System Trust shall

ensure payment of monthly payout from the Pool

Corpus to the bank account of the UPS subscriber

and periodic release of applicable dearness relief.

For this purpose, CRA shall intimate to the pension

fund to effect redemption from the Pool Corpus for

paymentof such payout to the subscriber.

Disclaimer : This FAQ document is intended solely
for informational and reference purposes based on the
PFRDA (Operationalisation of UPS under MNPS)
Regulations, 2025, While every effort has been made to
ensure the accuracy of the information provided, it
should not be treated as a legal interpretation or a
substitute for official regulations, circulars, or
notifications issued by the Pension Fund Regulatory
and Development Authority (PFRDA} or the
Government of India. Users are advised to consull the
relevant statutory documents and seek professional
guidance, if required, for any specific gueries or
decisions, ]
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Minutes of the Interaction Meeting between
New DPSUs and DoO(C&S) held on 25/04/2025 at Rishikesh

Venue : Conference Hall, Hotel Aloha, Rishikesh, Uttrakhand In the Chair : Shri Sanjeev Gupta, DGO(C&S), DoO(C&S)

An interaction meeting for fostering synergy among
new DPSUs and DoO{C&S) was held at Rishikesh on
25/04/2025 and 26/04/2025. India Optel Limited was
entrusted with organizing the aforesaid meeting which
was successfully held on 25th and 26th of April 2025 at

Rishikesh, Uttrakhand.

The aforesaid meeting was attended by the
following officers:

Sl.No|Directorate of Ordnance |SINe| Defence PSUs

1. |Shri Sanjeev Gupta, 1, | Shri Gurudutta Ray, DinHR
IOFS, DGO & CMD{Add|.Charge) (YIL)
2. |Shri N.K.Aggarwal, 2. | Shri Sanjay Diwedi,
ADGO(CAS) CMD{AVML)
3. |Shri Shrish Kumar Sr. 3. | Dr.3 K. Saxena, CMD(TCL}
DDGDFUAY
4, |Shri Jugnu Gupta, 4. |Shri Tushar Tripathi,
Sr.DDGIDFUA) CMD(I0L)
5. |Shri Premanshu Biswas, | 5. |Shri Prakash Agarwal,
DDGIDFUKOL CMDIMIL (Addl.Charge) /
Dir Fin & CFO{MIL)
B. |ShriB.C. Joshi, 6. |Shri A K Maurya,
DDG/OFUDD DinCps(AWEIL)
7. |Smt Sunita Mansukhani, | 7. [Shri M.C
DOGITS Balasubramaniam,
CMD(GIL)

B. |Shri Rajat Paul, DDG/E | 8. |Shri Rakesh Ojha,

Dir/Ops{MIL)

9. |Shri Mrinal Kant 9,
Tripathy, DDG/N&I

Shri Vijaykumar lyer,
DinOps(YIL)

10. [Shri N.P. Naik, Dir/HR {MIL)

11. |Shri Jai Gopal Mahajan,
Dir/Fin{AWEIL)

12, |Shri Shambhu Sharma,
DirfOps{lOL)

13.|Smt Sharmishtha Koul
Sharma, DinfHR{1OL)

1. |Shri Siba Prasad Patnaik,
Dir/Fin (GIL)

16, |Shri Praveen Kumar,
CGMICO &HR (AVNL)

16. [Shri B Krishnamoorthy,

GM/CO & HRE (AVNL)
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2. The meeting began with warm welcome of all the
dignitaries by AGM/HR |OLHQ, CMD/IOL, Dir/Ops,
Dir'HR and other senior officers of IOL welcomed the
DGO, DoO(C&S) and CMD's of other DPSUs by
presenting floral bouquet. AGM/HR, 10L then
requested DGO, DoO(C&S) and all CMDs to come
forward to declare open the conference with lighting the
Lamp which symbolizes the spirit of knowledge and
collaboration.

3. Shri Tushar Tripathi, CMD, IOL in his inaugural
address extended welcome to all participants and
reflected on the positive developments since the
formation of the new Defence Public Sector
Undertakings (DPSUs). He acknowledged that though
the initial phase presented several challenges;
however, these were effectively addressed through
collaboration and understanding between DPSUs,
DoO{C&S) and respective field units,

He emphasized that while the current working
relationship is encouraging, attention must now turn to
addressing emerging issues. He stressed the
importance of maintaining open dialogue and
understanding mutual concerns, viewing this
interaction as a significant milestone.

He concluded his remarks by wishing all

participants a productive and meaningful interaction.
He expressed confidence that the deliberations would
lead to stronger cooperation and elevate the level of
synergy between DPSUs and field units.
4. In this Inaugural address Shri Sanjeev Gupta,
IOFS, DGO (C&S) congratulated all CMDs for their
commendable achievements in the last financial year
and expressed satisfaction with the individual progress
of each DPSU. DGO commended the overall synergy
developed over the last four years between DoO
(C&S), field units, and DPSUSs, stating that the stranath
of collaboration can resolve any challenge amicably.

He acknowledged improvements in pension and
retirement benefit processing but emphasized the need
for some factories to improve advance submission of
cases.

Regarding capacity building in cyber security, DGO
informed that DoO (C&S) is developing courses on the
iGOT platform and offering both online and offline
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training. He encouraged DPSUs to share their training
requirements. He also highlighted the ongoing PIS 2.0
training, which will support timely DPC processing and
benefitboth DPSUs and DoO (CE&S).

He concluded by emphasizing that while minor
issues exist, a positive and proactive approach by
officers will ensure continued progress and effective
resolution through active engagement.

5. DDG/MNE&I DoO(C&S) Kolkata subsequently gave
presentation on common issues which needs to be
addressed by both DPSUs and DFUs in coordination
with DoO{C&S). The salient points and decisions taken
are highlighted below and the copy of presentation of
DoQ(C&S) is also enclosed as an Annexure to this
minutes.

(i) Compassionate Appointment

It was stated that there are over 600 vacancies and
4600 applications pending under compassionate
appointments. A positive development has emerged
with the formation of a three-member officer team that
reviewed the legal tenability of continuing the existing
DoP&T policy, which remains applicable posl-
corporatization as it covers all existing exigencies. The
proposal was submitted to DoO(C&S) and approved by
DGO, The majority of DPSUs, in written submissions,
concurred that no new policy is needed—only minor
modifications may be required. Appointment authority
should remain with the field units, and policy continuity
should be maintained.

Action: DPSUs to urgently provide pending data,
including year-wise vacancy calculations to move the
file forward.

{(ii) NOC for Employmentand Transfers

Regarding inter/intra-DPSU transfers, it was
acknowledged that CMDs have been approving
compassionate ground transfers even without
replacements. However, issues persist in granting
NOCs—rejections are often vague or lack justification.
There were incidents where MOC was issued, but
employees were not released, resulting in court
intervention.

Action: Units must provide detailed reasons for
NOC rejections. NOC requests should not be
contingent on replacement where not applicable. Once
NOC is granted, timely release of employees must be
ensured. NOC in cases involving promotions and
higher responsibilities should be positively considered.

(iiiy OF Schools
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Out of 24 Ordnance Factory schools, 9 are
expected to have zero enrolment this year. For
unutilized school premises, it would be in public interest
if DPSUs maintain and if required, use them for non-
commercial purpose to avoid misuse, pilferage and
encroachment.

Action: DPSUs to consider local reuse and
maintenance of unused school premises through their
associated factories.

(iv})

Updated in June 2023, the |IEs fransfer policy is
under continuous review. A proposal was discussed to
consider prior service of transferred employees (with
no impact on local seniority)} when placed in a new
factory. Additionally, concerns were raised regarding
the implementation of mutual transfers, especially in
MIL, where even same-grade transfers are notl
recognized.

Dir/Ops, MIL clarified that due to operational
requirements and absence of equivalent grades {e.g.,
HS-ll}), transferred personnel are often re-graded to a
lower level. MIL emphasized the need for employees to
familiarize themselves with new environments in MIL
factories due to the sensitivity and safety aspects of the
workplace before being assigned higher
responsibilities.

Action: It was agreed that in cases of trade
changes, employees will revert to skilled grade. DPSUs
mustensure timely release post-approval.

(v) HBAand Computer Advance

Post-corporatization, CGDA stopped granting of
HBEA and computer advances to deemed deputationist
employees. Despite initial rejections by MoD Finance,
YL submitted a fresh proposal, which DoO{C&S) has
taken up again. However, broader supportis needed.

Action: All DPSUs supportive of reinstating these
advances are requested to submit formal justifications
to strengthen the case with the Ministry.

(vi) NightDutyAllowance (NDA)

Two major issues were discussed—removal of the
MDA ceiling and recovery. Although some MES
employee(s) have won a Supreme Court case, and
Railways has granted NDA up to pay level & with a
ceiling of Rs. 43,600, on DDP's proposal, the
Department of Expenditure has reaffirmed that there is
no change in ceiling. On the issue of recovery, MOD
had earlier allowed NDAwithout ceiling, which was later
reversed by DoP&T in 2021 with retrospective effect
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from 2017, resulting in recoveries,

Court cases in AVNL, AWEIL, and MIL are ongoing.
The official stance remains that the ceiling continues
unless directed otherwise, and recovery is in abeyance
pending further orders.

Action: Field units and HE departments must
continue defending cases based on current
government policy and maintain the position that
recoveries are in abeyance pending directions from
DDPR.

(vii) OtherAllowances

* Risk Allowance: Matler regarding inclusion of
operations/factories/categories of employees is being
considered by a committee formed by MoD. Data was
sought from all the DPSUs., The Directorate had
submitted data from six DPSUs except AWEIL.
AWEIL's input is pending, delaying consolidation by the
Ministry.

Action: AWEIL to urgently submit required data to
DeO(CA&S)to enable Ministrylevel action.

» Risk Allowance to Firefighting Staff: As per
government guidelines, Risk Allowance must be
increased by 25% once DA crosses 50%. However,
many factories have notimplemented this.

Action: Gowt instructions to be implemented by all
DPSUs.

+ Briefcase Allowance: Briefcase allowance is to
be paid as per pay level, without linking to the nature of
work. It was found that GIL has not been disbursing the
allowance to eligible employees. In TCL, a revised
order with a 25% increase led to retrospective
recoveries in January 2025, although eligibility starts
from January 2024,

Action: GIL to align with central instructions and
ensure payment to eligible employees. TCL to review
recovery action and rectify if not in line with eligibility
timelines.

* Exclusion of Compensatory Allowances from
OTA : DoO(C&S) reiterated the policy position that
compensatory allowances are not to be included in
OTA. Decisions of Tribunals/Courts contrary to this
policy should be challenged through all feasible legal
avenues. The matter is sub judice in Supreme Court.
However, in another case, Supreme Court has not
interfered with High Court’s interim direction to make
payments. There could be situations where despite
availing legal avenues, there is no option left to the
factories but to abide by Court rulings. In such cases,
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payment should be made only after obtaining suitable
undertaking from employees in order to enable
recoveries in future should the Court(s) ultimately rule
in favour of UL,

Action: As above.

(viii) Abiding by MoU for Common & Other
Assets

* Charging of HRA from Directorate Employees:
DoO(C&S) advised DPSUs not to levy housing charges
on Directorate, school, or hospital staff differently than
their own employees, in accordance with Mol
provisions.

Action: DPSUs to ensure uniform housing charges
for Directorate and DPSU staff.

* Guest House Charges for Directorate
Employees: Instances were noted where guest house
charges were higher for Directorate employees.
DoO{C&S) emphasized that Mol terms require parity
in such charges.

Action: DPSUs to revise guest house tariffs to
ensure compliance with MoU.

* AMC Coverage for Assets Provided by OFs:
Certain units have refused AMC coverage for assets
(ACs, computers) provided to field units, contrary to
MoU clauses. AMC responsibility lies with the providing
DPSU, while field units bear the cost.

Action: DPSUs to instruct units to maintain AMC
coverage on assets provided to field units, with
appropriate charge recovery as per MolU.

= Security Coverage for Schools and Hospitals:
It was mutually agreed during the meeting that DPSUs
shall provide security for schools and hospitals upon
request by Defence Field Units, as per the existing
Moll.

Action: All DPSUs to comply and extend security
support to educational and healthcare facilities when
requested by DFUs as per the terms stipulated in MoU.

(ix) Medical-Related Matters

*  Maintenance of Hospital Infrastructure:
During previous interaction meetings, CMDs had
earlier emphasized DPSU support for maintaining
hospital infrastructure, but commensurate action has
not been observed iro. all the hospitals. CMD, 10L
stated there is no objection to incurring the
maintenance expenditure, but highlighted the
accounting challenge of reflecting it in the balance
sheet.

On hiring of specialists, it was agreed that wherever
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DFUs face difficulties, DPSUs will facilitate hiring and
DFUs will bear the cost. However, in cases where
specialists cannot be hired directly by DFUs, DPSUs
may hire and station themin hospitals, if need be.

It was acknowledged that continuation of hospital
services is critical. DPSUs will write to the Ministry (with
copies to DoO({C&S)), while the Directorate will
escalate the matter further, particularly regarding
implications of hospitals not being under DPSUs.
Additionally, the discussion covered civil works and
amenities, for which funds are available and the
Directorate considers proposals sent by the DFUs,

Action: DPSUs to formally write to the Ministry
(copying DoO(C&S)) regarding maintenance and
staffing of hospitals. Directorate to pursue the matter at
the Ministry level. Regarding need for civil works,
equipment or providing any other amenities in the
hospitals, concerned factories may approach the
hospital or DFU stating such reguirement with
justification.

* Disclosure of Reasons for Disallowed RME
Claims: It was brought to attention that employees are
often not informed about reasons for rejection of
Reimbursement of Medical Expenditure (RME) claims.
Regardless of the applicability of CS{MA) Rules,
transparency is necessary for employees to
understand the grounds of disallowance and seek
redress.

Action: DPSUs to issue instructions to all units to
communicate specific reasons for any rejected EME
claims to concerned employees.

* MoU with Hospitals for Cashless Treatment:
DoO{C&S) reiterated that signing MoUs with hospitals
for cashless treatment depends on hospital
willingness, business volume, and footfall. CMD, MIL
stressed the benefils of a cashless syslem and
proposed a scrutiny committee comprising HR,
finance, and a medical professional. He noted
resistance from in-house doctors to join such
committees and suggested DFUs nominate doctors
instead.

Chief General Manager, AVNL, Shri Praveen
Kumar, shared that Medak Factory has already signed
MolUs with reputable hospitals for cashless treatment.
AVML is in advanced talks with the National Health
Authority (MHA) to join a national program, enabling
access to top hospitals at CGHS rates via a digital
portal. CMD, YIL stated that YIL has also taken some
steps towards facilitating cashless treatment.
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Action:

. DFUs to consider nominating doctors to
facilitate hospital empanelment and bill
scrutiny.

. AVNL to provide a formal write-up on the NHA
initiative to DoO({CA&S).

= All DPSUs to share updates and progress on
steps taken for cashless medical services.

(x) Piece Work System & Departmental (Single)
oT

* Piece Work System in Ordnance Factories: The
historical background of the piece work system was
discussed. It began in 1945 and, after a Supreme Court
case in 1998-99 and a subsequent Cabinet decision in
2000, a two-year trial was conducted which later
extended to five years. The Cabinet subsequently
reaffirmed the continuation of the system. Guarantee
pay are an integral part of the PW system.

Action: DoO(CA&S) reiterated that the piece work
system in vogue is a product of Cabinst, Supreme
Court, and MoD decisions. Until the PW system
continues, all its provisions including guarantee pay,
mustalso continue.

+ Departmental/Single OT for 3% hrs on
Saturdays: DoQ(C&S) informed about the genesis
and applicability of Departmental OT. Accordingly, any
deployment beyond 44% hours requires payment of
departmental/single OT for the extra 3% hours on
Saturdays. Examples of YIL and TCL were cited, where
such OT was done away with for a brief period but was
subsequently found to be susceptible to legal
challenges. The DPSUs have instead implemented a
rotating roster system for deployment beyond 443
hours. TCL informed that they had provided
compensatory off for the extra deployment done in
past.

Action: DP5Us to comply with departmental OT
provisions or adopt a roster system as done by YIL and
TCL. Further, ¥IL and TCL to examine the past
deployment (beyond 44%; hours) done for a brief period
and share their findings and steps taken with the
Directorate.

(xi) Safety Issues in Ordnance Factories

+ Staff-Side Suggestions Post-Accident in

MIL: Following a recent accident at MIL, the
staff side submitted proposals to improve
safety, which were brought up by DoO(C&S) in
the meeting as per the commitment. The issues
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raised include:

* Recruitment of Ex-TAs: Staff proposed
recruitment of Ex-Trade Apprentices (Ex-TAs),
citing their prior factory training and familiarity
with hazardous operations.

»  Arbitrary Reduction in Labour Estimates:
Concerns were raised regarding the reduction
in sanctioned labour, affecting operational
safety.

» Deployment of Contractual Staff in
Sensitive Areas: Recommendation fo ensure
proper training before deploying contractual
workers in explosion, chemical, process, and
filling sections.

* Enhancement of Risk Allowance:
Suggestion to review and enhance risk
allowance to reflect actual workplace hazards.,

All DPSUs acknowledged the critical importance of
safety and assured the house that issues are being
attended to in accordance with existing safety
regulations and policies.

Action: DPSUs to review the staff-side safety
suggestions and incorporate feasible measures into
their operational safety frameworks.

(xii) Discipline-Related Issues

*» Suspension Orders by Competent Authority
Only: It was stated that CVO has pointed out that in
some instances, suspension orders have been issuad
by Chief General Managers or other officers who are
not the Disciplinary Authority. DoO(C&S) emphasized
that suspension orders should normally be issued by
the Disciplinary Authority. In case of urgency in issuing
such orders, heads of units under DPSUs can get in
touch with head of DFUs to get such orders issued.

Action: DoO(C&S)toissue acircular on this.

= Excessive Delays in Completion of Court of
Inquiry (COIl): Concerns were raised regarding
significant delays in the completion of COls—many of
which are pending beyond 6 to 12 months. DPSUs cited
reasons such as transfer, retirement, or deputation of
Inguiry Officers (10s). Additionally, it was noted that 1Os
often treat such inquiries as an additional burden,
beyond their primary duties,

DoO(C&S) acknowledged the issue and agreed to
circulate factory-wise data on pending COls to
concerned DPSUs. It was also decided that 10s and
Presenting Officers (POs) must be clearly informed that
completing CCls in a timely manner is a formal duty,
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and administrative consequences may follow in cases
of undue delay.

Action:
* DoO(C&S) to share factory-wise COI
pendency data with DPSUs.

= Circular to be issued sensitizing 10s/PQOs that
timely completion of COls is mandatory and
part of their official responsibilities.
*+  DPSUsto monitor pending COls.
(xiii} Variouslssues
a) Conversion from NPS to OPS: It was
informed that approximately 1,690 cases of conversion
from the National Pension System (NPS) to the Old
Pension Scheme (OPS) have been implemented.
Additionally, 17 individual cases, where time relaxation
was required as per the opinion of the Appointing
Authority, have been referred to DDF by DoO({C&S).

DoQ{CA&S) advised that any additional eligible
cases or representations received by DPSUs or Field
Units should be immediately forwarded to DoO(C&S) to
avoid future objections or show cause notices from the
Ministry.

Action: DPSUs and Field Units to immediately
forward eligible missed cases for NPS fc OPS
conversionto DoO(CA&S).

b)  Notional Increment to 30th June / 31st
December Retirees: Shri M.K. Tripathi, DDG,
informed the house that while clear orders exist
regarding notional increment benefits for retirees
retiring on 30th June or 31st December, operational
challenges still persist. These are expected to be
resolved shortly, as PCDA has moved firm cases from
2010,2012, and 2013 for resolution.

DoO{C&S) clarified that:

. The effective date for nofional increment-
related arrears is 01.05.2023,

. CAT judgments awarding interest (e.g. 7—8%)
are not to be followed; instead, a review petition or writ
petition should be filed referencing the Supreme
Court's directions.

. Only if a High Court judgment is in favour of
the employee, the same should be implemented unless
the same is in the process of being challenged or it has
already been overruled by the Supreme Court,

Action:

. Directions of the Supreme Court to be
followed.
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* Judgments from CAT should be challenged to
ensure alignment with Supreme Court directives.

¢} Lump Sum Employee Contribution in NPS
Death Cases: Lump sum contribution under NPS in
death cases has been pending for several months
due to lack of clarity at DPSUs and unit level regarding
processing methods. This matter was highlighted in a
recent Steering Committee meeting. The issue has
now been resolved in the Avadi Field Unit and other
AVNL units in Avadi. Units facing issues in
processing lump sum contribution to families of
deceased NPS employees may consult HVF, OCF,
Avadi, and EFA where the process has been
streamlined and resolve all such pending matters
expeditiously.

d) Promotion /| DPC Cases: Concerns were
raised regarding delays in forwarding
promotion/DPC cases from Ordnance Factories to
DFUs. DoO{C&S) requested all units to adhere strictly
to DoP&T timelines and instructions to ensure timely
promotions.

e} Monitoring of Compassionate
Appointment Cases (Educational Qualification
Delay) DoO(C&S) expressed serious concern over
delays in referring compassionate appointment
cases, particularly when educational qualifications
{e.g., 10th pass) are attained after significant delay.
The instructions mandate such cases should reach
DoO(CE&S) within five years. DFSUs were requested
to monitor all such cases internally at CGM/factory
level.

f) Timely Submission of Pension
Documents: AllDPSUs were requested to ensure that
pension processing documents are submitted at
least two months in advance of the employee's
retirement to avoid delays in disbursement.

g) Participation of Directorate Employees in
Sports Activities: DoO(C&S) requested DFSUs o
allow participation ofDirectorate and Field Units
employees in intra-DPSU sports events. All DFSUs
agreed, and it was decided that this would be
implemented uniformly.

h)  Procurement of Service Medals: GIL, IOL,
MIL, and YIL have initiated procurement of service
medals for long service and superannuation. Other
DPSUs were requested to undertake similar action.

(xv) JCM Points

The following points were reiterated as raised
consistently in JCM forums and fall under the direct
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purview of DPSUs:

. Inclusion of JCM Members in LPC
Meetings: It was noted that the past practice of inviting
JCM members to LPC meetings has been discontinued
in some units. DoO(C&S) requested DPSUs to
positively examine the matter.

. Payment of Wages for Two-Hour Short
Leave: It was observed that some units, especially
under the Kolkata Group, are denying 2-hour short
leave citing nonupdation of leave software/package.
DoO{C&S) stated that this should not be used as a
justification and requested units to resolve the issue
promptly.

. Charging of HRA from Employees of Other
DPSUs: It was brought to the house that some DPSUs
are charging higher license fees, housing charges
from employees of other DPSUs. All present agreed
that employees of all DPSUs should be treated
equally, and no higher license fees should be
charged for inter-DPSU employees.

. LIC/Co-operative Society Deductions in
AWEIL (e.g., FGK): It was reporled thal payroll
deductions for LIC/co-operative society are not
being carried out in AWEIL. Such deductions are
permitted under the Payment of Wages Act. AWEIL was
requested to look into the matter and ensure
compliance with the Payment of Wages Act.

. Re-designation of Labour/NIEs to
Tradesmen (e.g., OFMK): The longstanding practice
of re-designating Labour/NIEs to tradesmen (subject to
vacancies) was discussed, DoO{CA&S) informed that
JCM members have been informed that such
redesignations are based on functional requirements.
DPSUs were requested to handle such requests as per
operational feasibility.

Il. Presentation by Smt. Sunita Mansukhani,
DDGITS, DeO{C&S) on Common Issues:

(iy AssetManagement

. Erection of Boundary Pillars at 16
Locations: It was informed that post corporatisation
boundary pillars are to be erected for marking surplus
land declared by 16 factories as per MoD directive
issuedin 2021,

Admin approval for procurement action has been
issued to 15 factories, only 4 factories have issued work
orders. For OFC 15% establishment charge applicable
for deposit work has been included in the estimate as
per AWEIL's 3SOP which is not applicable to the
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Directorate. Post admin approval {5 factories) MIL has
issued guideline for charging 12% establishment/
departmental charges based on the CPWD Manual
2022, which is not applicable for government
organization. CMD MIL informed that the charge % has
been reviewed and is likely to be reduced to 3% to
4%.MIL was requested to go ahead with procurement
action for already issued admin approvals.

DoO(C&S) emphasized that admin approvals are
valid for one year and further delay would necessitate
re-validation of admin approval causing further delay.

Action: Timely completion of placed work orders,
submission of revised estimate from OFC & timely
procurement action for erection of boundary pillars at

factories was requested.

Fost deliberation on issue of land related dispute
between OFA (YIL) and MTP (AVNL) a resolution was
reached to carry out joint survey at Ambernath estate
scheduled on 06.05.2025. On the basis of AVNL
request Sr. DDG DFUAY was nominated as the
convener of BOO for Ambernath land issue. In case of
land issue related to GCF{AWEIL) and VFJ{AVNL)
both DPSUs agreed to transfer the ownership of Test
Track land from GCF (AWEIL) to VFJ (AVNL). Dir/Fin
{(AWEIL) raised concern regarding issue of equity
against land valuation which shall need revision. CMD,
AVMNL, echoed the concern and confirmed that
DoO{C&S) would need to facilitate this process, with
the Ministry of Defence for which a joint proposal routed
through respective CMDs, shall be required by the
Directorate.

Decision: A joint survey shall be carried out at
Ambernath where concerned DP5Us will participate to
resolve the issue as per decision. It was also agreed to
nominate Shri Praveen Kumar, CGM/IOLAV & AVNL
(CO & HR) as the Nodal Officer to submit a joint
proposal to reduce AWEIL equity by value of land to be
handed over & addition of the same amount in land
value & equity in AVNL for approval from MoD.

. On the topic of iIGOT training material, it
was informed that one course titled “Self-Auditing a
Computer” has been uploaded on the IGOT platform.
DoO(C&S) is planning to host more courses and
training regarding publishing of courses on iIGOT can
beexiendedto DP3Us,

. PIS 2.0.: It was reported that offline training
on PIS 2.0 has been completed in which 150 personnel
including 48 Group A officers were trained. Requested
enhancements related to standardized manpower
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reports (unit/DPSU/DFU/cadre/group-wise),
employee-level drill-down, promotion, AIFR, career
progression, pay level, payroll verification and
Organogram have been implemented. Request was
received from DPSUs to conduct offine PIS 2.0
courses at OF ILs which was agreed to.

. On the matter of GPF bill tracking, it was
earlier peinted out by DPSUs that factories were not
receiving updates after submission of GPF withdrawal
or final settlement cases to PCDA. It was clarified that
information is available on COMNET PCDA portal.

. Regarding hardware support for PPC
systems: It was brought to notice that servers & SAN
onwhich PPC is running in factories and servers & SAN
commissioned at Directorate for PPC DR were
procured in 2019 by erstwhile OFB and shall complete
7 years in Feb 2026. As these hardware support critical
applications, DoO({C&S) emphasized the need for AMC
and eventual replacement. To ensure standardization,
it was agreed to adopt a centralized procurement
process.

Decision: MIL agreed to be the nodal DPSU for
procurement on behalf of all DPSUs. The charges shall
be borne by DPSUs. DoO(CA&S) shall provide required
technical and implementation support.

. Bandwidth (BW) Augmentation: During the
offline PIS 2.0 training, several factories reported slow
COMMNET connectivity and requested bandwidth
augmentation. The proposal of bandwidth
augmentation at DC (2x500Mbps) & at sites (2x20
Mbps) was agreed to by all DPSUs. The proportionate
charges shall be born by DPSUs & Directorate.

Decision: DoO(C&S) was given mandate to go
ahead with bandwidth augmentation of COMNET 2.0
and send the proposal to MoD (CFA). A formal
communication regarding go ahead for Bandwidth
augmentation of COMNET 2.0 shall be sent by the
DPSUs.

. Lastly, on the Online Vendor Registration
Application (OVRA), it was reporied that the existing
application, developed in 2011, has become ouldated.
While MIL, ¥IL, TCL and AVMNL have opted out, AWEIL
and |OL have reguested extension up to June/July
2025. DP3Us were informed that due to changes in
technology and stricter audit reguirements the
Directorate is constrained to terminate OVRA by 15th
May 2025.

To conclude, AGNM/HR, 10L thanked all present for
their valuable participation and fruitful discussions. m|
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E-FNo, Z-20025/02/2023-Estt (AL), Govermnment of
India, Ministry of Personnel, Public Grievances &
Pension, Department of Personnel & Training., dated
17.06.2025

OFFICE MEMORANDUM

Subject : Implementation of e-Service Book in all
Ministries/ Departments— Reqg.

The Service Book of a Government Servant is a
document to record all the events in his/ her entire
service period and career recording each and every
administrative action of the Government Servant right
from the stage of his recruitment till his retirement to
reflect the history of service of a Government employee.
As per SR 198 & 199 such a Service Book is to be
maintained for a Government servant from the date of
his! herfirst appointment and is required to be kept in the
custody of the Head of Office in which he is serving and
needs to be transferred along with the employee, upon
transfer.

2. It has now been decided to maintain the e-Service
Book one-HRMS 2.0 portal.

3. Hence all the Ministries/ Departments, further to
their onboarding on e-HRMS 2.0, are requested to
maintain e-Service Books on e-HRMS 2.0 only and
phase out physical service books, after ensuring the
completeness & accuracy of data in the e-Service books
on eHRMS 2.0, as the same will be treated legally
tenable for all purposes. m

No. 57/01/2025-P&PW(B)/UPS/10498, Government of
india, Ministry of Personnel, PG. and Pensions,
Department of Pension and Pensioners' Welfare, dated
18 June, 2025

OFFICE MEMORANDUM

Subject : Extension of benefits of ‘Retirement
Gratuity and Death Gratuity’ to the Central
Government employees covered by Unified
Pension Scheme —reg.

The undersigned is directed to refer to the Ministry
of Finance, Department of Financial Service's
Motification Mo. FS-1/3/2023-PR dated 24.01.2025
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regarding introduction of the Unified Pension Scheme
as an option under NPS for the recruits to the Central
Government civil service w.e.f. 01.04.2025 giving one
time option to the Central Government employees
covered under the National Pension Systemn (NPS) for
inclusion under the Unified Pension Scheme.

2. Accordingly, it is clarified that the Central
Government employees covered by Unified Pension
Scheme shall be eligible for benefit of '‘Retirement
gratuity and Death gratuity’ under the provisions of the
Central Civil Service (Payment of Gratuity under
National Pension System ) Rules, 2021.

3. This issues in consultation with of Ministry of
Finance, Department of Expenditure vide 1D Note Mo.
1(18)YEV/2024 dated 03.06.2025.

4 In so far as the persons serving in the Indian Audit
and Accounts Department are concerned, these orders
are issued in consultation with Comptroller and Auditor
General of India, as mandated under Article 148(5) of
the Constitution of India. A

No. 27/01/0F5/2025, Government of India, Ministry of
Defence, Department of Defence Production,
Directorate of Ordnance {C &5) dated 19 June, 2025

OFFICE MEMORANDUM

Subject : The affiliation of OF Schools to CBSE-
req. Ref. School Section, DoO(C&S) e-mail dated
18/06/2025

This is to inform that as per the directives received
from highest level of Govt. of India, the affiliation of OF
Schools to CBSE is to be processed on a priority basis.
For converting to CBSE affiliation the certain documents
such as Recognition Certificate issued by State
Education Department, Fire Safety Certificate, Building
Safety Certificate, Certificate of registration, Safe
drinking water and sanitary condition Certificate, water
test sample report from PHED or equivalent authority
etc. are essentially required and it must be kept ready in
accordance with the SARAS 6.0 portal of CBSE website
on or before 30th June'2025. CBSE By-Laws, SARAS
6.0 manual and CBSE notification dated 11/03/2025 for
submission of applications under various categories of
affiliation for the session 2026-27 in SARAS 6.0. is
enclosed herewith for ready reference.

2. All the Principal!/ Teacher In-charge of the schools
are hereby instructed to obtain the above-mentioned
documents as mentioned above and go through the
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CBSE By-Laws, SARAS 6.0 manual and CBSE
notification pertaining to affiliation for the session 2026-
27. It is further requested to register or apply for
conversion to CBSE on SARAS 6.0 portal of CBSE
website on or before the deadline of 30th June2025.

3. The responsibility for applying for affiliation under
CBSE portal by uploading all relevant documents (i.e.
before 30th June'2025) lies with the concerned Principal
or Teacher In-charge of the school, who must
accomplish the task within the stipulated timeline.

4. For further guidance in this regard, following
Principals of OF Schools may be contacted :

1)  Shri V. Sravan Kumar, Principal-ll, OFHS
Bolangir, Mobile No-8378060985,
Q347370277

2} Shri Shivnandan Tiwari, Principal-ll, OFIC
Muradnagar, Mobile MNo-8109328384,
8778049646

5.  All DFUs are requested to provide all necessary
assistance they have required in approaching the state
authorities or the factories and also requested to
sanction requisite affiliation that are fees and other
expenditure incurred in this connection.

6.  This matter is being monitored at highest level in
Gowvt. of India, hence, Top Priority may please be
accorded.

7. This issues with the approval of the Competent
Authority. M

No. 27/01/0F5/2025, Government of India, Ministry of
Defence, Department of Defence Production,
Directorate of Ordnance (C &5) dated 19 June, 2025

OFFICE MEMORANDUM

Subject : Documents required for affiliation of OF
Schools to CBSE-reg.

As per the direction received from highest level of
Govt. of India, OF Schools have been asked for
obtaining certain documents such as Recognition
Certificate issued by State Education Department,
Fire Safety Certificate, Building Safety Certificate,
Certificate of registration, Safe drinking water and
sanitary condition Certificate, water test sample
report from PHED or equivalent authority etc. These
documents are required for applying for affiliation under
CBSE portal, and are available only with the factories.

2.  Asthis matteris being closely monitored at highest
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level in Gowvt. of India, it is requested that concerned
authorities may extend full cooperation to the concerned
Principal/Teacher In-Charge by providing the
essentially required documents at the earliest, as they
are required to apply for the affiliation under CBSE on
SARAS 6.0 of CBSE portal before the deadline of 30th
June'2025.

3. This issues with the approval of the Competent
Authority. M

No. 57/01/2025-P&EPW(B)/UPS/10498, Government of
india, Ministry of Personnel, PG. and Pensions,
Department of Pension and Pensioners’' Welfare, daled
18 Sfune, 2025

OFFICE MEMORANDUM

Subject : Options to avail benefits under old
pension scheme on death of Government servant
during service or his discharge from Government
service on account of invalidation or disability for
Central Government servants covered under
Unified Pension Scheme —reg.

The undersigned is directed to refer to the Ministry
of Finance, Department of Financial Service's
Motification MNo. FS-1/3/2023-PR dated 24.01.2025
regarding introduction of the Unified Pension Scheme
{UPS) as an option under NP5 for the recruits to the
Central Government civil service w.e.f. 01.04.2025
giving one time option to the Central Government
employees covered under the National Pension System
{MPS) forinclusion under the UPS.

2.  The Department of Pension and Pensioner'
Welfare had notified the CCS {(Implementation of
Mational Pension System) Rules, 2021 to regulate
service related matters of Central Government
employees covered under NP3, Rule 10 of these rules
provides for the option to be exercised by every Central
Government employee covered under NPS for availing
benefits under NPS or Old Pension Scheme (OPS) in
the event of death of Government servant during service
or his discharge on the ground of invalidation or
disablement.

3. UPS has been notified as an option under the
MPS. Therefore, it has been decided that the Central
Government civil employees who opt for UPS under
NPS shall also be eligible for option for availing
benefits under UPS or the CCS (Pension) Rules, 2021
or the C5S (Extraordinary Pension) Rules, 2023 in the
event of death of the Government servant during service
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or his discharge on the ground of invalidation or
disablement.

4.  Every Central Government servant covered whao
opts for Unified Pension Scheme under the National
Pension System shall, at the time of joining
Government service, exercise an option in Form 1 for
availing benefits under the UPS or under the CCS
(Pension) Rules, 2021 or the CCS (Extraordinary
Pension} Rules, 2023 in the event of his/her death or
boarding out on account of disablement or retirement on
invalidation. Existing Government servants, who have
opted for the Unified Pension Scheme under the
Mational Pension System, shall also exercise such
option as soon as possible after the notification of these
clarifications.

5. The option shall be exercised to the Head of Office
who will accept the same after verifying all the facts
submitted therein and place it in the service book. Acopy
of the option shall be forwarded by the Head of Office to
the Central Record keeping Agency through the
Drawing and Disbursing Officer and the Pay and
Accounts Officer for their record. The Pay and Accounts
Officer shall also make suitable entry in the online
system indicating the details regarding the option
exercised by the Government servant.

6. Every Government servant shall, along with the
option in Form 1, also submit details of family in Form 2
to the Head of Office. The Head of Office shall, on receipt
of the Form 2, acknowledge receipt of the Form 2 and all
further communications received from the Government
servant 1n this behalf, countersign it indicating the date
of receipt and get it pasted on the service book of the
Government servant concerned. The Head of Office on
receipt of communication from the Government servant
regarding any change in the size of family shall also
incorporate such achange 1n Form 2.

7. The option exercised may be revised at any
number of times by the Government servant before his
retirement by making a fresh option intimating his
revised option to the Head of Office. On receipt of the
revised option, the Head of Office and the Pay and
Accounts Officer shall take further action as mentioned
above.

8. A Government servant who 1s discharged on
invalidation or disability shall be given an opportunity to
submit a fresh option at the time of such discharge.
Where such Government servant does not exercise a
fresh option or 15 not 1n a position to exercise fresh
option at the time of discharge, the option already
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exercised by the Government servant shall become
operative. Where no option was exercised by the
Government servant and the Government servant is not
1n a position to exercise an option at the time of
discharge, his case will be regulated in accordance with
para 11 below.

9. Inthe case of death of a Government servant while
in service, the last option exercised by the deceased
Government servant before his death shall be treated as
final and the family shall have no right to revise the
option.

10. Where a Government servant who did not exercise
an option and dies before completion of service of fifteen
years, his family will be granted family pension in
accordance with the provisions of the CCS (Pension)
Rules, 2021 or the CCS (Extraordinary Pension) Rules,
2023, asthe case may be, as a default option.

11. Where a Government servant is discharged from
Government service on account of invalidation or
disability before completion of service of fifteen yvears
without exercising an option, and is also not in a position
to exercise an option at the time of discharge, he will be
granted invalid pension or disability pension in
accordance with the provisions of the CCS (Pension)
Rules, 2021 or the CCS (Extracrdinary Pension) Rules,
2023 as the case may be, as default option;

12. In all other cases, where no option was exercised
by the Government servant, the claim of the
Government servant on discharge from the service and
that of the family on death of the Government servant,
shall be regulated in accordance with the regulations
to be framed in this regard.

13. In cases where the option exercised by the
deceased Subscriber or the default option for benefit
under the CCS (Pension) Rules or the CCS
(Extraordinary Pension) Rules becomes infructuous on
account of non-availability of an eligible member of the
family for grant of family pension under the CCS
(Pension) Rules, 2021 or the CCS (Extraordinary
Pension} Rules, 2023 such option would be deemed to
have become invalid and the benefits admissible under
the Unified Pension Scheme shall be granted in
accordance with the regulations to be framed in this
regard.

14. A Government servant, who had exercised option
or in whose case the default option is for availing
benefits under the CCS (Pension) Rules, 2021 or CCS
{Extraordinary Pension) Rules, 2023 on death of
Government servant during service or his discharge
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from service on account of invalidation or disablement,
as the case may be, further action will be taken by the
Head of Office for disbursement of benefits 1n
accordance with the provisions of the CCS (Pension)
Rules, 2021, Where the death or disablement of the
Government servant 1s attributable to Government
service, further action will be taken by the Head of Office
for disbursement of benefits in accordance with the CCS
{Extraordinary Pension) Rules, 2023 subject to
fulfillment of all the conditions for grant of benefits under
those rules.

15. If on death of the Government servant during
service or his discharge from service on account of
invalidation or disablement, benefits are payable under
the CCS (Extraordinary Pension) Rules, 2023 or the
CCS (Pension) Rules, 2021, the Gowvernment
centribution and returns thereon in the accumulated
pension corpus of the Government servant shall be
transferred to Government account. The remaining
accumulated pension corpus shall be paid in lump sum
in accordance with the regulations to be framed in
this regard.

16. In the case of death of a Government servant
during service or his discharge from service on account
of invalidation or disablement, who had exercised option
or in whose case the default option is for availing
benefits under the UPS, such benefits may be granted in
accordance with the regulations to be framed in this
regard.

17. Copyof Form 1 and Form 2 are also enclosed.

18. This issues in consultation with of Ministry of
Finance, Department of Expenditure vide ID Note No.
1(18YEWI2024 | part 2) dated 16.06.2025.

19. In so far as the persons serving in the Indian Audit
and Accounts Department are concerned, these orders
are issued in consultation with Comptroller and Auditor
General of India, as mandated under Article 148(5) of
the Constitution of India.

No. 35/1/2025-IR, Government of India, Ministry of

Defence, Department of Defence Production,

Directorate of Ordnance (C &S) dated 23 June, 2025
OFFICE MEMORANDUM

Subject : Maintaining positive industrial relation
inDPSUs -reg.

In the Additional Meeting Mechanism (AMM) held
under the Chairmanship of JS(LS) on 21/04/2025, staff
side had raised the following issue:
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Agenda Point Mo. 9: The representatives of AIDEF
have raised that breach of settlement reached in the
presence of CLC(C) by the DDP. Further, CMDs not
attending federation properly.

2. On the said issue, Chair has directed that a formal
letter to be sent to all the CMDs to maintainpositive
Industrial Relations.

3. In this regard, attention is invited to MoD |D Ne.
1(5)/2021/OF/DP(PIg-V) dt. 15/09/2022 wherain
directives have been issued to the 7 newly formed
DPSUs to comply with the provisions of Industrial
Disputes Act, 1947 and Trade Union Act, 1926 over
formation of industrial relation machinery in the DPSUs.

4. It is therefore requested to comply the extant
provisions under the Industrial Dispute Act & Trade
Union Act to maintain harmonious industrial relations, in
the OFs underthe purview of the respective DPSUs, )

File No.Z.16025/60/2025/CGHS-1f1{8339752),
Government of India, Ministry of Health & Family
Welfare, Department of Health and Family Welfare,
(CGHS-II Section) dated 10 june 2025

OFFICE MEMORANDUM

Subject : Opening of new CGHS Wellness Centre
at Bikaner, Rajasthan. -regarding.

| am directed with reference to your letter dated
14.04.2025 on the above mentioned subject and to
inform you that the opening of new CGHS Wellness
Centre involves creation of new posts of staff like
Medical Officers, Pharmacists, Nursing Officers, Junior
Health Administrative Assistants, etc. and has financial
implications. For creation of thase posts, the approval of
Department of Personnel & Training and Department of
Expenditure, Ministry of Finance is required.

2. Even with creation of minimum posts of staff, the
financial implications would involve a recurring
expenditure of 4.8 crore per year and a one-time non-
recurring expenditure of Rs 0.75 crore to 1 crore. For
this, the approval of Department of Expenditure,
Ministry of Finance is required.

3.  Further, Central Government pensioners residing
in non-CGHS areas have the option to avail CGHS
facilities from nearby CGHS covered cities. Also, the
Central Government serving employees residing in
areas not covered by CGHS are covered under another
Health Scheme Viz. Central Services (Medical
Aftendance) Rules, 1944, 1
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Air India plane crash in Ahmedabad.

An Air India Boeing 787 Dreamliner (VT-ANB), operating from
Ahmedabad to London Gatwick airport, crashed today afternoon at
Ahmedabad, with 242 people on board, including two pilots and 10
cabin crew members. Many are feared dead. Extremely shocked and
pained at the unfortunate aircraft tragedy we pray for the speedy
recovery of the injured.

In this time of sorrow BPMS extends our heartfelt thoughts to

the victims' loved ones and pray before almighty to bestow enough
strength to bear this pain.
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