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A choice between uncertainty and Stability.
Why not DPSU ???

. No viable future.

< Risk of Privatization.
< No salary assurance.
< Job insecurity.
<~ Uncertain Pensionary Benefits.

3 1 (DPSU) Central Government ©
\ / Employee \ / R
Do the wise choice and struggle unitedly to secure

a Prasar Bharati type model - ensuring all O.F employees
remain as Central Government employees till superannuation.




Ao D TIH WALATH AT ‘Fg daf - Frawe §l

T g adt J T
AT | BB ABGAE DI
T ofN 3% & O | o=
T WA TN E |

el & | § v 9T
TaNT 4g °9d 98 8— A

e, dfew e,
Aifgmr werl @i fifoera
aferamt H| Wi i
difag TR Ie g S a @ forg e 99T @aw
BTHEd &

four gan wawr - wRa @ dady § difas
T A

1 B 9N B <9 ® HaW R gead
sieram 181, afew fam o o 817 ama & W §
TaTRe, F@EfAE AR Hifsar Jead & Ry FH
e dTel A A1 Warersh 9 el o off sereT g &
Tl el WYY ENC E | §7 ©l 84 hed € — dlig®
TS el | ST 3R o9, o 3 TS 99 SN
STef+] aTell 81T & |
FHITE?

difg® wiuR 9 RAvafyereaal, vranan, e &%
3 TivmfE A § ey §9 B € 9 ga @
At aite el & wie & w9 # avgd Fed €,
AfHT I A g I1a fAueTHn! armal — o9
3rd= Hawerdrs, ST wT S i Bawd v
3Tt oife S amanfad faemeemrai @ gar 2

g gaide (Toolkit)

g vorHifer oo g # -

+ R H AR BIAT — G A,
rarfersl AN Hauiae Seenaf &1 = g9
ATfes wIvTaT # faward we |

+ Rfea agan — uiwgfos gaatro @
AEHEDHATG” gD [dHTTN] ST & dgrar
T

Tfe T Wt

LT~ TG BTST TSI

«  grd frarE — g Sifsa Roe, st
YU HW SATTers o & Argw W Aol s o™
EIEESILETGI
- e w1 Qe —  eERUsEr e
AT 1 ATV B AS—ALS &Y Aciadrg!
U ST AT |

TE ATHHS TafdfEar 98l € — 98 U# sgids
feemer ditee &, faed waenfas srgavars, dftas
#Atdl afz vftefae deas s aa )
wfia syarfeal ¥ wurer W@av-are 441 ?

el JUATEl WHA E, Al IEBT HEHAT HAT
ATET & | oifdrd dfEd wols dol guard F719 $eed
& | gawit & frar med € weens’ uv w9 w9 wed
& 3N a1 ghar B TR FRAN F E |
W4 TP STH SN BT GAT AeAd] €, dHRE FHAT
TN B b1 BT & |
w1 faean o wear

AR 1 Hieha Yorifer arg=r gRf :
» AT Aed® @ T dAR Hear — G,
HiET 3R ArEEiRal 1 wewl o1 d% Fn |
» W I UigiaF d9 g U w0 -
wredty wrrar smeRa ger s ad suetaHes
e Bl e 2 Henta # Aord S |
o @A g Nfora gar — @Bl gy
TUER @ fory It 48 S, W 81 3l swrsafa
1 & AT |
« WSRO — AFRET B g8 faamn & d9ifgs
Hars @ &7 H oy Ry B geae F9 W

HEY T8 W 9 T @l B 9N § T8 8 W
fasrer wvd €, afew 9= agal @of guft # & o gan
Hedl 1 I ERO BT IEIET FRA @ | SATHDA
UBAl FgH B— AR ® HIATE AT |

wa® v — 7 e fawe el gowi 9, afes 99
sgwy argdl 9 W 6l =R, 9 &l w6 qreay
W T BT E |

O
I 2025



LTC Confusion for Fresh Recruits
whose Home Town and Headquarters are same

Leave Travel Concession (LTC) is one of the most
valued benefits for Central Government employees,
allowing them to travel with their families while receiving
reimbursement for eligible travel expenses.

However, for a specific category of employees —
fresh recruits whose home town and headquarters are
the same — a persistent confusion in rules has been
creating real difficulties, including denial of claims and
long reimbursemeant delays.

The Statutory Rule — One Year Eligibility

The CCS (Leave Travel Concession) Rules, 1888,

issued under the proviso to Article 309 and clause 5 of
Article 148 of the Constitution, was notified in the
Gazette of India and circulated through DoP&T OM Mo,
31011/10/85- Estt.(A) in May 1988.
Rule 7 of these rules clearly states: "A Government
servant may avail the concession only if he/she has
completed one year's continuous service under the
Central Government on the date of journay performed by
him/ner or his/her family, as the case may be.”

This means that after completing one year of
continuous service, an employee becomes eligible to
avail LTC underthe normal rules,

Special Provision for Fresh Recruits

Following the recommendations of the 6th Central
Pay Commission, the DoPA&T introduced additional
benefits for “fresh recruits” under Rule 8, vide letter No.
31011/4/2008-Estt.{A) dated 23 Seplember 2008.

The provision allowed fresh recruits to: “Travel to
their home town along with their families three times, on
the first three occasions, in a block of four years, and,
Travel to any place in India on the fourth occasion in that
block.”

This benefit applied for the first two blocks of four
years after joining Government service for the first time.
All other provisions on frequency of travel remained
unchanged.

2014 Clarification — Creation of Contradiction
with Rule 7 of CCS (LTC) Rules, 1988

Oin 26 September 2014, the DoP&T issued another
clarification (letter No. 31011/7/2013-Estt.(A-1V)),
specifically addressing fresh recruits whose home town
and headquarters are the same:

“A fresh recruit whose horme town and headquarters
are the same cannot avail LTC to home town. He may
avail LTC to any place in India on the fourth and eighth
occasions only.”

This wording effectively restricts such employaes
from using LTC under the normal “one-year rule” of Rule
7, limiting them instead to travel only on the fourth and
eighth occasions -a gap of years between eligible LTCs.

e ear STt

- Punit Chandra Gupta (Treasurar-BPMS)

The Contradiction- Here lies the problem:
Rule ¥ says an employee is eligible for LTC after one year
of service. 2014 clarification says certain fresh recruits
{home town = headquarters) can travel only on the fourth
and eighth occasions.

In effect, the special provision overrides the statutory
rule, even though the latteris still in force.

This has led to different interpretations by
government departments: Some deny LTC to eligible
employees after one year,

Others refuse reimbursement for claims already
made.

2025 FAQs — Relief or More Confusion

In its FAQSs dated 1 July 2025 (DoP&T letter No.
31011/07/2025-PP.A-1V}, the Department clarified under
Point No. 66:

A fresh recruit may choose to avail LTC under the
normal LTC rules as applicable to other Government
employees.

In this case, he/she will not be allowed to avail other
LTCs as admissible to fresh recruits in that block of four
years.

This appears to restore the choice to follow Rule 7.

However, in Point No. 70, the same document
repeats the restriction:

A fresh recruit whose home town and headquarters
are the same cannot avail LTC to home town. He may
avail LTC to any place in India on the fourth and eighth
occasions only.

The contradiction remains unresolved.

Impacton Employees

Many fresh recruits in this category have found
themselves caught between two interpretations. Bills
remain stuck, reimbursements are denied, and there is
no uniform policy application across departments.

The Way Forward

What is urgently needed is a clear, hinding
clarification from DoP&T that addresses this specific
calegory of employees,

Such clarification should:

1. State explicitly whether Rule 7's one-year eligibility
applies in full to them.

2. Remove conflicting instructions in subsequent
clarifications.

3. Refrain from issuing clarifications that override
statutory provisions

Until then, fresh recruits whose home town and
headquarters are the same will continue to face
uncertainty- a situation that undermines both employee
welfare and administrative clarity.
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Retirement on completion of twenty years’ regular
service. - (1) At any time after a subscriber has
completed twenty years' regular service, he may, by
giving notice of not less than three months in writing to
the appointing authority, retire from the service :

Provided that this rule shall not apply to a subscriber,
including scientist ortechnical expert, whois, -

{a) on assignments under the Indian Technical and
Economic Cooperation (ITEC) Programme of the
Ministry of External Affairs and other aid programmes ;
{b) posted abroad in forgign based offices of the
ministries or departments ;

{c) on a specific contract assignment to a foreign
government, unless, after having been transferred to
India, he has resumed the charge of the post in India and
served for a period of not less than one year.
Explanation .- For the purposes of this rule,-

{a) "regular service” shall mean service commencing on
the date of joining of a post in the Central Government on
a regular basis, whether on direct recruitment or
absorpltion or re-employment basis, and shall include
past regular service, in the same or another Central
Government department, a State Government or an
autonomous or statutory body, before joining the present
service with proper parmission, if such past service is
allowed to be counted as qualifying service for the
purpose of gratuity in accordance with the orders issued
by the government from time to time.

{b) Periods spent on all kinds of leave (including study
leave and extraordinary leave), deputation or foreign
service, duly sanctioned by the competent authority,
shall be treated as regular service for the purposes of this
rule.

{c) Service rendered on casual, ad-hoc or contract
basis, before appointment on regular basis, in the same
or another Central Government department, a State
Government or an autonomous or statutory body, shall
not be treated as regular service for the purposes of this
rule,

{2} The notice of voluntary retirement given under sub-
rule {1) shall require acceptance by the appointing
authority : Provided that where the appeinting authority
does not refuse to grant the permission for retirement
before the expiry of the period specified in the said
notice, the retirement shall become effective from the
date of expiry of the said period.

{3) {a) Subscriber referred to in sub-rule (1) may make a
request in writing to the appointing authority to accept
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Mo, 555/02 September 2025

Determination of Benefits in Case of Superannuation,
Voluntary Retirement from Service, Resignation and Death

notice of voluntary retirement of less than three months
giving reasons therefor;

(b} The appointing autherity, on receipt of a request

under clause (a), subject to the provisions of sub-rule (2),
may consider such request for the curtailment of the
period of notice of three months on merits and if satisfied
that the curtailment of the peried of notice will not cause
any administrative inconvenience, the appointing
authority may relax the requirement of notice of three
menths.
{4) Subscriber, who has opted to retire under this rule
and has given the necessary notice to that effect to the
appointing authority, shall be precluded from
withdrawing his notice except with the specific appraoval
of such authority:

Provided that the request for withdrawal shall be
made at least fifteen days before the intended date of his
retirement.

{5) Thisrule shall notapply to a subscriber who, -

{a) retires under the Special Voluntary retirement
Scheme of Department of Personnel and Training
relating to voluntary retirement of surplus employees
issued vide Office Memorandum No. 2501 3/6/2001-Estt.
(A), dated the 28th February, 2002, as amended from
time totime; or

{b) retires from government service for being
absorbed in an autonomous body or a public sector
undertaking.

Explanation. - For the purposes of this rule, the
expression "appointing authority” shall mean the
authority which is competent to make appointments to
the service or post from which the subscriber seeks
voluntary retirement.

{6) The subscriber, on voluntary retirement from service
before completion of twenty-five years of qualifying
service, shall be entitled to pro-rata assured payout
admissible under the Pension Fund Regulatory and
Development Authority (Operationalisation of Unified
Pension Scheme under Mational Pension System)
Regulations, 2025,

(7) The subscriber, on voluntary retirement from service
on or after completion of twenty-five years of qualifying
service, shall be entitted to full assured payout
admissible under the Pension Fund Regulatory and
Development Authority {Operationalisation of Unified
Pension Scheme under MNational Pension System)
Regulations, 2025.
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PENSION

1. A Government servant becomes eligible for a
pension under any of the following circumstances-

a. Superannuation Pension {(Rule 35) : On
superannuation after completion of 10 years of
service.

b. Retiring Pension (Rule 36): Payable on:

+  Voluntary retirement after completion of
qualifying service of 30 years under Rule 48 or
completion of gualifying service of 20 years
under Rule 48-Aof CCS{Pension) Rules.

*  Voluntary retirement under FR 56(k) after
attaining the age of 50 years (in the case of
Group A & B)/ 55 years (in the case of Group
C).

*  Voluntary retirement after transfer to surplus
cell of DoPT consequent on abolition of post
held by the Government servant {(Rule 29-A of
CCS (Pension) Rules.

» Premature retirement, on grounds of
efficiency, under Rule 48 of CCS (Pension)
Rules after completion of qualifying service of
30 years and under FR 56(J) after attaining the
age of 50 years (in the case of Group A& B)/ 55
years (in the case of Group C).

c. Pension on absorption {Rule 37, 37-A and 37-B):
On absorption in a PSU/Autonomous Body, on
selection against open advertisement or on en-
bloc absorption on conversion of a Government
Department into a PSU/Autonomous Body.

d. Invalid Pension (Rule 38): On a Government
servant opling to retire on account of any bodily or
mental infirmity which permanently incapacitates
him for the service. Invalid Pension is admissible
even in cases where a Government servant retires
before completion of a qualifying service of ten
years.

e. Compensation Pension (Rule 39); On discharge of
a Government servant owing to the abolition of his
permanent post.

f. Compulsory Retirement Pension (Rule 40): On
imposition of a penalty of Compulsory Retirement
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consequent on any departmental proceedings or
on conviction by a court of law in a judicial
proceedings. The amount of pension in such
cases shall not be reduced up to twothirds of
compensation pension.

g. Cempassionate Allowance (Rule 41): On
dismissal/removal from service in departmental/
judicial proceedings, Government servant loses
his right to pension. However, in cases deserving
of special consideration, competent authority may
sanction a compassionate allowance not more
than two thirds of compensation pension but not
less than the minimum pension (i.e Rs. 9000/- per
month).

2. Resignation {other than technical resignation to

join other departments/ organisation with proper

permission) entails forfeiture of past service.

Therefore, no pension is payable on resignation (Rule

26},

3. A Government servant is entitled to receive only

Service Gratuity in lieu of Pension, if his total qualifying

service is less than 10 years. This is one-time

lumpsum payment in lieu of pension and is distinct
from and is paid over and above the Retirement

Gratuity.

4, The amount of pension under the Central Civil

Services (Pension) Rules, 1972 in all cases is 50 per

cent of the emoluments (last pay drawn ) or 50 per cent

of the average emolumenis (average of last 10

months™ pay), whichever is more beneficial to the

retiring Government servant (Rule 49).

5. In caleulating the length of qualifying service,

fraction of a year equal to three months and above

shall be treated as a completed one half-year and
reckoned as qualifying service

6. While issuing PPO to Central Government

employee on retirement , family Pension is also

authorized in PPO to spouse. The spouse has to
submit an application along with the death certificate
to the Pension paying Bank, if his’lher name is
indicated in PPO and having joint account with the
deceased pensioner for commencement of family
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pension.

7. The President may withheld or withdraw a pension
or a part of it, permanently or for a specified period.
However, UPSC (Union Public Service Commission)
shall be consulted before passing the final order.

8. Inthe case of Government servant who has retired
on attaining the age of superannuation and against,
whom any departmental or judicial proceedings are
continued, a provisional pension shall be sanctioned
to him till the conclusion of proceedings/order .

9. If a pensioner who immediately before his
retirement was a member of Central Service Group "A'
wishes to accept any commercial employment before
the expiry of one year from the date of his retirement,
he shall obtain the previous sanction of the
Government to such acceptance .

10. The Head of Office in consultation with the
Accounts Officer shall, verify the service rendered by
such a Government servant on completion of eighteen
years and on his being left with five yvears of service
before the date of retirement. The period of gqualifying
service shall be communicate to him, in Form 24,

11. The expression ‘emoluments’ means basic pay
{excluding DA)which a Government servant was
receiving immediately befare his retirement or on the
date of his death and will also include non-practising
allowance granted to medical officer in lieu of private
practice.

12. If a Government servant immediately before his
retirement or death while in service, was on earned
leave, and earned an increment which was not
withheld, such increment, though not actually drawn,
shall form part of his emoluments.

13. Additional pension shall be payable to the retired
Govermnment servant after completion of eighty years
of age or above. It shall be payable from first day of the
calendar month in which it falls due in following
manner:

Age of Pensioner Additional of Pension

80 years to less than 85 years
85 years to less than 90 years
90 years to less than 95 years
95 years to less than 100 vears
100 years or more

20°% of basic pension
30% of basic pensian
40% of basic pension
50% of basic pension
100% of basic pension
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Rule 35 of CCS ( Pension ) Rules :Superannuation
pension A superannuation pension shall be granted to
a Government servant who is retired on his attaining
the age of compulsory retirement.

Rule 48 of CCS (pension) RulesRetirement on
completion of 30 years' qualifying service(1)At any
time after a Government servant has completed thirty
years' gualifying service,

{a} he may retire from service, or

(b} he may be required by the appointing authority to
retire in the public interest, and in the case of such
retirement the Government servant shall be
entitled to a retiring pension: completed thirty
years' gualifying service -Provided that —

{a) a Government servant shall give a notice in
writing to the appointing authority at least three
months before the date on which he wishes to
retire; and

{b) the appointing authority may also give a notice
in writing to a Government servant at least
three months before the date on which he is
required to retire in the public interest or three
months' pay and allowances in lieu of such
notfice,

Rule 48{A) of CCS (Pension } Rules : Retirement
on completion of 20 years’ qualifying service

{i} At any time after a Government servant has

completed twenty years' qualifying service, he

may, by giving notice of not less than three months

in writing to the appeinting authority, retire from

service.

{ii} The notice of voluntary retirement given under
sub-rule (1) shall require acceptance by the
appointing authority :Provided that where the
appointing authority does not refuse to grant the
permission for retirement before the expiry of the
period specified in the said notice, the retirement
shall become effective from the date of expiry of
the said period.

(iii) Government servant referred to in sub-rule (1)
may make a request in writing to the appaointing
autherity to accept notice of voluntary retirement
of less than three months giving reasons therefor ;

{b) on receipt of a request under clause (a), the
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appointing authority subject to the provisions of sub-
rule (2}, may consider such request for the curtailment
of the period of notice of three months on merits and if
it is satisfied that the curtailment of the period of notice
will not cause any administrative inconvenience, the
appointing authority may relax the requirement of
notice of three months on the condition that the
Government servant shall not apply for commutation
of a part of his pension before the expiry of the period
of notice of three months.

{4) Government servant, who has elected to retire
under this rule and has given the necessary notice to
that effect to the appointing authority, shall be
precluded from withdrawing his notice except with the
specific approval of such authority :Provided that the
request for withdrawal shall be made before the
intended date of hisretirement.

37. Pension on absorption in or under a corporation,
company or body

(1} AGovernment servant who has been permitted to
be absorbed in a service or post in or under a
Corporation or Company wholly or substantially
owned or controlled by the Central Government or a
State Government or in or under a Body controlled or
financed by the Central Government or a State
Government, shall be deemed to have retired from
service from the date of such absorption and subject to
sub-rule (3] he shall be eligible to receive relirement
benefits if any, from such date as may be determined,
in accordance with the orders of the Central
Government applicable to him].

EXPLANATION. -Date of absorption shall be —

{i} In case a Government employee joins a
corporation or company or body on immediate
absorption basis, the date on which he actually
joins that corporation or company or body;

{ii) incaseaGovernment employee initially joins a
corporation or company or body on foreign
service terms by retaining a lien under the
Government, the date from which his
unqualified resignation is accepted by the
Government.

{2) The provisions of sub-rule (1) shall also apply to
Central Government servants who are permitted to be
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absorbed In joint sector undertakings, wholly under
the joint control of Central Government and State
Governments/Union Territory Administrations or
under the joint control of two or more State
Governments/ Union Territory Administrations.

{3} Where there is a pension scheme in a body
controlled or financed by the Central Government in
which a Government servant is absorbed, he shall be
entitled to exercise option either to count the service
rendered under the Central Government in that body
for pension.

{4} retirement benefits for the service rendered under
the Central Governmentin accordance with the orders
issued by the Central Government,

EXPLANATION. -Body means autonomous body or
statutory body.

Rule 38 of CC3 (Pension Rules : Invalid pension -

{1} The case of a Government servant acquiring a
disability, where the provisions of section 20 of the
Rights of Persons with Disabilities Act, 2016 (49 of
2016} are applicable, shall be governed by the
provisions of the said section: Provided that such
employee shall produce a disability certificate from the
competent authority as prescribed under the Rights of
Persons with Disabilities Rules, 2017.

(2) If a Government servant, in a case where the
provisions of section 20 of the Rights of Persons with
Disabilities Act, 2016 {49 of 2016) are not applicable,
retires from the service on account of any bodily or
mental infirmity which permanently incapacitates him
for the service, he may be granted invalid pension in
accordance with rule 49:Provided that a Government
servant, who retires from service on account of any
bodily or mental infirmity which permanently
incapacitates him for the service before completing
qualifying service of ten years, may also be granted
invalid pension in accordance with sub-rule (2) of rule
49 subject to the conditions that the Government
servant-

(a) has been examined by the appropriate medical
authority either before his appointment or after his
appointment to the Government service and declared
fit by such medical authority for Government service;
and
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(b} fulfills all other conditions mentioned in this rule for
grant of invalid pension.

Rule 39 of CCS (Pension) Rules Compensation
pension

(1) If a Government servant is selected for discharge
owing to the abolition of his permanent post, he shall,
unless he is appointed to another post the conditions
of which are deemed by the authority competent to
discharge him to be at least equal of those of his own,
have the option —

{a) of taking compensation pension to which he may
be entitled for the service he had rendered,or

(b} of accepting another appointment on such pay as
may be offered.

{2} (a) Notice of at least three months shall be given to
Government servant in permanent
employment before his services are dispensed
with on the abclition of his permanent post.

{b} Where notice of at least three months is not
given and the Government servant has not
been provided with other employment on the
date on which his service are dispensed with,
the authority competent to dispense with his
services may sanction the payment of a sum
not exceeding the pay and allowances for the
period by which the notice actually given to him
falls short of three months.

(c} No compensation pension shall be payable for
the periodin respect of which he receives pay
and allowances in lieu of notice.

(3} In case a Government servant is granted pay and
allowances for the period by which the notice given to
him falls short of three months and he is re-employed
before the expiry ofthe pericd for which he has
received pay and allowances he shall refund the pay
and allowances so received for the period following his
re-employment.

(4} If a Government servant who is entitled to
compensation pension accepts instead another
appointment under the Government and subsequently
becomes entitled to receive a pension of any class, the
amount of such pension shall not be less than the
compensation pension which he could have claimed if
he had not accepted the appointment.
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Rule 40 of CCS {Pension ) Rules. Compulsory
retirement pension
{1} A Government servant compulsorily retired from
service as a penally may be granted, by the authority
competent to impose such penalty, pension or gratuity
or both at a rate not less than two-thirds and not more
than1[full compensation pension] or gratuity or both
admissible to him on the date of his compulsory
retirement.

{2) Whenever in the case of a Government servant the
President passes an order (whether original, appellate
or in exercise of power of review) awarding a pension
less than the1[full compensation pension] admissible
under these rules, the Union Public Service
Commission shall be consulted before such order is
passed.

EXPLANATION. -In this sub-rule, the expression
"pension”includes gratuity.

(3) A pension granted or awarded under sub-rule (1)
or, as the case may be, under sub-rule (2), shall not be
less than the amount of 375[Rupees three hundred
and seventy-five] per mensem.

Rule 41 of CCS (Pension } Rules : Compassionate
allowance
(1) A Government servant who is dismissed or
removed from service shall forfeit his pension and
gratuity :Provided that the authority competent to
dismiss or remove him from service may, if the case is
deserving of special consideration, sanction a
compassionate allowance not exceeding two -thirds of
pension or gratuity or both which would have been
admissible to him if he had retired on1[compensation
pension].
(2) A compassionate allowance sanctioned under the
proviso to sub-rule (1) shall not be less than the
amount of2[Rupees three hundred and seventy-five]
per mensem.

Rule 26 of CCS (pension Rules ). Forfeiture of
service on resignation.

(1) Resignation from a service or a post, unless it is
allowed to be withdrawn in the public interest by the
appointing authority, entails forfeiture of past service.

{2) A resignation shall not entail forfeiture of past
service if it has been submitted to take up, with proper
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permission, another appointment, whether temporary
or permanent, under the Government where service
qualifies.

{3} Interruption in service in a case falling under sub-
rule (2), due to the two appointments being at different
stations, not exceeding the joining time permissible
under the rules of transfer, shall be covered by grant of
leave of any kind due to the Government servant on
the date of relief or by formal condonation to the extent
to which the period is not covered by leave due to him.

{4) The appointing authority may permit a person to
withdraw his resignation in the public interest on the
following conditions, namely :-

(i) that the resignation was tendered by the
Government servant for some compelling
reasons which did not involve any reflection on
his integrity, efficiency or conduct and the
request for withdrawal of the resignation has
been made as a result of a material change in
the circumstances which originally compelled
him to tender the resignation ;

(i) that during the period intervening between the
date on which the resignation became
effective and the date from which the request
for withdrawal was made, the conduct of the
persan concerned was innoway improper

{iii) that the period of absence from duty between
the date on which the resignation became
effective and the date on which the person is
allowed to resume duty as a resultof
permission to withdraw the resignation is not
more than ninety days ;

{iv)that the post, which was vacated by the
Government servant on the acceptance of his
resignation or any other comparable post, is
available.

(5) Request for withdrawal of a resignation shall not
be accepted by the appointing authority where a
Government servant resigns his service or post with a
view to taking up an appointment in or under a private
commercial company or in or under a corporation or
company wholly or substantially owned or controlled
by the Government or in or under a body controlled or
financed by the Government.
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(6) When an order is passed by the appointing
authority allowing a person to withdraw his resignation
and to resume duty, the order shall be deemed to
include the condonation of interruption in service but
the period of interruption shall not count as qualifying
service,

Rule 49 of CCS (Pension ) Rules :

{1} In the case of a Government servant retiring in
accordance with the provisions of these rules before
completing qualifying service of ten years, the amount
of service gratuity shall be calculated at the rate of half
month's emoluments for every completed six monthly
period of qualifying service.

{{1A} The dearness allowance admissible on the
date of retirement shall also be treated as emoluments
for the purpose of sub-rule (1).}

Rule49(2) of CCS (Pension ) Rules:

In the case of a Government servant retiring in
accordance with the provisions of these rules after
completing qualifying service of not less than ten
years, the amount of pension shall be calculated at fifty
per cent of emoluments or average emoluments,
whichever is more beneficial to him, subject to a
minimum of 9000 per mensem and maximum of
1,253,000 rupees per men sum .

81. Sanction of family pension and residuary gratuity
on the death of a pensioner.

(1) Where the Head of Office has received an
intimation regarding the death of a pensioner or death
or ineligibility of a family pensioner, he shall ascertain
whether any family pension or residuary gratuity or
both in respect of the deceased pensioner and any
family pension in respect of the family pensioner are
payable and proceed as hereinafter provided.

(2) (a)(i)if the deceased pensioner is survived by a
widow or widower who is eligible for the grant of family
pension under rule 54, the amount of family pension as
indicated in the Pension Payment Order shall become
payable to the widow or widower, as the case may be,
from the day following the date of death of the
pensioner.

{ii) The Pension Disbursing Authority shall, on receipt
of a claim in Form 14from the widow or widower,
authorize the payment of family pension to the widow
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or widower, as the case may be: Provided that no claim
in Form 14 shall be required if the widow or widower
was holding a joint account with the pensioner in which
pension was being credited.

(i} The Pension Disbursing Authority shall authorize
payment of family pension to the widow or widower,
who is not required to submit Form 14, on receipt of
information in writing of the death of the pensioner;
Frovided that such widow or widower shall submit a
copy of death certificate to the Pension Disbursing
Authority and an undertaking to the effect that any
amount to which he or she is not entitled to or any
amount which may be credited to his or her account in
excess of the amount to which he or she is entitled
would be refunded or made good.

{iv) Subject to the provisions of clause (b}, if the
deceased pensioner is survived by a permanently
disabled child or children or dependent parents or
disabled siblings whose names have been included in
the Pension Payment Crder as family pensioners
under clause

(d} of sub-rule (1) of rule 65, the Pension Disbursing
Authority shall, on receipt of a claim in Form 14,
authorize payment of family pension to the member of
family who is eligible to receive Tamily pension in
accordance with the provisions of rule 54.(iv)Where
the deceased pension.

Rule of 9 of CCS (Pension ) Rules.
Right of President to withhold or withdraw pension

{1} The President reserves to himself the right of
withholding a pension or gratuity, or both, either in full
or in part, or withdrawing a pension in full or in part,
whether permanently or for a specified period, and of
ordering recovery from a pension or gratuity of the
whole or part of any pecuniary loss caused to the
Government, if, in any departmental or judicial
proceedings, the pensioner is found guilty of grave
misconduct or negligence during the period of service,
including service rendered upon re-employment after
retirement :Provided that the Union Public Service
Commission shall be consulted before any final orders
are passed :Provided further that where a part of
pension is withheld or withdrawn the amount of such
pensions shall not be reduced below the amount of
minimum family pension.
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{2} (a) The departmental proceedings referred to in
sub-rule (1), ifinstituted while the Government
servant was in service whether before his
retirement or during his re-employment, shall,
after the final retirement of the Government
servant, be deemed to be proceedings under
this rule and shall be continued and concluded
by the authority by which they were
commenced in the same manner as if the
Government servant had continued in service
‘Provided that where the departmental
proceedings are instituted by an authority
subordinate to the President, that authority
shall submit a report recording its findings to
the President.

(b) The departmental proceedings, if not instituted
while the Government servant was in service,
whether before his retirement, or during his re-
employment, -

(i} shall not be instituted save with the sanction of
the President,(ii}shall not be in respect of any
event which took place more than four years
before such institution, and

(i} shall be conducted by such authority and in
such place as the President may direct and in
accordance with the procedure applicable to
departmental proceedings in which an order of
dismissal from service could be made in
relation to the Government servant during his
service.

Rule 69 of CCS (Pension ) Rules :.Provisional
pension - where departmental or judicial proceedings
may be pending

(1) (a)In respect of a Government servant referred
to in sub-rule (4) ofRule 9, the Accounts Officer shall
authorize the provisional pension equal to the
maximum pension which would have been admissible
on the basis of qualifying service up tothe date of
retirement of the Government servant, or if he was
under suspension on the date of retirement up to the
date immediately preceding the date on which he was
placed under suspension.

(b} The provisional pension shall be authorized by
the Accounts Officer during the period commencing
from the date of retirement up to and including the date
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on which, after the conclusion of departmental or
judicial proceedings, final orders are passed by the
competent authority.

{c} No gratuity shall be paid to the Government
servant until the conclusion of the departmental or
judicial proceedings and issue of final orders thereon
1Provided that where departmental proceedings
have been instituted under Rule 16 of the Central Civil
ServicesClassification, Control and Appeal} Rules,
1965, for imposing any of the penalties specified in
Clauses (i), (ii) and {iv) of Rule 11 of the said rules, the
payment of gratuity shall be authori

{2} Payment of provisional pension made under sub-
rule (1) shall be adjusted against final retirement
benefits sanctioned to such Government servant upon
conclusion of such proceedings but no recovery shall
be made where the pension finally sanctioned is less
than the provisional pension or the pension is reduced
or withheld either permanently or for a specified
period.zed to be paid to the Government servant.

Rule 10 of CCS (pension ) Rules -.. Commercial
employment after retirement

{1} If a pensicner who immediately before his
retirement was a member of Central Service Group "A'
wishes to accept any commercial employment before
the expiry of one year from the date of his retirement,
he shall obtain the previous sanction of the
Government to such acceptance1[by submitting an
application in Form 25] , Provided that a Government
servant who was permitted by the Government to take
up a particular form of commercial employment during
his leave preparatory to retirement or during refused
leave shall not be required to obtain subsequent
permission for his continuance in such employment
after retirement.

{2) Subject to the provisions of sub-rule (3), the
Government may, by order inwriting, on an application
made under sub-rule {1) by a pensioner grant, subject
to such conditions, if any, as it may deem, necessary
permission, or refuse for reasons to be recorded in the
order, permission, to such pensioner to take up the
commercial employment specified in the application.

(3} In granting or refusing permission under sub-rule
{2) to a pensioner for taking up any commercial
employment, the Government shall have regard to the
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following factors, namely -

{a) Whether a 'No Objection” for the proposed
post retirement commercial employment has
been obtained from the cadre controlling
authority and from the office where the officer
retired

(b) Whether the officer has been privy to sensitive
or strategic information in the last three years
of his service which is directly related to the
areas of interest or work of the organization
which he proposes to join or the areas in which
he proposes to practise or consult;

(c) Whether there is conflict of interest between
the policies of the office he has held in the last
three years and the interest represented or
work undertaken by the organization he
proposes to joinEXPLANATION.-For the
purposes of this clause, “conflict of interest”
shall not include normal economic competition
with the Government or its undertakings.

{d) Whether the organization he proposes to join
has been known to be in any way in conflict with
or prejudicial to India's foreign relations,
national security and domestic harmony, and
whether the organization is undertaking any
activity forintelligence gathering.

{e} Whether service record of the officer is clear,
particularly with respect to integrity and
dealings with non-Government organizations;

{fy Whether the proposed emoluments and
pecuniary benefits are far in excess of those
currently prevailing in the Industry.

EXPLANATION.-For the purposes of this sub-

clause, the words “far in excess” shall not be construed
as to cover increase in such benefit that may be as a
result of buoyancy in the industry or in the economy as
awhole.

{g) anyotherrelevantfactor

Where the Government grants the permission
applied for subject to any conditions or refuses such
permission, the applicant may, within thirty days of the
receipt of the order of the Government to that effect,
make a representation against any such condition or
refusal and the Government may make such orders
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thereon as it deems fit :Provided that no order other
than an order cancelling such condition or granting
such permission without any conditions shall be made
under this sub-rule without giving the pensioner
making the representation an opportunity to show
cause against the order proposed to be made.(6)If any
pensioner takes up any commercial employment at
any time before the expiry of one year from the date of
his retirement without the prior permission of the
Government or commits a breach of any condition
subject towhich permission to take up any commercial
employment has been granted to him under this rule, it
shall be competent for the Government to declare by
order in writing and for reasons to be recorded therein
that he shall not be entitled to the wholeor such part of
the pension and for such periods as may be specified
inthe order :Provided that no such order shall be made
without giving the pensioner concerned an opportunity
of showing cause against such declaration :Provided
further thatin making any order under this sub-rule, the

Government shall have regard to the following factors,

namely :-

{i} the financial circumstances of the pensioner
concerned;

(i) the nature of, and the emoluments from the
commercial employment taken up by the
pensioner concerned; and

(i} any other relevant factor.(7 JEvery order passed by
the Government under this rule shall be
communicated to the pensioner concerned.

The expression "commercial employment” means:-

(i} an employment in any capacity including that ofan
agent, under a company, co-operative society,
firm or individual engaged in trading, commercial,
industrial, financial or professional business and
includes also a directorship of such company and
partnership of such firm, but does not include
employment under a body corporate, wholly or
substantially owned or controlled3[by the Central
Government or a State Government] ;

(i) setting up practice, either independently ar as a
partner of a firm, as adviser or consultant in
matters in respect of which the pensioner —(A)has
no professional qualifications and the matters in
respect or which the practice is to be set up oris

W8T et

carried on are relatable to his official knowledge or
experience, or{Blhas professional qualifications
but the matters in respect of which such practice is
tobe set up are such as are likely to give his clients
an unfair advantage by reason of his previous
official position, or1[(Clhas to undertake work
involving liaison or contact with the offices or
officers of the Government.

{(EXPLANATION. -For the purpose of this clause, the
expression "employment under a co-operative
society” includes the holding of any office, whether
elective or otherwise, such as that of President,
Chairman, Manager, Secretary, Treasurer and the like,
by whatever name called in such society;(bjthe
expression "date of retirement®, in relation to a
Government servant re-employed after retirement,
without any break, either in the same or in another
Group "A' post under the Government orin any other
equivalent post under a State Government, means the
date on which such Government servant finally ceases
to be sore-employed in Government service.

120l CCS (Pension Rules

Employment after retirement under a Government
outside India-If a pensioner, who immediately before
his retirement was a member of Central Service,
Group "A', wishes to accept any employment under
any Government outside India, he shall obtain the
previous permission of the Central Government for
such acceptance, and no pension shall be payable o a
pensioner who accepts such an employment without
proper permission in respect of any period for which he
is so employed or such longer period as the
Government may direct :Provided that a Government
servant who was permitted by the Central Government
to take up a particular form of employment under any
Government cutside India during his leave
preparatory to retirement shall not be required to
obtain subsequent permission for his continuance in
such employment after retirement.

Rule 32 of CCS (Pension ) Rules :

(1) On a Government servant completing[eighteen
years] of service [and]* on his being left with five years
of service before the date of retirement, whichever is
earlier, the Head of Office in consultation with the
Accounts Officer shall, in accordance with the rules for
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the time being in force, verify the service rendered by
such a Government servant, determine the gualifying
service and communicate to him, in Form 24, the
period of qualifying service so determined. substituted
vide*[(1A} For the purposes of verification of service,
the Head of Office shall fallow the procedure provided
inclause (a)ofrule 59.]

{2} Notwithstanding anything contained in sub-rule
(1), where a Government servant is transferred to
another department from a temporary department or
on account of the closure of the department he had
been previously serving or because the post he held
had been declared surplus,1[] the verification of his
service may be done whenever such event occurs.

{3} The verification done under sub-rules {1} and (2)
shall be treated as final and shall not be reopened
except when necessitated by a subsequent change in
the rules and orders governing the conditions under
which the service

Rule 33 of CCS (Pension Y Rules:
Emoluments

The expression "emoluments' means basic pay as
defined in Rule 9 (21) (a) {i} of the Fundamental Rules
which a Government servant was receiving
immediately before his retirement or on the date of his
death ; and will also include non-practising allowance
granted to medical officer in lieu of private practice.]2
[EXPLANATION. -Stagnation increment shall be
treated as emcluments for calculation of retirement
benefits.]

NOTE 1. -If a Government servant immediately
before his retirement or death while in service had
been absent from duty on leave for which leave salary
is payable or having been suspended had been
reinstated without forfeiture of service, the
emoluments which he would have drawn had he not
been absent from duty or suspended shall be the
emoluments for the purposes ofthis rule :Provided that
any increase in pay (other than the increment referred
to in Note 4 ) which is not actually drawn shall not form
part of hisemoluments,

NOTE 2. -Where a Government servant
immediately before his retirement or death while in
service had proceeded on leave for which leave salary

W8T et

is payable after having held a higher appointment
whether in an officiating or temporary capacity, the
benefit of emocluments drawn in such higher
appointment shall be given only if it is certified that the
Government servant would have continued to hold the
higher appointment but for his proceeding on leave.

NOTE 3. -If a Government servant immediately
before his retirement or death while in service had
been absent from duty on extracrdinary leave or had
been under suspension, the period whereof does not
count as service, the emoluments which he drew
immediately before proceeding on such leave or being
placed under suspension shall be the emoluments for
the purposes of this rule .1

NOTE 4. -If a Government servant immediately
before his retirement or death while in service, was on
earned leave, and earned an increment which was not
withheld, such increment, though not actually drawn,
shall form part of his emoluments :Provided that the
increment was earned during the currency of the
earned leave not exceeding one hundred and twenty
days, or during the first one hundred and twenty days
of earned leave where such leave was for more than
one hundred and twenty days.

NOTE 5.-Omitted by G.l., Depl. of Per &
A.R., Notification No. 6 {2)-Pen. (A)79, dated the 1st
August, 1980,

NOTE 6.-Pay drawn by a Government servant
while on deputation to the Armed Forces of India
shall be treated asemoluments.

NOTE 7.-Pay drawn by a Government servant
while on foreign service shall not be treated as
emoluments, but the pay which he would have
drawn under the Government had he not been on
foreign service shall alone be ftreated as
gmoluments.

Rule 34. Of CCS (Pension) Rules : Average
Emoluments

Average emoluments shall be determined with
reference to the emoluments drawn by a Government
servantduring the last1[ten months] of his service.

MNOTE 1. -If during the last1[ten months] of his
service a Government servant had been absent from
duty on leave for which leave salary is payable or
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having been suspended had been reinstated without
farfeiture of service, the emoluments which he would
have drawn had he not been absent from duty or
suspended shall be taken into account for determining
the average emoluments :Provided that any increase
in pay (other than the increment referred te in Note 3)
which is not actually drawn shall not form part of his
emoluments.

NOTE 2. -If, during the last1[ten months] of his
service, a Government servant had been absent from
duty on extraordinary leave, or had been under
suspension the period whereof does not count as
service, the aforesaid period of leave or suspension
shall be disregarded in the calculation of the average
emoluments and equal pericd before thel [ten
months] shall be included. 2

[NOTE 3. -In the case of a Government servant
who was on earned leave during the last ten months of
his service and earned an increment, which was not
withheld, such increment though not actually drawn
shall be included in the average emoluments
:Provided that the increment was earned during the
currency of the earned lsave not exceeding one
hundred and twenty days or during the first one
hundred and twenty days of earned leave where such
leave was for more than one hundred and twenty days.

Rule 49 2A) After completion of eighty years of age
or above, additional pension shall be payable to the
retired Government servantin the following:

Government

ORDERS

i A

File No. 1/3/2024-PR, Government of India, Ministry of
Finance, Department of Financial Services (Pension
Reforms Section) dated 25th August 2025

Age of Pensioner Additional of Pension

20%: of basic pension
30% of basic pension

80 years to less than 85 years
85 years to less than 80 years

90 years to less than 95 years | 40% of basic pension
95 years to less than 100 years | 50% of basic pension
100 years or more 100% of basic pension

A pensioner born on 20th August, 1940 shall be
eligible for additional pension at the rate of twenty
percent of the basic pension with effect from 1st
August, 2020. A pensioner born on 1st August, 1940
shall also be eligible for additional pension at the rate
of twenty percent of the basic pension with effect from
1stAugust, 2020,

0
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OFFICE MEMORANDUM

Subject Unified Pension Scheme (UPS)-
Introduction of one-time one-way Switch facility
from UPS to NPS-reg.

The undersigned is directed to refer to the Unified
Pension Scheme (UPS) notified by the Ministry of
Finance vide Notification No. F. No. FX-1/3/2024-PR
dated 24th January 2025, for Central Government
employees covered under the National Pension System
(NPS).

2. It has been decided that a one-time, one-way
switch facility from UPS to NP5 shall be made available
to all Central Government employees who have opted
for UPS. This switch facility may be exercised by UPS
optees any time not later than one year prior to the date
of superannuation or three months prior to the deemed
date of retirement in case of voluntary retirement, as
applicable. Similar provisions will be made for
resignation and cases of Rule 56J, with minor
modifications as necessary. If switch facility not
exercised as per aforesaid timelines, the employee shall
continue under UPS by default,

3. The switch facility will not be allowed in case of
removal, dismissal or compulsory retirement as a
penalty or for cases where disciplinary proceedings are
ongoing or contemplated.

4. Once the switch facility is availed, the provisions of
the PFRDA (Exit & Withdrawal under NPS) Regulations,
2015 shall apply. The concerned employee shall cease
to be eligible for assured payouts and UPS benefits. The
Government's differential contribution {4%) at default
investment pattern will be worked out and shall be
credited to the individual's NPS corpus at the time of
axit.

5. Ministries/Departments are requested to bring the
contents of this O.M. to the notice of eligible
officers/officials under your administrative control.

6. This issues with the approval of Competent
authority. M
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A/ No. 01(2¥ Transfer Policy/A&B/2025/HR feAim/Dated: |2 082025

Transfer Policy for erstwhile OFB Gr.B officers who are on deemed deputation at
AWEIL
TRANSFER POLICY FOR ERSTWHILE OFB GROUP B OFFICERS ON DEEMED DEPUTATION AT AWEIL / TEEEE
Juww U3 giFavaic §Bar fafaes # qd ors -t sl & e wuriarer dAifT (@@ go
wiafagfFa o)

1. OBJECTIVE / 38877

Advanced Weapon and Equipment India Limited [AWEIL) was incorporated on 14.08.2021 under the
Companies Act 2013 and commenced business from 01.10.2021. The Ministry of Defence {MoD) vide 1D No,
PC-1to 1{5)/2021/0F/DP (Plg-V) dated 24.09.2021 has categorized AWEIL as a Schedule “A” CPSE. AWEIL has
8 factories and 1 non-production unit {Training Institute), and is engaged in the business of manufacturing
weapons and equipment of both small and large calibers.

USAIEE d9=H US Siaaqsic 12471 [oIT#cs (AWEIL) T 14.08.2021 &l F9=T HIATH 2013 & Haed
SSitghe feham aram T 01.10.2021 ¥ SIS WIE faam T1aT| &I HATET (MoD) & 1D HEQT PC-1 to
1(5)/2021/OF/DP (Plg-V) T&aTT=h 24.00.2021 F HTETH T AWEIL Y STEET "o WAwwg & w9 7 a9ffsa
foram &1 AWEIL F 9T 8 @ 311X 1 I-3e9ea e (wfdveqor |eune) &, 3R 9% o va a2 Flaat &
BTUART 31T 39RO & FHATT F Sqaa7ry 7 Have ¢

This policy intends to aid AWEIL in establishing a uniform transfer policy for Group B officers, keeping in view
the organizational interest and to achieve excellence in manufacturing weapons and equipment of both
small and large calibers.

ag Afer AWEIL FT Ia-ar sl & faw veh gae suraiaroT s eita e 37 Geradn gard e
% 3ESYT W FA1E 7% &, TS FeraAcHs Rt 1 AT 7 1@ gU O e 92 Hoe & gTant
S9HVTT o AHTOT 7 Iegreeer 9T i 5 T

The ohjectives of the transfer policy are:

FYTATGOT A & 38637 38 T

Page 1|8
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1. Deploy human resources for optimum utilization of employees in AWEIL's interest. / AWEIL & @ &

FHATET & FSCTH ITLNT ] AT HATSAT T AT |

2. Enable employees to acquire multi-dimensional knowledge and skills for self-development, and to
shoulder higher supervisory and managerial responsibilities through exposure to diversified

geographic and working environments. J wafyat = aE'S-I'ITI'ITﬂ AT HIT Fharer ured Fe # 75H
T, fora® & aren-fawre &7 weh 3R fafay stanfas od a aftder & yewe aea &
Foaar gddst va yauhrg e gerer w9

3. Harness expertise and knowledge of the employees. fEI'T-IfIT:ITﬁ'ﬂT &1 faerravar 3 A v 3ggE
FlAT|

4, Rotation of employees holding sensitive posts. / HageT2iel Ta 9% ST HANLAT &7 U |

5. Respond to the genuine problems and difficulties of the employees in a transparent and objective

manner.fmﬂmmﬁﬁmmﬂmﬁmaﬂﬁ%ﬁﬂ#ﬁ
HHTYT &HIAT|

2. SCOPE / 817

The policy shall be applicable to Group B officers of the Government of India, who are on deemed deputation
to AWEIL. The transferring authority for transfer/posting shall be the functional director concerned, with the
approval of the Chairman and Managing Director,

Tg AT 9N BRI o 37 9-a1 TR O o] g0 ST AWEIL H mﬁuﬁﬁgﬁﬁw%ﬂ
EATATAOT/NTEEST & oI EATaIoT Wi Fafira sraanr Feees g, e arcgey va vay B
&1 FeHTa e g

Further, the letter issued vide MoD I1D No. 1{5)/2021/0F/DP (Plg-V)/04/01 dated 30/11/2021 by the
Directorate of Ordnance (Coordination & Services) shall be considered for transfer/posting of any other kind.

FHH HiaTiard, e 3y (FH-ad vd §a1U) G8RT MoD 1D HEAT 1(5)/2021/0F/DP (Plg-V)/04/01
o= 30/11/2021 & AT 9F T TFET 3177 9 F FAATAoyAEST F fav Bem @ Ameem)|

3. DEPLOYMENT OF GROUP ‘B’ OFFICERS IN UNITS UNDER AWEIL / AWEIL & 3t gehrgal & q9-at

IRt $ir dart

*age 2|8
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AWEIL is invelved in the business of design, development, manufacture, supply, dealing, operating, trading,
import, export, overhaul, repair, maintenance, and service of all kinds of defence and non-defence systems;
weapon systems {including armoured vehicle gun systems, artillery guns and naval guns), simulators and
devices, and components or structures thereof for defence and non-defence applications including but not
limited to guns {including rifles, shotguns, machine guns, modernized weapons).

AWEIL TEaTse, Tamema, TAaToT, 3qfd, SR, dearas, arivied, HrmE, [Faia, HiatE@ia, AFAd, [EaE
HIT Tt W T 1877 U -1 onTerat; g gunierdt (TAEH aEaves g 7= v, darn
91T 3R AT e enfdrer ), Feees 3R 3usor aun 5o e a1 ST, S 6T A AT
AT & fore &1, & sgaurg 7 Horee g, s dgF (T3, e, 7l a1, angfas gfiar)
ATTAS &, Afehet o1 cep WA A6l o

The expertise required for production and development of such high-guality products demands inputs not
only from established texts but also from the experience gained by the concerned officers,/staff.

ﬁmmﬁfﬁﬁmmm*ﬁmwmmmﬁmﬁﬁﬁ#ﬁ
o1 afew Hafoe sftafmaAiEt gam 3fo sqea @ v o gl g

The effective utilization of such expertise is essential for the survival and growth of the organization.
Deployment of any officer/staff requires identification of his/her core competence.

8 e F7 A9 Aar &1 wHE 39T e & Hidacg H faew & v e &) e s
HTUHFFRT &1 AT & T 3wt 7l S&7a1 1 g=n Ha3d gl

In erdnance factories/units under AWEIL, core competencies are required in the following areas:

AWEIL & HeTa 31 ATToTar/gesar 7 Sa=ifoiad 2737 o 3 Gararait i Jaedsar s ¢

1. Large calibre artillery gun systems like 155X45mm ‘Dhanush’ Gun, Upgrade of 130mm Gun to 155mm
‘Sharang’, 105mm LFG

T Sferay i drT qonferar i 155X45 AT ey 71, 130 A 517 &1 155 BT T 7
Fe=1ae, 105 AT THUES

2. Farnily of small arms like Assault Rifles, Light Machine Gun (LMG), Medium Machine Gun {MMG], Anti
Material Rifle, Snipers, Carbines, Pistols, Revolvers, Sporting Rifles

oIe glaRt #1 of@r 39 3rdiee Twd, arse #Rfe 71 (Tauss), Hifzas a3 7

3, Ammunition hardware ,FTI’IET-WFI@"’JT
&4, Spares for large, medium & small calibre weapons / E'fa] HegH T oe Sfeey #E’ﬁl’s’lﬂ’i’ &+ W

5. Engineering companents / ST 999

*age 3|8
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6. Administration and human resource development / TITH 3T AT HHETUA &
7. Finance and acmuntﬁfﬁﬂ FHiX o

8. General management / STHT Tt

Policy for deployment of Group ‘B’ officers in AWEIL units: / AWEIL 31T # I9-'df" sflraTivat it darelr
#F1 A

i} To promote core competencies and domain knowledge among Group-B Officers while meeting
administrative requirements of transfer & posting.

FTHTAS FATATHOT R NTECT HIAFATHT Bl [ FI §U I-a1 AT A H{T avelnai 31
& AT & qgrar &

ii) To enable exposure to new areas of work and ensure development of second and third line of experts as

part of succession planning.

AT FY 41T 1 HTHT WaT= el AN IATARR Fl=tell & dad qadl AN Al giera & faee=t
faerra garfema e

ili} The duration of normal tenures for all Group B officers is mentioned below:

Tt u-ar TRIRET & T g S 1 af S

Promoted from

At Unit / | At Station / |Lower Grades —
Category / A0R HEH |(TevaH M YACECEER:]

e — 516

Promoted from Lower

Grades - Station / foraer
T | TRleeld — U

Group B (1WH SG/IWR/Sr.
P5/PS) & Non-Gazetted

Officers fﬂq’-ﬂl’ (WM 12 years / |15 years / 15

e & 15 years /1599 |20 years / 209

SG/IWM/Sr. PS/PS) Ud

wyusaREa st

iv] While considering posting of officers having completed tenure of 12/20 years, functional requirements

and total tenure in the unit will be taken into account.

12/20 T &7 FAEH U F=7 aTel ATURIET 7 AT I a0 a7 F7d, FcHs HazadmarAr
3R 31 A Tl FIFI FI S0 37 @ ST

*age 4|8
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v) To accommodate genuine problems and difficulties of the Group-B officers in a transparent and objective
manner.

-t et i araias aaensit 3R wieargat s areRlt 3R argfacs aliss @ g S|

vi) Ta balance the trade-wise strength of Group-B Officers in the factories/units to the extent possible, vis-a-
vis the sanctioned strength.

Tiar Afdd & WI9eT, FRETHIFHEAT 37 AaH-ar a-at HOaiEr S dEar w1 gurEng e
FLAT|

vii) Normally, the tenure of IWM/Sr. P5/PS in a factory/unit in the existing grade shall be for & years, after
which they shall be considered for transfer on functional grounds.

T, TIA= 35 & Sz & Jwm/se ps/ps &1 STl 8 a8 g9, T5igs 91g 3¢ wratcns
HTUR W FATAHOT ] faar far sream

viii} In case of officers promoted to JWM/Sr, PS/PS from lower grades, the total continuous tenure in the
factory/unit shall be 15 years, after which they shall be considered for transfer on functional grounds.

fA=rel 12 @ IwWM/Sr. PS/PS & 9 H elead STURIRET 1 FR@EANGHER 7 el FEHcR FRSE 15 a9
BT, Fo1Ee a1 3¢ FrlcAs HIUR 9T TR0 & e & srem|

ix) Transfer on completion of tenure shall be considered except for officers who are required to be retained in
the factory on extreme functional requirements, for which Unit Heads must justify the retention.

Frdael 9o7 gle 9T TuTeTeor ot faar faar smeen, faar s+ wftefat & g seafis safers
HAIGHATHT & HROT Sl H 10 [T HE2TH g1, 5w v g vaqat & e vegd e
g

%} In case of requests for transfer on grounds such as posting of husband and wife at the same station, or
presence of physically/mentally challenged family members {as per service records), existing Government of
India instructions shall apply.

afd-Teeit T T g T 9T AT A1 AARFAEARNE &9 § Ieldget aRar & wewat & sufrfy
(ra AT & HTAR) S HTURT TR FAACIIT & UL & A H, HRA THR & gafod e

S BT

%} Core competencies of the Group-B Gazetted Officers (GO} and Non-Gazetted Officers (NGQ) cadre shall be
developed and utilized. Exposure in planning, production, and administration will be given to officers likely to
be promoted to Group-A cadre.

gﬁ-ﬂ'rnaqﬁﬁ{ﬁmmmaqﬁﬁmﬁmﬁaﬁiﬁmﬁmﬁﬂﬁmﬁﬁmmﬁmml
ATl Searg AT G & a1 3 3Hejia 3o N &1 1m e 5 9-v @69 A gelefa
EEGEIEEICOINT

*age 5|8
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®ii) Except where retention on functional grounds is required, JWMs promoted through LDCE shall be
transferred out of the factory where they are posted at the time of promotion. The Unit Head must justify
any retention.

FATcHS TN W TATT W@ T HFITFAT dTel HATHAT FT SIS, LDCE &F ATCTH H Ualeaad JWMs &
37 T W A R S A8 3 Ueieaia & §HT ST & | TR ¢ 39 @ & 3iiRea
SIS WHE SR T el HIaeas gl

xiii) An officer posted more than 2000 km away from declared hometown will be given priority for transfer,

unless denied in writing by the officer. Tenure at such stations will be considered a maximum of 7 years, after
which transfer will be prioritized.

TS a7g o T 2000 TRt F 3178 gt o¥ STt JTRR 1 TUEraTor ¥ qrafAssar & seeh, siE o
for srfereRrdy gamr TOTa &9 7 #a1 o Taam a1 81| UF FAT o FRisTe ATUHAH 7 a9 HAT F0,
@ &1 FUTATaTor 1 wrafAesar & S|

4. GROUNDS OF TRANSFER / TUTATIIOT & ITUR

4.1 Transfer on administrative ground / TeMATTS HTUR 97 TAHEIOT

Transfer on administrative ground may be orderad on the basis of any of the following points;

WETEAS HUR 9 TR fArafafEa Rgal & smur w1 frar o g g;

i} Cases of integrity / corruption;

i) Feutasar / aveTae & Sa4iad SrdEe:

i) Cases referred by the Office of CVO or Vigilance Wing;

i) FET e HTEHH (Cv0) & FTalerRT a1 Hed & garT Feffia A,

i} Cases of indiscipline reported by the Factories;

i) @A ZaRT e R 1T 3emagieldl & HHe;

iv) Cases of poor performance, sabotage, behaviour jeopardising official work, spoiling the work culture ete.
Such cases shall be duly recommended by the Unit Head and decision shall be taken by the transferring
authority duly constituted as per the stipulation of para 2 above.

iv) TR edid, Argrs, 3O H 1 Gal 7 31 AT SHagR, FH GEFd 1 JHar g
T & A | 08 A Fr 3T 32T giae v g@rn i srealt HR v, 39t deand 2 A
sfeataa araurt & Haar afsd curaTaRoT arfewor gar forar s

*age 6|8
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The transfers, of nature as mentioned above, shall be considered an case-to-case basis in the interest of the
company.

STEFT o & TUTATTIT, ST ah (6 H, Todheh ATHA & MU 0¥ fa=9r T S

4,2 Transfer on functional grounds :'EFN‘IFH'*' FYUR 97 FATHATEOT

i. On campletion of normal tenure as shown above, the transfers shall be affected, except for the officers,
who are required to be retained in the HQ/factory on functional ground and for which the Functional
Director/Unit Head shall be required to justify the retention.

I I ZATS 5 HrA 7afr gt g o wurEieRr R e, ey 39 sfteiEt & B
HEATA/FRET H FETHS 3ETHAT F HUR W G40 WA AG30F 7, HR 58 v Frics
A/ gfAT 99T 1§ A0 7@ & FROT H1 =T TEdd HTA1 g

i, Generally, the officers who have less than 2 years of service shall not be considered for transfer. For
reckoning this period of 2 years, 1st April of the year shall be considered as the cut-off date,

i, ETATT:, T sfemfrat ffr Sar e 2 o & F7 &, 378 Tu=ieRer & T 78T A1 sheen| 55 2
a9 it 3afer & o & e, gefoa ad 6 1 it =1 e &3 aer @)

4.3 Transfer on compassionate ground [/ W T 97 FUTATALOT

i. Transfer of an officer shall be ordered/withheld in case request is made on the ground that the officer
himself ar any of his/her dependent family members (as per service records) is suffering from terminal
ailment viz. Major organ failure, Coronary artery bypass disease, Brain tumors, Paralysis, Coma, Motor
neuron disease, Neurological diseases, HIV, ete.

i, AT =g e o srer & it T I 3o flt anfaa aRer e (Far sfdet &
HAAR) A AR e 6 fA 2, A0— i 1 v, s Jcl s A, Afeass
TR, AT, FIAT, AT 7420 097, e Faelt 39, vaamsdt nfe, aF 3Ry & S 3R

o sTTem ar e AT

ii. No request for reasons other than those stated against 3.3 (i), from any officer for transfer shall be
considered unless the officer completes tenure of 8 years in the Factory/Unit or 10 years in the station of
pasting.

i, ﬁg 3.3 {i}ﬁsﬁaﬁamﬁ#mﬁﬁhmmﬁﬁﬂﬁmﬁmﬂmﬁ
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A FET HIAT AT, A doh o HOF FREFAT 7 8 a8 a1 9gFU= To H 10 39 $1 @i
ol 7 FT

iii. The requests for transfer other than the reasons mentioned against points 3.3 (i} above shall be
considered by determining the relative merit.

i, SO faig) 3.3 (i) 7 AT 7T FROW & HATST FUTATOT & HAUT 9T HIIRT F7TAT & R )
feram fomar s

5. AUTHORITY OF ISSUING TRANSFER ORDER / TYTHITAIT0T HTGET ST F=t T WIiraIor

AWEIL HQO - Hurman Resource Directorate based on decision of transferring authority will issue transfer orders
in the AWEIL interest.

AWEIL AT - ATTd HHTEA T, FATHROT ST & foTa & 3TUR o, AWEIL & BT &
FUTATALOT IS ST 42|

6. POWER TO RELAX / Terfararar wa= &t &1 Afisr

Chairman and Managing Director, AWEIL is the Competent Authority to relax any of the provisions of AWEIL
transfer policy, albeit in extremely exigent circumstances, with supporting reasons to be recorded in writing.

AWEIL & 3eaeT Hi vaw Feers, AweIL BnaTaeor Aife & T o wratra # fiffrear vea s &
T Term wrfremrd € Te0iTes O S Fe0a WA aRieufaat # ik e s A snoresr
Fe1 & | v sroa|

7. TRANSFER POLICY: OUTSIDE AWEIL / FUTATATOT AT AWEIL & 18T

The inter DPSU transfer cases outside AWEIL will be processed as per MaD 1D No, 1{5)/2021/0F/DP{Plg-
V/04/02) Dated 17th December 2021 & DoO(C&S) letter No 700/Inter DPSU-DOC transfer/IT Dt. 17/01/2022.
These cases shall be processed through the DOO Portal. &ll such transfer orders would be issued by the
Directorate of Ordnance.

AWEIL % FT§< 8&{ DPSU TATATAIOT ATHAT &l T8 HATe & ID H. 1{5)/2021/0F/DP{Plg-v/04/02) &=1Teh 17
fedaY 2021 U4 DoO(C&S) H H. 700/Inter DPSU-DOQ transfer/IT &l 17/01/2022 & HeTaR HaTfed
faar STTaTT | §1 ARG #1 DOO U F ATCHA W HHEITEA fhar Sruan | T8 g ST A8 drg
fgamee gamr Sl fove Smee

*age 8|8

W8T et 25 3T 2025



F.No.5-36CGHS (HO)WHEC 2024
Office of the Additional Direcior
Central Government Health Scheme, Headgquarter
Ministry of Health and Family Welfare, Govt. of India
CGHS Bhawan, Secior — 13, R. K. Puram, New Delhi 110066
(Hospital Empanciment Cell)
Government Sl

R. K. Puram, New Delhi
Dated: 5 August, 2024
MNOTIFICATIONN

e A

Sub: Reiteration of the guidelines issued by Ministry of Health & Family Welfare, CGCHS
and Dte. General of Health Services.

With reference to the above mentioned subject the undersigned is directed to draw
attention to the terms and conditions of cmpanclment under CGHS and to reiterate that the
Hospitals. Diagnostic/Imaging, Eye and Dental centres empanelled under CGHS shall provide
beiter services to the CGHS beneficiaries, the following instructions are to be followed strictly
by all HCOOs empanelled under CGHS DelhifNCER. failing which necessary action will be
initiated in accordance with the MoA

1. Cashless CGHS facility is obligatory for Pensioners, Ex-Members of Parliament, Sitting

Members of Parliament, Freedom Fighters, Serving CGHS/DGHS / Ministry of HE&EF'W

employees and there is no any provision 1o ake advance Depaosit / Payment at the time of

admission.

Do not charge the beneficiaries separately for infection control. It is essential for the

HCOs 1o maintain infection control.

3. Do not demand a photocopy of the CGHS card from the CGHS bencficiaries. The CGEHS

card can be verified from CGHS app or Digilocker.

4. Hospitalized beneficiaries and emergencies do not require any separate permission letier.

5. The stamp is not mandatory on the referral memo.

6. Prescriptions must be given in a printed form always.

7. Prescriptions should strictly adhere to the government's policy by being in a generic

formar.

. Dictary EuPplcm:ﬂ[&fcmic iterms should not be included in the prescription.

9. Establish a dedicated CGHS Kiosk (Help desk).

10. Ensure that the name of the nodal officer and conlact number are prominently displayed.
Any changes to the nodal officer must be immediately communicated to this office.

_CGHS beneficiaries aged 70 years and above shall be permitted to seck direct OPD
Consultation from Specialists of hospitals empanelled under CGHS without referral from
CGHS Wellness Centre. The term and condition remain same. mentioned in OM dated
29.05.2019 and 28.06.2024.

 The HCO shall retain a scanned copy of the print out of the referral and returmn the

print out to the beneficiary.

)

original

13. Retired Air India employees with valid CGHS cards are eligible for cashless treatment at
all CGHS empanelled Health Care Organizations (HCOs) and their bills are to be
processed through UTI ITSL Portal.

14. CS (MA) beneficiaries and their dependent family members can get treatment at CGHS
rates from any of the HCOs recognized under CGHS.

15. Bills to be verified and signed by the Pensioners beneficiaries at the time of discharge.
The same shall be uploaded on NHA portal,

16. The guidelines issued by OM dated 28.06.2024 stated at point B (ii) applicable to
Hospitals, Dental and Eye Care Centre only. In case CGHS beneficiary wants to get the
test done in any other empanelled Diagnostics / Imaging Centers, then the test prescribed
/ advised by the Specialist of Pvt. Empanelled HCOs must be endorsed by the CGHS
Wellness Centre.

In case of any complaint regarding excess billing / advance payment / harassment of CGHS
beneficiaries is received in this office, necessary action will be initiated as per MoA.

s T 2 3T 2025
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In the Works committee election held on 04 Sep 2025

at Ord. Clothing Factory Sajhanpur, BPMS affiliated union
won the majority by 05 out of 10 seats.
Hearty congratulations to the entire team for this victory.
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If undelivered please return to :

"Pratiraksha Bharti”
Clo. Bharatiya Pratiraksha Mazdoor Sangh
2, Naveen Market, Kanpur - 208 001

Mob. : 8450153677, Tel /Fax : 0512-2332222
Website - www.bpms.org.in
\.E—ma:’.f : gensecbpms@yahoo.co.in, cechpms@yahoo.in j

Publisher and Owner : Bhartiva Pratiraksha Mazdoor Sangh, 2 Naveen Market, Kanpur-208001
Printed at Chhaya Press 8/208, Arya Nagar, Kanpur-208002 » Mob. : 8838223650




