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lEiknd dh dye ls
deZpkjh lkfFk;ksa
   tSlk fd vki lHkh tkurs gS fd 1tuojh 2004 ls gekjh iqjkuh 
isa'ku Ldhe CCS isa'ku :Yl 1972 dks lekIr djds NPS ykxw 
fd;k x;kA bl —R; esa ;g tkudkjh vki lHkh dks nsuk t:jh gS fd 
NPS dk çk:i rRdkyhu ekuuh; vVy th dh ljdkj ds le; r; 
gqvk ftldk uksfVfQds'ku 22 fnlEcj 2003 dks gqvkA bl fu.kZ; esa 
us'kuy dkSafly JCM dh lgefr FkhA uksfVfQds'ku gksus ds rqjar 
ckn Hkkjrh; etnwj la?k] ljdkjh deZpkjh jk"Vªh; ifjla?k] Hkkjrh; 
çfrj{kk etnwj la?k vkSj Hkkjrh; etnwj la?k ls lEc) lHkh laxBuksa 
us tksjnkj  fojks/k fd;kA ekuuh; vVy th  ç/kkuea=h vkSj Hkkjrh; 
etnwj la?k ls okrkZ gqbZ vkSj NPS ds fu.kZ; dks okil ysus ij tksj 
fn;kA yEch okrkZ ds ckn ljdkj us vk'oklu fn;k fd vHkh NPS dks 
ykxw ugha djrsA pquko lj ij gS pquko ds ckn bl ij fopkj djsaxsA 
vçSy 2004 esa pquko lEiUu gq,A vVyth dh ljdkj fxj xbZ vkSj 
dsaæ esa ekuuh; eueksgu flag ds usr`Ro esa UPA ljdkj  lÙkk:<+ 
gqbZA ekuuh; eueksgu flag th dh ljdkj us fcuk fdlh la'kks/ku ds 
vxLr 2004 esa ,fDlD;wfVo vkMZj djds vVy th dh ljdkj }kjk  
uksVhQkbM NPS dks T;ksa dk R;ksa ykxw dj fn;k x;kA Hkkjrh; 
etnwj la?k us dM+k fojks/k fQj ls fd;k ysfdu us'kuy d‚mfUly dh 
lgefr ds dkj.k dqN Hkh ugha gks ik;kA ml le; okeiaFkh fcpkj 
/kkjk ds fdlh Hkh laxBu us bldk fojks/k ugha fd;kA pkgs AIDEF gks 
;k jsyos dk budk laxBu gksA 2004 ls 2014 rd ;g 'kkafr iwoZd cSBs 
jgsA vkSj ,d Hkh u la'kks/ku gqvk vkSj u ops ykxw gqvkA tcfd 
UPA 1 esa okeiaFkh fopkj/kkjk ljdkj esa lEefyr Fkh vkSj tks pkgrh 
Fkh og lc dj ysrh FkhA vki lHkh dks ;kn gksxk fd vkradokn ij 
vadq'k yxkus ds fy;s iksVk dkuwu dks igyh dScusV dh cSBd esa 
bUgksaus lekIr dj fn;kA fofuos'k ea=ky; lekIr dj fn;k tks jktx 
ljdkj us cuk;s FksA ysfdu deZpkfj;ksa ds fy;s ykbZ xbZ NPS dks 
lekIr ugha djk;k x;k dHkh Hkh blds fy;s bu yksxksa us vkokt gh 
ugha mBkbZA 2014 esa UPA ljdkj xbZA ysfdu 10 lky rd budh 
pqIih ds dkj.k NPS esa dqN Hkh ugha gqvkA 
   fe=ksa Hkkjrh; etnwj la?k vkSj lEc) laxBuksa us 2004 ls gh 
yxkrkj fojks/k tkjh j[kkA dbZ ckj vkanksyu fd;k vius vf/kos'kuksa 
esa çLrko ikfjr djds fojks/k fd;kA flrEcj 2013 esa dkaxzsl ljdkj 
NPS dks dkuwuh tkek igukus ds fy;s nksuksa lnuksa esa fcy ysdj vkbZ 
tks loZlEefr ls nksuksa lnuksa esa ikl gks x;k bu okeiafFk;ksa vkSj 
baVd ds yksxksa  us pqIih lk/k yhA Hkkjrh; etnwj la?k us tc 
PFRDA fcy lnu esa yk;k x;k ml fnu ljdkjh deZpkjh jk"Vªh; 
ifjla?k ds usr`Ro esa  fnYyh esa çn'kZu fd;kA ijUrq buds leFkZu ds 
dkj.k gh PFRDA BILL ikl gks x;kA
 fe=ksa 2014 esa fQj ls Hkktik uhr jktx ljdkj lÙkk esa vkbZ 
Hkkjrh; etnwj la?k vkSj lEc) egkla?kks us viuk vkanksyu tkjh 
j[kkA ns'k ds foÙk ea=h Jh v#.k tsVyh th ls gekjh okrkZ gqbZ vkSj 
xkjs.VsM isa'ku Ldhe OPS iqu% ykxw djus dh ekax j[kh lkFk gh 
xzsP;wVh tks 2004 esa lekIr dj nh Fkh mls 2016 esa iqu% ykxw djk;k 
;g dk;Z gekjs vkanksyuksa ls gh lEHko gqvkA fe=ks 2004 ls 2016 rd 
vki xzsP;wVh ls oafpr Fks ;g gekjs ç;kl dh igyh lQyrk FkhA geus 
vius ç;klksa dks tkjh j[kk mlls QSeyh isa'ku, 10 çfr'kr ls 14 
çfr'kr ljdkjh daVªhC;w'ku gekjs vkanksyuksa ls gh lEHko gqvkA ;g rks 
2019 esa tc budks yxk fd Hkkjrh; etnwj la?k yxkrkj dqN u dqN 
djkus esa lQy gks jgk gS rc ;g tkxs vkSj vkanksyu dh 'kq#vkr dhA 

gekjk vkanksyu dksjksuk dky esa Hkh tkjh jgkA geus jkT; Lrj ij 
;wfuV Lrj ij vkanksyu fd;k 17 ucEcj 2022 vkSj 22 ucEcj 2023 
esa fnYyh esa cM+s çn'kZu fd;kA gekjs çn'kZu ls gh ijs'kku gksdj 
ljdkj us NPS esa la'kks/ku ds fy;s Jh Vh- oh- lkseukFku ds usr`Ro esa 
desVh xfBr dh geus viuk fyf[kr çfrosnu fn;k Kkiu fn;k vkSj 
OPS dh ekax dhA ysfdu deZpkfj;ksa dk nqHkkZX; fd bUgsa fQj ls 
us'kuy dkSafly esa vf/kiRo ds dkj.k okrkZ esa cqyk  fy;k vkSj budks 
xíkjh djus dk ekSdk fey x;k vkSj 24 vxLr 2024 dks ç/kkuea=h 
th us us'kuy dkSafly JCM dks okrkZ ds fy;s cqyk;kA bUgksaus cM+h gh 
pkykdh ls Hkkjrh; çfrj{kk etnwj la?k ds çfrfuf/k dks ckgj dj 
baVd vkSj yky >aMs ds yksxksa dks ysdj ç/kkuea=h ds ikl x;s vkSj tks 
mUgksaus dgk mls Lohdkj djds pys vk;s vkSj ehfM;k ds lkeus viuh 
ihB FkiFkikus yxsA fefuee isa'ku dh xkjaVh egaxkbZ HkÙks ds lkFk 
gqbZA ysfdu deZpkjh dks lsokfuo`Ùk ds le; D;k feysxk ;g Hkh ugha 
lkspkA 10 çfr'kr çfr 6 ekg ij lgefr nsdj xíkjh dhA deZpkjh 
dk tks 10 çfr'kr dVsxk og okil ugha gksxkA tks Hkh Q.M tek 
gksxk lc ljdkj vius ikl j[k jgh gS ml ij lgefr nsdj pys 
vk;sA
    AIDEF dk ;g dguk fd geus rks ck;dkV fd;k tcfd ehfVax 
esa cqyk;k x;k ,d volj Fkk viuh ckr j[kus dk ysfdu vkius 
ehfVax esa u tkdj ml volj dks tkucw>dj NksM+ fn;kA vki 
ehfVax esa tkrs vkSj ogk¡ viuh ckr j[kdj u lqus tkus ij ck;dkV 
djrs og ck;dkV gksrk u fd pkykdh fn[kkrs gq, viuh ewd lgefr 
nsuk ;g Hkh xíkjh gh gSA 
 fe=ksa dqN yksx ;g dg jgs gS fd Hkkjrh; etnwj la?k us UPS 
dks Lohdkj fd;k ;g ljklj >wB gSA geus ;g dgk fd ljdkj ,d 
dne vkxs c<+h gSA xkjs.VsM isa'ku egaxkbZ HkÙkk lfgr ;g Bhd gS 
ysfdu blesa dqN xM+cM+h fn[k jgh gS ml ij iwjh fjiksVZ ns[kus ds 
ckn dk;Zokgh djsaxsA geus ljdkj ds lkeus viuh ea'kk çdV dj nh 
gSA 
1- vafre osru dk 50 çfr'kr egaxkbZ HkÙkk lfgr 20 o"kZ esa gh feyuk 

pkfg;s rkfd lHkh deZpkfj;ksa dks leku ykHk fey ldsA
2- QSfeyh isa'ku deZpkjh dh e`R;q ds ckn 10 o"kZ rd iwjh isa'ku çnku 

dh tk; vkSj U;wure isa'ku dh rjg QSfeyh isa'ku U;wure 10 
gtkj # gksuk pkfg;sA

3- osru vk;ksx vkSj vU; ek/;e ls isa'ku la'kks/ku dh çfØ;k tkjh 
jguh pkfg;sA

4- 80 o"kZ] 85 o"kZ] 90 o"kZ] 95 o"kZ] vkSj 100 o"kZ dh mez gksus ij 20] 
25] 30] 50 vkSj 100 çfr'kr dh o`f) ;Fkkor j[kh tk;sA

5- vfookfgr] fo/kok]rykd'kqnk iq=h dks QSfeyh isa'ku dk ykHk 
;Fkkor j[kk tk;A

6- çfr 6 ekg esa osru vkSj egaxkbZ HkÙkk dk 10 çfr'kr ds LFkku ij 
50 çfr'kr ye'ke amuont çnku fd;k tk; ;k deZpkjh dk tks 
10 çfr'kr tek gks jgk gS og C;kt lfgr okil lsok fuo`fÙk ds 
le; fd;k tk;A

7- dksbZ deZpkjh VRS ysrk gS rks mls VRS dh frfFk ls gh isa'ku 
çnku dh tk;A

 fe=ksa Hkkjrh; etnwj la?k dk Li"V er gS fd gekjs deZpkfj;ksa 
dks OPS ;k OPS dh rjg lHkh ykHk çnku fd;k tk; vkSj ;g ugha 
gksus rd gekjk la?k"kZ tkjh jgsxkA

& Jh lk/kw flag

r
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 çR;sd ns'kHkä O;fä dh ,slh bPNk gksuk LokHkkfod gh gS 

fd viuk ns'k oSHko'kkyh cusA jk"Vª lq[kh] lEiUu gksA jk"Vªh; 

mRiknu c<+sA csdkjh] Hkq[kejh] csjkstxkjh] v'kkafr dk vUr gksA 

U;k; lqyHk gksA vkilh >xM+s lekIr gksaA lkEçnkf;d] {ks=h;] 

Hkk"kk;h ladqfprrkvksa ls Åij mBdj yksxksa ds lkspus] fopkjus 

dk rjhdk gksA nyh; vfHkfuos'kksa ls usrkx.k eqä gksaA Hkkjr 

vius jk"Vªh; Lo:i esa vkfFkZd] jktuhfrd] lkekftd] 

oSKkfud] 'kS{kf.kd lHkh çdkj ds {ks=ksa esa yksddY;k.kdkjh fl) 

gksA ftlesa ,slh bPNk fuekZ.k ugha gksrh gks mls Hkkjrh; rks D;k 

ekuo dguk Hkh dfBu gSA Lo- eSfFkyh'kj.k th xqIr ds 'kCnksa esa 

dguk gks rks ̂ ftldks u fut xkSjo rFkk fut ns'k dk vfHkeku 

gS] og uj ugha] uji'kq fujk gS vkSj e`rd leku gSA* vius ns'k 

dks xkSjo'kkyh ns[kus dh bPNk çR;sd thoUr Hkkjrh; ds ân; 

esa mBuk LokHkkfod gSA

 vLrq] jk"Vª&oSHko çkIr djus dk vFkZ D;k gS\ dqN yksx 

bl lUnHkZ esa v/kwjs fpUru dh vksj c<+rs gSaA tks jk"Vªh; çxfr 

dks O;fäxr ykHkkykHk dh –f"V ls ns[kus okys yksx gSa muds 

lkspus dk nk;jk dsoy ;gha rd lhfer gS fd jk"Vª ds 

oSHko'kkyh gksus dk vFkZ O;fä dk viuk thou lq[kh&lEiUu 

gksuk gSA ,sls yksx i<+kbZ&fy[kkbZ] O;kikj] ifjJe vkSj jkr&fnu 

dh lkjh nkSM+&/kwi blh mís'; ls djrs gSa fd ̂eSa* O;fäxr jhfr 

ls cM+k ls cM+k gks tkÅ¡A mudh egRokdka{kk,¡] cksyus esa Hkys gh 

os jk"Vªh; fn[kkbZ nsrh gksa fdUrq okLrfodrk esa os O;fäxr gSaA 

O;fäxr vkdka{kk dks ysdj fd;s x;s dk;ksaZ esa Hkh dqN u dqN 

v/;olk; rks gksrk gh gS blfy, dbZ ckj ,slk rdZ Hkh fn;k 

tkrk gS fd çR;sd O;fä vxj çxfr dj ys rks jk"Vª dh çxfr 

gks tkosxhA fdUrq ;g rdZ egt ,d /kks[kk gSA jk"Vª dh 

loZrkseq[kh çxfr vdsys vdsys O;fä }kjk ugha gks ldrhA Lo;a 

O;fä Hkh vius vki esa dqN ugha dj ldrkA ;fn ge FkksM+h 

xgjkbZ ls fopkj djsa rks blh fu"d"kZ ij igq¡psaxs fd ^eSa* dk 

O;kogkfjd vFkZ gS ̂ge*A

 esjk uke gS nhun;kyA bl uke ds lkFk ̂eSa* tqM+k gSA blh 

ls yksx eq>s ifgpkurs gSaA esjk çR;sd dk;Z blh uke ls le>k 

tkrk gSA blds lkFk esjk eksg gksuk LokHkkfod gSA ;fn xgjh 

uhan esa eq>s dksbZ bl uke ls iqdkjrk gS rks eSa tkx mBrk gw¡A 

Hkkjh HkhM+ esa ge tk jgs gksaA cgqr dksykgy dks phjdj dksbZ esjk 

uke ysdj cqyk;s rks eSa lrdZ gks tkrk gw¡A ml dksykgy vkSj 

HkhM+ esa Hkh esjk ̂eSa* tkxzr jgrk gSA bruk xgjk lEcU/k eq>ls esjs 

bl uke dk gSA fdUrq ;g uke Hkh eq>s D;ksa feyk \ nhun;ky ds 

cnys esjk uke ̂fe- t‚u D;ksa ugha j[kk x;k \ ;k fo'o esa djksM+ksa 

vU; uke gSa] fQj ;gh uke D;ksa j[kk x;k \ dksbZ dg ldrk gS 

fd ek¡ us ;g uke j[k fn;kA fdUrq ek¡ us ;gh uke D;ksa j[kk \ 

:lh] phuh] bZlkbZ] rqdhZ] vjch vkfn ukeksa esa ls dksbZ D;ksa ugha 

j[kk \ lkQ gS fd ftl lekt dk eSa vax gw¡ mlds vuq:i 

ukekfHk?kku gqvkA

 vFkZ ;g gS fd tUe ds fy, esjk lEcU/k iwT; ekrk&firk 

ls gS fdUrq ftl fnu esjk ukedj.k&laLdkj gqvk eSa lekt dk 

vax cu x;kA esjh cksyus dh 'kfä fodflr gqbZ rks Hkk"kk Hkh eq>s 

lekt ls feyhA ekr`Hkk"kk çkIr gqbZA cM+s gq, rks lH; cusA 

bldk lEcU/k Hkh lekt ls gSA ;kuh lekt us f'k{kk nsdj cM+k 

fd;kA ftrus lq[k&nq[k ds volj vk;s lcesa lekt mifLFkr 

gqvkA ;gka rd fd lq[k&nq[k dh vuqHkwfr;ka Hkh lekt us nhaA 

?kj esa dksbZ lq[knk;h dk;Z gks&fookg] iq=tUe ;k x`g&fuekZ.k] 

rks bPNk gksrh gS fd pkj yksx ,df=r gksaA yksx u vk;sa rks cpr 

gh gksxh ,slk lkspdj dksbZ lUrks"k ugha dj ysrkA cM+h rhozrk ls 

pkgrk gS fd lc yksx lfEefyr gksaA lekt us vPNk dgk rks 

eu çlUu gksrk gSA cqjk dgk rks nq[khA bl lekt ds lkFk bruk 

xgjk lEcU/k LFkkfir gks tkrk gSA ;gk¡ rd fd dksbZ lekt dks 

cqjk dgs rks vlguh; gks tkrk gS ̂lcls dfBu tkfr viekuk* 

okyh xksLokeh rqylhnkl th dh mfä pfjrkFkZ gks tkrh gSA ,d 

ckj eSa jsyxkM+h esa çokl dj jgk FkkA lokfj;ksa esa vkilh rw&rw 

eSa&eSa gks xbZA cgl us xkyh&xykSt dk :i ys fy;kA muesa 

,d lTtu iatkch FksA mUgsa ladsr dj lHkh iatkfc;ksa ij ,d 

O;fä us rkuk dl fn;kA cl fQj D;k FkkA os cksys&^ns[kks HkkbZ] 

vc rd rqe eq>s gh mYVk&lh/kk dg jgs Fks fdUrq vc rqeus lc 

iatkfc;ksa dks cqjk crk;k gSA ;g eq>s lgu ugha gks ldrkA* 

bruk dgdj os çfrdkj djus dh fl)rk esa yky gks mBsA vc 

lkspuk pkfg, fd lc iatkch yksx rks ogk¡ mifLFkr Fks ugha fQj 

Hkh bl O;fä esa os t:j FksA blh çdkj dksbZ Hkxoku jkepUæ] 

—".k] cq)] f'kokth] xq# xksfoUnflag] ukud] dchj] jkenkl] 

^eSa* vkSj ^ge*
ladyu&

jk"Vª thou dh fn'kk
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çdkj dh \ og ojs.; gSA blls lekt dks 'kfä feyrh gSA 

cfynku ls Js"B dk;Z ds ikS/ks lhaps tkrs gSA ̂ eSa* dk okLrfod 

vFkZ ̂ge* xqaftr gksrk gSA tgka ̂ge* ;kus lkewfgd mÙkjnkf;Ro 

mHkjk fd 'kfä dk çLQqVu gksrk gSA blfy, cfynku jk"Vª dks 

uo pkSrU; çnku djus okys fl) gksrs gSaA

 ^ge* gh og ewyHkwr rF; gS tks ̂ eSa* dks lkFkZd cukrk gSA 

vkfFkZd] uSfrd] vk/;kfRed lHkh çdkj ds fodkl blh rF; esa 

fufgr gSaA dksbZ O;fä ;fn fgeky; dh fdlh danjk esa tkdj 

;ksxkH;kl djs vkSj ^eSa* ls pydj ^ge* rd u igq¡ps% dsoy 

O;fäxr eks{k dh vkdka{kk ls gh lc dqN djs] ;ksxkH;kl djsa rks 

Hkh mls eqfä ugha fey ldrhA eqfä bruh NksVh pht ugh gS 

tks lekt dks NksM+ dj fdlh ,d dks ,dkUr esa fey tk;A 

fdlh çdkj dh flf) Hkys gh çkIr gks tk; rFkkfi og flf) rc 

rd csdkj gh gS tc rd og vius pkjksa vksj QSys lekt cU/kqvksa 

dks mUur djus esa lek;ksftr u gksA dqN yksxksa dh ,slh xyr 

/kkj.kk gS fd lekt v/k%ifrr jgrs gq, Hkh dsoy ogh vdsys 

eqfä ds vf/kdkjh cu ldrs gSaA ;g xyr gSA eqfä uke dh 

O;fäxr dksbZ pht ugha gSA eqfä Hkh lef"Vxr gSA tc lekt 

eqä gksxk] rks Å¡pk mBsxkA mUur gksxk rHkh O;fä dks 'kkafr 

fey ldrh gSA blfy, laU;kl vkJe esa ços'k djus okys Hkh 

yksdlaxzg dk nkf;Ro xzg.k djrs gSaA yksdekU; fryd ds 

xhrk&jgL; esa of.kZr deZ;ksx dk Hkh ;gh fu"d"kZ gSA 'kkL=ksa esa 

of.kZr ,d 'yksd m)`r dj mUgksaus dgk fd viuk /keZ&deZ 

NksM+dj tks —".k&—".k fpYykrs gSa os ikih gSA —".k Lo;a /keZ 

dh LFkkiuk ds fy, ;Ru'khy jgsA ̂ /keZ laLFkkiukFkkZ; laHkokfe 

;qxs ;qxs* dh ?kks"k.kk gqbZA Hkxoku blh ds fy, vorfjr gksrs gSaA 

,slk o.kZu gesa lquus dks ugha feyrk fd Hkxoku dk vorkj gqvk 

rks os dgha fdlh xqQk esa cSBdj ,dkUr eqfä dh lk/kuk esa yx 

x;sA Hkxoku jke dk pfj= gekjs lkeus gSA m[kM+h gqbZ 

e;kZnkvksa vkSj P;qr y{;ksa dks iqu% LFkkfir dj /keZ dh fot; 

muds vkJ; ls çkIr gqbZA blfy, lekt dks mUur cukus dk 

dke Hkxoku dk dke gSA vius fut ds fy, fd;k x;k dke 

'kSrku dk dke gSA jk"VªHkfä] lektHkfä gh Hkxoku&Hkfä gSA

 ^eSa* vkSj ̂ge* esa ;gh vUrj gSA egkHkkjr dk mnkgj.k ysaA 

egkHkkjr esa dgk x;k gS fd ̂;rks /keZLrrkst;% ;kus tgk¡ /keZ gS] 

ogha fot; gSA rc yksx ,d ç'u djrs gSa fd egkHkkjr ds ;q) 

esa dkSjoksa ds ftrus çeq[k lsukifr Fks os pkykdh ls ekjs x;sA 

Hkh"e dks ekjus ds fy, f'k[k.Mh dks [kM+k fd;k x;kA æks.kkpk;Z 
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ehjk] rqylh] xka/kh] iVsy vkfn esa ls fdlh dks cqjk dgs rks gekjs 

vUnj cSBk ;g ̂ eSa* tkx mBrk gSA rc dsoy esjs 'kjhj rd gh 

lhfer fopkj ugha gksrkA ̂ eSa* lekt cudj mifLFkr gksrk gSA 

^eSa* dk lEcU/k ;fn 'kjhj rd gh gksrk rks dksbZ bu egkiq#"kksa dks 

fdruk gh dgrk rks dqN Hkh ugha fcxM+rkA fdUrq bl ̂eSa* esa ;s 

egkiq#"k dgha vo'; fojkteku gSaA fons'kksa esa [ksyksa fd 

çfr;ksfxrk,¡ gksrh gSaA rc Hkkjr dh Vhe fot;h gksus ij ge 

çlUurk ls ukp mBrs gSa] feBkbZ ckaVrs gSa] vkuUn gksrk gSA 

Hkkjrh; Vhe gkjus ij nq%[k gksrk gS] Hkkjr dh fot; ij ^eSa* 

çlUu vkSj gkj esa ^eSa* nq[kh gksrk gSA bl ^eSa* esa lkjk ns'k Hkh 

vkrk gSA bl çdkj ge vusd çlaxksa ij ;g ikrs gS fd ^eSa* 

okLro es ̂ge* gh gSA

 ^ge* gh egRoiw.kZ gS lc dqN lkewfgd thou ij gh fuHkZj 

gSA oSHko Hkh lkewfgd thou dh ,d fo'ks"k fLFkfr dk uke gSA 

,d lTtu fons'kksa dh ;k=k dj ykSVs gSaA mUgksaus ys[k fy[kdj 

cgqr nq%[k çdV fd;kA eSaus iwNk brus nq[kh D;ksa gSa \ rks cksys] 

^D;k crkÅa] fo'o ds lHkh ns'kksa esa fgUnqLrku ds laca/k esa ,d gh 

/kkj.kk gS fd ;g fHk[kkfj;ksa dk ns'k gSA* eSaus muls iwNk fd ̂rqeus 

rks Hkh[k ugha ekaxh \* os cksys] ^ugha] fdUrq ;g dSls lgk tk 

ldrk gS fd Hkkjr Hkh[k ekax jgk gSA* ;kus jk"Vªh; vieku esa ge 

lcdk vieku gSA mlh çdkj tc Hkkjr&ikd ;q) ds le; 

Hkkjrh; lSfud 'k=q dks ijkftr dj ekspsZ ij vkxs c<+us yxs rks 

thr dh [kq'kh esa ukjs yxk;s x;sA jk"Vªh; lQyrk ij Lo;a dks 

xkSjokfUor vuqHko djus yxsA ;kfu jk"Vª ds oSHko esa gekjk oSHko 

fuxfM+r gSA

 oSls rks çR;sd O;fä dk thou uk'koku gS fQj Hkh Hkxr 

flag dks lc ;kn djrs gSaA gdhdr jk;] xq# rsx cgknqj dks 

;kn djrs gSaA ,d yEch ijEijk gS ftudk Lej.k gksrk gSA bu 

lc cfynkuh egkiq#"kksa us vius 'kjhj dh ijokg ugha dhA ;g 

^ge* gh Fkk ftlus ^eSa* dks bruk Åapk mBus dh çsj.kk nhA 

galrs&galrs cfynku gks x;sA dgk fd 'kjhj u'oj gSA lekt 

vej gSA lekt dks thfor j[kus ds fy;s O;fä us cfynku 

fn;sA lekt us mUgsa viuh Le`fr;ksa esa latksdj vej cuk fn;kA 

nksuksa vej gq,A bu cfynkuksa dks D;k vkRegR;k dgk tkosxk \ 

ughA cfynku vkSj vkRegR;k esa vUrj gSA vkRegR;k ^eSa* rd 

lhfer Hkkouk gS] blfy, xyr gSA fdUrq ;gh dk;Z tc ge ds 

fy, gksrk gS rks cfynku dgk tkrk gSA 'kjhj tc ns'k ds fy,] 

lekt ds fy, vfiZr gks rks xkSjo dh ckr gSA mlesa fpUrk fdl 
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dh e`R;q dk jgL; fdlh dks irk ugha FkkA fdUrq æksinh us 

tkdj tc iwNk rks Hkh"e us crk fn;k fd f'k[k.Mh ds lkeus 

vkus ij os ;q) djuk cUn dj nsaxsA Hkh"e us ;g ugha lkspk fd 

lsukifr dk ,slk djuk lcds fgr esa ugha gSA fdUrq mUgsa lcdk 

ugha viuk gh [;ky jgkA blfy, ge ikrs gSa fd dkSjo&i{k esa 

ik.Moksa ds i{k dh rqyuk esa ,d ls ,d c<+&p<+ dj ;ks)k vkSj 

'kwj Fks fQj Hkh mudh lcdh —fr;k¡ vyx&vyx Fkha] lcdk 

feydj dksbZ ,d dk;Z lapkyu ugha FkkA lcdks viuh&viuh 

gh fpUrk FkhA Hkh"e dks çfrKk dh fpUrk Fkh] æks.kkpk;Z dks iq= 

dk eksg Fkk] nq;ksZ/ku dks ek= vius] jkT; dh fpUrk FkhA m/kj 

ik.Moksa ds i{k esa lcdk feydj dk;Z FkkA muesa ls çR;sd us 

vius&vius O;fäoknh –f"Vdks.k dks NksM+kA Hkxoku —".k ds 

usr`Ro eSa ,dtqV gksdj tks Hkh dk;Z vk;k fuHkk;kA d.kZ ls Hkh[k 

ekaxuk Fkk& ekaxh] >wB cksyus dk {k.k vk;k& cksyk] futh xqIr 

jgL; dk mn~?kkVu dj Lo;a ykafNr gksus dk ç'u vk;k rks Hkh 

fpUrk ugha dh] tSlk —".k us dgk lc djrs jgsA viuk&viuk 

vkxzg NksM+dj lef"V ds fy, gh dk;Zjr gq,A mudk lef"V 

dk fopkj dj dk;Z djus dk <ax gh /keZ gqvk vkSj O;fäoknh 

vk/kkj ij lkspus ds dkj.k dkSjoksa dk i{k v/keZ dk i{k fxuk 

x;kA thr /keZ dh gqbZ v/keZ dh ughaA ;kus lef"Vokn gh /keZ 

gSA O;fäokn v/keZ gSA jk"Vª ds fy, dke djuk /keZ gSA 

jk"Vª&dk;Z dks lk/kus ds fy, tks dqN vk iM+s djuk gh mfpr 

gSA lp] >wB] lcdh dlkSVh lef"V dk fgr gSA bldk vFkZ ;g 

ugha fd /keZjkt us >wB cksyk blfy, ge Hkh vius nSfud thou 

esa >wB cksyus yxsaA >wB cksyuk rks [kjkc% gh fxuk tkosxkA ç'u 

gS fd jk"Vª dk] lef"V dk fopkj dj dk;Z fd;k x;k gS ;k 

ugha\ tSls fdlh dh gR;k djuk iki gS fdUrq ;q) esa yM+us okys 

lSfud dks dksbZ gR;kjk ugha dgrkA 'k=q ij okj djuk ;g 

lSfud dk /keZ gSA ;q) esa lSfud jkst fgalk djrk gSA mls 

ijeohj pØ nsdj ge lEekfur djrs gSaA D;ksafd bl dk;Z esa 

og O;fäoknh <ax ls ugha lksp jgkA jk"Vª dk fopkj dj mlus 

vkpj.k fd;k gSA blfy, vfHkuUnuh; gSA ;gh vkpj.k ;fn 

O;fä thou esa dksbZ djs rks mls Qkalh dh ltk gksxhA fdUrq 

;q) esa 'k=q dk fouk'k djuk jk"Vª&j{kk dk iquhr drZO; cu 

tkrk gSA 'k=q&i{k esa tkdj tklwlh djrs le; fdrus gh dk;Z 

djus iM+rs gSa] ftUgsa O;fä&thou esa vuqfpr gh dgk tkosxkA 

>wB cksyuk] pksjh djuk vkSj fdrus gh çdkj ds deZ djds 'k=q 

i{k ds Hksn ykus gksrs gSaA fdUrq pw¡fd ;s dk;Z lef"V ds fgr dk 

/;ku j[kdj lEiUu fd;s tkrs *gSa blfy, os lEekfur gksrs gSaA 
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dks ;q) lekIr djus ds fy, ;qf/kf"Bj us >wB cksykA d.kZ rc 

ekjk x;k tc og vius jFk dk ifg;k mBkus dk vtqZu ls 

volj ekax jgk FkkA t;æFk dh e`R;q dk dkj.k lw;Z dk cknyksa 

esa fNiuk vkSj çdV gksuk crk;k tkrk gSA nq;ksZ/ku dh e`R;q rks 

dej ds uhps xnk ekjus ls gh Hkhe ds gkFkksa gqbZA blds vk/kkj 

ij iwNk tk ldrk gS fd ik.Moksa dh thr ds fy, ;s lc tks 

dk;Z gq, D;k mUgsa /kekZuqdwy dgk tkosxk \ ik.Moksa us Ny 

fd;kA fQj Hkh ̂tgk¡ /keZ ogk¡ t;* dh ?kks"k.kk osnO;kl djrs gSa 

rks D;k ;g ijLij fojks/kh ckr ugha gS\ D;k /keZ ds uke ij v/keZ 

ugha gqvk\ bldk mÙkj [kkstus ij gesa fofnr gksxk fd dkSjo 

vkSj ik.Mo ds i{k ds chp ,d cM+k ewyxkeh vUrj FkkA 

dkSjo&i{k dk çR;sd O;fä O;fäoknh FkkA blfy, vuFkZ dk 

lkFk ns jgk FkkA Hkh"e firkeg egku Fks fdUrq mudk O;fäoknh 

–f"Vdks.k blh ckr ls çdV gks tkrk gS fda mUgksaus lkspk& ̂eSaus 

çfrKk dh gS] f'k[k.Mh ds vkus ds ckn eSa ck.k ugha pykÅ¡xkA 

Hkh"e firkeg us ;g ugha lkspk fd os lsukifr gSa] mu ij lsuk 

dk Hkkj gSA mUgsa dsoy viuh futh çfrKk dh fpUrk FkhA nwljh 

vksj vtqZu us tc blh çdkj dk viuk O;fäoknh –f"Vdks.k 

crkdj 'kL= j[kus dh ckr dgh rks Hkxoku Jh—".k us mUgsa /keZ 

dk jgL; crk;k fd rw ;fn vius rd lksprk gS rks O;FkZ lksprk 

gSA vtqZu us ^eSa* dks NksM+k vkSj ^ge* dks Lohdkj fd;kA Hkh"e 

firkeg us u vius i{k dk] u lekt dk fdlh dk Hkh fopkj ugha 

fd;kA dsoy ̂eSa* dk fopkj ek= fd;kA b/kj Hkxoku —".k us Hkh 

egkHkkjr esa 'kL= u mBkus dh çfrKk dh FkhA fQj Hkh tc 

volj ,slk gh vk x;k fd mUgsa 'kL= xzg.k djus iM+s rks mUgksaus 

vkxk&ihNk ugha fd;kA lef"V ds fgr ds fy, mUgksaus ;g ugha 

lkspk fd mUgsa O;fäxr :i ls D;k dgk tk;xk\ /keZjkt 

;qf/kf"Bj us Hkh mudk dguk ekuk vkSj lef"V dh ekax ds le{k 

mUgksaus viuk jFk FkksM+k uhpk dj fy;kA b/kj æks.kkpk;Z dks iq= 

dk eksg FkkA os iq=&o/k dk lekpkj ikdj 'kL= NksM+ cSBsA d.kZ 

us rks lw;Z }kjk çnÙk vius dop&dq.My gh bUæ dks ns fn,A 

;|fi lw;Z us psrkouh nh Fkh fd dop&dq.My u nsukA fdUrq 

d.kZ dks viuh nkuohjrk dk /;ku FkkA mlus lcdk fopkj ugha 

fd;kA b/kj dqUrh us vko';drk iM+us ij tkdj d.kZ dks crk 

fn;k fd og mldk gh iq= gSA dqUrh tc dqaokjh Fkh rc d.kZ dk 

tUe gqvk FkkA ;g ckr crkus esa dqUrh dks futh vieku lguk 

iM+kA fdUrq lef"V ds fy, mlus u dsoy ;g lR; ?kksf"kr 

fd;k oju~ vtqZu dks NksM+dj vU; fdlh ik.Mo ij d.kZ ck.k 

ugha pyk;sxk ;g opu Hkh dqUrh us çkIr dj fy;kA b/kj Hkh"e 
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djuk gSA

 fdUrq bldk ;g vFkZ ugha yxkuk pkfg, fd ̂eSa* uke dh 
dksbZ lÙkk gh ugha gSA rkRi;Z bruk gh gS fd ̂ eSa* dh lkFkZdrk 
^ge* esa gksrh gSA O;fäHkko ftlesa O;fä dk O;fäRo <yrk gS 
vko';d gh gksrk gSA O;k;ke ls 'kjhj cy'kkyh gksrk gSA la/;k 
mikluk djus ls vUr%dj.k dks 'kkafr feyrh gS- nh?kkZ;q çkIr 
gksrh gSA O;fäHkko ls O;fä'k% lsok&lqJq"kk djus ls gh ;g lc 
gks ikrk gSA O;fä dks uhjksx] nh?kZthoh] â"V&iq"V] vkufUnr] 
çlUu] dk;Z{ke] ;'kLoh gksuk t:jh gSA tgk¡ O;fä fucZy 
gksdj fudEek gks tkrk gS ogk¡ lef"V dh vkjk/kuk dk iwjk yksi 
gksuk LokHkkfod gh gSA blfy, O;fä ds xq.k fodflr gksuk 
pkfg,A O;fä fudEes gksa rks lekt dh lsok fdl çdkj djsaxsA 
blhfy, gekjs ;gk¡ ;g Hkh dgk x;k gS fd&

 tks O;fäokn dk voyEcu djrs gSa os v/k%iru dks çkIr 
gksrs gSa ijUrq tks lef"Vokn esa jers gSa os mlls Hkh vf/kd uhps 
fxjrs gSaA

 vLrq Hkkjrh; rRoKkfu;ksa us ^eSa* vkSj ^ge* dks lefUor 
djus dk fopkj j[kk gSA mudk dguk gS fd&

 lef"Vokn vkSj O;fäokn ;s nksuksa lkFk&lkFk jgsa rks 
ykHknk;d gksrs gSaA O;fäokn ds vuq"Bku ls O;fä ds d"V nwj 
fd;s tkrs gSa vkSj lef"Vokn ls vejRo dh çkfIr gksrh gSA

 ;gh ^laHkw; leqRFkku* dk vFkZ gSA la?k cukdj mBuk gh 
çxfr dk jkLrk gSA la?k cukdj u jguk vFkkZr~ O;fä'k% jguk] 
O;fä dk i`Fkd i`Fkd jguk vla?kfVr voLFkk gSA blh dk uke 
fouk'k gS D;ksafd O;fä fouk'k dks çkIr gksrk gS vkSj la?k 
vtjvej jg ldrk gSA ekuoksa dk vejRo la?kHkko ls gS vkSj  
O;fä fc[kjk gqvk jgs rks O;fä dk uk'k fuf'pr gSA blfy, 
O;fä;ksa dks xq.koku] 'kfäoku cuuk pkfg, vkSj O;fäokn 
NksM+dj la?k'kfä dh vkjk/kuk djuk pkfg,A euq"; vejRo 
pkgrk gSA og vejRo laHkwfr ls gh fey ldrk gSA ^laewR;k 
ve`ra v'uqrs* la?k ls vejRo çkIr gksrk gSA la?k thou] 
lkeqnkf;d thou thuk gh vejRo dks çkIr djuk gSA bl –f"V 
ls ̂eSa* ds okLrfod :i ̂ge* dks xzg.k djuk pkfg,A
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jk"Vª ds fy, dh xbZ pksjh] pksjh ugha jgrh; ;kus deZ dk egRo 

bl ckr ij gS fd fdl fopkj ls fd;k x;k \ ;fn lef"V dk 

fopkj dj fd;k x;k rks iq.;deZ gh gSA lef"V dk fopkj dj 

dk;Z djus okys yksxksa dh 'kfä gh lkewfgd laxfBr 'kfä gSA 

O;fäoknh laxfBr 'kfä ugha cuk ikrsA blhfy, dgk x;k gS 

fd jk"Vªh;rk dk Hkko gh 'kfä dk ekxZ gSA

 ;g lkewfgd Hkko ;kus jk"Vªh;rk gh og dlkSVh gS ftl ij 

gekjh çR;sd —fr] çR;sd O;oLFkk Bhd ;k xyr fxuh tkosxhA 

mnkgj.kkFkZ] çtkra= esa çkIr ukxfjdksa ds vf/kdkjksa dks gh ysaA 

oksV dk vf/kdkj gS] oksV nsrs le; ;fn jk"Vª dk fopkj jgk rks 

/keZ gksxk vkSj ;fn O;fäxr fopkj ls çsfjr gksdj lEiUu gqvk 

rks v/keZ gks tkosxkA jk"Vªh;rk ;fn Bhd gS rks lc O;oLFkk Bhd 

fxuh tkosxh vkSj ;fn jk"Vªh;rk ds foijhr dk;Z gqvk rks Js"B ls 

Js"B O;oLFkk Hkh xyr fl) gksxhA tks yksx jk"Vªh;rk dk 

e[kkSy mM+kdj] jk"Vª ds fopkjksa dks frykatfy nsdj fofHkUu 

çdkj ds ̂oknksa* ds ukjksa esa my>rs gSa okLro esa os Hkwy djrs gSaA 

muds gkFk ls dksbZ vPNk dk;Z ugha gks ldrkA lektokn] 

iw¡thokn] çtkra= vFkok vU; dksbZ Hkh okn vf/kd ls vf/kd ,d 

jkLrk gS] çxfr dk vk/kkj ughaA O;fäxr] nyxr ;k oknxr 

dksbZ fopkj ysdj pyus ls çxfr ugha gks ldrhA jktuhfr 

vkf[kj jk"Vª ds fy, gh gSA ;fn jk"Vª dk fopkj NksM+ fn;k] ;kus 

jk"Vª dh vfLerk] mlds bfrgkl] laL—fr] lH;rk dks NksM+ 

fn;k rks jktuhfr dk D;k mi;ksx \ jk"Vª dk Lej.k dj dk;Z 

gksxk rks lcdk ewY; c<+sxkA jk"Vª dks NksM+k rks lc 'kwU; tSlk gh 

gSA jk"Vª dk fopkj ysdj vkxs c<+sa rks ,d vkSj ,d feydj nks 

ugha X;kjg gksrs gSaA bl vk/kkj ij laxBu djrs tkosa rks ,d] 

,d] ,d] ,d] gksdj ,d gtkj ,d lkS X;kjg gks tkrs gSaA 

jk"Vªh;rk NksM+h rks n'keyo yx x;kA vc pkgs ftrus ,d 

tksM+rs tk;a ewY; ?kVrk gh tkosxkA jk"Vª ds vk/kkj ij gh O;fä 

dh dher c<+rh gSA jk"Vª dks NksM+k rks dher ?kVrh gSA

 lkewfgd thou ds bu laLdkjksa dks etcwr djuk gh çxfr 
dk ekxZ gSA çR;sd O;fä ^eSa* vkSj ^esjk* fopkj R;kxdj ^ge* 
vkSj ̂gekjk* fopkj djsA vU;Fkk dbZ ckj ns[kk tkrk gS fd O;fä 
dgrk gS fd jk"Vª ds fy, tku gkftj gS vkSj thou esa lc dk;Z 
O;fä dk fopkj dj gh djrk jgrk gSA blesa u O;fä dk Hkyk 
gS vkSj u gh lef"V dkA okLro esa lef"V ds fy, dk;Z djuk 
;kus /kekZpj.k djus dh Hkh f'k{kk gksrh gSA mlesa Hkh laLdkj 
Mkyus gksrs gSaA bu laLdkjksa dks çnku djuk gh jk"Vª dk laxBu 

r
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instance, the OPS pr vided for a minimum family 

pension amount and special provisions in case of the 

death of an employee in service.

 Under the OPS, family pension was determined at 

30% of pay with a minimum floor of ₹9,000 per month. 

Additionally, if an employee died in service, the family 

was entitled to 50% of the employee's pay for the first 10 

years following their death. These crucial protections for 

families are missing from the UPS, leaving employees 

uncertain about the security of their families in case of 

their premature death.

4. Unfair Lump-Sum Payment Structure

 Under the NPS, employees received 60% of their 

pension corpus as a lump-sum payment upon 

retirement. However, under the UPS, the lump-sum 

payment has been drastically reduced. Employees will 

only receive a payment equivalent to 1/10th of their 

monthly emoluments (Basic Pay + DA) for every six 

months of completed service.

 This structure is grossly unfair to employees who 

have contributed to their pension fund for decades. An 

employee who contributes 10% of their Basic Pay + DA 

for 30 years (i.e. 12x30 = 360 months) would have 

accumulated contributions worth 36 months of pay, yet 

the UPS only provides a lump-sum amount equivalent to 

6 months of pay. This results in a significant financial 

loss (36-6 = 30 months) for the employee, further 

diminishing the appeal of the UPS compared to the 

NPS.

5.  Delayed Pension for Voluntary Retirees

 The UPS provisions state that employees opting for 

voluntary retirement before the age of 60 will not receive 

their pension benefits until they reach the age of 60. This 

arbitrary delay in pension disbursement is unjust and 

has caused significant unrest among employees. 

 We request that this provision be abolished and that 

employees who take voluntary retirement receive their 

pension from the date of their retirement, as is currently 

the case under the OPS.

 Major Concerns Regarding the Unified Pension 

Scheme (UPS)

1. Inadequate Pension Structure Compared to OPS 

  Under the Old Pension Scheme, employees 

were entitled to 50% of their basic pay or the average 

emoluments of the last 10 months (whichever was more 

beneficial), after completing a qualifying service of 10 

years. The UPS, however, stipulates that employees 

must complete 25 years of service to receive 50% of the 

average basic pay of the last 12 months. 

 This drastic increase in the qualifying service 

requirement is highly concerning. Many employees, 

particularly those recruited later in life due to age 

relaxations or other factors, will not be able to complete 

25 years of service and will, therefore, be denied the full 

pension benefits they would have received under the 

OPS. This discrepancy makes the UPS highly 

disadvantageous, and we urge the government to 

reduce the qualifying service requirement to 10 years, in 

line with the OPS.

2. Silent on Pension Revision Due to Pay 

Upgradation

 One of the most glaring omissions in the UPS is the 

absence of any provision for pension revision following 

pay upgrades or revisions as a result of subsequent 

Central Pay Commission recommendations. Under the 

OPS, pensioners benefited from revisions whenever 

pay scales were upgraded, ensuring that their pensions 

remained in alignment with current pay structures.

 The UPS does not address this critical issue, leaving 

future pensioners vulnerable to a stagnant pension 

amount that does not reflect inflation or economic 

changes. This lack of periodic pension revision will 

create immense financial insecurity for retirees, 

especially given the rising cost of living.

3.  Inadequate Family Pension Provisions

 While the government has announced that family 

pension under the UPS will be 60% of the employee’s 

pension, it has failed to address key issues related to 

family pension that were covered under the OPS. For 

Serious Concerns Regarding the Unified Pension Scheme
(UPS) and Request for Immediate Intervention.

r
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DISCUSS IMPORTANT AGENDA POINTS WITH DEFENCE SECRETARY

 1. Conduction of Departmental Council Meetings/ 
Steering Committee Meetings regularly-
 As per the JCM Scheme “the meetings of the 
Departmental Council should be held as often as 
necessary, and not less than once in four months.” Prior 
to Main meeting, a Steering Committee meeting is held to 
scrutinize the agenda points for the Main meeting. 
Departmental Council meetings are held under 
Chairmanship of the Defence Secretary and this council 
is almost defunct/dead at this time due to non-conduction 
of its meeting. This is leading to pile-up of employees’ 
grievances. Therefore, it is requested to look into this 
matter on urgent basis.
2. Granting of compassionate appointments to the 
wards of employees of Ordnance Factories & 
DGEME who died in harness or medically boarded 
out:-
 It is very painful to note that none of the dependents of 
employees of DGEME and Ordnance Factories, 
hospitals & schools has been given compassionate 
appointment in last 02 years. Even cases of such wards 
are pending who have been selected for compassionate 
appointment and their Police Verification Reports (PVR) 
are submitted to concerned factories/establishments.
3. Notional extension of Court judgments to similarly 
placed non-petitioners in MOD:-
 It is observed that the employees are being 
compelled to file litigations to get the similar benefits 
which are already granted by the Courts/Tribunals to 
s imi lar ly  p laced other employees of  same 
Establishment/HQrs/Department. For example; 
(1) Payment of Dress Allowance to industrial employees 
of MES, DGOS, Ordnance Factories, etc. (2) Payment of 
Overtime Allowance (including arrears w.e.f. 01.01.2006) 
in Ordnance Factories including HRA, Transport 
Allowance & Small Family Allowance.
4. Payment of Night Duty Allowance to Defence 
Civilians at par with Railways’ employees:-
 NDA is being granted to all eligible non-gazetted 
employees of Ministry of Railways upto Pay Level — 7 
(including those who are granted the benefit of MACP in 
Pay Level – 8). However, maximum Basic Pay for 
working out hourly rate of NDA shall remain Rs. 43600/- 
i.e. the prescribed ceiling fixed vide Board’s letter of even 
number dt. 29.09.2020. But the defence civilians are 
eligible for NDA, if their basic pay exceeds Rs. 43600/-, 
though they have to perform night duty. This 
discrimination should be stopped forthwith.
5. Promotion to the post of MCM & Chargeman in 
DGEME & DGOS: -
 No vacant post of Master Craftsman & Chargeman in 
EME Workshops & DGOS is being filled up by promotion 
w.e.f. 14.06.2010 on the plea that Recruitment Rules 
have not been framed/ revised. These 14 years should be 
sufficient time for DGEME/DGOS/MOD/GoI to 

frame/revise a Recruitment Rule.
6. Filling of vacant posts of defence civilians through 
Direct Recruitment:
 As per the DoPT F.No. 43014/03/2019-Estt(B), dated 
21.01.2020, all Ministries / Departments have been 
requested to fill existing vacancies in a time-bound 
manner. I am writing to express our deep concern 
regarding the decision by the Ministry of Defence, to 
refrain from filling the vacancies for defence civilians in 
the Indian Army/Air Force/Navy, as ordered vide MoD ID 
No. 17(03)/2022/D(Civ-II), dated 15th July 2022. Earlier, 
due to the recommendations put forth by the Shekatkar 
Committee, already 32,000 posts of defence civilians in 
the Indian Army has been abolished.
7. Leave Encashment for re-employed Ex-
Servicemen (PBORs):
It is requested that re-employed ex-servicemen, be 
granted leave encashment up to 300 days, excluding the 
number of days that were encashed at the time of their 
retirement from the Army/Air Force/Navy.
8.  Payment of PLB to DGEME’s employees:
 The Productivity Linked Bonus has been a 
longstanding tradition and a source of motivation for the 
employees who work tirelessly to contribute to the overall 
objectives and success of the organization. The timely 
disbursement of PLB not only recognizes their hard work 
and dedication but also enhances their morale and 
festive spirit. In light of the above, we kindly request your 
intervention and prompt action to ensure that the 
employees of DGEME receive their Productivity Linked 
Bonus, not less than Adhoc Bonus.
9. Coast Guard related issues:
 (a) Implementation of MoD instruction on the 
restructuring of Cadre of Technical Tradesman in 
Defence Establishments in modification of 6th CPC 
introduced vide MOD letter No. 11(5)/2009/D (Civ-I), 
dated 14.06.2010 in respect of Coast Guard employees; 
 (b) Formation of Social Dialogue Mechanism like 
JCM, Works Committee, Welfare Committee etc. in 
Coast Guard establishments; (c) Membership 
verification for recognition of trade unions in Base 
Maintenance Unit, Chennai.
10. Conversion from NPS to OPS:
The Department of Defence Production & Supplies, 
Ministry of Defence, vide File No. 1640/D(QA)/2002, 
Dated 20.05.2003, released a significant number of 
Group 'B,' 'C,' and 'D' posts to the Ordnance Factory 
Board (OFB) for direct recruitment for the years 2000-01, 
2001-02, 2002-03, and 2003-04, totaling 7354 
vacancies. Subsequently, the OFB granted approval for 
the filling up of various Non-Gazetted Officers (NGOs), 
Non- Industrial Employees (NIEs), and Industrial 
Employees (IEs) posts. All these employees should be 
brought under the coverage of CCS (Pension) Rules, 
1972 (OPS) from NPS. r
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National Labour Day
Shivendra Sagar Sharma

 National Labour Day, celebrated on *17 September, 

coincides with **Vishwakarma Jayanti, a day dedicated 

to **Lord Vishwakarma*, the divine architect and 

craftsman in Hindu mythology. Vishwakarma is 

regarded as the creator of all tools, machines, and 

buildings, symbolizing the spirit of craftsmanship, 

engineering, and labor.

 On this day, people, especially those in professions 

like engineering, architecture, carpentry, and 

manufacturing, worship Lord Vishwakarma to seek 

blessings for prosperity and success in their work. 

Factories, workshops, and workplaces are often 

adorned with decorations, and special prayers are held 

to honor the skills and labor of workers.

 In India, this day highlights the dignity of labor and 

the contributions of the working class. It serves as a 

reminder to respect the craftsmanship and hard work 

that form the backbone of industry and development.

 *Vishwakarma Jayanti, also known as **National 

Labour Day* on 17 September, holds deep significance 

in India, especially for those engaged in industries 

related to engineering, construction, craftsmanship, and 

mechanical work. The day is dedicated to *Lord 

Vishwakarma, who is revered as the divine architect and 

engineer of the gods. According to Hindu mythology, 

Lord Vishwakarma constructed the palaces, weapons, 

and tools of the gods, and he is credited with creating 

some of the most famous mythological cities, such as 

**Dwarka, **Hastinapur*, and the flying chariots of the 

gods.

Celebrations on Vishwakarma Jayanti:

1. Worship and Offerings : On this day, artisans, 

craftsmen, mechanics, and engineers clean and 

worship their tools, machines, and instruments, 

believing that this will bring prosperity, success, and 

protection from accidents. Workplaces like 

factories, industries, and offices arrange special 

pujas (prayers) to seek blessings from Lord 

Vishwakarma.

2.  Rituals: Prayers are often followed by distribution of 

sweets, the chanting of mantras, and invoking the 

presence of Lord Vishwakarma to bless the tools 

and workspaces. People also abstain from using 

their tools for work on this day, considering it a mark 

of respect.

3. Role in Industrial Sectors : Vishwakarma Jayanti 

is particularly significant in the industrial and 

manufacturing sectors. Workers in fields like 

carpentry, mechanics, construction, metalworking, 

and machinery come together to celebrate this day. 

In factories, workshops, and other workplaces, 

machinery and tools are honored, signifying the 

importance of labor in building a nation.

4. Unity and Respect for Labor : In modern times, 

Vishwakarma Jayanti also serves as a day to 

recognize and honor the contributions of the labor 

force. By celebrating **National Labour Day* on this 

occasion, the significance of hard work, skill 

development, and respect for all kinds of labor is 

emphasized.

5. Significance Beyond Hinduism : While 

Vishwakarma Jayanti has deep roots in Hindu 

culture, its celebration has transcended religious 

boundaries, with people from various backgrounds, 

particularly those in the technical and industrial 

professions, observing the day with reverence for 

craftsmanship and labor.

 The day not only serves as a religious and cultural 

event but also promotes a sense of pride in work and 

craftsmanship. It underscores the importance of skill 

and dedication in both traditional and modern 

professions, connecting the heritage of 

craftsmanship with contemporary industries.

r



9 

No.1 (5)/2023/EGoM/Deemed Deput./OF/DP 
(M&P) Government of India Ministry of Defence 
Department of Defence Production Management a 
Policy Division,  New Delhi the 9th September, 
2024

OFFICE MEMORANDUM

Subject: Extension of deemed deputation period 
of employees of erstwhile Ordnance Factory 
Board (OFB) in 7 new Defence Public Sector 
Undertakings including transfer of employees 
(Group A, B a C) at Directorate of Ordnance 
(Coordination a Services) under DDP. 

 The undersigned is directed to refer to OM No. 
1(5)/2021/OF/DP(Plg-V)/02 dated 24" September, 2021 
of this Department issued pursuant to the decision of the 
Cabinet dated 16.06.2021 to convert the production 
units of OFB into 7 Defence Public Sector Undertakings 
(DPSUs). Accordingly, the employees of erstwhile OFB 
(Group A, B & C) belonging to the 41 production units 
and also the identified non-production units were 
transferred en masse to the new DPSUs on terms of 
foreign service without any deputation allowance 
(deemed deputation) and the employees of erstwhile 
OFB at OFB HQ (at Kolkata), OFB New Delhi Office, OF 
Schools and OF Hospitals were transferred en masse to 
the Directorate under DDP, initially for a period of two 
years from the Appointed Date i.e. 01.10.2021, which 
was further extended by another 1 (One) year w.e.f. 1 
October 2023, on same terms and conditions as issued 
earlier vide above DDP OM dated 24.09.2021. The 
extended period is expiring on 30" September 2024.

2.  The undersigned is further directed to intimate that 
the Empowered Group of Ministers (EGoM) has 
approved the following :

 2.1 To extend the period of deemed deputation of 
all the employees of erstwhile OFB (Group A, B & 
C) to 7 new DPSUs including transfer of all 
employees (Group A, B & C) at Directorate of 
Ordnance (Coordination & Services) under DDP 
upto 31 December, 2025 w.e.f. 015t October 2024, 
on same terms 1(5)/2021/OF/DP(Plg-V)/02 dated 
24.09.2021.

 2.2 The process of framing of all rules and 
regulations, consultation with stakeholders & 



Government
ORDERS

seeking option for permanent absorption by 7 new 
DPSUs is required to be completed within this 
extended time frame.

F.No55/13/2023 .-P&PW(C)(Part1) Government of 
India Ministry of Personnel, Public Grievances and 
Pensions Department of Pension and Pensioners' 
Welfare,  New Delhi the 11th September, 2024

OFFICE MEMORANDUM

Subject: Submission of nomination for Arrears of 
Pension and Commutation of Pension after 
introduction of Single Pension Application Form 
'Form 6-A' for Central Government civil 
employees. 

 The undersigned is directed to refer to the 
Department of Pension and Pensioners' Welfare 
notification dated 16.07.2024 whereby Central Civil 
Services (Pension) Rules, 2021 were amended and a 
new Single Pension Application For JTI 'Form 6-A' was 
introduced for submission by retiring Central 
Government civil employees for sanction of pension 
under these rules. This Application 'Form 6-A' has 
replaced the existing 'Form 6' and also prescribed 
submission of nomination, family details, undertaking to 
banks and other details in the single form. 

2. The Department of Pension and Pensioners' 
Welfare vide notification dated 28.03.2014 had 
introduced a Common Nomination Form 'Form- A' for 
submission of nomination for Arrears of Pension and 
Commutation of Pension by the Central Government 
civil employees.

3. The new Single Pension Application Form 'Form 6-
A', to be filled by retiring Central Government 
employees includes details of nomination for the Arrears 
of Pension and Commutation of Pension. Therefore, 
retiring Central Government employees are required to 
submit the nomination for these benefits in Form 6-A 
from the date of its effect as per notification dated 
16.07.2024. The Common Nomination Form 'Form A' 
shall not be required to be submitted along with the 
Form 6-A.

4. However, the Central Government pensioners/ 
family pensioners shall continue to submit nomination 
for Arrears of Pension/Family Pension and 
Commutation of Pension in Common Nomination Form 
'Form A' in the cases where the nomination is submitted 
separately after the retirement or for any subsequent 
change in the nomination made earlier by the Central 
Government pensioner/family pensioner.

5. All Ministries / Departments are requested to bring 
the contents of these orders to the notice of Controller of 

r
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Accounts/Pay and Accounts Officers and Attached 
Offices under them.

6. Formal amendments to the CCS (Commutation of 
Pension) Rules, 1981 and the Payment of Arrears of 
Pension (Nomination) Rules, 1983 in terms of the 
decisions contained in this order will be issued in due 
course.

Encl.

1. Copy of Notification No. GSA 410 (E) dated 
16.07.2024

2. Copy of Notification No. GSA 235 (E) dated 
28.03.2014

F. No. Z15025/44/2023/DIR/CGHS/EHS (Comp 
No. 8253711) I/3705508/2024 Government of India 
Ministry of Health & Family Welfare Department of 
Health & Family Welfare,  New Delhi the 9th 
September, 2024

OFFICE MEMORANDUM

Subject: Revision of Rates for Permission/ 
Reimbursement of Cost of Neuro implants under 
CGHS 

 In supersession of the Office Memorandum dated 
04.12.2008, 8.12.2014 and 09.07.2018 regarding the 
permission/approval for reimbursement of the cost of 
Neuro implants, including Deep Brain Stimulation (DBS) 
Implants, Intra-thecal Pump, and Spinal Cord 
Stimulators for CGHS beneficiaries and those covered 
under CS(MA) Rules, 1944, it has now been decided to 
revise the rates of Neuro implants. The terms and 
conditions for permission/ reimbursement are:

2.  Prescribing Authority:

3.  Approving Authority

a.  CGHS - Director CGHS

b.  CS(MA) Rules, 1944 - DDG(M) or equivalent level 
Officer of Directorate General of Health Services

4.  Approval Process:

 The permission for approval for DBS and other 
Neuro Implants shall be accorded only after the 
request has been approved and recommended by 
the respective Standing Technical Committee as 
given under:

Instructions for Committee:

Ÿ Recommendation of a Minimum of 3 subject field 
experts (Neurology/Neurosurgery Specialist) 
shall be required for justification of the case.

Ÿ The committee shall contain at least One 
Neurologist and One Neurosurgeon.

Ÿ All rejections to be recorded carefully with well 
justified reasons.

Ÿ The technical committee shall consider cases in 
respect of beneficiaries under CGHS/ CS(MA) 
Rules, 1944.

5.  Submission of Application:

 The beneficiaries under CGHS/CS(MA) Rules, 
1944 will submit a request for permission for DBS 
or other neuro implants to the Standing Technical 
Committee through their respective department in 
case of serving employees and the Additional 
Director, CGHS of the concerned zone or city, in 
case of pensioner CGHS Beneficiary.

6.  Reimbursement Criteria

 The DBS and other neuro implants are planned 
surgery and therefore, prior permission has to be 
obtained before the surgery is undertaken. The 
financial approving authority shall be as per extant 
rules of Delegation of Financial Powers.

7.  Ceiling Rate

r

1

2

3

OBS Implant

Intra - Thecal Pump

Spinal Cord Stimulator

Neurologist of a Government Hospital

Any two Government Soecialists of
concerned Speciality / Head of Dept.
of Neurology / Neuro - Surgery.

2

3

4

5

6

7

1 Addl. DG CGHS (in case of CGHS
Beneficiaries) OR
DDG(M)/(P), Dte. GHS (in case of 
CS(MA) Rules, 1944 beneficiaries)

Chairperson

Member

Member

Member

Member

Member

Member Secretary

HoD Neurology/Neuro-Surgery AIIMS, Delhi

HoD Neurology/Neuro-Surgery R&R Hospital

HoD Neurology/Neuro-Surgery Safadarjung Hospital

HoD Neurology/Neuro-Surgery ABVIMS & Dr. RML

AD (R&H) CGHS Delhi (in case of CGHS Beneficiaries) or
Addl. DDG (MG-II) (in case of CS(MA) Rules, 1944beneficiaries) 

HoD Neurology/Neuro-Surgery G. B. Pant Hospital

Device Type

DBS-Non-Rechargeable Device with Non-Directional Leads (Battery Life 5-8 years)

DBS-Non-Rechargeable Device with Directional Leads (Battery Life 5-8 years)

DBS-Rechargeable Device with Non-Directional Leads (Minimum Battery Life 15 years)

DBS-Rechargeable Device with Directional Leads (Minimum Battery Life 15 years)

Spinal Cord Stimulator (Minimum Battery Life 10 years)

Intra-thecal Pump (Minimum Battery Life 7 years)

New Battery (Implantable Pulse Generator) (Battery Life 5-8 years)

Revised Cost (INR)
inclusive of GST

` 8,37,497

` 10,32,586

` 11,24,049

` 13,89,969

` 5,49,450

` 5,29,898

` 13,90,243

*The above-mentioned ceiling rate does not include the cost of surgery.
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8.  Guidelines/Indication:

 Same as the conditions given under the section of 
‘Intended use’ (Annexure-I, II and III) contained in 
the licence granted (Form MD-15) by the Central 
Drugs Standard Control Organization, under Rule 
36 of Medical Devices Rules 2017.

9.  Warranty:

 The company shall offer a limited warranty for one 
year from the date of implantation, providing free 
replacement in the case of battery failure or device 
malfunction, as reported by the concerned 
physician.

10.  Validity of rates:

 The revised rates shall remain in force for a period 
of two years from the date of issuance of this Office 
Memorandum. This issue is with the approval of 
competent authority and concurrence of the IFD 
vide C.D No. 1467 dated 16.08.2024.

F.No.3 1011/ 15/2022-Estt-A-1V Government of 
India Ministry of Personnel, Public Grievances & 
Pensions Department of Personnel & Training 
(Personnel Policy A-IV),  New Delhi the 17th 
September, 2024

OFFICE MEMORANDUM

Subject: Central Civil Services (Leave Travel 
Concession) Rules, 1988 - Relaxation to travel by 
air to visit North East Region, Jammu & Kashmir, 
Ladakh and Andaman & Nicobar - extension 
beyond 25.09.2024 -regarding.

 The undersigned is directed to refer to this 
Department's OM No. 31011/15/2022-Estt.A-IV dated 
11.10.2022 regarding relaxation to travel by air to visit 
North East Region, Jammu & Kashmir, Ladakh and 
Andaman & Nicobar, and to say that in relaxation to CCS 
(LTC) Rules, 1988, the scheme allowing Government 
servants to travel by air to North East Region (NER), 
Union Territory of Jammu and Kashmir (J&K), Union 
Territory of Ladakh and Union Territory of Andaman & 
Nicobar Islands (A&N) is extended for a further period of 
two years, w.e.f. 26th September, 2024 till 25th 
September, 2026.

2. The above Special Dispensation Concession is 
subject to the following terms & conditions: -

i.  All eligible Government servants may avail LTC to 
visit any place in NER/A&N/J&K/Ladakh against 
the conversion of their one Home Town LTC in a 
four years' block period.

ii. Government servants, whose Home Town and 

Headquarters/place of posting are same, they are 
not allowed the conversion of any Home Town LTC 
as they are not eligible for the Home Town LTC 
facility.

iii.  The Government servant whose Home Town is 
situated in NER/A&N/J&K/Ladakh will also be 
allowed conversion of Home Town LTC for availing 
this Scheme to visit any place in any one of the 
three regions out of the above mentioned four 
regions except the region where in his/her 
Hometown is situated.

iv.  Fresh Recruits are also allowed conversion of one 
of the three Home Town LTCs in a block of four 
y e a r s ,  a p p l i c a b l e  t o  t h e m  t o  v i s i t  
NER/A&N/J&K/Ladakh. In addition, they are 
allowed one additional conversion of Home Town 
LTC to visit UT of J&K/UT of Ladakh in a block of 
four years.

v. Government servants entitled to travel by air may 
avail this concession from their Headquarters in 
their entitled class of air by any airlines subject to 
the terms and conditions as enumerated in DoPT's 
OM. No. 31011/12/2022-Estt.A-IV dated 
29.08.2022 read with DoPT's OM No. 
31011/11/2023 - Pers. Policy A-IV dated 
20.10.2023 (copies enclosed).

vi.  Government servants not entitled to travel by air 
are allowed to travel by air in Economy class by any 
airlines subject to the terms and conditions as 
enumerated in DoPT's OM dated 29.08.2022 read 
with DoPT's OM No. 31011/11/2023 - Pers. Policy 
A-IV dated 20.10.2023 in the following sectors:-

 a. Between Kolkata/Guwahati and any place in 
NER.

 b. Between Kolkata/ Chennai/Visakhapatnam and 
Port Blair.

 c. Between Delhi/Amritsar and any place in 
J&K/Ladakh.

 Journey for these non-entitled employees from 
their Headquarters upto Kolkata/ Guwahati/ Chennai/ 
Visakhapatnam / Delhi/Amritsar shall be undertaken as 
per their entitlement.

vii.  Air travel by Government employees to NER, J&K, 
Ladakh and A&N as mentioned in para (v) and (vi) 
above is allowed whether they avail the 
concession against Anywhere in India LTC or in 
lieu of the Home Town LTC, as permitted.

viii.  Government servants not entitled to travel by  air 
are also allowed to travel by air in Economy class 
b y  a n y  a i r l i n e s  t o  a n y  p l a c e  i n  

r
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NER/A&N/J&K/Ladakh from their Headquarters 
directly, however, the reimbursement will be 
subject to the conditions as enumerated in DoPT's 
OM No. 31011/ 12/2022-Estt.A-IV dated 
29.08.2022.

ix.  The instructions regarding booking of air tickets 
through authorized travel agents, best available 
fares,  s lo ts ,  booking t ime,  advances,  
reimbursement, etc., as mentioned in DoPT's OM 
No. 31011/12/2022- Estt.A-IV dated 29.08.2022 
read with DoPT's OM No. 31011/11/2023 - Pers. 
Policy A-IV dated 20.10.2023 will also be 
applicable for this Special Dispensation Scheme.

3.  All the Ministries/Departments are advised to bring 
it to the notice of all their employees that any misuse of 
LTC will be viewed seriously and the employees will be 
liable for appropriate action under the rules. In order to 
keep a check on any kind of misuse of LTC, 
Ministries/Departments are advised to randomly get 
some of the air tickets submitted by the officials verified 
from the airlines concerned with regard to the actual 
cost of air travel vis-a-vis the cost indicated on the air 
tickets submitted by the officials.

4.  In their application to the persons belonging to 
Indian Audit and Accounts Department, these orders are 
issued as mandated under Article 148(5) of the 
Constitution and after consultation with the Comptroller 
& Auditor General of India. —

5.  Hindi version will follow.

F. No. 31011/12/2022-Estt.A-W Government of 

India Ministry of Personnel, Public Grievances & 

Pensions Department of Personnel & Training 

Establishment A-W Desk,  New Delhi the 29th 

August, 2024

OFFICE MEMORANDUM

Subject: Instructions on booking of Air Tickets on 
Government Account In respect of Leave Travel 
Concession (LTC) - regarding.

 The undersigned is directed to refer to the above 
mentioned subject and to state that in view of the 
disinvestment of Air India and the consolidated 
instructions issued consequently by Department of 
Expenditure vide O.M. No. 19024/03/2021- E.IV dated 
16.06.2022, which is also applicable in case of air 
journey in respect of LTC, it has been decided that:

i.  In all cases of air travel in respect of LTC, air tickets 
shall be purchased only from the three Authorized 
Travel Agents (ATAs), namely:

 (a)  M/s Balmer Lawrie & Company Limited (BLCL),

 (b) M/s Ashok Travels & Tours (ATT),

 (c) Indian Railways Catering and Tourism 
Corporation Ltd. (IRCTC).

ii.  The choice of the travel agent for booking of ticket 
from the three authorized travel agents is left open 
to the Ministry/Department and the official in case 
of self booking, based on convenience and service 
quality. No agency charges/convenience fees will 
be paid to these ATAs.

iii.  Government employees are to choose flight having 
the Best Available Fare on their entitled travel class 
which is the Cheapest Fare available, preferably 
for Non-stop flight in a given slot, mentioned below, 
at the time of booking. They are to retain the print-
out of the concerned webpage of the ATAs having 
flight and fare details for the purpose of the 
settlement of the LTC claims.

 (a) On the day of travel in the desired 3 hours' slot of 
following time band -

  00:00 hours to 03:00 hours, 03:00 hours to 
06:00 hours, 06:00 hours to

  09:00 hours, 09:00 hours to 12:00 hours, 12:00 
hours to 15:00 hours,

  15:00 hours to 18:00 hours, 18:00 hours to 2 
1:00 hours, 2 1:00 hours to 24:00 hours.

 (b)  With provision of optimizing within a 10% price 
band, for convenience and comfort.

iv,  Employees are encouraged to book flight tickets at 
least 21 days prior to the intended date of travel on 
LTC, to avail the most competitive fares and 
minimize burden on the exchequer.

v. Employees are also encouraged to avoid 
unnecessary cancellations. Cancellations made 
less than 24 hours before intended travel on I4TC, 
will require the submission of a self-declared 
justification by the employee. All the three ATAs 
have been directed to provide zero/nil cancellation 
charges. Till then, cancellation charges are to be 
reimbursed for all cases where cancellation was 
due to the circumstances/reasons beyond the 
control of Government employee.

vi. Employees should preferably book only one ticket 
for each leg of intended travel on LTC. Holding of 
more than one ticket is not allowed.

vii. While tickets may be arranged by the office through 
the travel agent, employees are encouraged to 
make ticket booking digitally through the 

r
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SelfBooking Tool/online booking website/portal of 
these 3 ATAs only. Employees must register their 
official Government Email-Id with these three 
agencies to book their air tickets digitally through 
above modes for travel by any airlines.

viii.  In case of unavoidable circumstances, where the 
booking of ticket is done from unauthorized travel 
agent/website, the Financial Advisors of the 
Ministry/Department and Head of Department not 
below the rank of  Joint  Secretary in 
subordinate/attached offices are authorized to 
grant relaxation.

ix. No Mileage Points will be generated against travel 
on Government account.

Provisions for Advances

(i) Government employees entitled for air travel, may 
apply for LTC advance with the print-out of the 
concerned webpage of authorized travel agency 
having suitable flight and fare details while tracking 
the fare of the flight under the three hour time slot, 
as mentioned at Para l(iii)(a) above, at least 30 
days 'prior to the intended date of journey.

(ii) Government employees not entitled for air travel 
and wish to travel by air but not under the Special 
Dispensation Scheme, may apply for LTC advance 
with reference to Rail/Bus fare.

(iii) Those Government employees who axe not 
entitled for air travel but who wish to travel by air 
under the Special Dispensation Scheme, may 
apply for LTC advance with reference to Rail/Bus 
fare from their Headquarters/place of posting up to 
Kolkata/ Guwahati/ Chennai/ Visakhapatnam/ 
Delhi/Amritsar plus air fare (indicated in print-out of 
the concerned webpage of authorized travel 
agency having suitable flight and fare details) from 
the relevant railhead in Kolkata/ Guwahati/ 
Chennai/ Visakhapatnam/ Delhi! Amritsar till the 
place of visit in North East Region/Union Territory 
of Jammu & Kashmir/Union Territory of Andaman & 
Nicobar/Union Territory of Ladakh.

Provisions for Reimbursements

(i)  In case, at the time of actual booking of the ticket 
after receiving the advance, there is any difference 
in fare owing to the time gap between request for 
advance and grant of advance, the difference in 
fare will be adjusted at the time of settlement of LTC 
claim.

(ii)  In all cases wherein the non-entitled Government 
employees travel by air under Special 
Dispensation Scheme directly from their 

Headquarters/place of posting to the place of visit 
in NER/J&K/A&N/Ladakh, the Government 
employees must take the print-out of the 
concerned webpage having flight and fare details 
of the flight for relevant railhead viz. Kolkata/ 
G u w a h a t i /  D e l h i !  A m r i t s a r /  C h e n n a i /  
Vishakhapatnam to the place of visit viz. NER or 
UT of J&K or UT of Ladakh or UT of A&N within the 
same time-slot where the direct flight has been 
booked for the purpose of reimbursement. In case 
the flight tickets are not available in the same slot, 
the print out of the details of the flights available in 
the next slot may be retained.

  In such cases, the reimbursement will be 
restricted to the actual air fare for the direct journey 
or the fare entitled under Special Dispensation 
Scheme, whichever is less.

(iii)  Government employees not entitled for air travel 
and wish to travel by air but not under the Special 
Dispensation Scheme, are also required to book 
their air ticket through only the three ATAs 
mentioned above irrespective of booking time limit. 
However, the reimbursement will be restricted to 
the actual air fare or the entitled train/bus fare for 
the shortest route, whichever is less.

F. No. 31011/11/2023 - Pers. Policy A-IV 
Government of India Ministry of Personnel, Public 
Grievances & Pensions Department of Personnel 
& Training Pers. Policy A-IV Desk,  New Delhi the 
20th October, 2024

OFFICE MEMORANDUM

Subject: Modifications in instructions on booking 
of Air Tickets on Government Account in respect 
of Leave Travel Concession (LTC) — reg.

 The undersigned is directed to refer to this 
Department's OM No. 31011/12/2022-Estt.A-IV dated 
29.08.2022 regarding instructions on booking of Air 
Tickets in respect of Leave Travel Concession (LTC). 
The Department of Personnel and Training (DoPT) has 
been receiving a number of representations seeking 
clarifications on issues relating to the settlement of 
claims, particularly of those government employees 
who have not retained the screenshot of the concerned 
webpage of the authorised travel Agents (ATAs) during 
the booking of air tickets, as provided under the OM 
dated 29.8.2022 referred to above.

2.  In view of the above, the matter has been 
examined and with the approval of competent authority, 
the following changes/modifications in the prescribed 
procedure are made for the convenience of 

r



14 

Government employees: -

 (i)  All three authorized travel agents, viz. M/s 
Balmer Lawrie & Company Limited (BLCL), M/s 
Ashok Travels & Tours (AlT), and Indian 
Railways Catering and Tourism Corporation Ltd. 
(IRCTC) are to display the details of the flight 
having the cheapest fare and the flight(s) having 
the fare 10% more than the cheapest fare only, 
in the desired time slot, at the time of booking the 
air tickets by the Government employees for the 
purpose of LTC journey. Therefore, the booking 
of air ticket for the purpose of LTC on the website 
of these three authorized travel agents shall 
itself be a proof that the ticket booked by the 
individual government employee was of the 
cheapest fare as provided under the guidelines.

 (ii)  All three authorized agents shall indicate the 
word 'LTC' on tickets issued for the LTC journey; 
and

 (iii) In all cases wherein the non-entitled 
Government employees are to travel by air 
under Special Dispensation Scheme directly 
from their Headquarters/place of posting to the 
place of visit in NER/J&K/A&N/Ladakh, the 
Government employees shall continue to take 
the print-out of the concerned webpage having 
flight and fare details of the flight for relevant 
railhead viz. Kolkata / Guwahati / Delhi/Amritsar/ 
Chennai/ Vishakhapatnam to the place of visit 
viz. NER or UT of J&K or UT of Ladakh or UT of 
A&N within the same time-slot where the direct 
flight has been booked for the purpose of 
reimbursement. In case the flight tickets are not 
available in the same slot, the print out of the 
details of the flights available in the next slot may 
be retained for the purpose of settlement of 
claims, as provided under Point (ii) of the title

"Provisions for Reimbursement" in OM dated 
29.8.2022, referred to above.

3.  Further, all the three ATAs have also been directed to 
allow the registration of those employees who do not 
have official email accounts provided their 
administrative office sends their details depicting 
their names, employee code no., private email IDs 
and mobile numbers, etc. to the travel agents for the 
purpose of booking the air tickets in respect of LTC 
journey.

4. For the sake of convenience, the links of the three 
authorized travel agents are as below:

 (i)  'M/s Balmer Lawrie & Company Limited', BLCL 
(https://govemp.balmerlawrietravelapp.com), 

(ii) 'M/s Ashok Travels & Tours', ATT' 
(httpsi/www.attitdc.in) and (iii) Indian Railways 
Catering and Tourism Corporation Ltd., 'I ROTC' 
(https ://www.air.irctc.co.in).

5. All the Ministries/Departments are once again 
advised to bring it to the notice of all their employees 
that any misuse of LTC shall be viewed seriously 
and appropriate action as deemed fit under the 
relevant rules will be taken against the defaulting 
employees. In order to keep a check on any kind of 
misuse of LTC, Ministries/Departments are advised 
to randomly get some of the air tickets submitted by 
the officials verified by the airlines concerned with 
regard to the actual cost of air travel vis-a-vis the 
cost indicated on the air. tickets submitted by the 
officials.

6. Hindi version will follow.

No.6/8/2023-Pers.Pol icy (Deputation/Re-
employment) Pt. XV(i) Government of India 
Ministry of Personnel, Public Grievances and 
Pensions Department of Personnel & Training,  
New Delhi the 24th September, 2024

OFFICE MEMORANDUM

Subject: Deputation of Group 'C'. employees of 
the Central  Government to the State 
Governments/ Union Territories Admn.- 
Modification in guidelines - regarding.

 The undersigned is directed to invite attention to 
the consolidated guidelines/instructions dated 
28.03.2024 uploaded on the website of the Deptt. of 
Personnel & Training (DoPT) regulating the terms and 
conditions governing deputation/foreign service of 
employees to/from Central government including 
instructions/guidelines to be followed in connection with 
transfer on deputation / foreign service of Central 
Government employees_ to ex-cadre posts under 
Central Government /State government /Union 
Territories administration/Public Sector Undertakings 
/Autonomous Bodies/ Statutory Bodies/ Universities./ 
Local Bodies etc. and vice versa.

2. In consonance with the provisions governing 
deputation of Group 'A' officers of the Central 
Government to ex-cadre posts under State 
Government/ UT Admn., issued vide this Department's 
O.M. No.6/8/2023-Pers. Policy (Deputation/Re-
employment) Pt. XV dated 15.03.2024 and suitably 
incorporated in the consolidated guidelines/instructions 
dated 28.03.2024 referred above, instructions have 
been issued vide this Department's OM of even number 
dated 30.08.2024 regulating deputation of Group 'B' 
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employees 9f the Central Government to the ex-cadre 
posts under a State Governme'nt /UT Administratio'n 
including PSUs/ Autonomous bodies/ Statutory 
Bodies/Universities/ Local Bodies under the State 
Governments/UT Administration .

3. Further to the instructions referred above, it has 
been decided that the deputation of the employees 
belonging to Group 'C' Cadres/Posts in the 
Ministries/Departments/Organisations under the 
Central Government to the State Governments/UTs 
Admn. including PSUs/ Autonomous bodies/Statutory 
Bodies/ Universities/Local Bodies under the State 
Governments/UTs Admn. shall be regulated by the 
following instructions/guidelines:

(i) All such cases shall be submitted for consideration 
and approval of the Competent Authority in the 
Ministry/Department/Organisation concerned;

(ii) Such deputation will be available to the employees 
only after completion of nine years of service in parent 
Cadre.

(iii) However, the employee, after completion of 7 year 
of service in the Ministry/Department/Organisation, may 
proceed on deputation to any State of North. Eastern 
Region, UTs of Jammµ and Kashmir, Andaman and 
Nicobar, and Lakshadweep or on foreign service to any 
entity controlled by and located in these States/UT's.

(iv) The employees may also go on deputation to any 
entity controlled by and located in States/UTs on spouse 
grounds after completion of 6 years in the Cadre.

(v) A request for such deputation will only be 
entertained by the Cadre Controlling Authority or the 
administrative Ministry/Department/Organisation 
concerned if it is received along with NOC/consent of. 
the borrowing State Government/UT Admn.

(vi) All such cases of deputation to State 
Governments/UT Admin. will be initially restricted to 
three years, extendable by two more years after review. 
Where the initial period of deputation is for less than 
three years, continuation of the officer on deputation 
basis beyond the initial period, shall be treated as a case 
of extension of that deputation, requiring prior approval 
of the Competent Authority.

(vii) The total allowable period of such deputation to 
any State Government/UT Administration including 
PSUs/ Autonomous bodies/Statutory Bodies/ 
Universit ies/Local Bodies in the States/UT 
Administration in the entire career of the officer shall be 
restricted to five years. No extension of deputation 
beyond five years shall be allowed.

(viii) Employees who are already on deputation may be 
allowed to complete their full term.

(ix) A request for extension of deputation beyond the 
initially approved period of deputation (subject to 
restriction of the overall tenure of deputation of five 
years) will be entertained by the Cadre Controlling 
Authority or the administrative Ministry/Department/ 
Organisation concerned, as the case may be, only if it is 
forwarded along with NOC of the borrowing State 
Government/ UT Admn, with cogent reasons and at 
least three months prior to the expiry of the period of 
deputation. In case no specific approval of the Central 
Government for extension is received within the period 
for which deputation was originally valid, the employee 
shall have to be relieved positively and immediately on 
completion of the original tenure.

(x) In cases where an employee has completed the 
approved period of deputation, it would be made clear to 
the employee concerned and to the Cadre Controlling 
Authority or the administrative authority concerned that 
adverse notice will be taken at the time of empanelment 
and promotion of the employee if he/she continued on 
such deputation beyond the approved period of 
deputation.

(xi) Deputation is valid only for the period for which it is 
allowed by the Central Government and any extension 
is neither automatic nor should be presumed merely on 
the ground that the Cadre Controlling Authority/ 
administrative authority or the employee or both made a 
request for extension. As such, the employee 
concerned shall be entitled to draw salary etc. in the 
borrowing State Government/UT Admn to which he/she 
has been deputed only for the period for which he/she 
has been allowed deputation by the Government of 
India: The employee shall not be entitled to draw salary 
etc. after expiry of the period of deputation. An employee 
on such deputation shall relinquish charge and get 
himself/herself relieved on the last day of his/her 
deputation, if no orders extending his/her deputation by 
the concerned Cadre Controlling Authority or the 
administrative authority concerned, as the case may be, 
are received in the borrowing State Government/UT 
Admn.

(xii)  An employee who does not handover charge at the 
end of the approved period of deputation will be 
immediately liable to disciplinary action and break-in-
service for the period beyond the approved date. All 
orders of deputation will carry endorsement to this 
effect. Further, an endorsement will also be made to the 
Pay & Accounts Office concerned to stop payment of 
salary to the employee beyond the approved period of 
deputation.

(xiii) Copies of all deputation orders must be marked 
to/served on the employee concerned along with State 
Government/UT/ borrowing Organisation and others 
concerned.
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(xiv) In the event the employee overstays for any reason 
whatsoever, he/she is liable for disciplinary action and 
other adverse Civil/Service consequences which would 
include the period of overstay not being counted 
towards service for the purpose of pension and any 
increment due during the period of overstay being 
deferred with cumulative effect, till that date on which 
he/she re-joins in the parent Cadre.

(xv) The State Governments/UT Admn,/borrowing 
Organisations are advised to relieve the employee 
promptly on the last date of completion of the deputation 
tenure without fail unless the competent authority in the 
Central Government extends the period of deputation in 
writing prior to its date of expiry.

(xvi)  Grant of leave to the employee on completion 
of tenure of deputation: On reversion from such 
deputation, the employee concerned might be allowed 
leave not exceeding two months by the concerned 
borrowing State Government/UT Admn. where the 
employee was on deputation. The employee concerned 
should apply for further leave to his/her parent Cadre. 
Further, such leave is debitable from the leave account 
of the employee concerned. .

(xvii) Cooling off period: ‘Cooling off’ requirement 
between two spells of deputation shall be governed by 
the relevant provisions: contained in ‘Consolidated 
guidelines on deputation/foreign service for Central 
Government employees issued vide DOPT's O.M. 
No.DOPT-1716267915093 dated 28.03.2024.

(xviii)  Relaxation of policy guidelines: 

a. Cases where relaxation of any of the provisions of 
these guidelines is required will be put up to a 
designated Committee for a decision as to whether 
the proposal may be recommended to the 
Competent Authority for consideration, in 
relaxation of the existing guidelines,

b. Composition of the Committee: The composition 
of the Committee, constituted to consider such 
cases of Group 'C’ employees of the Central 
Government, where relaxation of any of the 
provisions of the policy/guidelines is sought, may 
be decided by the Cadre Controlling Authority or 
the administrat ive Ministry/Department/  
Organisation concerned, as the case may be.

c  The designated Committee shall consider all such 
cases of deputation and give its recommendation 
on the relaxation sought. Cadre Controlling 
Authority or the administrative Ministry / 
Department / Organisation, as the case may be, 
may consider all cases of deputation of Group 'C’ 
employees of Central Government to State Govts. / 
UTs Admn. involving relaxation of any of these 
provisions and take an appropriate decision;

d. The designated Committee shall also review all the 
cases of deputation involving employees 
belonging Group 'C'. posts/C;irades to the State 
Govts. / UT Admns, where the remaining tenure of 
the employee on deputation is six months or more, 
and give its recommendation on his / her 
continuance till completion of the approved 
deputation term. The cases recommended by the 
Committee shall be submitted for consideration 
and approval of the Competent Authority.

(xix) In terms of clause (v) pf this O.M., the designated 
Committee shall consider all cases seeking 
extension of deputation term beyond 3 years. Only 
those cases recommended by the Committee for 
extension of deputation beyond 3 years, would be 
placed before the Competent Authority for 
consideration. As a one time measure, the 
aforesaid Committee shall also review present 
cases of deputation to State Governments/UT 
Administration PSUs/ Autonomous bodies/ 
Statutory Bodies/ Universities/Local Bodies under 
the States/UT Administration where the remaining 
tenure cif the officer is six months or more. After 
rev iew,  the  Commi t tee sha l l  g ive  i ts  
recommendation for continuation of the employee 
concerned till the end of the term of deputation. 
Such cases shall thereafter also be submitted for 
consideration and approval of the Competent 
Authority. 

4. All other instructions /guidelines consolidated vide 
DoPT's OM and 28.03.2024 shall remain 
unaltered.

5. These guidelines shall be_ applicable with 
immediate effect.

6. Hindi version will follow. r



17 

NAVALSHIP REPAIR YARD KARWAR BPMS WON 3/6NAVALSHIP REPAIR YARD KARWAR BPMS WON 3/6
IN WORKS COMMITTEE & 3/6 IN CANTEEN COMMITTEEIN WORKS COMMITTEE & 3/6 IN CANTEEN COMMITTEE

NAVALSHIP REPAIR YARD KARWAR BPMS WON 3/6
IN WORKS COMMITTEE & 3/6 IN CANTEEN COMMITTEE

17 FAD BADOWAL LUDHIYANA DEPOT BPMS WON 5/517 FAD BADOWAL LUDHIYANA DEPOT BPMS WON 5/5
IN WORKS COMMITTEEIN WORKS COMMITTEE

17 FAD BADOWAL LUDHIYANA DEPOT BPMS WON 5/5
IN WORKS COMMITTEE

VARIOUS MEMBERS OF NAVAL DOCKYARD HAS JOIN VARIOUS MEMBERS OF NAVAL DOCKYARD HAS JOIN 
MEMBERSHIP OF INCMS UNION BPMS / BMSMEMBERSHIP OF INCMS UNION BPMS / BMS

VARIOUS MEMBERS OF NAVAL DOCKYARD HAS JOIN 
MEMBERSHIP OF INCMS UNION BPMS / BMS
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